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\/ V . PREFACE 



"•i.it is v^ry i'mportant for Indian peop 1 e. : . I nd i an women to 
get training. Without' it, we won't know how to respond to threats 
to ooY existence and take initiatives to prevent their occurrence 
.^.act instead of react," stated Viola Peterson (Miami of Indiana) . 
Iji essence, the /oregoing comment^states the purpose of Ohoyo, 
Training Maniiai/i It is a response to the need voiced by A I -AN 
women for mateVials focusing on issues deertied Important in Indian 
feoantry. • . : ' 

. ■ : \':\_ _ 

•To respond to the need, Ohoyo Resource Center conducted a lit- 
erature review of mate r ia 1 s' accumu 1 ated from computer searchS^ of 
business and educational data bases in the fi^e areas cited below 
which netted ove r :1 , 0(D(D sources . Other outreach efforts included 
requests to over 26(D Indian :^nd women's organizations for mater-- 
iais relating to- our topics. The most important source of infor- 
mation proved to be Al-AN women themselves. Almost 100 Indian 
women were i n te rv i ewed f o r the i r 'pe rspect ? ves and knowledge in 
the general Manual categories. Information gleaned from tfeiese 
interviews, ^view of materials, and analysiSx of j980 Census _ BureaiJ 
stati^tiQ^ provided the base for original qtata in the Manual, In 
all, almost 2,000 pieces of _ i nfb rmat Ibn were 'revo ewed for possible 
applicability to the Manual contents. , ' • 



The result is a first a |: tempt to fill the void in existing lit- 
erature relating to vypme>i and minorities By providing I nd i an-womerl 
specific materials add ress i n§ _ th^ un i que econdmlc situation of Al- 
AN women and their potential for development. 



Five major areas (considered vital for improving the. statu^ of 
Al-AN women include: 



learning leadership development techniques which have wide 
app 1 i cab.? 1 i ty i n many are^5 ; 

targeting ribn t rad i t i oha 1 fields of emplbymeht where Indian 
trfbes heed expertise and where future job opportunities 
appear, to require 'Mearning how tb learn" as fast-paced 
changes are occurring Iti technologi cal fields. 

promo t i ng bus i ness _ owners h i p and ent rep reneursh i p" ski 1 1 s for 
persona^l and tribal benefit by developing businesses to pro- 
vide "jot>s at home"*and strengthening local economies 



ehcburaglhg ihcTieased involvement of A I -AN women in the pol i 
tical process to impact policy changes as a candidate, 
campaign worker, public office appointee or coalition 
bu i 1 de r 



identifying key sovereignty Issues which affect al 1 Indian 
peopl e--act ion comes from awareness and although it involves 
complex legal i ssues , sovere ignty draws its strength from 
grassroot efforts, knowledge and advocacy 



In essence, the focus of the entire effort is on development 
•of personal and tribal sovereignty. The' sovereignty chapter is 
purposely the Maniiat^'s last because it represents the highest 
caTlirig for Indian women's leadership ski 1 1 s-r.-development of non- 
traditional careers f eht repreneu rsh i p and poll' tical parf icipat Ion 
are all ways we can apply leadership to achieve sovereignty. 



-ScdcZ^a V^hZo. and M. VKanzU WaZXon 



11 



AGKNOWbEDGEMENTS 



Ohoijo Tr'alyiing Manual would not have been possible without the con 
tributions and cooperation of many individuals, groups and organi- 
zations. Although time and space do nOt permit a complete listing 
the writers wish to express their gratitude to each individual, 
especially AI-AN women consenting t^ interviews, who so generously 
shared materials and time. Together, we have pro^uced-a product 
which far exceeds original expectations. 

I ' . ^ • : ' 

Particular appreciation is expressed to manual and conference 
support committee for dedicatibn, criticaj comment and direction. 
The committee included Glenda Ahhaitty (Cherokee), Community _ 
Service Coordinator for Rockwell International, Los Angeles, CA; 
Ruth Arrington, ?hob. (Creek), Coordinator of Indian Studies,. 
Northeastern State University, Tahlequah, OK; Ada Deer (Menominee), 
former Tribal Chair and current Lecturer, _ School of Social Work, 
University of Wisconsin-Madison, who is also serving as Conference 
Program Cbordinatbr; Luc i 1 1 e Echbhawk (Pawhee)^, Manager of 
External Affairs, Counc i ] _bf Energy Resburce Tclbe^.^ Eri§ 1 ewood , ' CO; 
Roberta Perron (Rosebud S/oux^) ^ Attorney arid Af f i rmat i ve Act ion 
Director, University of Kansas-Lawrerice ; Jbariri Morris (Chippewa), 
educational consultant and writer^ Washirigtbri, DC; Lee Piper, Ph.D. 
(Eastern Cherokee) , _D ? rectbr of MuTtlcultural Student Services, 
H.ighl ine Cornmuni ty Cbl 1 ege, Midway ^ WA;Lb^s Steele, MD (Ft. Peck 
Ass i nIboine),_ I rid ians_ Into Med ici rie ( j NMED) Program Di rector. 
University of Nbrth _ Dakota-Grand Forks; El izabeth Yel Idwbi rd 
pemaray (Arlkara) , INMEp Ass i starit Di rectbr arid ig83 Ori-S fte 
Cbrifererice Codrdiriatbr arid the rest of the INMED staff for their 
iri valuable assistarice. 



Of special riote are the cdrit r i bu t i oris of Joarin Morris (Chippewa) 
Her backgrburid i ri I rid i ari-spec i f i c curriculum devetopment and train- 
jrig prbvided ari uriique sburce for "how to" segments of the Manual , 
Exercises w^lch apply text cbricepts are among her many contribu- 
tibris tb the effbrt. 

Iri additibri tb Ms. Morris, staff a]sd wi>sfi to thank'^|nd Ian women 
whb cbritributed bther major segments tb the. ManiAot. Among these 
are Owanah Ariderson (Choctaw), Ruth Arr ington (Creek) , Roberta 
Ferrbri (Rbsebud Sioux), Viola Peterson (Miami of |ndlana) , Lee 
Piper^<^astern* Cherokee) , Violet Rau (Yak|ma)^ Naomi Shepherd (Nez 
Perc^), Janine Pease Windy Boy (Crow) , aqd Ethelou Yazzie (Navajo). 



Ill 7 



\ ' _ . _ . _ _ _ 

Organizations which 5hoal;d be recpgnl^ed for material contMbu- 
tions include AmerJx^ns for -ladian Opportun i t y ^ Wash i ngton , DC, for 
segments from You Von' t Have To Be Poor To Be Indvan^ American 
Indian Science and Engineering Society, Naagatack,. CT ^ Center for 
American Women and Politics, Rutgers University; Coancil for 
Navajo' Womerf, Arizona; Caancit of Energy Resoar'ce Trib^es, 
Eng-lewood, CO; National Women's Education Fund, Wa^jngton, DC, 
for Campairjn Workbook Abstract; Native Ame r i can • R i ght s ^'und , 
Washington, DC; Northeastern State UnTvers i ty hBA-Tr i ba 1 Man- 
agement Program, Tahlequah, OK; Northwest Reg i ona T Educat iona 1 
tab'aratory, Portland, OR, for cont r i but ions from Women^in Non- ■ 
ivacRiioytal Care(^vs (WINC) Training Manual; United Indian 
Develx>pment Association, tos Angeles, 6^; Women's Educational. 
Act Pbb 1 i sh i ng Center , Newton , MA. ' ' * ^ _ 



A special note of appreciation is also extended to Ohoyo staff 
'di^anah Anderson* ^ Choctaw) , for direction, Charlene Onstott for 
[Tiasterful typing of camera-ready njaterials and Deborah Antwine 
(Cc^^"anche)^ for oiitreach assistance,' in addition- to their sappoct, 
patience and cooperationi ' ^ 



r 



IV 



HQ 



TO USE THIS MANUAL 

hy jhdnn Morrzs (Cliippewa) 
Vo'nouZ tant/Contrzbu ttng fv^r ttcr'' 



□ Note to Pgrtieipants: Leigding Y(JijrseIf 



As an American Ind iari-Al aska Nat 
important resources. Each of lis' 
g^erice, knowledge and skills ^hah 
nl^ximize a 1.1 bur abilities to ach 
s u f f i c i e n cy is a s h a red bb j ec t i ye 



Be Committed to 



wbrtiah you are one of bur most 
ii^pssesses more 'talent, intel'li- 
a re now us \ ng . Lea rn i ng to 
spersbnal and tribal self- 




'If you afe using the Ohbyo Trat^hiri^ Manudi as an individual learri 
tool , make a cbrmii tmen t to yqursJe 1 f to ga i\i berief i ts from i t j 
Acknowledge that the time and -energy you pt^n to djevbte to ybur 
leadership potential are important and valuable: for yourself, your 
family and your conirriun i ty . 



Read the Marnxal 

— ? 

Yoa are urged, 'though not required, to w^k thro 
the manual. The first chapter on overall leaders 
is essential to all trainees. It 
focus of the manual. Each of the 
lights a different arena in which 
strated and/or developed further. 



1 ays 
re ma 

1 eade rsh 



the groundwdrk for 
n i ng f ou r chapte rs 
p skills r^ay 



hall chapters 
p development 



of 



the 
high- 
be demdri- 



Some readers m^y feel they are not interested in a p^rticujar 
chapter. For example, you may desire becoming more polivtLcally 
astute and capable, with few desires to open a bus i hess of your 
own. thus, the chapter on ,en trepreneursh i p *cbu Id cbricelv^bly be 
disregarded. However, readers may find that material covered in 
a chapter they ski pped actual ly sparks-some interest in them. 
Others may be surprised when exercises used i n bne chapter ^ave 
the effect of helping them crystal ize ideas and thbughts frqm 
another chapter. Use your best judgement when de termini hg how 
much of the training material you want to utilize. 

As you revLevf. the cbntents bf the manual, ybu will hbte that 
each chapter fbl Ibws a sLmilar fbrmat: 
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How to Use this Manual - ^ 

- . . / . . 

\ 

• Chapter cbntent outline 

• Narrative material covering a variety of related topics 

• Open i ng exerc i ses i nte rspersed i n the na r rat i ve 

• Follow-up exercises for additional individual or group work. 

•-^ • Refe rences to ga i n more i n- depth understand i ng of the 
narrative 

z.m Suggestions for further reading 
Do t\\e Exercises ' 

A variety of exercises is provided to maximize your learning 
experiences. Do as many of the exercises as pdssjble. involve 
; yourself. The manual is designed to be ac t i bn-or i e nted . Be 

willing to bring a great deal of yourself to the tVa i ri i ng/exe r- 
cises^ so you can expect to receive maximum benefits. Feel free, 
^ to adapt the exercises to meet your individual needs. Asybu read 

each idea and new concept, ask yourself the fb 1 1 bwi rig^ quest i bhs . 

• How can I use this idea? 

_ • _ _ ^ 

• Hbw dbes this cbricept fit my life situation? 

• What can' I do today to put this principle into action? 

t Maintain ^-S^edule 



Decide on your%cheduje to work with the manual and st]ck to it. 
Remain cormitted to your goal to complete as much of the manual 
as you agreed. Take gvery o'pportun i ty to use your new insight 
and skills. Note how certain skills and abilities are useful in 
many other areas of you'r life. ^ 

Return Again an^ Again ^ * 

\^ further mbriths, you are free tb return tb the manual tb review 
its. contents arid repeat thbse esxercisies you fburid particularly 
helpful. We are cbristaritly charigirigj grbwirig arid seekirig riew 
visibris. Use the Ohoyo Training Manuat to aid ybu bri your cbntiri- 
u i rig q u<^'s t . 



□ pte to Trainers: Training Others 

it is Important to reach an ever-wi den i ng poo 1 of American Indian- 
Alaska Native women with the 1 eadersh i p concepts and exercises 

included in this manual. Those who agree to be responsible for 
training others will want to keep the following points in mind. 
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!'] n 1:-T. s t t h o -T r n t ii-ciji( s j : 

Yoa need not fe^l yoa must conduct the entire training by yourself. 
Engage other local women in your commun i ty to become co-trainers. 
Each women can be responsible for designated parts of the manual 
or of a chapter. Invite local role models to the training. Bring 
*in other Indian women as spe^ke^s. Do local taped interviews of 
female elders and other wpmen unable to be present and play them 
back to the trai nees ; ' * 

Target the Trainees , . ' 

Who should you target as trai nees? I n v i te you r_ f am i 1 y , frferids, 
neighbors and other coninuriity members to share in the training 
experiehce. I f you be 1 br^ to bthery^grbups or serve on various 
organizational boards br cbmm i ttees , cbrisider your colleagues: as 
prospect i ve i nvi tees . 

The long range goal for the manuSl is that it reach as many 
American I pd i an-Al aska NatiSie women leaders arid poteritial leaders 
as possible. This can be achieved by /outreach i rig^ tb elected 
tribal officials, native wbftleri's brgari i zat i bri^ AI-AN wbmeri's 
studies ^programs, community college iris true tors arid cburiselbrs, 

'^teachers of young indiari women, youth grbups, gifted female stu- 
dents, career education specialists and all others interested iri 

"promoting equal opportunities for AI-AN women. 

- / 

M^ke use of [oca 1 resources to involve more women. Ask the 
tribe, local Indian cormunity center, loc^j YMCA and other organ^ 
izations to assist Tn announcing and/or doing a mailing for the i 
trai rang session. They may also be able to provide 'a trai-nlng 
facinty and other resources/ toca 1 community colleges, women's 
studies or Indian studies programs, and others may be willing to 
co-sponsor the event and/or to make copies of the training materi- 
als for you. ' •; 



Det-e^roia^ -the Training Schedule 

The training is de'$.igned to be completed iri five wbrkshbps, brie 
per chapter. The^:trairier may dieterftlirie it is best tb cbriduct the 
tra i rii ng over two^ cbrisecut ive days (Saturday arid SuridayO or 2i 
days (Friday evening arid all day Saturday arid Suridayj tb prbvide 
a total immersion into the training. Or, based ori the cbrtrnuriity, 
it may be best to provide orie 2^-^ hour wbrksf]bp briCe a week for 
five weeks. . ideally, any one of the chapters could requirie ari 
entire day or more to fuHy cover the topic,^ but we dbri ' t gerier- 
aj jy have the luxury of unlimi ted rime. 

You may want to take advaritage o'^f holidays ^ot corisidered 
famj^jy hoi idays when trainees may h^ve more time avai lable to 
them. Yoa might also want to consider teaching only a portiori 
of the manual (e . g,. , 'chapte r one on overall leadership development) 
in conjunction with other l^cal conferences a^nd annual meetings 
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to introduce your commuti i ty to the training and lo gaage their 
recept i vehess to the full training program; 

K n c> vv Your Material 

For maximum ef f ect i yeries s ^ the trainer's Understand i u§ of the ^ 
contents .of the training package I s _essent lal • YoU mUst know the 
intent 'of each chapter and feel cbmfc)rt,able with It', It Is fiot 
necessary to use the narrative material as a script to be st|-lctly 
f b 1 1 owed. ■ 

Revise and Expand the, M aterial 

Each chapter of the manual should be reviewed and revised as 
appropriate for your community. Read all the exercises and select 
those which will fit your proposed audience. Make any necessary _ 
revisions. Or dtevise new ones. You might want to begin compiling 
a trainer's portfolio Including books, documents, lists of supple- 
mentary aud i o- vi sua 1 mater i a 1 s , lists of 1 ocal resou rce peop I e and 
role models, and other print and non-frlnt materials you've lo- 
cated thoft relate to the topics. 

Consider Group Dynarrvics ^ 

It is best riot to overemphasize lecturing to tfie trainees. Back- 
grbUrid, cbriterit material Is helpful and should be transm[tted bat^ 
the key to a successful training ses'sion Is in allowing trainees 
to dialogue s i 1 erit ly ^ wi th themselves, to learn more aboat who _^ 
they are and what they want out of 1 i fe; and [nal lowing dialogue 
between trainees^ to share experiences and encouragement - 



There are a variety of group experiences you can share with 
the trainees. Consider using the fol fowl ng : 

• Trainer(s) - class of trainees 

• Dyads (brie to brie) , Partriers 

• Triads Ithree people working together:^ 

• Small grbUps bf ^-6 persbris ' 

• Larger groups of 7-l6 persons 

• Divide the trairiees Into two- groups (half and half) 

The grbup dyriamics ybu select will depend on the size of your 
trainee pbpUlatibri, the type bf exercise you are doing (with a 
little imagiriatibri, most bf the exercises can be adjusted to 
. accommodate either large or small grbUps), arid the size and ■ 
adaptlbillty bf ybUr tralrilng room or facility. . ' 

Plan the training Format 

it's important that the trainer carefully p]an the fbrmat of the 
training sessions. Remember the foirowlrig pbints when dblrig 
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you r p 1 ah ri f hg . 

• Arrive early enough (usaaiiy at least one hour) to set up 
the trainihg room and check materials and all last-minute 
de ta i i s . 

• Welcome each t^raihee. 

• Introduce the trainer(s). Request each trainee to intro- 
duce herself or another trainee. 

Clarify the purpose and objectives. 

• Introduce the Ohoyo Training Mamaxt. 

• Maintain your agenda. 

• Review the salient points- ?rom the previous session when 
training on different days. 

• Remember that the training approach is to be expe r i en t i a 1 . 
Trainees will learn by doing. Ericburage their active , 
invblvemeht. 

• Draw on trainees' experiences. Incorporate their works and 
exampl es . 

• Pace activities so as to maintain trainees* attention while 
allowing time for processing information. 

• Be flexib*le. Adapt the training to meet immediate needs. 

• Maintain your sense of humor. 

• Review the material covered at the end of each workshop. 

• Evaluate the yt ra i n i ng . 

• Evaluate yoLirself and your training colleagues. 

• Maintain an o^ngoing, ever-growing list of trainees; 

• Learn from your experiences. 

Cong-x a±ja±a t i oris ! 

It requires a lot of ti/ne^ effort, coordination and commitment 
from the heart to plan and implement a training program for other 
American Indian-Alaska Native women. You volunteer trainers are 
to be commended. As you conduct the workshops, you will find 
yourself becoming more efficient and more effective as a trainer. 
In addition, you may find that working with others and observing 
their growth is a meaningful experience for you and constitutes 
the best reward you could receiN^. 

T4wi Final ExarmnatTon 

How will we know we've been successful? In training session, one 
can obtain immediate feedback by requesting trainees to complete 
an evaluation form to determine how effective the training was 
for them. Outside of a training situation, we should be able to ^ 
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experience ah- increase in the network i hg tak I hg_ p 1 ace in our local 
cbmmUriities arid across Indian country. _ We _ shoul d a 1 so see an 
increase in the hUmber of native women in leadership roles at all 
levels: community^ tribe^ city^ county, state and federal. We 
can watch for roster changes of jocal advisory committees, tribal 
councils^ trade unions^ human rejatTons cpmmj ss ibris , chambers of 
commerce, county- _and s tate-appoi nted_ pos i t Ions , p r Tvatev sector 
boards, e 1 ec ted of f i ces ^nd _ federal placements to include growing 
hUlTibe rs of Ame r i can I hd i an- Al as ka Na 1 1 ve women . 

We have much to look forward to. One day soon the skills and_ 
talents of half bur AI-AN pbpulation^ bur wbmeri^ will be equitably 
distributed in all bccupat ions arid leadership roles across the 
cdntineht. Thank ybU to all yoti trainers arid trainees for making 
th is sha red d ream become a rea 1 i ty . <^ 
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A r^HFCKLIST FOR TRA I NE.RS * 



1 TPM 


NFF FiFFi 

1 1 C U U 


riFiMPI-FTFR 


MATERIALS: 






Name tags 






Magic markers 




* 


Newsprint arid stand 






Masking tape ^ 






' Paper/wr i t i ri§ pads 






Pens , penci 1 s 






Posters, visual aids dri walls 






Locator sign to training room 






Locator s igri to res t rdorn 






Other: 






EQUIPMENT: 






Was tebaskets 






0 ve rh ead p ro j ec to r 






Grease pencils 






Fi Im/s 1 i de projector 






Electrical outlets 

-i _ _ 






Extension cords 






Lbcatiori of light switches 






Screen ^^'^ » 






Ashtrays 






Water pitchers and water 






Eribugh chairs, in desired arrangement 






Table setup 






Addi tidrial wdrkspace 






Location Or room Lemperature controib 






Other: 






PARTICIPANT MATERIALS: 






List of participants 






Training manuals arid haridbuts 






Other: 













A CHECKLIST FOR TRAINERS^ 



(CONT'D) 



ITEM' 



NEEDED 



COMPLETED 



TRAINER MATERIALS: 
Agenda 

Lunch a rrangements 

Coffee break arrangements 

Record of responsibilities assigned 
to co"trai ners/guest speakers 

List of pa rt i c i pants - 

Training manual and handouts 

Sljpp j ementa ry resource materials 
and books 

Transparencies 

F i 1ms , s 1 i des 

'Audio tapes ^ 

Evajuations 

Other: 

AFTER THE WdRkSHOP: 

I mmed i a te t ra i he r f eedback 

Review evaluations 

Remove riewspririt from waHs 

Ready equipment to take home 

Leave rddm in best possible cdnditidn 

Distribute list of names and addresses 
of trainees and trainers to all 
partici pants. 



Complete any other followup promised 
to trainees. 



Adapted from Wbmeri's Leadership peyelbpmerit Tra i ri i hg Ser i es , 
Group Process Ski 1 Is^ Level _l I ^ Module 2^ National Educatibh 
Assoc i a t i bri^ Wash i rig tori , D. C . , 1982 . 



E X E R G I S E T 0 - I N t R 0 D U C E 
T fl E T R A I N I N G MANUAL 



Advise the trainees yoa want to i ntroduce - them to the Ohoyo Trains 
ing Manw2t bat cannot take the time to allow a thorough review at 

>_ ' them with the manual in as suc- 

cinct a manner a possible, they will be divided into seven groups 
each assigned a separate section: introduction and six chapters, 

« 

Each group will take no more than 15 minutes to review and dis- 
cuss their assigned section. The specific tasks of each group will 
be to: 

• Review the contents of their section, 

• Prepare a brief 2-3 sentence summary of the contents, 

• Select one exercise to highlight, and ; 

• Designate a spokesperson for their group. 

After the t Ime _ 1 imi t ^ ensure each group is finished, Begin the 
reports to the full group, starting with the iritrbductibri and work- 
ing In numerical order through the. rema i ri i rig chapters. After com- 
pleting this overview of themanual, remind trainees they are 
encouraged to review the full contents at their own pace in the 
evenings or durlrig other free periods. 
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LEADERSHIP: Theories and Skill Development 




Overview 



Introduction; Cultoral Values and Lead^rshj^ Development 
Indian Women teadersL. A Tradition - A Necessity 

- * - 

Leadership; Theories fohd Perspectivies 
Skill Development: Action-Oriented Approaches to Leadership 
Self-Concept Enhancement: The First Stefb 
Begin at the Beginning 

Ah Aside: Chuckling All the Way to the Bank 
As^etiAvenesi: Putting Thoughts into Action 
Vision: A Leadership Necessity 
Decision-Making: The Vision Quest 
Conflict Resolution 
Networks and Coalitions 
Time Mahagemeht 
Pdrlidmehtdry Procedure 
Summary 

Activities, Sources, Resources and Suggested Reading 



The •odrd Room : : "Th^ Council Chambers 
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L E A b E R S H I P: 

THEORIES AND SKILL DEVELOPMENT 



□ Overview 



Behavior special ists have defined a leader as one who "influences 
or directs the behavior of others within the group," (Owls, 1977) 
Some of as may be taken back by the wdpds "influence" and "direct i" 
' ^^^.^^^l^ examine this definition for a mdment. It contains hb 
V reference to gender, race, officeholder or.k^use of those. who are 

even state that a leader is* a group's president, 
and information gleaned from American Indian-Alaska Native (AI-AN) 
women leaders prove this perspective to often be true in Indian 
Country. As we progress throagh this chap^r, we wjlj learn that 
the difference between "good" leaders and "Bad" leaders is HOW 
they influence or direct others. 

^ It was also learned through interviews that in order to be a 
leader, an individual must possess a^core set of qaalities appli- 
cable to a wide-range of activi'ties. Leadership skills are neces- 
sary to be a good student, tribal chair, program director or com- 
mittee member; whether we work in a non t rad i t i ona 1 field, have opr 
own business or operate a tribal enterprise, are involved !n any 

_aspect of the political arena-- 1 r i ba 1 or otherv^ise, or are working 

\o ach i eve. t r i bal sovere ign ty • 

The purpose of this chapter then -is twofold: {!) to present an 
overview of leadership theories and the perspective of AI-AN women 
regarding leadership and (2) to outline some of the necessar*y 
skills for leadership and ways to develop them. 
i . 

The AI-AN women interviewed have leadership roles in a variety 
of areas : tribal politics^ academic^and I nd i an :5Sove re i gn ty issues;^ 
tribal and geographical balance were a] so cons idje red. Although 
responses to many interview questions led to others, each was asked 
the following set of core questions: 

• You are con s i de red^ to be a leader by yoLir peers. To what 
do you attributethis? 

* • How would you define leadership? What are the character- 
istics of a good I eader? 

• Is it traditional for women to be leaders In your tribe? 
Shou 1 d I nd 1 an women part i c i pa te in t r i ba 1 / commun i ty 
national affairs? 
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• What are the greatest strengths/failures in Ariglb-sbciety 
leadership? What differences are there between the heeds 
of tribal leaders and Ang 1 o- 1 eade rs? 

• 'What are ybUr short/long term goals--for yourself, for 

your tribe? 

* ( 

It must be rerSbmbered that there are approximately 281 _ feder- 
al 1 y- recogn i zed American Indian tribes and 219 A 1 aska _ Na t i ve 
groups in the United States, each with its own t rad i t i bns , cu 1 tu re 
and history. the answers provided by the women interviewed 
revealed divergent and common perspectives. tb Insure wide- range 
applicability, common threads were wove together to form the 
philosophical base of the chapter. the skills presented here are 
ones Ai-AN women determined to be of greatest need In Indian 
Country and input was sought on how to apply them to Indian Issues 

From the contents of this chapter and thbse that fbllow, we 
hope you will gain knowledge about how to use these skills 
personally, professionally and for ybur tribe. 

□ Ifl traduction: Cultural Val'^es and Legdershlp Development 

h-ij Joanh Morris (Chippewa) 
Consultant /Contributing Writer ' 

_ . - ■ ^. > _ 

Native North American women have many opportunities and challenges 
ahead of us in the igSO's ^Ad^uture decades. there now exist many 
avenues to keejfiirig roles and arienas open to women in contemporary 
society. HoweVer, befbre treading into the area of leadership 
development, ^1s important tb stop and consider the impact our 
culture may h5ve in bur journey. * 

A dream shared by many women is to become the best possible 
humarPbeirig we can. Many contemporary Native women have already 
made this cbmmi tment to excellence and are working at it In their 
daily lives. Others of us are beginning to recognize our potential 
arid are seeking ways to use our skills. 

Whether brie is a veteran leader or a neophyte, enhancing one's 
leadership skills is an important activity- the desire to improve 
brieself implies a willingness to examine those factors, internal 
arid exterrial, which could influence one's personal development. An 
internal appraisal impUes l99l<L'^g_?^_?U aspects of ourselves: 
talerits arid ab i 1 i t i es , cha racte r s t reng ths , physical health, level 
bf persiByererice , .and other factors; : t 

Arid We must consider honestly the e^c^er'nal influence of others* 
bpiriibris on us and our aspirations. Family members may either _ . 
question or foster our vocational* goals. tribal members may think 
us foolish or farsi^ghted^ Whether we receive resounding encourage- 
ment or not. If oar dream is [mportant to us, we will persevere arid 
riot be deterred by others* persuasions. 
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Most books writteri for women .remi rid Us that we are always having 
to coriterid with the male irifluerice iri the world of work arid el^e- 
w^)ere. Most wbmeri^ iric.ludirig AI-^AN wbrneri^ have recpgriized and ex-- 
pe r iericed ^that fact.. What often goes uri recbgn i zed by the gerieral * 
public is that we Iridian womeri have _ l_ i kewi se had _ to _con tend with ari 
Arig Ib-Ame r i can world view^ which differs radically frbm bur own. 

The term world view is used to describe the way an individual or v 
groupi "sees'* the world arid their place in_it._ Accord i rig tba Tewa 
arithropblbgist^ "World View provides pebple with a _d i s t i rict i ve set 
of values^ an ideritity, a feelirig of rbbtedriess^ of belbriging to a 
time arid a place^ arid a felt serise bf cbntinui^ty with a traditiori 
which trariscends the experience of a sirigle 1 i f e t i me , a t rad i t i ori 
wh i ch may be said to t ranscerid even ^t i me . " (Ort i z ^ 1977: 591) 

^ _ _ ' 

As members of f ami I y-b r iferi ted t r^ba I sbc i e t i es ^ we are a cclis- 
tbrried to being affected by group-held values^ beliefs arid behaviors. 
Nbniethe I ess , it riemairis important to all I eade rs- i ri-t ra i ri i rig to 
gauge the impact bf their family's bpiriibris arid their tribe's value 
systiem on them. 

Wis rarely discuss the impdrtahce bf grbUp-held values and their 
influence oil dUr livies, but they cannot be underestimated. A value 
can be diefi riled as something, such as a principle or quality, intrin- 
sically valuable or desirable. Often A I -AN women and men. a re un- 
aware of the discriete tribal values impacting them, "^hey have be- 
come a v^ry natural part of our thought and behavior patterns. 

It is now acknowledged that the world view corrihionly shared by 
most AI-AN peopje varies greatly from that of the dominant society. 
While most people hold certain va I ues i n cormion , e.g., goodness, 
courage and honesty, there remain distinctions that can be mad\ 
between Indians and non-Indians: 

Selected values or principles considered important to Al-AN 
groups are in total opposition to Ang 1 o-An]e r i can values. Most 
Indian women and men sense the differences a<id may experience major 
or minor caltural clashes, but the majority would find At difficult 
to piripoint or easily articulate the divergence between themselves 
and non- Indians. Most Anglo-Americans are total ly unaware how 
dissimilar their world view, with its accompanying set of values, 
is from that of the Native peoplesj^of this country. 

The 5 ugges t i on of discussing differences between Al-AN groups 
and Anglo-American society tends to ar^se fear in the hearts of 
some. Yet we must recognize that differences themselves are not to 
be feared; only our reaction to them has\ the potential to be either 
positive or negative. 

If a portion of bur Ibrig-range personal gbals* reqU i res wbrki rig 
with arid/or living amorig ribri-lridians^ it seems wise tb review the 
influerice the two different cultures have on each bther. 
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While" it is difficult, to generalize for almost <500 separate 
tribes and entities 7 it is riot impossible. There are several 
; core AI^AN values about which Indiari authors have written. But 
we must also keep- i n ml rid that there are exceptlbris to every gen^ 
eralizatibri. Individual d i ffererices abound . ' 

All ten of the corebeliefs and behav i or_pat te rns h i gh 1 i ghted 
herein were more prevalent Iri times past. They continue to exert 
influence over usbut to varying degrees. It would be unreal i st I c 
tb_thirik that Aj-AN principles and qualities have not been 
affected by Arigl o-dijimi riarit values arid behaviors. But the extent 
to which ari individual has been Influenced by mairistream America 
varies greatly. 

^' There are some A I -AN women and men who prefer to .hold strictly 
^ to t^aditibrial values and customs. Othe rs have ass i ml 1 ated and 

follow an Anglo lifestyle. The majority of Native people are 
philosophically somewhere between these two points of view. 

^ It is fiart i cu 1 a r 1 y impbrtarit for Al-^AN wbmeri to feel they have 

the choice to be ariywhere alorig that imagiriary t rad i t i bna 1 - tb~ 
assimilated spectrum. No one Is suggesting tb Indiari wbmeri that 
- i n b rde r to be a leader, they must take bri more bf the behaviors 
and beliefs bf the dbminarit sbciety. 

If one's career goals imply g reater amburi ts bf iriteractibri with 
Ahgld-Americ-aris, it would be valuable tb uriderstarigl this i r ways 
withbut feeling cbmpielled tb also emulate them. We needn't fear 
that we have tb change or give up a part bf bur Inciian identity br 
wbrld view. Thbse can remain intact and prbvide the basis fbr bur 
strength and Inspiratibn. The pressure to cbnfbrrtl to Anglb values 
will be ever-present but wis nbw recbgnize that we have chblces. 

Similarly, if one is working for a tribe oV Indian organization, 
one needn't feej one must withhold certain skills out of fear that 
others will consjder your leadership behavior non-Indian or non- 
traditional: A balance must be achieved. 

tet as take the opportan i ty to examine selected values (princi- 
ples and qualities) to demonstrate the divergence between the 
\ Indian and non-lndian world view and to stimulate the reader to 

t consider how a cited value or behavior has influenced them or may 

affect them in the future; occapat i ona I I y , educationally and 
socially. The discussion will relate each value to the leadership 
skills covered in the manual. 

Cultural Traits ^ 

.w'.v.'-'r A concept that is central tb the wbrld view shared by most AI-AN 
grbUps is that all things in the. Universe are dependent on each 
Di: \'i Luicc other. All life /forms, while retaihlng their bwn individual func- 
tion and spec ! a 1 vp j ace , are dependent on and share in the growth 
and work of eve ry miQ9«jiJ,^e_j.^J one's behavior, Indians feel that 
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yoa demonstrate yoar understanding of thie balances that exist in 
the natural world. if there is sickniess or hardship^ it/s believed 
that the necessary baiance or harrnony has sdrtfehdw been destroyed. 
\- In our work to improve ourselves as individuals and as examples of 

AI-AN womanhood, we are aiding in restoring balance to bur pebple. 
1 . 

The respett we accord the^ concepts bf i hte rdependerice and 
harmony contradicts' the importance non-lridians place bri cbhtrbllirig 
and assert i ng- mastery over the natural wbrld, including bther 
humans and the an[maj, plant 'and mineral kin'gddms. Sbme bf bur 
work as AI-AN leaders may require us tb cbnfront this bppbsirig 
world view and to speak to the need for balance and harmbriy bn the 
p 1 ane t . 

As^cvtion Most AI-AN groups dnd not* a n't! do not accept aggressive behavior 

vs. in thei|f tribal members. We shun domineering, disrespectful re- 

Ao'ircGcion gard for others. Being assertive was acceptable,' however; being 
assert? ve Implies quiet strength. But aggYess i venefes is more 
readily accepted and openly respected by the dorrfi nan t society. A 
further discussion of this basic difference in cultural viewpoints 
is provi ded in this chapter . 

Moyi-Vcvbal Another behavior greatly admired by Anglo society focuses on- 

Skills verbal skills. AI-AN societies recognized the value of and need 

va. for tribal orators and historians, but talking merely for the sake 

Vcvhal of talking was not jencou raged . In social interactions, Indians 

Skills stress the feeling or emotional component rather than the verbal. 

^ Ideas and feelings are conveyed through behavior and speech, rather 
than speech alone. There is also a silent language sti 1 j "spoken" 
between Indians; words do not always need to be iKtered. When 
^ AI-AN women do not engage in small talk, we may be viewed errone- 

ously as shy, withdrawn, unsoci^le or disinterested. Wh i Ve Indians 
often speak slowly, quietly and deliberately, dominant society 
behavior encourages rapid manipulation o"f words, usually in great 
quantit>^, to make a point. Among non- 1 nd i^ans , i t- t s considered 
essential to have strong verbal Skills to be able to out-talk or 
out-a rgue . another . ' 

Since the dorni haht society generally values speaking ove^r 
1 i s ten i rig , the i r childreri learn early in life to speak up and state 
the i r bp i n i bris . The re may be add i t i bria 1 emphas is pi aced on the 
importance of brie ' s bwri thoughts, rather than bri the thoughts, 
bpinibris arid rieeds bf bthers. 

Because A I -AN pebp 1 e deve 1 bped the i r 1 i s teri i rig c^pob F 1 i t i es tb 
a fine degree, many of us possess a keeri serise bf percept i bri which 
quict^ly detects insincerity in others. Mariy AI-AN grbups simulta- 
neously retain sharp observational skills. in contemporary sbciety, 
we w i t ness i ns tarices who re I rid i ari p^po ! e fcas i 1 y pe rce i ve nbn- ve rba 1 
messages arid sigrials. These skills (listeriirig^ observation and the 
y careful use bf words) wbuld be great assets tb the contemporary 

leader. \_ 
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CooperatiorL P-^rt i cu j ar 1 y when attending school or working: tri Anglo society, 

va, ' American Indians and Al aska "Nat I ves will note 'the sharp contrast 

Co^rii^ctirron between the two opposing values- of coope ra t i opl. and competition. 

H i s tor i ca t i y , Aj-AN groups and bands formed a coope ra t i ve way of 
life in harmony with nature. Our needs were met arid we shared 
what nature provided. A strong sense of universal dependency: 
existed; eompetition within the group was rarely done. Approved 
behavior includes improving on and competing with one's own past 
performance, however. We are all encouraged to be the best 
person we ca'n be . • ^ 

in the^ dominant society, competitive achievement is a must to 
climb the ladder of success. . Competing with one's peers and 
CO 1 1 eagues , pa rt i ca 1 a r 1 y in the bu5 i ness wor 1 d , is s t rong 1 y re i n- 
forced. it may be:; necessary for AI-AN women to tolerate or 
accustom themselves to a more competitive epj^ironment particularly 

^ if they intend to work in the private sector or to move up an 

' h ierarch i c^a j ladder, 

'Iroup Among ..t ri bes y emphasis has always been placed on tfie group and 

zTq?ni;icLi: the importance of maintaining group harmony. The heeds of the 

n--. tribe or band are considered over those of the individual; whereas 

I}!divzS:t^ii in the Ang 1 o-'domi nant world, the concepts of _ rugged individualism 

:^^l'Jiai^ 11^ and egocentrism are emphasized both in school and the workplace. 

if one has always accepted, the tenent of group ownership being 
more Important than individual ownership, Aj-AN women may initially 
experience internal conflicts when considering establishing their 
own business or when otherwise going out ph their own. However, 
this need not be a problem when they realize they are providing a 
needed service in the community, hehce^ §rbup heeds cdhtihu^ to be 
* the focus . 

f-hterLalirrn In contemporary Anglo society, success is measured by the amount 

P;- of material goods one accumulates. Becbmi rig an en t rep reneur or 

tci}LaliiMn becoming f i nane i a 1 1 y ' success fu 1 in other ways r^ay cause some AI-AN 

women to question the extent to which thiey are/being influenced by 
the dgmi nant sqc ie ty ' s ma te r ia 1 i s t ic goals. In the pas t , acqu i r i ng 
material goods for the sake of persbhal ownership and status was 
riot rooked upon favorably. Among many tribes, the individual who 
accumulated goods was often viewed with suspicion and f^ar. 

■.y,,y^.../ The AI-AN leader interested | n enteri ng the pol i t i cal realm, 
r..': ^ either to run for an office herself or to campaign for others, may 
be affected by two behaviors adhered to yet by many tribal groups: 
modesty and what may be termed personal reserve. To be actively 
involved in politics often requires that we p romote ou rse 1 ves for 
an elected or appointed office: To do this, we have to become 
accustomed to drawing atten^tion to ourselves' and our accomplish- 
merits. This may run counter to the val ue ass igned to behaving 
Miodestly and not promoting self over othcr^. 
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Fcr^onal , In a simMa^r manner, Ai-AN women entering the political arena 

Resei'zre *and other basiness fields, may sense an inner conflict about need- 

vsi i ng to appear open, friendly and verbose with complete strangers. 

Openness Most Indian people exhibit a sense of reserve and personal caution, 
; particularly when among Ang 1 o-Ame ricans. The caution often stems ^ 
from past experiences and a 1 i nge r i ng hes i tancy about how we will 
' ^ * be treated by , non- I nd i ans . Indian female leaders will need to 

arrive at a comfortable balance between being confident and gre- 
garious, and appearing superficial. 

Time .as Another cultural difference that may influence Al-Ahl women 

Flowing workers involves our perception of time. We jokingly refier <tb^)/^^^ 

vs. ''t^ndian time," but it is true that the t rad i 1 1 ona I I y-he I d Indian 

Time a^' view of time differs radically from that of Anglo society. To 
Flcetiyig A I -AN people, time may be described as flowing, as always being 
wi^th us,' rather than as being forever fleeting. 

; t Impbrtaatly, many _ I nd i an I anguages ^contai n no word equivalent 

^- :^ to time. To the Anglo work world, time is a mos t _ impb r tan t factor; 

in fact, "time is money," Time is fixed by the clock. Careful 
scheduling of activities is important to ensure using every minute. 
If we have not yet learned to adjust ourselves, even tempo ra r i ly , 
to the Anglo view of time, we may have a difficult time working 
with and among them. % 

Ovientation Along similar lines, many AI-AN_pebple have been described as 

tx) Present living primarily in the present. This behavior may result from 

VS-. having lived in nature where one sought one's needs daily. It may 

Fiitux^e. a I so be closely tied to the philosbphy that one should be more 

Orientation interested in being as bpposec^ to becbmirig. Often school 

cbunselors complain of difficulties working with AI-AN youth and 
getting them to think about their future. Indian women leaders 
' may need to remind burseives arid others that bur pedplie usually 
thought at least five gerieratibris iritb this future. We may heed to 
rebrierit ourselves^ iricludirig our children, tb thinking and plan- 
'* ri'n § ^l^ '^S those lines. 

- There are uridbubtedly bther cultural and personal determinants 

each of us will have tb face bn our road"'"1^c^ becom i ng more Gf^ect]ve- 
leaders. We can takie heart in the know 1 edge^that we are not ajone 
■ ' in bur desire tb challenge arid grow. ^^any more strong American 

, Iridiari arid Alaska Native women have forged careers against odds 

• V' - of ten times greater than those we face today. 

Let us keep in mind women such as Dr. Rosa Minoka Hill, a Mohawk 
arid the first woman doctor among the Oneida; Sara Winnemucca, the 
butspoken Paiute author and political champion; Alice hee Jemison, 
the Seneca nationalist; and Gertrude Simmons Bonnin, the l9th 
century Sioux writer and political spok^woman. 

jf we feel discouraged and begin to question our choices, let us 
remember other Native won)eri who have forged trails long before us. 
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Read the words of cbntempbrary Aj-AN wcfmeh interspersed thrbughbut 
the manuali Knbw that ybu are nbt albne. 

Many A I -AN women are forging new pathways. On your journey, 
there may be thbse whb Will attempt tb misinterpret bur tribal ly ' 
held values and principles to keep us from excelling. Do not ^ 
allow yourself to be swayed from your goals and dreams. Do not 
allbw others' interpretations of your personal value system to 
inhibit you from your >pos i t i ve work. KeefD on your path. Make th^ 
ground ever firmer and the road^y wider for our contemporary 
sisters as well as for those AI-AN women who will come behind us 
in future generations.- 

□ Indign Wetnen bedders: A Trad it ion - A Necessity 

During the last dozen years, whan contributions of women and 
minorities to the fiber bf the country have been re-assessed, it 
is regrettable that the Variety of roles played by women with the 
diverse cultures have :b^eh* so prbfpundly downplayed. Absence from 
American history j s not unique tb_AI-AN women, although itappears. 
that we have been the most Victimized and stereotyped by histo.- 
rians. (Ohbyo Ikhana, 1982: vii) ^ 



Before progressing furpher in the chapter^ it might be he+pful 
tb review (I) why thjs happened and (2) why leadership roles for 
AI-AN women are traditional in many tribes. Simply stated, the j 
answer tb bbth quest ibris is that Eurbpeans we're patriarchal arid 
many Indian cultures wiere mat r i I i hea I . As ^ result, there was a 
clash bf sbcial systiehls. 

In the patriarchal culturie, wbmien were cbhsidered little more 
than pF'bperty and wiere tbtal ly dependent lipbri men fbr their live- 
lihbbd. Anth rbpbl bg i s t Nancy Lurie wrbtie, "Whether this cbssete;|i 
darling bf the upper class or the tbil-wbrri pioneer wi fie,, thie 
White woman was pitifully dependient thrbligh life on the.whfriis and 
fortunes of one male, first- a father and then a husband.. Bereft 
of V i rtua I ly any po j i t i ca i rights..." 

Drawing from patriarchal conditioning; early Europeans super-; 
imposed the above values while attempting to i nte rpret I nd i an 
cultures and male/female roles. For example, when observing 
Indian women planting and building shelter, work that normally men 
did in European societies, eorjy historians assumed that Indian 
women were coerced to perform sach tasks and concladed they were 
just chattels of men--that men owned them in body and soul. 
(Bentz, 1582: 1) They also had no recognition or understanding of 
the uniqae and distinct histories, customs and caltares of tradi- 
tional inpiian societies or the diverse roles individuals played 
within them. In other words > Indian cultures were monocu 1 t'ura 1 i zed 
and denied individuality. 
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Mai r: I ihcal Converse ly, while conditions varied fi*om tribe to tribe, many 

I-\:vrihu*l.i.ih^ Indian societies were and still continue to be matri 1 i nea[; The 
line of descent is through one's mother which conveys a great 
ambuht of power. Some Indian cultures are a 1 so mat r i f oca 1 the 
mother role is culturally elaborated, valued and structurally 
central arid mat r i - 1 oca 1 the daughter takes the husband to Hve 
at her mother's home. in these societies, Indian women as indivi- 
duals arid groups had a great deal of power and authority over 
theii^ lives arid held various leadership roles. Men and women 
wbr^^a i ri partriersh i p--there were tasks for men and women, and 
bbth^ere valued by the other and vital to survival. 
(Niethammer, V977: xii) 

Being almbst exclusively male, and coming from a culture iri 
which male activities were the only ones of ribte^ early explorers 
could not comprehend the miny roles of Iridiari womeri arid their 
importance in tribal societies. For example, it is sad, but amus~ 
ing, to read the coricluslbn bf Lbuis H. Morgan after clbse bbserva- 
tion of the Iroquois: "The I rid i_an regarded womeri as the iriferibr, 
the dependent and the servant of mari. Arid iri her riat u re arid hab i t , 
she actually cons i de red he rse 1 f tb be sb . (Beritz^ 1982:> 1) Yet, it 
is said that I rbq uo i s Wome ri reached _ t he max i mum b f public powe r i ri 
their society. They selected courici 1 m<^mbe rs , had powe r to remove 
them if t he i r pe rfb rmarice was poor arid held half bf the ceremonial 
positions. The matrilirieal Iroquois were sb misuriderstdbd that 
colonists sabotaged their owri treaties by makirig them with men who 
did not have sole pbwe r to make such decisibris. 

Thbugh scarit, there are references to different rojes of [ndian 

women iri explbrers' jdurrials. In 15^0, DeSoto noted hi^s encounter 

with a Yuchi wbmeri leader iri Florida and a certain shock at di^s- 

cbveririg Chbctaw wbmeri f i gh t i ng bes i de men in defense of thei.r 
hbmelarid on Mob i 1 a Bay (Alabama). 

Uontemporary Hbwever, fbr the most part, the misconception and lack of know- 

Perspeative' ledge about Indian women's roles continues today. In 1981, when 
Ohbyb published identification of 69 (1982 update 59) women who 
were elected "chiefs" of the i r t r|bes , an academician inquired for 
date of the first woman's elevation to head her tribal governing 
thinking it was a result of the "women's movement." 



Phyllis Cross (Mandan-Hldatsa) notes the continued misunderstand- 
ing by the Anglo society, 'M think there Is a difference between 
Anglo women and Indian women in terms of leadership roles. Indian 
women have never lost their leadership roles, where Anglo women_ 
have to reclaim It. This is where we have our confusion with NOW 
(National Organization for Women) and other groups. We've been 
against a lot of other stuff, but we've never been relegated to the 
'stay-at-home, watch TV and don't try to be better than ybur 
husband rol e ' ." 

^ AI-AN women. Interviewed for this portion, were asked the ques- 
tion, "Is it traditional for women to be leaders i n your tribe?" 
Though the wording varied, their responses echoed the same theme as 
the following samples reveal: 
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Rose Rob i hsbh (Hbpl ) cbmmerited, "Al 1 the wbhieri i ri my tribe are 
in leadership rb les because we are matriarchal^ ^rid have been in 
the past. They're just hot khbwh nat i bha 1 1 y "Absbjuteiy. the 
women were clan mothers , trad i t i bha 1 1 y arid h i s tbr i ca 1 ly ^ but ribt 
^ visibly in the present which is a real Ib^s/' replied Rayria Green 

\ (Cherokee) . Gay Kingman (Cheyeririe River Sibux) respbrided, "It 

depends, because sometimes leade.rs are ribt always the pebp le iri 
the power positibris. We've always had wbmeri bri our Tribal Courici 1 
and serving as represeritat i ves bf certairi districts withiri the 
reserva 1 1 Oris , we've just riever had a tribal chairwbmari. There 
^re a lot of wbmeri bri the Ibcal level wht) exert ari awful Ibt bf 
i nf 1 uence." 

Notice the comments re^rdirig "irifjuerice" arid "leadeiTS are ribt 
always in the power posit ion s." Iri mariy I rid i ari cultures, wbmeri 
have a certairi preserice arid Cbritrbl over tribal affairs althbugh 
it may not be visible. Anglo outsiders might make the same type 
of mistake as their forebearers and ribt recogriize that a differ- 
ence between the two social strucJtures is the type bf pbwer Iridiari 
women possess and how they choose to exert it. 

A. _ 

Action j. js your tribe matrilineaj or patrillneaj? 

Steps : 

2. Name some historical women leaders in your tribe? 

3. Name some contemporary women leaders in your tribe? 
k. Why do you consider the women you named leaders? 

/ 5* How do they exert their Influence or power? 

Participatioh Now that we have a better understanding of the continuing 

Needed leadership roles for Indian women, it seems logical to follow it 

with a discussion of why Indian women should participate in tribal, 
community or nationals affairs. Part of the answer again lies in 
the matri lineal pers(|ect i ve . As Rambna Bennett (Puyal 1 up) com- 
mented% "Women maintain the standard whether it's in the family or 
community. Show me a commun i ty whe re women are organized around 
the subject of education, and I ' 1 1 showa community where kids and 
adults are achieving ^bme academic excellence." 

The other paFt of the answer is evidenced by the need in Indian 
Country for full participation bf al] members because conditions 
warrant it. Whether a tribe is patriarchal or mat r i 1 iriea 1 ^ members 
wi th 1 eade rsh i p_ capab i 1 i t ies shpu Id s tep f brwa rd to advance I nd i an 
sovereignty. "Problems bf American Indians are so vast arid many 
that _ we _ can ' t stereotype people. We need members working at many 
levels iri ordertb resolve Iridiari problems. Tbday^ a number of 
women are tribal chairs^^ council members arid leaders in various 
aspects of commuri i ty ] i f e arid some of these are tradi t ibria 1 and 
some. are rripderri posit ions. Indian women leaders are in positibris 
tradi tibrial ly assumed by meri^" stated Ada Deer (Meriomiriee) . 
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Ari example bf the above [s Juariita Lea rried , who i s the f i rs t 
woman elected Chair of the Xheyeririij-Arapahb Tribe in Oklahoma, a 
traditiorial partriarchy. "We were in a rut arid I didri*t like what 
was going on. I felt I could make chariges arid was just as intel- 
ligent as the next persbri._ We ribw have womeri d i rectors head i rig 
di ffererit programs and I feel we take more iriterest^ follow 
through with things arid don't leave them harigirig/' she cbrtimerited, 

Ruth Dial Woods ( Lumbee) ^ whose t r i be is a I sb_ pat r i I i riea 1 
voiced a similar viewpoirit. "The problem I see iri some Iridiari 
mariagemerit i s that we ' ve become tbb fDol i t i ca I arid have lost sbme 
traditiorial values. I thLrik womeri cari bri rig what I call reaN life 
experierice arid the kirid of perspectivi? that has to do wi th real 
humari issues arid cbricerris. That elemerit is riot competitive rior 
politically expedient^ but rather looks at the task to be done arid 
sets out tb do it." 

The cbmmerits bf AI-AN women in this section have hinted at 
varibus leadership styles arid characteristics and the differences 
between their perspectives and other viewpoints. These differences 
will becdme more evident in the fdl lowing discussion of leadership 
theories and views. 
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In the dominant society, definitions and characteristics of a good 
jeader have long been the subject of debate and study. Almost as 
quickly as one theory is espoused, another one takes its pjace. 
For this' reason, the manual will not designate one leadership 
theory. Instead this segment will review dominant society leader- 
ship theories deve 1 oped by behavi or scientists and will exami ne 
Indian women's views of (l), the failures and strengths of Anglo 
leadership in practice and (2) leadership roles characteristics. 

Dominate Society Theories 



Trait Before World War I I, the trait approach to I eade^hjfi ab[ II ty domln- 

Approach ated behavior science studies. Personality traits were related to 
leadership effectiveness. Since men were most Ifkely in leadership 
positions, traits assocjated with a leader were aggressive^ cour- 
ageous , forceful , compet i 1 1 ve , set f- con f i dent , ach hevement-QAi en ted 
and independent. In other words, to be effective, a leaderYmust be 
very dominant. 

♦ • 

_ The tra i t apprbach prbved tb be a stlfilng environment for women; 
Traits riormally associated with women such as emotional, passive, 

2u 



dependent, hu r tjxi r i hg , j htu i t i ve and submi ss I Ve werie this opposite of 
those defining^ good leader. As a resuit, this approach piaced 
women in a doUble-birid: according to the culturally definied roles, 
women were unacceptable as leaders; if they acted accord Ihg to the 
male roles, they were uhf emi h i he . 

) • 

As we w| 1 1 see later, "Research does not lend strong support to 
thiBse assumpt i bhs . In fact, relatibhshlp between dbmi ha nee and 
ieffiBCtlve leadership is gienerally low and hinged upon a range of 
sitUatibhal factbrs. Nb (evidence can be fbUhd tb link agressfve- 
niBSS tb such skills as tackling challenging ass i ghmehts , setting 
achievable goals, planning, brganlzlng, persuading, conciliating 
and cbnveyi'ng enthusiasm.... [EffectTve leadership] depends on 
situation encountered. Consequently, when authors admonish female 
executives to be more or less aggressive, they continue to nurture 
the double bind for women." (OWLS, 197^,3) Add the race factor, 
and Indian women are placed in a " t r I p j e-b i nd" by the trait 
approach . 



The next research focus concentrated on the actions of leaders 
and how they treated and interacted with followers; From this 
evolved studies of group processes which developed group task, func 
tion and maintenance roles (group harrrony) and the leader's role In 
enhancing these processes. Theories expanded into soc I o-emot i ona I _ 
Concerns and task-motivated versus relationship-motivated styles of 
fjeadership. In other words, work-oriented and people-oriented' 
styles were compared for effectiveness in motivating followers. 

A. H, Maslow developed a "Hierarchy of Needs" -list based upon 
the theory that human beings have certain basic needs which are the 
origins of most human motivation. These needs Include: 

/ ' 

_ __- __ ___ 

• phys i ca 1 requ i remen ts (food , water ^ s 1 eep , etc) 

• safiBty (she j ter , cloth i ng, defense) 

• belonging arid affect iori (to love acid be Ibvied, accieptied) 

• self-esteem (feeling ofv worth among other persons) 

• sel f-actual izat ibri Cfulfillirig pbteritral) 



The list is hierarchal because Maslow believed that they were inter- 
related and that certairi needs had to be fulfilled before othejrs 
could be realized. For example. If a person was worried about where 
the next meal was coming from, sFte would hardly think about being 
se I f-actaa j i zed . Once the physical and safety needs of a person are 
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sat i sf I ed , _ the j'h i gher'' needs of sel f- esteem and sel f-actual i zat ion 
emerge; |n order to be an effective leader, one must try to fulfill 
these needs for a group. However, It Is often difficult for women to 
realize the higher order of self^-esteem and fulfill their potent;^ial 
due to the cultaral roles expected of them. 



Siliiatiorial 
Leadership 



Golden 
Mean- 



Researchers began to realize that no one style of leadership 
could be proven as most effective. As a result, situational lead- 
ership theories emerged wh i ch ref 1 ected the v r ew that d i f f eren t 
situations require different styles of leadership. Some theorists 
comb i ned the trait, group process and s i tua t lone 1 s tud i es and con- 
c j uded that 1 eadersh i p is con t i ngent and i n teract 1 ve-- the I eader ^ s 
personality or style is a factor, but so is the situation. These 
two variables act In such a way that task-mot i vated leaders are 
more effective than re 1 a t f onsh i p-^mot i vated leaders for some situa- 
tions, but for others the opposite is true. 

Recently, the ''Qolden Mean'' theory has emerged. Central to this 
theory is a structured mean between the poles of work-oriented and 
person-oriented leadership styles. Stogdill developed the meah_ 
after review of 25,000 books and articles bneffective leadership. 
A model with behavior attributes is given below: 



The Golden Mean 



Work Oriented 
Authori tati ve 



Structured 

Lets [Debple know what's ex- 
pected of them 

Wo rk-br i eh ted but hot autocrat i c 
or rest r i ct i ve S 



Person Oriented 

Democrat i c 
Permi ss i ve 
Participative 



Stogdill 's premise is that leadership has 1 1 tt I e meaning without a 
^ task or goal to accorfrplish. To him, a figurehead Is not a leader. 

With his structured approach, leaders motivate foHowers by chal- 
lenging them to fujfill expectations and providing an environment 
which lets them achieve it; 

Likert^s Stogdill 's approach is a condensation of four styles of leader- 

Categovies ship developed by Rens i s t i kert . Categories deS'ignated by Likert 

ar^ Cl ) exploi tat I ve/author |ta 1 1 ve, r2) benevo 1 en t/author J tative, 
(3) consultative and (4) participative. The exploitative/authori- 
tative style . was used by many leaders in the .past but those using 
It today would have trouble attracting followers. Behavior patterns 
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for each category are provided in the exercise sectidn. Likert 
believes the more a leader's style comes to the participative 
model; th^^more likely a group will succeed. 

AMcJ An impressive study was conducted by day Rail in 1976;^ More 

thah'11,000 managers were surveyed using an evaluation instrument 
he termed the "Managerial Achievement Quotient'' (MAQ) . Th^ results 
are somewhat surprising i n j|iew of *'power-or iented'' styled^ nor- 
mally associated with corpc^^e business. Although simplified a 
great deal from his or i g i naUPtudy , Hall's findings revealed that 
effective leaders: 



Had a greater need for self-actualization 

Emphasized higher order needs (sel f -iesteem and self- 
actualization) in jeading others 

Had followers who rated self-actualization and self-esteem 
as thei r highest needs 

Had competent I nterpe rsona j skills 

Involved followers in dec i s i bri-mak i ng and problem solving 

Rated themselves and was rated by foj lowers as having a 
participative style of leadership (Burke, 1979) 



Thiese resu 1 ts emphas i ze that effective leaders attend to Maslow's 
hierarchy of needs in both themselves and followers arid erilist par- 
ticipation in lieadership as Likert proposed.' 

Although there have bieen many other studies, the above rieview 
priBsents some of thie major pattierns in theories developed by the 
'dominant society regarding effective leadership methods. 

. _ 

Failures and Strengths of Dbmihaht Society Leadership 

s 

Fdi'tuve's Iri practice^ however^ Indiari womeri believe Anglo leaders f a i 1 to 
adhere to the more prom i s i ri§ theor i es of 1 eadersh i p s ty les . Wheri 
asked to cite the failures arid strerigths iri dornlnant society leader- 
ship, 1 ritery i ew re spbrises regard i h§ f a i 1 Ures f e 1 ^ i rito two ca tegor- 
!^s: (l) Ariglo leadership was not democ ra 1 1 c (par t i c I pa t i ve) arid 
(2) mate r i a 1 r sm/p<^e r motivated leaders. 

• Fal+iri§ to listen arid utilize eye rybne ' s dp i ri i ori . They will 
rieveX-sblve problems without using all of the people. 

^ --Viola Peterson (Miami) 
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• there have been a jot of abases of power In their leadership; 
' : . Tbey are not serving the needs of the people and being ser- 
vants df thjs people when they get into office. There's the. 

- ' / \ big conflict. --danet Mceioad (Tulalip) 

. Greatest fa i 1 Ure is the Unwil 1 I rigriess to recbgriize^ urider- 

• , ■ s^and, and appreciate the va lue of cu 1 tura 1 p 1 ura 1 I sm arid 

. cultural diversity^ which affects the ? r dec I s I ori*mak I rig . 
' ■ ^ --Ruth Dial Woods (Lumbee) 

• Money will c6ntrol at ^ny cost-- that has been the rale. The 
genera I pub I I c has not rea 1 I y had f a H representa 1 1 on . 1 
think the lack of female representation or the lack of rec- 
ognition of the importance of f ecna I e represen ta 1 1 on has 
resu I ted in some crae I ty--nat^idna I I y , I nterrtat lona 1 1 y and 
certa I nly I oca 1 I y • ^ — -Ramona Bennett (Puya 1 1 up) 

* • Some of the leaders arie Iri thfe i*ole^ for pure personal power. 

Thiey thirik they arie some magical persori who has all the right 
ariswers. — Phyllis Cross (Maridan-HIdatsa) 

Strengths At the other endof the spectrum, Indian women viewed the , 

strengths of Anglo leaders in terms of the system set up for lead- 
eryiip rather than individuals characteristics arid hbv^ they put 
\^to use . 



• Strengths of the Coristitutipri wi th reproserita t I ve goverrimerit 
which comes right straight froiti Iridiari people. 

--RlJth DTal Wbod^ (Lumbee) 

• American Gonstitatlon wT'th system of checks and balances, 
actually adopted from the Iroquois. If they would stick to 
their laws, it would be great. The re * s nbth fjig wrong with 
the American system, it just never Included itfeians. 

--Janet Mclloud (Tiilalip) 

• Thiere have bieeri legislators with amb 1 1 lori, compass ion, who 
have struggled withiri this 1 ieg i s 1 a 1 1 vie process. 1 1 ',s usually 
a tiriy vbicie callirig out for reasori, but Vi has been there 
throughbut Amer i can h i story , or there woul d be no I nd i ans , 

no mlrioritT;... ^ — Ratnona Benriett (Puya 11 up) 

• Fairness, although that may sound weird "to say> If there had 
not been a lot of fair people, we. wbuld never have survived. 
Some justice had to be done, dr we wbutdnot have lived. 

r-Rbse fob I nsbri (Hbpi ) 

Indian W omen *s V tewB-:_RoI^s and Characteristics of Leaders. 



keeping the preceding information in m|nd,jet^s now review the com- 
ments of Indian women regarding their perceptions of*the roles of 
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leaders arid leadership characteristics. The statemerits, cbmpari- 
sons and differences with Ariglo society views may be surprisirig to 
some . 



LcaderoJiip • I be! ieve there are differerit types of J eader sh i p . ^There's 

Roleu the Westerri EurcppeSri style of leadership that stems from 

vriobility arid elitist kinds of leaders which is related to 
y/ Us i ri today ' 5 sdc i ety . Today I call them bureaucrats. A 
lot of bur tribal leaders today are these jDebple, program 
adml ri i strators are riot elected by the jDebple bfteritimes arid 
they're makirig all types bf decisibris that affect bur lives 
withbut bur pa r t | c i pa t i bri br everi our kriowledge or apprbval . 
The dec 1 5 i bri-mak i rig prbcess has been usurped f rbm Us and I 
firid this a very bad type bf I eadersh i p , whether they're try- 
ing tb db gbbd or nbt. There are also tribal leaders who are 
e I ected by the peop 1 e they represent . In t rad f t lona j soc i - 
e'ties, we a I sb had different kinds bf leaders. We had the 
diplbrtiats, thfe war chiefs, etc., who were men and women. . [t 
was the quality that came out in you that defined your leader- 
ship. When a situation or crisis arose, who could step for- 
ward and resoJve it? That was the k i nd of t rad i t I ona 1 
jeadership rc?|es our people had. --danet McCrdud (Tulalip) 

• I thi.nk leadership comes Iri mariy different forms arid has to 
be defined iri terms of what is rieeded. I might be a merital 

; type of 1 eadersh i p-- to ga i ri some knowledge, A leader is riot 

necessarily the same thi rig^ aH the- time. It cari be somebody 
who gives you spirit wheri ybU rieed it; bther times it cari be 
' somebody that starids bUt iri frorit, or someorie whb has brgarii- 

-^r za t ibna 1 sk i 1 1 s arid cari get sbmeth i rig dbrie . 

--Phyllis Cross (Maridan-Hidatsa) 

■N • There are different kinds of jeadership. Sometimes leader- 

ship is simply having gooti ideas and giving them away to 
people so that they can go ^n and do things that need to be 
. done. I think Sharing ideasVis very important in leadership. 
The other thing that I think\is important is training people, 
being a good mentor. A good Reader is not someone who holds 
-on to it and won't let it go. --Rayna Green (Cherokee) 

• I think leadership is dembcratic, more of a group conqensus, 
because all of us have certain talents. No one person has 
all of them. In order to really accomplish something^ you 
have to depend on more than one person, and | think [ndian 
leaders are democratic. — Gay Kingman (Cheyenne River Sioux) 

• Leadership, the Indian intent'of it, |s that you are simply 
doingwhat you believe is best for all pebple, not as a 
singular person but as a represeritat i ve bf ari erit i re groUp. 

i — Viola Petersbri (Miami) 
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Uppri close examiriat ibrij these responses marif fest a wide, variety 
of roles for Iridian leaders, One striking cpricruslbri can be drawri^ 
however^ 1 eadersh i p i ri j rid i ari Country i s def [ned by f urict lori . | ri 
other words, differerit situatibris require differerit types of lea- 
-ders. It is irbriic that brily receritly Ariglb behavibral scientists 
reached similar views abbut leadership which have been practiced 
by mariy Iridiari sbcieties fbr cerituries. The differerice^ however^ 
is that rib brie persbri iri Iridian Cburitry is expected tb fulfill all 
rbles as is bfteri the c^se iri Ariglb sbclety. 

^ V, 

Iri tfaditlbrial cultures, there we re v M 1 age chi i ef s whb were 
bfteri/tlari leaders; there were war leaders, spiritual leaders, 
d i p lorr\at 1 c spbkespiersbris , etc . Leadersh i p pbs | t ibris were based 
Uport t\e ability to represent attitudes arid values bf tribal mem- 
ber's. NSuch political structures bewildered early Eurbpearis who 
came from centralized power structured states arid expected tb firid 
one spokesperson for tribal groups. They failed tb understarid the 
diversity of Indian cultures. This m I sconcept Ibri everi cbritiriues 
todays 'for example, when I nd i an M eaders are asked tb present the 
" I nd i an'* ^ 1 ewpo i nt or serve as a "token" Indian on commissions. 

._,! { 

Leadership style in Indian terms is defined as democratic and 
representat J ve^ Th i s vjew is very similar to the " part i c i pa t i ve 
style of leadership described by Likert: Howler, concensus plays 
a very important role in decision-making for Indian groups which 
demands greater interrelationships among members than in Anglo 
groups . 



Disenchantment with some current Indian leadership appears to be 
the result of these leaders moving away from traditional roles and 
representative leadership." Part of the blame for this lies in tri- 
bal governing systems based upon Ang 1 o- bu reaucrac i es . 

- y 

Ralp^h Nader^ in the 1959 Special Senate Subcommi t tee Report on 

Indian Education, Indian Eduoaiion: A National Tragedy - A National 
Cfuxttenge^ Svtated: 

i - . ■ 

"...For geiT^atibris the Bureau (BIA) presided oyer people with- 
but a future. rhdians were ca 1 I ed "wa rds" , were culturally devastated, 
phys i ca 1 1 y pushed _ around , and entwined in a _ most intricate web of 
bureaucratic regulations and rules ever iriflicted anywhere iri this 
nation's history. They still, are." 

Now that we have a better understanding bf the perceptions 6f 
Character- Iridian wbm^ regarding leadership roles ^ it is t i me _ to _ turn bu r 
isiios attention to their views of cbmpbrierits or characteristics bf a good 

leader. Again, let's first examirie iriterview excerpts: 
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• A leader has vision^ energy, disclpllriei determ! ria t ibh ^ 
Intellectual honesty; has the ai^Lllty to relate^ cbmmUhjcate 
and mobilize. ' Must have sense of responsibility and obliga- 
tion to a cause or group of people and a wflllrighess to take 
action and risks^ both personal and prof ess ibnal . 

--Ada Deer (Membmi hee) 

• At the tribal level, 3 leader mast be accountable and 
object j ve . ^ .ab j e to generate funds. 

, ^ --Vera Brown Starr (Yavapa S-Apache) 

• The first thing that a leader must do Is listen to everydrie 
around him or her. You must know what other people believe, 
feel and want. If you are riot attuned to your peers then 
you're dbfrig it by ybiirself arid that is fibt a leader. A 
leader is also committed, ablie tb see options around road- 
blocks, has a strbrig sense of purpose and enthusiasm to carry 
other pebple a 1 brig who have the same goals. 

I --Viola Peterson (Miami) 

• ^ ^'"'Mk' leader mast be able tb withstand criticism and stick 
to personal principals. --Juanlta Learned (Arapahb) 

• A leader is ari individual who is sensitive to particular I n- 

' terests arid cbricerns of a particular constituency and has the 
^ mbtivatibri arid ability to access and niobi[ize aH types of 

riesburciBS to respond to those particular concerns. A leader 
has uriderstarid i ng and objectivity. 

--Ruth Dial Woods (Lumbee) 

• A leader has the ability to get things dbrie , rib matter what 
they are, according to the situation. To db this, you must 
be se 1 f-suf f i_c i ent , imag i riat i ve i able tb look fbr bptibris, 
not afraid, fair and objective. --Rbse Rbbirtsbri (Hbpi) 

• A leader is a facilitator who helps other people achieve 
goals, a person who makes intelligent decisions based on 
assembled facts and data. A leader has to work hard and be 
very careful aboat making aHi^nces because it^s very easy 

to get caaght up in a political cause of the moment that may 
^not be of any long-range importance, which tends to polarize 
people. --Charlotte Heth (Cherokee) 

• A leader js able tb accomplish tasks. In terms of Indian 
values, this requires disciplirie, f or t I tude ^nd generos i ty . 

--Gay Kingman (Cheyenne River Sioux) 

^ •A leader is accountable, willing to accept responsibility fbr 

actions and decision^. _! think this Is lacking In some 
Indian leaders today. The other thing a leader must have i s 
a sense of ruth I essness , wh i ch I don't have. | can't tell • 
people to do something that might endanger their lives. , 

--Janet McClbud (Tulalip^ 



A 1 eadier must have hum I 1 i ty , a good sense of humor , and be 
abbve criticism. You are constantly being reviewed and you 
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have to sort but what you think is good criticism and what 
Is hot so helpful. I do want to stress that a good leader 
shares expertise with otherpedple and teaches them how to 
dp things. I've had incredible mehtors. Another thing I 
can't stress too strongly is that a leader takes risks. 
Good leaders are hot conservative people. If you want to 
make chahge^ it you want things to happen, you can't be 
afraid. ^-Rayna Green (Cherokee) 

A j eader j s wM n ng to share Wjth people, to make decisibhs, 
to be fjexlble, and has organizational and communication 
skills. --Ruth Arrington (Creek) 



At first glahce, these characteristics may prove bverwhelmi ng. 
Comb i hed , they portray a "supar -woman" image. . A Closer rev i ew^ 
however, reveals that these character ist i cs can' be grouped into 
categories. No one persbh is expected tb be cbmpeteht ih all areas. 
Our task Is to how review these characteristics ahd evaluate areas 
\where we are strohg ahd those we cah 'eh ha rice. 



Aatioh 
Steps: 



Assess your leadership capabilities. 



Review the fol lowing list of leadership characteristics and 
check (/) thbse ih your area of competence. 



Check (/) 
if competent 


« , 1 

Leadership Characteristics 


1 . 


Has vlsibh--able to see what heeds tb be done 
arid how to db i t 


2. 


Can mob i j r2e--ab je to motivate and organize 
avai lable resources 


3- 


Has Iritel 1 igehce--able to see optlohs ahd 
ma ke dec i s i bris 


k. 


Is adaptable — exercises flexibility to meet 
d i ff erent s i tuat ions 5 


5.- 


Is accountable — will Trig tb accept respbhs i b i 1 i ty 
for actlcfRs 


6. • , 


Has sens i t|v i ty--ab 1 e to relate, understand, ahd 
listen to the needs of others 


7. 


Is committed — has strohg sehse of purpose, de- 
termination, dlscrpllhe t© carry out 
objectives 



(CdritlriUe dri next page) 
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eheck (/) 




i f Competent 


Leadersh i p Character i st i cs 


8. 


Is willing to taketrlsks 




Is objective—able to take criticism, exercises 
judgments based on facts rather than personal 
bias ^ . ^ 


10. 


Has cbmmunicatidn skills--able to convey to both 
followers and others, the purposes of her 
group 


11 . 


Is enthus iast i c-- conveys energy to others 


12. 


Has a sense of humor ^ 


13. 


Servestas a f ac i 1 i tator^- i s open,' shares talents, 
wiRling to help others 




Acts with humi 1 ity--especlal ly if she possesses 

a 1 1 these ta 1 erits 
i '. 




TOTAL (Add number of check marks) 



SCORING: 8-1 A, you have leadership capabilities. (Hope you checked 
No. 14) 

j-7, you have potential to lead. Choose_skil ls_ypu wish 
to enhance and, most importantly, START TODAYI 



To summarize this section, it doesn ' t matter 1 f we v i ew oar- 
selves as having only a few 1 eadersh i p character|st[cs 1 i sted 
^we'll work on self-cbncept later) or a large number of them. 
Remember the>'Wbrds bf Gay Kingman (Cheyenne River S]oax), "...all 
bf us have certain talents. No one person has aH of them." If 
we have brgari i za t Ibria 1 and writing ski 1 1 s, f[nd someone to work 
with OS who has speaking skills to talk before groups. ^ 

Histbrical ly, Indian leadership practices have been geared toward 
'•shared ^sl tuational jeadership"--the best person tack 1 i ng ; pa rt icul ar 
situatibhs* not one person fulfilling aH needs. In recent years, 
dominant society theorists have moved from ''po^^^^o'' ' ^P^^"" ^clels . 
and arrived at "situational leadership" effectiveness to .meet group 
needs. Leaders who say, "Mm an elected bf f i c I a 1 that '.s my _ 
mandate," are now asking, "Where-^e the followers?" Fait^^ in some 
Indian leadership circles hasyerotled because these power tactics 
have been practiced by some Indian leaders. 
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Many of the wdrheh interviewed were his^ I tarit to acknowledge them- 
selves as leaders because of the riega t i ve cbnndtat joris of abuse 
V attached to leadershijp. We have been sdC j a 1 I zed through teaching^ 
experience arid vi ct i mi za t ibri , to view power riegat I ve 1 y-- tha t it Is 
coercive arid rilari 1 pU 1 a t i ve . Iri effect ive leadershi p^ power Is 
simply a tool that cari exparid wheri shared. 

What is Important, is that if we assessed bUr leadership skills 
honestly, we know bur owri strerigths arid weakri'esses. We cari accept 
them arid rema 1 ri static. Or we cari beg iri tbday tb dyriamically ap- 
proach leadership arid work Ori areas that rieed eriharicirig. 

Skilled leaders are needed Iri Indian Couritry today: Pervasive 
throughout the Interviews with Iridiari women was that this mearis 
serving the ne^ds of our constituency In the best possible mariner* 
we can provide assistance. 



□ Skill &ev#i opment; Action-Oriented Approaches to Leadership 



up to this point, we have reviewed leadership In philosophical 
terms: ' the impact of cultaral values and leadership theories and 
characteristics frx>m both dominant and Indian cal tares. The next 
sections of this chapter will examune leadership skills determined 
bij Indian women leaders to be of utmost Importance fov Indian 
wome n . 

In almost all cases, the interviewees felt enhancing our own 
se 1 f -concepts was of primary importance; we must have personal 
sovereignty before we can work toward tribal sovereignty. The 
next step is to become more assertive arid understand how it 
di_ffers frbm_aggressive behayiors which have placed us In the role 
of victim. Th i rd 1 y , the.y felt that many of Us don't take time tb 
examine bur lives arid determi ne hbw we can best )york tb achieve 
sovereignty for bur people: vision is a leadership necessity. 

To achieve sovereignty^ tribes must first alleviate strife; the 
ability tb resolve coriflicts is irhpbrtarit fbr* effect i ve leadership. 
Our small riumber requires that we establish rietworks tb exterid bUr 
influence. Learning to cbalesce with bthfer groups arid individuals 
is of vital Impb.ftarice. 



- Hints bri timie mariagemerit ^rie prbvfded tb help us bettier brgari- 

i2e available time sb that we cari achieve bur vislbri. Firially, we 
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should all know parliamentary procedure tp insure smooth jgrbup 
order. " ;^ 



Throughout the next sections, It will become evident that the 
skills presented here interrrelate with one another. For exampl 
it is very difficult to be effective In conflict situations with 
but a positive se 1 f -concept . Effective networking requires 
assert I veness . 



Cbriipeterice is a prerequisite for success. The following sec- 
tions will provide suggest! oris to improve bthr skills. It is up 
to ybu tb. practice arid Implement them. 



In Indian Country^ we- jrtust Zisteh and 
facilitate. Whether it [s taking a_coh-- 
cept and creating a__reality h-y talking 
and orgahiziyvg people through persua- 
^ sive speech or writing that concept out 

into /some kind of an action plan and 
convincing a legislator ori grantor that 
it is necessary or can ' work-; or build- 
i^g/^ tearh of people that might be con^ 
cerned on the same subjects and pro^, 
virding a format and encowpdgement , But 
A it doesn^t do any good unless it ie 

something that is going to be accepted 
by the Comrunity and the etdez*s are 
realty ,.pie only- ones that know the 
feelings of the community. We must 
listen to them. 

(Puyallap) Ramona Bennett 
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□ Sel f -Concept Enhancement: The First Step 

] Self-concept simply means how we view ourse Ivies, however, it Is by 
no means a simple concept. Throughout this chapter references 
have been and will be made about the importance of a positive self- 
concept. In this section we will examine (l) basic thoughts on 
the .format ion of se 1 f-Cdncepts and its effects and (2) steps we Can 
take. to enhance our own views of ourselves. 

Again, let's review comments of Indian women regarding the 
importance of self-concept, 

• I f you want to bea leader you must have a good sense of 
self --know yourself,. . 

--Rayria Green (Cherokee) 

• One thing I want to say^ I believe that if you want to 
change the wor 1 d ^ ha If of the bat 1 1 e is chang i ng yourse 1 f 
and how you view the world. You have to start with No. 1 
first. That's important^ because I feel strongly that 

we ' re dbmi riated by television arid the media^ who create 
the staridards of beauty. I see orily drie ad that has ari 
Iridiari wbmari. If you look iri the mirror arid yoli have 
defiriite Iridiari features, ydli dori't look like the "beau- 
tiful" Wdrtlari Ori TV arid ydU terid to get a very riegative 
concept of yourself. That's dne of our big problems as 
Indian women . 

--Janet McCloud (Tulalip) 

Self-Concept Fortnat ion 



The above comments hint at the second part which this segment will 
address: how self-concepts are formed and its affects on^oar livesi 
In simplistic terms, self-concepts are formed by oar experience 
and how we are treated by family, friends, teachers , coworkers , 
cultural and societal norms. As children we can be raised by be- 
haviors which are postively self-reinforcing or negative self-- 
reinforcing. ^ 



This may sound complicated, but let's apply it to bur lives as 
Indian women. Children in Indian society are treated with re- 
spect andsense of personal worth, however^ as they begin to grow 
6 ] der and are exposed to exper i ences _ outs i de the i r cu 1 tura 1 
milifeu, different, conflicting signals begin to be sent. Exposure 
to no:n-"lnd!an public arid boarding schools, taught that Indian ways 
were "bad" and textbooks portrayed Indians as "savages," "Inhuman," 
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portrayed Indian women as "siquaws' or '"niaidens." Behaviors 
learned in Indian cu I tu re were pun i shed as all forms of ass j mil a- 
t ion techniques were applied with the u I t i ma te . goa I of extinguish- 
i__hg Indian societites. The 1969 Senate Special Subcommitte report^ 

Indian Educaiion: _A National . Tragedy — A_ National CJz.,. Llenge^ 
i I I umi nates the affect of Indian education and stereotyping by 
arig Id society : 

Superior Court Judge Robert L. Winslow of Uklah, Cajif., 
to 1 d the subcommj^t tee that in Mendoc i no County , Ca 1 if., 
there was a "common fee 1 i ng that j nd ians are i nf er ior to 
non- I nd i ans . " A study of Indian-white relations in Uklah 
said that whites generally looked upon Pomo Indians as 
"lazy, shiftless, dirty, biologically and calturally in- 
ferior." A Pomo Indjan test if |ed, "Some think the Indian 
is not very much or probably not even human." A Southwest 
study found many people convinced that Apaches were hos- 
tile, mean, lazy, and dumb. An Oklahoma principal said of 
his Indian students, "(they) are even worse than our 
coloreds and the best you can do is just leave them alone." 

The bas i s for these sterotypes goes back in to history--a 
history created by the white man to justify his exploita- 
tion of the Indian, a history the Indian is continually 
reminded of at school, on television, in books and at the 
movies. 

It is a history which calls an Indian victory a massacre 
and a U.S. victory an heroic feat. It is a history which 
makes heroes andpipneers of gbldmfners vyhb se i zed _ I nd i an 
I arid ^ killed whole barids arid f am i I I es and ruthlessly took 
what they warited. It is a history which equates I rid ians 
arid wild ariimals^ arid uses the term "savages" as a synbriym 
for I rid i aris . 



It; is this kind of histbry--the kind taught formally iri the 
classroom arid irifbrmally bri street cbrriers--wh i ch creates 
feelirigs of iri^feribrity ambrig Iridiari studerits, gives them a 
warped uriderstarid irig of their cultural heritage arid prbpa- 
gates sterotypes. 



The total rejection of parents, the i r teachi ngs , as well as oar 
race, religion and history by school systems has had a , prof ound 
effect upon our self-concept, as the report continues: 

• Cbridemried fbr his lariuage arid his culture, berated because 
his values aren't those bf his teacher, treated demean irigly 
simply because he is Iridiari, the Iridiari student begiris ask- 
ing himself if he really isri't Inferior. He becomes the 
object of a self-fulfilling prophecy which says "Indians are 
no good." 
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The. theory is that if teachers and other members of the 
domi nant group ^re corivi riced that the I nd i an i s i ririate ] y 
inferior arid inbapable of learning, such att i tudes_ w i 1 1 
" be conveyed in vari:bus and subtle ways, a child wi 1 1 come 
to. think of himself i n _the negat i ve way and set for him- 
self lower standards of effort, achievement, and ambition. 
Thus the teacher's expectation arid prediction that her__ 
I rid i an pup i 1 s _w i 1 1 do poo r 1 y In s chob 1 , and in later li f e 
become major factors iri guarariteeirig the accuracy of her 
p red i ct i on . 

• Study after study corif i rms th i s _ i s exactly what thedomiriant 
society,, arid the dbmiriarit schbbl society in particular, is 
dp i ri g . St udy a f t e r s t ud y shows j rid i a ri , ch i 1 d re ri _ g row i rig up 
with attitudes arid feel iri§s of alieriatibri, hopelessness, 

re j e c t i bri , d e p re s s i ori ^ a rix i e t y , est r a ri§emeri t , a rid f r u s t r a t i ori . 

• I rid i ari ch i 1 d reri y more thari ariy othe r group j be 1 i eye them- 
selves to be"belbw average" iri i rite 1 1 i gerice ; Iridiari chil- 
dren iri the 12th grade have the poorest self-concept of all 
miribrity groups tested. 



These facts are the cold statistics which illumiriate a 
riatibrial tragedy arid a national disgrace. They demonstrate 
that the "First American" had become the last American with 
this opportunity for emplbymerit, education, a. decent income, 
and the chance for a fulfilling arid rewarding life. 

* ' _ _ 

Iridiari women are placed in a double -bind: we are victims of 
both sex and race stereotyping which has an effect upon how we 
feel about ourselves. Marilyn Bentz (Gros Ventre), at Ohoyo's 
Seattje conference^poke to participants about this conditioning 
effect. 

Another aspect is how we see ourselves; the way we inter- 
^^^^'^^ people, based Upbri bUr experierice, and a. different 
value system. The very traits that we value are seen as 
^li'L'^^^ weakriess iri the dbminarit culture. How we think of 
, oarsefves is so ofteri cbriditibried by the society around us^ 
particularly those of Us that haveri't had the opportunity 
' ' 'H^*^ ' cbmrhUri i ty br gb tb a_schobl that 

was predominant jy Jndiari. We may have been affected by the 
'"^'^"^9°^^_'*'^^9^ which has come dbwri tb us through his- 
torians and anthropologi stSu That st^eotype really had no 
truth to it even in traditional societies where it ^as sup- 
possed to be founded. ^ 

Studies have also shbwri that _vbcat ibria 1 chb i ces are related to _ 
one's «e 1 f-CQncept . One study fburid that "iri chbbsing an bccUpatiori 
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brie is^ |ri effect^ chbosirig a means of impl emeriti rig a self- 
concept." (Brief, et. al . , 1979) 



The former Assistant Secretary of the Interior for Indiari 

Affairs^ Forrest J. Gerard^ stated at a conference for Indian 
wbmeri^ " . . . f requerit 1 y ^ wpmeiii^ a re _ y f ct i ms of their own attitudes, 
developed in them from their ear 1 i est days . They have been 
taught that they can be the riurse, school teacher, or secretary 
but riot the doctor^ education admiriistrator, or executive. 
Iridiari women have suffered a twofold prejudice as Indians arid as 
wbmeri. They sometimes have had tostruggle to reach the point 
of aspiring tb be the riurse, school teacher, or secretary.'* 



Vocational training in boarding schools did little to enhance 
bur self-concepts. The 1969 Seriate report stated the fbllowlrig 
about bppbrturii ties provided fbr | rid iari girls: "...girls may 
choose from one/two fi elds- -gerieral arid home services (domestic 
work) or "hospital ward attendant" training, which the girls 
considered a degrading farce--a euphemism (they say) for more 
/ domestic work." 



The fdregbing statements are powerful ddcumentat i on about the 
reasons for poor self-concept within the Indian culture and Indian 
women. They also reveal how self-concept permeates all aspect of 
our lives and can perpetuate self-fulfilling prophecies of others* 
perceptions of us. The formation of se j f -concepts Is a cyclical 
conditioning process: it is determined by others* treatment of 
us, which determines how we view/treat others, which in turn de- 
termines how they view/treat us. A negative se[f-concept w M 1 
net negative reinforcement; a positive self-concept will net 
pos ? t i ve re i nf or cement . 



Steps to Eric hail ce Self -Concepts 



Cliange To break the cycle bf negative self-fulfilling prophecies, we must 

our first start within bur own minds tb erase the negative images pbr- 

Attitiide trayed about us. We heed tb "recbhditibn bur conditioning" by 

bthers and becbme "bur bwn best friend." Place the "bad" memories 
and expe r i ehces i fi p roper pe rspect i ve . Mbs t Ang 1 os have been con- 
d i t i bned by the same images i n textbooks , te 1 evi s i on , and moy i es as 
we were. We should remember, however, and teach them that their 
cbhd I t i bn i hg was based on false premises about the rojes of jnd[an 
women. However, to change their perception, we must first change 
our own. "There is such a hunger among Indian women to read and 
see and experience more information about oarse 1 ves--more positive 
things about ourselves. Because those images just don't exist in 
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media.... We can start within bur own minds to turn the tide of 

being part of that negative image," stated. Nancy Butterfield 

^ Ch i ppewa) . 
ft 

Approach One pos i t i ve_ step. we can take is to change our attitude toward 

Health our persona 1 we 11 -be i ng and take an assertive^ wholistic approach 

Wholtstically to health. Studies have shown that many women don't give their 
own physicaL well being a high enough priority __ (Prentice, 
1983 : 24) . Poor health habits are a form of self-abuse which re- 
sults from low self-esteem. I f we "fee] good" physically then we 
are oh the road to "feeling good" mentally and vice versa. 



We all know the figures about the status bf_ Indian health. 
Although improving^ igSO data show Indians still have the highest 
infant mortality rate, lowest life expectancy and higher suicide 
arid accident rate thari the gerieral U.S. populatiori. (Charts are 
provided iri apperidix.) We also kribw that pur pggr health is 
largely due to inadequate care programs arid facilities provided 
for Iridiari populatigns. Lack of furid i rig ^ qua 1 i f i ed persoririel 
arid the lack of AI-AN doctors arid riurses have contributed/created 
th i s s i tuat i ori . 



There are some steps, however, which we can take to improve our 
own health. We should view our bodily envirdnment much the same 
way as we v i ew ou r phy s i ca 1 en vi ronmen t and protect our persona 1 
resources. An assertive, wholistic approach to health requires 
that we value aspects of our physical well-being over which we 
have control. With such an approach, we are more jikely to avoid 
such behaviors as overeating, smoking and excessive drinking-- 
which has been termed the greatest problem facing Indian people 
today. 

Zy'ietX'^^^ bne^of the first steps to health improvement is to eat a 

balanced diet. We all have financial and resource limitations, 
but we can strive to acquire foods which are nutrftional and add 
them to our diets, for example, fresh fruits, raw vegetables, 
bran, and avoiding foods with preservatives, that are processed 
or "enriched," contain white sugar, and limit Our intake of 
caffeine. We should also eat high quality protein foods, but 
watch our consumption of beef and pork. Eggs, milk,„fish, cheese^ 
beans ^ brown rice and whole grains provide high quality protein 
for less money. When considering our diet, we should ask our- 
selves, "Do I really need that piece of frybread?" 

- - -I 

Exevo'iGe Exercise Is another step, we can take to improve bur health. A 

strange phenbmeribm occurs when people who are tired exercise; 
they begin to have more energy. Exercise is also importarit for 
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relaxation and stress reduction. The bone weakening many women 
suffer in later years can be ^prevented to a great, deqfee by 
exercisei Women over are particularly prone to fractures 
caused Jdy weak bones^ Studies have shown^ however, that women 
from agfe^ 25 on should prbliect themselves through calcium supple- 
ment s and exe rc i se . 

The best kind of exercise is'the easiest, and that is walking; 
Walking requires no special training, coordination, skill or 
cloth i ng-"Just a comfortable pair of shoes. Begin gradually, 15 
minutes a day and work up to 30 minutes or more daily. A brisk ; 
pace will increase cardiovascular circulation and enhance overall 
body. tone; it will also burn up between 27fi*and WOO calories. To 
beef feet ive, however, requires that it begone on a regular basis, 
which is the key to any exercise program we may choose. 



V; 



■1 



I h summary , improvi ng our sel f-concept s requ i res that we take 
the first step to change our _ att i tudes about ourselves. One 
positive step in that direction is to change our attitude toward 

hea 1 th _ hab its«_ In both instances^ it requ i res that we make 
certain sel f-behavior changes . Much negative material has been 
presented rega rd i rig , the se 1 f -cbricept s of Iridiari* women. The 
fb 1 1 ow ing preseri tat tori de 1 i vered by ari Iridiari womari educator 
cbrrtradicts this viewpbirit^ gives helpful hirits bri how to charige 
bur behaviors arid preserits a positive butlook we cari take to " 
ieriharicie bur bwri se 1 f-cbriciept s . 



□ Begin at the Beginning 



Indian Stadiii^ PAOgAjm VXjmcZoA and P^^ojjj^e^^o^^, 

Speec?i Commanlcailon6 

HonXhza^toAn OkZahoma StaXo. Unlvm^ity 

OHOYO Seattle Conference^ 1982 „ . 

Naturally^ because se 1 f -concept is the subject'ofmy presentation, 
I have beeri aware of the self-cbricept that is beTng projected by 
the wbmeri whb are here in Seattle attending thi_s Ohbyb conference. 
As I have evaluated the bverall self-cbncept of the. pa rti c i pants , 
I have rioticed that it is favorable, you have a healthy knowledge 
of yburself arid are coritiriuirig to seek more knowledge. 



Let mis repbrt the basis bf my judgmerit. I wish tb do this by 
quoting tb you what I have hieard. Iri fact, ybu might cbrisider 
using these quotations bri bumper stickers. That marketirig idea 
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is yoar reward for 1 i sten i ng to- me tfils mofning^ Row do you like 
'Vomen can do anything"? Bettys clohn (Tl i ng 1 1 ) $;a i d that, and that 
^ is a firm and favorab 1 e se 1 f-concept , for sure; Then, it was 
Taljalah Pinkham (Yakima) who provided this warning as t^el 1 as 
advice as to what to do when she said, "When you quit liking your*- 
self you are iii^troablei" The wisdom of -danet McCload (Tulalip) 
reminded us to "Think of all thos^ other people". Claudeen Bates 
Arthur (Navajo) had a whole collection of useful quotes including, 
"Have you re-assessed your constitution?" No^ she meant tribal 
constitution, but think about your own personal unwritten consti- 
tutioni Claudeen had other good quotes such as the delightful, 
"Hug an Indian" and "Adopt an' Indian child today." Another of 
her useful suggestions was, '*Quit talking and get busy," All of 
these quotations came from speakers that I. heard. * Now there have- 
been other speeches; no doubt you have heard some good self- 
concept quotes. Some of those conrnents; apply to you and what you 
can or*even should do. I heard a quo tat ion the other day as I 
listened to a local news ^program in Oklahoma. 11: was the inventor, 
Henry Ford who sai_d,"rf you think you can or cannot, ypU are ri_ght." 
Think about that for a vyhile. He is suggest ing*: to us that self^ 
worth is a great, detfermi rier--^how' i s yours today? 

F rom the sounds;! h ea r f r dm mbs t o f y g u > yoU a re rjo t re f 1 ec 1 1 rig 
the typical Indian image in regard to se 1 f -coricep,t ; '; M^riy people 
believe that the American Indian has low se 1 f-coTicept . | have 
been providing you with evidence th^ corit rad i ct that belief. It 
seems. that Indian women here have a high arid desirable self- 
cbricept. 

Now I warit to acquaint you with what I would call further proof 
that low self-cbricept is riot the rule amorig I rid i an wdmeri, though . 
it may exist iri seyeral cases. YdU have available to you, a 
selected bibliography that gives you some sources of studie^on • 
the subject <5f se 1 f -concept . They are not all positive, bat these 
articles provide ypu with Information from a variety of fields 
such as sports, the classroom, business and so forth. On the list 
ydu wijl find the address and telephone number of a management 
service. This group provides tapes and prog ram nnaterials that 
could ^be useful In helping yoa and others In regard to this sub- 
ject. The hand-ont sheet accompanying the bibliography gives 
definitions that are useful in understanding the 1 I terature aad 
should be consumed first. * , 

Perhaps you will ne^d to refen to this sheet from time to time 
in order to accept the fact that assertive behavior is not the 
same as aggressive behavior. You do not violate the rights of. 
others when you. are assertive. I t% aggressive behavior that is 
self-enhancing at the expense of others. * F^nbwing yourself and 
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yoar behavior is a necessary part of sejf-concep& A person mast 
understand it and if then, there, is a desire to make adjustments, 
how is it done? Again, on the hand-oat sheet, there is a simple 
gaide that provides a potential answer to that question. In a 
booklet ca 1 led Speaking Freely by Elaina Zucker, there are s \^ 
easy steps to guide you in behavior change. These steps pro- 
vide a system whereby you can negotiate change on your own. 

The first step fn tlhis process is to become aware of your cur- 
rent behavior. A knowledge of self is vital for progress. 

A second step is that of setting neW goals for the different 
behavior that you desire. Decide wherS you want to go and as 
you set goals for that, this determination will help you in 
ach i ev i ng comp lete understanding of your old behaviorand fur- 
the ring your progress in solving and changing that behavior... 

The third step then is a thorough understanding of your bid 
behavi b r--how it started. Know that ^-^fpr the most part, it began 
from views by Ang 1 o-soc i ety arid was based on false presumptions 
abbut Indian women. What it is doing to you and to others will 
be most useful questions to answer in seeking tb understand what 
you are doing at the present time. 

The fourth step i s_d i f f i cu 1 t , but the three former steps have 
been difficult too. The fourth step is learriiriej the new skills. 
In this process you may need additiorial assistance. You may 
need materials to read arid you may'_i>eed people to talk to arid 
people to cbrisult with who cari advise you bri achieviricj those riew 
skills. Perhaps ybli may riot kriow where to §et them or-hbw to 
achieve thern^ sb dbh't be afraid tb ask fbr help. There are 
people, there are written sburces, there are recbrded sources ^ 
there are irivaluablie resources available tb you fbr learning hew 
skills. 

The fifth step in behavior change [s practicing those skills: 
This doesn't have to be public; in fact, I might suggest you make 
It pri vate f i rst , long before you go public. Practicing these 
skills that you are attempting to learn is vital. You can^t ex- 
pect to replace old habits with new skiHs oY?'^l9^^'_ 1^ takes 
time and it takes a great deal of paHence on your part. This 
is wh^re that support system that 1 spoke of earlier wi j j be most 
useful again, Ca 1 1 on them again to assist you in practicing. 

The last suggestion is getting some posJitive experiences-- ' 
successesi In other words, use the new sk!;11s. Th i s i s 
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frightening-- it caases people to shake in their boots sometimes 
when they have to go pabHc with that new skill for the first 
time, bat jt is a very achieveable thing; j can't guarantee 
success the fifst time,; bat anjess you try, you will never learn 
how to apply the corrections and determine the assistance you 
needi 

Only by trying jt--on|y by pat t [ ng that behavior pattern into 
some sort of an experience^ pattern, can you succeed in changing 
behavior--can you replace old behavior with new skills, with new 
and different behavior. 

While I was going through the listing of the six steps, and 
yes. they do sound easy, but I must not mislead you that it isn't 
work. I am remembering haN^i ng 'heard the legend of P^ccjmafccon 
depicted in the play by George Bernard Shaw. You may know even 
better the adaptation of that play into a masical, Mi{ faik tady. 
Do you remember Eliza Doolittle an§^ the behavior change that 
occurred with her? Oh yes, somebody was fighting for her, bat 
she was the ohe on which the behavior change wa? worked. Do yoa 
remember the _ scene where she tried it out? It didn't go 
exactly as planned as you recalls ; She reverted to her old 
behavior, but Eliza and her teachers did not give up and the 
trahsformatidh did occur with practice. She mastered her skills 
some irore, she got some positive experTence and success was the 
end result. 



In Indian literature there is evidence tha tlnd i an _ women have 
khbwledgerof themselves. There are several i 1 Jjs t rat i ons of this 
but 1 would like to cite two of therri for you. Tes 1 i e_S i 1 ko_^ a 
Laguna Pueblo writer in a recent book of hers ca 1 1 ed S^o/ii/ TeZ^eA 
does a splendid job of helping a reader understand her--Les J i e 
Silko, the contemporary wbmah--and a 1 1 of the people who have been 
responsible for arriving at this 20th Century woman. The de- 
lightful thing about the book, StOAg T2J^2A, is that it is a 
written record for the decehdahts of Silkd. They how will haye a 
way to understand themselves, based oh the paths that havJe been 
recorded for them. 



In very simple terms and not covering many arid mariy gerieratidhs 
as to the above M lustration, I would 1 ike to provide you with the 
two lines from a poem by Linda Hdgari (Chickasaw). Lirida is a poet, 
a novelist arid a playwright. Iri her poem, "Heritage,*' Linda said, - 
"My rTK3ther^ the ant ique yea r where 1^ ^w^ face take dri her 

lines." It's an understanding of self recorded for us to see. These 

Jwo Indjan women writers ha ve'^ provided us with some tarigible 
vidence./that^we .can work from, but each persori cari take the 

7 



Leadership: Theories arid Skill Develdpmerit 



^preliminary steps to understand self and achieving a comfortable 
and sat i s factory sel f-concept . 



To close I would like to ase a quotation from the conference 
again. j assure you, when dackie Delahunt was talking, about 
sovereignty, she probably was not thinking at all about self- 
concept , however, one of the things shesaid, I thought appl i ed. 
It is the kind of view that we need in order to realize the sig- 
nificance of our own personal se 1 f -concept . Jackie said, "Tribal 
people need to share what they have with the world.*' « If we do 
this--if we will share what we have with the world, our positive 
self-concept, then this gives the world a chance to see the 2bth 
Century Indian woman as one who knows who she is and knows where 
she wants to go. 



□ An Aside: Ghbiekling AlTThe Way To The Bank... 
The Board Room . , . -Ttie^^^ ncil Cham ber^s 



Humor is an important part of the being 
Native. Gur people incorporated humor 
life. it has helped sustain us through 
continue to do so into future centuries 
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an American I nd i an-MKaska 
in all aspects of tribal 
the centuries and will 



In the dances, dramas and cerembnles of many tribes, clowns and 
similar figures are used to mock our fool fsh behavior and to shdw^ 
us how we act and why. We are thus reminded not to consider our- 
selves too important nor to take ourselves too seriously- 

During our lifelong quest to fulfill our_d reams as A I -AN 
women, there will be tense moments, hours of uncertainty, and 
days occasioned by unhappiness. Do not lose your sense of humor 
and allow discouragement to triumph for even a second. 



It is important to ma i rita i ri a ba 1 arice ; - we canribt be overly 
seriousall the time. Seek out the humor in a trying situation 
wh i le s i mu 1 tanebusl y learning any heeded lessons Yrom the 
experience. 



Lifie can arid should be fun while we learned grow; 
the joy. 



Seek out 
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□ Assertiyeness: Putting Thoughts Iritd Action 



ChciVi, Uyiit^d IhcLaih AZZ ThZb^ Fbundaiioh 



Introduction: Indian Women and Assertion ' 



Tradi t ibrial ly Indian wdmeh have worked in a partnership role with 
the men. By culture, Indian people are quiet, nbri-agress i ve arid do 
not exhibit a ddm i hee r i rig a 1 1 i tlide . Iridiari people have also pVs- 
gressed In their way of life simply by fbllowirig the laws of nature 
in secur i ng >etter ways of doing things arid develbpirig a respectable 
standard of living. Beca use of the respectful bb rid be twee ri oLi r 
Indian men and women, we have hot had to. In the past, raise bur 
voices so to speak to be heard. 



As our people become more educated and have to deal with the 
non-jnd[an community, respect for our opinions and evaluations 
appear to be lacking. We are dominated by the non-Indian society. 
We need to be able to stand op for the things we believe In with 
pride and strength. Our opinions are as valid as others; we should 
be respected for them. 



Historically^^ our people were very assertive because . of the 
honesty and truthfulness which was part of our character. When a 
statement was made, it was simply stated in an honest, open, matter- 
of-fact way. We were not afraid to say what was on our mind; and we 
did so freely. 



I nd i ans became more rec I us j ve when exposed to the boa rd i ng 
schools and the non-Indian philosophy of 'children are "to be seen 
and no^ heard," and it is impolite to speak unless spoken to. 
Through the boarding schob 1 _ expe r I ences we became tight-lipped and 
qiilet. We developed the role of the passive Indian. Now 1 1 Is 
time to correct this and bring back the ability to speak freely and 
assertively about bur bpinibns and beliefs. That Is the right each 
brie has and we need to exercise it. 



There is a great deal bf m j suriders tarid I rig abbut the wbrd, 
"assertive"; most people Immediately thirik bf aribther wbrd, 
"aggressive." They have "^wb eht I re 1 y differerit mearilrigs. It Is 
impbrtarit tb have a clear uride rs tarid i rig bf their defiriitibris. 
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On one side, there is aggress iveness^-.^a behavior that inclades 
hostile words or actions; On the other side. Is passiveness, which 
is self-denying and restrained, inhibited action; Then, ^there is 
the mIddTe-of-the-road, the white pathway to the Cherokees^ the good 
red road to the Lakota, the area of balance. It is the center 
ground, the area of balance that the Indian follows and that is 
"assert I veness . " As ser 1 1 veness is a behavior to speak and act, 
where one Is able to express their opinions in their o^n best inter- 
est and stand up for themselves honestly without undue anxiety and 
fee 1 l,ngs of gu M t . 



It is this middle road or appreciation of others that Indian 
people try to follow. We will always be in two worlds, bicultural 
peop j e. We wi j j a Iways wa 1 1< on that middte road: We will try to 
stay on that^mlddle road, the centfer lane^ neither too far one way 
or the other, but having a happy balance to oar way of life. It is 
important for all of us to be able to stand up for our own rights; 
to be able to enhance our own self-being and increase oar self- 
esteem. Assert i veness does not guarantee, but It does facilitate 
in winning a situatton. It increases the likelihood that a satis- 
factory solatioip, or compromise, will occur and that one*s goal can 
be obtained. 



Being assertive helps one* to express ourselves to show apprecia- 
tion for others. It helps us to feel good about ourselves. . It is 
self-enhancing. It Is expressive, and It assists with reaching your 
goa i . / 



Not all things are for all people. Arid so, each of us, as l-ridl^ 
viduals, must use those things which are comfortable for us arid be 
tolerant of differences of others iri order to be able to accept 
their bpirilons arid theLr values with respect--ript cbndemlrig or de- 
nying, but allowirig differences. Recbgriizlrig that we all have good 
and bad traits, we must mairitalri the balaiiGe betweeri the two ,3rid 
stay on the good iA/hite pathway^ the good red road. 

Iri ariy assert iveriess workshop, the first step is to have a clear 
defiriitibri of the word ^ what it means arid its association to the 
other two wbrds bf equal fmpbrtarice. Let*s review the deflriitibhs 
of ribriassert i veriess , asse^rt I veriess arid aggress fyeriess . 

Nohasserti veness 

f 

Nonassertlve behaviors are those which are se l?-deny I ng , res- 
trained, and inhibited. The nonassertlve person Is submissive in ' 
social situations and often experiences a high degree of inter- ■ 
personal anxiety. The nonassertlve person does not express his/Her-j 
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preferences, and thus allows others to make dec) s ions or choices 
for him/her, and generally avoids situations involving confronta- 
t ions'. The nonasser t i ve person allows her/his rights to be 
ignored, and humbly yields to the preferences of others. Non- 
assert ! veness can be extremely se 1 f -depre^j at i ng and humijiating. 
The person feels helpless, controlled, and bitter because they 
rarely express what ^hey want and th^5 are anl I kely to achieve 
their goals. Feelings of self-hatred and resentment toward 
others are not uncomrnon ramifications of a lack of assertive self- 
express Ion , 



AssBrtiveness ^ \ 

Assertive behaviors are those verbal and nonverbal responses 
which'enable one to act in her/his own best interests, to stand up 
for oneself, to express one's opinions, feelings and attitudes 
honestly without undue anxiety or the depreciation of others. The 
assertive person exercises his/her rights without denying or viola- 
ting the rights $nd feelings of others. Befng assertlv^Ms self- 
enhancing, and i ncr eases one se I f -esteem because i t i nvo 1 ves the 
statement of personal preferences in a way that causes others to ' 
take them into account. Assert i veness does not guarantee ''winning*' 
in sitU&tibns^ but it does facilitate se 1/ -express ion and increases 
the likelihood that a satisfactory resolution or compromise will 
occur and that one's goals will be obtained. 

Ag^rGSsi veness 

Aggressive behaviors include hos t i 1 e wo rds or actions which 
coerce others to give in 'to one's preferences. The aggressive per- 
son Is interested in "winning," and attempts to achieve this gaa j 
by any means poss i b I e i nc I ud i ng putting others down, hurting or < 
humiliating them. Although the aggressive person may not feel 
particularly anxious and may achieve his/her goal, the price for 
"winning" can be very high indeed. The reactions of others to an 
aggressive person who has v lo 1 a ted the i r rights. Is generally one 
of. dislike^ hbs t i I i ty , a nd counteraggress Ion which may be expressed 
directly o r i nd I rect I y . The aggressive person may find that others 
begin avoiding him/her, and react in a terse, sarcastic, or openly 
hostile fashion. Social isolation and chronic conflict may often 
be the price to pay for getting one's way at the expense of others. 
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Action 

tops i. Be sore yoa understand the concept and goal of assert Iveness 

Yoa are developi/ig behavior change to learn how to stand up 

2. You mast put to use the assert i veness skills you learn. !f 
you do not practice what has been taught, it Is a waste of 
time and your behavior will remain as It always was. Keep a 
record of your assertive behavior whether you did wel 1 /or 
poorly. It aids in recognizing your areas of weakness. 

3. T^ere are two areas which can affect your progress in 
assert i veness training; 

A. Your beliefs about the relationships of men and women. 
Think about the sterot^ping of these roles and your^cjwn 
concepts; then identify and list them. 

B. Your rationalization, What you "think" will happen If 
you stand up fo r : yourse 1 f . Are ybur_fears valid or 
simply excuses for non-assert iveness? 



4. Identify the behaviors you need to change. Think about the 
areas where you are unasser t i ve , _ _ I dent I f y the things you 
could do differently and the skills needed to make that 
change. 

5. Consciously work on your assert iveness goal s. Start with 
sbmeth 1 rig easy , bu i 1 d corif i derice arid theri work bri sbmethirig 
harder. Learriirig tb be assertive isri't easy. It will take 
.time arid practice^ but the beriefits will be well worth the 
ef fbrt. 



-/ 



The-X^rnponents of Assert ive- BeiLavior 



The following lists components of^assertive behavior we should 
pract i ce : 

• Person Contact - Look at other person directly; shbw you are 

attentive, serious. 

• Bbdy PbstUre - Face the person; sit appropriately close, 

hbld head erect; be proud, look secure even if you are 
t remb 1 i rig i ris i de . 

• Gestures - Use appropriate gestures to add emphasis. 
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• - Facial Expressio -O^ - Use face to show feeling, riot to mask it. 

• Voice tone. Inflection, Volume - Use a wel 1 -niodalated 

conversational statement; don't be wishy-washy or too load 
or overbearing, 

• TJ-m-i-pg- - Spontaneous express ibri is the desired goal BUT 

choose appropriate occasions. 

• Mairitairi own power - -never give personal power away to someone 

else. 



on 



Set Goal s and be spec|f|c^ ]:n developing our gdal--to be 
assert i ve--we must change our attitude and feelings about our- 
selves. It is a pos i tjvese 1 f- image wh i ch allows us to make bUr 
own choices. We will he proud jn setting and accomplishing that 
goal for a greater feeling of posjt|ve self-esteem. Beware of the 
"no goal" Syndrome. It is important to work towards a specific 
goal. It helps identify problem areas. It provides support and 
sense of accomplishment when we have been successful carrying out 
an assertive action. Watch for the following weak points. They 
will keep us from attaining our goal; 



Lack of ability to get work done, complete a task. 

Have acquired the habit bf working brily when ybli feel 

like it. Develop good work habits. y""^^ 

Are a workaholic. Don't let -work control you, refax: 

Demand or expect too little'or too much of ybuT^elf. Be 
realistjc in your expectations. If the jbb is a three-hour 
one, don't expect to do it in one. 



Nbw is the time to put bur plari into action; define our goals. 
What wbuld we like tb do iri detail? Dp we want to be able to say_ 
"No?" Be able tb express d I spl easure in a firm, but positive way? 
Make our own decisibris? Write it dowri. 
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Ass i St S u cc e ss ^ by making the first gbal easy tb bbtairi. Dbri't 
□se something we already do well, but wbrk bri sbmethirig that rieeds 
perfecting and is reasonable. Don't be fooled intb thirikirig the 
job is done because it Is written down. It is a waste bf time tb 
wr|te great, wishful lists and never accomplish anything. Go tb 
work on the objectives. Check with bthers tb see hbw they achTeved 
their goals. Keep the fbllbWirig in mind as we wbrk bri assert i veriess 
ski 1 Is: 
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• Don't Let Others Tell Yoo What To-Da 

Many people try to run the lives of others. They have to tell 
us where to shop, what to buy,_who to marry^ what jobs to do. 
Don't fall prey to this type of persdri. Make your own goal 
decisions. Be your own person. 

• Set Priorities 

Keep yourself in ba j ance, remember the middle of the road. 
Don't try to do everything at the same time. Saide yourself 
at a pace by which you can be successful: Keep your own 
vajue system; 

• Be imag i na t i v-e 

A§e^ talent and ability can affect your goal, but doesn't have 
to void them. A career can be started anytime. Che only has 
to recdghlze their limitatibris and work at mbderatibn. You 
can be all that you want tb be; it only takes hard work and 
, dedication. Be sure your time limits are hbt tbb long. 



Behavior Methods 

There are way^ of protecting one's self against verbal attack and 
learning to be cognizant of one's own weaponry use. Weapons are 
used as a means of defending or acquiring ter r i tbry--your territory. 
We have all used behavior weapons at one time or another ,_ usual 1 y 
unconsciously. It i s to our advantage to be aware of various kinds 
of weaponry used. Being aware with awareness we can better defend 
ourselves and not be caught at a _d i sadvahtage in protecting bur 
own territory. Atthe same time, it is impbrtaht to be fully aware 
of the behavior being used _ to hel p _ us avoid using the same tactics 
wh i 1 e confront i hg or negotiating with bthers. Keep the fbl lowing 
thbughts In mind: 

• In knowing various kinds of wieapbhs^ we are better able to 
develbp effective resjDbhses. We will be able to bring about, 
bettier hegotiatibris with harfnbny. Be aware of your own behav- 
ibr and the kinds of weaponry you use: 

• Know the effects of your weapons; that you may also be able 
to coun teref feet 5^hen such weapons are used bh you. Some- 
times It is hard to defend your territory when .someone ih-- 
vades and uses behavior weapons against you. 



The better the aggressor knows as, the more H^^^'y. ^^^_P^''^°" 
will use potent weapons for which we have poor defense. Motives 
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do riot cburit. We cari be sympathetic to conditions which surround 
a persori, but good maririers are esseritial amprig all people. We_must 
work to. display good maririers but also to bring about the use of ' " 
good maririers. Listed are c i rcumstarices which might help us to 
ideritify various weaporis used to coerce others . 

Takiruj Examples of someorie tryirig to take advantage of us: 

Advdntdfic 

• "Sa,y yes, I just know you like my idea arid support me." 

• "You want to do me the favor don't you? I knew you would; 
Thanks." 

• Watch out for the "you" arid "I" kinds of language: gerieraliy 
used in corijuctibri with gettirig bur approval; gettirig Us to 
sijppdrt or buy iritb a particular sitUatiori. 

• Watch for the labeling of a person or situation that will 
help us to take whatever corrective action needed to defend 
ourselves against such weaponry. 



Using Many times we are made to feel guMty abbUt sbmethirig that we 

Gutlt hgye done, when no ga I 1 1 , in reality, is involved. For example, 

"What^ you bought those beaded earrings? You know that I want 
that money to replace my wornout shoes! You ^^^Jow your fa therms 
ill; it's unreasonable for you to want to go out tonight.'" These 
kinds of statements make as feel guilty and succumb to the wishes 
of the other person. We need to look at the seriousness of the 
situation- Check oat oar own feelings and if the other person's 
theories are valid. Certainly, if our father or relative is on 
his sick bed, we would not want to go out dancing. But, on the 
other hand, if it is something that is not imminent, we should ' 
be allowed a change of scene, a chance to get away from the 
pressures of dally involvement. One thing to remember is what our 
elders say, 'That at all times we must keep our sense of humor 
eviln-'ln the face of disaster.*' 



Acttng 
for our 
"Go3d" 



S Another weapon used is to tell_us that things are being done for 
our owri good. Such phrases as^ "This hurts me more than it does 
you; I have to do this because I care so much for ybu^" are commbri. 
Watch for these lead-ins. 
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It is generally accepted that someorie who comes with love arid 
good iriteritions should be we 1 corned wi th warmth , but do not let them 
coritrol our life. Should we do this^ the end result Is the loss of 
bUr terr i tory ; we become thei r servarit. 
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Civinj Historically, Indian people have been great gift givers; the 

m iJi sharing of one's material things with others. When we talk about 

Siringv gift giving, it does hot include traditional give-a-ways. But it 
refers to special situations in which people expect something in 
return and this is the key to remember. Be aware of people who 
collect or give things In this way. They are deliberately after 
oar possessions, whether material or personal. 



Other 
Pious 



People use the weapon of helplessness, or inferring hel pi essness ^ 
in order to get others to succumb to their wishes. Example:. "1'^ 
sure wish I had those dishes done in the sink, but Mm just feeling 
so tired. If you could only help me to get the job done, I'd .really 
appreciate it. I am so b^'rcd . I have a headache or I don't feel 
well." Be very careful jfhat you are noi being used. Again, look 
at the s i tuat ion , know if it's real. If Indeed the person needs, 
our help, pitch in and give it willingly. That's part of bur cul- 
ture. But, if they ' re t ry i ng to use us because they are too lazy, 
or just don't want to do it themselves^ don't let them con usintd 
doing it for them. All kinds of methods are used to con people 
i n to do i n g f 6 r o t he r s . 

. . ./ _ 

_ Sickness, flattery, sex, seduct ioriif^pl ty , ricidule and force are 
all used to coerce others Into serving personal interest, arid usually 
are riot_coricerned with the very person on whom these weajDoris are 
used. SuchyW©4poriry is used for p^^sbrial gain arid satisfaction. 
We rieed to be av^a>e of these weapdris so we can take better defense 
for ourselvCT 




The most impbrtferit thirig we cari do is be aware of our own feelings 
how is it that we 'f eey about the situation; are we comfortable; are 
we feeling guilty; arawe feel i rig angry; are they taking advantage 
of us. These are cltfes that help us to protect ourselves. 



At the sai^ie time, remember to be aware and not use thes^CL tactics 
on others : Know if our actions are legitimate. Indian people 
really care for each other. We have also been edaca^d in the 
Anglo ways so we have learned many^of their behavior patterns- Let • 
□s zero in on oar old traditional value system and use this value 
system not only dealing with each other bat non-jndian people as 
well. We mast show respect for old people, young people and all 
those In between. Bat we mast, at the same time, show respect to 
ourselves by standing ap for what we believe. If people know we 
are honest, open and rcspectfal , they will usually treat us with 
that same behav i or : 
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M aintaining Assertion with Passl 4?^e— or^lgg^ej^lve People 

As with all things the way we relate to a situation has to do with 
the time and the place, and the circumstance. There Is a time to 
be passive as well as a time for being assertive. However, the 
general rule for being assertive Is to enhance bur rights as a 
human being without tampering with or stepping upon the. rights of 
others. 



Passive Indian value system, it is our responsibility to assist 

Beftaviovs o5'"_fenow man^ Since we are al l related, they a-r^ our relatives. 

When one of our members is responding in a non-^ssert i ve way, when 
it appears they should be stronger, it is our responsibility not 
to Interfere, but to encourage and provide opportunities for that 
relative to stand up for themselves. 

The following lists suggestions for responding to passive 
behavfor: 



• Never put the person in a compromising position or embarrass 
them by insisting they be more assertive, 

• Encourage the passive person to be more assertive. 

• Help the person by expressing your own feelings in a positive 
way. Help the person to understand what you want. 

• Do not criticize the person for nonassert i ve behavior but 
encourage them to stand up for what they fee-l is right. 

• Assist the Indian person by guiding them, by helping them to_ 
be assert i ye. j t i s a I 1 r i ght to ass i st . "Remember, i t shdu 1 d 

: always be done in a firm, kind, honest and open way. 



Do not be agg/LeA^^Uc when dealing with the action of others. 
This only makes both parties unhappy.-^ Be considerate, let the 
other person know that vye respect their opinion; that we are trying 
to understand the I r view. 

On the other hand, it is important to maintain assert i vetiess when 
someone is being aggressive towards us. Generally, as Indian people, 
we will simply wj thdraw. f rom the conversation. But, when dealing., 
with the ribri-lndian society^ we recognize that we cannot continually 
allow such ah impression. It may be Important to keep bur ground. 
Some t imes the mere fact tliat we stand f i rm wi 1 1 make the other per- 
son suddenly aware of their own aggressive behavior. If we allow 
that person. to continue, in an aggressive manner wl thout expressing 
bur own feel i ngs , we only support their aggressiveness. By such 
action we not only support ^ but enforce, their aggressiveness. 
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Keep 'in m^i nd the following when confronted wfth aggression: 



bo not be aggressive yourself. 
Be persistent. Interject. 



Don't repeat. . Do not sound like a broken record by contina- 
ally bringing ap the person's Behavior. Also, watch the 
nonverbal body langaage so that all yoar Inner actions will 
continually be of a positive nature. 

Ask the questions. Don't be afraid to ask for clarification; 
to get a clear understanding of what the aggressor is trying 
to put across. 



• Be true. Do not agree with the person unless you really do. 
Do not accept the aggressive behavior for its content. If 
the person becomes abusive and more aggressive it is prudent, 
then, to simply walk away. 

When we refject back to a situation, take into consideration the 
conditions that surrounded the person who was aggressive. Some- 
times, the circumstance in which we jive becomes so unbearable we 
strike out at everyone around us who is not responsible; It is a 
f rust rat i ng si tuatjon and we do things we would [^ot norma I ly want 
to do. tet's not be too critical of others but be more tolerant 
and try to be understand i ng . 



We all pass this way at one time or another and perhaps more 
often than we would I i ke to admit. And the old Indian adage, ^'Let 
me walk a mile in my neighbor's moccasins before I judge him,'_l is 
% good rule of thumb for us to use as our guide. * 
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NdNASSERTIVE/ASSERTlVE/AGGRES^ BEHAVIOR 



NONASSERTIVE ASSERTIVE A66ftESSlVE 

BEHAVIOR BEHAVIOR BEHAVIOR 

As Actor : As Actor : As Actor : ^ ^ 

Self-denytrig Self ^inhar^c i rig Se 1 f -enharic I rig at 

^ ' experise of ariother 

Inhibited Expressive Expressive 



Hurt, arix?ous Fee]^ /^o4 Depreciates others 

about^Velf 

' ' _ _ . \ ; 

Al lows: others to Choos&s ^for . ^hooses for others 
choose for hfm/ - self 

her ' ■ ' : 

D<)es hot achieve May achieve ^ Achieves des i red 

desired goal desired goal goal by hurting 

others 

A^- ^ted Upon : ( As Acted Upon : As Acte d Upon : 



Guilty or angry V Se 1 f ^eriharici rig Self-deriyirig 



Depreciates actor Exriressive ' defensive 

. ^ > ./ hami 1 iated 

) . 

Achieves desired May achieve Does not acHieve 

goal at actor's desired goal ^ desired goal 

experise 
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HELPFOt H INTS FOR ASSERT j VE'8EHAV lOR 

" — — . ' !> 7 , _" — ' — : ^ , ■ ' 

Cqmniuli'i ca t i bh Skills. 



b i si^eg^g-t he other — per son ^ Cormunlcate to "the other person 
5'^^5_Yoa h3ve l]eard what they have sald^by paraph ra^s tng back 
to them what they have jost said. You may use one. of the fiol- 
lowing phrases: ; ' " • 

, "I understand you to- say. . .? . r 

"j hear yoa saying •'.i" 

"If I hee^r you correctly. . . ;: • . . ^ i - 

■ ' -^^^ ■ , ..V • • 

Lfee " I " statements. To i nc rea se the 1 I ke 1 \ hood of a po% \ t i ve 
response from otf)ersJt i s i mpor tant to take responsibility for 
your opinion by^using "I" statements. Your statements will be 
strong bdt palatable if you make a of **r'' statements 1 i ke 
these : . ' 

"I' think that..." "According to my values, I 

. , . would like..." 

' 'My op in I on I s ... " 

''The way I see it.'-.'' "My p?>sJ t f oh i s . . . 



1 1 



I bel ieve that . 



3. Jbise-e i^horated op [jT-'Lon gttat^mgnts-. Use an "I" statement in a 
compound sentence. These are statements which begin with a 

^ personal pronoun and contain several phrases connected wi th 

Because, the re fore , and , bat, etc. they are a safe way to en- 
gage|ih conVfersat ion. You do not have to have an airtight 
argument prepared in order to express your opinion. People* 
are less likely to Become defensive or to react negatively to 
you ff you identify the idea as your own opinion , not the 
"absolute 'truth" or "this is how it is." - 

4. You may agree or disagree. 

5. You may repeat yourself. "I want to emphasize my point..." 

6. Do not diffuse what you are saying by speaking in an apologetic 
manner. Discount phrases like "I kind of think," "I sort of 
feel," "j guess i want" or "Ya know" i ndjcate that you are not 
positive about what you are saying and that the other person^ 
5hoajd?.not take you seriously. 



You may answer or express ah bpihibh that was stated earl ier : 
"I think this goes back to what you said before. ,1 believe..,' 



B2 
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8/ Vbu may change the emphasis or add a new train of thought: 
V'Wheri you were saylrig.c.l became aware 6f..." 

"At this point I want to' add,.. |' y 
*Mn additlori^o your point that... I wish to also consider. 

■? 

9. Avoid "You" Messages . 



1 1 



We get Int^^l^er ^feople's territory arid sometimes Invite 
attack when we use "You'' statements. 

Ybu make me so mad... . ^ -^^^ ' ^ 

Y9u're crazy' as a hoot owl . . . ^ ? . 

You are set- in yodr ways if you believe.... ^ 

Ybu should do it like this... 

YoQ • re wrong ... ^ \P 

You a I ways . . . ' 

1G. Pxpreys honest feet lrig§ with basic assertive sta|jfer^nt . 
When ybu... (denser i be^ observed behavior) 
\ feel... (express feel irigs) 

I wtsll ybu wbuld/or )l want you to^ . . (specify - what you want) 

. / ______ _'___ 

Say Wllat ybU waat to say , "say ^what you feel^ Be direct, honest, 
feeling. Del lbe%a t€<j y usej' I" much as possible. Using "1" 
talk will not make you seem self-crentered. \X. will make you 
sound direct, ijataral and feeling In your choices. 



Some words of : 




THINKING 




^1 o ve 


Imagine ; 




adore 


* 'Qfcies.s'^" ' 




cherish 


suppose 




covet 


corici tide 




enjoy 


understand 




long for 


bel leve 




care for 


presume 




hate 


thirik 




want 


d j scuss 



Lee Piper, Ph.D, 

Highllrie Community College 
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' HELPFUL HINTS froR ASSERTIVE BEHAVIOR 

Saying "No" to Un&air Requests and Demands 

1. Be sure where you stand first, i.e., whether you want to say yes 
or no. If riot sure, say you need time to think it over and let 
the person kribw when ybu will have an answer; V^: 

2. Ask for clarification if you don't fuj jy Understand what is 
requested of you. 

3. Be as brief as possible, i.e., give a legitimate reason for your 
^refusal^ but avbid Ibrig elabbrate explanations and jastiflci- 

tibhs. Such excuses may be used by the other person to argue 
ybu but bf your *'Nb." * 

J- M» - - _ _ _ _ _ _ _ _ 

^. Actually use the word "No" when declining. "No" has mbre power 
and is less ambiguous than, "Wejl, j just don't think so...." 

5. Hai<e sure your ribriverbal gestures mirror ybu'r verbal messages. 
Shake ybur head when saying^ "Nb." Ofteri pebple unknowingly nod 
their heads arid smile wheri they are attempting tb decline or 
refuse. v * 

5.. Use the words "I won't"' or "I've decided not to,'' rather thSn 
"I can't" or "I shouldn't." This emphasizes that yoa have made 
a cho i ce. . 

7. You may have to decline several time^ before the persori "hears" 
you. \\t Is not necessary to come up with a new -exp laria t ibri 
each time, just repeat; your "No" and your brjgirial reasbri for 
decl i ni ng. ^ 

8. If the person persists even after you have repeated your "No" 
several times, use si^lence (easter oh the phone) , or change the 
topic; of .coriversatiori. You a 1 sb have a right to end the ^ 
coriversat i ori . 

9. You may want to acknowledge any fee] jngs another has about your 
refusal^ "I know'this will be a d i sappo I ntment to you, but I 
won't be able to;.;" However, yoa don't need to say "I'm sorry" 
In most situations to apologize for your refusal. Saying "I'm 
soj^ry"^ tends to compromise your basic right to say "No." 

10. ^.. Avoid feel irig gUi 1 ty"-i t is ribt up to you to solve others* prob^ 

lertis or make them happy at all times. SometTilrigs are dorie in 
your own behalf. ./^ * * . 

11. If you do not want to agree to the person's origifial request, 
but. sti 1 1 des i re to help her/him out, offer a compromise: "I 
will not be able to babysit the whole afternoon, bur I can sit 
fbr twb hours. " 

12. You can change your mljid Sn<± say "No" to a request ybu originally 
said"Yes" to. All the above applies to your change bf mind. 

You have a right to change yaur mind. 

Lee Piper, Ph.d. 

Highline Community Col lege 
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HELPFUt HINTS FOR ASSERTIVE BEHAVIOR 

There are three kinds of criticism: 

• justified 

• jastifiedj bat done in a hostile way 

• a put down ' « / * 

~y • 

Handling Criticism from Others 

1. Relax and 3 1 1 ow you rse 1 f to j i^s t^n carefully to whit the other 
person is saying. Breathing deeply may help you to relax. All 
criticism does not mean something is wrong. 

2. Paraphrase the criticism so that the person knows yoa really 
"heard*' and understood the point. k/ 

. . ._ . 

3. Decide whether the criticism is fair or unfaf^r. ^ If unfair, 

/ bring up your question about the matter of unfairness rather 

than tfiefc criticism itself. « ^ 

4. Ask for clarification i.f the cr i 1 1 c i sm Is somewhat vague or 
unclear, e.g. ^ "You are 'cold' with people." Ask the person 
to give specific examples. 

5. If,it'^s fair criticism^ something you are unaware of, ^sk for 
spSclfl^c suggestions oY ^1 ternat i veS |^_such as what you might da 
to handle the situation or behave d i ffererit 1 y . (Engage In ^ 

p rb b 1 em so 1 V i rig . ) 

6. Do riot go irito Ibrig, sel f-cr i t i ca 1 > or ra t I oria 1 i 2 i rig excuses, 
.r ' . ' J .... _ _. 

7- I f you d i sagree with criticism, respbrid with bpiriiori statemerits-- 
"_r^V statemerits rather than "You" statements, e.g.j "J_ thirik ybu mis- 
interpreted what i said," instead of, " Your i riterpretat ibri is all 
wrong." 

8. When responding to someone who Is speaking loudly and at a fast 
pace , keep youf^ voice low arid speak- slowly. 

9,. It can be helpful to share your feelings about the criticism, 
"I'm annoyed that you're bringing up this Issue again" or "it's 
not easy for me to take criticism." 

■A ■ - 

'lb: Be honest with yoarself if criticism is true; what are your 
i ntent 1 ons. 



Lee Piper^ Ph. D, _ 
Highlirie Cbmniuriity Cb liege 
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RESISTING INTERRUPTIONS 

Ah Impdrtant e lemerit of assertive communicat Ion ]s equal tajk-ttme 
for all participants. Mt Is Jast as Important to finish what yoa 

want to say as initially speaking up. Non"as5.ert[v'e peop 1 e are 

easily interrupted and doft't defend their r[ght for egua^ ^alk"time. 
Aggressive people often I nterrbj^t others and monopoUze conversations 
with little respect for the others' right to equal talk-time. 

• Below are several methods you can use to resist Interruptions, 

You'll probably find you are more comfortable wf t<h method more 

than the others. Try using them all and develop yooT own style for 
resisting interruption. 

1. Raise yoar voice volume and keep ontalking, 

2. Repeat your last phrase so yoa don't lose your train of 
thought. 



3. [Repeat yoar opening phrase: 

"As 1 w|^ saying, I * . . " 

"Well, Ijkhink. J. . . " 

"As I said before, I ! ........... " 

^, Pause for a second, not looking at the Interrupter, then 

quickly and emphatically continue with what you were saying. 

. . . y • . . , ■ • ' 

5. Use body lanugage : 

' a. Raise your hand to the ihterruptbr tb signal ybu are 
not finished. 

Lean towards the other people you are talking with, this* 
wM j cause them to foca_5 on you, not the interruptor. 

Oon't look at the iriterruptbr. Looking gives them permis- 
sibn to enter the cbriversat ibri. 

6. Don't apologize tb the ihterruptbr by^aying, "Excuse me..." 
"It Is the ihterruptbr whb shbuld apblbgize. 

7. Ask the ihterruptbr tb wait: 

"Mm still talking. Please wait until I'm finished..." 

"Just a minute, please.............." 

Tone of voice is important here. These sentences could become 
aggressive or non-assertive with certain tones of voice. 



b. 

f 

c . 



tee Piper, Ph.D. 

High line Community College 
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□ VlsiBri: A Leadership Necessity 



A character i St i c of a good leader noted by several Indian wdmeri Is 
that of visibri: vision to change the status quo or, particularly 
in Indian Count ry^ to keep bur legal rights. Visibris require more 
than sett i rig gbal s. They reqli i re a i m i rig high arid chbbsirig options 
that will make a difference. 

The visibri for mariy bf^us is tb i nip rbve the lives arid cbriditibhs 
fbr Iridiari people. All or Us will take differerit rbutes to achieve 
this quest. The word "bptibris" is impbrtarit tb remember. As we 
wbrk tb achieve bur visibri, cbriditibris charige, we charige arid we 
mgst.be able tb recbgriize bppbrtUri i t i es . Persbrial flexibility and 
adaptability are impbrtarit tb visualize the differerit rbUtes we 
cari take tb achieve bur visibri. 



Before beginning the vision quest, it is very important to under- 
stand ourselves and our purposes. Phyjjis Cross (Mandan-H idatsa) , 
stated^ '*First and foremost, a leader should have some sense of 
what she's all about. You have to have your own personal sense of 
who you are and what your personal goals are, and what your per- ^ 
sonal goals are in terms of the leadership role, I don * t think 
anybody is a leader and doesn't know it. If yoa*re in it for 
power, then be honest about it. If yod*re in Ft for justice and 
right, then go ahead and be honest with yourself about those things." 



Once we understand ourselves, then we are open to see how we 
.^^ the 1 arger, p i cture of life. As Indian people, many of us 

y^^'.y^^ a coht F nuam--pa rts are indistinguishable from the 

' " ^whol ei>v:l|pwever, to keep the continuum in balance and its parts 
~ , ; work] ng'ln h^rntor^ i ous .order, at different points In our lives we 
must make decisions and take action. 



tvodiiction 



On a personal bas i s , Sh i r 1 ey Hill Witt (Akwesasne Mohawk)., .New 
Mexico State Secretary for Natural Resources urges us to^^Took at , 
our lives as awhole picture. "Women of all colors in America 
tend to bump along without long-term goals. We make one ^hort- 
term decision after another unt^l we look back brie day ^ arid see that 
we have had no design or logic to our 1 ives. Arid we are. iriot where 
we want to be.^ A number of short-term steps may _ be _necessa ry to 
join together in order tb reach your goalsj skjUi for instance^ br 
educatiqhal steps. But ybu owe yourself the disci'plirie of sitting 
down arid looking at your 1 i f e as— a who 1 e p i ctu re ^ riot a series of 
snapshots. From time to time^^^^u will have to review ybUr:^ prb- 
gress arid your goals." / ; 
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jf we are going to help oar tribes and oar families, then we 
must determine the rote we will play in the contlnaam. Navajo 
Nation Attorney General, Gloadeen Bates Arthur (Navajo) warned* 
participants at Ohoyo' s Seatt 1 e Conference, ".,.we think tomorrow^ 
we think next year. Bat if tribes expect to exist they have to 
think about the next 160 years. Is your tribe going to be here 
I iOO years from now?^ Arid If you Expect it to be, then yea hive to 

think today what you're doing that^s going to make yodr tribe a 
viable, living, growing entity 166 years from now," 

^ Implied thrbughoat the above statements Is that vision requires 
action. Taking action means tha t we ; becoifie proact ive, ' not reactive 
to our 5 i tuat ic?n--we become participants, accept responsibility and 
the risks often required to achieve our vision. To do this, we 
must: 

• know ourselves 

• be able to make decisions 

• ana 1 yze tasks needed to ^h I eve them 

• have the discipline to follow through 

As Dr. Ann i e Waaneka- said, "We cannot afford to sit with our arms 
fo I ded and wa 1 1 for respons i b i I i ty . . . I nd ian women must s tr I ve to 
share in decision-making." 

□ Declslon- 4^laJ<4Rg ^he Vision Que st 

By Janih^ P^M^ WZhdy Boy ACkdio) 

The strength and power of each community Is clearly In the power of 
each of its members* ability to make wise decisions. Wise decisions 
require careful thought and vision to understand their impact on 
ourselves, our family and bur cbmmunity. 

The Dream Our pebple have trad i t Ibria 1 1 y been involved In vislbri seeking. 

In the history of all bur tribes, we _have seen the power of the 
vis ibna,ry--the dreamer . Leaders bf_fame have held true to thei r 
dreams and their insights and ^haye fo 1 1 owed their visions to achieve 
a better life both persbrial ly and fbr thei r people. It is a learri- 
i rig too] for us to remember this "dream pbwer^" for bur lives and 
bur envlrbnment s^ems to have tarnished the strerigth of bur visibris. 
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Too bfteri we a re d i scbu raged by the people around us, our own self 
talk* arid "giveris" which cancel but bur dreams* 



Let's leave these di scourag 1 ng elements behind for awhile and 
bperi bur mirids toour own thinking. We alt have secret, unvoiced 
hopes arid dreams fbr ourselves, our families and our people. Maybe 
it's tb Imprbve bur own and ^ur _ peop 1 e ' s health. Maybe it's to 
imprbve detr rmerital family rivalries. Maybe It's to provide better 
jobs for the pebple in your community or to Improve education. 
Let's think about the dream we delay day after day or the initial 
thbughts abbut bur paycheck. 



What do we erivi s ibri fbr the future?. Do v^e allow ourselves to 
hope fbr the best? Cari we remove the fences and open our minds 
to dream freely eribughtb accen tuate _ t he positive and see life's' 
potential despite the discouraging elements around us? Now Is the 
time tb let them but. 



Sample drocH areas: Heal th, pbl i t ics , treaty rights, fam.i^/ 

persbrial imprbvemeritj education, ecbncmiic 
or natural resburce development , alcbhbll sm 



Sample dreams: 



I see our people with a program that really does something 
abbut alcoholism. 



I see niysetf as a responsible member of the tribal plaririirig 
comm i t tee : 

I see myself placing priorities bn my time that reflect my 
y 1 s i bri . 

:_jpJ^ee a comrnunity emp 1 oyment prog ram that offers my tribe a 
e to earn gainful income. 

■ ^M^ - - - - _- - 

t4^^^^^^^^T^ ^^^^ ^ ^ ^ catalyst iri my community, helping tb mobil- 
^^J^^Si^^^^ '^^^^3t ibrial bppbrturiities iri our area. 

/:Jr^,;^^l see tribal member© freely taking^art in norr- t rad i t i ona 1 
-t'- -g:. emp Ibymen t opportunities. 

. ■ ^ . ... ^ . . 

'K>^''^^. * see my job abilities being fully maximized. 

\ _l see myself spending meani.ngful time with my children; 

• I see my energy level Improvirig so I cari accbmplish my dreams. 
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Factor.s As we st;art.tb visualize bur dreams, we begin tb a 1 sb see factbrs 

Ax*ouyid which will i rif 1 uence . t he i r becbm i ng a reality. "Cautions*' start 

CXir cropping up in our minds. We may hear Others say i rig ^ "Oh^ she's 

Dr^LVTic nothing but a dreamer-'.' We may hear burs^^lya,s thfriklrig^ ''It's 

been tried before andfailed," or, "It's such a mbriumerital task 

which requires the help bf everybne." 

Determining factbrs of our dream is 1 i ke exp lor i rig ari uricharted 
'territory. We know some of th?* things we will ericburiter, but we 
must be prepared for the unexpected. The best way to db this Is to 
map out all' possible f actbrs--bbth pbsitlye and riegat i ve--that we 
can: vi sual i ze occurring. Most likely, all will ribt bapperi arid we 
will have alternatives open to us for the uriexpected.' 

' ■ ^'t • ' 

Let's consider some of the. -factors that may irifluerice bur 
dream. First, we must know bur se 1 ves--can we be hbriest about the 
obstacles? Secoridlyi we must arialyze bu r e riv i rbrimerit to see where 
* our dream will be placed--what cbriditibris will help it flourish or 

remain just an idea?^^ The fbl lowing list suggests some environmental 
factbrs which may irifluence bur ^vision. See if you can name others. 

• Cu 1 tura I factors : teasing I nf 1 uences , men * s/wbmen ' s groups^ 
soc i a 1 - c 1 ubs , family groupings, norms (do's arid dbn'ts)^ 

re j i g i ous be 1 i ef 5 

• Pbwer sources : the elders, youth, BIA, voters , triba 1 ^ 
council, tribal program directors:, refigioqs leaders 

• Lines of communication ^ "Who can ge t i ^le message ac rbs s-- the 
*^ - .power sources? tribal riewspaper? rad!t>/TV media? It may be 

who has the biggest mouth.' ' . " 



the BIA, triba governnent, private sector. 



welfare, food stamps, AFDC / 

Heal th factbrs : appropriate care available, drug/chemical 
abuse, diabetes^ diet^ WIC 



The above 1 i s t s f actb rs i ri t r i ba 1 cdmfTiuri i t i es . However , the 
same prbcess may_be applied if you are in a universjty setting or 
urban setting. Fbr example, at a Uri i vers i ty you may need to con- 
sider department heads, deans, certain f acu 1 ty , co 1 1 ege president, 
studerit cburicil, etc. In an urban community, consider an Indian 
ceriter d i rectbr arid emp 1 byees , c i ty counc i 1 and mayb r , etc . The 
fbllbwirig chart dembristrates where the power s t ractarq;;rmay be in 
ybur cbmmuriity. ' ■ 
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^ POWER STRUeTURE 

Analyzing Your Cbmmuriity 

Visualize the agencies^ organizations, people^ families, clans, etc. 
that make up your erivirbnment. 



BIA 




IHS 



Schbo 1 
Teache rs 



Doctors 
at the 
Sweat 





G raridma 
Moses 



"^^Uncle "^"^^^^^ 



Cat hoi i.c 



- OUr'farni 1 ies, may be the most powerful Influencing factors, 
especial 1-y J f bur dreams are job^related. Shirley HiH Witt 

(Akv?i£SSsoe Mbhawk) tbmmented on th i s s i tuat ion. "Conflicts are 
bdurtd to af" i se i ri any two-career family and it takes a great deal 
of p^tle^de and sens i t i v i ty , tb wbrk them but equitably. Underline 
^-Ujjtably . You bwe your husband, your children and others in your 
fami 1 y comp lete honesty abbut your p laris . The hope i s to i nc 1 ude 
them in your career design while riot bending theirs all out of 
shape." Ahhe Medicine (Serieca/Mohawk) also reflected, "I've had to 
make some tradeoffs.... In order tb db my thing, I had to move 
away from home. I'm caught adrift because I have tb mbve physi- 
cally farther and farther away." ^ 



Professionall zat loh of American indiari Wbmeri CbriferericCj 

participants developed the following suggestions tb cbrisider wheri 
making career choices: 



----- r - - - 

Decide what moi vates your goals (know yourself) 

Decide how family will benefit from your prof ess i bna 1 i za t i on 

Kribw ybur place Iri the family structure 

Adapt structure as changes ocflj^qn - 

Maintain t4es vyith hbme cbrnmuriitry 

Keep open *co^pmun i ca t Ion of goals, ideas, plans 



As we can see, many factors wM 1 Influence oar vTajion: The task 
before us now is to determi ne^^wh i ch provide positive or negative 
irifluerices. 
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The fdl IbwJ rig sampl e demonstrates how we might plot the factors 
affecting bur vision. The sighs represent positive factors; 

the sighs rep re sen t hegat i ve factors. 



FACTORS AROUND OUR DREAMS 



My clan uncles 
won ' t approve 



On 1 y non- Indians 
can get anything 
done here 



My field is sot i - 
ology and I J<ndw 
what needs to be 
done here ^ 



My; fami Ty has lots 
of enemies because 
of bur council vote; 
ph a controV^^ial 
i ssu e ; 1_ ^ 




I ' ve 1 i ved bf f the 
reserva t ibri . for awhile; 
.tb some I 'rri a stranger 



< A 



Others khbw-me arid 
have ifa i tti In 7n^^ 
my fami ly , friends, 
cbwbrke r s 



I was ra i sed 
here and- I un- 
derstand the V 
specials chir- - 
acter bf th i s 
place. 



Matching By recbghizing this factors affecting our dreams--both those 

Factors which help or hinder their real izat ion~-we have completed half the 

Wz&i task ahead of us. The next Step is to analyse ways to overcome 

Sotutions barriers to our dr<^^ms. Each negative fact^^f J i sted must have a 

set of written solutions: BraiVistorm as many solutldns as possible. 
- -Ca ' ^ Upon your^ personal *'fije" of knowledge and exper i ^ricfss ,^ Use 
tf- information gained by analyzing our environment; thmk aiout 
, the reaction patterns of people in your file, 'IftS^' t attempt to 
judge or rate , the sol ut ioas% This exerc-|se should stretch par 
minds to see all types of alternatives and solations which get at ^ 
core issues, . - 



Some of the solutions may be uncomfortable^ for us' to face but 
wo mast be honest, in oor v i s i on- seek i ng - in order to reduce the 
"big-ness" of' the problems. ^ , 
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The fbl Ibwi rig. sa 
factors . 



e matches possible solotions to negative 



FACTORS MATCHED WITH SOLtJTligNS 




Seek advice on 
how to solve 
^ these r i va j r i es 
trad i t lonal jy 

Aj low a strong 
voice to represent 
your position 

Seek a spbkespersgri 
on your behalf ^^^^^^ 

Mai rita i ri ari - updated 
vita; make sure 
you r emp Ibyer i s 
aware of your^ 
assets 



FAMILY RIVALS 
WITH MY OWN 



Igribre these 
r i va 1 r i es 



Seek an a H y 
from* among the ^ 
r iva 1 fami jy 
members 



MY REPUTATION IS 
NEGATIVE FROM MY 
YOUNGER DAYS. 



twill 



.Perhaps 
make np 
d I f f e rence 



Join CI yip groups 
to ev i dence the 
c ha ng e s you've ' 
made . ' t/- 



Approach inf 1 uences 
to seek support - - 
you don't always ' 
have to be at the 
head of the pro- 
cession 



TRADITION SAYS I'M 
TOO_YOUNG_TO_SPEAK 
UP ON ISSUES 



F]nd an elder 

^to pifesent yooj^ 
J" po i nt<of V i ew 



Seleoitng Our map of solutions should present many optlbhs to us. Our 

the best • challenge now is to come to terms with who we. are, t4Bp5rb1e we see 

solution playing and wh]ch solutions match up to factors in our • 

community. so 1 at ions have advantages; others ha'v^ disadvan- 

tages. It |s important to understand that there are 150 right or 
wrong answers. Sometimes jetting our idea of "right" or "wrong" . 
enter into the process will affect making a clear decision. 
Rather, we will be making judgments from a whole series of 
poss i b i It 1 1 es . 



As we review the alternatives, let* our mtnds stage the solutions 
and.lmagino the consequences of each. 'Each solution will create a 
different reaction in the community and its people and carries a 
special set of individual Implj cat ions . Visualize each solution 
taking place by "walking It through In our minds'': Weigh people's 
reactions, the c^'^t of actors and the tr 'rb 1 es ^—cb'St-ef feet I veness , 
etc. This will g iVe ybu a mental picture of f,the, cho ! ces in action; 
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It Is very impdrtarit to use our kribwledgeof self^ cbmrriuri i ty . arid 
their cdmbiriatlbn to mak© a wise decision. Can we see the checks 
and balances in our community or family that figure into the suc- 
cess of our solution? We must also be realistic' a bout the quality 
df our own cdnt r i bu t ions^^our limrtatidns and assets, -Weigh all 
of the above . factors and then choose the sdlut'ion which has the 
best possibility of succeedirig. It may riot be the dne rflSst com- 
fortable to ^ „ but^e can vydrk on our, role in the_so]uttdn after 
mapping out the tasks needed to implemerit ^t . Fdllowirig is a 
review of important points td corisider when making a cjecisidn. 

• Understand that choosing ^ solotion is not a "rrght". or. 
"wrong" situation. * - 

• Rehearse the sdlutioGts ia our mirid*- Stage a trial ruri arid 
read thrdugh the script. 

• Create a realistic mental picture of the consequences that 
will result from the solution. Call apon oar "files"--' 
memories, how people will i^gpsfrt .'^'^1^ 

• Comb i rie cdmmuri i ty arid se 1 f - kriow 1 gdge , then plot how to 
achieve the drearh. ^ ; ^ * 

• Seek advice from respected eJ.ders for thejr files are more 
extensive than oaP own. 

• Cdrisidie'r eliemierits In the solution, Such as time, cost, per- 
sbri power, etc. 



Tasking 
out the 
Solution 



Hurrah! We have concluded which solution has the best pdssible 
chance for .success--^nat the "right" one. With It clearly in our 
minds,^ the next step\is to detail tasks needed td implement the. 
solution--to see dur dream iri real life. 



Tasking out our sdlutidn i s . 1 i ke building ^_py ram 1 d : each task" 
requires a series of act i oris. _ In turri, these a^.i oris will have ^ 
apprdpriate reactidris or results. Iri other words , imp 1 emerit i rig 
our ^plution ha^ more dimerisjdris thari simply a series of act! oris. 
The dimerisidris iriclude such thirigs as the WHO of each action, WHEN 
to take actiori and HOW MUCH it will cdst (materials, gas, food, 
timei facilities, employees, i3tc.) to implement. 



ThiB abbviB ftn*yi^|{)c taken into consideration when plaqning the 
5tep-by-step prbcerss needed to carry oup our solution. The next 
r^t^p* is tb set up a sequential list of -tasks that wi"»l 1 bring the 
. sb|.u'tidti elosier and closer to anticipated success. [f 
fc)rganj,2fe this paK- of the deci s ion-makj ng process into 
the armensions C|2 the tasking will- becfSfiie self-evident 



we can 
chart form, 
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Steps, refer to the points of the plan, to fulfill our dream; 
^actions ace how we will impjetnent them* 



TASKING OUT THE SOLUTtW 
SOLUTlbN: • Econemi-e s e cur i ty f o r trt ba -l m eff i be rs- 

(Oeve)bp a sequence of actions to Imp le nient so lut Ion. ) 



Step/Act ion 



Person to Act 



When 



Resul t 



STEP : ElJ^it. Support 
for your vision 



Respected 
Elder 



(Date) 



Pjjone 
das 



I nformatlon 
01 ssemi natcd 



ACTION: Haet with 
those In pow er 



5W: 



ACTION: 



STEP; 



ACTION: 



J-STEP: 



ACTION: 



ACT : 



Consider these q ties t ions when task«ih^ but the sbltitibn: 



Have I sequenced the act ions properly? : 
Have 1 plotted the sequence to mat<£h tommunity priorities? 



Have j respected ttte organ i za t i ons. a 1 ready in existence 
in my ^cofnmun i ty and put them to use? , 

Have' I ^recagrii'^ed the working, healthy powe^. s truest u res? • 

Have I enlisted ot?hers to take part in the tasking and cast 
the plan with best possible people? 

rtow will I fit into the solution--as a leader/fol lower? 

If necessary, >haye I or can I abandon* my ^favbr i te soap box ■ 
for the greater dream completion? 



ERLC 



\ 



mil 



70 i^a_dej_^h_i p_! Theories and Skill Development 



What Role The last two Jjuestibns are important to consider before com- 

will I pleting the task sequence chart. Understanding our role in the 

play 'in dream vye hold dear may be the hardest segment of the whole pro- 

the cess. Throughout the decision-making process and vision quest, 

•Solution? references have been made about the importance of knowing oar- 
selves. As we learned in self-concept enhancement, how we feel 

about ourselyes affects how we see the world, other people arid how 
other peopleVtreat us. 

The root of this role decision is an examination. Each of as 
t has many talents to offer, not only from our school edacation, bat 
fromour relationships, our life experiences, our thinking power, 
bur friends and our positions at work. Especially on oar reser- 
vations, our interpersonal relationships may have a large Impact 
upon who we are and how we are viewed. as a person. 

Perhaps we have never considered all the people we are wrapped 
up into one human being; the different "hats" we wear or the var- 
ious rbles_we are called upbn to play. To gain, better Insight 
irito ourselves, "let ''s take a moment to consider these roles, our 
priorities, our mbtivatibn arid our "cbmfort zories." 

_ . _ . _ _ _ . . _ ^ _ _ _ 

' in examining our rb-les, think abbut '_the d I f f eren t "hats" we'wear:^ 
we may be mother^ daughter, wife, frien'd, adviser, advisee, super- 
visor, tribal cburicll member/chair, studerit^ etc. *A_1 1 of these 
- , roles interact with briie another "to determine our person. 

ROLES, ' ' 
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The extent to which each role determines bur person should be 
based upbn bur priorities. Rbwever, many times we don't stbp to 
examine odr priorities and, as Shirley Hill Will noted, life 
becomes a ^'series of sna-pshbts*. " Let'sf list the various roles 
and then pr I or i 1 1 ^ them according to their importance to us. 
Our priorities might appear as the following: ^ 



Prior i t i es 



Fami ly 



Tr i ba 1 Needs 



Career 



Church 



Fr4ehds 



Children 



If we see a low-priority role taking more of bur time than a 
higher one, then we must examine bur motivatron. (The "Time 
Management*' section provides hints on how to use bur time more 
effectively. ) 



Motivations affect our pr i or i t 1 es and we, must be honest about 
them. Sometimes, however, our motivation may not be as it appears 
on the surface. For example, to have a g©od job and make moniey 
may appear to be reasons for working overtime. In reality, we 
may want to provide a. better j i f -e or opportunities f of^oy r_5hj _ 
dren. Refer to Maslow's hierarchy of needs in leadership theories. 
Remember that our basic needs must be fulfilled before we can 
begin to enha'nce our self-concept and reaHze our potential: The 
following chart provides an example to determine factors which 
motivate our efforts: 



MOT t VAT I ON 



For money::. or else, 
j have t^- because. . . 
He/she makes me... 



j need to be; 
j want to be . 
i hope to be . 



Negative ^ 
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If we can turn the negative fa|:tbrs into pos i t i ve _ ones ("have to's" 
Into "want tp's")^ we will be a step closer to self-actualization. 
To do make ttiese changes, we may have to venture outside our • 
"comfort zone^.^' 




Fi'ck As we learned Jh the assert i veness segment ^ the rnbre we try 

Taking things and practice hew behaviors, the more we -enhance our chances 

of success,. Our "comfort- zone" is bur own territory and domain 
where we feel at ease. It is generally dete rmi hed _ by bur* number 
of successful experiences. If there is family strife^ home may _ 
_^ ^ riot be, our "comfort zone"; it may be work. I f we have not tried 
or aje afraid to try new expe r i ences _ tTien our domain will be very 
- smalls When analyzing how we will fit into the solutions, we have 

to ask ourselves how far but of bur "comfort zone" are we willing' 
to go, i^e., what risks are we willing to take to see our. dream 
b'&com^^rea 1 i ty? 

One of the important character i st Ics noted by Indian women for 
leaders was the willingness to take risks. If you're afraid to 
take r i sks--somet imes if >^ou want' to be lilced--you catt't tie a 
leader^ As Rayna Green (Cherokee) noted, '^Another thing I can't 
stress too strongly is that a leader tak^es risks. Good leaders 
are not conservative people. jf you^want to make change, I f ^ou 
want things to happen, yoxa can't be afraid." A role-model for us 
to follow might be Ada Deer (Menomi nee) , ' who^was ..a 1982 "Wonder 
Woman" award winner in the category of "Women Taking Risks." She 
comments, "A I'e^der must have::. a wl 1 j ingness to take action, and 
risks, both personal and professional.", 

^ Taking risks bf ten requ i res that we have c6urage--Courag^e to ^ 
accept the respbhs i b i 1 i ty for our own lives* and producing neces- 
sary personal and far-reaching changes. Turn the negative conno- 
tations of the word risks' ihtb a positive perspective: v[ew it as 
a new adventure. It might be he 1 pf u 1 to« re v i ew some assert i veness 
t,echniques he re ; ehcbu rage bur "risk-taking." Ask yourself the' 
following quest-ii^'s: 

• What is the worst thrng" that can happeri? : '[.-J 
'•^Whai'is the best thing, that '^can .happen? , 

m Does: the best outweigh tiie worst butcbme? 

• Can I or how will i handle the wor^t that can happen? 



Once we have honestly answered the abbve questibhs, then the 
dimehsibris bf the .jsfsks are reduced. Most bf the time, the worst 
*Qiitcbme wi 1 1 be embarrassment and this can quickly be healed by 
the fact that we triecl^i|. The more we try hew things, the easier 

■ •-■ ^ ' ' 7(5 \ ^ 
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to determine the role we will jDlay in the sblutibri. Now we can 
I iete the chart to f u 1 f i 1 1 bli r vi s i bri , 



Evaluation The final step in the dec i s ibri-maki ri§ process is evaluating 

and Fitting the success of bur plan bf actibh. EvalUatibri simply means ta^4rig 
stock bf hbw well bur plan is prbgressirig arid after the cbmplet ion 
of each step^ reviewing the results. During the revi ew phdcess , 
we may see that sbme of bur s teps • a re p rbg res s i rig ve ry we 1 I arid 
others have met rbadblocks. Other rbutes will have to be tried 
for ste,ps which are riot successful. Review the alternatives 
, ' 1 Tsted wheri selecting solutions. Will orie apply ridw? " 

'' *. ' . 

^ - * ^Another poss i b^l 1 i ty is that a better solution oh plan may 

^' become evident during the action steps, bon't ignore opportunity. 

' 'it is important, to remaf|i'' f lexibje so that we can adapt to meet 

^ the" different sltuationsras they occur. { ^ • 

- . ■ ' .' ■ 



An analogy of driving a.ca.r to'an anf^mi 1 i ar des t i nat i on may 
prove helpful: While dri^ngj'we are (^ons^ant-ty making decisions 
accordir^g to*y^rious situatJons^ A highway sign no^^^SO mfles 
to our flpst in^t ion and we project; it wi j j take up ^app^mxi mate 1 y 
one hour to' reach it. However, along the way we pass a scenic 
lookout and we decide to stop apt^d ^take in its beauty ^wRich will 
delay our arrival time. Far the r more , we plan to drive the full 
length of the trip but become. df^Owsy an^d a companion drives part - 
of the way. "With a refreshed dr^i ver , we may decide to travel 
further than wo/ ig i na j I y I anned ,/so otir destination changes* In 
the end, it wa'iiia wise decision be(^aase motel accommodations ; ^ 
proved to be ..better at the second^ dest i nat i on . We are flexible 
to meet the changing situations of the trip. When an _ unexpected 
opportunity occurred, we took advantage of it and .wll 1 remember 
events to better plan bur next trip. 

'_!_.*■■' _ ' _ _ \ 

As ment ibriecJ ea rJ 1e r , ou r_ vrs i on qtJes t often requ«i res explbr i rig 
urifami 1 iar ter r i tbry . . We mu§t' be flexible_tb adapt^ tb charigjrig br 
unknown situations and to take advaritage of ' bpporturi i t i es . Each 
new experierice provides us with a larger arid better "file" tb 
draw from when we meet* our riext cha 1 I erige . . | f we cari uriderstarid 
^,.that a trip will require this kirid bf f 1 ex i b i 1 i ty ^ theri we .shbuld 
be able tb see r^s applicatibri tb bur dec i^^^i bri^rtiak i rig iri family, 
persbrial or prbfessiorial life, . *^ ' 



J The fc/jiowirig lists important iSbirits to remember wfTen evaluating 

-\ and filing Our sol ut I on; ^ , >, ' V. . 
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Skin Developfq ent 



During the t 
arise. CbntiriUbus 
alter your plan of 




obstacles may 
find these and you may 
hew and better task^ 



act id^^wi th 

Should it become apparent that yoor first choice was not 
the best, anS you have met a formidabje obstacje, you mast 
remember your 2nd choice solati.on. 

Be f 1 exi ble '^tb task a 1 terat ibris ^ As long as prbgress is 
fbrwa rd^ the -dream i s yet the c Ibser tb rea H ty . 

Review your vision and change if necessary. 

EvaluaMdh enhances your persbrial files many fold. > When 
you have established for yburself^ this dec i s Ibri-maki hg 
process, a positive result will reassuffi arid cbritrlbute 
to your next attempt at decision m^kih^^ 

Remember, your drawing board Is full of posyi b i 1 i ty . You 
aren't a quitter. A solution is a challenge to be answered; 



THEN BEGIN ANEW. AGAIN) 
HAPPY DEGISION MAKING! 



In summary, decision-making requires us to use many ^kHls 
i n format i on-gath^r \ ng , anal ys i s ^ recal 1 , and j udgmept bask^ d 
the situation. «t's review the process: 



process: 
Deti^rmine our vision 

List factors affecting bur vision ) 
Match factors with solution 
Select best sblutibri 

Determine tasks needed to implement solution 
Dete rmi rievbur rble iri sblutibri 
Evaluate and revise, if necessary 
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Gonflict Resplutipn 



- - - - ■ ' ^ ' /- 

Cbhf 1 i ct riesbl Ut i on I s a very i mportant skill for 1 eade rs to 
pbssess. Differences a re a part bf group dyhamics and should be 
expected. Thiey may arisie for a variety bf reasons^-oppds f ng 
'bplhibris br i deas in i sunders tand i hg tflrbUgfr poor cdmriiun i cat I on 
br defensive cl imates created by fear. The key fbr any leader 
is to be ablie tb resolve these' cbnf 1 i cts to prevent their ihter-| 
feriBrice WithPthe activities bf a group. , / ^ 



I'n Indian Cbuntry, it is most important to f I rst resbl ve con- 
•flicts among ourselves so that we can operate from a solid base 
instiead of a diffused one. One (ndian woman who served in many 
capQcitiies for her t ri be i ncj ud i ng terms on tribal council and 
^tribal chair commented, "in my tribe, I am a^l|amed to say, all we 
6o IS fight with one anothel-. We have tutors to help chMdren 
and they find, fault with the tutors. I ^m beg i nn i ng^ to/ f ee 1 they 
ar^ teaching children to hate. ! hope other tribes are not doing 
these things; Now is the time we really need to sticjc together." 
Following are some examples of conflicts which we' may have to 
resol ve as 1 eade rs : < . / 



I nterpersonal conf 1 icts between tribal members 
Corif rbnbat tgbri bf bppqsi^Jig ideas , 

Confltic.ts between tribal areas 'and surrounding communities 
intertribal cbnflicts between tribes 



intratribal conflicts between factions within a tribe 
Outside forjces conf j f ng* wi th tribal perspectives 



One bf the first things- a leader can do is to perceive conflicts 
^ as ,a pbsitivie expferiehce. 'New ideas and app roaches to problems of- 
ten cbme but bf cbnf 1 i ct iilig situations. A secure person who is 
seeking the best dptlions for her tribe does not want a' "yes" person, 



Positive self-concepts are vital when solving conflicts. Nega- 
tive self-esteem brings a different set of problems 'to resolve In 
a conflict situation., For example, if feelings, of self-doubt enter 
into the situation, there will .be interference with thg prbBlern 
solVing process. Questions such as, "ybd don't like m^"; may be* 
gDing through a person's mind instead df "I'm O.K. as^^a person, but 
yoQ may. not agree with my ideas." ^en there are secure feelings 
of personal worth on both sides, each person approaches the situa- 
tion on an equal footing, V . 
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One way to insure that we establish an equal rapport is to 

operate from a management model based on love rather than fear. 
Attorney Roberta Ferron explains this philosophical base. 



Cdnf lict ResblUt ion : A Model of. ' Love 

by Robckta f^Ayivn ^Koi^bad S^oax] 



My experience in Indian Country has led me to believe that the 
second rnbst detrimental obstacle for Indian people today ]s con- 
flict among ourselves as i rid i vi dua 1 s _ or iri groups. I realize ' 

that the strategy bf\letting us "kill each other aff" effort- 
lessly serves any Indian eriemy. Rather than experidirig our_ 
energy fighting each dt;her^, that effort can be mbre effectively 
us^'d to f 1 ght issues ^hat threaten bur very existerice as a peb-^ 

T"h<Brefbrie, I propose as brie alternative^ %\}e^ following 
management method of conflict resblutibri. 



The underlying philosophical base is to manage from a center 
v^f love — love for every Indian person, regardless^ When unable 
to operate from a center of love, I've been Convinced that a 
«te£Son operates from a center of fear. When a person is fearful, 
MKress i ve or defensive behavior dominates. In order to perpe- 
^ate confjict, there nepds to be two opposing forces. \lf .brie- 
person withdraws and_opefrates f rom a center of caring, q[ie con- 
flict has ^ rea 1 opportun i ty to reso 1 ve i tse i f . 

When a person is defensive, it is often because they have given 
away their personal power; As a result, they can be manipulated 
by another person. We a 1 1 understand how we allow others to con- 
trol our behavior — by pulling our strings and setting off angry 
react i on s . By keep i ng our power , we choose our own reactions , 
which may be anger, steely control, or care. 



The best part of keeping our power is that we can put energy 
intbcaring for the I nd i an^ person with whom we have a potential 
conflicts We can see the larger picture of the survival of Indian 
people. Keeping our power does not' preclude us from being asser- 
tive and honest^ about _ our ideas and feelings, and it does not ^ 
erode the pos i ti ve ,se 1 f -concept of another Indian pe^rson, but "fTi^y 
in fact ontribute tb a feeling of self-worth, thus eliminat'ing a 
noed fbr the persbn tb feel protective arid activate destructive 
defens i Ve behavior. 
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The reader can think of many bat/if s. However,. I believe but/ 
if 's come from a center of fear. Allow yourself to imagine how 
you can affirm your Indian enemy as a person and still resolve the 
conflict from a center of caring. This concept is akin to the 
theory that Indian people (please excuse the general Ization) see • 
the entire environment as a whole in which every part--the air, 
wator, earth, wind, people, animajs--ajj have an important place; 



Translat Ing Theories into Pf act ice 



CiBritral to the above "Model of Lbve^'j i s respect for the feelings 
of otKiers. The saying "walk a mllei.^jri another's moccasins" is 
very appr^^pri ate here. Each per son ^ tndian or nori- Indian, brings 
a siBt of personal percept ions arid expeVierices to a situatibri arid, 
these must be takeri into cons ide rat ibri. 



Mariy cbriflicts arise from mi suriderstariS i rigs arid are complicated 
by the failure of individuals to try arid locate, their sdurcje. By 
attemptirig to gairi Uridie rs tarid i rig of ariother p^rsbri ' s pbirit bf view, 
we crieate a pbsltive reflex reactibri. First, the bther persbri 
knbws w^ are iritis res ted iri her bpiriibri, which creates feel I rigs bf 
self-worth. In return, she will more likely be Interested iri 
understand i ng our own perception. Mutual commuh i cat I bn is very 
Important. Two ways you can insure understanding of messages sent 
to you are by (j) paraphrasing and (2) perception checks. 



Pixpuphras-ing 



Paraphrasing is a means to check our understanding of another's 
comments by trying to put it into our own words. TF ^ does riot 
mean simply repeating the statement^;, but rather transposi,ng it 
into our own experience and giving an example which Is more speci-. 
fic. Consider the following exchange, Ramona said, "I sure 
didn't like what happened last night at the council meeting." 
Paraphrasing this statement, we might respond, "Are you saying the 
meeting was poorly conducted?" Ramona may have disagreed with a 
resolution passed. 



0 



Peroeption 
Ch^ck 



When paraphrasing another's comments, we should guard against 
making statements such as, "Wh«t you really meant td say," or 
"What you^ are trying to say," etc. In effect^^ the$e types of 
lead-ins give the imp*ression that we can 'speaferbetter for her than* 
she can. Paraphrasing is simply a means of rT?pbrting the present 
level of understanding between two . parties. 



We never know how our intentions are being received by another 
person and what effect our behavior may have upon them and vice. 



'8 
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^C'^:' versa, without a piercieptibh check. Verbal and ribh-verba 1 corrimu- 

.. nication carries many sets of cues in which the receiver must 
■*';;make inferentes about bur real intent. The end result^ is tha-t 
we (pay think we khbw what ahbther* persbri is feelihg br thi_riking, 
but w I thout check i hg bur percept ibns j we wi 1 1 never know for sure , 
For exampli^, Ramoha may Ibbk very bbred dur ing a con f eren6e» wi th 
her. If it Is bothering us* we shbuld ask her, "Rambna^ I get 
the impress ion that you are bored and nbt I i steh i rig tb what | am 
saying." She may reply, "Oh rib, I'm ribt bbred. It's just that 
one of the kids was sick last riight arid I'm real tired. It has 
nothing to do with ybu." 

.. . iM 



Jf we had made a lot of assumptibris arid said^ "You shouldri't 
be bored dar^ag this important meet i rig," the situatibri may have 
turned into a- Conflict. Ramona may have becbme deferisfve and 
^^?r^?! r 909^ percept ion check coriveys the messagA; that we 

^1^^ feel ings of others arid asks ?« quest i:bri^ 
"Is this the^way you feel about it?" ^T"*; 



Defervkive 
CtimateG 



created 



I n 



exSmp?^, defensive behavi^- is 
a threaten ingcj imate and operates from a position bf fear. 
^^When we are defensive, qr feeT threatened, ft preverits us frbm \ 
'"^concentrating on what |s bejng^said^ Part of our "inner" hear- 
ing may be thinking aboat whether the other fserson likes us or 
if value judgments are being made about us. The defensive cli- 
mate is*creating interference, much like static on a ^eles^isfon 
set, between the commun i cayor^anS receiver. 



t , ^ _ __ _ 

Defensive climates are created when a peVson iee 1 5 (l)^Reir ^ 

behavior is being evaMated, (2) that someone I'^^rying to control 

^then^3 (3L_they are be^rig roan 1 pul ated,- (*^5 there "is no concern for 

their weffare, (5^ th^t other_s^^ee1 superior to them and (6) ♦that 

bthers ttiihk they ^ave all thi«l a"hswers. ' " ^ 

' f 

Leaders cari^ counteract def €hs; r ve^ rea^i ons by providing a 5'ap- 
pprtive c] jmate(^|Ten ,inte> with otfers". This entails 

(1) describing bMtay i6r,^:j^stead ofijudgjng 1 tij (2) cooperai ij/e^ 
sbl ut ipri^seek ing , _ i nstead of cdntfoT,^(3) ^t 
iristead bf man i pu 1 a t iori,^ (4) '^bw mgrtgenu i fj^ 

well-beirig^ instep' bf 1 nd I f ferene^^ 5) standing oh ' ^F r ■ e qual 
fpbt iri^^ iristeaxJ of super iorj tyVarHl^ ^^^'^ open tQ^'ide 
others ^ Jh^tead' bf omniscience. ^, ^ ' • 

Sraphra|5lnJ^ p^fcept ibn checks/and _^creatiri^ sujiportive cli- 
^.^i^^§s*|ijie^df^ijetiibds w^ as Indiafi women, ,ca n tjse in the 





Tt^'^^pp rba ches_ tb conlVl Jot > resb-^t 



on : 



§^3 
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• Wrthdrawirig if cbhflitt Fs rniripr 
Mediating between- oppos i ng factions 
Securing cbriserisus among members 



Let's review e^ch approach and ways the above- sk i 1 j s^may prove 
appi ! cable. . . ^ 



.Withdrahkxl 



jZat it)ns 

may dfsagr 
r ts goa l ^/ 
rt is so' 

burse 1 ves. 





M^Hor conff^ct? have a way of bQcbmlng major schisms in organi- 
V sides are generally seeking the sarf^e objective but 
\jTiethod. As a- result, the gr^oup may lose sight of 

g on how to accompj|sh it^ In these situatfohs-, 
s best to simply w] thdraw f rom the fight and ask 
"1^ my position so important th^t I am willing to con- 
tinue or create further splits?" Many times tF^e^Svefal 1 picture * 
wi_l 1 _^gme into focus and eliminat.e the controversy. V^ufv willing- 
"nfif^s ^nSede a_ point also shows a cooperative attit/ade and creates 
a s upp?!jiff i ve c 1 i ma t e . 

Dri the bth^rjh^adi if the cjbnfl ict isjr'a; major d j.sag reem^t ip . 
^ tej^fis>j.of personal dr tribal phi losophy, ^th|^ we ^Usfc stand iip^^arvd 

fight fbKour_ vi.ewppint. Assert i veness ski Jls a re essentia I i n 
4t:hese siWati'bris.^ ! t Js ^ iii^ortaiit tb ayoJ d'^'at tack i n^ the appo- 

^j.tibh bri a personal basis. The .^^sagreement sfioiild revolve 

abUhd issues ^Ihbt persbriaLi t i es, 

' -"^ ' - - , 

. Solving cbririrct^ resul ti rigv^rbm bppos i ng issue^ fl^fjien T'fequ i res 
'mediati<vl between factibrts. Kcwh^tDial Woods (Lumbee) .J^l i eves - 
the ^rJt fct^ rieg^^ is brie ci^f tlie strerijttNs of Anglo-society 

lisgdersf jp which Iridiari pebple shbuld Jearwi As a mediator, a 




1 ^^J^^ I^^^c^Ul d first bbta i ri i nifbrmat 
c^hf Vices are dri^ated by misUridec^ 
Of view. Once" the pbs i t jojis are,^ cl 
p^ersbhal i ti es, then the le^ScTer Hk 
to work. 1^^ ^ ' , ^ 




f r bm both s i d e ^* 0 f t e n ^ . 
rt§ the opjpbsitibri's poi-rit 
^^rid fact^ are sb?ted frgm 
:^nformat ipfl base from which 



I 

i ^ 



necessary in mediation 
separately with Mch 



Percep?ior^ qjpckis and^araphrasirig ar^ 
ef forts, . As a^ mediator, we may rieed to meet 

^?^^1°"_^'^^_^^P^^" the- opposing side's issues^ reasbris for 1?neir 
/position" and the %itnporrance- ^f cbmp^^vpse, Ask'^^ch 'gr0tjp^*"What " 
St yoa: hav^ t^be happy?** ' Pol lo|^ Sd^ anbther 

^^^^stening to both s"lde^^/^ji^ al fbwi rig grbUps to express 
^ P°iD^ _9f ^t'^^J^.^'!^^?* open atmbsphere rbf cobperat ion 'arid^^ 
reveals concernt interest anT respect for their posJtibris. '^ce 
this f panda t iofO^s establ ished.^ fact Ions f eel -1 ess reat^ried 
(defensive cj^^S^es arfe reduc^) and more operi to a1t¥rriativ6 




f: 85 



ERIC 



80 Leadfer^ hlpi, 4^^eQ4ae^-a^4 -S4<41 j--to4^^m<^- 




' sb] ut ions *. . |^ec 1 s i ori-mak i rig s-ki 1 1 s ' 1 earned i n the "Vl sidri Quest'' 
will be heJ^ful iri sblvirig such cbriflicts.' , " • 



L ■ once yum L 



:J 



inal methb< 
:ed, cori^ 

sensL^ it»©an$ Chat, eacll^member "can live wi:th" th? solution. This^ 
cibes not mean total agreement of the membership*. Rather,^ it 
impl les that memb'^i^s , a re' riot in oppbsitlba to th^ scil ut j on--t_here 
is a difference. 



Achievlngj^^JJhserisus afnbrig members' has^ beeri a traditj 
bf rpsbl^ihg ^nfljcts in: Indian spcieties. Simply/s>t^i 
\sifs iteans iina^ e^ 



r 



Groiip 
Task/ 
Maintc 
Trieor'- 



'We can quickly ajee the drawback to this method of- prbbleri1^_ 
so 1 V I rig z^*'! t . i s a slow process. Each member Has her own vf.]^\»^. 
ahd ach i ev i rig" coriseri^us cari be very time consumirig^ _ Uri 1 ess ,tti^re 
i? P^ior agreemerit gri _ the method fqr, reach i ng corisirisus, ^he grc^up 
wi.l] have rid d-i rect icSfr arid member's become cprifused, frustrated 

* . _ — ~ - - __ ~ — 

and sbmejimes arigry. ,THe3|l_ s i tuat^cns generally result in "12 th. 
Hour" cfec I S hofTT^-rn^^ 'wherry /n^f^tpr^ grasp at any "reasoriable" 
sol ut ion , agre§ >|jc> 'i t arid walk away feel irig urisatilfied. The 
exei.cutidn of a i-)|>bpth conseri^us^^^fii^^sB_ j exc^llerit example, 
of yha reel l eadeMh i p wi th iri a aSfflPi^jS^^ 



s I'.s^ bf roles f6r membeiis wlth i 



tts iri|b ari arialy 



A- 



Eve ry g roup has^Hwb bfej^eK^^ .to db a, job aridj-i 

'f^J?orta%:«^fbr 1 ndiajn pfebple,^^?) J:o maiiftairi^ its own existence. 
Tffle f i4i3t\bb§ect|ve refers to^a^^ grbups hbpe accbmpri^H. 
\^'Th'S^sec(:;jnd bbjjfeatlye relajtfis t6 gr'oup malriteriagce- whjch means 
' ^5 t;^bl i^Ki rig Nwltidri ious pfe"l at i brish i ps artgdg metnbers.-* ^ 



t 



The group task/ma i ntenance theory reflects t^T^vTtew that ideal 
group structure req^uires a-^'^aTS^e betj^tf^n bothl^tasK afid mafii^eri- 
^nce aq^tlvfties. If a group c^nt^nt^Ke^ on task funtf Ions cfnl-y, 
the J^b may get done, but member,^],piay not feej good about ^t*:^*^*^*,..^ 
group of that^ they have a^^vely par| icipated In 'achieviVigN ts 
^gpals. jff a grod^p^fb^use'^on mainteim neBds only, everyor^f^ 
^ may have 3 good time, bat Jitt^e may ^e, accomplished re'salting In 
feel ingS'Bf confusion and^rastrat ion among m^Sjbers. 



r- 



V' - 



i 



Task and mamtenance functions can be shared within a*groapi 
This M s^>it^peqjia^l 1 y inl|fcrj^nt when trying to achieve grotip con-, 
sensgs/ 'A "leSder" mgwi^ assigned or chosen,\,bat other group' 
jnemberB f a 1 f 1 1 eader?h Pp . f anct ion's as they (^1 see the need 
rise and (2) hafe resources^ affer. ^ 14. ^ ' 

With ^^yeok/z^adersh i p roaps use th^p resources opnn&re mem- 
bers and-^e suppoc^ive atmosphere stimulates creat i vi ty, . h i gher 
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morale, interest' arid 
rec i proc i ty-^me/nbe rs 
trYbuted to 



The 



cbricerri, S 
feel they h 
the group's ^ef forts. 




leadership ^1 so st imtilates . 
^ll^ried from a^_we1 1 as cori- 



1 I- 



three charts wh i cH f<^] low j I 1 us t fate some , member ^hfp 
leadership behaviors to ^'facj l>Hate task accomplishment g-nd.gro 
harmony •►that can be' performed by^/ ariy mer^bfer of ^ qrpuf). Tffe 
first two cha^t^.list group §nh 
tat inq be y ? d r $^'P«e >i e ce s sa )ry Tl' 
group%tr»'.ks . 5€havi^ors\ oOt 1 jtrvsct 
arice h i to s t reng ferteh relations 
char< nr«: es bShSviprs aripl acti6'K£ 



t^ct 
behav 



rix^ : e s 
' rdrri a g roup 
ors wMch 



s work. Note 




c t i*v j_t i^ 



group . 
• Tastk f ac i 
-otjt 



l^^tKn^gir 
mortt) fnfcrr^^s; 2 
. a re , ^ql ?i e 1 pf^u 1 




e th i rd ^ 
anci-'^e" 



to 



create defiensiv^ cnmate; 

In cbricl us Tori , cdrif 1 i ct resdlutjdh reqUii 
skills.' Of V i*t a 1^ importance i s theabilit 
larger picture" tp members ©f^a grpupK, Sol 
requ i re -wi thdrawi rig^ assert i veri^s^s ,^ 1 §tt i ri 
1 i steri i rig ^ cdmrriuri i cat i'^j e tq. ^ne^^bf ^thep 
tidris a leadet" cari pe r f orrffi^ Ks to" create a^^ 
pdrl i ve atmosphere iri which rrierriberf do ript 
interact with brie aridtKer ori^ri e 



jnariy J^ddrship- 
^o ri ve y he ^ 
i^ts may 
thje , 1 ead 
/ortant; 
iff - e ri h a ri c i rrg lup - 
II tti reatiried ar 



r 




-J 




> ^ 
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TANK -KACIlilTATI^r, niNCTIofe ^^^^'^^ 



_ . BEHAVIOR 


ACTIONS 


In 1 1 lacing 


Siiggcstirig ways^tb prbcee^ I dcas- f or sol v I rig 


SeeR'Tig Information' 
0 r ''O pinions ' 


Ask ing for fact s , I deas , opi n Ions , f c«I I ngs , 
feedback or clarification of s(/99es t Ions « | ^ 


G ( V Ing 1 n format Ion 
or Opinions 


Offering facts or generaNxat ions, giving Ideas 
and suggest Ions , prov j d 1 ng ' rcl evarit Irif6rmat Ion . 


E laborat I ng 


jn.^rpr*^..^ 'f^g_.' deas _or_sug9e St ions , clear Ing up 
cop fusion, defining terms, injiicating a 1 tern a ' 
tlvcs and 1 ssuesig^efore group; presenting 
examples, dyvelopiftg, mearilngs. ^ 


SufTi^rizing ' 

.'b 


At tempting tg_symrT>afi ?e_wh«t ha been discpssed, 
puljing together related Ideas. 


Consensus Testing 

! ■ ' ' 


Ask ing_lf » aroyp l_s ne^|r^ng a_decIsion; offer- 
ing _ajjec I ♦|4|n or conclusion for the group to 
accept or rtject. < 







MA I ^TK<'\^'^f: jFAC I L I T^7I_I«0f., FUNCTIONS 




1 , 



BEHAVidR * 
: — ^ 1 


- ACtiONS . ■ ^ ^ 


Harmonizing 


"Attempt lil'i. to re con c_i 1 c dJ sagrceipen ts^> _reduc 1 ng 
tension,, ^etlirig members to explore differences. 


Ga te-K'eep I ng / 

' ,:. ! 


Helpiing o^ers to getrfTrito the discussion; e.g., 
by •say I ng I woo'l d _ l,Ikc. to •hear, your opi n Ion , 
j^cnnyj^_ 1 f_yoy would. 1 ike . to share 1 1 ."; sug-/ 
*^<is?'nq pr'ocedures thab permi^;remark5 by.ali. 


■^T'T^'T—-- . , 

Encouraging . . 


Bclng_worm,_^rrendly and.responsj. ye_ to .others, 
indlcat Ing by: r^'clal" expression"* t>r remarks the 
accept a rTce of other s^_ con TrI but ions, praising 
others and their jtJ^'s. ' •iA' ' 


CompromI s I ng 


When her own idea or^titus^ls Involved "In a 
confMct, offering a icompromlse which yl^flds 
,^tat;i»i.; admitting err^r ;^nb4l fv 1 "9 pbsl t16h In 
9rfitere*f of grAp pdbeslon or growth. ^ 


Staridard-^tUlng^^, 
'arid Testrrig** ^ i^^" 


■~nr — w ■ — ~ — " 

t Testing whether group Is satisfied witfi its 
'procedures - or suggisst 1 ng procedures' p6 iTiilrig 
.-but iexp licit In^licit .wl^ Which hav^'be^h 
-ffc eval uaffe , keep. 5'' discard them^ 


Express 1 ng Group 
Fee 1 ings ; 


Shartng^Jer. own f^Sjngs, expressing whaV^lie^ 
thfnk^4re^'the feStrhgs of ^^^*rbup a> t+jey 
YeacJ'Clb Ideas ^ sugges t ions||Procedure5>7 . 

4 <r 



^OK- FACILITATING BEHAVIORS 



1 





Indl f ference 



Competing ^ 



Peper tdency l 



dency Courvt c f 



rlti^l 2 Ing others^ ^^acklnjt^thcrsX) 
roup; putting other^down. 



C 

group 



X>r tbc 



Acting Iridl^ferent orUin 
slvis^ or ri^t Involved In^^tfi^ ^ 
attempt to remove t^ie source of 
' feel ing l es . 




G6lhd.off on tangent s.'^taM^Tng abmJt personal 
c'xperlenGCS. um^afred to the pro^f 
"beyo nd reayri" wl thout hear l 



Trying to produce th«'b^t tileas, talRtrig the 
most, atteffyclnp;^^^ bg»tHe most- popular^ 



Lean ing o<H|jbx 
I s , or represcn 




(These charts reprfhtedi 
Profess fbrial Woman;'^^' By" 



i 




the group who 



3 



m ''^)fiA/^yJC^Di ng the 
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4 



J 



*Anpng the^ d i ct i onary def i n i t i^s for network is "3ny 
^ent that interconnects.'* In te^l^s of hamam power^n 
support 'Sys tem among/ i nd i vi daa 1 s\^r groups^ I t 
a l^itchen table coffee gathering 
a cpmp'aterized skills BaRk (formal, 
- r£ferred^.to as a cS^alition. Eithe\ 



OP coa'l it ion are to ;eaabl 
(pie aqd work. with others 
parti<;ular vievslpoint. 




^ttern or sys- 
worki ng is a 
can beV^as simple as 
mal) or as sophisticated as 
A nStWQrk between groups Is 
y, the purposes of a network * 
or groups to meet more peo~ , 
goal or^gain support for a 



OYioijo 
Modct- 





Fqr ;a leader^ ftie abiljlfy to rietwdr 
tic4Jla'rlf in Jndian Country. Our numbe 
bur p^l:i^icat^r clout. However, i f we gai?f support of 

ne aiift^pj^ "b^^ffective hetwb/king 



an ihva 1 uabl e ^s^et , par- 



are smal 1 w^^v Liftrl ts 
calfr clout, however, it we gair> support of bfKc 
, • ti^en th^^bice can become ^ jj^btent force. 



factions 
Let 's f i rst 



o .Re^ource^emter began as/^^ejtwdi^i}igy ^ which^Voh- 
riuesTo"~B^brie>35f/^ts ma^pr pbjfectives. An outcbrng o^-Ohoyo 
cbnferences--at tended by 65t) A(f-Al womeri^ OHOYO* hews 'bulletifi-- 
hbse mailing' list has grown ffo1n 200 to bver 6^^00 and bthjer 
.ublicati^ns has beeli to i hc^rease networking among AI-AN women, 
rid i ah groups arid ndri-lh^fari groups. 

The G'eriter. uses netwbrki^rig techri i que^"^ communicate issues in 
Iridiari Cbun'pry. For ex^ple, |ri respBflgl^.^ste the pbrndgraphic vldeg 





game, '^.y^lfer-'s Revertg^^T'"' whi^ch depjcF^^ ol" an Indian woman, 

( lOQ 1 ette r^^S^e re sent tb Oho^b Adv»i5bry Bbard arid hatjorial 

jridiari organ i i^aTTWjs n'eq aes^'^rv^ that actibri fee taken to halt sales. 

^ri i?fet4jrri^ the CeriVe^jg^T^da^Jnb s i gnatures col 1 ected ^ 

-^bm^Flbrida Jdj Al a^^^|ln^MClpg the game and Its d i s*t ci butors . 
Oxher g roupSi^ ^^id iari ^(A^^i^^^^d\ar\y acrbss the^ount ry were^l so ' . 

' g^w^ ' Althbugh d ! scl a fmi ng *any af f ect. frofii 
fa'cturers stopped product I«5rv rof the game. 



f(jp>rkiri^ to bari 
ij^^tftese re/ 



V 




a^^referra V^sonrfcg also enhances n^R^brking efforts, 
fcently r^cei ved yT,eqaests fep names of possible Indian 
^pane l/ists^ for^the NatLDnaT Conf^gnce foij Women in the ta\^^. 
1$ ha^-^tri ple^ef fe^t . IS^^^^Wk perspect i ves!lof^ I ndjaj: 
fer^ proBented , jndiim wjmea pane^R't s:^weria^able tofT^Work 
git.hJi^heV g|;oups^ anT^these wor^n^ W re 'honored^ \f^h ^national fo^ 

\ 




I 
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Seattle 
'Onfo-renc'c 



' i TahleqUah/, OklaNbma arid Jeatt:Je , Wakhirigti^ 
eCbrif ererices he 1 d wbrksfibps bri ef l^<?t i ve netSN'o^ ' "^P* ^eatt I e^ 
represeritat i ves f rbrh riatlbrial wbmeh's arid>R^ibria| i/idiah v^rrieri'si 
coal i t \ 6Ws \ iricl Ud i rig Lea'^^je of Wbrneri ^btjer^ YWGAV.^^ ibriar 
Wbrheri's Pbl 1 1 leal Caucus > NAIWA^ WARNiSc^red Shawl SdStls^y^ _ 
to drscUss ways thi^r grbups ha ve Cba^l^^c^ wi th bthers .tKr|5|j^h 
rietwbrRirig. Orie poirit stresse d I hrbughbut *tihe wbrkShop was- the 
rmfjbrtgrice bf rietworkl rig w 1 1 h :.>i)-lridiari grbpps. Valerie 
Sh^rigreau* (Sibux) frbrtl^the Secred Shawl Wbrneri ' s Sbciety, suc- 
crrtctly stated, "One bf the thirin^^ wc heard ^wheri. we were riet- 
workrng was that s(^e otfier wbmrh...were staridoffish abbut 
network! rigt wl th hqri-lridiari brgari i zat ibris . It's. okay, if ybu 
want to do that, |pjt , that's where the rnbriey arid tfie pbwer are. 
if you want to get furided In an brigoing^ ferig-terrn basis, I 
advise ycJtU to meet tliem.^^^ xg^'^^Y f^t is irnportarit for 

^^/o^le^ to recogn i ze thaj 




T[ie -society* wak 
vict ini^ 6^^ 
vide 
to 




mS^ pt domi^st ic vTcri>^nt! 
a sner^er, but secuj^it' 
n o^^^^ Pea s i b j e cm 



a group of Ivomen working to Ij^lp 

'Their ffrsi pr ior Ity ^Was to pro- 
problems sooxi proved th i s^ approach 



reservation. HoweveV, "^Ng^twork of 




safe"" hcfinrfes was^s'f^t^^ t^e group held community awareness 
4ir9rkshops and rietworte^^i^K a* var i ety of Indian and Son^fndian^ 
c^nl^aationS inclosing pblu^ce, doctors', field, h^ajfh nurses, 
ic^chopl^^ anp cQmmuni ty^ol legfesT) n^irby* shel ters in v 
^sfei^, welT^]e and fm^^ ^^^pp agenc/es, and local Alcoho].ic5 
^Aflon^jTiSas (AA)^nd^^Al ^Af?on ^rwip^., Tfre tribal Chgir was support^ 
*i ve aTHJ^al rowed the Society^ to use triba-V phones: -They also met 
aSd bec^e acquffnted wiffj tribal council women ancf"drafted aiji 
'or^manci'^and r^,so1ation maknigL^^xjunsel i ng mandatory foJP^ bat- 
ter^^?r^-As a d i'Q^dtXResul i of TpBgworking, these grou^s^ecame, ^ 
mc^reAjiSdwIe^^eaBMe abou| the pT^obJSn cf domestic violQhce and 
a pos i t i ve pi of action was fojrrBQ^^to address 




_ A 

Mary AHurpFy^ representj^^z-ti^^ League of Women 
no^t ^at thj^'^-^gue worjc^s wi th t^the^ groups t^ jmpact 
'HJsually b^i^fore^ach: ses^iari'^of_^he state legisljature, 
meet ing of tKe^^ff ere^t,]organlzat ib and . lobb^Jrfets 
(Wash.) anc^Jtry anaS^Tnt out what^^v^^lpe^ riterS^ 
matter nowadays of j^i _hbldirig_ th^^;l irie^-^ry frig 
aga-irist jall these cirfs ^for Weop 1 e. : 




zabeth Purse, of the Na" 
T?^aivlsed ^ "Ybu don ' t 
t rqj^.^^ Tti i rea l 

ri^works to supp^ortl^ih 




s, pointed .^-^ 
egi slat^l^, 
we_ ha^^fa» 
rympf a 



o rememi 
port ybu 'and 




tiori to 

e^vter^yorie Jri tte 
learri 



Cr power you have |ly be^t?iiiing al igri with* people^Uifio might i 
/have heard about ybu urftil ybu came irito-fthe GOalit4bri. ir>' 
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State of Washinc 



on, the^ Coal i t ion is made. up of 'fehiirch organ i za- v 
t lons^ th^Vteague\pf Women Voters, SCLU, almost every ^ ' J ' ^ Rights , 
."^ S.ioap in Washington state has joined . - We have siron^ support , ^ 
frdm ^harch'- organ izat ions . As a result, we have two voices. We 
can ask a member to write a pqsition about a proposed bill ^nd also,!*^ 
have the Coalition stffte their position. In this way, we are con^ 
stantjy doubling our ||^fo rts : " 

Networks are also i*mportant in advancing edticatipna] arid cari^r 
opportunities. For example, Joann Morr i s ; (Ch i ppewa) d i scussed >drie 
of the purposes of the Inter-agency Task Pbrri^fc^on American Indiari 
Women, *M t is composed of'^'all Indian women l^o worf; for various r 
federal agencies within Wash i rig tori, D.C. We get together once a 
month. . .and d i scuss areas of coricerri for Indian womeri who are 
Y federal employees. There are a lot of issues, assistirig brie 

another, to get more Iridiari women promoted in various agerictes, etc. 



Tahleqrudh " 
Cohf^si^nce 



Viola Peterson (Miami) '^piR/^er Chair* Goverribrs ' ! riterstate 
Indian Council arid Nat iorialiT^dvi sbry Cburicil on Indian EduCatibri 
provided her step-by- step approach to networking for participants 
at Ohoyb's TaVilequah^ Oklahoma Conference. 



Put. 



Define your position in advocacy of a certain issue 
it into a cpaple of aentences^ that are very' clear. ^ 

• knpw ex i st ing l^^^JIt:^ to or jmpact the Issue, - 

whfether it'-s f eae^[^|| ^^ ytg or IbCal legislation*.. *" 

<g M)e ^ aware of other ^mS^ns that might bear upon your par- 
ticular issue; Some Wi" VI be contrary to your purpose, but 
' often, if yojj'explain your positjbn, the only obstacle to- 1^^ 
others* ^pport may be' a di f f erence. in apprbac^ 



I n- 



Dis-cUss the issUe t^ibrbUghly with gras^rodt population. You^, 

^«.i't db anything locally, statewide or nationally tinti;^ yba < 

haVe gained support- f.rom your own people." bse all lo"^^ 

forum for input for support, quest Fons^ and oppofT t ion 

eluding churches^, schobl's , publ i c officials.; 

- _ - _ 
Keep notes and records of nafrie§>:^ates ^ place 

people contacted for/ f utqre ref^r^'ce. •^(ihey 

on future i ssues • ; 



r 




Stfck to one item at a time 
t i cui^^-j,ssue. If you * re 
housfr^^ Side issues wit/ dilute 

} - _ 

Learri to write 



roveri- author^ 
I f\you stick to 





of meet i ngs ^ 
be Helpftil 



when yoQ are Jfork^ 
Iking ibogt hjjjsing 
your 



efforts. 



ir i ssue. You dbri ' t have 
be s i ricere and abbve a 1 1 , be 
facts^ ybu build cr^dibilfit 



ft 
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Be bus i ness 1 i ke artd co5]ferat i ve in your approach. Pretend 
you're approach! ng^ the President of General Rotors. Don't 
cbmprornise on tHe issue,*but the old saying that you draw 
more flies with stigar than wltFi vinegaP Is true. 

Be opt^istic. Whether you are writing or speaking. We 
^I L^Q^^ ^j^A Pr^^l^^^s and^ thi ngs that are wrong in I rid i ah 
^/^^^^ry .^^^^'^^"^^^ the positive; maK^er^comrtieridati oris that 
will be helpful and show how your issue wi 1 1 /^irtiprbve thirigs. 



Cormiuhz-cat'ion 
WcceGGaynj ^ 



Mazntazn 

'Personal'' 

—-. - . , ' — 



Apparent throughout the above steps and exanlpjes Is the rieed fdtr 

commun] cat ion between a j 1 factlbns or ^members of the^^rietwbrk. Dis- 
sension in networks occurs most cifteri'^wheri fflembers f^l excluded 

^ '^'^"^^'^'"9 process arid cari be^ avoided thrbugh effec- 
^1^? communication coordination. A systemrWUst be established tb 
enable apcess to all parts of t^e rietwbrk t>r cbalitibri. Thf^ cari 
^^ ^^^^^P' ' ^!^^^_^y ^^"^1^9 ^ communic'atidri cdbrdiriatbr^ exch&rigfrig 
mail Xi^sts or pbone numbe rs , or establishirig tetephbrie' trees^ iri 
wh ich'*bembers /fiake only ^ a few calls tp other me 
a^lng pattern. 



libers, iri 



an escal' 



^ 1 1 Is also lmportaat<,to ^?§merflber that a network or coalition is 
/•only as effective as its membe^:;^ However, each member or gqpup 

should be encouraged to keep a^^d i v i daai^ i dent r ty ^ s 
' coailtibrx does npt i=iave^i(2* agree'on every -issue before- i t 



-If.-, < tv 



successfijl 
take's . 

'actibnv I'f a membefT does^ not agree with s6Se of the actions of a 
network or cbal itioii,' ft, does not have to irrclade its name fn 
suppbrt._ As ^ result, cobrd^* nation is vital when s^eafking on 
issues-of th^ l:^f 1 1 jon- A leader should be design^^d^to speak* 
ft^r the grbUp whferi there is a consensus* Other Indl^d^al s or 
groups shbuld be ertcburaged to'express theirSbwn opinl:orvs as long r 
clear they are ^hoT^ peeing for tffe^icbal i t i6r>. 

■J ^ ^ - - 

itibri leader's pbsi^ibri is delicatd. She shoul 
le^ except when speaking fbr the grbupi arid, tr^ 
iritei*ests. Iri additjbri, shr^* s: respdffs i bl e for^ 
jcatibri ambrig members arid (ffetgri^;lrirrig:,^,th'e l^ji^t s^Jrat 




low 
idmrfiU 

fdl low; / -.c 

Viola .Peterson alsb>gaye,) 
ppdl^t, iri hef Tahlequah 



h. 

eep a 
to mediate 
re^ery I rig: 
les tb ^ 





, "Ha^^^ a^*r 
meeting ' t ^^^1e'r 
bon/t try to 

aptw^ thes-^ 





p app^bach brgari i z^t ibris 




^eh-fltaterrieht preparecy |iTd maf l^ it'-.tb member^ before ^ 
-I w^~di^oKw^i:>^ befb/eJ^tfe^^read brily a s^yripps i s . . 

^thaffi^tc^ t irrie ^cbr^^a£ng . ^ - 
ytJfl^'^T^u^nttfst be prei^id'tb. ; ^ ^ 
,\Qn by jaairte yOur^ 
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Papers 



"The best way to secure ^uppbrt for Y^^r issue is through 
passage of a resolution.. You' can f ind pebp 1 e_ who can write resb- 
lutipns. I fe^ou need hejfPi^^^^ ask arty bodyiifc Ask an Engl-ish 

.^^cher or go to^.y^iji^ §chbbl , or go to your Jtjrl bfc^-'^a i r , 
'*^^:^V^r, There '-s sbmebody out there who kric^s . If you're 
JJ-ci t i ng^siSpport f horn the tribaK co^n^^'^i^^ sar^ .route, 
eir meet ioQsi^ are'usual ly open. If you r*<Jiist ^ place on the 
Agenda, have a well-written pbsi tibn' paper there anead of your ; 
appearance. Give a shbj^t oral review, answer qtiestions, and pre- 
sent ybu^ s p re-wr i t ten ceso I'ut ion ready for the cbuncll's sypport!. 
^_0f course, ybu. must aTways be av^re df and adhere tq the format 
of any organization before which ybu*appeoi . 



eri ybu I gb. to the hat ibna 1 organ i zat i on , it's the same . You^ 



obta in "the _apd res%es and mef 



^ffifce or fi^mlJrid'iari ceritel 
information arid once again tbu ask tb be on 
pag^,r arid 'make^y^u^fiel f 'bperf tb questions 
and have* ybur^resol lit ibn ready. 



i ng t Imes from e j ther your t r i ba 1 \^ 
Indian cente>s*have a wealth* of ^ 
the agenda. Take y^r 
Present ybur report 



IsserniruxtioH ■ 



• ;1 



Just ffliOVHa. hiight ^^brig. Ybir 
sweat dri some dccasibris. But: 
hefe to imprbve Some a-^jJl^cts 
cf,ty, wtiether it ' s^ na^ i oriwi d# 




"Your last step is to disseminate all resplytiaris of support to 
tl^e a^p.rbpriate^ Irid i an l^ajders I rid i ari orgari i^at i on Indiari ceri- 
i:ers^ arid appropriate local, state or federal ly-e lected-appointed » 
officials, .^riybrie that can have impact pri what^ybS ' re . do i ri§ . Get 
thb infprmatib/l to them arid y%yr apiijrbach^ca be frieridly, it cari 
be ^y.^ .but j however ybu ajDpf Jfeh ti^gi^ -ddHk be -^a iothearted. 

w i IH pcHH ^ rid ' you r p a 1 ms will 
ire 3f teW^purpbs|r: Ybu aref 
h ^ i ffe^ 'whether -It ' s jri the ^ 
wFTether it's at the' tribal level.- 
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ypu:want to :Mit somethirig .done,, you have 'to inform your- 
fseVf,! ori; e[seNthey{J^ pack us off one "by ohe--program by prdgrarn-- - 
^doj lar by^6>lfer--to shutidown.i't ^ ffust byei'^ alert these things^v 
THese are t Fm^k^we'jnust ^'ct. \j * \ -\- i - / 



'Indian people haVl 

Jon^t take the *ict 

We're always on the defensive, 



j^eet^^ react for tl^ m reart. ^ 

We don"* t take the action f i rs t- an^ j^et other peopTfe react \xs.. ^ 

ly^back.as into, a cSrrier anS^ we 

;.^ome up flQhMng' and. then we'^i^Wthi bad gpys because fe're fight- \^ 
oF^hting* ' for loar. righ.ts. I f we gQ/<&,t it iiS a Busi^nwsHke 

^ee(. ^ 



way J|M«*e iriust Snt ici paT:e ^he ^eeds 'Shat e* oat there. If we could 
use Jbur efforts to con^^^ce* obr own fojks^o^ ^what r|,eeds to be done, 
then we^wbn ' t have top much t rotibde'^tohv i nc||ng the r^st of the^ 
world^"^PetjerS5fi coa^uded. ' *' 






der^HJ-p- ! Theor i 'fe^s Skill Dev^jopmignt 



7J 



Although npt mentioned speci Heal ly , Fnctucftng males in oar 
rsetwork^'^i:s'j^portan:t . As stated earlier, needs in Indian Coontry 
^''kpSs ■ <fiv..&J^j^^^ that no one shcnjld be7*exc 1 uded . flpn have -networks 

l^^j^use to their advantage, both personal ly^and professt<Jn- 



ally. 



Ac^tXon 



1. Name groups of which you are a member. 

2. What others in your area would be helpful to join? 
^^3»' Name wbrrieh/meh who may be helpful in starting a hetwprk. 

. keep a caird»file of all posi^ible networking resources.. 



J : 



a»Tlme l^gnagement 




"Yesterday 1 a cancelled check. 
Tomorrow i s a prom^j sson^^^iote . 
Today ts ready cash.*^ ifse i tl" 

^ "^.is ahonymdus stat^emehjt vivi^^l^y^ coDveys. the 
making the mb^.t of 4:h^ present, whJch is al 1 "We ^a 
about the language used to- desQjibe t ime arid_we"^\^ 1 
lectlve people are1a|>but it. For examplej_ ''Timexks mprt^ 



f 1 i es . 



'A stitch 



I me , 



saves n i ne,' 



'Time d, 



dest:rjDt^rs which perpet.uate the rrivib that we ca/i save 
]t up ^ llpeed or, s 3[o^ it dbv?h. /The_ facts ^re^ghis 
2^ hours \JF) %,^^y\ ^ 
''I nqt4 ah 

merit F§ feajly a^Nfortsehse statem 
' Mariag i 




^ftne is uhiforri ^tTti , f I h i te . v In ttiis regar^ 

4 tFm^ * 





T i meimimge- 

ge oursi^ives, 
arnd^g 



th I hgs 
.^Y' a Oe^r ti 
-f[ h'^f and wEferfT /we courd:^^^ the'^t 

-jidt reXiTfv^ any^of^ our ^me at al lifcecaO 
f TRfern (i^^h^^. donj^t-^warr 



ders think 
dward what ^nd, 
Xo t h"fiwl^ ^ b d u t 
to {!) 
want t^s^get to 
would be nAi^ to 

s that shdVld 





r 
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4^ » • i 



De-uel-op A Constructive Attitude Towaa^xl, t-ime 



DeTe i. 



'- t^sks . Too often we tend to think of our- 



selves indispensable which coald be a reflection of an "inner 
t ra 1 1 to ^e needed . * j 

A leader can't do i^t all and failure to delegate creates a stif- 
ling climate which inhibits creativity.^ Delegating tasks to sab-, 
ordinates or organizational mem^j^ers is a way to keep them motivated 
and enthusiastic about jobs' wh J ch., need to' bp completed. It is an 
important mentoring/training step., We help others to gcow, realiza. 
the I r own capab i 1 i t ie^ ^nd f □ 1 f i H "^?e 1 f -actaa 1 i zat i on needs^ I t \^ 
also important to our own upward mobility and frees oar time for 
devotion to higher priority items such as planrting, organizing, 
and mastering other needed skills^ V/hen delegating, ask: 



Am I giving clear i hst rUct ibhs? 
bid I ask for specific actions? 
Should I set a dea^dlihe or leave open? 



Focus on the task at hand. 



r 



The brain**is a wdncferfuir complex 
o-rgan, but it can only concentrate oh ohe*'1,tem *r^^^*a , t irne 1 Jumping 
from task tXD task wastes time and energy.^ We may" be wbrkjng on. 

^ver^l proTjects of dther tasks may be s immer i ng'. i h _our .subcbrir 
scious, but at any ojfe moment -we should be- totally focused on 
task at hand,^whethe^r it is planning* a step, discussing a task ^ - 
wrth a subordinate, carrying but a task ourselves or ]iarj,dlihg sotne 
other aspect bf the muliple projects we may have'gbihg. ^"^^ 

- • ■ -ft..-* ^ ' 

know your peak times . Our attitude toward bur actn/ities arici 
th^ pace atwhich wS accomp 1 i sh _ then? Is strongly affected by our 
erterg>^ leveL at varibus times of the day. Schedule pr-ibjects and * 
tasks that Squire the most cbhcerit rat i orij creat i vf ty ^ aivaly^Is, ^ 
synthesis and dec! s i ah-mak i hg^du r i hg^^out' h i gher-erie rgy hours arid 
routine tasks during .jti 



mes when bur pace is slower. 



^ Reward 'yourself . Rewa rdf rt^iijvate ac^tibri. G ISAe ^ourse 1 ves per- 
mls5.ibri to have , regul a r 1 y ^chedu 1 ed rewards^fbr Cbmp 1 et i rig-work . 

fget a sriack^ take^a walk outside or down the hall, go shoppifTg 
get a thick, piece of carpet to work bur toes irito after stress- 
11 liptivity.^ Mariy times we may b^ torri betWeen what we should 
be dpLng arid what we want to do. ' ? we dbri ' t have some type of 
payoff ^ our efforts may be for riaUght, ^ . ^ ^ 
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go . EeactersJb-i-p: Theories, and^ Sk! I I^D_evelopm^nt: , 



mr— Time Goes 



^^^^""^^ days keep a tlm^ lo^'^ifj everything we do during bur 
.waking hours at home and of f i ce'.^yS fmp ly write down each occarrence 
as it happens and the time it to6R to complete it. Don*t rely^on 
memory. < 



r 



' J/^ ^ske time to do, but unless we know where bur time goes 

^^.^nL"^^^ ablfe to analyze bur act i vi 1 1 es , de 1 e te timewasters 
and prioritize important act i v i t i es , As we review our logs., ask 
the foi lowing questions: 

r ^ 

• Are there any jobs sbmebne efee can do? 

• What tasks contributed hdth l^.j^towa rd bur gbals? 

•^%:What was %ti!^ longest uninterrupted- time spent doing " . 
V Cometh ihq? ^ \:i 




Jattferri shbu I d develbp i c>yr ife i ly act i vi 1 1 es ^ 
t^^^asters arid delegate tasks that' can be dbne by o 
tlnfigs' may take logger tha others nbt as 

Arf-^nge schedule- to meet oar needsi 



E^imiriate 
iers._ S|^^ 




Develbp Pr^rities and Object i^^eB 



times set P^^rities by whaf i s nSbre pressing rather than wh^ 
is mbrfe ijriportants^ . ; : * 




k at bur list deve-lbped for adhievlng our tr i be/own. persona V 
r goals, • Are A^e actively engaged in these activitfes now? 
Hey ntoving us Joward our mbst- JTnpbrtant bbjectfves? 
e^dllnfes; do ^they treed revising^ Arewe arranging our 
by the Objectives we. have; setv for ourselvesi 



A 




Have we 
act I vf 




imp'brtant to set deadlines for compjeting 

t^sks.\ Pebpl^.J^en put pff chores without one. Be -realistic 
about t4m§-rie^^^:but* avoid allocating too much of it. Human 
nature^ sgcH t^a± (f we set aside a d^ to complete a repbrt, it 
will tajce^ u^^^'l r-'^lty'^^^ we a 1 located ^ half-day to accompl isb * 
4the sarpfe tasj"^ We wi Tl db:^it in that time. Divide long-term pro- 



^ _ ime. .Divide 1 ong- term ^. „ 

J^cj^s 'into section^^ set jnterrwdl ate deaci 1 i ries and stick, to themi* 
Don't forget to r^wix^ burS^lves' uppn cc^ 



npletloh of special tasks. 
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il^a-ci^lrJsi^Lp-:- Xh-oor-!x^4>--^inJ - ^Jcl-U-I)jC'-Vo 1 o pment- 9 1 



Writo D<iliy Sch'o<hi-l4^- ~^ Without a schedule, wc' will f i ncL on rse 1 vcs 
millirig through the day with whatever . comes up. Other people de- 
termine our actions and pr i or [ t i es . Instead of speridlhq bur t j rrie 
qualitatively, busy work may fill bur daily calendar. Based upon 
analysis of bur time Ibg^ set aside blbcks bf time during bur 
low^energy hours to cbmplete rbutirie tasks, e.g., cbr respbridcrics , 
making and receiving phone ca 1 1 s ^ catching up bri reading, ebc. 
Schedule priority projects during peak- hbu rs arid i he 1 udc a "qtifet 
hour"--time when we need tb concentrate withbut distractions . 
Close^ the door and a 1 1 ow no i ntcrrupt ibns (phbrie, visits, etc). 
Allow 20 percent of the day to handle unfbreseeri urgent matters. 



Proparu "To Do" lists . of al'l the suggest ibns bn how tb mari- 
; age bur time, preparing daily "tb db" I'ists should be at the tbp . 
The key to their success i s ac t ua 1 1 y us i rig them. Write but tasks 
that need fp be accomplished. Tb ^p r i b r i t i ze , arialyze each brie . 
qualitatively. As s i gn _ app rbp r i ate tasks tb meet bur peak/ l ow 
times. A word bf cautibri, if bur peak time is i r\ the afterribbh, 
beware of letting our mdrriirigs"5 Lip away.'' Jt is especially 
imperative that we s^t and fbllbw* daily schedules arid deadlines. 

Keep bur list iri a handy location for quick reference through- 
but the day. 'Check it a f te r i ri te r rUpt i oris , dur i ng low peak energy 
hours, or wheri we're tbrri betweeri two activities. The format 
shbuld iriclude fbllbwup activities for tuture reference. A sample 
format, is iricluded in the appendi'x. ItWs best to prepare li^ts 
iri, the afterribbri for the next day's workload. Before going home, 
clear desk arid set list bri top. It will t)q the first thing we 
look at the next mbj-,n i ng which- are often pressure times. Keep p 
file bf bUr "To- Do'.' lists. Refer back to them at times vfhen we 
feel tew about bUr accomp 1 i shmen t s , and it- will be surprising to 
see how much work has been done I They are also excellent records 
'of activity for ^piBrfbrrriance appraisals. - : - 



Eliminate Time Wasters: Interruptions and Procrastination 



J riterrupt ions waste' time. It has been said that it takes twice as 

long as the interruption to get back tb the task at harid. - The- twb 

major sources bf interruptions are the telephorie ariti. subbrd i riates/ 
coworkers . ' . ' %, 



Telephone . The telephone is a serlbus time waster. First, have 
sbmebne screen bur calls, if possibTe, then b 1 be k but t i rtiie to 
return/receive them. Look ove r^ t he 1 i s t , decide which calls can 
be handled by sbmebne else arid delegate. Tb shbrten length bf calls 
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')? '^'\Jj'J_ j JIn i SR i i 1 Dcvc l opnii^n t ; 



;itul yrt tu" t our t I'oU'; , li'Il Ifir jnM-soh fiow iii.ihy j i cin-^ WJ*''nroil * O 
(liscd'.c, with tfuMii. This ri'cjUiri-. [ilohfiifu] .ihd fiaviiu] ;i ! j rnntrr- 
i I o( fuihd lu'fort' riakiriq en 1 I . 

.♦ J 

Z^Uj h I ' I^< / /' ium.v ;/( \ ) f/v r > r; >' , All OfXMl (IcX) f f)C) 1 i Cy Is CjOU.c! . 4)U i ^ 

(iot'sn't ititsin t'iqhl fibUrs n ddy. If wr sr( nsi^lc [)Iocks ol I i nic- 
'J^'*' p('0(>li', it is Hkdy^lfial Ifiey will (j roup subj,('c>ts to he 
^^^^^ MK^rt'' work wi 1 1 (ji't donv and informal ?on cxtlMna*^ 
during ihr visit. Anothi'r stratcqy is to sro thrm in Ifn.'i ^.-of Co . 
It's much isisicr to (^rid a con vr r sa t i on and leave than if thfcyjl^fj 
in our ofrict'. Make sUre bur su[)brd i na tes fiave clear direct 

i n forma tibri to complete tasks delegated witfiout 
to disturb us f or c I a r i f i ca t i dh . 

. . : - , \ , 

r.roi •ji.i -u iihit: j(^ ix . An effective loader says a task is unplcS^ai^t 

'^''^"^^ l^^' . ineffective .leader says a task must be 

clone, but puts it off; Some helpful- h il^t s to bvercbme procrast_ln- ^ 

a t i on i nc 1 ude r * : 

• Visualizing ourselves (3oing the task--walk our'selves through 
thesteps. 

• Doing most unpleasant and mb,st impbrtaht task fir5t--wi' will 
have a euphoric .reeling all day; otherwise it wi 1 T na§ at us , 
subconsc ioas 1 y or consciously arid take bur mind b-ff bther 

; tasks.. J ; 

• Writirig a» balance 5hcet--why put off vs.' why we shpSid do i t 

• Dividing 1 a rcje jobs i n to segment s , and con t inue to bheak 

i nto b i te'-s i ze^ p i eces so that we see results while wbrking 
toward our go^ , . 



O t h o r PI i n t s t xx ^\Ui-jia-gomo n t Ac t i v i t i cs 



Pajonxu^^i^, Remember, t-ime has been blbcked but to _ hand 1 e _ co r re s- 
P°'^^^'^^^- _^^°P.^ ' ^^^^^P^Y of handling each piece dnjy once 

and sort J^nto three categories: (l) tb be thrbwn away, (2) to be 
handled [mmediately--put oh 'To Db'^^ list or write memo; and (3) to 
be resea rched before respon5e--take sbme actibn tb get it moving ' 
before placing it in box. \ 



Reading . Reading I s a/ i important necessity tb keep abreast of 
new developments^, ongo i ng^ act i v i t i es arid skill enhancement. Sche- 
dule readi^ng time_dar_ing low peak periods. An easy way to keep up 
with material is ta have a reading record and categbrize it 
according to subjects that interest us. This will also serve as 
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Ir.icU' i- 'Jljji ; iJ)j^'"' i^l'' ^i^J i i i'l'Vc i_()j)nictit 'H 



.1 Ui I s t 1 ■ i (• r 1 ■ lu I- i i 1 (■ ( I j )ii r ( I ■ ■, j ( ) I 1 1 1 ( > i v ( t '. ; I I 'I lo I I ; . iiid o I In - 1' 
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Tfirre a re, f i vo ba s i c req u i r iTit'O t s of po r 1 i anien t a ry procrduh^ 
X\\al n-)ake it an adaptable instrument of democracy at. work: 

• Only one subject (motion) can claim the attcntldn of. the 
meeting at one t i<r)e . 

• Each subject discussed is entitled to full and fair debate. 

• Only one person nay have the floor at one time: - 

• The majority must prevail, though the minority must be heard. 

• Every member hj^ rights eqga) to every other member, to pro- 
p(!)se motions, take part in discuss lorr^s , vote, 



The f ol 1 ow i ng tips shoul d he 1 p a nov i ce . conduct an organized 
meeting without comp ] e te . mas te r of ''ReLi(?.*Lf RiiCu o O'zdc^,/.'' We / 
learn by presiding. Parliamentarians should a 1 sb be used 
e f f ect i vc 1 y , ^ ^ 

We shoul d have ^nd s tudy a complete or ab r i dged" ed i t 1 on of 
wRobcrt's Ratci O^trfCA," but don't let this manual frighten us. 
Master* the basics and use the parliamentarian for points not 
remembered. As a presiding officer, we will soon Be surprised to 
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iiful i (1(1 1 1 r : 

# R r mn i n i mp n r t i n I . Do not i n t rrj rl u c r or o n t r r i n t n d r- h n t r- n n 

.1 (motion unless you tcirn the chn i r ovcv t() t fir Ist vice presi- 
dent: (if yc>n i\o t li i s , yon cnnno t rec 1 n i fti t ho ch,i j r uri t i 1 
.1 f f e r t fie vot I nrj cm t fie nui i n nx) t i (in : ) 

• All l)usifn>ss, excef)t rcnJt ine nvitters, should" be hroucjfit he^fort 
t fie .;issefiif) 1 y [)y nidtion d f d «iemher, ^-jfc"* fe rnt) 1 y f) rt^s«wit ed in 
writincj. After d report is^reod, <i nxjtion nuiy bv nuide to 
".iddpt ".iccept or "of}re(^ to," Wfuwi t ho comrn i W (m > ' s re- 
port i s on 1 y for i n f'orni.it ion , fid dct i on need to He t ok«Mi. 

o r te r i t i s rc^nd . ^ 

m A fTieniher must ohtGin the" floor before mnking n motion: The 
presi(icMii recoqnires the nuMiif)or who first seeks recognition. 
Tf)e f o rm f o r .i mot i on is, "1 nx)ve : . . " Mot i on s (wit fi ;i few 
exceptions) s ho a Ul tx* sec6nd(^d bc^fore tfie presid/nq orfic«.«r 
coils, for dlscussicM^. A PKJt ion moy, fiowever, be discus*;ed 
to cinrify wordinc^ f)efore it is s toted in exnc t ' t rms by the 
p r es i d i nq o f f i c(^ r . ^ 

m The presidinq officer niay expedite t^usinoss oh routine qtj(^s- 
t i bh s by no t Wei i t i n q f d r a rnd I i/o n or t a k i h § a vd t e , nie rely 
onnounc^hq if there is no object ion such will be considered 
<ic t i oh b1 ^ t he assembly. For thstc-ince, "If there is no - 
Qb j e c t i on , ^t he repb r t will be re f (• r red to ... " And , after a 
pause, "It Is sb referred." 



In voting, if there appears to be ho dissension, the presidinq 
officer rriay take the vote by consent, "If there is no bbjectibn... 
istakehbycbnsent." 

AM. remarks in discussion must be addressed to the presiding 
officer. 

• Discussion must focus on merits of "^Vie motion. When a member' 
discussion does not pertain to the motion before the assembly, 
the presiding officer should so inform the mernber and ask that 
remarks be confined to the matter pending. 

• Amendments may be made to add to the end of a motion, ihs^t, 
strikedut,5trfReand insert. 

• An amendment may be amended. 

• A -suIds t i t u t e mb t i on may be Jf^^e. red when an amendmen t i s not 
piehding. The piehdihq motion and substitute are perfected by 
amepdmeht , then the vbte taken bn t>t4 subst [tute mot ibn-- 

" Shall we accept the substitute mdrion?" If the substitute 
is 1no t adbp ted , the m^a f h iribt i bn is voted on . 
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\n dcbatr, the m(^r»bi*r wiio int rod need t fu* motion is' firsts 
(Mititlod to tfit? fioor> even thoogh another mombcr jri^y have 
aris<MT and nddrossed tho chair. No member may speak more 
than twice to the same qaestion, and only for as long as 
a Mowed by the assembly, unless granted leave by a 2/3 vote 
to continue; No member rriay speak a second time until every 
mem[3er choos i nq to speak has spoken. /Amendments or other 
nx>tions are considered as new questions. Merely asking a 
qu(*stion or making a suggest ion Is not considered speak ing» 

Th(* maker of a mot ion may not speak against the motion. 
Dei>a te on amendments shbul d be 1 i mi ted to the amendments . 



The ;p res I d i ng officer shall close each part of the meeting 
by saying "If there is no farther business to come before, 
the meeting we will recess an til,.." The time is ame nda bl e . 

At the' close of the entire session the presidincj officer 
shoul d dec 1 are the sess ion adjourned . 
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Moot ihg Prbparat iony Agc-nda 



A good meeting doesn't just happern, it is planned carefully and 
well in advance. The following presents a suggested format: 



Be sure that a capable, qualified parliamentarian will 
assist at your meeting. 

Prepare the agenda, making enough cbpi_es'to distribute to 
membership. (it is better to have a few extra copies than 
not enough) . The agenda should include aH known business 
to be covered. A listing C>f new business will cover items 
not specifically mentioned in the agenda. 

Have at hand at the meeting in addition to the agenda, bylaws; 
standing rules; minutes of previous meetings; and any mater- 
ial pertinent to anticipated discussion,. ^ 

Arrive early; organize reference material to be easily, 
acces s i b 1 e , 

Call meeting to order on time or as soon as a quorum is 
present. * ^'^--^ 

Introduce officers and parliamentarian. 

Report on rules (for example: use of Robert's Rules; limits 
on debate; adj pu rrimeh t » etc.) 

Report any changes in agenda: 

Ask secretary to read minutes. Call for corrections, then 
app rbva 1 . 



<1f> li^ui j -^r_s>i_i _pj_ jjii*.r)X-i i *JS-^Tn-d— g - k I 1 j Dove) opmej^t 



Coll for trivlsUrer's rc3pbrt (it requires hb action frbm 
body) . 

Moke or col l for annoanccmen t s : A<>k secretary to read 
correspondence . ' 

Ask for vice president's repbrt (reports db hot hove tb be 
accepted by t.he bbdy thrbugh a 'iUbt i bri ; if, hbwever, action 
is to be taken bh a Viepbrtj it must be thrbugh a motibn. ) 

Ask for committee directors' reports. : 

Unfinished bus-iriess (list if possible). 

New business (list'whe'h possible). 

Ad j ourn 



Sii mmary: Are We- Re a dy Far-Dur-Dest i-ny? 



— "Sisters, are you ready tb- reach for your des t i ny T^^lTi r 1 ey 

/ Rill Witt's (Akwesasne Mohawk) challenge to participants at 

Alaska Native Women's Statewide Organizatibn Conference in I98I, ' 
fits well: into our^needs today. throaghout this chapter, the 
words of Ai-ANvWomen have .encouraged, inspired and led us to 
accept the challenge of active participation for the betterment 
of our people. 

The leadership theories, perspectives and skills deemed 
important by AI-*AN women have been presented and that is simply 
what ^they a re--presen ta t i ©n s . It is up to each and everyone of 
us to^pake the Information, synthesize it into our own style and 
then work to perfect areas where we need enhancement. 

\ We have the. talent and the potenfial to change the world, but 

no one else is going to do it for us. Redefine the word 'risk and 
replace it -with courage. Accept the hortorable burden of leader- 
ship. As Ada Deer said^ "We can't hope that someone else is 
§bingtbdo the job. If it'sgoing to get done, we need to do 
it. We have the have the skills, havie to change the attitudes 
abbut ourselves, we have to be willing to withstand the criticism 
that is goirig to come hot only from our own community, but from 
outside the cbmrnun i ty . " 

^ Janet McCloUd • (TUlal ip) brings this into focus, "The main con^ 

cerri bf Indian women traditionally has been sury i va] --that ' s 
still bur main gbal tbday^-fbr our pebple, bur families and - 
burselves. We are real women, not just flowers in a vase, but^ 
real flowering plants with rbbts^ with di rect ions , and a future." 
How are we going tb shape that future? 
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ACTIVITIES. 
SO. URGES. RES'O URGES 

& 

) 

■SUGGESTED READING 



^ M P A R I N G_,_L E A D E R S H I P 
F H A R A G T e" R I S T I G S 



V 

As a group, list onthe chalkboard or newsprint those character 
traits of an Anglo male leader, B ra i ns to rm as many as come to 
mind. Next list as many cha racte r t r^i ts of an Al -AN male leader. 
Discuss and cite differences and similarities. Then brainstorm 
tf?e character traits of an AI-AN femal leader. Discuss^ compar- 
ing and contrasting all three. Raise the following questions and 
any other pertinent concerns. 

f 

• What traits and behaviors might we as A I -AN women want 
<o consider i hcbrporat i ng , when interacting with our 

' own male peer? When interacting with Anglo males? 

• Which traits do we wish to retain arid In which type of 
social setting or work envi rbrimerit? 




• Are there certain traits arid characteristics we want 
aZhXzys to ma In tain? 

This iexierclsiB may also bis ddrie by dividing a large group into 
three smaller briies, each assigriied a different identity: ^nglo 
males> Al - AN' ma 1 ies , arid AI-AN womieri. Each small group brainstorms 
their character traits^ record 1 rig them dh newsprint. Each smaH 
grbup's spbkiBspiBrsbri sharie's their list with the whole group,, after 
^ iph the f ul 1 g roup d i scuss i bri (as descr I bed ^bove) takes p 1 ace . 

^ ~t 



WHAT DO- I R EALLY W ANT? 



to begin, thi nki ng about what you warit In various areas, of your 
Hfe, write down under each category some thirigs ybu would like 

to change or to i rtiprove. '? L i s t as many ideas as you 
can as quickly as the^y come! 




WORK/CAREER 



MONEY 



: T" 

LIFESTYLE 



RELATIONSHIPS 





















[ 


CREATIVE EXPRESSION 














4 



LEI SURE /TRAVEL 



PERSONAL GROWTH /EDeeATi0N_ 



TRIBAL SITUATION/ ENVIRONMENT 



101 



MY IDEAL SITUATION 



^Td stretch your thoughts, « imagine a life with rib limitatibris. 
Fantasize that you can b^, do arid have everything you want- Urider 
each category , wr i te the i dea 1 _ s i tuat ! on as you vf sua 1 i 2e_ it. You 
ma.y heed more blank pap^r. Allbw yburself to have evei*ything as 
yoli desire it. Create a mental image bf yourself living in a per- 
fect worlds an image you* can return tb from time to time. 

C 
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r 




MONEY 

















LIFESTYLE 



j^.^ 
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RELATIONSHIPS 



CREATIVE EXPRESSION 



;Leisure;travel 



personal growth /education 



tribal situation/ environment 
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Hi KING REAL NY IDEAL 
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ng your idea] H f e i n ml nd, what -1 - 2 changlis can yoU, immedi - 
ately make in each. cftegor^ to begin working tpward achieving that 
ideal? Record the ideas as quickly as they cdrne. YbU can -go back 
arid priori 1 1 ze them later. Be realistic; This will be your pro- 
posed plan of action; 

* s 
, s. 

WORK/ CAREER ' . . - • 



MONEY 



fciFESTYLE 



RELATIONSHiPS 



CREATIVE EXPRESSiON 



LEI SURE/ TRAVEL 



PERSONAL GROWTH/ EDUCATION 



TRIBAL SITUATION/ENVIRONMENT 
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TRAT WONDERFUL WONDER WOMAN 



. * * . Y 0 iJ ! 



You have just received word from the Wonder Woman Fourida t i bri in 
New York that you have been sel^ct^d to receive a Wonder Woman' 
award. YdO are de 1 i gh ted because you know the Wonder Woman 
Foundation honors wbmeh who are finding the internal strength to 
change themselves and the worjd for the better. You realize ybU 
have joined the ranks bf, Ada Deer arid Phyllis Old Dbg Cross, who 
were 1982 recipients. 

The five categbries of recipierits are: 

^ * Women Pursuirig Truths which hbribrs Intelligence, knowledge 
arid horiesty ; 



* Wbmeri Striving fbr Equality arid Peace, which honors pos i 

t i ve arid pieacef u 1 re 1 at i ons between nat ions , races ,^ 
i: sexes or withiri iridivi duals; 

.( 

* Wbilieri Takirig Risks, which hbribrs courage and strength of 

cha ractie r; 

* Wbmeri Creatirig New Realities, which honors creativity; and 



* Wbmeri Helping Women, which honors fostering personal and 
social growth of women. 



That Wonderful Wonder Woman ...Youi 105 
In what year will you receive, your award? 



What category is your award in? 



Whot are your (present and future) accomplishments which earned 
' you th i s award? 



How do you feel about having received this award? 







Has i t ch( 


anged your attitude about yourself? How? 






— — 





How does it influence your plans for future work you wish to 
pursue? ^ 
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THE WORLD IS YOURS ^ 



You have just been 'awarded the_grahd prize in a hatibhal sweep- 
stakes. You wfll now have sufficient funds to rib longer require 
you _ to work again. You are very excited about being able to 
realize your fondest dreams. The only requirement of the humani- 
tarian organi zat ion _awa rd i ng the sweepstakes is that you must 
spend up to one- ha If of your money to provide service to others. 

On the wor4<sheet provided^ record as many dreams arid goals 
as you can imagine, both persorial arid se rv i ce- re 1 a ted . Cbrisider 
the following quest ibns as ybu faritasize. 

• Would you travel? Where would ybu gb? Why? 

k _ _ 

• What cl asses/trai rii rig would you take? 

• Wbuld ybu make dbriatibris to bther individuals arid groups? 
Whb? 

i Do ybu have a favorite charitable, spiritual group you. 
wbu 1 d want tb aid?" 

• Would ybU begin your own organization or foundation? 

• What could you do to help tribal members? aI-AN people 
in general? AI-AN organizations? 

• How could you help your children? Other family members? 

• What have you always wanted to have, do or be? 

Be fanciful anSTSiftag i nat i ve . The world is yours! 

in group settings, trainees will complete the worksheet indi- 
vidually then be encouraged to verbally share their dream situa- 
tion. Discuss what trainees would l|ke to do for themselves, 
their family, tribal members, AI-AN people in general, and humanity 
at large. Note any patterns that emerge. Discuss any problems 
that arise from sudden wealth and recognition. Highlight what 
added responsibilities one would have. 
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T JLE W 0 ^Xd IS- YOURS HORKSHE E T 



. ^ . i 

'".'^^.^^ and goals as you can. Riecbrd personal dreams 

as I as specj f [c ways to serve othiers. Not even the sky's the 
limit, so let your imagination soarl 



GALLING ALL 
R n L E FIODELS AND 1*1 E N T D R S 



In group settings, the' trainer will read the following directions 
to the trainees. If working individually, the trainee should 
first read through al 1_ of the instructions^ arid complete the visu- 
alization exercise before going to the worksheet. 

We are going to do ari exercise about meritbririg arid role model- 
ing. Most of us had individuals who profoundly influe rice d arid/or 
assisted us a t var ious _t i mes iri bur lives. While most mentbrs < 
teni to be positive influences, there may have been riegative meri- 
tbrs who p fovi ded i ns i gh t into hbw we do not want tb behave or 
become. Also, whije it is mbst coninbn for wdaien tb have female 
role models, many AI-AN womeri are breaking riew grburid iri arerias • 
previously closed to_ them, thus important role models for some wb- 
men wn 1 be males. Rble models arid mentors can also come iri all 
ages and races. Let us nbw remember who sbme of bur iriflueritial 
mentors and role models have beeri. 

Cjbse your eyes arid relax deeply. I mag i rie that you are in. ari 
idylic couritry setting, Erijby the beauty arburid ybu. Feel the 
warmth of the sun; nbtice the fDatterris its light makes bri this 
trees, Tc^cks or other riat Ural fbrmatibris i ri your sett i rig . Walk 
leisurely uritil ybu firid a place tb sit cbfTifbrtably . See yourself 
iri reverie. Ybu are rememberirig all the people who have influienced 
you thrbugh the years. Ybu do riot have to work hard at ft. The - 
riames arid faces bf pebplie, some bf them Ibrig forgotten, surface 
eas i 1 y . 

Seie ybUrsiBjf as a child. Who was an important role model Tor 
ybu? Werie they from within and/or outside your family? What |es- 
sbri(s) did you learn from each role model? As each person*5 face 
appears tb ybu, thank them for their encouragment^ support or 
liessbris about life. Some may not recognize they had served as a 
role model for you. 

See yourself as a teenager. Who served as role models for you 
during that time period? Was anyone your mentor? Review what you 
learned and gained from each, and thank them: 

See yourself in your early twenties. Consider those infiuential 
individuals whp served as role mode I s and/or mentors . Continue to 
look back through various ages, phases and careers until you reach 
the present . Remembe r all those individoals, male and f ema I e , who 
consciously or unconsciously served as your mentor or role model. 
In each instance, recall what they helped you learn and thank 
them sincerely. 



Calling All Role Models arid Mentors 



_Now retain an image of yourself standing alone iri your riatural 
setting.- \n the distance a young child approaches. The child ad- 
^' have served as his/her role model or mentpr. 
You may or- may not have known this* The child describes the help, 
ditextjon or lesson you provided. How does it feel to know you've 
L^fTl&enced another? Slowly, other individuals, both r^ri arid women 
^onr^e up to you and acknowledge ybu as their role model and/or _ 
mentors. After learni,ng of your influeftce bri each^ see yourself 
^-^^"^ 'T^S. * qenter of the human circle t?tiey have created. 
Slowly loQk at each one i n- turn while each thariks ybu. How do you 
^^^Jl ^lJ9^_y°"'"^^ ^ ^ to experience the warmth, respect arrd other 
loving emotions flowing to ydu. 

^^^"_y°Q_^''^ ready, return to your present settirig arid cbmplete 

the accompanying worksheets, ' * 



\ 
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H_Y ROLE nODE-LS AND MENTORS 



NAME OF MEKTOR CHARACTERISTICS 
MY AGE 0R ROLE MODEL RELATIONSHIP OF THAT PERSON 




Which admirable cha rac te r i 5 t ! cs of these influential people have 
ydU adopted? 



Which admirable characteristics do you wish you possessed? 
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MY INFLUENCE D N OTHE R S 



Record those who you have mentored and/or for whomiyoiJ have served 
as a rbl e model . 



- NAME , -RELATIONSHIP *lfHAT THEY LEARNED FROM ME 



How do ybU feel about serving in this capacity? Do you enjoy it? 
Does the responsibility frighten you? 



List at least 3 other individuals who you could mentor. 

NAME RELATIONSHIP WHAT I CQUbB TEACH /-SHARE- 



INVENTORY OF ASSERTIVENESS 

Check yourself. Be honest. There is ho wroiig answer. You are 
identifying your feelings In a situation. WduJd you like to change 
your behavior? Answer "yes" or "hd", then describe your behavior, 

■* 

1, Can you generally express what you feel? To yourself or 

others? _ 2^..,^ 




2. Do you find it difficult to make decisions? 



^ , — - 

3- ,Do you avoid people or situations because of fear or 
embarassment? 



4: Are are confident In your own judgments? 



5. Do you/ display a quick temper and "fly off the handle" at 
times? • 



6. bo you flnd^ it hard to say "NG" to a salesperson? 




7. Do you speak up when someone is served ahead of you if ybU were 
there first? - 
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8. kre ydu afraid to spieak but in a group? 



9. If someone bor roW^d 'someth i ng can you ask for its return? 



10. If you feel a person is very unfair do you say so? 



11. Are you upset to have someone watch you while working? 



12; If someone keeps kicking or bumping your chair do you ask them 
to stop? 



13- Do you ask the waitress/waiter to correct your order when im- 
properly preparied, (overdone or underdone food)? 



1^. Do you return merchandise when you find it has flaws? 



15. Is name-calling or obscenities your way of expressing anger? 



16. Do you try to blend into the backgrbuhd when at a social 
gathering? 



:7 
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^ 17. Do you make decisions for others without their permissionf 



18. Do you always think you have the only^ right answer? 



19. Are you able to speak up for your own viewpoint if others have 
expresjed theirs as different? - - - 



20. Are you able to turn down requests from friends when you do 
not want to respond? ______ 




1 r. Do you have d i f f i cu 1 ty cbmp 1 i men t i h§ or p ra I s i ri§ other ^? 



-g . — . - - — 

22. Do you try to force others to do what you want tRem to? ^ 



23. Do you speak for other people? 



Lee Piper, Ph.D. 

High line Cofnmunlty C(3 liege 
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TRAINING 
i Assertiveness Tratning 
PrGEtieing Assertive Behavior 

- - - - , ^ 

List a specific situatibri in which you would like to iehave 
more assertively (Express your anger? Say rib tb a request? 
Ask sbmebrie fbr help?) 



- ^ 

_ _ _ _ _ _ _ s _ _ _ _ ..... 

What do you wish to accomplish by this assertiye behavior? 



What prevents ybu\frbm acting assertively (one or more of the 
*'fears" 1 isted?) 



What are your personal rights in this situation? 



What would be the worst possible result of your ^sertive 
behavior in this instance? 

^ ^ . : i— — 



Best possible re suit? 



How 1 i ke 1 y is this "worst possible" result to occur? 



If the "worst possible" happened, could you cope with the 
s i tuat ion? 



TRA?KISG ASSERTIVENESS PROGRESS 



Make a chart, any kind of chart you like. Note the days of the 
week and the assertive activities in which you, want to learn to be 
proficient. Think of the special qua 1 ! 1 1 es ^ you want to possess. 
Make a list such as : 

i 



1 . Ba s I c cbmmu n i ca t i on/ 

, speakup 

2. E 1 aborated op i n i on 

: statement 

3. Resist interruption 

k . Accept criticism/ 
comp 1 i men t 

5. Say "NO" 

6. Show a positive 

attitude 



Give yourself points every time you show assert i veness . Develop a 
reward system for yourself when you achieve a certain number of 
PQi'nts. On _your chart be sure to mark on 1 y the positive things you 
have done. DO NOT TRY TO TRACK FAILUR ES. Keep account of even 
the mos t t r I yci a 1 , pos i t i ve act i on . Remembe r , Rome wasn ' t built In a 
day; -there wi 1 1 be ups and downs as you train yourself. You will, 
make mistakes, but keep on working on It. You can be In charge of 
your own life and decisions. 
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Lee Piper, Ph. D. 

High II he Cbrnmunity College 



-SADHESS 



READ THE_FOLLOWING GUIDED TRIP TO YOURSELF OR HAVE SOMEONE EtSE 
READ IT TO YOU. 

We are taking a fa^ntasy trip. You are al] powerful so you can 
reach the Intended dest inat Ion, Go to a beautiful forest and be- 
gin walking tfirbugh it. Enjoy the scenery and serjse your feelings 
Find a warm sunny spot to rest awhile. As you are sitting qui- 
et ly, c lose _ your eyes and begin to ima^e what humor looks like. A 
symbol or image of humdr will now come to you. ExamTne it closely 
Hold your symbol for humor In your right hand. Dialogue with it. 
What is it telling you? 

Nbw^ allow a symbbT fbf sadness toemerge. 'Hold sadness in 
your left hand. Talk with your symbol err image of sadness. What ' 
does it tell ybu? Now bring humor arid sadness together ar^d ob- \^ 
serve as they cbrifrbrit each bther. What happens when they meet?"' 
What do they do arid say to one another?. Dismiss sadness; you have 
this power. Allow humor ftb remain tb give ybu one additional fnes- 
sage. Wheri ybu are ready, return tb this room.. Take some time- 

^r^'^^ accbUrit of your jburriey arid what ybu saw and learnedl 
Use the remainder of this page. If ybo are iri a group, you may 
want to share your experierice with others. * 
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Is Laughter Always tfie Best Hedfclhc? 

Humor and laughter are similar but not the same. Laughter 
fs important to us; it usually signals our enjoyment of life, 
but not always. When do yog usually laugh? With whom do you 
usually laugh? Where are you when you laugh? Work alone or 
with a partner in answer i ng ' the following questions. 



1. wren do you laugh? 
I laugh when - 



2; With whom do you usually laugh? 
I laugh when I am with ; 



How often do you laugh? 
j laugh 



h. How do you feel when you laugh? 
When I laugh' I feel ' 



When was the last time you laughed at: 

a f i 1 m? : - 

a Joke? 

a person? 



When vyas the last time you laughed and didn't mean to 
laugh? You faked it. 



7. Laughtercah sbmetimes hurt. When have you been hurt by 
^1 aUg hter? 



8. When have you hurt someone with your laughter? 



NUTRITIOHAL MOFiLE 



ERIC 



I. Qo you avoid or Jim If. your Intake of enr I ch»<f wh I te flour products and 
"sweets" made with refined (white sugars) 7 



2« Pp.yoM _'!'»^«_rc*»on«b !e ef for t$_ tp_ reduce, the_arnount of colorl ng agenCI , 
preservatives, and other chemicals In your food supply? 



3. is your breakfast |arger than your junch, and Is your lunch In turn larger 
than your dinner (and any snacks thereafter)? 



^. Are you careful to maintain a h ! gh-rbiighage (diet)? 



S. J f_you_ became convinced that Junk food (e.g^, soda p6p~ sugar-coated cakes, 
etc.)_spId_in_schooI dispensing machjneswero In fact hoh -out r I t I ve and quite 
possibly harmfuI_to your children's hea Jth.would yoU orgaolze a parents' group 
tp.Pr^s'Mr^.fpr therempyaj of_5uch_syntfcet Ics In favor of frult Juices, fruit 
snacks, or other nutritious al ternat I veil 



6. When you go on auto or othe r t r I ps , do you pack unsa I ted nuts^ ^eeds^ f!'ult5_ 
(fresh or dried), honey rolls, and other tasty alternatives to the waystation 

Junk bins? 



7: Do you avoid eating out In-restaurants that serva^hlgh proportion of fried 
foods, white sugar, white flour, etc.? j 



Do you often add unprocessed bran to your foods? 



9. Do you read the labels on packaged foods? 



Id. bo you conscientiously attempt to reduce your sugar Intake? 



II. Do you have any Idea of your optimum dally caioric, protein, fat, vitamin, 
arid/or mineral Intake? 



12. Do you take personal nutritional surveys and discuss the results with a 
qualified professional In this area? 



13. Do you enjoy chewing your f^d Instead of snapping at It and gulping It down? 



Do you minimise ybur 1 n take' oT sat 



IS. Do you now smoke cigarettes, cigars, or pipes? 



16. Is It difficult for you to fal) asleep at night? 



17. bo you drink more than 2 oz. of liquor or 6 oz. of wine per day? 



18. Are you assessed double fares on streetcars, buses, cabs, and airlines because 

of isxcess weight? 



1^. Do you carefully discuss "fad diets" with an Impartial trained person rather 
than a fad diet Icl ah? 



20; Do you take few If any vitamins, realize that they can. be dangerous and that 
some. are stored by the body and_in overdose can be toxic and a balanced diet 
suppl les what you need each day? 



21. Pp_Ypu_aIlpw your diet/pr |ack of_lt tobecpme a spurce of stress In your life; 
contributing more of a health hazard than you should allow It? 



22. bo you become so rigid on your eating habits that food beconMS an obsession? 



O«v«lop«d by Or. Lois Steele (Ft. Peck Asslntboln^ ^ 
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PHYSICAL PROFILE 




1. Are you comfortable with arid proud of your "body? 



Do you exercise vigbrbusly at least 30 minutes nearly 
everyday (i.e., five but of seven days)? 



Do ybu include sbnie flexibility and stretching exer- 
ci sis in your daily routine? 



Are ybu motivated to p lay sports, primari ly 
(a) For the pleasure, sociabi 1 i'ty, and/of 
exercise they provide? 



(b) For the Joy of winning, or perhaps and 
excitement of risking defeat? 



5. Do you belong to a YM/WGA, health spa, or other 
fitness-oriented organizations? 



For the most part, have your experiences with 
athletics from the time ybu were a ybu rig beeri 
positive? 



Do you have any idea of the processes by which 
exercisearid atteridarid iricreased fitriess beriefit 
the body? 



Do you regulary cycle, play handba 1 1 , basketba[ 1 , 
or soccer^ or db ybli engage in swl4nmi ng , rowi ng , 
ruririirig Ibrig distances, or other sustained vigor- 
bus act i vity ? - : : --- 



If ybu scbred riumbers: 



Almbst always give yourself 0 points, frequently 1 point, sometimes 2 points, 
rarely 3 points and almost never ^, for each question. 

TOT At : 



If ybu scored numbers: 

Almost always give yburself 0 pbirits, frequently 1 point, s&metimes 2 points, 
rarely 3 ptbirits arid almost riever k pbirits, fbr each question; 

TOTAL-: 

The higher the tbtal riUmber bf pbints the better you understand the gene ral 1 y 
accepted aspects bf riUt r i t ibri^^arid exercise, and more important the better you 
seem tb be livirig by them. Keep Hea1thy--The Indian World needs healthy, happy 
wb rke rs . 

Developed by Dr. Lois Steele (Ft. Peck Assiriibbine) 
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AFFIRMATION E)(ERCIS ElS 



We must belieye in ourselves to schieve our dreams. We can counter 
ariy. sense of inadequacy or doubt with positive word images called 
af f i rmat ibris . Positive affirmations reaffirm and s t i ma 1 ate' the use 
of our talents. 

It is important to practice repeating the affirmations. This 
can be done in a variety of ways. 



• Repeat affirmations silently while relaxing or meditating. 
\- An especially good time to repeat them Is right before 

going to sleep. 

• Repeat them silently while doing routine work or driving, 

• S tate affi rmat ions a loud _dur i ng _the day. When possible, 
say them to yourself in front of a mirror. 

• Adapt the words of your affirmations to a favorite melody 
or compose yblir own tune. 

• Record affi rmat ions britb a tape recorder arid play tife tape 
while driving, working arblirid the house or when in a 
relaxed state. 

• ^^'^^ each affi rmat idri 10-20 times in succession. Concen- 
trate on the words. This is a very effective techriique. 

• "^^T'^^.^??^ affirmation jO-20 times. As you write each 

^^^^^"^^'^^^'.^l^^ '"^^^'"^ bri the reverse bf the paper those 

negative, blocking .thoughts that arise e.§.^ I'm too 

' "?^P^'' [^[^^^^ 9r_^*'^^^o ybUng or They woh/t let me. Cbri- 

tinue writing the affirmation until rib dbubtful thbughs 

remain; 



• List af f j^rmat ions on^pretty stationery or cblbred paper. 
Tape them up [n visible places (e.g., near bathrbbm mirrbr) 
to remind yourself to repeat them regularly. 



Each chapter contains a list of affirmations you may find help- 
fuK If none of these apply to you, make up your own. Keep the 
following points in mind as you design more personalized affirmations; 

• Be sure to state It- exactly as you want. 

• Phrase af f i rmaLLons In the present tense, not future. 
State it as i -T^^t a 1 ready exists for yoo. 
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• Word them In the most positive way you can. 



• Keep affirmations short, simple and clear* 



Convey strong, positive feeling in the affirmation, 



When devising your own affirmations or when repeating the 
affirmations to yourself, tt is best to create a special feeling 
of belief In your statement. Temporarily suspend any doubts and 
put your full positive energy into the words. Enjoy the positive 
word Images you're creating. 

Those interested in pursuing the use of aff i rmat Ions , may en- 
joy reading Cveaiive VisiAatizatioh by Shakti Gawain (Mill Valley, 
Ca: Whatever Publishing, 1978), Her subtitle "Use the Power of 
Your Imagination to Create What You Want in Your Life'* says it all* 



>- 
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Select from among thie suggested af f i rjnat i bhs 
those that feel right for you rtbw. Repeat 
them to yoarsel f daily.. Usie any or all of the 
techniques cited on the previous page. Or de- 
s i gn a K i rma t i ons hlghlightihg the^adership 
skills you want to emphasize. 



3, 



4. 



5. 



6. 



8, 



9. 



10, 



Evei-y day in ever; 
better arid better 



*^bay 

'^R a 



ay, I'm getting 
all I do. 



I am willing to be happy and 
successful. 



I am puttirig ray life, in order and 
am ready to accejDt all the good 



that comes to me. 



I am talented, intelligent and 
creative . 



1_ have enough time, eriergy, 
wisdom and money to accomplish all 
my dreams. 



I express myself freely, honestly 
arid easily. 

My natural birthright is radiarit 
health, beauty, boundlisss eriergy 
and joy. 

I am whble_arid complete and accept 
myself as I am. 

I now experience joy daily, accept- 
ing I ara a role model for others. 






(Fill the blank) 
is coming. to me easily and effortlessly. 
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R E W R I T I N G G 0 A L S 



A__S ._A F F I R M A T I D N S 



Return to the exe rci se "Mak I h§ Real My Ideal'*. Se 1 ect one change 
in each category that is the most impbrtaht to you right now. Re- 
unite that action or behavior goal as an af f i rmat ion, as I f i t had 
al rea^iyS^h achieved . Samples: I how support myself easily and 
abundantly throUgh.my writing. I how have the perfect house for 
me and my f ami 1 y . I _riow have lovihg relationships with all family 
members, , It is helpful to review ou r gga 1 s per i od i ca 1 ly and re- 
v^^i se them accordi ngly . Develop hew affirmations to match each new 
short or 1 ohg- range goal. 



WORK/CAREER 




MONEY 



-I^IFESTYLE 



RELATIONSHIPS 



CREATIVE EXPRESSION 



LEISURE /TRAVEL . 

T- ■ : — ^ 



PERSONAL GROWTH /EDUCATION 



TRIBAL. SITUATION/ENVIRONMENT 
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winner in category "Women Taking Risks." Lecturer, School 
; of Social Work (American Indian Studies), University of 
, Wisconsin-Madison. Former Menominee Restoration Committee 
Chair with extensive leadership role in tribal restoration 
after termination; National visibility as Indian advocate, 
lobbyist; Candidate for Wisconsin Secretary of State; 
appointments to 0;S; Presidential Commissions; Ohoyo Advisory 
Board member. 
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Ferrori, Roberta CRbsebUdS ibux) ^ Attorney^ Kansas. Director of 
Aff i rmat I ve Act f ori y Uri i vers i ty of Karisas-Lawrerice . Fbrrner 
tribal judge and coord i ha tor of Americah Indian Studies^ 
Eastern Mbhtaria Co 1 l ege . Served oh state cx^mnu ttees ; 
Ohbyb Advisbry Board member. 

Green, Rayha (Cherbkee) PhD^ New Hampshire. Visiting Professor/ 
Research Scholarj Native Americah Studies^ Dartmouth College. 
Widely publijshed ih sc i erit i f i c/techho 1 og i ca 1 fi^ld and bri 
A I - AN wdmeh.' 

Heth, Charlotte (Cherokee) PhD, Califbrhi^a. Directbr^ American 
Indian Studies Center ahd Assbciate Prbfessbr bf Music^ UCLA. 
Developed first i hterd i sc i pi i nary Master of Arts program for 
Indian studies in U.S. 

Kingman, Gay (Cheyenne River Sibux), South Dakbta. Fbrrner Presi- 
dent, National Indian Education Association with brbad cbh- 
t r i but I'bhs to I nd i an education from hatfbhal to local levels. 
Car rent ly pur su i ng PhD . 

Learned, Jaanita (Arapaho) , Okjahoma. First womah elected Tribal 
Chair, Cheyenne-Arapaho Tribes of bklahdma, currehtly ih 
second ^-year term. 

McCload, Janet (jalsjjp), Washington. Tribal soverefghty advocate. 
^^^^^^ ' ' _^99b^^^^_°"_ f i sh i ng r ights st ruggl e^ I hd i an 
draft resistance and critical analysis of Indian status. 

Medicme, Anne (Seneca/Mohawk) , Cal ifornia. Assistant Dean of 
Graduate Studies and Research, Stanford University. Broad 
expertise in chemical dependency and domestic violence. 
Ohoyo Advisory Board member. 

Morris, Joann (Chippewa), Washington, D.C. Free-lance writer, 
consultant. Former Education Policy Fellow, b.S.D.E. Sig- 
nificant contributions and ongoing commitment to improving 
public response of school systems to special needs of Indian 
youth. Authored curriculum design programs, (Dhoyo Advisory 
Board member. 

Old Dog Cross, Phyllis (Mandan-R i datsa) , South Dakota. 1982 

L'Wbnder Womah" Award winner in category "Women Helping Women." :^ 
Psychiatric Nurse Clinician for IMS with state and national 4/'" 
commitment to improve Indian health care delivery service and 
leadership in dealing with Indian mental health issues. 

Peterson^ Vibla (Miamj of Indiana), Michigan. Elected tribal 

couhcil member, 1 98 1 -present . Former Chair, National Advisory 
cbuncj 1 oh Ihdjan Educat i oh and Governors * Int erst ate I nd f an 
Couricfl; NIEA BoaKd member. Ohoyo Advisbry Board member. 
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Piper, tee (Eastern JCherokee) , Ph ^ Wash irigtbri. Cha i r , _ Uri i ted • 

Indians of Al 1 Tr i bes Fouhda t < bh and Director of Mu 1 t i cu 1 tu ra 1 
Student Services, Highlirie CdnfnUri i ty Cbl 1 e§e . Ohoyb Advisory 
Board member. 

Robinson, Rose (Hopi) , Washihgtbri, D.C. Vice-President and - 

Director of Indian Programs fbr Phelps_Stbkes Fund. National 
1"^ J"9"-l'^^'3n Board arid Lutheran Church appbi ntments with 
a significant contribut idris iri Iridiari cbrrtnuri i ca t i bris . Ohbyo 
Advisory Board member. 

^^^'"''i y?*"^ ?ro*^n (Yavapa I -Apache) , Ar izbria. Fi rst wbmari elected 
^""i^^' ""i /*?75 " 77 and except for twd-year term, an 
elected tribal council member sirice ^962. Active with tribal 
committees, state issues and womeri's cbricerris. 

Wauneka^ Ann |e Dodge (Navajo) , Arizoria. First wbmari elected tb 
Navajo Tr|bal eouncij . National visibility bri Jridiari issues 
and recognized elder. 

Windy Boy , Jan i ne (Crow) , Montana, President, Big Hbrri Cbllegei 
Crow Agency, Montana. Extensive cont r i but ioris iri Iridfari 
' education w|th service to state committees arid riatibrial 
organ i zat ions i 

Witt, Shirley H I 1 1 (Akwesasne Mohawk) , PhD , New Mexico. New 
Mexico Secretary for Natural Resources, the first Indian 
woman appointed to such cabinet position. Former Directbr, 
Rocky Mountain Region, U.S. Commission on Civij Rights. 
Widely published author/speaker. Sfioyo Advisory Board member. 

Woods, Ruth Dial (Lumbee) , North Carolina. Assistant Super in- 

terident, Robeson County Public Schools- Catalyst in advance- 
ment bf education, economic and social concerns of Eastern 
American Indians. Member, North Carolina Indian Affairs 
Cbrhrhi ss ibri arid bthir^ s tat e/ 1 rid i an organizations. Ohoyo 
Advisory Bbard member. 
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Suggestions for Further Reading 

Bblles, Richard Nelson. What Color is Your Parachute? Berkeley^ 
CA: Ten Speed Press, 1977 (Revised). 

Excellent resource for determining "what do I want to do wit/F»\ 
my life?" Takes reader through exerc i ses to determine inter- 
ests, job markets^ matching ski 1 Is, etc. 

Christensen, Rosemary. "Attitudes and Values of American Indians," 
The Ch^£pewa | nd j aris of Mi nnesbta, A Teacher's Guide . Duluth^ 
MNI Duluthi Indian Action Council, ig6g. 

Written by Chippewa educator, .the article hjghlights _ selected 
values held by A I -AN people arid compares them to dominant 
society values. 

Dyer^ Wayne W. Puljing Your Own Strlrigs . New York: Thomas Y. 
Crowell Co., 1978. 

Defines act i oris of victims, arid gives strategies for erne rgi rig 
from trap arid ope rati rig from pdsitibri of persbrial strerigth. 



Green, Rayria. "Diary of a Native American Femi h I st Ms . , July/ 
August, 1982, pp. 170-72, 211-213. 

Written in journal format, this article is a result of author's 
travels across the count ry the last few years and relates her 
meetings with other Indian women. It describes conflicts faced 
by AI-AN femi h 1 sts 1^ act 1 V i 1 1 es to enhance their rights, carve 
out new roles arid rfevsve traditional ones. 



Henning, Margaret and Jardfn, Anne. The ^^^nager i^-l- Woinan . New 

York: Pocket Books, 1976. } 

The result of research and extensive experience of two 
mariagemerit Consul tants, this book presents case studies of 
women in management positions^ jdentlfiable traits held in 
cbmmbri by business women are an Important focus of the book. 



Higgirisbh, Margaret V. and Quick, Thomas L. Ttfte Ambi^U^w^ 

Wbmah's Guide tr^ a. Successful Career. New Ybrk: AMACON^ 1975. 
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Read ? rigs . 1 35 



women who are begihhihg or hbpe tb begiri 
professional careers. An overview examines realities of to- 
day ' s job market . Also included are successful determinants 
and detriments to career assets. Provides information on 
building basic skills. 

Kidwell, eiara Sue. "American Indian Woman: Problems in Communi- 
cating a Cultural/Sexual Identity," The Creative Woman 
^narterly , pp. 33"38, Winter 1979- 

Lynch^ Edith M. The Executive S ui te^-Femi ri i he Style . New York: 
AMAGON, 1973.^ — 



Mathur, Mary E. Fjeming. ''Who Cares That a Wdmari's Wbr'k js Never 
Bone?*' I ndi a n Historian , Vol. No. 2, pp. 11-15^ 1971- 

Gomments on the historical work roles Indian wdmeri have ful- 
filled and presents critical pleas for attention to their 
mode r**yp rob 1 ems in work and economic behavior. 



McKay, James T. The Hanag^ement of Time . Englewood Cliffs, NJ : 
Prent ice-Hal 1 , Inc., 1959. 



Ryan, Reglna Sara and Travis, John W. Wellness HandboaJc , Berkeley, 
CA: Ten Speed Press, 1981. 

This workbook is full of hundreds of exercises to teach indl« 
viduals to think more about personal responsibility and health. 
It is a very comprehensive and enjoyable approach to attaining 
mental, physical and env I rbnment wel 1 ness . 

Sargent, Aljce G. Beyond Sex Roles > St. Paul, MN: West Publishing 
Co., 1977- 

Goes beyond stimulating awareness by generating behavioral and 
ultimately socLetal changes. Tool for training programs in 
business and affirmative action groups. 

Sargent, Alice G. The Arid rbgy nous Manager . New York: AMACON, 
1981. 

A practical guide to using a blend of "masculine" and "feminine" 
behaviors to manage more effectively. Counteracts excesses of 
male and female sexism and pblnts the way to more productive 
managemefit , Improved job performance and better Ihterpersdrial 
relat ibnshlpsi Has self-assessment Instruments. 
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Thompsbri, Ann McKay ahd_Wood> Marcia Dphriah. Mariagemerit Strategies-^ 
for Women; Or Now That I'm Bqss, xHqw Do 1 Run This Place? New 
York: Simon and Schuster^ 195^0. • 



Witt, Shirley Hill. /'Native Women Today: 5exjsm andlridiah 



Women." Civil Rights Digest , Vol. 6^ No. 3^ pp. 29-35> \3m. 

Suggests that when the cbmmbhal i t i es between minority arid 
majbrity women are recogn i zed ^ a natiprial TOverrierit for the 
equal i t res_ bf peoples and sexes will be underway. Ah iric]- 
siye article which but 1 i nes _some of the problems ^ internal 
arid external i Native women face as they reclaim bid political 
statuses arid carve but riew roles. 
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iNDlAN WOMEN: Most VulnePable to Poverty 

1 



Overview 

Taking Stock of Statistics 
A- Education 

B. Chart; 1980 AI/AN Population, School Attainment, Families, Income Levels 
C^s^Ddtd Deficiencies b/ Gender 

D. Chart: 1980 Genera! Characteristics Top Ten States with American Indian population 

E. A Decade of Migration 
Again, Testing Indian Values 

A. S hura g t hs of the American Indian Famil/ 
Taking Stock of Facts 

A. Indian Wbmeri Heads of Hbijsehblcis: Double National Average 
B: Where Are Our Indian Children? ^ 

C. Chart: Female, Female Heads of Households, Under l8 Population 

D. More Women . . . More Indian Women in 1980 Work Force 
Foreboding Forecasts 

A. Indian Wbrheri Paid Less 

B. Chart: Household Relationship, Marital Status for Top Ten States with American Indian Population 

C. Dealing with the Dilemma 
Supplementary Materials 

A. Highlights: Conference on Educational and Occupational Needs of American Indian Women: 1980 

B. Title IX: The Half Full, Half Empty Glass 

C. Chart: Most Women Work Because of Economic Need 

D. 20 Facts on Wbmen Workers 

E. Chdr-t: Mbst Wives Wbrk tb Sijppremerit Family Iricbme 

F. ; Women in Nontraditional Careers (WINC) Quiz 

G. Chart: Women Are Underrepresented as Managers and Skilled Craft Workers 

H. Answers to WINC Quiz 
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INDIAN W Q MEN: 
MOST VUtNERAfeLE TO POVERTY 

" By Owanah AndeJiSoh iChoctjOiLO] . 
Ohoyo Ruou/tcz CzhieA 



□ Ove rvlew , 



In 1980 * for the first t ime s i hce th e U ,S . Census Bureau began 
Iricludjhg Ame r i can I hd i ah s Eskimos and Aleuts in the natibhal 
di cerin ia 1 ehurrierat ion " we passed the one m i 1 1 i bh^ ma rk with a 
count of 1/^18^95 of which 717,188 are female. 

The 1980 figure rep-resents an increase of more, than^ 7[ Percent 
over the 1970 Census count. However, the Census Bureau credjts 
the increase more to its own success In enMstPng, ^cooperation of 
American Indian respondents .than to American Indian fertility 
rates . ^ 

American Indians were not counted at all. in the first U.S. 
Census in 1790 and it was not until a hundred years later that 
persons living In ''indian Territory^' (now Oklahoma^ or on Reser- 
vations were counted. 

y 



□ Taking Stock of Stdtistles 



The 1970 Census analysis reveal ed the' g Ipomy picture that American 
Indianswere the most deprived and most isolated minority group of 
the nation. On virtually every scale of measurement - employment, 
i hcome > educat ion , health - the condition of Indian people ranked 
at ^he bottom. 



A comprehensive Contemporary statistical portrait of the 
American Indian in late sprlngrof 1983 is not projectible. 



Most Vnlrierable tO -Poverty 



U.S. Census Bureau has hot yet release'd 1980^ata for I'O 
states incjuding four states with largest Ai/aN population: 
ealifornla, Michigan, Texas and New York. 

Available data extracted from Census Bureau's "Advance 
TrEstimates of Soc[a[, Economic, and Housing Characteristic^: 
1980" (Census Bureau's Table P-5) is shown on charts in this 
section. 

Many tribal leaders emphasiz'e that 1 98O statistics have 
scant re jevancy t^). 1983 economic status of the Indian popu-: 
lation due to downswing of the national economy generally 
and disproportionate cuts in Federal Indian programs since 
1980. 

For instance^ Peterspn_2ah, newly elected Navajo. Nation 
Chairman^ at the_ April ig83 Symposlam of the American Indian 
at Tahlequah, Ok]a. , estimated unemployment across the multi- 
state Navajo Nation to stand at 80 percent. 

_ The Census Bureau'^; ''Advance Estimates of Social, 
Economic, and Housing Characteristics: 1980" listed Uhertl- 
ployment rates ^mdng Indians in Arizoni affd New Mexico 
under 15 percent. 

Dottje:Starks (Cheyenne) , Assistant atNational Tribal 

ehai^rmen's Association, at the Tahlequah Seminar, estimated 
current unemployment across Indian Country to range from 35 
to 90 percent. 

^Jh^*" indicatbrs ref lect ah brigbing d i smal p i cture as the 
following from November 1982 Lakotd Tijfnu indicate: 



PINS mVGE (S. Vak.) ~ "The poorest co_unty in the: country 
is located not in Appalachia , oriin one of the ghettoes of 
the major cities - but in South Dakota. It is Shannon 
County — where thB Oglala Sioux live. And the loss of 
almost 1,000 federal joh training positions in the last 
year made the sitgation even worse. 



"The Bureau of Census recently released figures showing 
that per capita income in Shannon County is $2 ,67 3 . That's 
way below poverty level. _^"_^^^*^/ ^ staggering 90 percent 
of the families on this Reservation are living below poverty 

level Officials note, further, that the income level 

cited by Bureau of Census was based on 1980 information. 
The situation has worsened since then, not improved, with 
loss of man'' federal programs . ^ ' . 



*'Four Sioux Reservations are located in the eight poorest 
countias of thq U.S.A. Buff alo County , pari of the Crow ; : 
Creek ReservatSdh has second highest leyel of poverty. ; 
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Ziebach Couiity , part of the Ch'eyehhe River Sioux Reservation, 
is the fourth poorest county. Todd County, located in the 
Rosebud Sioux Reservatidh is the eighth poorest." 



American Indian, Eskimo and Aleut persons residing below 
the official 1979 poverty level in a sampling of Indian 
Country states are as fbl Ibws: 



Alaska 


25% 


Minn. 


28% 


N. Hex. 


39% 


Ar 1 z. 


^3% 


Mo. 


19% 


Okla. 


23% 


Colo. 


22Z 


Mdht. 


3^% 


Ore§. 


21% 


Fla. 


21? 


N.C. 


27% 


S. Dak. 


^♦5% 


111. 


20% 


Nv^ Dak: 


38% 


Utah 


33% 


Kan s . 


19% 


Nev. 


20% 


Wash: 


2 3% 



(SOURCE: U.S. Bureau of The Census) 



1982 Poverty Income Guidelines for All States Except 
Alaska and Hawaii. 



S i ze of Fam i 1 y Un i t 



Nonfarm Rami ly 



Farm Fami ly 
$ A, 010 
5,310 
6,610 
7,910 
9,210 
10,510 

For family units with more than 6 members, add $1,5^0 for 
each additional member in a nonfarm family and $1,300 for 
each additional member in a farm family. 

(SOURCE: U.S. Department of Health and Haman Services) 
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$ ^4,680 


2 


6,220 


3 


7,750 


h 


9,360 


5 


l'o,8i*0 


6 


12,380 



Educa-t ion 



Educatibh can be a cbh t r i but i ri§^ fac to r toward alleviating sub- 
'^^^^S^^^f"^' l VyfK9 cbhd i t ibris and, Shhahcirig sbciolbgical envi rbnmerits 
WiUlih kny com^ In 1970^ the median years bfschboling was 

. 9.-8. fbr Indiahi, cbrtipare'd to 12.1 for the ;U;S. pbpulation. Only 



1980 Census BuredU Profile of Americdri irididn-Atdska Native Population 



UNITED STATES 
Cali fbrhia 



_AI-AN 
Popula tion 

1/418, 19 5 

201. 311* 



0. to 8 
Years 



EbUCAtiONAL ATTAINMENT 
{P't\6o'n6 o'vii a^'c 25) 

1 to 3 4 or More 
High- Years 
School College 



Years Number 



INCOME AND POVERTY STATUS^ 1979 
Farai_ljLes 

Less Meaian Persona with 

Than Family Income-Be low. 

-- $^5 rOOO income Poverty LeveJ. 



Oklahoma 


171,^24 


19,833 


26,338 


12. 


, 818 


7, 


256 


39, 590 


5, 552 


^$13,481 


39, 


598 


Arizona 


154, 390 


25, 520 


15, 398 


8| 


076 


2, 


651 


29 ,129 


7,714 


10,371 


66, 


2 89 ' 


New Mexico 


106, 750 


15,533 


12,748 


5, 


374 


2, 


20 3 


21,371 


5 , 300 


lO ,826 


42, 


224 


North Carolina 


65,960 


11,840 


7,527 


2, 


492 


1, 


787 


15,473 


2, 50 8 


11,600 


17, 


886 


Alaska 


64, 357 


11,264 


8,768 


2, 


968 




950 


i2, 036 


2, 006 


15,921 


16, 


168 


Washington 


63,808 


4,852 


10,079 


6, 


148 


2, 


126 


13,936 


2, 2 20 


14 ,778 


15, 


238 i 


South Dakota' 


45,572 


4,545 


5,145 


2, 


13 4 




86 9 


8,167 


2, 29 5 


9,141 


20, 


819 


Texas 


40,0 74 * 






















Michigan 


40,038 * 

























New York 

Mbntaha 

Minnesota 

Wisconsin 

Oregon 

North Dakota 

Florida 

Utah 

Colorado 
Illinois 

Kansas 
Nevada 
Missouri 
Ohio 

Loui s ia na 
Idaho 

Pennsylvania 
Arkansas 
Vi rginia 
Nebraska 

Alabama 

New Jersey 

Maryland 

I rid la ha 

Ma ssachusetts 

Georgia 

Wyoming 

Mississipfji 

South Carolina 

Iowa 

Tennessee 
Connect icu t 
Mairic 
Keritucky 
Rhode Island 
Hawai;^! 

West Virginia 
New Hampshire 
Delawa re 
D.C. 
Vermon t 



38,732 * 



3 7, 7 00 


3,685 


5,116 


2,700 


8 3 6 


7579 


1 " *; ^ ^ 

J. , 3 J J 


1 la T C "7 


12 , 86 1 


3 6 , 7 30 


3,078 


5, 144 


2,106 


730 


7 3 38 


12 5 6 


11, 804 


1 ri ^ *5 
1 U , D ^ J 


29 , 497 * 














3b, 469 


2, 422 


5,071 


2,819 


1,045 


6,836 


878 


14 " 809 


6 5 9 3 


19, 953 


2, I3b 


1,953 


1,233 


3 6 6 


3,746 


9 0 6 


10 358 


7 " Q T 
' , J If JL 


25,006 


2 ,94b 


4 , 6b7 


2,586 


1,311 


6 6 5 4 


913 


14 3 4 6 


5 34 1 


20, 103 


I , 927 


1,812 


1 , 1 9 3 


4 40 


3 4 7 6 


660 


11 85 3 




21,015 


1,555 


3 ,202 


2,45 6 


1 15 5 


1 , D D 1 


6 3 8 


15, 339 


n , ODD 


19 ,612 


2,195 


3,351 


1,666 


997 


4,563 


6 29 


17, 059 


4,036 


17, 9 60 


1,461 ' 


3,218 


1,628 


75 5 


4 189 


J * i. 


13, 0*0 




14,34 4 


1, 380 


2 , 586 


1,129 


439 


3,373 


3 5 2 


15,72 8 


2 9 80 


14,971 


2,057 


' 2 ,780 


'1> 369 


7 22 


4 17 9 


522 


14 47 2 
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12, 932 


2,592 


1,695 


5 87 


413 


3 280 


4 6 5 
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2,876 


Id , 523 


1,009 


1,435 


763 


3 3 3 


2 3 5 6 
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12,757 
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2 2 9 2 


8 4 6 


5 3 4 
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IT i C "5 
A ^ , J J 


. . _ . 
2^241 


10,069 


97 5 


1 7b 6 


Q ^ n 

3 J u 


8 0 7 


T C T 

^ , b ^ J 


20 2 


18,408 


1,247 


9,146 


86 8 


12 41 


6 b 7 


18 8 


1 8 77 


4 00 


10, 806 




9,304 


I, 270 


1 , 460 


620 


418 


2,511 


418 


13,027 


2,042 


9, 394 * 


















9,Q75 


977 


1,558 


809 


575 


2, 193 


260 ' 


18,7 89 


I, 805 


9, 691 


1, 128 


1,738 


756 


349 


2,622 


362 


15,556 


1,993 


9, 19 8 


850 


1, 5 70 


833 


559 


2, 157 


339 


13,956 


2, 14 J 


10, 079 


1, 2 59 


1,441 


90 3 


464 


2,70 2 


246 


14 ,247 


I, 82 0 


B, 266 


569 


1, 334 


724 


202 


1,806 


210 


15,805 


1,761 


6,914 


1,2 56 


84 9 


433 


210 


1,557 


311 


11,125 


2, 222 


6,744 


1,225 


814 


413 


173 


1,605 


221 


14, 174 


1,529 


6 , 342 


641 


I,0'-5 


315 


183 


1,372 


184 


12, 833 


1, 718 


7,0 35 


1, 176 


1, 181 


585 


424 


2,036 


424 


12, 150 


1,876 


4, 882 


511 


895 


484 


311 


1, 318 


183 


14,759 


1,136 


4,365 


628 


649 


329 


106 * 


968 


* 169 


10,977 


1,224 


3, 510 * 


















3, 204 


321 


485 


215 


107 


726 


17 8 


8,851 


1,072 


2,976 


106 


564 


350 


214 


712 


86 


13, 114 


547 


2,357 


40 3 


416 


118 


159 


629 


79 


14, 826 


587 


1,385 


178 


183 


125 


10 2 


367 


28 


* 14,387 


275 


1,330* 


















1,014 


128 


106 


67 


214 


205 


35 


15,417 


202 


i,068 


193 


152 


49 


74 


261. 


63 


8, 840 


391 




Bureau of Census. 



ICE: U.S. Department of Commerce, 

Adviirico Estimates of Social, Economic and ilousing 
Charactbristics : IDSb" PMC-8b-S2 Table P-5 

(Vldnka indicate data unavaiiabU at puhUdaiion fiate) 



[* TpJictften figure ext.mcted from .TiiJv 1981 
PCflO-Sl ~ "Race of the Population by St:jit«i 
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...... .1 . . * . . . . ... 

33 percent of the Indian populatjoh had gfadtiated frbrri high school 
compared to 52 percent of the U.S. pbpulatibh. 

The most fa^orabje [ndfcator to emerge from preilminary ]98b 
Census data i s an apparent s ign i f i cant upswing in educat iormi 
attainment within the AI/AN population'. 

This increase is credited to a series of favorable pieces of 
legislation enacted i^n the 1 970s , . f o H ow[ng the 1969 special U.S, 
S^enate Subcommittee report, JncUan EdixaztZvn: A Nationai 
TKa^dy"' A National ehall^hg^. While budget recommendations 
and appropriations for the ear[y and mid-8bs are far less than 
promising, a 5ign|ficant number of Native American students have 
been afforded expanded educational opportunities. 



In 1970, less than three percent^of Al/AN population h^d com- 
pleted four or more years of col^^rge. A sampling of states 
plus District of Gol umb I a i nd 1 cates that by ISQO more than 8^5 
percent of persons over age 25 had completed four or more years 
of CO 1 1 ege. * 

• As would be expected, Washington, D.C, and adjoining states 
have highest d^sity of AI/AN college graduates. More than 
one-third_of the Indians over_age_25 living in the District 
have had ft>ur or more years of cbl lege; more than 1^ percent 
of Indians living in Virginia, and near 12 percent in 

Mary land. 

• Relocation programs of the past, migration patterns of the 
past decade, and, perhaps, drawing power of academe appear 

: to have caused the more highly educated Indians to '^grav 1 tate 
to states distant from traditional lands. Less than 3,000 
;^^rican Indians, Eskimos and Aleuts livein Hawaii, with 
1^350 of them over age 25 ofwhich Hear _ 1 6 pe rcen t " a re col- 
lege graduates. Mdre than 11 percen t' of the Al /AN popu] a- 
tlbn of the dyer age 25 have at least four ye^rs of college 
in Cblor^db^ Connect j cut ^ _ Massachuset ts ^ New Hampshire, 
Tehhessee' and West Virginia. ^ ^ 

• Co 1 1 ege-educa ted I nd 1 ans compr i se l ess than six percen t of 
the AI/AN populations of Alaska, Arizona^ Maine^ Minnesota, 
Montana, NbrtHCarb] ina. North. Dakota, Nebraska, New Mexico, 
Oregon, South Carbl ina. South Pakota, and Wyoming. 



(Nbt i he] tided in the tally - due tb lack of Census Bureau data - 
are Call fbrhja ^ Delaware^ Kentucky^ Michigan, New Jersey, New 
York, Ohibj Pennsylvania, T«xas and Wisconsin) 
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• Remairiirig states of the sampling (from data available) have 
CO 1 lege^educated A I /AN populations ranging from six to 11 
percent. , 



AI/AN EDUCATION PROFILE: Persons age 25 and over (Sampling) 



Years School 
Cbmp 1 e ted 


OKLAHOMA 
1970 1980 


WASHINGTON 
1970 1980 


ARIZONA 
1970 1980 


NEW 
1970 


MEXICO 
I98O 


8 yrs. or less 


11% 


2*4% 


28% 


17% 


51% 


W\% 


47% 


36% 


1-3 yrs. H.S. 




19% 




20% 




16% 




,16% 


High School 


Wo 


321 


n% . 


35% 


2i(% 


25% 


26% 


2.8% 


1-3 yrs. Co 1 leg 


e 


15% 




21% 




13% 




16% 


'i or more yrs. 
6ol lege 


3l 


9% 


1% 


7% 


1% 


k% 


1% 


5% 


(SOURCE: U.S. 


Bareaa of 


The 


Census) 













STATE OF OKLAHOMA EDUCATIONAL CHARACTERISTICS 
BY RACE AND SPANISH ORIGIN: 1980 

ASIAN; SPANISH 
WHITE BLACK AI/AN PACIFIC OajGlN 



Persons age 25 












and over 


1 ,569,022 


97,009 


82,599 


10,12*3 


23, 25^* 


E lementary 












(0-8 yrs.) 


181 


22% 


2i»% 


17% 


32% 


1-3 yrs. H„S. 


15% 


20% 


fe% 


9% 


161 


H.S. : i4 yrs. 


35% 


33% 


32% 


27% 


2 7% 


1-3 y rs . Co 1 1 ege 


16% 


, 15% 


lS%' 


18% 


15% 


Co 1 1 ege : '? d r 


16% 


lOX 


9% 


29% 


1o% 



more yrs. 



(SOURCE: Table P-5. Genera 1 Spc i a 1 , and Economic Characteristics 
by Race arid Spariish Origin::^ ^980 - U.S. Bureau of The Census) 



Data Deficiencies by Gender \ 

Statistical data on educat i bha 1 _ at ta i hment by 
spring 1983 unavailable - an age bid di'lenvna fbr 



gender was by late, 
h i stor i ahs , 
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educators and statistical analyijsts. In fact, Dr: Helen Scheirbeck 
(Lumbee) at the first OROYO conference (Albaquerqae , 1979) stated: 

"I've spent the last four years of m/^ 1 i f e pouring over the 
archives, nationally and in the state of North Ca rol 1 na, con- 
cerning Indian Education, ' _foand recorded on 1 y a few things 
about Indian Women,,,. the first Indian woman finished 
Philadelphia Medical School for Women in 1848 no name or 
tribe was given.... those same set of reports record that the 
Indian girjs at Albuquerque sewed kQQ sets of pantaloons for 
Indian girls, in the 1880 s at of f -rese rvat ion boarding schools..;.*' 



In an earHer paper. Dr. Sche^irbeck, who currently heads Indian 
Nations P^'ogram for Save the Children, an international child 
assistance program, wrote in Can^eAence on Erfucatiana^ and 
0ccupationaZ_Nttd6 Ame^can Jyiiain Women (I98O U.S. Department 
of Educa t ion) : 



"Few concrete facts exist with regard to the educational 
status of American Indian girls. : 

"There are no educational s ta t 1 s t i cs f or Indian girls living 
in non^ rese rvat ion communities to which one can tarn,..*. 

"Until cl earer s tat i St ics are kept on all Indians by age, by 
sex, by academic level and achievement, and by legal statas 
(living oh reservations, not living on reservations - in urban 
or rural se 1 1 i ngs)_ ^ i t wi 1 1 be difficult to report on the eda- 
cational status of American Indian ^irls accurately..,." 



Dr. Shirley Hill W i t t ( Akwesasne Mohawk) emphatically complained 
in her widely read article "Native Women Today: Sexism and the 
Indian Woman^" excerpted in part here from Civ^cZ ZiglvU Vige>6t 
(Spring^ 197^) as follows: 



"Statistics about the educational attainment of Indians^ 
Eskimos, and Aleuts are riot hard to come by, but it is very 
difficult to obtairi figures by sex . . . . ( repor t s ) do not pro- 
vide separate tabulatibris by sex...." 
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ChirKterlittci 



HOUSDCUJIYPE/M) 



Ollfomli 



. . T6Eiit.p«rjoni: 

la houittiotdi. ............ 

HnBehoidtr........ 

..Nonfamlly housiholdir. 



Other ttliClvcs.M.* 

Ibirelitlvti 

i(Ti«te of ImtlCif lOT^ 
Other, in gidj) quirCert.... 



Krsohs per housiivld. 
Nrscns per fiilly.... 



...Penwi.undirJS jfiri... 

HquMholder or spouse 

Oiichlld.M.,..^.,..^...., 
In nrrleikt^je fnlly.i 

no tusbml pnesent...<... 
Other rtUtivei... 
KmUtlvei...... 

lii {rbiip qiiirtirii 

WUTALSKIUS 

fUte, t) yiiri Mi 

over 

Single. 

Hw_MrTled, ucept 

Mpirsted 

Sepinted 

Mdbued^..... ...... 

Divorcil...*.. 



*J1* .111 Hi 



FcMlej 15 yiirs iril 

_. . oveTMM^iiMii.i;;; 

Single . « J f t • . M f I ji < 

Novjsrrled, eicept 



Dimmed. 



Arlzom 



new 

Hixlco 



. - Jbrth 
Cinilni 



mi 



T«ii 





159,292 


152,4^ 


105,976 
104,391 


64,3)6 


58,186 


44i!i48 


192,913 


m,m 


149,152 


6),i9b 


56,599 


43,471 


oji in 


7RA 




24,447 


l/,962 


16,^02 


9,554 




ll|U4 




3,645 


2,$i] 


4,259 


1,53? 


11 -U< 

Htm 


Ifl-QOI 


19,8/2 ' 


14,726 


U,237 


-J,69) 


-4,620 




81,W5 


91,613 


63,335 


32,595 


27,677 


27,403 


12,]» 




4,214 


1,190 


t,]7S 


3,627 


1,894 








1 f V 

457 


620 


17) 


956 




i,779 




1,121 


72i 


714 


521 


1 07 


ITS 




4.19 


3.52 


3.20 


4.2? 


m 


].5i 


4.91 


4.67 


3.N 


3.72 


4.71 


W,MlJ 


n,0bj 


69,6]] 


47,339 


25,067 


23,()(il 


21,940 


_ IN 


]II 


128 


1)6 


95 


IGO 


44 




44.389 


54,752 


38,005 


21,414 


19,3)5 


16,394 


Ml 


41,392 


29,096 


16,(91 


12,m 


9,892 


14.653 




ii,217 


7,532 


4,147 


5,)29 


5,610 






12,581 


t,]22 


3,094 


2,578 


4,335 


1,1% 


m 


1,156 


4)7 


348 


n5 


68? 


m 


1,293 


1,016 


441 


ii( 


163 


480 


mi 


55,305 


45,525 


31,565 


21,552 


19,437 


12,813 


23,36) 


i;,36l 


19,180 


12,622 


7,247 


7,490; 


6,023 


%M 




22,127 


16,380 


12,1X 


8,911 


4,859 


2,552 


933 


1,004 


559 


861 


628 


315 


i,3n 


1,536 


1,280 


858 


487 


445 


515 


6,696 


4,1«7 


1,934 


1,146 


$27 


1,963 


1.101 




60,5]^ 


49,806 


35,464 


22,415 


19,917 


13,713 


19.599 


13,599 


17,597 


12,305 


5,788 


5,672 


4,991 


35,269 


31,151 


23,011 


16i759 


11,911 


9,212 


5,248 


3,283 


i,5K 


1,627 


1,037 


i,24i ' 


1,01) 


4^ 


5,59? 


7,452 


4,497 


3,2)4 


2,230 


1,4b) 


1,397 


m 


6,OS4 


3,074 


^.929, 


1,225 


2,6)7 


i,6n 



Nn 

M 



Ji,M 


39,3/5 


)8i967 


38,855 


)?,124 


)8,t0) 
12,65? 


11,3)7 


1],)07 


M^o 


3,307 


},?14 


5,999 


7.928 


5,410 


19,548 


14,576 


1?,78) 


1,971 


1,51) 


2,25) 


558 


-480 


m 


301 


1,5?1 


43? 


3.27 


2.95 


).01 


3.74 


),46 


3.61 


i5,994 


ii,7)) 


li,))4 


51 


92 


30 


14,202 


10,108 


11,645 


9,934 


8,121 


1M 


3,761 


1,594 


),978 


1,240 


1,101 


1,1)2 


391 


220 


42? 


iib 


212 


ioo 


13,211 


15,440 


13,361 


4,85a 


4,))5 


5,188 


6,477 


9,052 


5;fcl 


i?6 


428 


745 


272 


)19 


524 


1,228 


1,)D6 


1,003 


\m 


14,503 


14,80) 


),95t 


),t20 


4,799 


6,288 


8i)42 


5,876 


582 


479 


i,i)b 


i,M8 


1,07) 


1,592 


1,7)1 


1,489 


1.40) 



5^ 



3 
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A Deca de— c>f Migration 



Income is 3 maijdr deterrtlih |hg factor affecting migration. The 
median income for an Indian family in I97O was $5>832, compared to 
$9,590 for a national median. Sunbelt states saw increases in 
Indian populations in the 1970s ranging up to 367 percent in 
Arkansas, 225 percent In Georgia and 123 percent in Texas. 

In 1960, 30 percent of the Indian pbpu 1 at i on 1 i ved In urban 

areasj in 1970 approximately ^5 percent. In 1980^ Bureau of 
Indian Affairs released a report anhduncihg that 52 percent of 
Indians ^'es i de on o r nea r a Reservation - thru indicating the re- 
maining ^8 percent to be residing in urban areas. 

_ Agnes Williams. (Seneca) in Con^CAmcz on ihz Edaaaiionat and 
OaaupationRZ WeedA 0^ Ame/t^caia Iiaclca^ Women^ published in 1980 by 
National Institute of Education^ m the fol jowing excerpts, speaks 
to the phycholog ica I effects and necessary social adjustments 
imposed on American Indian women. as they enter the , urban 
commun i ty ; 



"Abandoning tribal relationships and negative experiences 
during the vulnerable lifetimes have important effects on the 
a^u] turati on and decul turat ion processes for up rooted j nd i an 
women. .. .actively trying to preserve their Indian ways as well 
as to survive in the urban en v 1 ronmen t . . . . 1 t is extremely dif- 
ficult for her to retain her uniqueness.'' 



:] Aggin^ Testing Indian Values 



Evelyn Lance B Ian chard (Lag una Pueblo) ^ whose cbri tr i but ions to 

]mp jerr^ntat ion of I nd ian Ch i Id Welfare Act have been nationally sig- 

nifJcar)t^ wrote in the above mentioned N I E-pub 1 i cat ion as follows: 

"There have Been pressures on Indian communities in the past 
several hundred years. Since the coming of the Europeans and 
their conquests, whole tribes of Indian people have been des- 
troyed. Only a hundred Indian tribes remain today, and not 
all survived in suf f i c i en t numbers to mamta[n the balance of 
.Inter- relation ships that previously sustained them. Yet, there 
is a tenacity to the tribal structure that holds Indians ^ 
strongly to their tribal identification. t 
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*'lri these societies^ Iridiari women's roles are defined cleah.ly. 
Responsibility for the mairiteriance of 1 i f e is sustained by women 
whose duties §o far beyond bearing children. Without women ^ the 
life of the tribal cbmmuriity cannot go on," 



^'Strengths bl the American Indian Family 

Bij Vk. Rovjoid G. Leiets (CheAofeec) 
Ph:olz66on,,_ Schoot SocaxiI Wokk 
AhX-zona State UY]MjthJiiX.Lj, Tmpz 

(EDITOR'S NOTE: Ron Lewis, Ph.D., grew up in the Cookson Hills of 
northeastern Oklahoma awohg the Keetoowah traditionalist Cherokees . 
His perspective of the spirituality among American Indians reflects 
that of his people. There is hot ^ nor has there ever been - one 
mdhot^ei^stic, homogeneous Native American religidh . Relationships 
with a Creator differ as languages differ from tribe to tribe. The 
Following is excerpted in part from a paper the author presented 
to National Center oh Child Abuse and Neglect and which was sub- 
seqjuently published in "Human VdvoZofM^nt NeM)6/^ 1983.) 

Since the beginning of my career in social work sortie 20 years 
ago, I have beej^^^riandated w[th material painting a very bleak, 
disturbing vieS ofrte American Indian. j am not going to dwell 
on this p i ctures^biiti^i 1 1 focus instead on my own experiences and 
observations as an j n^flan growing up and on the "patterns of strength 
I ga i ned . / V 



If one is going to 1 o5 k at the Indian family, one must look at 
the Indian community as a totality. 

American [nd ran family networks assume a structure which is 
radically different from other extended family units in western 
sbci e ty . The accepted s t ructu ral boundary of the .European model , 
for iBxample, i$ the household. Thus $n extended fami ly is defined 
as two or more generations within a single household. American 
I ndian fami ly networks > however^ are structural ly open and assume 
a V i 1 1 agiB- type characte r i s t i c. The i r exteris ibri is inc 1 us i ve 
several households representing significant relatives along both 
vertical and hbrizbhtal lines. 



Within the I nd i an cbmmuri i ty ^ be it urban, rural or on the reser- 
vatibn, Iridiari f am i 1 i es db t ry 'tb help each other - in spite of the 
appieararicie of sbc i a 1 d i sb rde r arid mate r i a 1 dep r i va t i bri • 
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Sach bailt-in helping systems need to be iexplbred arid identified 
in order to establish a point of departurie before professional pro- 
gram helpers begin tam'pering with the family. 



Another strength of the |ndian family is our religion. By reli- 
gion I mean a certajn sp i r [ tua 1 qua 1 i ty which cannot be defined in 
'terms of a particular doctrine or sect or denomi nat ion , but a spirit 
of seeking peace with nature and w]th your fellow bei^s and creator. 
There is a spirit of cooperation, not competition; a spirit of being 
in tune and rhythm with the earth. 

The Indian's survival has not been considered ''a good bet.'' Yet 
we have su rv i ved , -^ot because of the graces of the majority culture, 
but because, I believe, we have developed a philosophy in which be- 
cause of extreme external threats, we tarn inwards and then upwards 
toward a creator. This spirituality has sustained as through many 
hardsh i ps . 



In the midst _bf abject poverty and sorrow comes "the courage to 
be," to face life as it is and yet maintain a spiritual optimism. 

As a small child in the Cooksdn Hills of Oklahoma, I was told 
many stories by the elders. Some were scary, but each had a moral. 
They pointed but that life has spirits - both good and evil - but 
the good always won out. _ j was also taught an awareness of some- 
thing spiritual^ a belief in a higher order or power, and in the 
goodness of humankind. All of this was learned while we were 
iBxperiencing a great deal of material deprivation and prejudice. 

The third strength of Indian families i^ in deep personal rela- 
tionships. Within my own extended family I have observed how the 
^^T'??? ^^['^''^'^ have grown up, and I have often wondered why 
parents and grandparents never spanked us. I think it comies from 
respect. ^ 

Respect lies at the very center of a person's relationship with 
all others, starting with the child's relationship with all others, 
starting with the child's relationship with the parents. It lies 
at the center of a person's relationship to nature and to the 
creator; respect for the elders, respect for the child, respect for 
all living creatures and I i f e . Respect is rea 1 1 y the f ounda t i on of 
discipline and authority - it Is basic to every kind of learning as 
well as to the enjoyment of Ijfe. 
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i^lSm' ^^^^^^^^-^---^-^^'^^^^"^ principle on which all re 1 at ibrish f ps are 
'^■|Mt, Independent Judgement begins to develop, but first the roots 
W^e planjed by a ^form of role modeling of^ hopefully, Ibvirig author- 
^1 ty f i gares. 



Perhaps al 1 of these vaj^aes get twisted when surrbunded by the 
majority culture.... Wh^at most average ftmeri can families dbn * t 
understand Is the duality of the system they have produced. They 
are continually caught between an austere puritanical ideology, 
and a competitive consumer society. The, Amer i can Indian family 
finds, living with such contradictions an act of dishonesty. In a 
simplistic way, actions must be Judged either right or ^rong. 

We must do all that lies within our power to help Indian families 
by providing them wLthmateri^l oppor tun ! ty f or using their talents 
in order to 1 iye a full and happy life and to gradually change and 
improve their lot. jtis my belief that positive development does 
riot start with material possessions. It starts with giving Indian 
f ami 1 i^ a chance at a good education, organization and discipline 
within their owri cultural choices and settings. 



As Indian f ami 1 ies we find ourselves in a d I lemma • We have to 
accbmmbdate to aribther cul ture if, we ate to survive. Yet I feel 
that we have a range bf val ues > strengths and insights that tran- 
scends anything the West has to offer. So as Indjans we have to 
induce - thrbUgh bur bwn educatlbri arid character - the strength 
^ill enable us tb reshape our owri future. 




□ Taking StOQk of Fo &ts 



diah V/omen Heads of HousehQlils_: 



euble National Average 

Over the riext three years, the.Cesus Bureau will be digesting and 
updatirig the results of the 1980 count as dat-e gatherers assemble 
megaloads of intriguing information about the way all Americans 
live arid how we are changing. 

■ ^ 

ra ph patterris for the national population as a whole show: 
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• Families headed by a_siri§le pareri t.' iwi thbut a spouse present) 
have soared from 21.7 mi 1 i ion in; 1970 to 35 million today, 
largely because of the r i s j ng . d i v^^-^e^ rate gnd the Increasing 
ihcidehce of bli t-bf-wedl ock births. ; 

• Annual median incomefor a ^'tradi t ioha P' Tarfil jy headed by a 
married couple In 1 §8(5 was $23, j , vih i le for a female head 
pf household with no spouse present - 11.3 percent of all 
^useholds - it is $9,3!26. ^ 

• than one-hajf of all American women work outside the 
home. " • 

• The wage gaps between women and men still persist - arid in 
some cases have actual ly widened. 

.^""^ ' '^^''y ciata and analysis show hfew the chang i rig na t i oha.l 
prqfije impacts American In dian ^p^lat^ons: 



• Nearly one- fdu r'th of a 1 1 Ameii^ri I rid i ari _ hbuseho 1 ds are.headed 
by women with no husband presi^rfft. This is more thari twice the 
national average. 

• The riatibrial average /is ri.3 pferc^t; the American Indian 
average projects at 24 perceritX 

_____ _ _ _ ■ ^ 

• AfTiericari Iridiari'wbmeri (Aleut and Eskimo populations not 

. included) headed hbusehblds at the following rates in I986: 



1) 


California ' 


23.12% 




11} 


Montana 


26. 


,62% 


2) 


Oklahoma 


18.90% 




12) 


Minnesota 


37. 


,87% 


3) 


Ari 2:ona 


25.66% 




13) 


Wisconsin 


29, 


,74% 


4) 


New Mexico 


24.28% 




14) 


Oregon 


23, 


49% 


5) 


N, Carolina 


20.94% 




15) 


Alaska 


25. 


04% 


6) 


Washington 


25 . 7€% 




16) 


N. Dakota 


31. 


65% 


7) 


S. Dakota 


37.79% 




17) 


Utah 


22. 


23% 


8) 


Michigan 


24.94% 






Florida 


it - - 
17. 


39% 


9) 


Texas ' 


13.25% 




19) 


Colorado 


19. 


76% 


±0) 


New York 


31.27% 




20) 


Illinois 


23. 


60% 



Whei-e Are Dux -Iftdian Children? 



JA J_97j>A^J^9^^^_s passed Indian Child Welfare Act - but riever 
appropriated sufficient funding -^b broadly implemerit the legisiatibri, 



1980 Census "Sufeau Profile df Arflerlcdn Indldh-Aldskd Ndtlve PopUratlbn 
Women . 



UNITED STATF.S 
rai 1 f brriiii 

: Ari zbhd 
Now Mexico 
North Carolina 
Alaska 
Wash ing ton 
South Dtikota 
Toxas 
Mich iqah 



New York 

Montana 

M i hhcjib ta 

Wtsconsfn 

Oreqon/ 

North j5takota 

Florida 

Utah, 

Colorado 

1 11 i nois 



Kansas . 
Nevada 
H i ssbur i 
Ohio 

nou IS taha 
Idaho 
'Pennsylvania 



.._AI-AN 
Populat ion 
1,418, 195 
20l,3ilO ■ 
i7 1,224 
" 15 2,857 
106,750 
(S5,960 
6 4,357 
63 , ROB 
45 , 572 
40 ,074* 
■ 40,038* 

38,732* 

">^,700 
. ,36 , 730 

* 29 , 497* 
30, 4 69 
19,9^3 

-2 5, 0 0(5: 
2jp; 10 3- 
21,015 
19 ,612 

17,9 60 ' 
14 ,344 

14, 971 
12,240* 

•12,932 

' 10,,523 
-9, 459 * 



Mejclian 
Female . Age 
Population I nciians 



26.2 

2 5 /l 

2d. 4 

20.8. 

23.8 

22.6 

23.0 

19. t 

26.9 

22.7 



86 , 919 
78,896 
55,6ii 
3 3,404 
31,827 
32,311 
23, 2B0 



19 , IflR 
18,9>5i 

15, 20 9 
10,245 
12, 2 3,5 
10,320 

10 , 340 

v 

9,846 

9 , 00 5 
' 7.157 
7 , 309 

6,025 
' 5,289 



27. 
21, 
20, 
. 21. 
23. 
19. 
27. 
18: 
2-3'. 



2^.9 

23.8 

23.7. 
27.8 
.27.6 
2 3.7 
21. 2 
27.8 



_ In 

Labor 

Force 



/i5,^54 

14 , ^9 4 
1 1 , 8 8 1 

8, 810 
10,603 . 

5,814 



5, 566 
5,645 

' 5, 004 
2^746 
5^026 
"2, 540 
3,813 
3,905 

3,091 
2,788 
2,864 

1,765 
1,624 



Headifvg 
Houaehotds 



Arkansas 


, 12,7 57 


6,625 


28 


. 7 _ 

- V 


2,340 


V irg inia 


10,06 9 


4 , 787 


28 


. 1 


2, 2J0 


Nebraska 


9, 146 


4 , 548 


21 


. 0 


1,341 


Alabama 


f 

9,304 


4,693 


25 


. 7 


1,687 


New". Jersey 


8,39 4* 




29 


.1 




Maryland 


9,075 


( 4,471 


26 


. 8 


1,781 


Indiana 


9,691 


4,9 50 


26 


. 5 


1, 776 


Massachusetts 


9, 198 


4 , 70 4 


26 


. 7 


1,855 


Georgia 


^ Id, 079 


4,719 


26 


. 7 


l,79d , 


Wyofti trig 


8, 266 


4,175 


21 


.4 


1, 100 


Miss'iss ippi 


6,914 


3,561 


23 


I 


1,143 


South Carolina 


6 , 744 


3 2 5 1 


24 


.1 


1,141 


Iowa 




3,282 


2t 


4 


1,117 X 


Tennessee 


7,035 


3,570 


29 


0 


1,375 


Cbrinecticu t 


4 ,882 


2,441 


27 


9 


1,085 


Ma ihe 


4,365 ' 


2, 174 


i21. 


6 


759 


Kentucky 


3, 510* 




27 . 


5 




Rtiode Island 


3, 2d 4 


1,837 


26 - 


4 


607 


Hawaii 


2,9 76 


1,272 


24 . 


5 


484 


West Virginia 


2,357 


1,14 6 


29. 


8 


345 


New Hampshire 


1,385 ' 




26. 


7 


244 


De laware 


l,i30* 




28. 


3 




D. C. 


1,014 


478 


32 : 


0 


246 


Vermont 


1,06 8 


565 


24, 


6 


211 



10, 7 89 
7, 312 

1, 331 
, '5, 051 

3, 2d7 
2,553 
3,323 
3,030 
1,345 
2,201 

2, 816 
2 ,008 
2,. 59 0 
'1,7 74 
1,396 

"^1,191 
841 
722 
786 
- S85 

6 39 
719 
484 
658 
36 8 
54d 
5 78 
350 
381 
620 

314 
530 
423 
377 
564 

3 do 

267 
299 
211 
318 

217 
311 
240 
179 
283 

ld2 

8 4 
65 
62 
93 
61 



Children 

. • . . In A - IwifbT' " -- - 

onacf 18 Rarftcd Female -With 
-Popu- - Couple - HOusc- _ Qthcr 
latton pousehoia holder Relatives 



6 T^v 4 2 5" 
i i 4 3 
69»-7lb 
47,382 
25,09$ 
26 ,942- 
23 , 9 52 
21,948 
11,964 
16, 096 

13,478 
16 , 531 
15; 698 

id;^d8 

9, 66d 
5,486 
"9,470 
547 
5,445 



, 317 
, 968 
f 731 
,79 2 
, 594 
,6d3 
2,9 39 
2,994 
2, 550 
4,118 

2,634 
2, 508 
2,6 76 
2, 504 
2, 502 
2,206 
2,978 
2,540 
2,011 
2,279 

1, 350 
1,390 
1, 719 
1,015 
1,0 59 
814 
434 
422 
346 
212 
337 



40, 255 
44,449 
41, 433 
29, 131 
16,702 
17,92i 
13, 416 
9, 89 6 
8, 264 
10, 005 . 

7, 126^ 
9,310 
7/442 
7, 148 
6 , 168 
5,257 
3 , 4 39 , 
5,279 * 
4', 093 
3, 272 

3,536 
2,540 
2, 487 

2, 3 86 

3, 457 
2,711 
ti,695 
^2 , 158 
1,712 
1,952 

1,967 
1,501 
1,6 30 
1,662 
1, 207 
1,446 
1, 774 
1, 347 
1. 333 
1,240 

899 
804 
942 
631 
444 
507 
269 
264 
210 
71 
208 



14»833 
10,175 
11,228 
7,534 
4,153 
3,59 5 
5,5 28 
^ 5,611 
1,624 
3,776 

4,007 
3,288 
4,815 
'^3,156 , 
2, 182 
2 , 3 3.5 
964 
* 1,195 
1, 244 
I, 282 

9 6 5' 
922 
677 

ijs 

560 
815 
7d5 
43d 
»412 
1,098 

356 
596 
595 
495 
871 
365 
34 9 
396 
276 
591 

211 
389 
449 
196 
46 5 
174 

77 

88 

65 

80 

89 



6,509 
7 , 76 3 
12,594 
3,225 
3,100 

3,137 y 

2,638 
4,337 
[ 1,134 
1,246 

I, 141 
2,623 
l,-7 40 
1, 266 
1,082 
1,213 
569 

l,d3l 

627 
. 472 . 

462 

800 
2 80 
267 
343 
60 3 
283 
245 
201 
665 
19 5 
246 
261 
172 
195 
193 
618 
528 
232 
283. 

137 
100 
167 

73 
103 

50 
^ 52 

27 

34 

25 

14 ' 
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figyfe_extractedfromJuly 1?81 
"Race of the Population by State"] 




SOURCE: U.S^_Departnient of .Commerce^ ..Bureau of 
CensuSi__Extracted_from_Table 2 2. ^ "General 
Characteristics fpr_Selected_Kacial_Grpupsi_ 19 8 0" 
and Table P-5 - "General, Social, and Economic 
Characteristics: 1980." . * 




-^jjos-tL Jlui n e r a b 1 e to PaverXy- 



The Congress Passed the Act in response to Indian concerns about the 
jncreas ing nambers: of j ndian ch i j dren "^be Tng adopted or pl aced i n 
non-Indian homes. The taw restricts social agencies from placihg 
children |n non-lnd|an homes without tribal or parental cdhseht, 
ackhowjedges^the jurisdiction of trijbal courts over child custody and 
related cases occarrjng on Reservations, and provides for transfer of 
jurisdiction from states to tribal courts under certain cdhditibhs. 

Ser ious impact of the 1978 leg is 1 at idh could scarely be fel t by 
time the ^980 eensus^cpunt came. P re 1 im i nary study of the I98O 
Census reports prowCSWs no? real handle oh, for instance , wi th whom 
lived 1^,820 Indian yduth Ijsted as liyirig with hon- re 1 a^t i ves . No 
insight can be g^^aned on what sort of groulS' quarters lived,7,A80 
•AI/AN youth under age 18, - ^ . ^ 



From the data, one finds the fol low! 



ng: 



39 percent_bf the American Indian, Eskimo anfi A 1 eut popa 1 at ion * 
(55?, 703) age 18 or under 

58 percent of the AI/AN youth resided in a married couple 
household 

20 'pe^ce^t of them resided in I98O in a female hea;^d^tiouseho 1 d 
12 percent res id^d wi th ^ther relatives « - 

3 percent resided with ndn- relative 
-2 percent resided in group quarters 
.?36 percent were themse 1 ves hdiisehbl ders ^ 



Age 18 and Under American Ihdlan, Aleut 



and Eskimo Population: 


1980 














N . mx . 


msH. 




UTAH 


1980 Count 


69,710 


66,143 


47 ,382 


26 ,942 ^ 


5 


;486 


Married Couple Household 


"59.43% 


6 7.20% 


61.48% . 


^, ' • ' - *" 




^74% 


Female Headed 'Household 


16.10% 


15:. 36% 


,i.^^90% 


23.^7% 


12 


.61% 


Other Relatives 


13.06% 


11.73% 


'i2:35% 


11.01% 


■Id 


. 88% 


Non^Relatives 


1.70% 


1.20% 


1:74% 


3.98% 


-12 


.32% 


Group Quarters 


1,50% 


2.00% 


1.76% 


0.70% 


6 


.00% 


Seives> Householders 


6.18% 


6.47% 


6.53% 


6.42% 


0 


.40% 


Unaccounted f'orr Approx. 


3.03% 


2.02% 


6.24% 


4.81% 


2 


. 05% 



(Extractions from "General Characteristics for Selected Racial 
Groups: i9fia"^^,- (Table 2^) - Bureau of The Census) 
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]SU tndiari Women; Most Vuingrable to Poverty 




"To 
of ertl 
women 
cal wo 

adfri In ] 



\Ayai lable informatibn suggests that one 
f the greatest handicaps faced by Indian 
omen is that they ^e tracked by feder- 
al ly supported programs and act i v| t i es 
i n to t rad I t ional 1 Y female low paying 
clerical arid service occupations, 

round but this brief section on native women In the field 
meht^ ybU should know that only 11 percent of Indian 
employed bUtside the home are in professional and techni- 
rk. Arid brily 2 percent are emp Ibyeds as managers and 
stratbrs/' ' 



More "Womeru 



More Indian JSoman 



In 198a Work Force 



The 1980 Census was the first tb report .that mdre thari brie 
half of a^Z U.S. women work outside the home. 

35% of AmzhA^cxin indbin women, over age 16, were in the 
1970 labor force. 



^9-21% of AmtA^cxin indixin women, over age 16, who 
?esjded in_^G states and the Distri'ct of Columbia 
were In 1986 labor force. 



Census Bureau had not by May 1983 released data for ten 
states : Ca I i f orn i a , De 1 aware ^ Ken tucky , M i ch i gan , New 
Jersey, New York, Ohio, Pennsylvania, Texas and Wisconsin. 

Analysis. of AmeAxcah Indian, E^kMno and Aleut women ,^ over 
age 16, in the labor force in a sampling of states reveals: 



AX^ska 


43.03% 


Kansas 


48.40% 


Nevada 


55.29% 


Ati zona 


40.32% : 


Maryland 


54.78% 


N .Mexico 


42 . 00% 


Colorado 


54.00% 


Missouri 


51.50% 
• 


Oklahoma 


44.82% 




55. 15%;^ 


Mpn tana 


56.87% 


Oregon ^ 


48.51% 


Florida 


52.87% 


N .Csrolin^ 


5-3.15% 


S.V^ikgia 


43.51% 


Idaho 


49.78% 


N. Dakota 


44.85% 


Utah 


42.00% 


Xlllnols 


54.15% 


Nebraska 


47.35% 


Washington 48.53% 



(Source: Analysis of I.98O Census Report - Table P-5) 
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Indian- Wome n : Most Vulnerab le^to Pdvefty 1 55 



□ F orbodlhg Fdrecdst s^ 



''All othBT things being equal, if the proportion of the poor 
in female- householder families were to continue to increase at 
the same rate as it did^fj^m 1967 to 1978, the poverty population 
would be composed solely of women and their' children before the 
year 2000/" (Uat^ioYwX Adv^oky CoanciZ on Economic Qppokianiiy] 



# An estimated 85 percent of alP^American women can expect to 
havef to support themselves (l^^not themselves AND their child- 
ren) at some time in their lives, 

• Logically^ the burden of support i pg bursel ves - arid likely 
bur children -will fall harder on AmthXcan IndUdh women. 



In 1979, Women's Bureau of U.S. Department of tabor issued a 
publ I cation entitled Uati^vQ^ AmeAA^cdn Women and EquaZ Oppohttzniiy: 
How; to Ge.t Ahead in tht TtdoAaZ Govt/imnitYtt. Shirley Hill Witt 
(Akwesasne Mohawk) in the publication said: 



"Indian womeri in today's world ofwork is a difficult subject 
to talk about because there is rio uniform^ corisi stents arid accur- 
'"ate data base wh i ch_meas ures emplpymerit, arid urideremploymerit amorig 
^American Indians. The Bureau of Iridian Affairs (BIA) estlmatesl 
speak to- the reservatibri situatibn foP* the rnbst part. Off- 
reserv^tibri statistics are entirely uribe 1 i evab 1 e . 

"What c 1 ear i s the fact that Native Americans find them- 
selvesJ^t the bottom of any list ranking levels of emplbymerit arid 
Education. And when such a list is segregated into male arid fe- 
male classifications, Indian women are consistently the lowest 
paid^ lowest ranked, most unemp-loyed segment of the national work 
force. * * ' 

. "To the extent that Indian employment is Federal employment, 
|ederal employment essentially means employment in the Department 
of Interior (mainly the B I A) or in the Department of Health, 
^^]du cat ion, and Welfare [now ^Department of Realth and Human 
SSrvi'ce], (Public Health Service and Indian Health Service), In 
these agencies, native women make up a^ veritable army of clerks^ 
secretaries, and janitors. The Nat iona 1 , Adv i so ry Goancil on 
Womeri^s Educational Programs recently observed : 
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ChiractCTLittci 



CHlfottili 



m 

Totil^priow 

5 to 9 win... 

10 to )«i|1..I..MM|.,,M 

15 £o 19 ytars;;;; ........... 

20 to 24 years. 

2} to d 

30 to 34 

35 to )? jew 

4b to 44 jeir«..n..i... 

4} to 49 yean.... ...•<»..... 

SO to ytix^t 

55 to 59 year*; I .• ^. . t * . I •! I I 

I «« 1 1 «* 1 1 1 1 * 
6510 Wyearti;,....;:;.;!.; 

1 11 1 1 1 1 1 * « 1 1 1 1 
75 years and o^r m 

16 jean andoMeri.., 

Median » 



.•».»MI|||I(|(»I 
II**. t*. IIIM 

5 -to 9 yearsi #.....*... . .* . 1 1 

10tol!i)e«tiui.;.:^:;;;;;; 

15 to 19 yearfi.M I »» I * I I I I M 

20 to 24 }eari.. 

23 to 29 ]iesta 

30 to 34 ]featfii »»*»•. I 

35 to 39 j«iirf..i 

40 to 44 years. • I)t>ll Ml 

45 to 49 yeata;;;);;,;;.;...; 
50to34yearf..M;i;;;i;;;i; 

5ito39 yeari*;Mi;;;;;i;ii 
^<0 to 54 yearii*;<.i:. **;.*. 

i5 to (9 yean 

?b to ?4 yeaca.M.i 

75 years uid attn* i 



^rirona 



Mexico 



1$ years and over I »*i I 

Mm... I***llll..*«. «««•!. 



198,155 


169,292 


152,498 


i6,8l6 


17,250 


19,59411 
18,526 


16,814 


17,634 


19,671 


18,524 


19,017 


22,698 


20,055 


19,906 


21,691 


15,005 


15,237 


I9,4Q8 


12,427 


11,922 


1?,437 


11,195 


9.803 


13,895 


9,056 


7,576 


10,955 


7,667 


6,6% 


8,933 


6,970 


5,6JO 


8,53b 


6,738 


4,702 


7,220 


• 6,759 


3,880 






2,913 


J,0<u 




i Mil 

2,526 


5 4TA 
I tW 




1»941 






2,753 


l'iO,302 ' 


Ul»631 


91^123 




23<6 


19.8 


n,m 


86,521 
8,376 


78,251 


8,249 


9,734 


8,312 


8,665 


9,243 


-9,fi94 , 


-8,901 


9,468 


10,975 


^47 


9,977 


10,524 




7,981 


9,862 




1 6,239 
4,981 • 


9,003 


&M 


7,i69 


4,600 


4,053 


5,692 


4,015 


3,518 


4,550 


3,669 


3,099 


4,402 


3,529 


2,5iC 


3,m 


3,619 


2,118 


2,703 


2,9« 


1,552 


2,090 


' 2,998 


1,371 


1,436 


2,281 


915 


1,925 


3,367 


1,407 


/i,936 


58,570 


47,»7 


26.2 


25.1 


20.4 



Jorth 
Cirollni 



105,976 
13,853 
12,650 
12,444 
13,513 
11,099 
8,852 
7,114 
" 3,375 
4,595 
3,70S 
3,055 
2,487 
2,115 

i,9ii 

1,411 
1,798 

64,156 

2o;2 

55jDi3 
6,919 
6,410 
6i22b 



5,924 
4,616 
3,7ja 
2,900 
2,5L3 
2,056 
■ 1,675 

1,352 

i,ii7 

1,011 
750 
906 

333 



Wiihlrgton 



64,536 
6,582 
7,144 
6,843 
'7,388 
6,822 
5,746 
5,2P3 



58,186 
6,153 
6,090 
6,569 
7,007 
6,252 
5,271 
4,390 



3,844 3,(09 
3,0* ^ 2,942 
2,421 2,427 



2,211 
2,112 
1,714 
li386 
956 
1,074 

42,461 
,23.1 

32,526 
3,194 
3,5JQ 
3,365 

;3,581 
5;415 
2,865 
2,598 
1,907 
1,560 
1,258 
1,198 

11163 
932 
793 
529 
596 

21,691 
23.8 



1,981 
1,705 
. 1,246 
972 
631 
941 

37,964 
22.5 

29,204 
3,018 
3,019. 
3j230 
3,477 
3,061 
2,677 
2,245 
1,849 
1,«1 

i,m 

1,010 

' MO 
646 
504 
346 
540 

19,221 
23;0 



. _ . . 

Jputti 
Dlkoti 


niciugin 


1 Hj— 




44,948 


39,714 


, ■ i. 

39,373 


1 

J8i967 . 


6,605 


3,598 


2,982 


3,426 


5,933 


4,317 


3,170 


3,417 


5,114 


4,988 


3,28b 


3,963 


5,649 


4,927 


4,179 


4,147 


4,156 


3,982 


4,762 


3,779 


3,3/4 


3,407 


3,953 


3,471 


2,659 


' 3,173 


3,479 


3,230 


1,983 


2|510 


3,G04 
2,375 


2,662 


1,679 


1,918 


2,048 
1,839 


1,557 


1,662 


1,945 


1,272 


1,457 


i,752 


1,779 


1,179 


1,258 


1,485 


1 462 


948 


852 


■ 1,533 


1,151 


787 


664 


712 


949 


554 


429 


378 


200 


799 


552 


686 


944 


25,360 


25,757 


29,164 


27|336 


18.5 


22.4 


26.6 


2(iO 




20,069 


. 

19,099 


20,ib5 


1 ire 

3(365 


l,ffi5 


1,433 


/1.727 


2,962 


2,I7i 


1,333 


/ 1,631 


2,858 


' 2,490 


t,$]0 


/- 1,940 


2,769 


2,390 


2,03S 

1 lav 

2,183 


2,096 

4 nil 

li947 






i 7117 




1,9)/ 




1.371 


1,646 


i,706 


M77 


1,061 


1,289 


1,(12 


i,379 


870 


944 


1,140 


1,123 


842 


871 


955 


971 


687 


714 


848 


928 


616 


646 


758 


80fi 


498 


• . 431 


499 


610 


415 ■ 


346 


386 


337 


305 


235 


319 


407 


450 


328 


, 400 


338 


13,169 


13,10S. 


14,116 ■ 


«,}72 


I9:i 


Ill 


'26;9 ■ 


27.0 ^ 
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Sniroe: U;S, Departnaot' of Comwrce, Bureau of Census. 
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Ihdiah Women : Most Vulrierable to Poverty 157 



In 1970j the median annua 1 income for dZZ U.S. women ^ aged 16 
arid bver-j Who worked outside the home was $2^330^. 

Median arihual ihcbme in 1970 for Am^/u,can I ncttan women age 
16 arid over who worked outside the fcbme was $1^697. 

# |n 1980, med i an^ annual earhirigsfor aXZ U.S. women who worked 
full time^ year around was $11,197* 

For <x££ U^S . men i h 1980 who w time^ year around 

V was. $18^612 a $7 1 5 d i f f eren t i a 1 . _Women vya^^ 

still earn approximately 60 percent of male jih comes. 

5' - - ■ ' -v- '-'/^ ^ ^ " - - ^ - - ^ 

Data bri median arihual earnings for 1 980 for American Ihdidn 
were not available at May I983 press deadline. 



However, the b i gges t s i hg 1 e employer of A I /AN Worrreri is the 
government of the United States - with the bverwhelmihg major-, 
i ty working for Bureau of Indian Affairs and Indian Health 
Service. 

In 1980 HEW (now HHS), whichTadmi ni sters I HS , reported the 
fo 1 1 owi ng ave rage g rade 1 eve Is: 



Asian American women 


GS 


7. 




Nbh-Mi nor i ty women 


GS 


7. 


08 


Hispanic women 


GS 


6. 


]k 


B 1 ack women 


GS 


6. 


10 


American Indian women 2^ 


GS 


^• 


19 


Alaska Native women 


' GS 


k. 


36 



In j986^;B(;.A^reported a work force of 18,000 total employees, 
inclading temporary. The G-S averages were as follows: 



B 1 A 


MAI F : 


FEMALE 


Al 1 emp loyees 


GS 8 


GS 5 


White 


GS 1 0 


GS 8 


As i an Ame ri can 


GS 10 


GS 10 


Black 


GS 9 : 


GS 8 


Hispanic 


GS 9 : 


GS 7 


Amer i can 1 ndi an 


GS 6 


GS n 



Though "Indian P reference" has been in ex i s tence s ! nee 193^ 
and upheld i n .a series of court cases - specifically deemed 
appropriate for Bl A the fo-l lowing pattern exi sted in I98O. 



I hd I ah Wbriieh ; Most Vulherable to Poverty 



B 1 A 


Nbh- 1 hd i ah ' 
EmjD 1 byees 


1 rid i ah : 1 rid i ah 
Both Sexes Meri 


1 hd i ah 
Wdmeh 


Supervisors 








17^ 


P rofess iohal s 




m 


151 


1 8% 


Adm ! n 1 s t ra 1 1 ve in 
GS Ser 1 es 




6'6% 




23% 


Tiechrrical Pbsltldhs 




32% 


36% 


5S% 


# Clerical Positions 


. J ]]% 


83% 


3% 




f Dealing wtth the Dilemma 










Nobody - in or oat of Indian 


Country - has 


paten ted 


solUtibhs 


to 



the mal t i tade of serious prDblems wh i ch cha 1 1 eri^e tbday's Ihdian 
women Indian men I nd ! ah f ami j i es . 



Unemplov^ment , under-emp joyment , budget cuts to Indian prbgrams, 
lack of public response to pubj [c responsibilities long ago assumed, 
threat of termination in new and i ns i d i ous mas ks : .the problems are 
maoy. 

^•^ 

_But as we reflect on the seemingly insurmountab le prob lems which 
cbhftbnt us from every direction, we must also reflect on our herit- 
age as survivors. 



Our people survived racial genocide J 



We will survive the 2Gth century - and beyond* 

, The rbl<5 ih advocacy bf I rid i ah women ..and Indian men and 
Ihdi/ah families which the Ohoyo prbject has attempted since 
; to play ha^- b^eh basically that bf cbmmuri i cat ions :; to broker link- 
'.' ?9^^,_^_"^?."^ '"^'^n women w may have never met each other and to 
^ ijCPfejlJi^ into the dominant society where public policy is 

•Cvlf^^l^^^^^^^^ ''^^ ^^^^ 

,A .j^^^^e^g^n I nd i an , Eskimo and Aleut po^,latibh totals. but six- 
• ^^^^ -"^^'^^ percent of the nat ion ' s total f&pu 1 at 1 bh . ' We are 
ri^ ..^Si'^s^f^ od<3s with each otiier. We must articulate 

• national cbalitiohs we know tb have 

: !jj|^5>t ^^^^ commitment. Organizations such as YWCA, which has as 

'i''<»f^ti3^ j^^^ to trombat international racism, and which demoristrated 

W^" IB 4 
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Most Vlilrierable to Poverty 



'^^ concern about American Indians in late 1982 by leading the w^y 
in protest against the sexist/racist videotape ^ "Custer' s Revenge,' 
^^.^^O"'^? . ^ [9^? battles aibne, but we mlist learn how to impact 

P°^j]^_P9M^y ^']^_^?^'J^.°_^"Lis^ _^ss I stance from dbmiharit society 
organizations committed to social justice; 

The Ohoyo project never presumed to "take oh" all theproblems 
^"^^''l^^- ' target has been advaric i rig educa t i oria 1 and 
resuU]ng employment DppD>^n.ctiM of Airiericari Iridian women, _ The 
Ohoyo project - and th i s tra i ri i mariUa I - received furidirig from 
'^f^^J Equity Act Prbgram to develop model programs 
and materials which address double d I sc r i m i hat ibri faced by .Indian 
women, i.e., stereotyping, textbook orriissibri, sex arid race/ethriic 
bias. • . 



" It has been the objective of the Ohoyo project tb seek wi^e 
involvement of many |nd[an womeffand, a^ this manual dembristTates , 
to share thzAJL viewpoints, perspectives , knowledge, wisdom. It is 
our hope that -^^^^ stories may hejp other Indian women to deal 
with dilemmas jn personal, community and tribal situations. 

Addi t i on a I 1 y , we choose to include in this sect ion: 

1) Recbmmendat ions ori educational and occupational needs of 
American Indian women - in excerpted form - as advanced by 
a dozen s t rong and _n6 tab I e Indian women from. the previously 
referericed I98O NIE publication. ' 

2) To stress tb Americari IrHdreri wbmeri tha^ while many of bur 
problems are unique tb us as Iridiari yutc^Ve^ we also share 
common problems with a££ AmeriQan wbmerr iri bur^ quest for 
employment, educa tibn arid upward rribbility. Therefore^ iye 
include excerpf.^ from T^:t£e IX; ^h^ Hall fuIZ, Hal^ Empty 
6£a44, the 1981 report of Nationa Advisory CbUricil bri 
Women's Educational Programs. 

3) Wbmeri 's Bur U.S. Departmerit bf Labbr^_20 FdcJtS bg - 
Womzn Won^ke/Ui iJ^ exercises frbm a riew I983 prbduct 
of DOL Womm inli^ntJ^jSidLt^omJi CoA^^^ts (WIWC) . 



"Unity is the key to tringing ourpeopte together in Resj^ct^ Honor and 
Apprectaiion. Without this^ ourjcommunities will not survivf . '' 

-Sioux Elder - 1884 
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Highlights and Recommendations from 



Conference on the Educational and dccupatlonai Needs of American Indian Women 



NATIONAL INSTITUTE OF EDUCATION (NIE) 
October 1980 



INTRODUCTION ; 

Amor iL-iin_ I ndlans face some . unique a'civer s i t les : centuries o f . explb i t at ibri by Wh i te - se tt lers ; 

dt'pr i vat ion of . Uieir_iand_and..l iyel lb of chtldren frort their tribal upbririg- 

.1 P.K : ^r^cl d(\spite numerous agreements with the U,S. Government, many of their grievances still await 
rt'dressy 

.; • i.'^f^*:'.^^^^'^". Apt* ifi" have borne the.. brun.t_pf.. these. troubles_and . have becom'e. the . backbone of 

* ^..^ •^'.'"^l ^^^.^.y.' V inp loss o f land , cu 1 turn , ..and chi Idren . . . Their .tale.. 1 s . told..! n__ these. pages. by 

.^J^^^^'V ^'^^'V 'V'^'^'*-' "^^^.^^^^^^"^_^y_ °y^^'^9"^? s,uch barriers . The con f erence part ic l pan ts _were npm.lnat ed_and 
.^l^'i from State and Federal Government agencies, professional and research organ i^at lons^ and 

acadt^mic i "'^t i t-ut ions ; represent researchers^ policy makers , activists, and students from the 

fields of arithrbpdlbgy , education, nursing, law, and other social sciences. 



fiECOMMENDATIONS 

. ? 1. Rosearch.'should 6e in i t iated tb- develop a model for data collections, reijbrdkeeping, 
^*nd interpretation that would clarify tribal arid - CQmmuri 1 ty population class if icat ion . 
Tbi're must b« recognition of a tribal goverrimerif ' s irihererit right tb determine who are 
) ' its citizens or members... 

' ..^ 2., Resea.rch_on __the_ef f ec t s of ^ur ban Iza t ion of Indian women and thelf families rtiilfit Be cbriaucfed 

" f 5/ Indian rosea rch ers^ ._ _ The_ In t en t is to .determine. the sociological and psychological effects 
_ Jn'^i'i:" ^'c^mpn iind the i r . f amtl les.as^they .ent. may. 

'«• V""^Ac^t^ . . probabilities for si^cces^ .:s_a need 

'^,f ' — ^'""V^ levels of achipy»rt^nt, mot IvaTlon^ -and learn 1 ng pa tterr^ ind icat 1 y f> o f changing 

_ • -'.^ .^^.^^^'T^^yA^^v . It_^s.i'^POJ_^a^t do similarities, .as ifijfal 1 as. cu 1 tur al dlffer- 

•vVVVit-. ^ncK-s , ae they per tain U^^varlalit.jtrtbal groups , ^ commun 1 1 ies , arul Jnd i viduals . 

*i * " « w • - - - 

^ »'3. R«'search pertaining to Indian people must be conducted by American Indians. 

y "J- Hesearcti must t^yCXis bri tge eSucatlbrial status of Indian women who are heads of ho-useho Ids . . . . 

""V^'- 0. To jpeet t r t ba 1 ItieCds Nit jniist plari fbr trairiirig rieeds directed toward both appropriate sex 

education and f aitill y . p3 ariri i ijg i - - ^ 




CHAIRPERSON'S- REPORT: A QU^LJTATIVE ANALYSIS 
BACKGROUND 

Readers of this volume should be aware that the educational^ occupationalandrese 
of American Indian women ar? universally thought to be almost inseparable from those same needs 
of the Indian families and tribes of which they are an integral part... 

[TKic ChaiipciAon &yr\t h^firt^z e d papzA6 p^zizntzd by HznA.A.zita V. tlhitzmccn {Southe.An Chzyznmi , 
irct'c/n m: Schc i rhcck \ lumbez) , ClaA.a SazKZdMe.ll I Choc'tauj/ Chippewa] , Evztyn lance Btancha^d 
ildgdnd),. Bcat\ittMzdlcinz {Hdnkpdpd~S~ihd6dpd.ldko~t^ kodZmdAy Wood lO&dgs.], Tlitlz Wdtke.^ 
{ ^dnddn-H idd tia ], . Cdib tijn AftncdvC lVztdu)d\t/ ChzAokzz]', AgnzA VIZI { J&tzta/ Idgana] , t^iia K~e.6h~e.na 
( Mo Mt-m 4H c p ) , arta(. AgricA F; WZttAidmi {Sent cd] . ] 

CHAIRPERSON'S REPORT; A QUANTITATIVE ANALYSIS ^ 

Ant fa Blad_tCtj Pf^ccf^^eA {Ndvajo) 

CHANGING ROLES OF AMERICAN INDIAN WOMEN 

In accordance with a variety of fa involved In the changing roles of American Indian 

women, the participants recommended th- ; lowing; 

o New social Izatlbri studies about iudian women are needed. In the past, meet studie.s about 
Indians .were made by Eurbpeari white rrieri , Studies shbuid be conducted bri the charigirig 

roles of I rid iari iricri ; Historical studies are rieeded t b reflect the c ha rig 1 rig rbl ea of 
I ndi iin women 

^ Studies on tribalklnshlp systems should be conducted to uhderstarid better dysfurictlbrial 
bfhavinr us it relates to Indian personality a n^ cb^ft^t^er . , / : 

<> Th<»r?;_ i H need _ t() identify ^ _anal yz.e ^ _ a .J|^o_ oncPur age and support mature 

I nd i an wonrn?n to . con 1 1 nuc_ t|l^o 1 r.eclucat ion_ , . _ , _. Siud_l.e0*^_ that _ex ami ne_.hQW_ sex education and 
('(introl f) f family slzo may oenefit the Indian family need to be conducted . , . 

o ^Studies I o iderH 1 f y and exami»« Uie attain the ^ 

outward .symbols of .success ( ^ • J^- • education and Jobs) should be undertaken . . - 

o tiie incidence of v io 1 enc e 'ani _gt' Imc among Indian women must be examined. Studios focusing 
on th<? iriciderice of crimes caftfiritted against Indian women must be fopducted . . 

. . . _ . .. * - - ' 

<) Studies should be cbriductbd to examine the e-ffects^of urbanization on^Indian womeri, 
especially ds It affacts mbtlvatlori arid achjbevemeht i 
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EDUCATION AND AMERICAN INDIAN WOMEN • ,'i.itL 161 

; ... • ■ 

The conference, participants concurred tbat educational opportunities- for Indian women mus't be * 
broadened. They therefore recommerid the initiation of the following tasks: 

o Analyses of parents' rolss.and how they strengthen educational process.es ,bf Indian wbmehl 

o Analyses of roles of tribal cultures and how- they strengthen educational processes: 

o Analyses of funding levels of educational program for Indian women. 

o An?fy??3 .to i^^P.^pve and expand support services for_ma ture, Indian wompn. returning . to insti- 
tutions of higher education .^^^ .Analysis and implementation of waysin which_Indian_women 
attending institutions of higher eciucation can retain and perserve their cultural identity. 

ECONOMiCS AND AMERICAN INDIAN WOMEN . ,. ^ 

All - participants concurred with regard to the specific economic needs of the Inciian family as 
they related to women. The fbllbwihg recommendations were made: ^ 

o An analysis mus t-be made to de termirie the types of suppbr t services neecied by , and aval lable 
to, the working Indian mother . : A survey shbuld be cbnducted tb determine the job mar- 
ket_and job training opportunities available tb-Ihdiah women, both bh arid off the reserva- 
tion.. _. tudies _ are needed to examine the effect that current jobs arid job assistarice 
programs may have on Indian women. * 

o Studies should_be made tp_ideDti fy and analyze effective management strategies for tribal ' 
natural resources as a means of improving the tribal economy of Indian people. 

o Studies should be conducted to encourage more business opportunities for Indian people, 

especially Indian women. j , 

$TRENGTHE>ilNG THE FAMILY STRUCTURE 

----- ■ ^ ■ : ' 

All Iridiari wbmen participants agreed that the Indian family structure must be strength 
Emphasized was the rieed fbr jbbs, as well as the need to increase and improve education, tra 
mental and physical health, arid child welfare. The recommendations were: 

b J^^lHh Wbmeri should explore arid arialyze ways tb biecbme mbVe irivbl^ed' in the decisiorj 
mKli'ig processes of tribal arid cbfnmurii ' *velbpmerit. 

o Indian women should explore and arialyzfj ways tb create or exparid addltlbrial trAiriirig , 
oppor tun i ties for themselves . , / 

o .Indian communi ties should, iden tify_cornmuDi ty_needs__so_ planning, for. th^. bes t . training 

PPPPi^ tun i ties for Indi an /women a lao_ serves the communi tyia_bes t.Jin teres±3^_ (For exainple^ 

some I ndi^ian women max feel it is important fpr_them tp_become__involyff^ 

judicial system or in education, when involvement in other areas may be of equal importance.) 

o Indian women must explore^ ddentify, and recommend way^ to increase mental health programs 
to meet urgent psychosocial* needs ^ such as the problems of drug abuse by' Inciian wqmfen. 

b Mbdels tb trairv Indian paraprofessional and professional s taf f's^should be deveJopeci. 

b Iridiari wbmisn rieed hb explbre, identify, arid recommend ways . tb ^improve ahd increase child 
welfare services . . . Xhe effects bf fbster arid adbptive care bri Jiidiari children in ribri- 
Iridiari homes mus,t be examihed ~. ~. ~. Hays tb imprbve protective services fbr Indian children 
in such areas as child custody, law, adbptlbri, arid/br *f bs ter care must be explbred arid 
analyzed. 

o Indian women_should identify and. design mbdels . for the overall Imprbvemeht of .protec ttv#C<^ii^ - 
services. of .Indian cbivi^en, _ sach the trainin^of Indian foster parents and indtan fo«t<i? 
parent prpgrains.QD resiwa tions _. _ . _Ways__mus t_ bb found' to "workwith tribal courts arid 
tribal governments i in oftveloping codes in relation to Juvenile matters." 

o Obs tacles that inhibi t the im^ of Indian preference within Indian Health Service* 

must be investigated and documented. j 

o Curricuiums for Indian students muqt be analyzed and various ways must bo identified to'' 
strengthen tribal cultures. ^ 

b^ _ Indian -women recommend that the "Wational :^nstitute of Education . take a leadership role In 
studying ways tb create an advocacy agi^ricy tb relate to all Federal" agencies dealing with 
iridiari affairs. This agency wbuld advbcate fbr Indian tribes, grbups, arid individual* 
who have any, cbmplairits abbiit sbme aspects bf the Federal delivery systems. 

o Thp impact bf the erivirbrimen.t bri Iridiari Wbmeri-must be examtped. _One Indian woman, partlci- 
parit ^aid it Was apparent, ^.throU'^h a review lt^erature::^^fthat Indian women on the res- 
ervation were more disadvantaged than Indian women in yr^^S^flTAS^eas . 

o Effects of forced assii^i la tion processes must be studied. 
IN SUMMARY ' , . -* ' . 

a 

Ten j3ackgrount3 paper's ranging among the impact of boarding school ■•^ucati on, the effect of _ 
transition away from the reservation, and the health problems of AmeriC»*P^ Ifidians were presented 
and cJiscusseti. These papers provided the framework for identifying the majbl? Issues:. 

b the lack bf v^lid, accurate, arid well-designed research irifbrmatibri bri American IridiSrv 

cbmrnurii ties in general, arid bri American Iridiari wbmeri iri particular. ^ •> ^ 

b The impact of the uriique relatibriship between the Federal government and the ' American 
Iridiari" cbimnurii ties bri the soctaltzattoh of American I ndian women, as well as their 
educational and occupational choices. ' • ; • 



The _ need _f or _ a _more reali s tic_ aasessmen t_of _the educatibna l and pccupationa 1 needs of 
of American Indiaqs and the development of viable progralns to address those needs. 



iiST CfiPlf AVAILABLE 
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Title IX; 




G/qss 



Foil 1931 » 
NotidhQl Advisory CbOncil on Women's Educational Programs 



Citabtlihvd by ih« Woman i Cdueatlonal Equity Act. 1974. - U.S. D*p*rtm«nt of Edu««iion 



In 197^, Congress declared that "educational programs in the United States are frequentiv' 
inequitable ds such programs relate_to worieri and frequently limit the full participation of all 
Individuals in American society." Through enactment. of Women's EducJ«jl.oriaI Equity act of- 197^. 

activities to provide educdtldhdl equity for womenS The NqtlondJ Advisory 
^^""cJ^ ^^yc^^.^^rial Progro^is was also established under the original Women's Educa- 

tional EqDtty Act. From^lts Inception, the Council has focused major dttehtldh oh Title IX of 
the 1972 Educotton Amendments which Prohibits sex discrimination In Federally assisted' education 
programs and activities, 

The past nine years have seen much progress toward the goal of Title IX But many' problems 
sti 1 1 remain. ; The position of women and gifls In education today resembles the glass which is , 
half full or half emptyy depending on one's "tHJt look. - . , ^ 

During the 1970$^ sex bias and discrimination in American schools energed as a major pubijc 
policy Issue. Wcimen> returning to^the labor force ln record numbers^ began to reexamine their 
educdtlondl prepdrdtloh dhd career prospects. In fdce of d wide and persistent earnings gap 
between men and wdnen, citizens dhd educators began to study more_clbsely_ the Inequities In 
schools and colleges. Document w^__exlstence of sex bids' in Alrierlcdh society and dh^JUly 1, 

1972/ the Education Amendments of 1972^ Including Title IX. became law. 1 ^ 

- _ r c- 

What does Title IX say? "No person In the United States shajl. on basis of sex. b^ ex- 
cluded froD participation In, be denied the benefits of. or be subjected to discrimination 
under. any education program or activity receiving Federal financial assistance." 



^ VHAT IS THE ECONOMIC PICTURE? , ' 

The trends In women's fctnl ly stdtUs, edUcdtlon, employment, and earnings Illustrate the 
need for Title IX." These statistics dhd fdcts (most from U'.S. Department of Labor) relJfSt 
the lives to which women can look forward in the' 80s dhd beyond. 



Women ore working outside the home , t 

^0 Six out of ten wcmen between ages of 18:and 6^ ar-e currently employed outside the home. 
0 Women are ^2X of all- paid workers. 

0 Nine out of every ten females wlii work outside the home some time in their lives. 

d The dverdge womdn cdn expect to spend, nearly 30 years of her life in 'the work force. 

0 In 1980. over half of dll married women were working batslde the home or looking for work. 

0 Over half of all mothers with children Under 13 years of dge were working oUtside the 
in 1979i including nearly half of the mothers with preschool children. 



VfOT^ h or e breodwirm ers 

0 The majority of women work becpase of economlc_need. Nearly two-thirds of o^ll Wbnieri 
in the labor^force in 1979 were single, widowed, divorced, or separated, or had hus-_ 

\ bands whose earnings were less than $10,600; - -* 
_ _ __ _ 

d Of all women workers, about 17% maintained a family? of biack Women worker's, about 25% 
maintdlnisd a faiilly, 

0 In two-parent families where the wife Is d wage earner, she usually contributes 

25-^QX of the family income; It is frequently the^-w^fe's ear-nlngs which keep'a fomliy 
oat of poverty. In husband-wife families In 1979. 15% were Poor when the wife did 
not work, while only m were poor when she worked. - . ■ ^ 

K0 6^-w0^^en are in low-paving lobs ^ ' . ; 

b The average woman worker earns only about three-fifths of what a man does.^ven when 
both work full tlm^ year round. 

0 Sex affects earnings more than race. Of all full time, yfar round workers, white men 
earn the most, followed by minority men. white women, and minority womer;, 

0 The median Income In 1978 of full time, year round women farm workers was 

Private household workers. $3,705; sales workers. $8,285; and clerical workers. $5.^27. 

0 The majority (55%) of employed women began the 1980s In traditionally low paid 
clerical and service occupations. Women were 80% of dll^clerlcdl workers in 1979 
but only 6% of skilled craft workers; ^ond "63% of retairsalias workers but only 25% 
of nonform managers and administrators. 

Poverty o mong womon ond c rrilrdfen is increasing 
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Among all poor families, half were maintained*gg^ome?^ in 1979; about three out of four 
•poor black fdml-l leswere maintained. by women, In 19Q9 only about one third of all poor 
families and half of poor .;nlnbrlty famllljes were maliftqlned by wcmen. 

'^ll. ^^^^''Jt^l'^ps being equdl. If the prbtsbrtlbh of the poor who.are, in fSale-headed 
famllles contlnues to Increase at the sdfrie rdte'ds It did from r957_tCK 1977. they 
would comprise 100%' of the poverty ^population by dbbut the yedr 2000. 

^^'^^.f^°°'!_w^^^_°'!^.^l^'^l°^^'^:t^omem^ who have lost their sources of income because 
of divorce, separation, or death of their husbands. Many are middle aged with no Job 

skills or credits toward social security benefits in their own right. 

___ _' __ I 

Teenage women hove on unemployment rate six times that of all women; young black 

women (16 to 19 years) hove the -highest anempioyment rate of all workers, .male and femoljB. 



Wbmeh. need educdtibn to get better- Jobs 

. 0 Of the l0/8Ttillllon wcmen dt or below the poverty leve^ in 1978. three-fifths were ' 
school dropouts, 

0 At all educatj,ongl levels, women have higher unemployment rdte;%-thdh meri. but women 
with foar or more years^of college have a lower .unemployment rdt^thdh women with less 
education. The less edacatlon. the higher the unenployment; women wlthless than four 
years of jpigh school have the highest unemployment rate of all adult women in the 
labor, force. 



ln_1979. _43% of female high school graduates were enrolled in college, compared to 
38% In 1950. 



in' 1979 for the first time since World Wdr II. women college undergraduate students 
outnumbered men studeht 



But^et^orate figures fojr two and four, year colleges reyel thdt enrol Iment of wcxnen 
■ exc^n^s - tfiot of men only In Junior and community colleges, • • ^ 
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20 FACTS ON WOMEN WORKERS 
women's Bureau. U:S: Department of Labor: 1982 ^ 



1. The majority of women work because of economic need: Two-thl rds .(66_percent) of all women In the 
labor force In March 1982 were singie_(25 percent)^ widowed (5 percent), divorced (11 percent), or 
separated m percent)> or had hasbands whose earnings in 1981 were less then $15,000 (21 percent). 

2. About £17 miiiion women were in the labor force fr) 1981. This compares withj^2 mllilon In i§7ii 

3. Thie average wdmdh worker Is 3U years bid. At that age she can "expect to work about 18 more years. 

. ^. Sixty-two percent of all wdnjeh 18 to 54 years of age were workers 'In 1-981. compgred with 91 percent 
^of men. Fifty-two percent of all women 16 years and over were workers.' Labor force pdrtlclpatloh 
- »was highest among women 20 to 24 (70 percent). 

,5; Women accounted far 43 percent af all Workers In '1981. Black women made up nearly half (49 percent) of 
,4he black labor force; white wom©« represented 42 percent of all white workers; and SpanlsK-ar Igln ^ 
women were 39 percent of aU Hispanic workers. 

6. The influx of women Into the wor1<: force during the 1970's has resulted in nearly eauol labor force 
pgrticlpGtlon rotes for; women, by race/ethnic origin: 53 Percent for block women (5.4 million). 
52 .percent for white women (40. 2 -ml 1 1 Ion) . and 48 percent for Spanish-origin women (2.2 million). 

7. Women accounted for three-fifths (60 percent) of the increase in the civilian labor force In the lost 
decade -- more than 13 million women compared with nearly 9 million men. 

3. l^ore than one- four 28 jfe^^ women workers held part-time Jobs in 1981; d grebt majority 

of .them (7§ percen?Mwere ein^oyed on a voluntary part-time basis. About 66 percent of all part- time 
workers were women. - : ^ ■ 

9. In 1977, the average woman 16 years of age could expect to spend 27.7 years of her life In the work ) 
force, compared with 38.5 years for men. ^ ' y 

"10.^ The more educot-Ion a woman has the greater the iikeiihood that she will seek paid employment. Amoj>^ 
women with 4 or more years of college, about 3' out of 5 (58 Percent) vere In the labor force in 1981. 

11. Th€^ average woman worker is as well educated ds the overage man worker. In March 1981 both had-com- 
Pleted a median of 12.7*years of schooling. 



... 12. Women w^orkers with ^ or more years of college education had about the same' Income as men who had only 
1 to 5Vear}s of ^igh_schoaI -- $12,085 and $11,936. .respectively^ In 1981^ When employed full time 
year round, women high school graduates (with no college) had about the some Income on the overage as 
faiiy empfeyed men who had not completed elementary school $12,332 and $12,866. respectively. 

13. Women ore'-Stili concentrated In low paying dead end Jobs. As a results among full-time year round 
workers the average woman eOrns only about three-fifths (59 percent) of the overage man's earnings. 

V The median wage or salary income of year-round full time workers In 1981 was lowest for block women 
and .highest for white .men. ^ 

'14. Women continue to constitute large proportions, of workers Intrgditldnal occupations. They were 80 
percent, of all clerical workers in 1981. but only 6 percent of dl 1 crdft workers Jwbmeh were about 4 
percent of all apprentices as of December 1979); 62 percent of service workers but only 45 percent of 
.professional and technical workers; and 63 percent qf retail sales workers but only 28 percent of non- 
, farm managers and administrators. . ^ 

15. The unemployment rate was lowest for adulf white men '(20 and over) and highest for young bid^k women 
(16 to ^9) in 1981. ' * ; 

16. The number, of working mothers has Incregsed more than tenfold since the period Irrriediately Preceding, 
World War II (1940). while the number of working women. more than tripled. Fifty-nine Percent of dl I 
mothers with children under 18 years of q"ge'^8.7 rrfllllon mothers) were In the labor force In March 
1982; 50 percent of mothers With preschool children {1':^ million mothers) were working. 

17. About 55 percent of all children under ^age 18 (32 million) had worklng"mothers in March 1982; 46 
percent of ^11 children under age 6 (8.5 million) had mothers In the labor force. 

18. women ore matntolnlng an increasing Praport lon^ of oil families; about 1 out of 6 (15 percent) families 
was maintained by a woman In .March 1982. comppred with more than 1 out of 8 (12 percent) irKl972.- A 
significant proportion of women workers maintained families In March 1982. ' " ; 

19. women represented 63 percent of all persons bel'dw the. poverty level who were 16 y^rs of dge and over 
in 1981. / ^ ' * . \ _\ 

20. The propdrt lohjQf poor families mdlntdlned by ^bmeh * Ihcr^edsed substantial ly between. i971 (io percent) 
arid 1981 (47 pePteMt^,- . ( ' ' ' • 
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l^m^n in NontraiiitiQiiai Careers ( WIIVC) 
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Women, are 52% of the U.S. po^lation; in 1981* women 
made up - — — % of the nation's paid work force. 




ing workshop. 



a. 32? 



b. 43%--' 



c. 60% 



_% of Artie ricaH women betv/eeri the ages of 



In 1981, 

18-64 were empliDyed outside the home, either full time 
or- part-time. 



412: 



b. 54% 



62% 



tijne jobs.: 
a. 1 



of every four women in the work force, hold full 



b. 2 



c. 3 



The average. woman today can expect to spend 
in the paid work force. 



years 



2.3 



b. 17.1 



c. 24.7 - d. 31.2 



Out of every id ydung women in high school today, 

will Work for pay outride their homes at some 
point in their lives. 

, a. 9 b. 5 c. 7 

The median income of working women wi§h four years 
-of college is — — that of men who have completed 
^ight years of elementary school. 



a. greater than b. the same as 



less than 



In 1955, women earned i oh the average, 64 cents for every 
dollar earned by their ma 1 e counterparts . Today, women 

ceats for every dollar earned by men. ^ 



ea rn 



a. Jot 



b. 54(t 



c. 5H 



in 1928, women were 55% of elementary school principals; 
in 1980, they were %. 



a. 57% 



b. 30% 



c. 11% 
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553 



RbrthwMt 
Regional 
Edocationai 
Laboratory 




All occupations 



Crpfi workers 



Managers 



Nonrelail sales 
workers 



C^eratives 



Professional 



Service workers 



Retail sales 




/ 



v.- 



1% 



« - m 



m 



"1 , 




i 




as managers 
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training wen 



10. 



11; 



12. 



13. 



15, 



16. 



% of a1 1 women in the paid labor force are 
employed in the clerical, service and technical 
occupations. 



a. 40% 



b. 79.63; 



c. 70.2% 



Women are 98% of employed dental assistants i 
% of practicing dentists are women. 



f^: 1.9% b. 4.3% c. 9.5% 

_% of secretarial jobs are held by women. 

b. 95% c. 99% 



a. 89% 

% of female high" school students are enrolled, 
in" electrical and mechanical vocational education 
courses. 

a. less than 2% b. about 5% c. about 8% 
is the average yearly salary offer to a 



student with a 1981 Bachelor's degree in petroleum 
engineering. 



a. $20,525 



b. $26,628 



c. $31,094 



14. $ 



is the average yearly salary offer to a 

student with a 1981 Bachelor's degree in the 
humanities. 



a. $12,600 



b. $15,795 



c. $18,500 



About out of ten adult women are either single, 

widowed, divorced, or separated from their husbands 
and are therefore responsible for their own financial 
support. 



a. 3 



b. "5 



c. 7 



In a recent survey ebridueted by the National Institute 

of Education, % of the 11th graders iri a samjjle 

of 32,000 believed that women never work ^tter marriage. 



a. 46% 



b. 24% 



c. 11% 
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Wotneii m IVQittraditiiQilal Garefers (WEVC) 



training wo 



W0MEN ^W0RKERS; 



2. 
3. 
4. 
5- 
6. 
7. 
8. 



9. 



(c.) 24.7 
(a.)- 9 

(c.) less than 
(c.) 59«t 
(c.) 11% 

(b.) 79.6%,., 



Id. (b.) 4.3t 



11. 
12. 

13. 
14. 
15. 
16. 



(c.) 9^ 



(a.) less than 2% 

■tic 



(b. )$26,628v 
(a.). $12»600 ' 
(b.) 5 
(a.) AS% ' 
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U; S. Department of Labor (DOL), Bureau of Labor 
Statistics (BLS), 1982 

U;S. bdt, BLS, 1982 

U.S. DOL, BLS, 1980 ' : 

U.S. DOL, BLS, 1980 

U.S. DOL, BLS, 1980 ^ \ 

U.S'.^DbL, BLS, 1980 

U.S. DOL» BLS i 1980 ^, 

Facing the Future^: EdUcatiori and Equity Females 

and Hales i Cduncn of Chief State School Sfficerj (££$36) 

ahdNatidnal Assbciattoh of State Boards tpf Education 
(NASBE), 1980 ^ V. ^ 

U.S. DOL, BLS, .1980 r 

Employment. and Unemployment: A Report on 1986 , 
U.S. DOL, BLS, 1981 7 

U.S. DOL, BLS; 19^ 

Facing^ tl>e Futoffej Education and Equi ty for .feroaJ^ 
arid Hiles^ Coi^cil of Chief State ^ 



ng bqui ty 
te Sjcho^ 
te Bbarqf-. 



Office?^- (eessor 

of Education 



arid_Natibrial ySssbciatibn of Sta 
^NASBE), 1980 - . 

. Maripbwer Comments , Scientific .Manpower Cqmrnission, 1981 



Haripov/er Comment^ 

U.S. D^^TBts: 

^cupatidnal dutl ooJc. Quarterly , F^l-^'^i , 



80 



ienjCi/ic^^npower eommission, 19ai 



2.' 



4 



• - 



ERIC 




— • ' 

Nofth w e rt . 

Laboratory 



NONTRADlTlpNAL CAREERS: 
Gases, Ghoiees, Chances 
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II. 

!• 

IV: 



VII. 

yili. 

, IX. 
XI. 



^^^^^^Mngrng the Meaning of ''Nontraditionql" 



Overviewf Indion Wprnen Wl 
Opportifridtei at Home 

Resources: ' Pofential for Indian Developrnent/^mpJIbyrrrerit 
Assistance for Ihdiqp-^tijateafeih Science & Erigineeririg Fields 

A. American Indian SclenSw Engineering Society 

B. Council of Energy Resource Tribes j 

C: liiHidri Woiiieh Who Hove Mef the Chdlleoge i.^ 
Women in Indian-Specific Jobs: Df^rsfi^Cdviers with a Cbmnion Goal 
A Look into the Future ' • . , 

.. A. _ 

Computer and Infi^mdtron technology; Basics for^ihe. Futore &.Now_ 
Moth-Science Skills: Keys that Onlock»ontraditlonol Jobs 



specialist & Gener^ist: Do Irididh Women t^ed To Be Bdth? 
jdbs.^r the Puture: Don't Overldpk'^^Jrn^ That Haveri't Been Credted YeV 
" Evdkj#i rig Your Skitt^ Strate^izincj for Future Gains - >t 



h . To Get 



ikiu^ Strate^ 
the Jbb.VbJv 



^drit 



Mentoring: Everyone ^^ho Mokes it Has a Mentor/' by» Roberta Flej^f^ {Sioux 
^ IgSportdnf EmploymoKrVdriables: 'tEO, Affirmatiye Action & 



XII., 



D: What Wdmeh Edrri in Curi'erit Professrbris 



"The Mdther dhd Child Cbririectl6ri: Yourj Role In'Shapii^^areen 




XIII. Cheating dn Environment of Support fcr Indian Women's Empioyment 



XIV. ^ Conclusion' and "The. Job Outlo* 



rief" 

, Xy. Act iVi ties. Sources. Resources & SoggestfB Reading 



(tfference by Roberto Ferron {Si&ak) ' 
/' by Joann Worris (Chippewa) ^ : 



r 
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DJ T I O N A L 
tES, CHOICES 



CAREERS 



cr Overview 



Indian Women Wh@' Are Changing the t^eanim* of 
''nmumiximal" 



i 



Reviewing wflpldYftieht statistics a case histories for I rid i ai^' wb^lieo 
cari- rrie^ri balaricTrig bad^/iews with good' riews . Ofte-ri 5;Urrerit stati*5- 
ticsCvhich.demdrist rate that I rid iaK women a re vulrierable toV^pdvertv 
arid that wdmeri geriera 1 ly arjt^h the job tnarket teads 

lis to feel -that thjere is* 1 r^trle rfe^s<)M*^ to get up i ri the mdrriirig. 
But, wartf. ,,sta/'i*lAled for th# gbcSi ''1^w$ ! ^■ 

, Rev f.ew i rig a ch i evfe rtieri t s of I l^d i ^@Ptf%fle ri 
1 1 Qria J/ wi 1 dt i fe refuge managers,, 
cdmmu h i da t i.dri'' s pec la 11 s t s^ rad i d^ 
a ri t h o p o 1 qg^ s t s, ^ f l^mma k e r 5 , big H 




ire geoldg i sts , na- 
^dhemfcal e»girieerS, 
ioctdrs, Oawye^s, ^ . 
fiacistSj poll ceworaen, 
curators >^^tock brokers, hQSpl ta 1 31 recJi^s'^aend s tat i s 1 1 c i an^^it^ eav^s 
tittle tin^^for depr^ision^ / 



WQ»»ieh\HHo^arK! noted in th^ f^ 1 dwi fig chapter ra re chari|if^g 
gpr^ percept ions A^career jbg^tions. .Jf we eyer cc^srderied the job 
^ ' ri?§_^^^9*^ntanfl^geo log i st^- j5io 1 dg i st , 1^*^ erifdrcemertt df f^cla 1 , 



j (H dfcctbr to be synonymous with the male gerider^ theri the;^ are 
changing oar_definiti6fe^ of women's work. The terri^iiiQi^t rad i t 



has several mean rngs'and to ma 
For aur purposes., the-term i s muc 
j^areei:s *i» the context of th 



idrial" 



it*; s imp i^y^means bpu& 9b 1 1 ar jdfes . 
t-i. "Ndritfraditidriar* ^ 

ean ^n^-area wh^re 




J ' nci]an >>#omen a r^ present! y underrep«f^ented. Noatrpd i t ion^'l 
w usual ly. provide bett^-r pay, jpinge ben^Jjts and/or opportun i ties ^^^--p — ^ 
fc^ advancement than^-ther r trad i f iona 1 /cfftinterparts . , , ti 



But, 



-l 



thafioesn't mean t>>gt i n_drder to have ^a< ndnt rad i 1 1 bria 1 
Jfeb^you have^^o leave the h^^tela? f ?e 1 d , education field or'dther 
'^ield where Indian women a re ^ heav i 1 y concentrated it may mean 
that you simply heed tb^ocus efforts tbward attaining rnanagement 
status fnyy^ur Resent ^feV?^" some cases, women are ac^dTng - ^ 
hands-bp j/compute r^^xper H^^e/expert i ^ to thei r present skills tb ^ - 
wi^^eh. emdl oyment optionsr^ jn other cases ,^ exce l^nt_^ater i'al s 
^(jfVai lable frbm spujK^s such as foom^n's Educatipn^l E^ity Act ' ' 
Pabljshing Cqnt©^) i ch target rudimentary math^cjei^lte ski ] 1% 
^r^. helping w^h^jl career paths. BUT, that dbe_sn*t 

mean that w]^::^! l^lOBst begin again at squar;^ brie to seek /fieW trairiirig 



V 



i 




^ the origins* <1«»»"^»^*'''''-"'^ 
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Manag^ 



Engineer 
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or retraining in order to get a nontradi^onal jbb . W(5 alfljpave 
skills and experience^ that relate Vb Jbb^fept iShs.. An activUy ' 
included at the end of the chapter iY prav/ded to help assess skill; 
that we 'al ready h'ave^ rYpa-w[jl be suFpriySsd "at the humber of yaur 
marketable skills th^e activity wi j 1 fejp jf^^u identify. ^ 

I f you are: pxci ted by " the" profess io\^\|that the wcsttferi iri»this^ 
chapter have chosen, m§ny of whi^ serve Indian peopfS^ 

\6 you are beginning t& daydream about ^synilar career, pay-close' 
. ^^attentipn to the sectjon on VEvajua t i ng Your Skills: St rjateg i z i n^^\; 
"'for Future Gains." And^i f yoa arl^part icular^y e>lci ted a^out tjie 
many career 'opt » ons that can be< ava Uab le f,dV a'nie^e^ Sister, 
cousin or others ^i^ Qarp about, 'rje^SjjliBl^ ^ 
imerator i ng ^anc^ 4)n shawi hg/ career a&^rS8H^wii?v' ; • - 

^ Chat 'Wl T h ^rw& 'Womeg . "^vH^^- ^ * 'V ^ 

^ 'M aj^ways^eej SNat people rrvUst thi nk I 'm crazy^ecause^ I get paid 
for my hob-by^^ age. J 1 , Nlta FulTer' (Yankton Sioux) be^ hunting 

wjth her father and discovered that shfey^i/an ted to work in^^ome klnd^' 
of_*oatdoor professJdn. Tdday , wi th a n/is ter ' ^ d^r^g in^ldlife 
ecology, Nita manages*^ national wi Idl l fe refu^e^m^ / 

'JSne of the nice th[rvgsabbMt wi Idl i fe ^aria^*^*|^^ that ypu, 
wear a lot of different ^.ats-. You aj-e Vi^vo Uve^^Ta^tfiri i s t ra jt jjgn,,-. ^ 
^upervi s [on, personnel managem^t: and habi t^t '^^ilKge^ierit . vWe liave^ 
^ a cooperati^ye farmrpg program at some rafuges-r'anc^we fun w^Ver marf^ 
a g e me n t f o r t h e b i r d s ^ _ The o b a fs o in vql Vv^^o^ ri e r a 1 bio 1 oqy 

of whatever.l^ijdnfe populations you support dn^l^t refuge. ^Ybu 
are J nvol ved i n 1 aw enfarcement^ahd on rnpst;^e*fMgfes you're i rivcil yed . 
in heavy equ'tpment ope rat i on 'beSfese^ you ^'fteiJB to build, dikes arid 
such for the WI Idl I fe*. It^s a Ver^ diverse'and iritererPfriq field." 

, ^ Entering Oklahoma State Un i ve rslt^ with ^ background m bidlogf, 
^ di scovered that she w^ted to^tady jwi 1 i f e managemeg^t drity 

^ to^f ^nd "that ^omen rfi^tfie fiejd wer*^ Be i-ng "^npou raged to t^agh 

rither than^seek aci^i^ duty.' *y\n b^^^^ [t^s when*! was-'gfet-# 
'tjna 1^ undergraduate „degr^, a Ibt'^of state and fedfrafl^ V 
did iiot look favorably up»o]^ h i r J ng-fe)men I n outdoor ^stof a 1 ^ ^ ^ 
re|^«rce' jobs.'^' -I rj fact, ^"at that- time, a woman'^'cQu 1 d ndi be a 
ret^gfe manager 'because m'anagers must F J a : parry law-ei^ofcinfent - 
authority tp* enforce refuse regul^t i.on^ the tim§^*"w6^en'' , 

^were riot allowed to carrya gun."; Not1rt|^iat th i ngs have'c^angetl,^ 
sirice theri, she credits. h§r owri. quick f isSfcnto_^ana*gern^t ^^a^ 
only s ix^years ^i th the sta4re fish ajid wi 1 dri f e' depa r^erit to . ' 
affirmatj^^ action arid equ|l empl oyfnerf t opportunity directives in • 
state and fecieral employment. Now ^t' age .^2, she^^arets that 
adi^riistrativ%duties limit her time^in the fier^Hbift is Jooking 
fdV^rd ^ cprTt^ped prombMgj^ i^o ^^^en/i sory levels. 

As productio^^^riager gf sTpaper mill in Columlfcb, Ohio for i_ 
Crowri-Ze 1 jerbach/ Jugriita Co 1 1 i ris ^(vYak i ma) with ar'tfegree in cKem-L. 
Kcal erigifieeri rig^ masterful hy blends ski Ijs in management with the\ 
;Aechrii can expertise reqifl red of 'a nfi^l 1 manager. , • < \ 





Nbritraditibhal- Ca 



Cases ^ Choices^ Chances 1 75 



Pm As how and I was ^tUaliYi.atl academic retread. i went iiack 
to cdHege wheh my ybUrige^t Chi to the fijst grade. When I 

' went back to schobl I was 28 arid I got but wheri 1 was 32. When I 
graduated i,t^ 3 969 aric| there were few wom^ri erigirieers at the 

t i rtie . . . I r ^t the actual adult erig i rieer i rig 'px^pul at i bri ^ 

^historically about 1 percerit have beeri _ wbmeri , " thbUgh'' ribw as much 
^ 20 percent of sbrne e^^i rieer i rig .schools are made up bf wbrtteri 
students, 



irCe 



Juanita became iriterested (ri pursuirig ah erigirieerlrig degree 
'after at tend I ng^^ workshop for rfe-entry wbmeri at the University 
of Washrrigtori. One of th^ workshops wa.s chair^^i by a wbmari .y^ho 
' was^^ a-45rof essor of et ect;ii ca 1' euig i riee-rTrig at the Uri i vers i ty . 



sgid the nite thi^ng about getting ari ehgirieeririg degree, 

tfiat yotl'' Could ,get a 



to havJrig a pure ^Scifence degree was 
wl th. a 'bachelor's degre*^^." . ^ * 



She 
cbmpa red 
good job 



□ 



Oppoptdnl ties at^Home 




'How^m^^ Indi.a^p mathematiqians do we ha\rg^ How ijiany eng i neers ;* 
how many^Lus i ness managers? Hqw ^rjany, m i ne ra 1 :ecohpmis ts? * We 
search a-rdund the country and we (^gbf}|t find very n\any," Lucille / . 
Echo Hawl^.'^Pawnee) , rt^nager of exteVh^l affairsj Oooncgl of Energy* 
Resource Tribes (C^^) tbld Indian women attend f ngOhoy©-' s North- 
west conference in I982. * 

i ^ ■ :r_ [ . • . 

"Overall in, the United States each year we gr^daatfe about ■» 
000 engtneei^, ^0f those, k^ aii^indlan sUJdents Record Tn^ * to 

eerin^ J^^la^^w^v 'Bulleii.^ fiSl^^Mirbh^ 19<^Ki ^ With the increase 
^ergy industries on J nd'fei J'^ervat 1 or?s , we jus t do not have 

supply to P^t jT.cl^3n^^^ople*,^3jjjthc?^e job's. ^ Pa'rf"^^ the cdScept 
CERT ik that Indian people, ^ebis^fves, are cping to manJ'^ CDifl^.^c 




7 



nt to man/^ge. They really be;lidvfe 1 FP's^^f-tietermi on , ^corft) 
]c dfeve 1 opment , ^job creation^n reservations, jg/e've got to :not 
only create emp lovmeritB Lb ut iwe've aot^td also enable 'Sur people 
to take those jobs and ^j^cces s f u 1 in tHem.'L* - 

• I was a yfeuhg pe rsdp^ - ' 
_^ , >£"9 last •;20-^ears 

cdurisejed me .about the^poss 1 b i Vi ty of beccwnj^/ff^ S mathema " 
^g^-^rigi rieer . s^Th^t j us t wash * t .what they t^ked ydurrmwbi 



"A word about wdmeriiy Wh*? 
courisel ing' hasjSreal ly^come a 




•abbut 



n 



nurses. 



thbs 



ays- 



a cba l i iri bri bf 37 t r^ besj 
fo^P^i^ attehyiohVdri the ri^ed 
•i ri tec ffsb J b § 1 
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fiel 

sector XIE RJ ^i s ^brkirig'V/i 
'Cbuhtr^ tb^bffer spec! a 
ested iri careers iri'math 





aal^atjQris are 
'ibriaT5=\ski 1 led 
^ f r<M . the p r i vate 
uri i vers ix?es atround the 
I rid i ari s t\(^deri ^s i ri t e r-- 
arid* rej^ted fields. 




morH women are^ons Ider i nq non tradi t i onah^areers , 
t formerly held by a sizeable percent^QflL^fag. 



In an age 
dai^ers tHf v^erjs 

womeri, the push ^^^^^'j^* such careers*^! s especially 
iritlian women. Indeea^' these are the same careers 
are poorly represented. ^' ^ 



vital 
where 



for TVTier 
i nd Fail' men 



n 



' ..The need for 
tise^is ^urt+ier 
(A \i) ^pub] iqat ion 
Cover. Ob^tBcl es 
jnd Fan land which 
in preparation of 
Tes:^ V 



I nd i an 
exeqipl 

You 
to 



had been 
they book 



women with natura 1 resource t^chnrcal exper- 
fied by tfie Americans for I nd i an/^pportan i ty 
Don 't Have to be Foov 'Vo be IrtdiSn by Maggfe 
nomiq and na\iJral resource develo^ent on 



dent If led 
cited among^ 



"there i s. a 
tfigt tribes 



Jack 



of 



can trust 




yytri^al leaders interviewed, 
any proSlems two obstac- 



techrii ca 1 
■ P- 25) 



advice from experts 



internal barri-ej^s inc'Hnfe the fact 
of trained \n^\ar) personPfel to run tp] 
t;he tlchnrcian through t/le mariagemerit 
Pr^5^"is, fvocational arid prof ess ibrial ^ 
to )'%qre \^ ki^tTof^ expertise riee&ed 




"there is 



1 ack 



enterpri s^ f rdm,v 
eve 1 s . Educ^f^a 1 ^ 
must be re-examirned 

. by tribes wi 11 be 

^r^.^'^V^^"^^^^^ "I'^^t be enticed to secure thpse 



^er , 



p- ?l) 



k'i nds hf ski 1 Is^ (GpV 

^j^jO fo^ LaDdrina hI^^-Vis (Com'kriche), s^ucclnct^V 

'O^e'rvlewed theNj ta5?^dn .wi th the' fcrT Tnwi ho ^f^f^m'^nf -.h 



_ Sn ^with the' foT Ibwi rig statement. ":"Ar'^eat 

-^^any American lriql^an tri;bes owSl e*^t reme j y va 1 uable 'ria tura 1 re- 
sources' --^Kater, timber and niljieVa The trouble i_s that govern 

iTiep^ policy: ffas^ the use arid .developmerit of the§e 

I^Sf^rces. by non- I ndjpqs ar^ has s imul tarieoiis ly encouraged 
, ferabers^ to move to tt^jd for outs i de. emp l oymerit . ^ Thi 
-^ iSv-that ot>r. reservations^^^ve the highest Uriemploymerit arid' the 
: lowes t 'fami;ly ] neocne of 3ny ethnic grpup of^iipr i caris 



tribal 
resy Jt 



'Nat i ve Amef i cans 



real ize 



_ ji<st a. lease payroent^ . tRey can 
^ Whl^h avoid the* pfeli^lf tK 
^li?*^nvTronment, the c 
iipv^'t^dfao tri-bes-oSn c 
jt'^ei^^pace and i p ^^^mai:ina^^^>^ i s 
' env W^nmerita 1 ly soun^,^^y5 'Harri s 




r^sb 



5 





more from' the*'! r resources thari 
al so choose developmerit al terriati ves 
destructibr^ of their culture 
e us Is to. discuss apd decide 
velop their bwri resources at 
ecqnornl ca 1 jy , Ctrl tUra 1 ly arid *s 
(Gover, p, 39> 



■s 



onstrat^e the i^iyrtance of energy 
^ "^hd "reservations; i , 



oat ion ' s iota 1 
f p pa b coa. 



ERIC 



ilr Subi^ant i al' 




erves . 



Mi ss i ss i pp I . 



"U^S. res^ervet ot coal 
quant^^s of Qil\^s^^ arid gebthe 



_c ne 



the'^j lowing ^i^p^^nd list^ijig aSrnbristrata^J>he^ d 
rgy potential for megrber Vrit^es of_C£RTj^"^ 1^ 
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ENERGY rIsOURCIS^ 




-ER TRIbES 



ReSERVATIONS 



STATE 



Acoma Pueblo 
Blackfeet 
Ch erne he uv \ 
) Cherokee 
Cheyenne S ArapJaho 
Ch i ppewa-Cree . 
^ (Rocky Boys) 

CoeUr D'Alerie 
C r ow 

Flathead 
Fort Be 1 knap . 
Fort Berthbl^d 
; Fort Hall - 

Fort Peck'* 

Hop I ^ ^ 
.v^aala^ai : 
.; • :,Jeme2 -Taebio 

• - ^^l^^i'j ' Apache 
^ Kal I'spe l * 

^ ' Lagdnia Paebfb 
<^ -"^^alkleshoot ■ 
r Navajo 



New Mex i co 
♦Montana 
Ca H f orn i a 
Oklahoma 
Gkjahoma 
Mo n t a n a 



i daho 
Mont ana 
Montana 
Montana 



/ 



DEMONSTRATED 

.ENERGY 
RESOURCE 

COS.] . : 

coal roi 1 ,gas 
hydro 
coal ,oi 1 ,^gas 
of 1 ,gas 

coa ] , gas ,'uran i urn 
. 1 I gri i te T 

coal /ol 1 ,gas - 



POTENTIAL 
ENERGY 
RESOURCE 

geothermal ,gas 

'ur^n:ium,oM 

oil- ' ■ 



urart%^m, hydro 



'§as 



1 i«§ri| te^gebthermal bi > ^gas 



North Dakota 1 i gri i te ^o i 1 , gas 
- Idaho 

/ fjontana, 1 1 gri i te ,t) i 1 ^ §as , 

gebthe rma 1 



• Ar i zona. 
Arizona''^ 
Nqw Mex i c5 
New^ Mexico 
WasTt I i?g t^?i 
New* Mex i cb 
Was+i I rig tori 
[zona 



l^co^l 
uranium 
ur^f^i urri 
c>n^as,Cdal ^ 
aran i urn < 
aran i urn " ' 

*-coa1 ,0 1 Ugas,, 
branium 



. gebthe rma 1 
" *S gas, hydro 



' °! ! * §35 j uran r um 
di 1 ,gas ,hydffii 
geathe rma 1 , P IS , gas 

. gedrhe rrtla 1 
hydro 

d i 1 ,gas , cda 1 ^ 

ol l,g^s>cdal , hydro 

geoth[ermal , 



'^'/ ^--^^■^^^ ^ _fiorther| ^eyenne 



T'^^ p ' S^nta An 



pawnee 
Ponca 
Rosebud S\ 

„"^b1o 

Semi nctl; 
Sbuth^rn 
^Spokane 
Tu|tle Mountai.n 
_ __ ^Ch ippew§ 
U Lntah Ouray 




I da fib ' '•'^^i^ " ' 
Montana ^ co^t] 
"J Oklahoma oM 
\\ ^Oklahoma bfl 
-f South Dakbtaygeothermal 
^ New Mexi'co , ^ , 

Fl ori da gas ' :> 

CdJ^rado coa? ^ b^'l^^gas 

WaspTi rigtcrti uraniiim/C^fa] 
\V - Ndrih ^)ak)*^. 





Ut^^fcuntafn^ lite 



3on 



' Ri.ver Pa luti'^Nev^dafit^^ 





hale 



Coal , of l/,^gas 



geo t he rma K, hy d ro - 
urarii.um . - 
ufarif ufTWhydpp, 
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Indian nafcTral resources are not limited to energy reserves. 
Equal ly impt^rf^nt to other tribes are timber, fish, water reserves; 
agriculture, gravel, sarjd, wildlJfe and the list goes on and on. 
The following figures f<;^om iou Don^t Have to he Poor to be Indian 
illustrate a var^ty of I nd i|in;v'^irjesources , ^he i r ijipor tance to the 
natipn as' a whole and: ^v4^^^ P^op ' ^ spec i f i ca^Ty • t„„£a<ih resource 
ne^i^^^^Qr_ps o? I ndKirt tecHn i c i ans and specialf^ts to develop and 



B Resources 





Indian J)eve 1 opment/Emp 1 oymon t 



Don^t^liave To. Be Poor Tn Be Indir.n 
leans,, for* Indian Oppbrtur' ' h/ 



^n 




1- 

_ » - ^ - 

^pVesTs are the largest private holding of forested 
la^nd^'in the ct^ntry. There are 200 forested or partially 
for^sfied res^val i ohs i h the t^ountry totaling 15 million acres 
^ forest lanS^ '5'- 5 m i 1 I i ori**acres of cbmmerciSl forest 'and 
estimated timber stand iaveriffcry of U7 billion board feet. 

. . . ; ^: 

V For 57 Indian, risservat ions th i 5 forestry resource' is of 
^aJoV importahcfe coritr i but i rig ^ 25 to ]00 perceri^ of ttiei r 
^^^^j ^"^"^^^ reveriues \f rbftj stumpage alone. Ele>^n reservations 
derive 80 percerit of the i r; reverrues from time ^tumpage and 23 
D^rcentN der i ve 60 oerc^^it,' ' To t^'l , tr i ba 1 revenues 1 n 1 974 arpount- 
?^_^^_l73-^^i 1 1 ibri, a'ga i r? frbrn stumpage alone./ Aifif tjh i s ^to the 
fart that 25' pfe'-cent t>f a) 1 ' t r i ba 1, . 1 arids are Tor^stid and t im- 
ber 1| a- ren^wa& je resource w^^ri ci^ar ly that the effects 



t im^t needs 

'•Jii^ irapprtii 
i nee the Vdemari^ 




of proper' or^ improper manageme 
significant. ^ (Govisr, p. 89) ■ 

. __" ••'.^ 

an forests contr*T bute ^1 
who|e B^' supplying orfe anH onerjRa^l'f percerit of, 

ice of'^thjs ftimber w^i 1 j -further 




qu i te 



as 



the .nation's' ^ 



be accierituated 
for^'tjmberf is rafci dl v/ i ricre^s Trig arid there is 
:o whe'ther^l^h not Uii rafter sqpp will be^ ade- 

^e. * A ^75 Fores V erit^itl^ 
[e^^tion^B i?ene^3|g^i?^Dj^(?i^ " states that 
t ioiBSTr^ii-rAj pcreas^twofol < 




Mtrt 



I rtfflr 



pm^e " conce^rtr as 

uaif^ An thf^ f3 
^Asf essTneni o^ 
he demands foi" 

ndian timber will' also pro^fde .the/na t mn^^^ 

uch as water shed Value to non-lnSi^ downstream users** dff ~ 
ater. Indian tlmt^er provides irog^T'ov^ement o? ffsh and ^me 
tat, _preserv^.tion^'of recreational poten^al and in the 
^a^d Southwest ^region / timb,»r reservations provide 
some (^t X\ye few areas i n>*tie •t^^ion cool enoc^gfi and lash enough 
Yfor any recreational potent ia 1 /\Jfio5^^tr> p. ^) : ^ 



A 



ERIC 
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Ca%es i Chb i ces j ^Ch^.QfiJS 



^/r . .. - . .. . 

vFishirig rights arid f I ^heries :are an integral part of Pacific 
Northwest tribal ecoriomles. 

"Near4 



Indian treaties Ln the Pacific Northwest, where 
recogn|^fed ?n federa* Courts--as *hbt 



-r^3ja;^^essary to the existence. of the' Indians*' than the 
atm'6sphe1r|nhey breathed', guarantee fi sh i ng rights, (Gover, p. 163) 



twee 



A leader in Northwest fishery innovations is the Lummi tribe 
which established a school ^rf aquaculture to educate Indian 
technicians and experts in f]sher|es management . Artidng other 
ctumm! tribal ventures ]s a seefood company ownedby the tribe. 
A tribal aquacul ture development project consists-df a fish 
hatchery, sea ranching project and an oyster hatchery. The AlO 
report also notes the development or planned pr^dce>r^ent of 
fishery projects by tribes oatsjde the Northwest i he 1 ud I ng , the 
Passamaqupdy of ftai/ie, the Shinnecopk Bay Senecas with a sliell- 
f|sh rearing operation, the Florida Seminoles OTd the Pyramid 
Lake. Pa i ate tribe Xf .Nevada. / 

Indian lands provi cha,^agr 1 cul tcira 1 opportunities, bat; because of 
poor '^red i t extended \io many Iridian farmers and a mul 1 1 tOtJe- of 
prbblem^^ thesp dppor ?an 1 t j es are not what theyvshould tr^. 
Farming is both an individual apd tribal venture o'n Indian lands 

"Approximately 6g% of^a^l 1 Indian trust 



. r. _ T yr - laxTd i s ggj ILf i ed ^ 

as being devoted to ^r^ulture purposes. Of Xha¥, a«K^|SiTj: , 
or rbughly^'two arid a •hap'^HW-l 1 ion acr^ are cropl^iii and }A% 
or. rbUghly 32.2^ mi 1 1 iorix acres are gr^ing lands . 1 sorr ^ 

• Qf tl^ riat ion's arid I ridjaris.* c ropi af^ds- arftj • c rop --^jrfi 
(the last yearjsuch d'at'a was aVailab.Je) is as 'fot'^pw^P 

Wi thif^al 1 



Ty pe Q f Fa r m i ri g 

* - Ik 



Nat ionariy 
(mi 1 Ifoii acr% 



of Nation) 




r^tei, f com 



n^on'^Jiaife To Be Pqov To Be Indian; rep^i^in^ld 
Amerjfcans far .indian gBSormJnfty. 





Nbht radi t ibhai Careers ; 4:ases, Chbioes , Chari4:eyS l8l 



□ Assistance for Indian Students in Science s Engineering Faelds 




Deciding' to select a career in natural resburce develbpmerit opens 
many diverse bptioiis for Indian women. Therie are at^least 150 
different career fields available in energy develbpmeYlt albne. 
The 1 i s t s i nc 1 Udes a brbad array of engineer frig specialties. 
Withiri ea^h riatUral resource categbry many career bptibris ^ 
exist- Develbpmerit of water resburces , ^ for example, creates 
rieed fbr •varied prof ess i bria 1 s arid skills. ' Jbb bppbrturii t i es 
rarige frbm wbr:kirig with a federal, state or Ibcal agericy iri 
regulatirig water quality tb assistirig a tribe iri keep i rig tribal 
water resburces free bf coritam I rij 1 1 bri dUririg develbpmerit bf 
other resources such as urariium n)|riing. 

But , as A j exi s M. Hermari , forin^r; d i rector , Wbmen * s Bureau , 
U.S. Department of Labor*- brice^ sa i d , '")hb brie ever became sbmethirig 
they Kad never heard of." Several ''organizations, including 
CERT, are working to facilitate the entry ^f Indian people, .into 
science and engineering fields thrpug^ fami j iarlzing them with, 
the bpportuni ties avai labje in^^ these profess iotjs . 



1 



American Ijidian Scien 



'Engineering vSociety 



^_ _ _ _ ^_ _ ; ^ 

In April 1977, .representatives of 'seveVal Indian tecftrjical organi- • 
ajtions joined together to form the American Indian Scjence and 
mgineering Society (AlSES). AlSES now has ipembers in 37 states 
representing more than 115 tribes. Major toH^ges^nd an levers i t i ei 
with Indian science and erigi needing s taden ts • have fahned stuHent 
chapters An ihk northeist, plai ns, sriuthwest and western parts of ^ 
tho^^iltion. < 9 . . ■ ' . • ' 

Purpose of thfs aniqufe organizatl 



ion IS to: 



EKLC 



r 



Encourage and^asslst Indians in {pursuing careers in the 
_sciences<^ engineering and resource"d[eve 1 ofstnent discipl^es; 

Prbvide a fbrUm fbr Iridiari scleritists, engineers, students 

^arid suppbrters ; ^ * . 

" " " - - 

Nurture educational programs which will improve the co^ipe-;^ 

tence and p rofess ipna 1 i sm of Indiafi leaders; 



Explbre, select an(i nurture^,appropriate science and,,tiii^no- 
logy that wi^j se|"ve - I ndi an people; 



Qcjals targeted by the g roup \i nc4-ade : 



\ 



^ y i'ncreas i rig * the' riurrfcer of Iridiari people with t ra iri i rig iri the 
science and englrieeririg discipliries terifold by th^e year 2000; 



Increasing the namber^of Indian Rodents taking 'courses lead- 
ing tb science and engineering disciplines inyade Schools, ^- 
^ high schools and community colleges fifteenfolti by ^ the * ^ 
year 2000; . ' " * \ 
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• Increasing the number Of guajit^i^^^ Indian technical and 
business leaders tenfold by the year 2000. 

A^SES presents annual conferertces of parepts, students, tribal 
representatives, industry and^academ fa.. The group also provides 
sen^inars, employment networks , inyd^fttry site visits, a speaker's 
bureau, 1 i te rature and films for gr^^^y school s , high schools and' 
parent and tribal groups. Stadent-*.jrhapte rs around the nation^ 
provide a network of support f or I'rtd f ah ,s tuderits and assist 
students in career design. • 

_____ 

' _ Significant contr|but i ons to aISES have been made by Dr. Agnes 
Stroud-Lee^Santa Gl^ra Pueblo) who serves on the board of direc- 
tors.^ With a Ph.D. In biological sciences. from the University 
of Ch icago, _ Dr. ^ Stroud-Lee has a long and distinguished career 
as a radiation biologist. She gained professi*b/1al stateir in 
biblogy-cytogenetics wi.fh Los Al amo^.JJat i ona 1 Labb ratdry, i n New 
Mexico, Argpnne National Laboratory ^ I 1 1 F no is ahd^-Jet Propulsion 
Laboratory in California. With over||| years service .as confer- 
ence participant and speaker. Dr. S-t rodci-Lee has lent her expertise 
to AISES. as a powS*?f^l role model for ihdjan women students. ^ - 

If you are considering a career m rtataraP resource deve 1 bpnient- 
sc iene^e^.i^engj near i ng or bus in^s , b^ sore , to contact AISES and^, 
' ^^^y^^|^:'^^^|i on support progqarn^ '^hof a rsfi 1 ps and deg^ees^ 
fSee- resource listing at end of chapter ,fbr ^^^r^e^se 

% ' ' ' - - . -_ 

Council for Eir ergy Resc mx-ce Tribes * ^ 





The ComprfeheS^'ye l^^dian Education Program developed by the Council 
of Energy^ Resbd^ceTi-ibes (CERT) continues tb proceed toward its 
9b^ 9f assl:sft^iig AfTieMcan Indians tb become more.self saffi- 
pi#t through educat i onaj i mp rovemen t . Che bf CERT's objectives 
is to encourage and-,^ve lop programs' to -Educate American Indians T 
In^energy^ resource n^agement professions. Tb achieve these'^als,. 
CERT'S .||ucation program is desi-gned to carry, but the. f o 1 lowi ng 
ac ti vi tJfes : # ' 

^erttify Anierlc^h Irid iari students wi th career interests in 
fejsines.s, engineering, science ar;uJ .re 1 ated fields; ^ 

Strengthen Amei^! can Indjan^^students.' skills in science^ 
^athem^ti|s and Engl ish' thr-bughv summer ^ prdg rains ; • 

^^rovide iS^rTcan I hd i an^ s^ tkier^ts with guidance and academic 
^ asse^^ments^riirough tu tbri h§ '^'nd co^unseling; 

- Provid^ '^''in^^.a 1 aid to :qaaf rf ied Am^^ students 
, tb assifit |£fe1glt:s in coflege; 

• Introduci Amer^ap^ Students^to careers in tbe fields • 
^ . . of b^s»ine9^% e^ngir^eerr-ng, sGieri qnd related fields; and " 

• r ^/ncrease s i gn i fM carit ly; the. f^mbeF^ Indian college 
' ' graduates in bi^iij^i^ss , engi ne'er ing; sc^ arid related - 

^ ' fields. ' ' . ^ 7^ : .J.. . 




EKLC 



m 
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CERT has ide/itifiod, motivated, and ass i s ted Amc r i can Indian 
students criterjhq the profess ions of ericj i nee r i rig^ bus i hes s , science, 
arid allied fields. Duririq the sunvner of I98O, CERT sponsored 
college/career brieritatidri programs at four sites: Uriiversity of 
Arizona^ Ari/bria State Uriiversity^ Uriiversity of Idahq^ arid Montana 
S ta to Uri i ve rs i ty - 

Iri the summer of* I98I, CERT, i ri ' cbbpe ra t i bri with the Uriiversity 
of Oklahoma, established the Americari I rid i ari Bus i riess arid E rig irieer- 
i ri(] Educatiori Ccriter to assist erirblled Americari Iridiari studerits 
at the Uriiversity bf Oklahbma pursue degrees In erigirieeririg, busi- 
rtess, scierice, arid related career fields. The ceriter, iri its 
second year, cbrit i riues tb pirbvide studerit suppbrt services tb 29 
Americari Iridiari cbl lege students at the Uriiversity bf Oklahbma 
campus. 

In the summer of I982, CERT spbrisbred the Tribal Resource 
Institutes in Business, Engineering, and Science at the Colorado 
College campus arid Washington Stat^ University campus for 66 
graduated American Indian high school students. The Institutes 
prepared tf)e students for entrance i-nto un i vers i t i es and colleges 
of their choice during' the f:al 1 of 19^.2. CERT plajced eight Ameri- 
can Indian college students in Denver businesses for summer 
placement. Thus far, 250' American Indian students have been 
served by . these programs. 

Though indian men and women are greatly underrepresented in 
science, inath, natural resou rce , bus i ness and other related 
nont rad i t i ona 1 careers, this is not to say that no Indian women 
have made ''i n roads into these professions. The ResQurce Oiiide of 
Aricin-c^an Indian^ Alaska Native Women ld82i: OHOYO' ONE THWjyANp^ 
identified nearly 12 percent of the 1,060 women listed as havji ng 
expertise in a sc i ence- ret ated fjel^ or specialty. The follgWtng 
is a sampling of the diverse professions, tVibes and geograpBic 
locations that these women exemplify. L - ' 

^'J tliink we allow oiwsctves to he pessimiaiio .as we took to 
tlie fjturc^ I think often we sett ourselves and our people 
srLOvt..,So I niake a conscious effort to view 'probtend' as, 
* clialtennes * . J believe iJiat's wJiai theu realty are^-^_, ,]Wc Jiave'. ' 
to team to depend move on ourselves-. . Tiz^re are wonderful 
Indian people arid non-Jndian people working on I>^dian. issues 
and' tog ether we wi.tZ solve them." Luc i 1 1 Echo Hawk, 1982, 
Ohoyo NW Conference. ' 
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II Indian Women Who Have Met the Chdllehqe 



AiUjc i c) Y. Chcivi s 
Jujii i t c) Co ) j i ns 
F\)ui.) Bi Contpton 
Brtty Jo Everett 
Ni t.i M. Ful Ut / 
Do i o res E . Gokee 
'Rayna D , Green 
. EniiiU) I . Hnnsen 
Joan Thorne Harper 



•'"de"'rHn(^ R, 
tesi ie A. 
Debcirah d 
Judith M. 
Victoria 
Catherine 
t i n d a F . 



Joe 

Johnson 
. Joncs-Saamty 

Jo rdon 
D: Kay 

D. Kincaid 
Klote 



Winona LaDuke 
boa i sc A , b i nk i n 
tinda MacDonald *^ 
Mary E. Fleming Mathur 
Grace McCat jah 
Dorothy bonev^/o) f Miller 
J ad i t^h Ramos 
d r i e .Haqa i t ha Sherman 
'Agnes Stroud- Lee 
Rqs I to Worl 

-(Denotes' Phlo, or M.D, 



( Penobscot /Navajo) 
( Lumbee) 
(Yakima) 
( Navajo) 
( Choctaw) 
(Y-ankton Sioux) 
( Ch i ppewa) 
{ Che rokce) 
( Pawnee) 

(Porno) 
( Navajo) 
(Puya 1 j up) 
( K i owa/Shawnee/be 1 awa re) 
( Choctaw/Nez Perce) 
(Mohawk) 
(Siou>0 ' 
( C reek/ Cherokee/ Choctaw) 
(OJIbwa) 
(Nas/ajo) 
(.Navaj o/ Comanche) 
(Moiiawk/Abenak I ) 

' ( Navajo) 
(B j-a^kfeetj 
(THnght) 
(Western Mono) 
(S^anta Clara Pueblo) 
^(Tl ingi t) ; 

degree) 



anne r 



Nursc/P!)i nriac i s t 
bent ^st 

Chein f Col I Enii^^^e r 
Ci ty/Re<;\iona nkPl 
Civil Lrig i nec r 
W i Id 1 if c Ecol og i s t 
Educa t ^btt Pvyinqo 1 dg i s t 
Native Sci/\nre^ Project 
Anth ropo lotl^t 
Nat ' 1 Resoi^^pk'^1 dnnc r 
Med i ca 1 Anf hfc^jcl og i s t 
Land/Coastaf Rqmt. 
CI inlcal Psych ologist 
PsychotheraplBt 
Fores t ry , M.S. ^ 
Medical Doctor >- 
Med i ca 1 Mi crob i oTogy 
Economi s t 
Envl ronmenta j i s t 
Environment a 1 Des i gn 
Anth ropol og i st 
Economi c Deve 1 opmer. t 
Social Research Anal; 
Anth ropol og i s t /H i s to r . 
'F i j mmake r 
B i o i og i s t/6y to^en t I c i s t N.Mex. 
Arctic Subsistence Alaska 
Sj)ec i aVi s t 



"Mass . 
N.C. 
Oh i d 
Va. 
La. 

N . Mex . 
Wis." 
N.H. 
Ok la. . 
Cal I f . 
Cal i f . 
Wash . 
OHla. . 
N.Y . 
N.Mex. 
N.Mex. 
O.reg . 
Cal if . 
N.Mex. 
Co j o . 
Mich. 
Arfcz. 
Cal ! f.. 
Alasi^a 
Cal i'f . 



"We Native Americans face many problems -as we try td survive, 
shape dUr dwh tdie^tfriy, jD re serve dur own culture arid traditidns. 
Under dUr lands* lie vast energy resdurcies . One third df the 
hatidh's coal. One haJf df its pdtehtial privately dwhed uranium. 
Huge reserves, df dil and gas, di 1 shale and dther forms df fuel. 
We wish td djeVe Idp these resdU rces i h a way that will aid Us and 
dur children td live wi thdUt having td depend dh dthers. We wish 
td create industries dh our reservatidhs that Will, in turn, 
c rea te Jobs so tha t . i n 1 1 me we can attain ecdhdmi c secu r i ty fd r 
dur pedple...We must protect the viability df dur land to insure 
that dUr children inherit more than the spoils of 
wasteful resource extractidh," states the preface 



m i sgu i ded and 

to CEET Annual 



□ W omen In Indian-Specific Jobs: Diverse Careers with q 
Gommon G^ool - 




Indian women are wdrkihg within the framework of their tribes, 
communities and reservations in diverse fields. The following 
vignettes illustrate the rartge of prdfessidnal dppor tun i t i es 
ava liable in I hd i ah- re 1 a ted act i vi t i es , many of wh i ch are 
performed in Indian cdmmUhities. 
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iih 'f / n 



Ldretta B rbkeshbu 1 der ich wa rz (Absun tee_ Shawnee/Choctaw) , 
bet]an Haskell Indian College with the goat "of becoming a home- 
ecpnomi cs teacher. Taking time ou f For marriage and a daugh- 
ter, she moved t6 Oregon and began worl^ing as an Accounting 
tQChhiciari. Thirteen years later^/she decided this career 
rb^d was ribt the one that would allow her tb f'€»ach nev^gbal, 
to i mana ge -accoun 1 1 ng depa r tmen t . Nbw 15 years after cori- 
pletinga B. S. in business administration, Loretta nar'^gosVifTi 
accounting sy^em with a budget of $31.5 million for*|^tftj.^ 
health care programs for Oregbn, Washington and Ida^o,^;^'* 

As a systems accbuntaht, she served as developer for the 
accoun t i ng sy s tern, mon itors andcKange^ thesystems to mfee t 
ongoing demands of congress lonal obligations placed on the 
system as well as meeting the standards of a public accoun- 
tant. As an accountant and an Indian Health Service employee 
with a GS-12 rating, Loretta serves as a role model for Indian 
women considering careers in accbunting. 

"I was 3^ when I got my degree. I don't kribw why, but I 
feel that Indian people have avoided accounting as a profes- 
sional field. There aren't tob many professional Indian 
accburitahts aYound ." 



Already surpassing the goa 1 s she br i g i na 1 1 y set for herself, 
Loretta is now studying fbr credentials as a certified' public 
accbuh tan t . 



"I didri.'t get proper counsel iri§ at Haskell, I knbw. I just 
fiel 1 into accbliriti rig later on. I was always interested in 
home ecoribrriics wHieri I was ih high school^ iri"fact that was my 
goal. However, busiriess is brie area you cari always f i nd a 
job. Account i rig is riieiedied by every kirid of busiriess, iricludirig 
by tri bias 

~ ^ 

"I feel that accduritirig has giveri mis ari bppbrturijty tb gist 
into'' management si' 

As a wording mother and wife, Loretta feiels that her bwri 
children have benefitted from her p rofiess ibria 1 i rivb 1 vemieri ts . 

"I'm one to mix career with homie lifie. My hbmie is very 
important to me so just because I wbrk, I dbn't let (hbme life) 
go by the way. I feel Just as strongly about being a mother 
and wife as I do about being a career person. I feel that I 
can do a good job in all three areas if I put out the energy. 
Many people feel th^t to be traditional they have tb stay home, 
that Xhey can't have a career, but perhaps they are dbing 
their children an irijustice by nbt reaching bUt a littlie bit 
more. You can still have a traditional home and traditional 
values but work and achieve in your career." 

A firm believer in strong parent support for children's 
school activities, Loretta takes the time to sit with her 
children and discuss school work each evening. One daughter 
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• ^ _ _ 

is now a GS-9 level accouri tant , Gnbther is an eR-ctrbriiCs 
designer with expertise in electronics and a degree in art. 

from the Institute of American Indian Arts arid_^ 10-yca>-dld 

. - - . . . .-I, ..... . 

son is interested in math-science fields. 

• U't i I i z i ng math sk M i s i n. a d i f f c ren t way , Edna Lee Paisaho _ 
{Hcz Perce/tagana Pueblo) is the first American Indian to 
be hired as a fall-time employee for the U.S. Census Bureau.. 
As astatistict an/demog raphe r; i n the Rac lal Statistics B ranch. 
Population Division of the Census Bureau, Edna provided ex- 
[^ertlse in developing an Indian-specific questionnaire used 
in 1980 Census and analyzes Indian data from the cp.nsus . 



/ 



.''When I got the Census Bureau, I realized how important it 
v%/as for American Indians to know demography, computer prdgram- 
ming and statistics: first, because there are very few Amer- 
ican Indians in these fields; and second, because^ the gbvcrn- 
iiient is always trying to assess things. With American Indian 
issues. It is very important to have people v^^io can -interpret 
the data accurately," Paisano said recently in an interview 
for the Women ' s E ducat i ona 1 . Equ i ty Act pub 1 i cat ion , I'/oruniy 
:V;/;^A''.'?v: d^ul Dpcarnc: ?' orjY'cq^liical r^kctcTicc and Mapi^(;tivities 
by Teri Roch Perl and Joan M. Manning. 

She was recently featured as a role model for women in math 
careers. The pub 1 i cat i on , _['/or:67:;^ Niirnlxzrc> and _Drcanic>-^ published 
^vvith^a grant from Women's Educat i pria 1 Equ i ty Act program, 
recounts Edna's ch i 1 dhood on the Nez Perce Reservation near 
Sweetwater, Idaho and math skills that would trailb'lazie a new 
field for I n d i a wbme n . ^ 

An early love of mathematics led her to a B.A, in sociology 
with a concentration in s ta t i s t i cs . A mas te r ' s degree inr social 
work further_si»ressed statistics. Stat i st ics and sociology 
were the perfect cbmbiriation needed^ for racial demography/ 
s ta t i sties . Futu re ca ree r gba 1 s for Edna i ric 1 ude . 1 eav i ng 
Washington, D.C. and returning home to help standardized 
statistical systems and ta.Mse hier knowledge to help repay 
tribal support for her cbW^ge education. 



"In the end," she says, "I'd 1 i kie to live back on the 
reservation like coming full circle, going out, then coming 
back, to share all I've learned," (Pierl arid Manning, I98O) 

Susan B_rainejl(Ft. Peck A^i n i bb i he j , has been hired to manage 
a new 100,000 watt FM t rJ b|l ly-bWi^ed rad i o station project on 
the Ft, Berthbld RiBSiervatibri. FM-KMHA i^s schedu 1 ed to beg i n 

operation early j n 1 983 Fay^ E r i acho (Zuni) is program 

director for Zuni KSH I - FM . s tat i bri In New Mexico^ These two 
women in cbmmuh^ca t i bns symbolize the growing trend of Indian 
women emplbyed by thiej r tribes to develop Indian media; 

"There are mahy opportunities tor I nd i an women [n broadcast 

media as broadcaster, producer, engineer', marketing and 
4 
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mahagemcht personnel. Jt is kw excel Icht career for wornch 
because there is very l ittle about' it th^t is st^^rtihg.at the 
bottom^ ahd working to the tbp^ in other words^ you don't start 
as a secretary ahd thch become a producer^" serys Laura Water-* 
mah W i 1 1 s tock { Seheca) ^ p res i dent of Ml G I Z I Commuh i cat ions , . 
^h Indian News Scrvite Asspciatipn for radibj television and 
p< i nt med i a . _ Headquartered in Minneapolis, MIGIZI produces 
a weekly 'ha 1 f-hour news magazine^ First PeT"sbn Radib,, sub- 
scribed to by ^5 statiohs from 18 states. Producer for the 
year-old program is Debra Smith (Red Lake Mirinesbta Chi.ppewa'). 



A former dircQtor fbr the Ame r i cah _ I hd i ah Press Asspciatibn, 
Laura sees mahy opportunities ih all fields of jburnalism for 

Ihdiah meh ahd wbmen. . . ' 

\ 

I 

"We have to traih more Ihdiah pcbple ih j bu r ha 1 ism and 
media as ah ihvestrpeht in the future. I really can't stress 
too much the heed 'for Ihdiah jburhalists arid people in broad- 
cast i rig ambrig I rid i ari pebp 1 e . I'd like to see it at the top 
of the listj aforig with the ques t^ for erig i riee rs arid other 
scieritists because media is a ribri t rad i t i bria 1 ca ree r , ^ob . May- 
be ribt fbr the dbmiriarit society, but for Iridiaris it iri that 
we are very under re presented in media. . 



"It would be helpful, I think, if tribes began to recognize 
this arid I thirik they are because tribes are buj 1 d i ng'-^rad i b arid 
TV outlets on the reservations. I thirik they '^ffe Hfecbgriizi'rig ' 
when they have to hire non- Indians to staff these stations 
that thfere really is a need for more Indian people in journal- 
ism." 



Media • An exampje of Indian women in print media careers is Gloria 

Maricigcmcnt Wilson (Florida S^minoje). Returning to her tribe after more 

than three years with United South and Eastern Tribes', Inc. 
(USET) ^in Nashville^ Tenn.", Gloria was hired as editor-in- 
chief and communications manager for the tribal monthly news- 
, pa per Attigatov Times. 

Expanding tribal communications to inclade publ ic relations 
group j ectures , development of |3ubj ic i nformat i on jmater i a 1 s 
and visuals, photography, typesetting, graph i c des ign and art, 
printshop, communication media service and technical consul- 
tant assistance has made a department that once had only a 
newspaper to produce, more multifunctional. Appropriately 
named, Seminole Communications encompasses state-of-the-art 
technology and tecKnicians. The tribe has recognized the 
importance of a strong communications department in the field 
of public relations and for increased outreach to tribal 
V members. As more tribes expand newspaper and communication 

departments, more skilled jou rna 1 i s ts * and editors will Be 
needed . 



Law 

Enforcement 



Beg I nn I ng as a pol i ce d i spatcher , Rosa 1 i e Brady (TeMoak Band 
of Western Shoshone) learned the daily routine of a patrol_ 
officer. Upon completion of the U.S. Police Academy in 1978, 



EKLC 



196 



1 88 Nbrit rad i t i bhal Careers: Cases^ Choices^ Cha/ices -i^ 

- -« - - 

she retUrricd td_the Duck Vdl ]ey Reservat ion and jblhed the law 
erifbrccmcht staff as a patrol officer. 

"At the time I moved to Duck Valley, the dispatcher job 
" ^ vvasthe only thing ava i 1 ab 1 e . " Rosa 1 i e had» a vocational riurslhg 

^' ' ^ certificate but decided to try somethjnq new; 

"Preparatipns fbr_Iaw enforcement involve the ability to get 
a 1 brig . wi th peopl e , Especially on the reservat ibri, where ybu have 
frierids arid relatives, ybu have to treat pebple ve ry ^f a I r 1 y . " 

"I wbu 1 d ericbu rage I od i ari womeri to pu rsue ca ree rs i ri 1 aw 
erifbrcemerit* It's an iriterest*frig professiori arid a challenging 
brie. I found that wheri I went to the police academy, there 
were orily 3 womeri out of ^7 recruits. 

Though Rosalie has moved home arid is 'currently chairperson 
fbr her tribe, she still has ari i^riterest in law erifbrcemerit • 
arid would like to pursue a career^iri juveri i l^fT^fw where she 
* -feels systems rieed to be developed which will address juvenile 

cbricerris . . . • 

r - . '- - _ _ _ < _ 

Ddto • Law is riot her ^r\]y prdfessibri. Ethel Krepps ( Kf owa/M I ami) 

seems detiermiried to break a record for professional attain" 
merits with degrees in nursing, tribal management and Maw .5 
Having served as secretary for thfi* Kiowa Tribe pnd as current 
secretary for Tulsa's Native American Chamber of Commerce, 
her commi tment to Indian service has taken many avenues. Added 
to her renaissance array of skills Is an aptitude for writing. 
8he has authored A Strong Mediaine Wind^ Itidians in Oktahomay 
OkZahoma Memories and several other Important works. 

V . _ 

As a staff attorney for Native American Coalition of Tulso 
*- for Indian Child Welfare Act, she provides legal counseling to 

trib'es and individuals. 

Presently, the American Indian taw Center in Albuqaerque 
has identified 5^ Indian women \avr;^.rs. 

Recent , Navajo elections have once more catapulted lawyer 
Claadeen Bates Arthur (Navajo) into the spotl ight as she 
rece i ved" appo i n tment as th.e tribe's first woman Atto rney 
General. She has the distinction of being the only Indian 
woman lawyer to attain the rank of Field Solicitor for 
'Department of Interior. 

The law profession holds many options for women who attain 
the dfegree as these two women exemplify. 

Cz^iizzrai • As curator for collections of the Wheelwright Museum of thelridi- 
pT-eseriyaiion an. Rain Parrish (Navajo) provides care and maintenarice for 
more than 3,0(D(3 pieces of Indian art. Her duties include 
cataloging, ass^yj ng value, maintenance and preservation 
techniques for the collection that will enable the museum to 
continue to display the ancient art. 
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In keeping with her educatibh as an anth ropo I og i s t , Rain has 
exparKled her work with art to include riesearcb and ihterpreta-. 
t i oK^dl^SbUthwes t i rid i ari art . Similarly, ;she i s cb-bwrie r of 
Ra i ribri PrbdUct i bris wh 1 ch i ric 1 Udes among i ts d i verse se rvi ces, 
the design arid buildirig of irinbvatlve livirig space as a mbdcrri 
i ri tc rp re tat I bri of the Navajo hbgari. Ra i ribri p rbducti bris alsb 
iricl'Udes f i Imrtiakirig'^ervices, Ra i ri rece i ved a Navajo Tribal 
Scholarship duririg college. 

"Architecture, i^rithrbpblbgy arid art are dynamic fields which 
offer many crieativie careier bppbr tun i 1 1 ies for Ihdlari womcri", 
shie says. 



Ptriayicc • As a stock broker and accbUrit executive since 1955, Gladys Skye 

Wallace (Peoria) counts among her many honors the first annual 
Outs tand 1 ng Haske j 1 A 1 umn i Award , 1970, Wl th sales con$ 1 s- 
tentjy in the top 20 percent for Tujsa*s Dean Wittier 
Reynolds stock firm, Gladys has built a distinguished career 
based on Haskall training in shorthand, typing and secretarial 
skills. Honing business skills while working as an executive 
assistant, she went into business with her husband and opened 
a small brokerage firm when she was 26i Now, at age 82, she 
competes on a dally basis with account executives who hold 
graduate degrees in f i nanc i ab management . 

"My success is a real credit to Haskell because they offered, 
me a basic background in skills that became very valaable to 
me- ^ . ' 

/ 

"The one thing I would tell women co[;is i de r i ng financial 
careers is that 1 feel that 1 have been successful because I 
truly enjoy working with people. 1 enjoy helping them. I 
would like to see Indian womSn become more sure of themselves 
and more confident." 

As the daughter of a former Peoria ch\ef^ Gladys :has been 
asked to serve on the Peoria Tribal Council and has long been 
involved with the Tulsa Council of American Indians. 

Health .'^ • The largest employer of Indian women, as stated earlier, fs 
Ediication the fede ra 1 government , primarily in the BIA and I HS . Jobs 

held by Indian women, however, are primarily clustered into 

lower clerical levels. 

There are cases wheri the label "riori t rad i t i gria 1 " can be 
applied to jobs in health care and education in regard to 
J ndi an women's employment, however. Primarily health arid 
education jobs are considered rion t rad i t I oria 1 for women when 
they involve upper management and supervisory positions. 
This is riot to say that Indian wbmeri p.rbf e ss i oria 1 s are riot 
rieeded in health arid educat i on ca ree rs ~- these fields are 
vital to Indian people who suffer the poorest health, jri 
the riatibri arid; a re _ among those with th^ lowest educational 
^ attairimerit. What is rieeded are mbre career advaricemerit 
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opportunities for Indian women who are emp joyed in these fields 
^-^ to see Indian women who are principals and superintendents 
as well as teache rs a rea IhS directors and physicians as 
we 1 1 as nurses. 

Examples of Indian women wi thknon t rad i t lona 1 careers In 
•edacation include four women who head i rid I an colleges. 

j "_^ -r^9^ht survey of tri bal Jy-cbntrbl led communi ty cbl leges 

condacted by OIWYO newsbu j 1 et i n , it was found that^four of the 

twenty-plus Indian colleges were headed by Indian women, a 20 
percent ratio. > \ 



'•:iluL\itlon The women/ presidi ng ove r cp 1 1 ege^s in Montana an^North 

\dinlnu'ti\itlon Dakota, incJude Phyllis Howard (Mandan-H i datsa/Ar ikara) who 

has directed Ft. Berthold Gommuni.ty College since 1973; Carol 
Jun-eau (Mandan-H idatsa) head of Blackfeet Community College 
which serves 700 students annual jy; danine F^ease Windy Boy 
(Grow) director of tittle Big Horn Community College at Crow 
Agency, ^flont . ; and Ros e Marie Davis (Chippewa) head of tittle 
Hoop Community College in Ft,. Totten, N. Dak. 

Icaltk • Examples of I nd i an' women with nont rad i t i ona 1 careers in health 

{drf^nvGiyXLpton fields include the fol lowi ng : ' ^ 



Marie Allen (Navajo) who has been appointed chief ^Navajo 
Area Nursing Branch, becomes the first Navajo to assume this 
position. ^1 len who holds a master's degree in public health 
administration, will also remain assistant area director which 
w:W 1 elevate nursingto upper* level management i n Na vaj o A re a 
IHS. 

Carla Baha Alchesay (White Mountain Apache) was appointed 
director of the White river IHS Hospital which has , an annual 
budget of $5 million and employs 231 in JaritrSTy^ 1982. With 
a master's degree in public health from Northern Arizopa 4 
University, Carla becomes the first woman and first White 
Mountain Apache to direct the hospital. _VOut of 87 IHS 
hospitals across the country, less than five have women direc- 
tors including Carla. It's the first time the Phoenix Area 
Office has appointed a women d i rector," Gecrrge Blue/Spruce, 
director of the Phbehlx Area, said of the event. The appoint- 
merit was made even mb re . s i §ri i f i can t i ri that the Whiteriver 
hbspital serves the White Mountain Apache tribe. 



Uedzcine • Dr. Lucy Rei fe.1 (S ioux) exempl i f ies the service of Indian 

wbmeri phys I c I aris to I nd i an pebp 1 e . ^Pediatrician at Public 
Health ServiC(^ Iridiari Hbspital, Rbseblid^ S. Dak., she serves 
Rbsebud Reservatibri patients. 

• * 
Cbr>cerried wi th the 1 ack bf I rid i an meri arid wbmisri dbctbrs^ 
Dr. Lois Steele (Ft. Peck A^siriibbirie) directs a riatiorial 
p roject a imed ' tbwa rd ericburag i rig arid support i ng I rid i ari s tudents 
in medical schbbl . A majbf fbcus bf the INDIANS INTO MEDICINE 
( INMED) prbjiect is sunytlier prbgram fbr juriibr high, high schbbl ^ 
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and college Indian students which addresses the skills needed 
for heal-th careers^ 

As reported In an.April, 1982 edition of Ohoyo ciewsbu 1 let i n^ 
a lack of statistical data exists for every aspect of American 
Indian life and this hb.lds true for _ the medipel profess Ion. 
Association of American Indian Physicians (AAIP) Executive 
Director William Wilson estimated at the time that apprbxi- 
_r - mately, 237 Indians are physicjaris and of tha't number approxima- 

^ <5. lr^5y hj were women^ Of the 70 Indian doctors who are cur r~ 

ently AAIP members, 12 are women, he reports. S rgh i f i cant 1 y , 
Dr. Johanna Clevenger (Navajo), charter member of the 12-*year~ 
bid physicians' assoclatiofH currently serves as [Dresideht of 
the organization, a first for AAIP. Wpmenhave also assumed 
leadership roles In Association of Native American Medical 
' Students. Co-chairpersons include Theresa Ma re sea (Mohawk) 

and Reglna Curtis (Le<ii Lenape) . ^ . 

It Is Interest iii^ to note that career bppbrtun i t i es are different 
for the reservation than they are *or the national scene. As 
Dr. Steele says, /.There wi 1 1 a 1 way s ' Ije a need for mi riori ty -^hysi ~ 
cians specially there wM 1 always be a need for Indian physi^ 

cians on the reservation. - In this way^ riatibrial trends db ribt 
relate to Indian-spec i fi c needs . There may be a plenitude of 
physicians arid, lawyers riatibriwide^ but as a whble Indian people 
are far from parity." . ^ - r- 

As Indian wbmeri look tb the fut44re arid to jbb outlodk forecasts, 
these are vital facts tb J$^p in mTn^. The forecasts ma^ not 
label mediciriej law, educatibn or health adm i n i s t ra t Ion as having 
the h'est emplbymerit prbspects nationally, but. for a very long time 
Iritb the future these and bthe]^ areag will be crucial to Indian 
people. 

. _^ _ _ ■ J ' 

Iridiari womeri have made inroads into these nont rad ht [ona 1 car- 
eers fbr wbrtiert, but there are many reservat-i ons and Indian 1 • 
cbmmuriities who do not have a single Indian doctor, J^g^l- repfe- 
seritative or I nd i an hea] th/educat i on adm i ni st ra tor — oppor- 
tunities to work with Indian people do exist in these capacities. 
■« 

□ A Look into the Future . . 



Crystal ,bal 1 5 'are overworked as predictors of the future. Sooth- 
sayers lost their chic status as forecasters wi^th the fall* of the 
Roman Empire. In short, there is little magic left in our world 
approaching the 21st century on which we^can rely for a glimpse 
of things to come. - Providing the next best thing to a wizard's 
prophesy is an exciting futuristic volume heading the nation's 
best seller list. Megatrends: Ten New Directions Tr*ahsforrni7tg 
Our* Lives bydohn Naisbitt takes a swipe at international 
for tune te j 1 1 ng by provi d i ng an ana lys i s of current Ame^^i can _ 
business, employment, lifestyle and education trends tcr predict 
the immediate futtire of these fields. 
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As women and men analyze car rent dismal unemployment around the 
country, it is not surpr|s|ng that there is a new interest in : 
predictions of future employment opportunities that wi^j be plen-' 
tiual; For the Indian woman wlYo may training for the first 
time or a woman re-entering training programs and the labor force, 
it is a time to evaluate present skills and choose professions' 
which will offer stability in employment and a chance for advance- 
ment. Skillwise^ Na i sb i 1 1^ s book summarizes future trendsiwith 
two important :^ords : computer and information: The following 
review briefly sketches the ten trends the author has identified. 



I 



^'^^fjTOur industrial sdci ety ^ s be i hg replaced by a society/ 

ecohdmy based on i rifprmat ion gather i rig. The actual shift 
, away frbm i ridus t r i a 1 i zat i ori begari more thari 25 _ year s _.agjD 
when prdfiess idria 1 workers begari outriumbering blue collar 
workers a,rid with the laurichirig of a safellite system which 
made i ns tan tariiedUs worldwide cdmmuri i cat i oris pos^JJ)le. ^ 

i-UY^ ' • Matching the development of new techno bogy i s a ^cor respond- 

ing need for more humanization in other a'reas of life. 

th}*v\' • Our'riatidnal ecdridmy has becdrne so -fritertwiried with the 

i n te rna t i ona 1 ma rke ts that they a re ndw i rid i s^t i rigu i shab 1 e . 
i The new gldbaj market of the future will strerigtheri iriter- 

^ dependence and will no lpr\ger be^ dominated by the Urti ted 

States; nor by any other single cduntry fdr Idrig. 

Jour • Management goals will shift from short term considerations 

to loriger term plannirig. Industries are realizing that 
basirig h i r i rig arid prompt ion of executives only on records 
of short-term success has lessened their investments in 
riew technology that would keep them cbmpet i t i ve in the 
world market (i.e., the automobi le i ridus try) .- 

J'lzm? • The move toward decentralization in government symbolizes 

a switch toward more power for local, state and regional 
interests, ^hjaisbi tt al so predicts that as computers provide 
employers with a means to regulate the work of employees 
on a one-to-one basis, this will accommodate a more person- 
alized scheduling of work and of d i ve rs i f i ed job interests. 
Advanced electronic transmitters will allow many employees 
to choose whether or not they want to stay home and work, 
though he foresees an increasing need for people to gather 
at the workplace as higher technology incr*eases feeTings 
of i so 1 at i on . : 

'si'oo • With more power concentrated in Ideal, state arid regidriaJ 

decision-making, the current trerid tdward "self-hielp" ] 
rather than i nst i tut idnal or federal help will grow. . \ 
Volunteer ism will become more structured as more empldyeies 
donate efforts toward community and county "self-help" 
programs . ^ 

jevcn • Electrbriic advances wi 1 1 also allow a more direct partici- 

patory democracy thari our present representative democracy 
p e rm i t s . 
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rhjfu . • Decentralized shifts wM 1 enhvince networking efforts by indl- 

\ ^viduals and. organ i za t i ons . Hierarchies will decline in 
impor tonce . . ' 

'>i:}h\ • The current American migratibh Sblith will cbhtihUc as hew 

techno loqy further butdates the hbrtherh i hdus t r i a 1 - based 
regions. The actual t rbhd w i 1 1 1 ead Americans Sblith, SbUthwest 

^ 'and West. Of the ten "cities bf great bppbrt tin i t y" ' for futu>c , 

shifts, Na i sb i 1 1 i nc 1 tides hb hbr the rh c i t i cs ; he sel ec ts i hs tead : 
Albuquerque, Auit i h , Deri ve r , Phberi i x , ' Sa 1 t Lake City, Sari 
Ari tori i b , Sari D i egb , Sari Jpsc , Tampa arid Tiicsbri . 



(r): m Surprisingly, Naisbitt foresees a na t i ona 1 t rend towa rd exp res - 

sing cultural diversities. Changing life^-tyles, concepts of 
family and immigration patterns will provide a new desire to 
express uniqueness and individuality in the coming high tech- 
nology society that has already arrived in fnany aspects. 

□ Computer an d Information Tech nol ogy: Basics fo r t he Future 
Now 



^ "Cpmputer technology is to the _ i ri forma t i bri system v^hat mech- 

* anization was to the industria^l rcvblutibn." ( Na i s b i 1 1 , ' p . 1 8) 

" I n t he new i n format i oh sbc i e ty^- be i ng wi t hbut compute r 
^ skills is like wandering, around a cbllecti bri the size bf 

P ' the Library bf Cbrigress with all the books arranged at raridbm 

with rib Dewey Dec i ma 1 sy s tern , rib card catalbgue arid bf 
cbu rse rib f r i erid ly 1 i b ra r i ari tO se rve ybur i rif brrria t i on rieeds . 



"By brie estimate, 75 percent bf al I j'bbs by 1 985 will irivblve 
cbmpu ters i ri sbme way arid pebple whb dbri ' t kribw how to 
use ^them will be at a di sadvaritage . " (Naisbitt, p. 33) 

. ^ f-fagatrends bases a great dieal bf its prbjectlbris far the future 
wbrld bf Wbrk bri Naisbitt's belief that Aitierica is curreritly 
uridergbirig a trarisitibri frbm the i ridlis t r i a 1 i zed society -to ari 
irifbrmat(^6ri society. ^Citirig studies that arialyzie jobs accord i rig 
tb their re 1 at i brisli i p tb the gathering, product i bri arid Salie bf 
irifbrmatibri lie ads him tb the coriclusiori that 60 pier cent bf the ^ 
Americari labor fbrcie wbrk with irifbrmatibri contrasted with 
17 pierciBrit who held i riforrnat i bri- rie 1 ated jobs iri 1950. 

Even today, 10 to 20 hours of actual computer-use translates , 
into $1,000 annual advantage in the job market over other workers 
in the same fjeld who do not have ' computer experience. (Naisbitt, p. 3^) 

Even if Naisbitt^ has over-projected the imp|Drtance of computer 
techno j ogy and t ra ns i t ion fc an i nf ormat I on based economy , the 
Increased need for expertise in computer and information analysis ^ 
is already evident in the labor force today. 

4 ^ i " 
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The need to communicate cltarly ond with the most effective- 
ness has long been identified as a professional skill and 
rudimentary to any management effort. 

With commun i ty cb 1 1 eges , un i ve rs i 1 1 es , h i gh schoo 1 adu Vt educa- 
tion programs and many other local institution:", offer Tng computer 
programming courses, the opportunity tb" 1 earn en t ry - 1 eve 1 computer 
skills have multiplied. Learning tb effectively bommunicate 
through computer apparatus can only enhance prospects ^for better 
emp 1 oyment of 1 nd i an women. 



B f'lath-Sc ience Skills: K eys that U nl ock NOntrddit ional Jobs 

"Girls lose interest arid motivation in math as they prbgress 

through elementary grades. Young wp^ri often stop taking math 

as sobp as it becomes bptiorial i ri h i gh schgo 1 .\ Women have 

screened _ themse 1 ves but of many educat i bna 1 _ arid career bptibris 

thrbugh inadequate math tra i^ri i rig ^ " according to EQUALS, a 

develbpmerit program desigried to get women -back into science/ 

math study, - I 

Several years_agb educators begari ideritifyirig a dramatic urider- 
rep reseri tat fori* of wpmeri par t i c i pat i rig iri mathema tics . S i rice the 
ident i f icat iori of th,i s prbblem^ programs such as EQUALS arid pro- | 
jects furided by Wbmeri's Edgcatlbrial Equity Act^ U.S. Departmerit of * 
Educatibri, have developed programs which ericbUrage wbmeri's partici- 
piatiori begiririirig iri elemeritary school ^rid cbritfriUirig after educa- 
tibri has fin^i shed. 

"Recent data suggest that wis have accomplished a grie^t deal. 
Between 1976 arid 1 980 wbmeri advaricied from 1 percent of the hatibn's 
ehg i neie ri rig wbrkfbrce to 3 percent. Moreover by I98O they were 
earrimg lO percent of thie engineering bachelor degrees, up frbrtl 
0.8 in 1977- - 

"Similar gains for womien occurred In the skilled trades, where ' 
they moved from less than 1 percent in 1976 to 3 percent of all 
apprentii ces In 1 98O . 

"In law and medicine, women students have become a significant 
minority, earning 28.5 percent of the law degrees In [98b, and 
23.5 percent of the M.D. degrees. But the greatest advance for 
college women in previous ly mal e-domi nated fields of study was in 
business^ where women earned 31 percent of the bacheJor's degrees 
In 1979. 

" Tn short , women * s ent ry i nto P rofess i ona 1^ and s k,i H ed 1 abor 
forces has clearly increased and there are grounds for optimism 
on that score," according to a recent rssae of Public Affaivxj ^ 
Report^ Bulletin of Institute of Governmental Studies, University ^ 
of Ca j i fornia-Berkeley ; 
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Th-ese increases are important gains in such short periods of 
time: More than demonstrating that women have the same . ap t i tude 
for math as men and that the problem is riot intelligence relateS 
bat rather dependent ori sex-roles and wKat society expects bf_ 
women; the figures demoristrate that once identified, the problem 
can be sol ved . 

i 

''I know the distance between women arid math very well. During 
my days of forma 1 e duca 1 1 on , I was somehow s hbrt changed dri uride r- 
standing the importance of math study and appreciating its by- 
product, the development of a logical thought process. Now ! 
ponder what- is to Become of us women who Inadvertently closed our- 
selves out of the math- rel ated careers. AsJ'uck would have it, 
these careers now make ./up that 50 percent of the job market_where 
expansion is creating opportunities. We read the wantads for 
technical, management and administrative openings and long fbr a 
comfortable working relationship with the basic number sense riec- 
essary for budgets and charts," according. to the f orewa rd^ f rom 
Bcatiizi^ tlie Nimhers: .A Woman* s Math_CareerG Program Handbook-^ 
available fromVVome^'s E(|ucational Equity Act Publishing Center. 

There are many innovative ma th -eriharicemen t arid math sk i 1 1 s-bu i 1 d- 
ing courses that ^hould be sampled if you have Ideritified a lack 
of math as blbckurig your entry i ritb new fields. For teachers arid 
tribal program administrators seekirig Iridian wdftieri-spec i f .i c sta- 
stitics about math def i c i ericy arid sb 1 ut 1 bns , Chippewa educatbr, Dr. 
Rosemary _ Ch r i 5 tensen has completed a program which assessed the 
present level bf eri rb 1 1 rjieri t arid perfbrmarice of Miririesdta Indian 
girls in juriior arid seriibg^high school mathematics courses. The 
final repbrt fbr that prb«ct funded by WEEA, Minnesota Indian 
Giric and Mat}:: Final R'eport^ is alsb available from WEEA Publish- 
ing Center. 

Ericburagirigiy , math skills can be attained ^ven if yoa were not 
properly charirieled into the right junior and high school coarse- 
work. With tbday's techriblbgy mariy Ibbs require a fundamental^ 
grasp bf mathematics and science logic but do not require formal 
degrees in math and science. 

"Wbmen who would like to make a transition from another fiQld 
iritb high technology fields will be happy to 1 ea rn tha t the major- 
ity of jobs being created do not require sophisticated science or 
eriglneering backgrounds, although the surest route to top 
management is still through technical fields. These jobs Include 
systems analyst, programmer, technical writer,- field-service tech- 
nician (computer repair specialist), f i c 1 d~serv i ce personnel 
(cus tome r relations specialist), drafter and elect ron i c techn i c i an . 
All these jobs require some training, but p r<^equ i s i tes to employ- 
ment vary widely", according to the article "Ifc^'^racks and Dead 
Ends in the Job Market of the Future." (Wheatl(5y, p. 167) 
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□ Specialist □hd-Geheral l^t-^-^tO- IndiQn Womenl Need to be B ott 

As computer and electronic technology cpntinaes to impact industry 
and jobs, work skills will have to change accordingly. 

"The capid change ahead also means that yoa cannot expect to 
remain in the same job or profession for life, even if it's in an 
information occupation. The coming changes wi H force us to seek 
retraining again and again. Business will have to play the key 
role, similar to the way IBM now spends approximately $506 million 
• annually on employee training and education." (Naisbitt, p: 37) 

Being ahead of the changes and ke'eping an eye on fata re p roj ec- 
tions can help select jobs that will enhance skills that yoa hope 
; to use in a couple of years. 

Having a rudimentary "survival" ski 1 1 has long provided 
"insurance" for women who wanted to take -risks In career advance- 
ment but also wanted "to be sure they could always find some kind 
of employment. Computer programming may not be the field that you 
want to stay i n a 1 1 your lifeT^^but having rudimentary programming 
skills v/ill not only offer you a basic "survival" skill which will 
find )pDu a job for quite a few years in. the future, it will also 
act as groundwork for other career goals you want to combine with 
this skill. Management _ i s rrrUch more dynamic when combined with 
computer programming skills because i t opens opportunities to de- 
sigh new office systems that best utilize workers for a corporation, 
u^ing the new technology. Marketing plus computer programming 
opens a whole d i f f e reh t se t of doors. Options are multiplied with 
the survival + career skill system. 

Taking the theory one step further, a basic educat ibnwi th core 
courses which emphasize math arid applied math , app 1 i ed science, 
basic mahagemerit/bus i hess courses, a specific field of study such 
as arch i tec tu re, jbu rria 1 i sm , educat rbri^ erigirieeririg or arid the r 
field p7A'{C! practical "hands-on" computer experience will offer 
many bp t i oris . 

There is a thin line between being too specialized arid be i rig 
locked tritb a certain field though mariy skills are t raris f e r rab 1 e 
to other professions if an employee thiriks creatively arid searches . 
the market with definite advarice planning. Thisre is also a very 
thin line between being much too general in training arid edUcatibri 
and generalizing yourself out of a professionol job market 

Attain "concrete" sk i 1 1 s bur rerain a gerieralsct of skills 
to broaden flexibility in the jbb market. Flexibijity is im- 
portant in making across-the-board career moves. Beginning as 
technician and progressing to mariagemcrit fields where companies 
concent j ate liberal fringe arid paymcrit boriefits for employees, 
has its advantages: The decisiori to build flexibility into 
yoar training from the becjlnning or to add ski 1 j s at a later 
po i n t is a plan tha t can bo persona 1 i zed to each i rid i v i cfua I . 
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□ J obs for the Future: Seme Ttiat Haven^t Been Created Yet 

. ' ^ "_ _ ^ - 

I ncjuded at_ the _end of t h i s _ chap ter a re DOL ma te r i a 1 s : 'Jol' 
Qii t Z op k z K Bvl c-f_ wh i c h p ro V i d e s [d rb j e c 1 1 b n s f b r 20 e mp 1 by me n t 
fields. A careful analysis of the expected increase br dec re a se 
in employment opportunities fbr these fields has been included 

for ig8o-go. ^ . ' 

What is not included are jbbs t^t ha veh ' t been created yet|^- 
al though some employees are already beginning tb strategize for 
^ these career bppbr tun i t i es . 

"The next twenty^ years will be the age bf biblbgy in the way 
that the last twenty years have been the age bf m i c roe 1 ect rbh i cs . 
Other areas that offer tremehdbus bppbrtunity are Alternative 
energy sburces and cbnservatibn prbducts, robotics, and seabed 
mining"-^ (Naisbitt, p. 73) 

'•The pace at which we're shifting from a product, manufacturing 
based economy tb one that fbcuses largely on selling intangible 
' benefits tb the marketplace is truly mind-boggling. In 1980 U.S. 
labbr fbrce tbtaled abbut 105 million workers. By^l990, that 
tbtal is expected tb range frbm 122 to 128 million - an increase 
frbm 17 tb 22 percent. Of all these workers, some. two-th i rds are 
currently employed in service f i e 1 ds( .■/c;/at?'t^nJiJ calls them infor- 
" matibh fields) ranging from education and insurance to government: 
By 1990 that two-thirds figure, about 66 million workers, is 
expected tb increase from 79 to 8^ million. 

"The vast majority bf these service jobs will be in white co 1 - 
iar occupations. According to the latest federal figures, be- 
tween 1978 and 1990 some 66 mil lion Job openings will become 
available and about 20 million of them will be new^ jobs created by 
shift€u,^. the national economy^ And of all of these job openings, 
more than* 50 percent will be white collared in the prof ess i ona 1 , 
technica-l, managerial, sales and clerical f i e 1 ds . " ( Aba rbane 1 , 
1982) 



Also targeted as having high growth potential are t he ' ae rospace 

indastry because of its infprmation gathering potential, all in- 
formation processing fields, telecommunication fields including 
cable television, health care fields and med 1 ca I techno 1 ogy fields. 

□ E vQ-ly oting Your SJ<4-l-ls: Strd tegizl ng for F uture Gains 

Obviously, long-range career goals are important in targeting 
skills that can be added to your basic exper i once and in finding 
tht' jol) tha t will bes t u t: ! I i ze the un i que blend b f cxpe r i once and 
skills that you pof>sess . 

• The first s tep . i n carcic r planning is to evaluate l\Vv skills 
that you already have. Many are amazed at Ihc! things they 
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kribw how to do arid how far basic skills can take them once 
they evaluate present sk ill s . (A "Ski 1 1 s Assessment" work- 
sheet is included in thie "Activities'! section of the 
chaptier.) 

Next idiehtify three hdri t rad i t i bha 1 jobs you would like to ' 
attain. (If you can't think of any, turn to the section oh 
Jobs for thie Future in th 1 s chapter) . Next -list three 
rieasbris why ybU wbuld chbbse each job. Prioritize the jobs 
I h the b rde r bf ybur p re fe rehce for them. Next to the list 
bf jbbs, list the basic requirements for attaining these 
jbbs- (if ybu cannot 1 i s t the requirements , go to the li- 
brary arid seek ah Occupat ibrial Handbook which wj 1 1 specify 
thesis fbr ybu.) What are the salaries, p rbj ect i ons fb r 
growth arid 1 beat ibns bf these jobs? \^ 



i den t i fy skills that you have tha t can be at i 1 i zed by these 
jobs. How much t ra i n i ng/ ret ra i n i ng would be required for 
each field. Are there areas where you could attain minimal' 
community college or college "non-degree" candidate train- 
ing to attain the skills you lack? 

I f ybU fee 1 these th ree jobs a re rea 1 i s t i c cho i ces and tha t 
you could manage crbss-bver training that wbUld utilize ybur 
present skills and prepare you fbr bne bf the new pbsitibns, 
would you think seribusly about pursuing this hew field? 

Locate women in your community who hold one or all three of 
the non trad i t i bna 1 jobs. Write or call for an appointment 
ask i ng them fbr i n forma t ion abou t opportun i t ies in the i r 
field. Make, it clear tjtat you are considering the field but 
are not looking for a job w i th _ th i s mee t i ng . Call a local 
college/university for suggestions if ybu cannot identify 
wofrieh in your tribe, corrrnunity or city with this profession. 

Make a list of questions to ask about what their job entails, 
chances for opportunity, the kind of training they would 
recommend, how they obtained credentials for the job: 

Db they know any profess ibrial brgariizatibn that offers 
scholarships fbr wbmeri enter i rig trairiirig fbr the p^bfessibn? 



m If college training is 'the only option for attaining this 
job, could you begin working during sanimers, breaks or part- 
time as an intern in the field? Coald yoo afford to work as 
an unpaid intern at First to gain valuable work experience \ 
and insight into the actual skills that you will need to 
attain in college to be successful in this field? 

• What kind ofjife-lbrig trairiirig i?5 riecessary tb suciciced iri C 
this field after you have gbtteri the jbb. 

ifow to Gi^l tho Job You Want 



If you sot carocir goals arid action plans to complete" thcrii, t fie h ybu 
\ \ o vc^ <i i re a ci y be g u ri this s t e p , By a ri a I y / i n f | wl i a t e d uca t i on , t r a i ri - 
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ihg and skills needed, you had to review the skills you currently 
possess. The next step is to assess your cdhlpetence in each skill. 
{Complete the "Skill Assessment" worksheet i ri the "Act i vi t i es , 
Sources^ Resources arid Suggested Read i rig" sectibri). 

Re'aearck 'Job Market 

The fbllov/ing summarizes majbr steps in cbriductirig resiearcfi. 

• Decide the >1 bca le ^whe re ybu warit tb wbrk , 

• Identify your strongest skills then decide the field •you 
want to work in 

• Acqua i rit ybu rse I f wi th the l oca 1 ecbribmy through persona 1 
iriterviews arid jbUrrials 

• Decide if you can be happy with the types of jobs 
ava i 1 ab 1 e 

• Begin ybUr search fbr the company who needs your skills 

Research ^bi^ani'eG 

Emplbyiers hire individuals because they need S(Meone to help 
them achieve their goaks. In-order to find out the types of skills 
rieieded by brgan i zat i bns ^txtr^re interested in, learn their goals 
arid then ybU will be able to determine how you can help them. 
Research can be conducted in a variety of ways: 



• Reading annual reports and trade journals 

• Reviewing products developed 

• Reviewing organization's contribution to the communi ty , 
state or nation 

• Interviewing cbmpariy emp 1 byees arid bthie r kribwl edgeab 1 e 
contacts 

This last step is particuT^ly impbrtarit. Orice ybU have 
focused i n on a few cbiTip-ari i es{ currertt emp l byees and contacts can 
tell ybu more about jobs that are bperi, f>articulars you need to 
know, how tb get your foot j ri the door br gairi favbrable visibil- 
ity within the cbmpariy arid iritrbduce ybU tb ot^er people who can 
he 1 p . • 

Resume Writing 



For most positions, your resume will be the f|rst i^mpressmn 
a (Drbspective (Employer has of you. An excellent resource to read 
is Marketing Yoursetf: The Catalyst Guide to Fyesuines 
and Interviews. The three most common resume formats are 
(1) Chrbnologlcai , (2) Functional, and (3) Combination of both. 
Highlights from this and other sources advise that resumes: 



Should be written by you and not a professional 
Should be tailbrcd tb specific cbmpariies 
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• Should hot Include any nisgativie ihfdrmatibri 

• Should be one page in length and never over two 

• Shou 1 d list your ach i ieviemients arid i derit i fy your skills ' 

• Should contajn action words (go over your ski 1 1 assessment 
sheet' and transform nouns to action verbs) 

- • Should riot list riefererices (write available upbri request) 

All resumes should cbritairi ybur riame, address, phone number, 
career objective, past emplbymerit, educa t i bria4 a t ta i rime rit and • 
special training. If yoU have held many pbsit.ibns, summarize 
those not relatied tb your current goal arid special skills gained 
from them. SampliB riesumies arid exercises to help you trarlslate 
your persona 1 /work exper iiencie i ritb apprbpr i ate skills a re i nc 1 uded 
in the appendix and at the end of the chapter. 



All resumes should be accornpanied by an briglnsl cover lett^/^ 
addressed to the particular person in the^cbmpany supervising 
your area of interest and should hone your particular assets to 
the company's needs and the posit ion ybU are applying for. A re- 
cent survey noted that prospect; I ve empl oyers cbmpl ain that cbve r 
jetters contained too little information, were "canned," showed 
no knowledge of company and were too egotistical. 

J.nieTvicw . 



The interview is a two-way street. It provides 'the employer 
the opportunity to see if you wPlI be an asset to the company and 
for you to determine if you want the position and to worjs for his/her 
company. Preparations for the interview should begin long before 
the actual date. You should know something about the company, 
qualifications for the position you want, hovg your'skiJls meet the 
qualifications and other as^ets^ou can bPing to the f^i rm. Be 
prepared to answer the following ten most common interview ques- 
t i ons : 
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What are your major strengths? 

What are your major weaknesses? Dbh ' t reveal ariythirig 
negative: 



How i s your previous job experience applicable here? 
Why d i d you 1 eave your forme r job? 

Is there someone we can contact who knows about you and 
your act i vi t ies? 



Whfere do you see yourself in the company 10 years from nbw? 

What are your interests outside of work? 

Why do you want to work here? 

Are ybu applying tb other cbmpariics? 

What kind of compensation are you looking for? 
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Sa^a ry negot i at ion requ I res resea rch . ' " j:he P39^s that 
fcrhTow, there is a brief survey of jobs and salary ranges. One 
management corfsultant notes, "Women are afraid that if they ask 
for what they real ly want , they will be turned down ask i ng for 
^ too little. .•may actually hurt you." 

^* Other factors considered by an employer during the interview 

' are how you were dfessed, and amount, of confidence projected, both 
of which reflect your self-concept and esteem. 

Another important aspect to consider in finding new career 
* opportunities is the mentor relationship. 

fflentbrihg : Everyone Who Makeg It Has a Mentor" 

' By Roberta Ferroh ' (Rosebud Sioux) ^ 
Attorney 

"Everyone Who Makes }i Has a Mentor" is the title of an article in 
which three successful Whitemen e;i^jain how they were mentored and 
% how they mentored others. Profess ional women ^ re recogn i z i ng the 

value of mentor relationships ar|d in fact are increasingly expres- 
sing their sensed need for more i^entor i ng relationships. (Questions 
that need to be answered include: 

bo Indian women need mentors? 
and can successful l^ndian women be effective mentors? 

y 

Traditionally mentoring was seen as older, wise men cbunsel_irigi 
teaching, coaching and sponsoring younger mSn- Women are redefin- 
ing mentoring to balance mentors7p rbtegee relatioriship on a cpriti- 
notn from very controlled to passive. There is an important distinc- 
. . _ \ tibn between having a roleJnodel and having a mentor-. A rblernbdel Is 

to be xjb^erved ' by others. There may be pitfalls_if bne attempts to 
' be like bries rolemodel. On the bther^ hand, the furictibri bf a mentor 
( may be any one of the following: a prbtector, a spprisor, a coach, a ■ 

guide, an advocate, a suppbrter or an ef f ect i ve ad vi sbr . 

: Mentorships have generally been instigated by the' more estab- 

lishefl persbn chobsing a protegee. More recently the concept of 
women seeking out a mentbr has emerged. One extreme is the formal 
paid mentor with the bther 'extreme being the existence of . several 
temporary, infbrmal trial mentors. This new era in mentoring has 
brought abbut the need fbr mutually benef i c i a T re 1 a t i orish i ps . 
Cavets have alsb surfaced; for example, the potential sexual attrac- 
tion and the dependence that may develop. Equally important to 
Indian women i s the importance of Jridiari culture in slich a relation- 
ship.. Whether it be the rble bf the mentbr and protegee or the 

underlying purpose for wanting a mentbr -- fol lowl ng f s a list of ^ 

questibns that may help you clarify the situation with a prospective mentor. 

Ictioh 

^f^P^- i. Who was ybur mentbr? 

2; How dfd he or she mentor 
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3. What was the most important factor in your success? 

What was the most important factor iri^ybur preparation 
for success? 

5- How have you been able to preserv^ ybUr indianess whilie 
attaining your succiess? What acfvice would you give rnie 
regarding this? 
' "* 
5. What f/art of Indianess did you have to abandon to be 

successful? ' J. 

7. -How would ydU describe the ideal business world arid the 
real business world? 

8: Will you be frank with me in offering criticism; What will 
you do i f I. cry ? 

9. Do you Uriderstarid my. goals? 

10. ^Can we work together as mutually respectful adults. 

1 j . Wrtat is in it fo^ you? 

12. What areas, were you naive about when you began youlr profes- 

' s ional 1 i fe? 

13*^ What specific skills do you think I need to improve? 

14. How can you ease access for me into professional networks?* 

jS. Can I acqompany you and observf your professional behavior? 

16. Wi 1 r you be threatened by my success or departure? 

Ariother impbrtarit concern in s t ra teg i 2 i ng for future. gains is 
the rieed to iriforrri ourselves bf ernplbymerit laws. The fbHovying 
sectiori provides a Ibok at several variables crucial to Indian 
wbme ri . 



Important Employment Varlabj^s : ^EEQ.j_-^kl±±TrnK-t±s/^_Acjt±axi 
and Indian Pref erefeee 





Roberta Fevron (Rosebud Sioii:r:) 
Aiiovney 

There are federal and state laws that attempt to ensure equal opport- 
unity for employmerit (EEC) to all persons ^regardless of sex, race and 
a variety of other classifications such as handicap, age, religion 
andnationalorigin. ^ 

These 1 avys have varying degrees of'coverage, remedies and re- 
porting requirements. In some instances the states coyer categor- 
ies the- federal government dbes hot. In addition to these laws 
there is an affirmative action concept which goes beyond equal 
bpport unity and i s_ act i on^o r i ented . The federal government re- 
quires that all of the institutions In contracts with them have' 
Affirmative Action (AA) plans or programs. 
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__ Specif ical iy, Executive Order 11426 requires there be ah 
affirmative actidh plan to provide for protection^for females, 
mihpri ties^ Vietnam era veterans and handicapped persons^ in ad- 
dition to the mandatory Affirmative Action plans there are also 
voluntary AA plans. 

In 1934 with passage of the Indian Reorgani.zat ion Act, [ndian 
Preference and the ^hd^an Service was codified giving preference 
to a qualified Indian person over a qualified non-Indian: This 
preference has been Upheld by courts. ^/ 

There also exists a law that provides for mi nori ty contractors 
for Special projects. 

All the above bring 1 nto cons i der^at i afi poss » b 1 f re ve rse djs- 
criminatibn, the complaint process and poss i bj e remedi es i f there 
has been d i sc r i m j na t i on . When a person believes there has been 
discrimination against him or her there is available an adm[nisira 
t i ve remedy ahd a court remedy. Time is an essential concern in 
preserving the right to complain and get a remedy. Remedies 
available for proven discrimination vary with the type of discrim- 
inatibno The body handling the compja[nt and the [nitial request 
of the cbmplaintants. For example, back pay is a rei^edy available 
tb many state human rights commissions as we H as a federal remedy 
iri some instances. In some instances there are criminal penalties 
tb the perpetrator of d i scr i^m ina t i on ; however, discrimination usua 
is an area of civil jaw with civ[j remedies . It Is important that 
an entrepreneur be aware of their requirements in the area of EEO 
and AA. Any person who [s an employee or a potential employee 
should also be aware of their rights as such. Onearea of sex- 
discrimination , that has received attention in the last decade is 
ual harrassment. All persons especially women need to be aware 
that there are protections at least under federa 1 I aw_ and_pf ten. 
other laws and policies. (For f urther deta i I s , see the appendix) 

What Women Earn in Current JP^^ pf essio n^ 



from ^fhcut Women Earn. 
by Thetma Kande^^ 



The book, l^^iat Women Eaxm'^ by thelma Kandel provides somethjng more 
than an interesting jook at salaries. It also provides a point of 
reference for women considering job options, changes and opportun- 
ities. As a final step in this brjef strategizing segment, take a 
moment to see what women are earning. 
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° TfeJiather -and- Child Connection : Yeur Role in Shaping Career Awamiess 

_By_ Jqann Morris (Chippeua) 
Consultant/ Con tributim Writer 

As women, we have a unique and close cbririectlbn with^the future,, 

spend a lot of time with bur own ch'ildren and* ' 
^^^.^^^^/^^^^ relatives, friends and bther communrty mem- 

Although it oftien gdies uhrecbgri i zed , bur influence on these 
young people is substantial. 

_ ^ "^9l^[f^9 ourselves in a 1 eadersh i p t ra i h i rig prbgram we have 

^^'^^^^ ^"^^^^ increase our personal skills. jt is equally 
'"^P°^^^"^_^° "^^'^^ 3 comrnitmient arid ari irivestment iri the future. 
We can encourage our male and female childreri to explore a wide 
variety of recreation and career- re lated bptlbris. They shbuld feel 
unrestricted in the discovery of their talerits arid iriterests. 

There are many j?ia tura 1 opportunities to talk with childreri 
about early career awareness: at mealtime, iri the car arid bri fam- 
ily out ings. Mos tchij d ren enj oy talking about the i r faritas i es of 
what they want fo be when they are grown. We should take ari iriter- 
• est irr their dreams and reinforce them: Expanding their kribwledge 
of new and nont rad I 1 1 ona^l ca reer s is also fmportant. Our desire 
should be to^expose but not to impose. ^ ~^ 

Some career development experts^^y that children pass through 
var lous career awareness phases (Rummel 6 Mcbanlels, 1979). Gener- 
al ty before the age of eleven they are in the fantasy phase, during 
which they belieye they can do anything or Be anybody. This expjor- 
atbry phase should be cultivated. We can join in their play^'as they 
act but jobs whether they, exist or not: 



/ 



Effbrts shbuld be made nbt to discourage a chMd with statements 
that they cbuldn't possibly do a particular job or couldn't seri- 
ously warit tb be a member of a particular profession. ChMdren 
rieed to feel wbrthy and capable. We have the dally opportunity to 
reirifbrcie such feelings. 



As bur childreri move into young adulthood, we should continue 
to support their cxplbratibris into their areas of interest. After 
the age of eleveri, most ch i 1 d rer^ dc^ngns t ra te' more specialized in- 
terest Iri selected career bptibris. They have begun to rc<\]\zc that 
certairi skills arid talerits may be required for particular careers. 
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Some young prdple become very c 1-ea r abbu t t he i r ca reer . asp i ra- 
ti on s. Our young A I -AN women especially need bur ehcburagerteht , 
pa rt i cu 1 a r 1 y i f7 they plan to enter a rble considered hdH- 
traditional for an Indian female. Taking an interest in the 
young women around us is an irripbrtarit step tbward re i hf ore i n'g 
equity for worrjen and sbvereignty fbx bur p>ebp>le. 

In addition to speak i ng r^gu 1 ar 1 y wi th bur bwh ch i 1 d ren and 
those^ in pur extended family, we shbu 1 d cons i der bther opportuni- 
ties available us to reach add i ti onaj .ybuhg pebple. We can 
arrange talks with local youth groups. Tf^we are ac t i ve 1 y ^nvo *i ved 
i n/^r work for the local schbbl district, we have ample opportunl- 
ties to rei nfbrce career education i ri the classroom and on the 
playground. One of the best gifts we^ can give bur children is an 
increased awareness of chbices. . 



In- bur traditional sbc i et i es ^. we Usually considered all, actions 
in light bf their affect on future generations'. As the mothers_, 
aunties, grandmas, sisters, friends, and slgnlflca^nt othet?s '[n 
lives bf many yoUrig pebple, we have unparalleled oppor t an i t i <5S"'$0 
reinforce their ^isibns arid aid them to realize theH- dreams: 



Action . A CMl 



YES NO 



Do i listen to my child's d reams ^ fantasies 
and plans for his/her career? 



2. Do I build on my child's feeling of worth? ' ^ 

3. Do I _pa rt i c i pate_when my child acts bUt his/ ' \ 

her fantasy jobs? ' ■ : z ■ _ 

h. Do I re i nforce my ch i 1 d ' s success i n school/ 

orrf^cre^tionactivities? 

5.. Do _ ! serve as a career model and help my' 

child understand my world of work? — — 

6: Do I introduce my child to other vocations 

outside my field of work? 

7. Db I support the school ' s efforts to pro- " % 
vide career education? 

8 . bo I he 1 p a t 1 oca Icareerfairs? ; 

3. Db I perniit rny child to try oqt varloqs 

work experiences? s . 

Id. Do j permit my child to explbre interests 
i n non t rad i f i ona I bccupa t i bns regard I ess 

of sex or e c b n dni i c s background? 

Adapted from Hanime 1 £ McDaniels, p. 13 ^ 21. j 
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Action A CAREER ALPHABET 



Parents, relatives, Indian educators and others may use the fol low- 
ing exercise at home or school to encourage children from the 
second to sixth grades to begin thinking of a variety of career 
^yi' opt ions . 

1. Review the letters of the alphabet with the child if necessary. 

2. Encourage the chi Id ^ to think of at least one occupation to 
correS|3ond to each letter of the alphabet. Older children 
should be encouraged to list as many occupations for each 
letter as they can: You may have to spell the occupation for 
the children depending on their age and ability. Examples 
include: A for Acrobat, B for Barber, and C for Cook. 

3. Have the chj.jd select a letter and ah bccUpatlori to illustrate. 
They may want to illustrate the initial of their first or last 
hafrie^ or any other of their choice. 



k. Older children can be encourag^d> to list preferred occupations 
to correspond to each letter of their first and/or last name. 
Exampl e : 

E - Engineer 

V - Vocational counselor 
A - Astronaut 



□ Greatlng an Envlrsnment ef Support fer Indian Wemen's'Empleytnent 



There are support services that can be offered by tribes^ cbmmuhi- 
ties^ and local brgarii zat ions that would support the development of 
Indian women's emp ] bymen t bppbr tun i t i es . The fbllbw?rig Is a partial 
listing and Is Included to spark ideas about what else Is needed. 



AcZibvt • Ch Md Care FacM 1 1 ies : Some communities, colleges and 

Sttp6 churches are experimenting with "grandparents'* as caretakers 

for children in day care centers. A real challenge for' tri- 
bal members who want more continuity between elders and 
younger tribal members: devise sharing programs that will 
offer children opportun i t I es to learn tribal languages at an 
early age, and oral history from elders fi rst-hand. Begin with 
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plan bh how the ope ration wduld be run, who wdlild oversee 
the pperatibri^ where the i::enter would be located. Dbri ' t 
overlook commurilty volunteers beybnd the tribe br uirbcin 
Indian center. 

JxLbLaJ -Txaijii ng Programs : Does your tr^be own a computer and 
hire a programmer? Or do they operate a craft cooperat 1 vfe-- 
these and other sk i 1 1 - re 1 ated operations can be taught to 
tribal members informally through a tribal volunteer program 
for members. And, the program will provide actual hands-on 
experience for practical learning opportunities. 

Are there bff-hburs when the cbmputer Is hbt in use and Cbuld 
be utilized in training prbgrams? Cbuld users pay a small 
fee tb heljD suppbrt the cbst bf cbmputer time arid instructor's 
bff-duty wage? What bther f ac i I i t I es dbes the tribe bwh br 
manage that cbuld be used tb train members In viable skills. 

Career Counsel ing : Does your tribe have a career counseling 
office in their education department. Could a counselor work 
with tribal council and cha i rper son to project future tribal 
emp loyment in na tura 1 resource deve lopmeht , t r i ba 1 entrepre- 
neursh ip ventures and other a rea s of deve 1 opmen t- where exper-^ 
tise must now be purchased from riori- Indian employees? 

Men tor ihg Opportun I t 4^eg^ : Does your tribe have need of a 
program that would help young students identify future job 
and service opportunities in tribal affairs? Would it be 
possible for students to spend a day on one-to-one basis 
with'councfj members, with the chairperson, with personnel In 
various tribal employment offices? Could it be arranged for 
students to spend a day with the engineer your tribe employs 
in a natural resource development program? Or with a profes- 
sional hired to help manage tribal resources? 



□ Genelbislen 

k _______ 

Has ybur perceptibn of Indian women's employment changed after read- 
ing this chapter? Or, like many Indian women, have you known all 
albhg that Indian women In your community, tr|be and regj^on have 
held diverse and nontrad I t iona j jobs for a long, long time? 



If you were excited about the range of jobs discussed in thjs 
chapter and are Interested in further information on future employ- 
ment projectlons--read qn^ "The dob Outlook In Brlef,'^ from the 
Oocrupational Ouitook Qvaxrtevty-y Spr|ng, 1982, published by U.S. 
Department of Labor, Bureau of Labor Statistics, is reprinted on 
the pages that follow for your conveniences 
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Key WQrdi In the *Bri«r 

Chanlini Employmehl B«twrcn 1980 and 1990 



Much ftiler Ihin iverifc 
Filler ihin ivcrige growth 



Growth about is fist ii 
■veri|e 

Grpwirig inbre iiowly ihin 
■verige 

Little chinge v 

- - 

Decline 



Eiwtlojmf nl it 
projf etcd to , . . 

''H:rease ■pproximittly 
50 percent or more 

Increiie ■[>proRimitely 28 
to 49 9 percent 

Incrcaie^approximitely 13 
to 27.9 pcrce/ii 

Increase ipproximitely 6 
to 14.9 percent 

incrciie or decrease ip- 

proximitely 5.9 percent 
Decrease 6 percent or more 



'Opporfuniiles and Campctifion for Jtf1»t 



f f th* i<atf me nf rtad« . . . 

Excellent Q{>portunities 

Very good opportunities 
G OQd_ or. fjty ou bl e 

opportunities 
May face compethion 
Keen competition 



Tfie dtmanil for 
ytorktn may be . . . 

Mu£b_gre«rer than the 
lupply 

Greater than the supply 

About the shme as the 
supply 

L^ss than the tupptV 

Much less tha n the supply 



.'The **key words>*\£ha^^ is 
included toWrdvide maximum 
use of the *wUp:dk.*' 

If ydU are fri teres ted In. 
fortjhcqming editions of the 
Oc,capaXX.onaZ OatZook 
Handbook (\3 paperback) or 
the Occapa^onaZ Vuttook 
QimAXznZg ($8 per year), 
contact your reg Ibna I of f I ce 
(listed below) or Superin- 
tendent of Documents^ U . S . 
government Printing Office, 
Washington, D.C. 20^02. 



BUREAU OF LABQR $T/\TiSTi£$ 
REGfONAL OFFICES 



BOSTON 



CHICAGO 



1603 dFK Federal Bldg. 
Boston, Mass. 02203 
Phone: (6l7) 223-67,27 > 

N6^ YORK 

Suite 3^00 

1515 Brd^way 

New Ybf% N.Y. 10036 

Phone: (212) 94^4-3121 

PHtLADELPKIA 

P. 0. Box 13309 
Phriadelphia, Pa. I91OI 
Phone: (215) 596-115^ 



9th Floor, Federal Office Bldg. 
23b South Dearborn St. 
Chicago, 111. 60604 : 
Phone: (312) 353-1880 

DALLAS 

2nd Floor, 555 Griffin 5quarB Bldg 
Dallas, Tex. 75202 f 
Phone: (2U) 767-6971 



KANSAS CrTY 



911 Walnut St. 
Kansas City, Mo.- 
Phone: (81 6) 37^- 



6«4l06 
2i481 



ATLANTA 

♦ • 

1371 Peactitree St . , NE, 
Atlanta, Ga. 30367 
Phone: (AOA) 88^-^^^8 



SAN FRANCISCO 

^50 Goldeli Gate Ave., Box 
Sari Francisco, Calif. 9^4102 
Phone: (4l5) 556-4678 • 
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The Job 
in Srief 




Cliis^cr 



OccnpaMon 



JCiLlnLnttrt 

cnif/ioynicnt 
I9§b » 



Ranf_e_of 
change _ln_ J _ 
employment 

1980-90 Employment prospecti 



ADMINISTRATIVE 
AND 

MANAiGERIAL 
OCCUPATIONS 



Acconntnnl5 
nhd nii(fitor5 



900,000 




25-34 Emp[bymcrit_cxpcclcd to increase 
fasicr than average as managers 
rely morfc on a^^^^^^^ Informa- 
tion (o' make business decisions. 

S'J'^^i'ajcs 

deinand than applicants who lack • 
this traitimgi 



Dank ofTicers 
aiid managers 



400.000 



26-33 ^'Tiyb^meht expected .to grow fist- 
er than average as banks expand 
*^'^vicfcs. C^nipcti t id ri for mana- 
geriai positions likely to stiffen. 



Buyers 



150.000 2(>-27 Employment expected io grow 
about as_fast as average. However,- 
keen competition anticipated be- 
cai«c mercharidisirig attracts |%rge 
- numbers of college gradaateg^ 



City managers ^ 3;30G 2i - 



Employment expected to grpw 
about as fast as average. Compet!- 
tlofi will be ^^ccn/ however c^^^^ 
for persons with graduate degrees 
in pubMc admihistfatioh. . - 



College student 55,000 
pcrsbhnct workers 



y«lc charigc_ expected in crripldy-- ^ 
^ment because of declining enroll* 

'"^"^ jL"#xJ'6]^l^t I'i^ Some 
staff cuts arjp expected: 



'CohstrucHbn 

inspectors 

tgb^niticnt) 



48,000 26-28 Employment expected to grOAv fast- 
er J h in averse as a res 
concern ab^^ safe construction of 

Jq^s. Best opportunities for college 
graduates arid person^ experienced 
*jts carpenters, electricians, or 
plurhbers. 



Notes appear at ihc end of iHc table. 
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Occupational Outlook Ouarterfy/Spring 1982 

I he previous nambered p^ge la 
Uie original document was blank 
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Job Outlook 



CItisfer 



Occiipntion 



Estlitlntcd 
19801 



Rihffc of 
cHingc In 

cmlUd^fnicnf - . 

1980-90 EmfiloymcnC prospects 

0 ^ Em ploy merit _cxp^5^^§__i°__ 

more sJowiy ihan average as ccn- 
traljtaUbri of credit operations in- 
creases. 



Crcrti! riinnn(;crs 



FIcjiltJi services 
administrators 



Health and 
rcRiilalory 
inspectors 
(povcrnment) 



Hotel rtlnhapcrs 
anci assistants 



Medical records 
administrsitors 



Occupational 
safety and _ 
health workers 



Personnel and 
ral>br relations 
specialists 



55,000 



220,000 43-53 Pj^Pioymcrit^cx^cctcd to grow fast- 
er Jthan average as demand for 

services miinagement becomes 
more cbmjjiejc. Advanced degree 
required for best positions in hos- 
pitals. 



112,000 12-14 



Employment expected to grow 
more slowly than average ILgPY' 
ernment rcgalation is dc-empha- 
sized. 



^4,000 30-47 



Empioymenl expected to grow fast- 
er than average . Best _oppbr tun ijics 
for persons with degree in hotel 
admihistratibh. 



! 5,000 33 Employment expected to grow fast- 

er than average as the ^J^J^^nd for 
heaith care increases in response 
lb a growing arid aging l^pyL*^l9D» 
insurance companies and govern- 
nicni agencies reqmrc^mbrc cbm- 
pjetc mcdicat information, and 
medical facilities Standardize hea^^^ 
records: Good job prospects for 
. graduates bf approved prbgririis. 



80,000 <3) 



Employment expected to grow as 
fast as average^ as new safc^^ arid 
health programs are. started* and 
existing ones yM^raiJcd arid ex- 
panded: Best prospects for gradu- 
ates bf _curriculurns /cjated to oc- 
cupational safety and. health. 



I '^.000 



15-22 



Ern pi by merit _c*R^ctcd^ to grpw^ is 
fast as average as employers seek 
to raise prbductjyity iJl'!P^J|?^_?''?[!}^^ 
Ing and development and other_em- 
plbycc l^ncfil prbgrarns. Kceri 
competition for jobs in labor rela- 
tions. 



Purchasirig 
agents 



172,000 16-24 



Employment expected to jncreaie 
as fast as_ average as businesses ex- 
pand and l^ry |o reduce parchasing 
costs. Excellent job bpppHunities, 

^*P^^l%^ly_(o'LI^''?y^* with a mil- 
ter's degree in busmcss adminlstra- 
tibri. 



Notes appear at the end of the table. 
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Eiiiplnyincnl prospects 



ENGINKKRS, 
StLRVJE:^X>JlS^ AND 
ARCHITECTS 



Engineers 




jSciiooi 

nftniinistrators 



150.000 -I - 



Liltlc change cxpcclcd in cmploy- 
rticrit d Lie Jo declining cjirbnnlcnis 
and tighter budgets^ Keen com pe- 
] 'JL9J1 c ^pc cjcd^ s^_bt Her school per- 
sonnei attempt to move into ad- 
mini.srntivc jobs. 



Underwriters 



76,000 18-23 



Employ hie fit cj^pccjcd to ir^w 
about as fast as average as Lnsurr 
an ce s a jc s cqnj i n uc _ t o c x p a n d i nd 
insurance companies introduce new 
-4W2ti-,J^LJnsUran^^ evaluate 
risks more frequently. 



cliiiccts 



79.500 33-41 



Employment expected to rise faster 
th^n average, but competition for 
jobs likely. 



Landscape 
architect^ 



I5»000 33 - Employment expected to grow fast- 

er than average due to increases in 
new con s t ruct io ri an d c ijy and rc- 
gional environmenisi planning. Best 
j o b p f OS pc c ts for th osc wit h jrad- 
uaie degrees in landscape architec* 
tUre. 



Surveyors and 

surveying 

technicians 



61,000 19-27 



Employment expected to grow 
about as fast as average due to in* 
creased construction activity. 



Engineers 



1,200,000 ^ 27-37 



Employm^Ttt-expectcd to grow filt- 
er than average. Good employment 
opportunities for graduates with an 
engineering degree. 



Acf6sj>acc • 
engineers 



68,000 43-52 



E^nPipy c n t expected to _in crease 
faster than average due to increased 
expenditures rj>r military arid com- 
mercial aircraft. 



Agricultural 
engineers 



15,000 27=* P.'^p^py^^^^iA'lP^ctc^ 

er than average jn response to in- 
creasing demand 'for .jgncUltural 
products, modernization of farm 
Optra ttbns, arid increasing eitipha- 
sis on conservation of resources. 



Bidmcdical 
engineers 



4,000 27 ^ 



. Emjjibyriierit expected to ^rbw fast- 
er than average, bat actual num- 
bers of openings will be small. In- 
creased research funds could J:rciy 
new jobs in instrumentation and 
systems for delivery of health ser- 
vices. 



Ceramic 
engineers 



15,000 27 2 



Employment expected to:grow fast? 
cr than average as _i result P/ dA*^ 
to develop and improve ceramic 
malcrUls for nuclear energy, eljw* 
tronics, defense, and medical sci- 
erice. 



O 
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Cluster 



Siib^btip 



OccijpnCion 



. _ ... Rjuiccof 

Estimated change in. __ 

employment em4>.loy.niene 

1980 1 1980-90 Employment prospects 



Clicniical 
engineers 



55,000 



23-32 Empioymcnl cxjjccicd Vo - grow 
about as fast as average. Economic 
expansion and increasing cpmplcx- 
iiy arid autbrrialibh of chemical 
processes will require additional 
chemical e ri gi n c c rs tp dcsigri, build, 
and maintain plants and equipment. 



Civil crigiriecrs 165,000 26-31 Employment expected to mcreasc 

^ faster than average as a result of 
I growing need for housing, indus- 

i * trial buildings, electric power gcn- 

V crating plants, and transportation 

sy sterns. Work related to pollution 
, and energy development will also 
J cause grow th. 



Electrical 
engineers 



325,000 " 35-47 . Em|3[bymcrit expected to increase 
faster than average due to growing 
' demand for computers, cqmmuni- 
t* cations equipment, military ejec- 

irbnics, arid electrical arid cl^- 
tronic consumer goods, as well as 
iricreased research arid develop- 
ment in power generation. 



Industrial 
engineers 



1 15,000 26-38 



Employment expected to grow fast- 
er than average due tb industry 
growth, increasing complexity of 
iridustrial operations, exparisibn of 
automated processes, and greater 
emphasis bri scieritific mariagemerit 
and safety engineering. 



Mechanical 
engineers 



Metallurgical 
engineers 



2 \ 3,000 29-4 1 Pi'^P^oy/ncnJ. «*pccied lb increase 
al^out as fast as_ average due to 
grbw^irig demand fbr ind us tnal nia- 
'.'■.-^ chinery. The need to develop new 
^ . ericr^gy systems arid lb reduce pbl- 
^ lution wiil also cause growth. 



15,000 



32-42 



Employment expected to grow fast- 
er than average due to need to de- 
velop new metals and alloys, adapt 
current ones, to new needs, and 
djevelop new ways of recycling solid 
waste. 



Mining engineers 



6,000 38-51 



Erriplbyment expected to g^r^w fast- 
er than tsverage due to effortt to 
att afn en e rgy se If -su ffi cic ncy arid 
to develop better mining systems: 



Petroleum 
erigirieers 



18,000 



46-54 



Employment expected to grow fast- 
er than average as demand for pe- 
troleum and natural, gas requires 
iricreased drilling arid more^bphii- 
ticated recovery methods. " _ 



NATURit- Mathetnatical 
SCIENTISTS AND scientists 
MATHEMATICIANS and systems 
. analysts 



Actuaries 



8,000 40-48 P'PPloyit!^"! ^AP^^J"^ C^*^'' 
than average as insurance sales in- 
crease and insurance cbmparil^ 
* introduce new forms of insurance 

and reevaluate existing health and 
pension plans. 



Notes appear at the end of the table. 
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Employment prospectii 



Nl.ithcmntici.ins , 40,000 * 11-14 Employment expected to _gr^w 

more slowly than average. FavoN 
ibjc_ job prospects expected for 
Ph.p.*s in industry and in cblleg^e 
faculty positions at the undergrad* 
^ _ Icvc U _H o wcy c r, com petit [o n 
is expected for jobs involving (he- 
OfcjicaJ research. Competition^ for 
; mathematician jobs Ukely among 
those with o u la Pp. D. , a 1 1 h o ug h 
favorable job prospects are expect- 
ed in rcla ted scjchcc, engineering, 
_ and computer' occupaliona. 



Statisticians 



26,500 



17-25 



Employrncnt expected ip grow_ as 
fast as average as me of statistics 
expands into new areas. Pcrsp hs 
combining knowledge of statistic 
with a field of appljcatibri^ aiich as 
economics, may expect favorable 
job opportunities. 



Syslctns 
analysts 



205,000 



68-80 



Erripjoyment . expected to^ grow 
much faster than average as comr 
py]er capabilities arc increased and 
computers are used to solve s 
Greater variety of problems. Ex- 
cellent prospects for ^radoates of 
computer-related currlculums. 



PhysitaJ 
sclcnfists 



Astronomers 




3,000 5- Little change in employment is ex- 

pected as only sHght increases [n 
funds for basic research in astron- 
omy arc expected. Competition for 

jobs IS likely to be keen. 

Chemists 113,000 18-24 Employment ex p^^^^ grow is 

fast as average _ a^ a result of in- 
creasing demand for hew products, 
^ manufacturing efficiency, and en- 

ergy conservation. Good oppor- 
tunities are expected at all degree 
Jcvcls. 



Geographers 



15,000 25 2 



Employment expected _to_ grow 
kbdut as fast as average. Advanced 
degree holders likely to face keen 
cdfti petition for academic pdsitidhs, 
but good prospects in nonacademic 
areas. Bachelor's degree holders 
will face competition. 



Gcdidglsts 



Cebphysiclsts 



34,000 26-33 Emplbyrhcrit cxpcc^^ tb^grbw fast- 
er than average as domestic min? 
cral cxpldratibn mcfcascs. Good 
opportunities for persons with de- 
grees in gcdidgy. 



1 2,000 



26-33 



Employmeot expected to grow fast- 
er than aye rage as Petroleum arid 
mining copipantes use increasing* 
ly sdphisttcated expldfatidn tech- 
niques. Good opportunities, for 
graduates in gedphyslcs df related 
areas. : 



ERLC 
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Cluster 



SubRTOUp 



Occiipalibh 



Estihialed 
cmplbyiimit 
19801 



Range of 

cliantse 

eniplby^uichf 

1980-90 



Eriiplbyihenf prospects 



Metcbrblbgists 



4.000 



Employment expected to increase 
more slowly than average. Job 
prospects highly dependent apon 
future levels of Federal fundm^ 
for meteorological research. Favor- 
abic opportunities for persons with 
advanced degrees in meteorology. 
Others are expected to face com- 
petition. 



Occnnograp^ers 



2,800 



'7) 



Life 

scientists 



172 Although employment expected to 
grow about ^fast as average, com- 
petition for openings is jikely. Best 
opportunities for persons who have 
a Ph:b:; those who have less cdu* 
cation may be limited to research 
assistant and technicianjohs. 



Physicists 



37,000 



9-14 



Ajihough employment wili grow 
more slowly than average, very 
good job opportunities are expected 
for persons with advanced degrees 
in physics. Persons with only a 
bachelor's degree will face com- 
pet i I ion for j obs as p h ys icists f_ bu I 
should have favorable prospects 
for ibbs as engineers, computer 
_scjeDti5ts,-and technicians: 



Bibchehiists 



Food 

tcchnbtbgists 



Foresters 



16,000 20^ Employment expected to grow as 
fast as average due to the commer- 
cialization of recent advances in 
biochemical research. Favorable 
opportunities for advanced degree 
hoiders. 

15.000 142 Employment expected to grow 

more slowly than average due to 
slow growth of the food processing 
* industry. 



30,000 



9-14 



Emplbymcht expected to grow 
more slowly than average. Appli- 
cants are likely to face competition. 
Job prospects are better for persoiss 
with advanced degrees. 



A^j-icultural 
and biological 
scientists 



125,000 



1 7-20 E mp I by m e h j expcc ted _ to grow as 
fast as average due to increasing 
V cxpcnciilures for medical and jigri- 

caltoral research: Good opportaid- 
tics for persons with advanced dc^ 
grecs. 



Range 
ttianagers 



4,000 



26 2 



Employment expected to Irbw 
about as fast as average as use of 
rahgelands for grazing, recreation, 
and wildlife habitats increases. 



Soil 5,660 3 ^ Little change in employment cx- 

cbhservitibnists P^^^^i^- PTP^pccis are better in 

nongovernment organizations than | 
in goverhrrieht agencies. ^ 



Notes ■ppcir ■( (he eiid bf the (able: 
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Employment prospccti 



SO_eiAL_ _ 
SCIENTISTS, 
SQeiAL_ 
WORKERS, 

REUeiQUS 

WORKERS, AND 
LAWYERS 



Lawyers 



I^nwycrs 



425,000 25-39 Employment expected to grow 

?r l^^an ^^crage as demand for legal 
services increases; Keen competi* 
/ iion jsJi^ciy for salaried positions. 

Best prospects for estabJishihg new 
P^'tc^ccs will be in small towns and 
expanding suhurhs; 




Anthropologists 7.200 23" Employment expected to increase 

^ about as fast as average. Nearly all 

^ new jobs will be in nonacademic 

areas. Even persons with a Ph.D. 
in anthropology can expect Reeh 
competition. _ 



Social scientists 
and urban 
plarinCrs 



Etonomlsts 



44,000 26-32 ' Employment expected to grow falt- 
er than average. Master's jnd 

Ph.D. degree holders may _^icc 

keen competition for academic po- , 
?']lo_n^ J)Ul can expect good oppor- 
tanijties in nonacademic areas,- par- 
ycularly for those trained in 
^ qaantltBtlve me thods.^ Persons with 
bachcl<p-'s degrees likely to face 

keen cglmpetition; 



Historians 



20,000 



— 9 ^ ??LP'^y'r'^'y_ expected to decline. 

Keen competition is anticipated, 
particularly for academic pbsUibhs. 
Best opportunities for Ph.D.'s with 
a strong background in quantitative 
research rncthods. 



Market research 
analysts 



29,300 <^> 



Employment expected to grow fast- 
er than, average as demand for new 
products, stimulates marketing ac- 
\}y LU ^s. B es t bppq rtu n i tics fo r ifv 
plicants with graduate training in 
marketing research or statistics. 



Political 
scicn lists 



Psychologists 



Sdfiologtsts 



15,000 14- Employment expected to increase 
more slowly than average. Keen 
competition likely, specially for 
academic positions. Best opportuni- 
ties for advanced degree holdert 
with training in applied fields such 
as nuhliq aj^minisitatibn or nublic 
P^^gfe 

106,000 22-27 Employment expected to" grow aa 
fast as average. Graduates face in- 
' creasing competition, particularly 
for academic positions. Best pros- 
pects for doctoral degree holdcfi 
trained in applied areas« such as 
clinical, counseling, heaUh, and ih- 
dustriai psycholog y. _^ 



21,000 6-8 



Hniplbymcht expected to _ grow 
more slowly thin iverige. Ph.D.'a 
face cbmpetitibft, particularly for 
academic positions. JBcst bpj^rtuhl- 
ties fbr Ph.D.*s trained in quantita- 
tive research techniques. Very keen 
competition, below Ph:b. level. ' 



227 
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Job Outlook 

Cluster 



Subgroup 



Occupation 



' EsHindtcd 
ehiplbyhicnt 



cliahge In 

cniplqymeht 

1980-90 



Enipioymcnl prospects 



Social and 
rccrcalion 
workers 



Religious 
workers 



Urban arid 
regional planners 



2 3 ,000 28-31 E rh ploy rricri I cxjjcc ted to grow fast- 
er than average due to increasing 
^cfn^P^ Jpr cnyirbrimcn eco* 
nomic, and energy planning; Best 
j ob p r OS pec I f or app I ica ri ts w hd arc 
wiliing to relocate^ esp6ciaiiy to 
small towns or rural afreas. 



^ Social workers 



Recreation 
workers 



345,000 20-24 Employ men I expected to increase 
as fast as average: Keen competi- 
tion in areas with many schools of 
social work: Best opf^ortanlties in 
rural areas and in areas with rapid 
employment growlh. Best prospects 
for holders of graduate degreies. 

135,000 17-23 Employment expected to grow is 
fast as average as leisure time in* 
creases. Keen competition for jobs 
in public agencies. 



Protestant 
ministers 



230.000 



Coinpelilion is expected for posi* 
tlohs in individual cbngregatfohs. 
Some rninisters. will find work in 
youth, family relations, and welfare 
programs and as chaplains in jios* 
pitals, universities, cbircctional in- 
stitutions, or the Arified Forces. 



Rabbis 3,000 W Favorable job prospects expected 

for reform, reconstructionist, end 
cbhscrvatiyc rabbis. Orthodox rjij^ 
bis are expected to encounter keen 
cbmpetitibh. 



Roman 

Catholic priests 

CoQege career 
planning 
placement 
counselors 



58,(K)0 



Shortage of. pnests us. supply of 
seminary gi^duates fails to keep 
pace with gtbwing Catholic popu- 
lation. 



TEACHERS, 

LIBRARIANS, 

AND 

COUNSELORS 



5,000 <») 



Linlc change expected in cftlplby- 
ment as declining enrollments, and 
budget^ constraints _(orcc^ cbl leges 
to 'limit student _ services. Keen 
cbmpetitibh is likely. 



Coilegeand 

university 

faculty 



691.000^ -9- 



Employment expected to decline 
due tb deer e as i n^ c h irbl 1 rne n ts and 
budgetary constraints: Keen coitt- 
pe jit ion in all but a _f cvy discjpU nW, 
and many of the available openings 
will _be jjart-limc or short te^^ 
Good job prospects for engineering 
and cbmputer ^iehce faculty. 



Cbbperiitive 14,000 Need for people trained in educa- 

exterulbii tK)n and cbmmuh lead 

service workers 'to some growth. 



Notes appear at the end of the table: 
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Cla-rter 



Sfih^ronp 



Occiipiitiori 



FsfirfiiifcH 
cMiplbyuiciil 
1980 » 



^ RahRc of 
change iri 
crapibymehl 
1980-90 



griiplbymcnl prospects 





Kinclcrpjirlcn 
ahtl clchicnlary 
sciiooi leaflets 



Llbrafi'atts 



Rehabilitation 
counselors 



Schoo!_ 
cbtihsclbrs 

SccbhdBry 

school teachers 



3,600 



(3) 



Emplbyniehl highly <Jc]iehdchl bh 
pabJic funding; Applicants likely 
to face keen cpmpctihon in bo 
public and private employment 
agencies. 



1 .600,000 



18-19 Kmploymen! expected to grow as 
f^sl as average. Job prospects niay 
improve in the laic i980's due to 
rising erirbllmehls iri lower grades.* 
Outlook for qualified elementary 
sch bb I t e a ch e rs i s li k e 1 y to be fibod 
unless the number of job seekers 

m . . ' 

increases. 



13.*i,006 3-5 Liltic change expected in employ- 

ment in school, public, and aca- 
demic libraries diic Id declining en- 
rollments and budget constraiiits. 
Keen cbmpctilibn for jobs. Best 
opporUinilies for jjbrarians with 
scichti/)c br technical qiialificatibhs. 

25,000 Employment growth depends open 

go vcrri merit furidirig for vbcalibrial 
rehabilitation agencies: Some open- 
^ irigs are expected with irisurarice 
companies and consulting firms. 



53,000 d 2 



Little change expected in employ- 
ment diic to sharjjiy declining cri- 
roliments in secondary schools. 



1.237,000 - 14' 



Keen cbmpctjlibh A^pccUiil^ ^"c tb 
sharply declining enroJIments cou- 
f5l cd with a cbriti riu t:d over su pply 
of new coJIege' graduates qualified 
tb^ leach. G c rier aMy, favor abl^c bp- 
porlunitJes will, exist for persons 
qualified tb teach sptsci^l education , 
vocational subjects,, mathematics, 
and the natural arid physical sci- 
ences. 



HEAtTH ^ 
DIAGNOSING 
iiND TREATING 
PRACTITIONERS 



Chiropractors 



Dentists 



23,000 17-28 New chiropractors may have diffi- 
culty establish! rig a pracjicc due lb 
dramatic increases in number of 
chjrbpraclic graduajes. Best bppbr- 
tunities in small towns and areas 
with fevv praclilibriers. 

\26,666 23- Employment expected to grow as 

fast as average due Jb _populitibn 
growth, increased awareness of im- 

PPT} ^ D^"^ '^^ "i_^J "A*.? D^.^P*'!* 
sion of prepayment arrangements. 



Optbriictrlsts 



27,000 21-31 Eriiplb^erit cxpieclcd to grbw as 
fast as average due to increase In 
pbpulatibri and greater recbgriitibh 
pf importance of good vision. Em- 
ployment prospects will be favor- 
able. 



EKLC 
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Cltisfcr 



Suhgroup 



Qccupatlbn 



Ranee of 
Esliiiialcd cMiing* In 
cmplbyHWit eni ploy men i - 

1980 > 1980-90 Eni^ldymchi prbspecta 



IMiysiciniisi drul 

osfcopathic 

pliysiciahs 



424.^)00 



32- New physicians should have litHcfl 

diniciijiy in establishing pracii.ccs 
in hidsl areas, although jri other 
areas an over-supply of physicians 
is evident. 



rodiafrisLs 



12. bob 32-44 Empioynicni expected to ^row fast- 
er than av^^l^agc asjcxparidjn^^ 
iation demands more health ser- 

to establish new practices or to en- 
ter salaried pbsitibhs shbiild be fi- 
_ _ _ vorable: 



Veterinarians 



36,000 31-43 Emplbyrncnt expected to grow fast- 
cr than average. New VctcrihariahS 
may face competition in some 
areas. 



19 



REGISTERED 
NURSES, 
PHARMACISTS, 
DIETITIANS, 
TIIERAPISTS, AND 
PHYSICIAN 
. ASSISTANTS 



Dietitians 



44.000 



38-46 Emplbynicril expected to grow fast- 
er than average In response to in- 
creasing concern for proper hu- 
tritldn and food management. 
Favorable full- and part-time bp- 
portunliics for those having a 
bachelor's degree in foo»d$ and 
natrition or instiiatlon management 
and the necessary clinical experi- 
ence: V 



pccupa'tjonal 
ih crests 



Pharmacists 



Physical 
therapists 



Physician 
assisiants 



Registered 
nurses 



19.090 63-7 I Erriploymcrit expected jb_ iricrcasc ^ 
much faster than average due to H 
growth bf bccupa I ibnal therapy 
programs: Job prospects should be 
favorable^ 

Ui.OOd 10-20 Employment ejcpecied to grow as 
fast as average due tb aging bf the 
population and increasing use of 
pharmacists in health care institu- 
tions. Eniplbyrncnt prospects gen- 
eraily favorable, but keen corhpcti- 
ti bri is expected in some arcai'. 

34»5bO 51-59 Employment expected to grow 
much faster than average tHScause 
of increased pabjjc concern for 
rch abi 1 iia I ib n _ services^ /pb prbs- 
pects expedted to be excellent. 

9,500 Although demand for new grada- 

a tes cii rr c n 1 1 y i s s 1 rd h |, t hc^ expect- 
ed increase of physicians and legis- 
lalivc restrictions bn^ the use bf 
physician assistants may slow fu- 
ture crtiplbymcrii growth. 

1,105,000 40-47 Employment expcctecl to grow filt- 
er than average. Favorable job 
prospects expected in raral and big 
ciiy hospitals. Competition may ex- 
[sl in suburban ^ hospitals and , i n — 
areas with many training facilities. 



Notes appear at the end of (he table. 
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• Emptoytncnf. pro^tcts 



Kcspirniory 
Ihcrnp)' workers 



50.000 



52- 



Em pjdj^ merit .expected 16 grow 
much faster than nvcragc dae to 
new applications of respiratory 
therapy in treating diseases: Job 
oppbrturiftlGS shpiird be. .excellent 
for gradaatcs of accredited pro- 
grams. 



Speech 
pathologists 
aiid auHioldgtsts 



35,000 47-50 Fmploynncnt expected to increase 
faster than average due to growing 
public concern over speech and 
hearing disorders. Persons, with 
on[y a bachelor's ^grcc will face 
keen competition f9r jobs. 



UEAi^TU 

TECHNOLOGISTS 
AND 

TECHNICIANS . 



Ochtfll 

hyRicriLsts 



36.000 



67- 




Employmcnt expected to grow 
much faster than average because 
of expanding population, ^growing 
aware ncss o f i m poM a ncc of reguli f 
dental care, and increases in dentat 
l'i^R''J'_'lcc coyt ra^c . Job prospects 
expected to be very good. 



Elcctro- 

cardio^rnph 

tcchnicinns 



20.000 33-39 Erriplbymchi cxpcct^cd to grow fast- 
er than average due to use of elec* 
trbcardrpgraphs jo d^iagnosc hw 
diseases, and to examine older pa* 
tieriJs^JJcst opportunities for t^qsc 
with postsecondary school training. 



KIcctro- 

cncephalojjraphic 
techriolbgists 
and techniciam 



5.000 37^4 



Em ploy rric ri t ex pcctcd t o grb w f ast- 
cr_ Iban average due to use of 
E EG 's J ri _su rgcry a rid i ri diagribs^ 
ing and monitoring patients with 
br a 1 ri d i sc a se. B cs t jotT prospects 
for registered technologists and 
those with forrnal triiriirig. 



Emergency 

medjcal 

technicians 



120,000 17^ 



Employment expected to grow 
about as fast mi average as more 

communities switch from volunteer 
to professibna! -ambulance services. 
Competition should be keen for 
public sector jotfs. 



Licensed 
practical nurses 



550.000 42^ 



Em plpyrric lit c X pc ctcd g^ow f ast- 
er than average as population jn> 
creases arid dc for healthcare 
rises: Job prospects arc very good. 



Medical 

laboratory 

workers 



205,000 35--43 



Employment expccfed to grow fast- 
er than aver age due lb the imjwr- 
tant role of rriedical laboratory tests 
in the diagnosis arid tfeatrrierit of 
disease. 



Medical records 55.000 46 ^ Empioyment expected to grow fast- 

tech nlciaris er than average due to increased 

and tlttks paperwork in hospitals and other 

hcaUh facititjes. Job prospects for 
' graduates Of approved prdgf anil 

will be excellent. 



o 
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employhichC 
1980 » 



Range^pf 
change j.n. .. 
ernploj^menC 
1980-90 



Employment prospects 



Radiologic 

(X-ray) 

technologists 



106,000 36-43 Employment expected to grow fast- 
er than average as new uses are 
found for X-ray equipment in the 
diagnosis and treatment of disease. 
Employment prospects gcricrally 
favorable; but applicants in some 

areas may face competition. 



Surgical 
technicians 



31,500 39-45 Erri p 1 bym e n t ex e c t^e d to i here asc 
faster than average due to increased 
number of operations and tech- 
nicians* assumption of routine iiars- 
ing tasks in q|>eratihj rooms. Grad- 
uates of postsecondary school 
training programs will have the 
best job opportunities: 



WRITERS, 
ARTISl^, AND 
ENTERTAINERS 



Commonications Public relations 
occupations workers 



87,000 18-26 Employment cfxpectcd to grow 
about as fast as average ^s Cdf- 
po rat ions, associations, medical 
centers, and other large organiza- 
tions expand public relations ef- 
forts: Competition for jobs tikely 
to be keen. 



Radio and 
television 
announcers and 
newscasters 



Reporters and 
cbrrespbhdchls 



Writers and 
editors \ 



5 1 ,000 28-34 E.'TPLoyincrit expected to increase 
faster than average as new stations 
are licensed and as cable television 
stations do more of their own pro-— - 
grammihg. Keen competition nkel)^ft 
for openings, however. Best pros-^^ 
pects in small cities. 



57,000 22-32 Employment expected to grow 
about as fast as average. Best op- 
portunities on newspapers and 
magazines in small towns and sub- 
urbs and for graduates who have 
sp^iajizcd in. hews-editorial studies 
and completed an internship . 



Design 
occupations 



Cbmmiercial and 
graphic.artists 
and designers 



--- - t: — ^ 

110,000 19-29 Employment expected to grow as 
fast as average due to increased 
demand fqr^salaricd writers in pub- 
lishing, communications, advertis- 
_ 3ind other industries. Keen 
competition expected to continue. 
Best job prospects in technlcai 
writing and In preparing business 
arid trade p^bjicatiofis^ 



120,000 2^il Seen competition expected to coii- 

tinuc in field. T^bsc with abovej^ 
average talent and skills will be in 

demand. 



Display workers 



26,000 



19-27 



Empjbyriicrit expected to grow as 
fast as average because of the pop- 
"^^'■**y_ 0^ i^'sual m^rchjiridising— 
the use of merchandise td decorate 
s t d res . Be s t p r o sp c c ts f o r thoseg 
with artistic talrnt and some college^ 
backgrbuhd. , 
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K<tHma(ccl 
employment 
Occupation 1980 ^ 



Fange of 

chsitge In . 
<&m|iloy.ment 
1980-90 
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Employmettf prospects 




riorjil 'csigncrs 56;000 10- Emgloyrticni expected to grow 

rriorc slowly than average as floral 
outlets in supermarkets increase 
. and people buy more loose flowers 
rather than arrangements: 

13,000 id- Einploy.mcnt expected to grow 

more 5lovv]y than average ^'J?^^? 
fewer design changes in household 
producLs, automobiles, arid iridus- 
triai equipment; 



35;000 



25- 



Increasing use of design services in 
bus i n ess cs I a b l is h rn c ri t s and h o rri cs 
expected to cause employment to 
grow about as fast as average. 
Competition for jobs is likeiy,^ how- 
ever. Best opportunities for talented 
college graduates In interior design 
and graduates of professional in- 
terior design schools. 



91,000 



14-24 



Em play m cut expected to_ grow 
a bo u t fast a s^ a ve ra^c. Po rt rai t 
and commercial photographersJiker 
ly jq face keen cornjp>ctitiori. GcK>d 
opportunities in areas .such_ as law 
9Pl9 ^99 "Vin L _ _ ? D ^_ _ 5cie n ti fic arid 
medical research photography. 



21,000 19-26 Emplo^'riierit expecTed to grow fa^^^ 
er than, average, but overcrowding 
in this field will persist. 

6,500 21 " AllhdUgh employment expected to 
^ grow about as fast as average, 
applicarits are likely to face keen 
competition for jobs. . 

138,000 16^20 Although employment is expected 
to grow as fast as average, job com- 
petition will be keen. 



SiriRcrs 



19,000 



11-19 Employment c^tpectcd to grow 
more slowly than average. Appli- 
cants likely to face keen compcti- 
tion for jobs. 



TECHNOLOCfSTS 
AND 

TECHNrCIANS,- 
EXCEPT HEALTH 



Air h*a_ftic 
cbrifrbUcrs 



29,000 



16-19 



Although employment expected to 
g row a bb u t a s f a s t as aver ag ap-^ 
plicants likely toJace keen corape- 
tiUori for jobs. Best bpporturijties 
for college graduates and those 
with ex pe r i e nee as c d ri t ro II e rs, 
pilots, or navigators. 



Broadcast 
tcchriiciaris 



17,000 13-18 Employment expected to increase 
about as f a s_t as ? ve r a^e as ri e w 
radio nnd television stations are 
licensed and as cable televislori sta- 
tions broadcast more of their own 
: programs. Job competition is keen, 

however, and prospects arc best in 
small cities. 
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Cluster 



Subgroup 



Occupation 



_klJroattd 
cmplo)'m£nt 
19801 



Rftii^ of 
change In . 
employment 
1980-90 



Employifient prospects 



Braftcrs 



322,000 



28-39 Ejn P) 9 y "1^ ri t c xpcc | cd t o grow f as t- 
cr than average due to indastrisl 
jncrcasirig complexity 
of design problems: Best prospects 
^9J J ^_ ?L asso c i a t e d eg re cs or 
training in computer-aided drafting: 




Engineering 885,000 ^ 24-33 Ejnp[oymcht cxpcci^^ 

and science er than average as more technicians 

technicians wilj be heeded to assist growing 

number of engineers and scientists. 
Favorable job opportunities, par- 
ticularly for graduates of postsec- 
bhdary school training programs. 

Legal assistants 36,000 109-139 Employment expected to grow 

much faster than average as the use 
* of legal assistants to imjproyc jc^ 

services increases.. Best prospects 
for persons with formal legal as- 
sistant training: 



Library 
technicians 
arid assistants 



154,000 3-4 t*lL*^ ^^^^"gc cxjjccted in emj)lby- 

mcnt. Best job prospects in special 
libraries. 



Programmers 



Technical 
writers 



228,000' 49-60 Employment expected to grow 
much faster than average as com- 
puter usage expands, particularly 
in accounting, business manage- 
ment, data processing services, and 
research arid development. Bright- 
est prospects for college graduates 
with degree iri cbriiputer science or 
related Held. 

2 5 , 000 26-36 E rii p I oy rii e n t e xpcc I ed to grio w f ast- 
er than average due to continuing 
^ccd jo communicate the rapidly 
growing voljume of scientific snd 
technical information. Best oppor- 
tunities for persons with both writ- 
I ihg ability and scientific or tech- 
nical background: 



MARKETING 
AND SALES 
DCCUPATldNS 



Advertising 
vvorkeri 



100,000' 



Employment expected to grow due 
to increased number of products 
and services advertised: 



Autdiriobile 
parts counter 
workers 



105.000 



18-28 



Emplbymcrit expected to grow 
about as fast as average due to 
increasing demand for accessories 
and replacement parts: 



Automobile 
sales workers 



157.000 



26-36 



Employment expected to grow fast- 
cr_thari average as demand for au- 
tomobiles increases. Job openings 
riiay fluctuate, however, because 
sales are afTcctcd by changing eco- 
nomic conditions. 



NolcJ appear at Ihc enti of the table. 
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Employ/tnent prospects 



Cashiers 



PIcntifiij job opportiiniticj expected 

average and rcpiaccmcnt Hfeds rer 
main hjgh^ However, _widcsprcad 
adoption of automatic <;heckoirt 
systems cbiild slow future growth. 



Insurance agents 
arid brokers 



325. Obb 22-29 Employment expected to grow as 
'fast as average as insurance sales 
extend. 

Manufacturers' 4^0,000 15^24 ?i']P*<^y_""'cht expected to grow 

sales workers about as fasjt as average. Good op- 

portunities for persons with prod- 
uct knowledge and sales abjlity. 



Models 



60,000 



Em ploy merit expected to jhcreise 
due to rising advertising expendi- 
tures arid greater sales of cldthiri^ 
and accessories: Nevertheless, be- 
cause the glamour of modeling^ it- 
tracts many persons, competition 
for openings should be keen. 



Reil estate 
agents and 
brokers 



580,000 



34-46 Employment expected to rise faster 
|han average iri response to grow- 
ing demand for housing irid other 
properties. However, field is highly 
competitive. Best prosp^ts for col- 
lege graduates and transfers from 
other sales jobs. 



Retail trade 
i^les workers 



3,300,000 



19-27 Employment expected to grow is 
fast as average: High tarnover 
should create many openings for 
full-time, part-time, and temporary 
workers. 



Securities 
sales workers 



63,000 26-44 Employment expected to grow fist- 
er than average as economic 
t h a ri d r i s i ri g j)cr so h a I in cb mcs 
increase the funds available for 
irivcstmcrit. 



Travel agerits 



52,000 43-52 ErriplbymcriJ cxpc 

er than average. Because travel ex- 
pc rid i tures ofUri depend J)n J)usj- 
ncss conditions, job opportunities 
are very serisitive to economic 
changes. 



Wholesale trade 
sales worker} 



1,100,000 



19-30 



Eriiployriierit expected to grow 
about as fast as average as whole- 
salers sell w-idcr variety of products 
and improve customer services; 
Good oppbrturiitics for j^rscHii 
with prodiict knowledge and siles 
ability. 



23, 
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Cluster 



Suhgroup 



OccupuiiQii 



Kstiiiinlcd 
cnipioyiiicnt 
1980' 



Ranee of 
cliaiige ill 
ciiiptdyiiiejat 
1980-90 



Kiiiplbyhicht prospects 

IJiiic cjiiirigc cxp<k led in employ^ 
mcht as airlines osc computers io 
process reservations, kccj> records, 
arid pcrforrh other routine taslcs; 
K een competition expected- - 



ALDJVllNJS:rRA1IVE 

SUPPORT 

OCCUPATIONS, 

INCLUDING 

CLERICAL 




Airline . 
rcscrvatibri and 
ticket agents 



86,000 



0-7 



Dank clerks 



,0(50,000 . 26-32 EmfjJbymerit expected to grow fa^^^^^ 
er tharv average as banking servicca 
.expand. Ernpioymcrit growth will 
difTer markedly among indlvidaal 

_ _ clerical occupations. 



-_ - J -- 
Bank tellers 



480.000 



25-29 



Employment expected to grow fastr 
er than average as banks expand 
services. Opportunities for both 
fulj-tjmc and part-time positions^ 
should be good. 







1 5-24 




Bookkeepers 
and accountihg 
clerks 


1 ,700.000 


Employment exp5ected to grow as 
fast as average. Due to high re- 
placement needs, job 6p5pbrt unities 
arc expected to be naraerotis. 


Claims 

representatives 




39^3 




210,000 


Employ rherit expected tb grow fast* 
er than average doe to increasing 
insurance clairhs. 


Collection 


89.000 


22-34 


Employment expected to grow 


workers 






abbiit as fast as average as iricreas- 








ing use of credit results in a greater 








number of delinquent accbUhts.j 



Good job opportunities for aggres-| 
sive arid p5ersbriablc people. 



CoMiputcr 
bperating 
personnel 



558,000 22-30 Employment of console and pcriphr 
cral equipment bpcrators expected 
to rise faster than Wverage as ase 
of computers expands. Erriploy- 
mcnt of keypunch operators ex- 
pected to decline, however, due to 
more efficient direct data entry 
techniques. 



Hotel front 
b/lice clerks 



80,000 



15-30 Employment expected to grow as 
fast as avcriige. The use bf cbrri* 
putcrtzcd reservation systems may 
limitfgrbwih. 



MiiW carriers 



250,000 -18- 



Employment expected to decline 
due to rising productivity and to 
falling mail volume as businesses 
increase their use _ of electronic 
commuhicatiohs arid private deliv- 
ery systems. 



Postal clerks 



265.000 -29: 



Employment expected to decline 
due to increasing autbmatibn of 
mail processing. 



RcccptionLsts 



635,000 22-31 



Employment expected to grow fast- 
er than avcr^lgc as business, per- 
sonal, and firofcssional services ex- 
pand. 



Notrs appear at Ihc end of the tabic. 
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Einploymchf pro^cte 



28-37 Employmcnt^pcclcd Id grow faist- 
(hah average. Job prospects 
should be cxccllchl wi!h good bp- 
poriiiniiies for parMimc and tern- 
* pbriSry wbrfc. 



vSccrctarics 



2;50O;0O0 



vStcnbpraphcrs ' 280,000 -2 Employmenl expecjed ..to. decline; 

however, demand should be strbhg 
for court reporters. 

— ■ A ^ — 

Teacher aide55 4 15,000 18-20 Erriployrrtent expected to as 

fast as average as. cnroiimcnts in 
the jbwcr grades rise. ContJ'Mied 
- emphasis on special i^diication wi^ 

also increase demand for aides. 



Telephone 
operators 



^ 340,000 



4-15 Employment expected to grow 
^ P/_c_ 5 ipw ly than aye rage due to 
introductioTi of new technology. 



Typists 



1.100,000 



18-25 Employment expected to grow as 
fast as average as business expan- 
sion increases the amount of paper- 
work: Rcplaccmchl needs will re- 
mairf high. /Demand particularly 
strong for typists who can handle 
a variety of office duties and oper- 
ate wo rd-prbccssing cqiiipitierit. 



SKRVICK 

oeeuPATioNs 



Prolcciivc- 
.service 
occupnf fons 



Correction 
ofTiccrs 



103,000 47-^9 




Employment expected to Increase 
faster than average as cprrectipnal 
fac4UUei^-exparHi-8nd addi ti on al o f »- 
f'ccrs^ arc hired to provide closer 
supervision of inmates: 



8,000 



Em plby merit expected to rise as 
FRI responsibiliijes grow. Few re- 
placcriicrit riccds because bf low 
turnover. 



275,000 17-19 Emplbymcrit expected lb increase 
about as fast as average as_ need 
fbr fire prbtcctibri grbws arid pro- 
fessionals replace volim leers. Keen 
cOriipctitibri fbr jbbs iri urban 
areas; better opportunities in small- 
^ ' , , cr cbriiriliiriitics. 



650.000 



23-34 



Empioyment^Ppected to grow ias 
fast as average .due ,tQ increased 
concern over crime and vandalism. 
Best bppOrtUriilicS iri guard arid 
security agencies and on night 
shifts: 



495,000 



17-19 



Employment expected jo rise about 
as fast as average as law enforce- 
ment needs increase.. Keen compc- 
tilibri expected with best prbspccts 
for appiicanis with some college 
trairiirig iri law crifbrccmcrit. 
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Ciiislcr ^« Subgroup 



Occupiitibh 



Esl|ni;ijcd 
crnpibyiiicnt 
1980 » 



Range of 
1980-90 



Emplbyii i cht p rbspccti 



State police 
officers 



55.000 J 3- 1 5 



Eriiplbymcrit expected to grow 
more slowly than average. due to 
L*S]^]_^l'i^Scts^Cbrhpetitibh for jobs 
expected in most States. ' 



Food arid 
beverage 
preparattcHi 
and scrvfce 
occupatibhs 






Health service 
^bcciipatioiis 



Bartciidcrs 



382,000 19-26 



Emplbyillent dxpcclcU tt) increase 
as fast as average as. many new 
restaurants, hbtels, and bars bpeh. 



Cooks and chefs 1,100 



22-28 Empiloyment expected to increase 
as fast f^s average as Rbpiijatibri 
grows and people dine out jnorc. 
Most startirig jobs are available iti 
small restaurants, school cafeterias, 
and other eating places where food 
preparntion H relatively simple. 



Food counter 
workers 



426,000 48 - 



Employment expected to grow fast- 
er thari average due to iri^creasirig 
business in eating places. Job open- 
irifis will be plentiful. 



Meatcutters 



190^000 1 1-18 



Erriplby merit expected tb grow 

more slowly than average because 
of practice bf ciittirig ari^d wrapping 
meat for several stores at one loca- 
tibri. 



Waiters arid 
waitresses 

^ 

Wa iters' 
assistants and 
kitchen helpers 



1,700,000- 



2K28 



Employment expected to grow 
^abbtn as" fast as average as restau* 
rant business increases: Job open- 
ings should be plentiful. 



,120,000 28^35 Empldymerit expected to increase 
faster than ^veragc as restaurant' 
business increases. Plentiful job 
openings expected due to high tarn- 
I over. Many opportunities for stu- 

dents in part-time jofes. 



Dental a»»istan;^ 1 40,000 38-42 



Employment expected to grow fast- 
er than average as dentists increas- 
ingly use chair-side assistants. £x-_ 
cellerit bppbrtUnities fbr full- and 
part-time jobs. 



Medical 
assistants 



90,000 29-37 



E rii p I b^ riicrit cxpcc 1 cd J b grow fast- 
er than average due to increase in 
riurtiber bf physiciaris. Excel lent* 
opportunities for graduates of for- 
riial trairiirig prbgrariis. 



Occupational 
therapy assislarits 



8,500 53 



Employment expected to grow 
much faster thari^ ^^^t*?*^. '^l.T^' 
sponse to continued public support 
fbr rehatsilitatibri prograriis. Og- 
portuaities for graduates of ap- 
proved ,pi"bgrariis shbuld be favbr- 
able. : ' 



Nolcs appear al the end of the lable. 



OccUpatibhal Outlook QuaMerly/ Spring 1982 



ERIC 



Cluster 



Subgroup 



^ 231 

. ^ / - '^'■C^ of . . ' 

FsHmdlcd cliarigc.iri 
empldymciil eraplbyincnt — - 
Occupatloo 19801 1980-90 Em ploy me ht prospect 

^^P^^J^Lctri 18,000 33 Emplpyrrichc cxpccCcd Co grow fast- 

asslsCante cr than average as demand for eye 

care services increases and_.more 
opcomeirlsCs hire assisCanCs. Excel* 
^^"^ opp9r(iiniCies' for persons 
who have completed poslsecoitdary 
school training. 

— - - ..^ ' . ' 

Physical 11,500 52- Employment cxpccCcd Co increase 

(herapisC "^ys!^ '^^sjcr Chan average as^ dc- 

assistants mand for rehabilicaiion services 

continues Co ^rqw. Job fJrospccts 
cxcelicni for gradaaCes of accredit- 
ed Crainihg programs. 




Cleaning and Hotel 

building service !'?''''5j«cepers 

occupations and assisCanCs 

Personal service Barbers 
occupations 



18,000 23-39 Employmcnc cxpccccd Co grow fast- 
er Chan average. Best'bpporcuniCies 
In newly builC hoCcIs and mdCels. 



I I 2,000 



7-22 



EmploymcnC cxpccCed to grow 
more slowly Chan average. Best job 
prbspccCs for halr-sCylisCs. 



Bellhops and 
bell captains 



21,000 5-18 Empioymenc expecCed Co Lndreise 
mote' slowly t Hah average because 
of increasing popalaricy of econ- 
omy motels- BesC opporCuniCics . iii 
motels, small hoCels, and resort 
areas open only part of Che year. 



Cosmetologists 515,000 14-29 Employment expecCed Co ffo^ 

about as fasC as average as demand 
for beaucy shop services rises. Op- 
porcunicics for parC«Cime work 
should be very good. 



FlighC attendant! 



56,000 



15-22 



Employment expected Cp . gti>w 
about as fas C as average_ as iiflthc 
C ravel increases. Competition for 
jobs likely Co be keen. 



AGRietiLrajRAfc 
AND FORESTRY 

oeetJPATidNs 



Farm 

occiipaCtorvs 



2.689,000 



-10 CO- 19 Employment expecied fo decline 
due Co use of more and betCer mt* 
chincry, feeds, fercilizers, and pcs- 
Cicidcs, Job prospects bcCCer^ in 
agrlculcural service occupacions. 



Forestry 
fcchntcians 



15,000 28^ Alchough employment expecCed Co 

increase about as fasC as average, 
keen compecicidfi for jobs is an- 
ttcipaCed. 



MECHANICS 
AND REPAIRERS 



Vehicle and 
mobile 
equipment 
mechanics 
and repairers 



AlrcrafC 
mechanics 



109,000 i5-22 



Em^oymcnC expecCed to grow as 

^^^^_MA^^^^?t'^^ Good opportunities 
in general aviacion; keen compeci- 
Won for airline jobs; oppdrtunicics 
in Federal GovcmmenC dependent 
lipbn miliCary sp^ridjng. 



ERIC 
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Cluster 



Sub^bup 



Occupatibh 



Estimated 
ehiplbytiient 
19801 



Range o f 
change in 

empldyihehf 
1980-90 



Eiriployineiit prospectif 



Aiitbnibbile ^ 

body repairers 



AutomobiJe 
inechanlcs 



1 50,000 



23-31 Empldymehl expected Id increase 
as fast as average due to growing 
numbers of vehicles and traffic ac- 
cidents: 



845,000 24-33 EjnpJoyjn^nJ cxj>c^^ Increase 
faster than, average due to growing 
number of aiitbmdbilcs. Job bp- 
portanities wjjj be picntifui. 



Eiectncal and 
electronic 
equipment 
repairers 



Farm equipment 25,000 
t mechanics 



21-31 Empibyment expected to increase 
about as fast as average as more 
complex farm equipment requires 
greater maint^mmce: Best oppor- 
tunities for ^CTSonji familiar with 
farms and farm machinery. 



Truck mechanics 
and bus 
rdcchanics 



175,000 24-31 ' Employment of truck *and bus me- 
chanics expected to grow as fast as 
average due to the increased num- 
ber of tfUcks and buses in use. 




Appfiahc^ 
repairers"^ 



Central office 
craft occupations 



Central ofTice 

eqaipnient 

installers 



Co m pu te r s erv i ce: 
lechnlcians 

-J 



Electrical sign 
repairers 



> Line installers 
and cable splicers 



77,000 16^29 Employment expected Jo grow 
about as fast as average due to 
increasing use P_f_appnanccs as pop- 
ulation and incomes rise. 



85/000 



-6 to^7 



E/^ployn^enj expected to show 
little growth and may decline as^ 
-mbre-^nficicm e l ect/ p n[c^ s w il 
systems replace elect romechanical 



25,000 —10 2 Employment expected to decline 
as most new central office equip- 
ment is manufactured in compo- 
nenis that come partially assem- 
bled. 



— 

83,000 93-112 Employment expected to grow 

much faster Ihan average as rnore 

cdmptitcr equipment is used. Very 

good opportunities for persons with 

postsccondary school training in 

_c lectronics. 

16,000 EnipJoynicnl expected to increase 
due to need, to maintain growing 
number of electric signs. 



70,000 5-19 Ljttic change in cmplbymcry.^^^ ex- 
pected as technologicjii improve- 
m eh t s I i m i t g ro w t h . E rii p[b y men t 
may increase, however, if.moderni- 
zatibn progra ms are accelerated. 



Telephone and 130,000 15-30 Erri ploy men 1 expected jd increase 

PBX installers about as fast as average due to 

and repairers growing nyniber of telephones and 

PDX and CENTREX systems. 



ISbtcs fl^fvcar a( pie '^mi of the U\bic. 
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Occupation 



employ rnent 
19801 



Rmfft of 

chjiiigeln___ 
«nij>Ioyfn«nt 
1980-90 
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Entpioymcnt prospects 



Television and 
radio service 
tcchniciam 



83.000 



3 1^3 Employment expected to grow fast- 
er than average as riumbcf of home 
eject ronic products such as tele- 
vision sets, video games, radios, 
phonographs, and tape recorders 
ihcreascs; 



Other mechanics 
and repairers 



Air*conditioning, 
refrigeration, 
and heating 
mecHanics 



Business machine 
repaircn 



Elevator 

cbHstriictbrs 



179,000 20-29 Employment expcctca' to jncrcasc 
about as fast as average. Beginning 
mechanics _'T»ay face cprtipctilion 
for the highest paying jobs. Grad- 

emphasize hands-on experience wijl 
have the best opportunities. 

55,000 60-74 Employment _ expected to grow 
much (aster jhan average as rium- 
ber of machines increases. Employ- 
rneht prospects will be good. 

17,500 17-23 Employment expected to grow 
- i^uL^sfa.st as aye rage as_ number 

of high-rise apartments and com- 
rnercia! bu icings increases. 



Industrial 

machinery 

repairers 



507.000 



17-26 



Employment expdi^d to grow as 
fast as average ducjlo the need to 
miiniain complex machinery used 
in ere a singly in manufacturing, coal 
m i fi in g, -o il expl or a t i on , and other 
industrieis: 



Millwrights 



91,000 19-26 Employment expected to Increase 
aboQt as fast as average due to 
const ructiph of new plants. Im- 
provements in existing plants, ind 
installation and maintenance of in- 
creasingly complex machinery. 



Piano and organ 
tuners and 
repairers 


12,000 


0*^ 


Little change expected in employ- 
ment. Opportunities for trainee jobs 
are best for individuals with' work 
experience or vocational training. 


Plns«Her 
mechanics 


6,500 


0-6 


Little change expected in employ- 
ment due to limited growth in 
number of bowling centers. 


Vending machine 
mechanics 


13.500 


4-14 


Ectiployment expected to grow 
more slowly than average despite 
more vending machines being put 
in service. 


Watch repairers 


12!oOO 


1-13 


— . . . . - t - 
Although employment expected to 
grow more slowly than average, 
trained workers should find jobs 
readily available. Opporturiities 
should be good for persons trained 
in repairing electronic watches. 
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Cloiter 



Subgroup 



eONSTRUCTlON 
AND 

EXtRAeTIVE_ 
OCCUPATIONS 



Construction 
occupations 



EsHriialed Change In 
eifiplbyriichl eniploynilial - 
Occupation 1980^ 1980-90 * Enipldymeril pr dspecB 

Bricklayers 154.000 39-50 Ernploymcht expected to grow fast* 

er than average as more homes, 
factories, offices^ and other struc- 
tures that use brick are biiilt. 




Stonemasons 9,000 10-18 Employment expected to grow 

rri o re s lo w 1 y t h a n a v c r a g^c as less 
expensive building materials re- 

^ ■■ place stone and marble. 

Carpenters 970,000 18-27 Erhployrrieht expected to grow is 

fast as average doe to increasing 
construction of new structures arid 
alteration and maintenance of old 
ones. Carpenters with all-round 
training will have best prospects: 

Cement masons 113,000 37-47 Employment expected to increase 

and terrazzo faster than average due to growing 

workers constructioh activity and greater 

use of concrete as a building ma- 

tcfial. 



Drywafi Jnstallers 84,000 
and finishers 



34-45 Employment expected to grow fast- 
er than average as drywall is in- 
creasingly used in place of plaster. 



Electricians 



560.000 20-28 Employment expected to increase 
as fast as average as rridre elcctri* 
ci aTi5 arc ne eded t o i n stall electrical 



fixtures and wiring in new a^nd ren- 
ovated bdildings. and to maintain 
electrical systems used by industiy. 



Floor covering 106,000 21-' Employment expected to mcrcasc 

installers as fast as average doe to expanding 

cdristructidh activity and wide- 
spread use of resilient floor cover- 
ings and carpeting. Best oppK)r- 
tunities for persons able to install 
carpeting and resilient flooring. 



Glaziers 


14,000 


20-25 


Employment expected to increase 
as fast as average as demand in* 
'^Creases for new residential and 
commercial buildings. 


In<sulation 
workers 


45,400 


31^0 


Employment expected to grow fast- 
er than- average as energy saving 
ihsulatibh^is installed in homes and 
businesses. 


Ironworkers 


I 16.000 


19^26 


.Employment expected to increase 
as fast as average due to^ growing 
demand for office and industrial 
buildings, transmission tdwers, and 
other structures. 


Painters 


382,000 


14-25 


•Employment expected to grow o 
fast as average due to Increased 
demand for new buildings and in- 
dustrial structures. 



I 



Notes appear at the end of the table. 
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Eriiployriicni prospects 



I 



Papcrhangers 



21,000 .16-28 



Employment expected to increase 
as fast as average due to the con*. 
■ . tihiicd popularity of wallpaper arid 
vinyl wallcoverings. ; 



Plasterers 



24,000 



9-17 ? Employment will grow more slowly 
than average as dryNvatj materials 
arc used «ih place of plaster. ^ 



Plumbers, 
and pipefitters 



407,000 20-28 Employment expected to grow 
about as fast as average as a result 
of increased construction activity 
ari^d the ri^e ed I oj" c£^J a n d rn ckI c rH- 
ize existing plumbing and piping. 



Roofers 



113,000 15-24' 



Employment expected "fo. grow as 
fast as average as a result of new 
constraction and the need to repair 
existing roofs. Demand for dami>- 
prpofing and waterproofing ilso 
wiii stimulate employment. 



Sheet-metal 
workers 



108,000 .20-26 



Employment cxj>ected to increase 
as f^ast as average due to ^^e of 
air-corid[tibriing heating ducts 
and other sheet-metal, products in 

for more energy-efficient air-con(li- 
Jl*^^^'"? systems in ^x- 
isting^ buildings. 



Tilesetfcrs 



20.000 36-48 



Emplbymcrii ex|>ec^ to [hcrca^ 
faster than average as tile is in* 
cre^sihgjy used in hew^ kitchens, 
bathrooms, hallways, and recrea- 
tion areas. 



Extractive^ 
occupations 

Supervisors 

Prccisioji 

production 

occapattons 



Coal mining 
operatives 



58,000 67-91 



Empjoyrtierit cjcpcc led Jb iricrcasc 
much faster thart average due_ to 
rising demand for coal from elec- 
tric utilities, manufacturers, and 
foreign countries. 



PRODUCTION 
OeCtJPATIONS 



D I lie* collar 

worker 

siipcrvisbrs 



1,300,000 16-25 



Ejnjjidymerii expected to increase 
about as fast as average, targe 
part of increase in nbhmariufactur- 
ing industries. 



AII-rQund 
machinists 



303,000 16-29 



Employment expected to increase 
about as fast as average duello 
growing demand for machined 
n? el* I pa rjs . Ma n y ope n i rigs I i k e ly 
in maintenance shops of manufac- 
turing plarits. 



Automobile repair 
service estimatbrs 



11,400 25-38 

S 



Employment expected to grow fast- 
*^J"__Lh^P .average as automobiles 
increase in number and complexity. 
M bst j ob ope ri i ri g s i ri I a rg e deal e r- 
ships in heavily populated areas: 



243 



Occopaiionai OoirooM OuarioftY/Spfino 19B2 



ERIC 



236 

Job Outlook 
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Subgrotiji 



OcciijiuMoh 



EsMfiialcd 
emplbyhicht 



Rjuicc of 
chantc In 

eniploymeht 



Emplbymenl prbtpccia 



Notes ttppcnr nt the end of the table. 



Doilermaktng 
bccupatidhs 



Bookbinders and 
bi h U er7S¥^ r k ers 



4^4,000 10-20 Employment expected to incrci 

as fast as average due to construct 
tioh of electric powerplints and 
expansion of manufacturing indus- 
tries: 



.117.000 



-4 to-5 



Little change in erhpioyment due 
to ill c rc asi n m ec ha m za Udn^ of 
bindery operations. Opportunities 
wijl be bietier for^s^ 
ers than for bindery workers; 



Dispens[ng 
opticians 




Compositors 128,000 -2 to- 10 Employment expected to decline s 

trend to high-speed phototypsetting 
and t^ypes^tling coitiputcri contin- 
ues. Best prospects for graduates of 
pbstsecondary schb^ prdgrarns in 
printing technology: 

6,200 6-9 Empioymejit expected to increase 

rndrc slowly than average ts^irdw- 
ing use of machine coremakiog 
[irriiis the heed for additional work- 
ers. 



Coremakers 
(foundries) 



Dental Jdboratory 
technicians 



53,000 



29-49' 



Employment expected to grow fa$f 
cr than average due Id .expansion 
of dental prepayment plans and 
_ inc reasing nufnber of older persons 
who require dentures. Excellent o 
portuiiit[es for graduates of a 
_prnved pro-ams: 



18.000 



37-52 



Emplbymeht exjpected _to_ihcrei»e 
faster than average as denuind for 
corrective lenses rises. Q^pbrtuhi- 
tics should^c exceW^fiffor persons 
with an associated. degree in op- 
ttciinry. 



FurnlKirc 
Qpholsterers 



35,000 



3-15 



E m pib y rn e n t exp ec t ed to i nc r eas« 
more slowly than average as people 
buy new . f urniture instead of re- 
upholstering (he old. 



4,300 18-33 Employment expected to grow 
a bbU t a s f as t as a ve r a g e jn r esponse 
to the need for new and castom- 
made i nsj r um eh t s^ La bdr-say i ri j_ui- 
novations may limit growth some- 
what. ^ 

28,000 i6-27 Empjoyment expected to grOw. 

about jis fast as sverage as the 
demand for jewelry and jewelry 
rcpaft increases. 



liufi'unient 

niakers 

(nitchanicai) 



Jewelers 



Lithographers 



45,000 



31-42 



Employment expected to increase 
f as t e r t h a n average in respoh se fo 
continued growth of offset printing. 

$t jdb p Fos fKC ts for grid u ates of 

postsccondary scjfiool programs 
printing tcchholbgy. ^ ' 



2 
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Employmgnt prospects 



Moldcrs 
(foundricsj 



24,000 6-9 Employment expected lo increase 

more sipwiy jjjan average. Al- 
though large demand likely for 
metai castings, labor-saving inno- 
vations will slow employment 
growth. 



Pplithalttilc 

laboratory 

technicians 



27.000 



12-24 Employment -^expected to grow 
about «1s fast as average as in- 
creatsed demand for corrective lens- 
es is offset by higher productivity 
due to technoiogicai innovations. 
G r a d U a t e s^ o f pc« I s c c b n d a ry s^ hool 
training programs wiil have the 

best jo b opportunities.* 



Paltcrnrnakcrs 
(foundries) 


3.000 



6^9 


Erilploymcnt expected to grow 
more slowly than average. Usc_ of 
durable rtictal patterns wilt offset 
increases in foundry prpduction. 


rilotogniphic 
process workers 


77,000 

; 


6-16 


Empjoyjijcnt expected to grow 
more sfo^o^Iy than average dtjc to 
use of automated processing equip- 
ment. 



Shoe repairers 



i6,bdd 



12-17 



Employment expected to grow 
ni^qrc slow|y than ivcrtgc. Job 
prospccti should be very good be- 
cause of replacement nccds._ Be - 
clause iraining is uiiiicult__(0_ obtairi, 
many openings arc not fllled. 



Tool'iind'die 
makers 



166,000 8-24 Employment expected to grow 
more sibvvly than average id- 
vanccs in tool making processes 
limit growth. Because of a shorUfc 
6f experienced workers, Excellent 
job opportunities expected. 



Plant and 
system operators 



Stationary 
engineers 



147,000 1 1-18 Employment expected to \ grow 
more slowly than average, although 
risirrg. fuel costs will increase the 
"[j.ccjd for cngiricers to rtioriitbr auto- 
mated systems. 



Waste water 4 1,000 5-8 Employment » expected, to grow 

frcajmcnt jplint '^ore slowly than average dU 

opemtory slowdown in_ construction. and mod- 

ern izat ion of trcatrhcnt Jplan ts^ Best 
job prospects for those with formal 
training. 



Machine 
oj>cra]ors, 
tenders, and 
scfiip workers 



Boiler fenders 



62,000 



4-8 



Little change jn employment ex- 
pected as more boiler^ arc 'cqui|^e3 
with automatic controls. 



Kleclro^ypcrs and 
stereolypcrs 



1 ,9 00 - 4 2 t o - 4 6 Em p j oy mt Hi ex pec t ed to d eel i n c 
due to greater use of offset print- 
ing and other labor-saving equij::^ 
ment. Job opportunities will be 
scarce. 
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Cluster 



Subgroup 



Occupodon 



EsfltiinUil 
cniployilic^nl 
19801 



Rihli €l 
cHinie in 
cmploytncnt 
1980-90 



Employment pfOiptcti 



Fabricators, 
asscm biers, and 
hand wdflcing 
occupations 



Forge shop 
occupations 




Machine tool 
bpcratbrs 



Fhotocntjravcrs 



Printing press 
operators and 
ajftsistants 



ProjJijcjlbn 
painters 



Machine tool 
setup workers 



Assemblers 



Autdrhdiive 
painters 



We[ders and 
t1 am ec utters 



46,000 5 - Although forge s^op prdductibn 

should cx.pand considerably, em* 
pldyrricrit is expecjed to grow more 
slowly than average as improved 
forging techniques and cquiprheht 
allow greater output per Worker. 



1 .020.000 



18-21 



Employment expected ; to increase 
about as fast as average as metal* 
working industries expand. Al« 
though advances in machine tool! 
may affect some jobs, opportunities 
should be good. 



10.000 



-5 to -3 



Little change m employment ex- 
pected as firms switch from letter- 
press to ofTsct printing. Job oppor- 
tunities will be scarce. 



!78,000 9-17 Empioymcni expected to increase 
more slowly than average as faster 
and more efficient presses limit 
growth. Applicants will face com- 
petition for jobs. 

108,000 22-34 Pi^P^°yr"<^rJ _?^_P^5j^^_ ^9 _g'"o_^ 
about. as fast as average. Although 
m a n u f a c I u r i n g o li \pu t i s e x pec tci^M 
to rise rapidly, increased ase oH 
autorhatic painting processes and 
other iahor-savjng innovations will 
rhodprate demand. 



93,000 



21-33 



^^rfpToymc.nt expected to increase 
" about as fast as average as dernjihd 
for machined goods growji: Auto- 
matically con [rolled machine t^js 
may limit need for additional work- 
ers. 



1, 67^,000 19-31 Employment expected to increase 
as fast as average due to growing 
demand for consumer products ind 
industrial equipment. Smce rnMt 
jobs arc in durable goods indus- 
tries, however, economic changes 
arid ri a t jori a 1 d ej^c ri s c spending of- 
ten affect job opportunities. 



41,000 



38=44 



Employ rricri I ex jjeclcd to increase 
faster than average doe to growing 
riurriber of vehicles arid traffic ac- 
cidents. 



573,000 22-37 Emp[qyriicril ^^PL^ctcd |q grow is 
fast as, if not faster than, average 
diic to expahsibri of mctalwbrkiiig 
industries. Very good opportunities 
except in iridu^tfics where auto-l 
mated welding systems are used. 



Notes appear at the end of the table; 
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EsHma^cd change In - 
cmpto^^nicnt employment 

1980 » 1980-90 Employment prbrpeclif 

30.000 8-16 Employment expected to |row 
more slowly , than average. Keen 
cdmpctilidn likely for job bpen- 
* ings. 



TRANSPORTATION MoCor vchicic 
AND MATERIAL bpcrafbrs 
MOVING 
OCCUPATIONS 




Intercily 
biisdrivcrs 



Locat traitsil 

btisdrivers 



97,000 27^29 Employment expected lb grow 
about as fast as average as many 
cities improve lo cal bus service. 



Local. 
triicR drivers 



1.700.000 



23-31 



Employmcht expected lb increiM 
as fast as average doe to ^owth 
in amount of freight being shipped. ; 
Best opportunities for applicants 
with a good drivi ng record. 



Loo^-djslance 
Iniclcdrivers 



575^000 23-31 Employment expected to grow ii 
fast as average due Jo growth in 
amount of freight being shipped. 
Keen cbrtipclitibn is^ likely for jobi 
in this high-paying oc cuPalion. 



Airplane pilots 



82,000 15-23 Employmcnl expected to grow ai 
fast as average due to increased, air 
L'A^^^^ Af&jicams arc likely to face 
keen comp^tion for available jobs. 
Best bppbrtu!>iycs for ex-military 
pilots and collegi gradualei with 
flyihg experience. 



Merchant marine 13,000 
officers 



4 ^ tittle change in ejnploynncnt ex- 

pected as size _of_Najibn*s flcej re-- 
mains fairly constant. Job pros? 
pects Jobd iri offshore mihefal and 
* oil exploration. 



Merchant marine 
fillbrs 



24,000 



— 7 * Employment expected to |!ecline aa 
smaller crews operate new ships. 
Keen cbmpetltlbn likely for those 
openings created by replacement 
needs. 



Operating 

engineers 

(construction 

inichinery 

operators) 



270,000 15-28 » Emjploy merit expected lb grow as 
fast as average doe to increasing 
cohstructibn activity. Job bjipbr- 
tunlties should be plentiful except 
during economic downturns. 



HELPERS, 

HANDLERS, 

EQUIPMENT 

ELEANERS, AND 
LABORERS 



Construction 
latibrers 



i,ock),ood 



22-32 



Em ploy m en t expected to grow 
about as fast as average due to in- 
creasing construction activity. Job 

9P^'lj ?$*_i^^4l^^^^_P^^ ^ except 
during economic downturns. 



MILITARY 

OCCUPATIONS 



Military 2,100,000 Although number of jobs in Armed 

b ecu pa lions ^^PI^cs is hbl « pec ted to increase 

(active doty) significantly, opportunities should 

be excellent. 



Notes (o "the Briefs 



1 . Es] i m_a t es _ a rc f r pm ihc _B LS I nd u sj ry- Occu - 
p atio n Vf^ttrix unless otherwise noied. — 



2. EsUmaie not from BL5 Indusiry-Occupaiibn 
Matrix. 



3. Eslimaie not available. 

4; Tola! does not equal sum of individual cslir 
males because ill branches of engineering 
arc not covered- scparaiely in the Occupa- 
tidnal OntlaoH Handbook. 



5. Excludes part-time junior ihsthjctori. 

6. Range less than 1 percent. 

7. Includes only em ploy me ht in idvertiiini. 
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A e T I V I T I E S . 
S9UReES> RESQURGES 

& 



SUGGESTED READING 



2^3 



A C K N 0 W L E D G I N G D T H E R C D N C E R N S 



The trainer opens a group discussion of the fact that community at- 
titudes influence our willingness to become a leader. It is impor- 
tant to acknowledge that there will be forces working against AI-AN 
women achieving and becoming successful. While we can be supportive 
of one another in a training session, we should be prepared for a 
variety of questions and criticisms when we return home. The next 
exercise will assist us, to anticipate others* concerns. 

Divide into five small groups, each assigned a particular 
identity: traditionalists, >tribal elected officials, urban center 
administrators, "progressives", and parents of young AI-AN girls. 
Each group will b ra i ris to rm hy pb the t i ca 1 concerns about end objec- 
^ ^ is_ to teach I hg leadership skills to AI-AN women arid girls, and 
recor^Ktherri bri newsprint. Specifically each grbup shbuld ideritify 
> bj e o tjj>hs to the fbl lowing: 



• 'Readership training iri general 

# Al-Wl worrieh arid girls in riorit rad 1 1 ibrial jobs 



A! -AN female entrepreneurs 
AI-AN women in pblitfcs 



A s 



on 



es person 
the wal 1 



for ea^h group reads albUd their list which 
Note overlapping concerns and bbjectibhs.. 



The fbl low-up discussibn centers on bUr naed to refer back to 
these concerns to remind us of actual bbjectibns we may have tb 
face after the training. We may also want tb address some of the 
issues/objections when developing an individual actibn plan. Any 
pbs i t i ve answers/sbl ut ions/ responses shbuld be solicited. 



In all the world there is only one you: No one brings the same 
skills and personality traits as you to a position, particularly 
when you are working oh a ribritradi t idnal Job. Often 'm 3 work 
setting that is morie competitive, one must be ever ready to dem- 
onstrate and/ or voice dnie's cdmpetence.- 

List bieldw the many and varied talents and personal character- 
istics which makie you an asset to your tribe, community and 
cdmpariy (dr prdspective employer). 



Td provide trainees with the opportunity to practice "beating 
their own drum", the fall group will be divided Into smaller groups 
dr even dyads. Each trainee will take her turn to share her uni- 
queness with at least one other. ^ ' 



SEX STERE01YP E Jl 



H 0 U S E H-O L D GJfl 0 R E S 



Record the tasks ybU did ardurid the hfeuse in the last 2-3 days 
(prior to com i rig to the t ra i n i rig ) , sUc^h as : took garbage out , 
palrited kltcheri^ cooked^ washed car^ etc. To the right of each 
Item listed^ record ari Af if the task is gerierally considered a 
mari's task or W if it is cprisidered wbmeri's work. 

♦ _ 
TASK ' M or F 



How mariy of each did you note? - — M ^ 

Are any of the tasks yoo do stwiething you enjoy doing and/or you _ 
would consider as a way to earn a living either full or part time? 
if so, list here. (Samples: interior house painting, catering) 
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SKILLS ASS E^S-S' ri E NT : A F I R S T S E P 

Complete the fol lowi rig chart by placlrig a (/) by the skfMs 
that you possess, Dbri't be too reddest! 



Admlriister . 




Detect 




Observe 




Adjust 




Diagnose 




Order 




Advi se 




Di rect 




Organ 1 ifi. 




Ana jyze 




D i scuss 




Parapnrasq 




Appra i se 




^ Ed i t 




Perce I've 


i 


Arrange 




Eva 1 ua te 




Perform 




Artistic 




J- i - - ' 
Fac! 1 I tate 




Persuade 




Assemb j e 




i^rmalate 




Plan 




Carpentry 




j.^^^erate 




Prepare 




Chart 




^^Senera 1 i ze ' 




Process 




C 1 ar i f y 




lmpl;^ment 




Promote 




Compare 




"jhform 




Record 




Comp 1 1 ie 




Ihi tiate . 




Resolve 




Comp r ehend 




1 rtc f :a 1 1 

1 ns ua 1 1 




Research 




Compute 




Instruct 




Rev j ew 




Cal cul ate 




1 ntegra te 




Sell 




Com pose 




1 nteract 




Sew 




Conceptua 1 1 ze 


1 riterpret 




So 1 ve 




Cook 




Interview 




Speak 




Coordinate 




1 rivest igate 




Study 




Counsel 




tayout 




Sammar 1 ze 




• Crea 1 1 ve Wr 1 1 i ri§ 




Listen , 




Supervf se 




Died \ s ion-MakI ng 




Ma i nta i n 




Survey 

Synthesize ; 




Decorating 




Manage 






Delegate 




Memorize ' 




test 




Demons trate 




Mot i vate 




Train 




Describe 

Am 




Negbt iate 




Transcr i be > 
Trails late 





Tbt^r the number of check marks (/). If you have more than 
10, you are a "skilled" person. Contjnue the exercise on ttie • 
♦ * next page to translate these ski 1 1 s-^frrto-work-related experience. 
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S K I L L $■ A S S E S S M E N; T i S T E P T W 9 

. c-^,'"- - - - 

1. List a 11*, Sf.: your educational experience^ tricludlrig workshops^ 
seminars, -adult, education courses^ etc. 

2. List your hobbies, pastimes arid iriterests. ^ ; 



3. List every jpb ydU;' ye ever held. ' I ricl ude of f fcer roles iri '^^ 
organ! 2a t ions i committee pbsjtlbris^^nd ariy vbluriteer work 
' in addition to work e>cjber rerice. 

U. €xamirie i terns *n s ted fri'i;- 2^ arid 3 li^tferms of ^at It 

taught you ^ skills arid kribwledge. Refer tb the skill 

assessment survey to make ^sure you haveri't bverlboked any. 



"^5. List ariy special activities ydU've handled sUccessf g 1 1 y- 
prbjects^ ach i evemerits ^ crises or tests. 



6. List ariy technical or* behav i br^ 1 skills used to do the above. 

7. Describe^ iri work-related term^ the Skills, knowledge, and 
achievements you 've written s^ far. f^t ' 



8. Now group related terms together and yoa will begin to see 
a pattern developing which outlines your experience In wor^k- 
/ related areas. 



9. Continue to refine your list to reflect experiences which 

best reflect your ability to succeed in the position yoa want. 



Continue this exercise by completing the next page. 



S k I L L S A S -S^^4-4 ^ E N T S T E P ^-H-X£ E 



• - /- - 

Choose a hbhtradj tibhal j^b that the preceding chapter Identi- 
fied which ybu might like tb pursue, 

1. What are the requ i remerits? CChcck the "Job Outlook 
^^^^^^view \h Brief/' prbvided at the end of the chapter). 

2. Is this an occupation i,hat is expected to grow in the 
. *80s? ^ ' :■■ _ . 

3'/^ Does ybur tribe heed an Individual trained IK th^ls area? 

4, js this a profession that could pr^lde expertise fbr, 
your cormnunity that Is hot present ffi^ aval 1 able to Indian 
people? 

Next, turn to the "Nontrad 1 1 lona 1 Careers'* section of the 

Appendix at the end of the manual and review the three types of 
resumes that are spotl ighted: ■ . ' 



1. Choosey format that, would t>e St suit the nontrad 1 1 lona I ' 
Job you se lected a^oVe, 

2. Use the skills that ybu identified In the ski 1 Is assess- ' 
meht worksheet ("A First Step") which ybU cbujd use In 
this prbfessibh. 

3. What additional traj^iifig; or experience wbul d you need 
before you couTd apply for the job? 

M. Identify a training center/school nesrby that provides 
the training ydu need. (Would your tribe prov[de finan- 
cial help for. ydU to pursue this career? Would the BIA? 
Cbuld ydU attain the training you need through apprentice- 
ship or internships? 



fehbbse another nontrad 1 1 lona 1 field and complete the same steps 
' using aribther resume format from the appendix. 
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II9NTRABITIQNA1, 

S I L L S I N V E N X^O~Y 



Among yoar many talents and skills, which of them are considerecf • 

for women? tist as many as you can think of. 
(Samples: working on cars, working with large animals.) Would ybu 
cons[der turning any of these ^kllls into a possible job? If yes, 
describe what job you would create for yourself. 

^ NONTRADITIONAL 
TALENT/ SKILL ■ JOB POSSIBILITY? 



r 



oc:tr 

■ - .J 
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H D W^S Y D U R P H Y SICAL STAMINA? 



It is valuable to consider the influence your good physicaj cdhdr 
tion could have oh hbht rad T t Ibha T job oppor tun i t ies • 



What special ph/s i ca 1_ attr f butes do you have? 

./ - 



What athletic activities do' you engage in? — ^ 



.ST*— — — — 

How good are you? Cdlild you teach others? Can you compete? 



List jobs you might be interested in that require special physical 
stamina. 



■5e 



■ ^ 



APPLAU. SE: Reward in g Y b Li°r s e T f 



YOU ARE RECEIVING AN .AWARD FOR YOUR WORK TOWARD ELIMINAT- 
IN6 SEX SfEREOfYPING IN OCeUPATIONS; IS THIS A PRESENT 
OR FUTURE AWARD? FILL IN THE PLACQUE WITH .THE FOLLOWING 
INFO'RMATiON: TITLE OF AWARD, DA Tig , ^HO AWARDED IT., WHERE 
IT WAS PRESENTED AND WHAT YOUR EXAcf^ACTIVITIES WERE/ARE 
THAT BROUGHT ATTENTION TO YOUR WORK. . 
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-ItO- N -T-R. A..D -I -T -I -OLt fi-L--^A R E E R $ 
AFFIRMATIONS 



/ 



An affirmation Is a strong pos i tive statement. 
Repeating affirmations sMently or aloa3 or in 
writing on a regular basis ajds ps^o begin to 
replace old ancons t ract i ve thoaghts aboat our- 
selves or a condition in our lives with more v 
posi ti ve ideas. Use the fo I lowing aff i rmations 
and/or write your own. 



1. I have perfect^ satisfying job. 

2. i receive universal support for my 
nontradtt ional career goals . 

3. My work relationships grow happier 
and more fulfilling every day. 

4. I am a powerful, creative being, 

» 

5. I now receive cooperation and assis- 
tance from people. 

6. My^ body furict ions per feet ly , 
7 • Perfect vital ity is mine . 

8. I how have a satisfying income of 
$ . . ■ each month. 

9, 'My income now exceeds my expenses. 

10* I give thanks for my life of per- 
fect health arid personal expression-. 



5-3 
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Resources for Further i nformat ion 



on Nontradi t iona I Careers 



American Association for the Advancement of Science (AAAS) 
Project on Native Americans [n Science / 

Office of Opportunities in Science ^ 

1776 Massachusetts Ave., N.W. 

Washirig'tbh, D.C. '20036 

(202) ^67-^^38 ' 

Provides information and referral on linkage with science projects 
arburid the co-ntry. Established one of the first projects designed^ 
to explore the^ involvement of American Indian's in science and to ^ ^ 
trv, tOj out j ine remedies to address underrepi eserita t ion of minorities 
iff sctenp&^relateS activities. 



American Indian Science and Eng i neer i ag Sbc i ety (AISES) 
'"iS Port&r Avenue 
' Naugatuck, Connecticut 05770 

Contact: Mark Anderson 

(203) 723-1^6^ 

This organization hopes to help Increase the number of Indian people' 
with trainlna In Science and engineering tenfold by the year 

2000. The g roup^ provi des forum forstuderit chapters around the ; 

country and convenes an annual cbnventibri. - They also provide contact 
for scholarships and resources. 
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Aoiericans for Indian Oppbrturilty (AlO) 
l|i*0 Connecticut Avenue^ N.W. Suite 310 
Washington, D.C. 20036 



Gontlnues to publish excellent materials concerning natural resource 
development and ehv i rbhmenta I protect » on concerns . Publishes a re- 
view of current Indiaa environmental concerns, "Red Alert." Publications 
include_ You_Doh' t Have PQQ^ to 4^e^4nd 1 an , Messing with Mother 

Nature Can Be Hazardbus tO vVour He a lth and others. 
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CbUhcil of Energy Resource Tribes 
S600 So Syraclisie Circle 
Plaza North, Suite^OS 
EhgliBWdod, Colo,' 80 1 1 1 
Contact: Woody Co rb Trie 
(303) 779-^760' 



Has spbhsbried innovative educatibhal prbgrams which ehcburage arid 
assist Iridiari studerits to eritier ribrit rad i t i oria 1 fields of fnath^ 
science arid bus i riess- re 1 ated rtiajbrs. The Tribal Resource Iristi- 
tute in BUsiriiBss , Erigineeririg and Scierice (TRIBES) was scheduled 
for summier bf I983 at Colbradb CbJlege iri Cdlbradb Springs^ Colo. 
This eight week p rbg ram he 1 ps to Briharice academic ski 1 1^/^^^ecerit ly 
graduated Amerlcari Iridiari high school [ stUderits Irite^^l^l^ 
abbve fields arid to iritrbdUce these stUderits to 
dustry, tribal lieadershlp ^rid resbUrce deveropmerit^ 
studerits earri mo^^ thari 10 hbUrs bf college credit, 
provides tuitib.^ rbbm arid bbard fbr^eligible stUderits, 
brie bf several Valuable servlcies bffered by CERY educatibri 
depa rtrtient . 





- EQUALS 

Lawrence Hall of Science ' 
University of California 
Berkeley, CaHf. 9^720 ' • 

Contact: Nancy Kreinberg, Director 
(kW 642-1823 ^ 

The EQUALS program' in mathematics, technology and 
is a va i i ab j e because : "S tuden ts ' 1 ose 1 n teres t and 
ma-th as they progress through elementary grades., 
minorities often stop taking math as. sbbri as 
high school ando^.Many students havie ^creeried 



educational and 



career education 
nxjtiyation in ' 
...Young women and 
t becomes optional in 
themselves out of 



career optibns thrbUgh iriadequate m^th training." 

The program of fers, i n-servi ce^bUrsies , p f^^seritat I ons and workshops, 
consplt^lng services and dthe r--^|ds^ des I gried to upgrade the achieve- 
ments/Involvement of women iri"^ scierice s tUdy/p rofess I ojis . Publ lea- 
tions include: Sp a ces: Sol v i ng P rbb 1 ems 'of ^pcess to Careers in 

For ^irls arid others Problem, Sol vers . 




Mad 17 
D i,rectony » 



J^'^y^ fekd Womeri Mbvlrig Up Resource 



New Mexico Institute of Mining and Technology 
New Mexico Tech 
Box 3527 CS 

Socorro, New Mexico 87801 » 
Contact: Betsy Yost 
(505) 83S-S8kh 

The institute hosts summer opportunities for Ame r i can _ Ind i an- h I gh 
school students to participate in math and science related programs 
which will interest them in pursuing technical careers. 



The Women's Educational Equity Act (WEEA) Publishing Center 
55 Chapel Street 

Newton, Mas5. 02160 _ • 
(800) 225-3088 toll free 

The most comprehensive source of hel_p for those seeking materials 
on educational equity publicatibhs for women; As^shbwn jh the 
"Sugges tecj'_fbr Further Reading" segment, mariy^ mar^y ',.jt i t Te^ are 
available for wcxnen cons i de r i ng npnt rad i t ibna 1 caJ^eer; coUnsel I h§. 
Also of particular help are materials for educatbr^^ivyhb w^^ to 
encourage wbnien enter these careers. Readers afe^urgetf to call 
the Center thrbugh the tbl 1-f ree number arid request a jTree copy of 
latest pub] icatibri catalbg. (Available iri 198^: **2t.6.1^esbUrce 
for Educational Equity.") The CentQT is fi^cled, as is tJhH %r^ip^ 
ing mariual ^ through Wbmeri's Educational Eiqui'ty Act program, *0.S', '* 
Department bf Educatiori. • ^ . 






—Suggest lonS—For_Fxirther Read ing 



Catalyst, Marketing ^Q^^^^^- ^^'^ ^^^^^^^^^^"^^"'^ 

ful Resumes and Interviews ., Catalyst Staff, New York: Bantam 
Books, 198e. ' ' 

_ ^ ^ ■ * 

Gates, Anitap The 90 Most Promising Careers fob^he '8Qs , NevrYork, 
fc Y • : Monarch Press, 1983- ^ 

• _ _ '•_ ^ _ _ _ 

Young women entering the Job market for the first time or those 
cons I der i ng* a career change can try-on several job hats by read ing 
th!s;bodk. The 90 jobs discussed in this easy* to read paperback 
fall into categories Tbuching all employment ba$es.' Most of the 
careers were chosen on the basis . of their projected rates of gl*bwth 
as forecast by the bureau of Labor Statistics. 

- / ^ - ■ • ' ^ * _ _ _ 

Kandel / Thel ma. _ What Women Ear n, New York: The Linden, Press/ S irpon S 

Schuster, 150 pp., l^Bj 

Mart in , Phy 1 1 i s . Martin's Mag j c'^Formu 1 a For Getting the Right Job , New 
York: St. Martin's , Press. ' ' 



Naisbitt, John. Megatrends: Tgn New D i rect ions Trarisformirig Our Lives . 
New York: Warner Books ^ lg82 . '- 



Nat iohal Advisory Council on Wbmeri's Educational Programs^. Tjtle IX: 
The Half Ftill^ Half Empty_Gl ass ^ _Wash i ngtbri , D.C. : U.S. GovernfTfent 
Printing Offi(;e^ 62 pp.. Fall, igS] . 

NIvehs, Beatryceo The B 1 ack Woman ' s Caree r Gu i de . Garden City^ N.Y.: 
Anchor Press/Dbub leday * ^3^* pp.,,13^2. 

Technical Education Research Centers (TERC) . Ti me For a Change : A ^ 
Wofflan-'-s— Gui^e 4:(> NofrtT^tti t ibna 1 Occupat ions , Cambridge, M^ssach u- 
setts: kk Brattle Street, 02138. 

. : ' i 

TERC also publishes a handbook for establishing programs to recruit 
train and place women in non trad it Iohal careers. 

UiS. Department of Education.^ "^l^ Resources "for Educatlonat Equity", 
' • a catalog, Newton, Massachusetts: WE^A Publ ishing Center, 
^6 pp^,:. 1983. . . 
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Jhe catalog IS free arid the educat lona 1 pub 1 i cat i oris arid trairiihg 
courses it lists are affordable and enlightening. Titles are varied 
and include: Learning From Experience: A Handbook for Adult Womeri 
Students , Displaces Homemaker^t Bo--Tech Workshop Guide , 0^-Campus 
Experimental Learning for Women:. A Model Program , Business Mariage- 
ment Training for Rural Women , The Ca ree r _ Shoppe r ' s Giiide ,; How Wbirieri 
Find Jobs: A Guide for \76rkshop Leaders , Sources of Strerigth: Womeri 
and Culture , How High the Sky? How Far the Moon? An Ediicatibrial . 

Wome n in- Math; arid Science , S pat i al Enco u nter s , 

Scien'ce '^arid MathemiTl cs , Pu tt ?ng 1 1 

A^IX Jog e titer : A Model Prog ram for Womeri Eriter i rig - Eri^4fieewich ^nd 
MANY MO RE I 



Program^-for rls and 



Expgndi_Dg/^jour Horizons 



Wheatiey, Meg. "H i gh-TeCh : |rThe Fast Track arid Dead Ends In the Job' 

Market of the. f utare'J , by Meg Wheatiey, New York, N.Y.: " M S Maga - 
zW jQly/Aajast ^9j^,^Jpp- l57-l6g. ^ 

Conci seyiind easy read i ng on high techriblbgy arid how it will affect 
women emp 1 oyment . 

Zimmerman, 'Jan. "A VVomapJ^ Guide-to Occupatjbris in the Computer Field," 
New York, N.Y,: "M^agazine" article published Jul^y/August 1982, 



ADDEND U '. M 
\ 'i . " . • . . ._ _ 

Figler, Howard.* The Comp 1 ete \Jbb Sea rc h Handhook :_ F^iresent 1 ng the Skills 
Xoj3 Need to Get Any Job ari^ Have ^ Good Time .-Qoi n^ it - New York, 
N.Y.: Holdt, Rinehart arid t^iristbri, 1 979. ~ . - 
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EN T R E P R E N E U R S H I P : 
ON YOUR OWN / FOR-YOUR JRIBE 



□ Overview 



up to this point we have examined the dismal situation of Indian 
women ^ lOoked at non t rad i t iona I opportun 1 1 i es to change these__^^ 
s t i s t i cs and reviewed application of leadership skills tcT thes^ 
areas;- If the lure of non t rad i t i ona 1 opportunities doesrt't in- 
terest us, If we can't find a job, another pbssiblity to consider] 
is betoming our own boss. Worklhg for ourselves can give us flej^*^*^ 
ibility, Independence, a sense of self-worth and qua.l_ity of ] ff e - 
that cannot be found elsewhere. It also demands se 1 f-d i sc i pi i he ^ 
long- hours, commitment and ciesire to ; achieve our vision and some 
type of capital or assets. 

. ._ . - _ ^ ' J 

Ent repreneursh i p may a 1 be, applied to Ihdjari cbmmuriity set- 
t^ngso The 1980 Census figures again reveal that American Indians 
are on the 1 owes t _ rung , of the'ecbnomic ladder. Most Ifidiari cbm-^ 
muni ties exist wel l below stated pbye rt^^ 1 eve 1 s , spme are the 
poorest areas of the cbuntry. To alleviate this situatjbn, many 
and varied fbrms of ecoribmic developrheht projects have been tried 
and many tiave , f a i 1 ed due to a variety of .reasons . Central to 
these fa I lures however ^ is that cures we re app 1 i ed on the surface 
without address i nq / i riterria 1 dynamics bf tribal cdmmuhities. 

. . . ■ _ . 

This chapter will not present a cure-ajj for these situatjons. 
Purposeful voids are evident and explanations niissing to demon- 
strate* the importance of seeking profess ional , techn ical Bssis- 
tarice and traini before venturing Into self-employment. Rather, 
this Chapter ^rovlde^ (l) suggestions and hints to consider before ^ 
venturijig Into sel f-emp loyment , (2) profiles of successful Indian 
women's business and reviews their patterns for success, (3) con- 
siderations regarding Indian community economic. development and 
(A) profiles of successful Indian economic development prbjects 
in rural an^ qrban ,sett ings. Dbn ' t be discouraged by ^the warnings 
fn this chapter; they are based on the ' premi se .that the "mbrS'we _ 
know, the better we'll be prepared." _ ' i 



' ■ - : lie previous numbered pa|| , 
-■ r . l^lo^U document ^ 
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□ Oil Your Own: GhecKHst For Going Inte Business 



Review. of the literature for. this segment can be summarized into 
the ,f o 1 1 owi ng points should consider before attempting to be- 
gin a business (don't be surprised at the first one). We must: 

• know ourselves 

• .have capital resources 

• define bus iness structure 

• know the market 

- ^- : - _ - - _ - _ - . __ . _ i 

References also pointed to the importance having a professional 
team working with us'--our banker^ attorney ancf accoyntarit. 

Let*^s now examine each point to evaluate ourselves arid §et ari 
idea of the research rieeded before start i rig our bwri eriterprise. 



Know Ourselves 



Much of the groundwork has been laid i f we completed other exer- 
cise^Wn the manual to assess our interests and capabilities. In 
addition, we must honestly ask ou rse I ves. If we have the following 
traits: 

• Initiative / r 

- - 9 . 

• interpersonal skills 

• Leader sh I p capab i j i t i es 
^ Organ izat iona 1 skills 

• ->'bijlgent worker 

• Deci s lon^maki r\g skills 
m S I ncer I ty 

- • Cbmml tmerit 

. ' J ^ 

• Good health and energy ; * 



If we found 5arSejves lacking In some areas, then we should prob- 
ably consider having a partner who has the skills we need. 

26^ 
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Capitol ReBouxces 



Many of as may not be able to get beyond thi^' ^^^P for we lack 
nxDney needed, to begin a business. Going to b banker for money 
can be a frightening experience.^ Not too lol^g ago, wbrnen — - 
especially single Wdinien"-' we re se 1 dom consideredvfable candi^ 
dates for loans; Married women needed co-s i gnattJres frqiji their 
husbands. New sex discrimination laws, however, have opened the : 
way for many women to obtain loans. The banker will pons.ider our- 
credit rating', assets and ability to repay the loan. The more < ; 
we know about the types of loans available, the more We may be 
able ^o work with the banker to access it. We should evaluate if 
we nejpd a short-term '(payable in^SO days) or a long-term loan 
(dp to To years to repay) i Types of lend? rr'g plans for commercial'^* 
enterprilets offered by banks Include: 



• Stra ight 4Idrnmercfal Loans 

• Installment Loam 

• Term Loans ^ . 

• ^Bill or Notes Receivable* 
^•'Warehouse Receipt Boans; 

• Equipment Loans 



Cdl lateral Loans 



rY^^he bank de termi nes . 1 en^d i ng us money will be too jnuch of a 
risk f^r its 'investrrfqnt^ there are other sources to approach- 
for help^ Some of theseMrscJ^ude the Sm^l 1 Bus-mess Administration/, 
private cap i tal , veterans admi n i st rat iorl, insurance companies, 
commercial investment companies and leasihg' firms. * , 

' _ 1 ; _L _ ^_ _ . ^ ' ■ " ' " . 

Our bank loan of f i c^r may ^suggest we work w|th:,the Small- 
Business AdmJni stratiph (SBA) which, by fai^," has been mbs t .he 1 p-" 
ful to wpmen 'entrepreneurs A woman-owned bus i ness is defined by 
the SBA as a ''business that Is at least 51 percent owned by a 
woman or women who also control and operate it." In T977, new 
initiatives were created. to exparid bpportun i t ies for women. The 
action has proved s i gn i f i cant . In 1978, it, was estimated that 
over ^02,000 businesses were ownech by women. In 1983,^'that_ 
estimate is now between 3.5 and' 3^7: million (or 25 percent) 
enterprises headed by women. tiFPgures for Indian wpmeh are not 
available as the following w!ll explain. ^ I 

. ■ : \ y ' \ . 

For Indian Women,' the^test Koute^ to taVe wi-th/the SBA is to . _ 
apply for loans as an Indian minority member.-' The SBA has special 
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programs tcf ass i st ^embers/c^^f^lfaj^'i^^y g (Black Americansi 

Spanish AmericanSi AiVi)e?er^^^^?*U^! a Asian Americans, EskinK>s and 
Aleuts) who want to • S'tW*t sma 1 1 businesses or expaod; exi st i ng 
ones. In this effort, the SBA has combined its own programs wftf^ 
tho$e of private industry, banks, local communities and federal 
agencies. Breakdowns are not available for Indian women basin- 
ess owners rece i vi ng mon i es in-^this classification; 



Crfs Pierce (Oneida) with the t/hited i ndian Development 
Association, stated "More services are provided to individaals 
as Indians than are available under the designation of 'woman.* 
U I DA has not come across one case where an Indian woman has used 
the services of fered to women over tl^o^e for minorities.'' This 
may account for the reason that only: 52 ^^^^ti^*H»oten- oat of 5,699 
given., received loans for women in 1978-. TfTunds for these amounted 
to over $^ million^ however, - ' 



.Pierce added that problems in securing a loan from SBA' may 
occur if an Indian vyoman- is married to a non-Indian. "This Is 
especially evident In cases of sble-proprletorsh ip. Often, the 
husband has _ the expert i se and the woman applies for the loan, but 
^,the SBA will not allow this. ^They equate expertise with bap I ta I 
control. The woman may control allother areas, bu| If map has 
expertise^ the loan appl i cat ion will be turned* down. "^^^4?!^^^^. 
reasoning is that if the. coup 1 e _d I vorced or, the his^ir '^^^^^^^^^ 




expectedl^^ the business would fold." / 

"The most effective rbute^" Pierce advises, "is_tb Iricorpbrate 
and have the indi ah wbmari own 51 or more percent of the stock. In 
many, cases, SBA requires 100 percent'. She^may ribt have exper-^ 
tise, but she has capital. I h a , senses the husband is ' now an 
employee for his wife." In other words, a woman must control with 
capital or expertise. Title des i gnat ion , such as Board Chair- 
person have no significance either without us having one c^r the ' 
other control s. ^ ^ , 1 ^ 



There are ways around these strict gurdelines. Pierce noted 

that one woman obtained'a contractor's license to establish 
expertise. "Bat different states have different laws-v^' she . 
added. - 

It shoal d have become evident that the SBA has established 
strict guidelines and qaal i f i cat ions for loan applicants; In 
most cases, the borrower must have a proven business or enough 
cash to reinforce loans: Following are general credit- require- 
ments established by SBA; A loan applicant mast: " 



EKLC 



: -Entreprenear s hlp: OH Yout Pwri/Far Your Tribe 267 



be of good character , 

show ability to operate a b'uslness - ; 

havie fehougi^ capita j in an existing firm so tl/at, with SBA 
loan, -it can operate bh f sblihd financial basis 

show the proposed loan is of such sound value or secured to 
reasonably assure repayment 

show that past earning record arid future prospects of firm 
i nd i cate ab f I i ty to repay the Ibari carid other f i xed^debt , 
if 3riy, out bf profits ^ 1 

be able to provide from own .resources sufficient funds to 
have a reasonable amount' at stake to wi thstand poss i b 1 e 
losses, particularly during the early stages. If the ven- 
ture IS a neW business 



Business Structure 



From the above discussion, we should have, a elite about 'the I mpbrt- 
Snce of knowing- the different types of legal business structures. 
Abbve ajj^ we should consult an attorney before setting up any type, 
of bpsJfiess t^ insare*proper formation to meet specific state and 
federal laws and tax reg'a t*a t i ons . 



There are three principal kinds of bps i ness- st ructore: prppri- 
etorship, partnership and corpora^t ion. Each has certain advantages 
and disadvantages whtth must- all Be weighed to reflect individoaS 
c i rctjms tances , obj ect i ves and needs , The f o 1 1 owi ng is condensed 
from the S@A pub I! cat i on , ' ''Se I ect i ng the Legal Structure for Your 
Firm". The pamph Ict , beg i ns, "There are many reasons for owner- 
managers^of small bus i nesses. to look at the legal stractuVe.o? 
their firrnS/. The changing tax' laws and fluctuating availability of 
capital are jus't two s ituat ions which require alert bus i ness . peo-- 
pie to review .what '.legal structure best meets, their aeeds.... Th I's 
Aid seeks to bvMefly ide'ntify them for the owne r-n)anage r who wants 
to know ' what questions to ask ' when seeking the proper professional 
advice." 



Single Pro- 
vrietorahipy 



The s i h§ le prbpr ietdrsh i p ■ i s usually defined_as a business which 
is pv^ped arid operated by/brie person, Establ ishj^igja singl^e propri- 
etorship requires drily that we obtain whatever licenses needed and 

1 _ _ __ . _ _ _ _ 

begin bperatibh « Hence, i t ^s themost w i desp read _ f b rm pf sma 1 1 

business brgari i zat ibn . -Wheri beginning^ we m i gh^t _se 1 ect t h i s struc- 
ture arid later form partriershTp br cbrpb rat ion if riee^ 
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Advantages of the Single Prbpriistorshi p: 




• Euso of foTimiion-^ There are fewer formalities and legal 
restrictions assoc Tated ,,wi th establishing a single propri- 
etorship; it needs little or no governmental approval and 

.is usually less expensive than a partnership or co rpb ra t iph . 

• Solo ownership of profits. The prdprietdr is not required^ 
to share profits with ariybrie. 

• Control and decision making vested in one owner. .There are 
no co-owners or partners to consult. (Except possibly your 

spouse.) 

• Flexibility. Management is able to quickly respond to bus- 
iness heeds in the form of day-to-day management decisions 
as governed by various laws and good sense. 

• Relative freedom from government control and special 
taxation^i - *-< 

• ' Disa^vantagGS of Singla Proprietorship. . ' 

• Unlimi tod liability . The i nd i v'^Nlual propr i etor i s respon- 
sible for the full amount of business debts which may exceed 
the proprietor's total investment. This 1 i ab i 1 i ty extends 
to all the proprietor's assets, such as house and car. 

Add I 1 1 onal prob 1 ems of 1 i ab i 1 i ty , such as phy s i ca 1 loss or 
personal injury may be lessened by obtaining p rope r 1 nsu r^ 
' a nee cove rage . 

• Uhstablo business life. The enterpr I sSt may be crippled or 
termi nate'^ ' upon illness or death of the\owner. 

• Less available capital , ordinarily ^ than in other types of 
business organi za tions » 

• Rolativo difficulty in obtaining long-term financing . 

• Rolatively limited viewpoint and experience. This is more 
often the case with one owner than with several. 



The Uniform Partnership Act, adopted by many states, defines 
the partnership as "an association of two or more persons to 
carry on as co-^owners of a business for profit." Though not 
specifically required by the Act, written Articles of Partnership 
a re cus toma r F 1 y executed . These ,a rt 1 c I es out 1 i ne the cont r i bu- 
tion by the partners into the business, whether material or man- 
ager inl, and generally delineate the roles of the partners in 
tfie business- relationship. 

.... 

Sbruc of .the cha racter i s 1 1 cs' tha t distinguish a partnership from 
other Torrnb of business organization are the limited life of the 
partnerships unlimited liability of at least one partner, co- 
bwriership of the as set s , mu t ua 1 agency, share in management^ arid 
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share in partnersh^i p profits; there are eight types of partner- 
ships: ostensible, active, secret, dormant; silent; nominal, 
scibpartner and limited or special. 



Advantages of the Partnership: 

• Ease of Fdrmatioh* Legal forma l_i t ies arid expenses are few 
compa red with the requ.i remerit s for i ricdrpdra t i on . 



Direct rewards. Partners are motivated to apply their best 
abilities by direct sharing of the profits. 

Growth and perForman^f facilitated. Iri a partriehshf^^ it is 
often possible to obtain more capital arid a better.j|fc§e 
of skills to cbmperisate ' for weakriesses. . 



Flexibility. A partnership may be relatively more flexible 
in the decision making prbcess^han in a corporation. Bat, 
it may les-s so than in a s i ng I e proprietorship. 

Relative freedom from governme^- control and special taxation. 



D i sadvaritaqes of a Partriership: • 

• Unlimited liability of at least one partner. Insurance 
considerations such as those mentioned in the proprietor- 
ship section apply here also: 

• Unstable life._ Elimination of any partner cdris'titutes auto- 
matic d i ssol ut idri of partnership. Hf^/ever,^ operation of t^e 
business cari cpritiriue based dri the rght of survivorship and 
pdssible creatiori c/f a new partnership. 'Partnership insur- 
ance might be corisidered. 

• Relative difficulty in obtaining large sums of capital. 
This is particularly true of long term financing when com- 
pared to a corporation. However, opportunities are probably 
greater than in a proprietorship by using individual partners' 
assets. 

• Only one partner may act as agent for firm. ' 



Difficulty of disposing of partnership interest . Buying out 
a partner may be difficult unless specifically arranged for' 
in the written agreement. * ^ 



The corporatidri. is by far the most complex df the three _ bus i riess 
structures. We will discuss drily the general characteristics of 
the corporatidn, not its intricacies. 
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As defined by Chief Justice Marshall in a famous decision in 

1815, a cdrpbratidri ^'is an artificial beirig^ invisibj^Ci intan- 
gible, and existing only -in contemp] at Ion of. the law." In_bther 
words, a corporation is a d i st i net . 1 ega 1 entity, separate from 
the individual who owns it. Individuals may iriq^pbrate as sble 
s tbckholder. 



A corporation usually is.formed by the authbrity-of some state 
gbvernment and laws differ from state to state. Cgrpbratibns 
which dobusiness in more than one state must cbmply with the 
federal laws regarding int-erstate commerce and with the «tate laws 
which may vary cbnsiderably in'* each state in which they bperate. . 



Tti^ procedure ordinarily required to form a cbrporatiori is, 
firsts that capital stock is bbught arid a teritative brganiza- 
tj on created. Theri^ approval must be obtattfeMed from the Secretary 
of S:tate iri the state * i ri wh i ch the cbrporatiori is to be formed^ 
This approval is iri the form of a charter for the cbrpbrat ion 
stating the pbwers arid limitatioris of the particular eriterpirise. 



Advantages bf the Cbrpbrat fbri: 



s3 




Limitation of the stockholder' s liability to a fixed amount, 
usually the amount of investment Able to pass liability 
(d»bts) toNicorporat i on , instead pe "sona T, respbns i b i l i ty . 
However, dp no^t confuse corporal H ai: i 1 i ty with appropriate 
T i ab i 1 i t^ i nsurance cons i.dera:^ior) r - 



Owhershj 



is readily trans Feral) le^ 



Separ^e legal existenc^ 

Stability and relatj-ve permanence of existence. For example, 
in/ the case of^il lness, d^ath, o"^ ather cause for J^oss of a 
pr i nc i pal_^ (of f I cer^^ -th'e corporation continues to ^xist and . 
do bu^ine^ig^ " ^ ' ^ ^ ^| 

RpXatiye easre of- sfecurijfe capital in large amounts and from\ 
(^any *inves^rs • _ Cap i ta 1 ^'hiay beacquirej through tfx^' ^ 
rvsuance-Jofr various Srtbcks arid^Jprig term bbnd:S.> Ther^ is 
relative ease iri sftcuririg ^rig^T^rm f ijiaricWg iM'bm leridirig 



ipsti tutibrisNhy ^k^g advantage bf c^:;pjbgate asset? and' 
b rferi pe r sbria s f^itT" of s t ockhb 1 de f sT^and ptr i h c i pa H as 
guararitbrs. (P^f^jla 1- gLfirapt'ees |LF^ver^i>'^Sen required 
by lenders). _^v;- ; _ r 

Delegated aifthoriiU'. Centralized Cflt^trol is ^i^curea^tfhen^ 
owners delega'te aulhorilf^ to h "^red^managers , a 1 tKough c.hly. 
are often one and xhe^s^ime. • 



]The ^bilijE'i: ' thj^ cdriporatioD to draw ^on^the 'experti-se and 
skills oj^ nwre than one ihdivid^jaZ, ■ - ^ 
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Disadvantages of the . Corpo rat i on : 



/Ictivities iifnited 2>y the charter and }^ various Taws. 
Hbwevef^i sdfrie states'db allow very^brbad charters. 



fianzpuiat:^on» Minority stockholders^are sometimes exploited,* 

• Ext^jisive govetnmeht ^^;jff uTatiohs and burdej/t9ome Tpaal , state, 
?ral reports , ' ; 



' Indirect reward (\esis' incentive^ if manager does not share ^ 
in profits. " . 

f" CdhsiderabTe expense in foriuation of 'corporation . 
. _____ ■ . ■ 

Numerous and sometimes ' excessive taxes, depending ^pbn type 

of corporate structure. . ■ - . 



In s'ummary, review the following' eight questions: ^ 

• What IS the^^ize of the. risk? 'ThSt i.s , what is_the amount 
J of the investors'- llabjijty for del?.ts and^x^s? , 

• Wha^t would the continuity the? f i fe of -^ti^ -^irm be if - 
o ' someth ingx ^^ppened to the^ pi' i nc i pal ^pr pKi nci pa 1 s? 

• What legal struQApire would _ insy^rethe^greatest adaptability 
^ of admi rij ra^t '^n _^tr the f i rmj^"^ 

• What are the tnfluenre of applicabjfe laws? 

^ ' ^ -_ ' - _ ^i:-' ' M _ - • ^ - -- 

•^What are the possibilities of att rai^tS n§ ^dtl i t ibrial capital? 

•l^hat are the negds for and poss i b i t i t-IM of attracting 
add 1 1 ? ona 1 exp^tl^e? ft , " 



What are theVcos t s^^"procedures in %tartirig? / 

W^: ■ , -- ^ 

pa] and SurpoSe the e'n te rpr, i se , and 



•< ^What 



is the ultim; 




wh i ch 1 e^gi> s t r ufe t uj^^^a n be st / se r ve its purposes?^ 



ar_ aany hats, but none 



— t 



V _ The smaW" bus I nessman is required to 

cSn^e ^ixpec^^S to Be a lawyer^ .itertifT^ piJblic accountant^ 
marketing specialist, procjuciibn engineer, env i rbngienta 1 >^ SfDec i a 1 - 
I St, ^tc. Therefore* you. should research and sea^but prbfessibnal 
counsel wherever ppssib?^^ * - ^ . - - 



1 . 
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n f-ldrketiiiip: The Key to Success 



- "Phe' q^- th:e greatest needs of smal l bus f ness ^ j>$ to understand and 
f ^..Ade veto p , market i ng programs for their procjucts and services. ^ i 
Markefting Is defined as in an S8A 'publ'icat ion *'th^ performance o4l 
bus i pess ,4ct i vit I es that di reC?t the flow of goods .and_ servl ces * 
.from proaucer to consumer or user." * ' ^ 



Thp ^Mar%etiri§ cphcept" implies that owners Shoul^d start with 
the rieeds^of jDOterit i al customers^ and theri^evelop marketing pro- 

rams .to satisfy those needs. Small businesses catt^^^i-mbre 
successful by giving custohlers -producjts. and servicTes- tRey want. 



Thf^re aref fdWr ^ey wis Vi ri mariagihg marketing: 



Jfef i n i ng ma rket i ai 

t^deht i f y i rig ta 

>__. 

D^elopMog mar 




Controlling rnarketihg ge^^rmarice 



folleiwfng segment wstf% prepared by Violet Rati (¥akima) who is 



ownej^^^f a, wholesale manufacturing cc^pany wNich 'direct maM 
ma rkeW needle pdjxit k i t s us i ng pKlateau Iridja?) des^ris. She re- 
ceived the 1982 Toppenlsh, Washington Chamber^of Commerce "Wbrijari 
of the Year^jf^award. She is also in h^^^,^aina term as Chair of 
Herjtage College Bpaj;;d of; b i rectors ; ^ne "^1 lege has incorpor- 
ated. and ' I sett ing u^fe^telj^^ campuses In^other (j^ities. The ;L 
goal of the college isT^^^i'^isi ml nor i^ P^rt i cuJ^'fUCJd^fciri * 

pepp^e, wi th sett ing gc»^^and se^ejng^ the.m thrquglfi^T'^'^OTh^^^ 
i,s counsef^d ^tjfcively anB personal ly to help them w>^h--th i s 
^process ^otRat Fney ^can d^terfrtine how to apply skil^ they curip^ 
rently possess to viable ca reer » pos i t>ens Ran has worked exj< 
.teDsively with Si^J Tribes of Wester^ Washington in helping < 
^ffitiate Indian Jfferprlses.^ The following is an excerpt from 
a book she is preparing on operating successful t r i ba 1 / I nSi an 
owned " bus i ne^es_. The greatest n^ed she sees Js traiSino. Tn 
iarl<3^tlng telfe)J^ues. In this regartl, she is assistfng^ ni£ 
Hibchoi, lndi«Kj/ibe in Mexico develop, a direct mall m^r 



i 




and marketing plan. 
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Tips From Someone Who-'g^ B^ n 




jtdt. naa {Vabbna] ' 
j-hCA^ Own''^A and 



Start ifig. a , bus i nes.s" r-^ ^j tt Mgag n^j^^ \^V^ 'th^qr^ are,ftiany ' thiM'< 

to coa^^idef ^ fcvB^^'pre^^^^ 

1 ea The r- - 1 rn \ n g^^to t^nall|g|J|l!^^ i ^ rma t ion . 



t^imes'we may be )ffi^&ft^^^ course to sj . . 

1 ea rn what ' we ' need , to jk^j^ ^^^^ dec | s i on-maPjng an'^d to ^ 1* 

ask the right quest ions f Refti^^bC be d iscourag^d , ^ however . __lt 
.takes from thr|e to f i^ve years for a new bojsjness to leyS*" bff^" 
■^trttet's the break-even pofnt where we finaljyj^ee a profit.^ In 
the meantime, hang onf v ' 



Personat 
Tvaitc 
Impovtant 
for 

Oumevship 



From my experience as^a ^Usines^^ 
s i mport^nt- to : 



Assistance 
Nemed ' ^ 





i - 

r\have 1 ea rried \ithat 






e enthus f^st i 
/ ^"«t*^b^ded i cated ^ 
V ./'/J* fee a good role model 

" . • have^ good self-i 
; ^ • believe irt business 
/\ • have good .attendance 



To i^en?5fy typ«s'-of assistance n|ed^--it may-^Be 'jnarket i rig , 
f i nancial ,vj^naf.actndMng^ bookkeep in^/^^sYstapc^- 
defirfite resource people wf' ^TioulcJ cdnsul^Vbefpre starti^^r^ ^ 
businessV *( 1 ) banke^ *'or inancial resjouVcei (2) at to rney-- for 
legal advide., contr^ci px^ pa^at i on antf-eifeciJ^ r on"^ and C3) 
accountant--- for sett i rrcj ^l^^curate bpoK:keepfi h^g metf^^ and tax 
:preparat'ion, 

■ ■ ■ ' r - ; ,.; 

Some other sourcesr^io heljD youJ^neJud_e Miriorlty Business ■ 
Development Agency, ^iireau of I iW^ct^f f a ' ?"S , arid private groups, 
|rhe Smat 1 JBjttaiifcs ^^^^ called 
SCORE ^Ser_V ice ^rfTof Retired Execut i ves) located art, bve r ^this 
count rjyr.' Consult nat lonaT SByVoff ice to. f j nd brie 1 n yO^^af ea 
They offer invaluable technical a^.I stance arid haVe been very- 
helpful to he, . One^of tf^e most product i ve resburqis ar^e univer- 
sity business departr^ents , especially in the afea of marketing. 




EKLC 



ZJU Ent reprenearsh i p ; 



__0n--ybur Own/ For 



Ybur Tri be 



r 



however, have suf f ici.isht inforrtiatibri about our business 
^93^?^°^^ ^^^^^'"^h. Senior students ne<^4 research papers 

great' deal of knowledge abbUt t+ie area in which the 
n I vers f ty ;l s -^located . ; * - * ^ 



r 



Pralimihary 
Cohi^ i'devaiioh 



De 



Make br I 
de i f It 



ef statement about 
wi 1 j be structured 



'°"i_°r_P?r^^^''^b *P' I f . J t 's 



the nature of the business, 
as s^ 1 f - p rpp r i e t b r s h i p i J; ricb r po r - 
pitrchased from Jbpiebrie else, 
understand ^ histqry of .that b'us i ne4s • Design some kind of 
Simplified: organizational chart defining respbris i b i 1 i t i es and 
persorrnel, re^u i remeats i ^ Determjrife benefits fbr empilbyees-- 
i nsa ranee, v%atioa,^p^^^^ sharfi^,. peris ibri plan. Identify, 
credl ? poU c|es for buyers and the credit lines extejided tb use* 
fpr l>gsfne$s^parchases, Knov/ how to determirie reserves needed.' * 
Be yeVy aMtqaajn the planlf and kirids of oqUipmerit it holds. 

Assess sfte lo5at ['tn j n relat Im to material, labbf" ahd-market. 
I might add that del |veryts^*in^ortarit--have plans for expansibn 
and :jDrodact» product ion poterttj^l. ) 
if ■ * 'x. " ■ : - ^ 



. -- ^ 




Buc 

Preparatioh 



; . : , . 

"ir Math^^ills are very_i:rt^ortant to ma'inta^h ef f ect i ve f i narici al 
* • retpras-f^and we must be aware of oaf- budget at. all times. We 
should have knowledge of how to read, |l nanc i a 1 statement*, pre- 
pafev budgets , short- and long-term prbfit'^prdject ions arid, profit/ 
loss.pjfture and be abje to project caslh f-low and how to meet them 
^^m^^help, consider xb|j|^ ed^ation to'orses offered by many 

^fesQiifege^ in thes,e are^is*^ " . ' ^ : 

:■ ■ ^ ' ^ - . ' :^ ' ^ i; 

#i ; To prepare a budget^ d0r a year ' s ^t 1 i ne of m^thJ 
:^X)r mortgage costs and appl'fcab^ ta)^. A^o" CQns_l der -p 
jfbr ut 1 1 i tles--w] U enti re'^u j Id ?ng be h^lRd/c^le^- or 
part bf it? Wi n^requ|ntMong *d ^ calls be necessar 

moritfily piB|pct|gns of insSrance costs^ to Bbver merchind' 



Sonne 1 , bf 
forget to co 
for exampj 




i ab r 1 I ty i emp 1 by ee _ #i 
r* va r i bus -Te n t a 1 / 1 
►pyS machine.^ Pete 




persdha 1 I nsurance 
rtg agre^mfehts for offi 



type 




riqi<4ed: 'TrivehtbrVj^ ^ i |p 1 ay units, coLfht^s, 
macTi r ries , Tettefhead^ f Iyer s ^ ;o^r;<Jer forms , b 
raahlc artists for , logo shoul<#^ai so ^>e i_hc1 
lac^ ori all materials leayi rig^bff ice* 



bx for business 



-ma)\l 



_ 

arid iriclude cos 





Prod, 

Paakagi rKf ^ 



m 
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Product 
Ibs^^get . 
attract a 
when des i gri 
''Poirit of pu 
hind the pio 
be a very b Ig 




» 

rig*"shbuld al^b ™ wheri_prepar i ng 

kagirig caririot^pHjc cheap. Its function is to 
Therein _sbmeth i hg'^litlriy peopl e never cons ider 
g^ariil^that's '"poKrit bf^ purchase'* m^terla^^ 



*el 1 i 



in for™ t? 
In IridJ 

f ^Ctxyf ^ 




\s tfie^stbry of' the h i_stbry./6_e 
s^fid crafts^ bus i nes^is ^ this can 
BL^er$ wliV have something to tell 
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r — '< 



> i - - ' - - - - -- ----- , - 

Others about the i r jpurchase. Xearn to express ydur prodact :in 
writing arid with >/lsuai arrangement; • 



To ma intain a su^'cessf ul busi ness j i t * s/important to know how 
rriUch profit is needed per i tern to covert exptenses. For example, 
a full 35 -perceRt marfeup means that the wholesale price is. di-^ 
vi ded by 65 percent to iteach^/proper markup. Consul t . a banker^ 
' or another sma 1 1 . bus i nf ss o^er tp^ lea'rn about markup and, how to" 
do it, Labdr^ materialT^aHjSl overhead costs and the profit mar- 
girl needed, tb^tay a^^itrSTa 1 so heed to be identTfied when 

low your pr i ces. cornpare with what yoo*r 
ering. Consider quality when makiftg!;?^bm- 
5St importantly, standardize product prices. 



priciwg. FirST^Kput 
compe t i t ion is of 
parisohs, T 



Geherdt 
Assessment] 



Maqjcetihg Your 'Product 



3^- 



The tips^^ offer hefe w^re 1 earned -the_ hard way--throug|i experi' 
ence ..ahd h^ave 9pplled*}them^ to the sel 1 i rig of a^^^ts arid crafts. 
f«r t\ 



i„nx?^t-part. The^ype of /'bus fhess we have/will det^rnvme-;^ 

t;p . ma r>fefe^jj r product. ^Ts the buslriiss gairig^o be cbridUcted " 

through direct m^i 1 J f^vH i ch; wbu] d tneari develop i rig a, catajog? Will 
It be through g roup ^'sa 1 es? Will we_rieed a $ale$ represeritat i ye? 
Is the business wfiolesale or retail? Will it operate ori 
coris ignmerit ? 



Consumer 




. Corisurn^r product evaliJatibOf^'s^lsb^ Are bu*'. goods 

the ^hobll^ i ndustry / bS|<l^**^^ be a necess ^^^y:? Wi 1 1 , 

bebple' warit ; j oK dp th^ If the business is a^hbbby j 

rH4ustry^ *theh we're uSual ly sell ing fun bej.ca^se people w^^^ 
sit^^-^n^de s bmfet4^jrm , Whb will buy the product-bolder peqblie, 
ybuth^ '^(ft^^ people, ethnic groups? Usual ly^ orw^ giFfeup^ 
wi.l^lj buy^^Bf ^ren t i^l ottier. One straightforward way to aet^r-- 
mii^ this^s/t^asK your customers vibat they want^^the'n .adjo^t 



t* tCKt hat 'market place. 



he geographical §rea for Qor produqf to focus^yer- 
sii^§ and determfrse a distribution Irattern. The O.S^ Burjeau 
Census -.refcbrds/can' be very 'helpfal in thjs endeavon. Census 
at8 _wi y he j p to Ident i^y^grget pppalatiori, pinpor'ntj Its * 
aph fell lo^^tjpj^^rffl v|v P^r cap i ta iffcome far^^f i ce-^ -^^ 



sennit tye peopVe 




identify the^cc^pJef^ion and gor^ 
1 1 ori^nSthe r J n^^f aris , I nd i V i d(^jgJ^ 
4 1 1 y mor § ' he tpf ti^l J^hg^f^ riend s^ r , 

^i*^ ""^056 r-t^ need the ^ '^g^m^^r\, we^^ed 





-J. 



flPSs^to them. 1^ the competi- 
^□as? Compet i tVcfi^^re gen- • 
Bfecauite they've 
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Always be' watchful fg<iways t6 
-stahtlY" evaluate it agarhst the 
several ways to '§.0 but of bUsirto^s^very 
dated product • i s'^^prie of them. Others 
evaluation and relations^ (2) pibr quality- 
sell fbr a while but tlirn it wi 11^ catch up- 
of prbmbt ibri and advt i I s i n^, ' Wi thbut ads , 




V 



ig,fbrmat ibh cards. 



vict ^liHd con 
The re re 
hd ah put- 
00 r x\jstomer 
-a pooMirpduct may 
wjth us artd- (3) lack 
1 etters , brbchurei^ 



business will sit arid wait for custorn^rsT 



Market 
Targets 




One prblDlem iri d i rec L whb 1 esa 1 e busiriesses Is determining 
where teasel 1 our prbduct. Our market CQlUld be department stores, 
jewel ry Store's , , Indian stbres, K^ad i rig pbsts^ museums^ Natibrill 
^Park stbres,\specialt^ S^hopsj m^^^ trade shows arid other 

exped i t ions : We mu^ al ^ ass i st ^He store iri assess i rig where 
our product will fi't In lheir -linb. bf gobds/ Is it marketable 



year-rblind o^i s i t a seasbnal 



tern? 



■ ' ' y**Jra'de shows*-^rej also an ef fett i ve market j ng tbbl arid there ar^ 
^ v^l^/* ^ ySri ety of^types: g i ft/park' coricess rbnary/c'rafts gift shd^v^, » 
T4ie Mmptj>rt^fi^S^ I n to remembec is we can-^^t expos lire. Buy ft 
ad space In mj||Lazirt'^ brochures-ahead of time can a^b net 

. V ^ J?^ e>t{5ohjfe/fpr our ^faus infess. Hbwfevi?!*^ i t must be plaririied 
'tt^months i rf advanqe< , .^1 Jtsw A-^^moeths «tb secure the kipd bf 



f rnc?ric>fic 
prfepai 



needed to ^My for IJ^e ads and enough time tb 
^Py* *^ * customers who attended thie trade 

V. show ^nd ^fol Idw up, - People can ,alsb contact you from your 
partr c4pat ion; ^ 



43: 



are a 



r 



Ther? ar^ adso.^.'5pec1^a^jl2ed groups who mayj^^b^* I nterested in our 
prbS'tict, such aS AmerfcSQ J\ssociation of * RetM ^tf. Peop^ e, ^er 1 can 
Associatioa of 'Rod^s^ ;etc^% Use the 1 i brary^^.;t4-^^^ ooT^where ^ 
tfiey'r^ l6^tedi^ Vte m)'*ght consider o di^oant for . 

^retired people^ j!^^.^^? "^'^^^ ^^1^ 
in^t67>for example^ tli^Embro idery Gai^d- TfVyoar profibct would 
fft'^ijlBo any oP^ the^e\u U^s , yoa need'^o mail d i rejiijjfnf to the 
foctfT^rancheSi \ Associat fons , 9"'lds. |!Snd tra^^sRows also rent, 
e^hange '^<)di/^1 1 customed' IJ^*^' B^^m a a .^^CTfre^of Ids which 
andw prodLrart'^ to be noted o'n customer 71st ^ , r 






x-)l^t t or^jdel^ feKUSin^si^ "^^^^^ area ^pert 1 se--aga 1 n , learjied ^ 
ttirougfi e)^^£jV2SS-i-'''^'''T^ ^nd rrlbes should consider this 

type 0/ busTn^?^""art^ a 1 though thie* fbllow/ing sugges 1 1 bns^ re g i ven 
for mai 1^ marketing techn icjuesj^fhey^cari be epplie^ tb^btjier enter- 
prises. \ • ' 




4 



In. Demand 



Catalog 
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MariV people today are -jpbre i nti^rested i ri brdefirig by fffa i 1 arid 
^catalog sales are bo9mingl This is due I'ri (Da#t to stores Te- 
.ducing sales personnel and Inventory. Catalog buyirig is cqri^ 
venient for consumers due to credit arrarigemerits arid th^Jpfbduc't 
must be gu|^anteed. ' 

- ■ ■ . 

' ■ * - t- - - - - - - - - - - - 

For the operator^ direct mall busiriesse? do hot have the costly 
overhead required to mairitairi a store arid payirig sale^i persbririel . 
The business can be operated from our homes mariy times. We must 
determine, however, if bur prbdu^j^r|s a speci^alty bf wholesale 
item. Spec ia 1 tyi terns are usua 1 iy?%ne-of-a-kirid. arid requjre 
special markets such as museums br Iridiari shbps. Whblesale items 
will be mass-produced arid we must be able to fill brders received. 

The mairi marketirig tool fbr d i rect ma i 1 busiriesses is the 
catalog descr i b i n$r the product (s) available. Suggest ibris prb-~ 
vided here are '§1sb app 1 i cab le tb brbchures developed for other 
types of busirie'^^s. 



r 
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The catalbg shbuld be eye-catch i rig ^and photographs of items * 
are bettef thari lirie drawirigs.= ,Descr i pt i ons of the produci sljoald 
explairi what it does,^ how i t does it and if it has mechanical 
parts. • Orie way^b .save* m(iney is to maintain a separate price^^ 
list that i^^r^TOsSableo When pr i ces change, . the entire catatsSgi 
will ribt ha1^MfiB»f^£epubj ishedo . . ^ 




I The order form -fs very important and placement is critic^]. 
Iriclude on^ the form' information about how to f i 1 1 m n- oT<S^r blafiks^ 
hbw^to send gifts^ to'jothers anrf oredit arrangements. In new ^ 
mail order businesses;, the catalbg is thernbst expensive ^adver- 
tising item, so^don't send jt to "people who won't bgFiritereS^^ 
in the product l irrei Apply sugges*ted ^rket i ng tejzfint-ques wHeri 
determining ta^Pget audience to receive catalog. 



In conclusion, there ate fMnk^ impprtaW points tb consider 
before starting' a business ahtf^^cietefliBj n i n\ 

Any business owir>er sHnoifld be d^icated^ri^ ready tb sgerid- lohj^ 
hburs to make It a success./ I ^jae TTiy^pf4rreri^be wi 1 K b^ hel^- 
fjil to you. 




-- 1 
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.. o Business egpertunitl^s; Gdttdge Indiistry and Franchising 



Two of the most common reasons for the surge in women-owned 
bus [ne^ses a re g rbwt h i ri Jiome -based enterprises apd the ,lnc rease 
in franchises operated by wblnen. Both; fields generally require 
investment than other ente rpr i ses , 



less 




Cottage Working at home ha^ its advantages and d i sadvantages . Mo^ 

rmluctrij home-based bus i oesses *carn^ be, sta rted with^small Investment; 

Some of the advantages are *nb off'ice rental^ost, flexi^ble 
hours arid availability which can j;?e important with^smafl children 
; at hbmeo We cari chbbse to bperate-it on a fall- or part-time / 

•basis. We' may^chbbs^ to start sm'al 1 , work part-tjfie' for sojne'v|l?| 
/ . ^' y yqars wh i 1 e ch i 1 d reh a re small, then 'expand to sp^d as mucfi^V 
time as we des irco _ Other ad vantages ,/] nc 1 ude adjusting bas- 
iriesy-hburs arifi hbl iday scfiedules to s^' t Individual preferences 



These can. _howe 



;r , turn 



into djsa'clvan'tages if we are^-not 
organized and 'tio n5t produce a clear set of -prior^J: f es . ' Depend- 
ing ^upon. the bffsInegiV^O"^p3nifS engaging m^ylt not take it 
seriously. ^|rn]J y^ffiem^rs may'nijt seq:u^as a working profesr 
^ sional *an^ demand more time thapV^cessary.^_ 'Most home-based ' V;^ 
"busirlesse? do. net provide large iiicomes, bat >nan'y .Indian arts, 
and^ crafts and fash ion des^i'gn bus i nesses^ a re . ope rated in this , • V, 
manherl*^- ^ ' • ^ 




ng home-based business - 



Fol lowTng .is_a 1 i S^t; of ideas. Start 
and brainstornting posS^' b i 1 i t i esSV^ach of t>s kno>fs the aceaj^hefe 
wejlive; may be we bavePtIt stogped-^o th.ink about needjTd services 
w^ can perfbrm. _ { ' ^ 



Ptfte r-rSchool -Hours Care 
Ahlericari Indian Crafts \ 
Aprbri^ . ._ ' _ / ' 
Article Writing " ; 

( cT ^Tfi^a hdj^eather) 
ceeipi^rtg ' * 
Breakfast J h Bied 
r By-i^al Gowns 
^ C^es for, Pa1-t li 
Qp^efHng From Homte/ 
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.^DecbLipac 

DbO Walked 
w Dol.Ts 

Drama Classes^ f 




press Shop^'^^^Jiorri 
pr ied Flowe r^Al:^t 
Exchange Se rv*i ces 
Fami 1 y_ H i stb r i e^ 
Fash i(Sf^ HesTgn - 
F 1 owe r Ar rang i ng 
Fort Cine Cdbk i e$ 
harden I 



(Jh i ijdren 




Gerieal 




^esea 



G hbs| W;ti^ t, i ng _ 
*^reet!Fnq\i5arii 1fe_r$3 




A 
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FPanof 



Hai rd res sing v ' - 
Harid--Embfbiderea Sweaters 

Hg^s _ ^ 

Help ;«jr;I?^ 
Hdmemadep Bread 
Jjprs^ d 'Oeuvres For Parties 
Houpe Sftf.ing - ^ 
Kiqs' Birthday Caravan 

tanii^scap i ng ' ^ 
Letter writing • 
Lbng-Ter^m Dhj Idren Siiters 
Lunch- p^^^.'^ 
Mak i ng> Rape r Fl owers 
MgJ/Ef Servjlce^ 
Management Consul tant 
Ma n n eqn in Repair^ 
pfesSen(Cj<e rs 
hJeed fepoi nt 
:lsiev5/5^ €1 Ippi ng 
fleSfsl^ tters^ 
Oatdooi^ Care 
batihgs for Kids , 
Paper hanging 
Part-Time Chauffeurs 
Party Pi ann i ng 
Party Rerttals 
Parity War tress Service 
Photo- Jigsaw Pujz^fes 
Photographer 
^lan't Sitter 
P r oo' f r e a d i r>g^<^ 
P rc^pe r t y . Ma n a g e me|| t 
Puppet/Theatre . 






Radio Scripts 
Research for Authors ^ 
Residential. Window Cleanjing 
Rei5tunj&^ for dob Applicants 
Rubber Stamps 
Pural S^nic Booklet 
5c3 ^ es tetters 
Sandwich SuppHer 
S^shel 1 and braf twood Shop 
Sfiared^Hous i ^g / 
Shopping for Out-of -Towners 
Sign Painting j 
Signing Tel eg rams , ^"Ba 1 Toon-^ 

grams S Cookie-grferas 
Small Paintings J ^ 
Special Gift Wrappi^ 
Special Reciges ^ 
Stenci led Decorat ions 
Stenographer and Notary Pafcl i 
take-Qut Dishes* • ■ . 

Teach /Typing 
|est Ki tchen 
"faring Service 
Trans lat i ng Bureau 
Travel SI ide? and Lectures 
TT*1j3$ for Adul ts 
Tutor i ng 
Typis.t at Home 
Upfiprstery , * _ _ 
^Vestmep^^t Desigi;) ^rid Sal^s 
Weavirl^ ^ ^ 
Wedd rrig^Mahagemeht 
, Wihdcpw Trimming - 




A\^abDohald' J on 
^bus.irvesse^'s 
nay 'be 

led f fench i ses 



rvesse^are 
better fra^ 



wi th V 
bus i ness^s, 
to be prof 
advantages 
a business 



p^RO-ius i ne 
beca\J5eAthe 
table^Sri^J ' 



Why /lot? Over 8 percent ^of fran 
wom^ and stsrdies have sh^d^i that 
ipahl^prs than* mehT In 1-978^ mo re 
f ramch 

'"^-^•W^" 

the**1oca 1 



the .rez? 
6wn,ed 

hi^^ _ 
jn '^rK8i-f r^ch i sed 
s^^xper 1 enCe^ car 
arbnt cor^k^ny**^^_ 

ersji^n extens I ve"t ra i^ i/ig pKb^r^.; 5?^therV^ 
incl ade' lower ^ca^sh outlay in irosU cases than beginniag /V 
from scratcfranjS parent compahy riay help with H^>anc- 



bus i nes^es . F%ople 
ngage in franchise 

" " lary. 




ing.^ The g£oundwork has %1 so,^^^eli laid In markfetfng techniques, 
imagi^ advert L^fig puBlicity.' j 





antage of francf^is 
accesses and parenif 
local business is 
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. ' ■ • . ' isH' . ..... ... 

is a franchise, some l^>ca 1 owners may tend to think they can 

but it requires as much time 
tbgtract^ are restrictive 
i^'nd lean heavily on pr^etestecJ methods arid coritrbls vrfth rib room 
for deviatiorio < 



ivV^k?^?^^^ off i n manag i ag the {jiislness, 
P^^^*" enterprise's; Most franchi 



^^_f^^^^^^_^^_^9 'se^ms appea j i ng to you, there are several things 

yOD shoald consider to determine the brie that fits ybu: 



the parent company--eva 1 uate 1 ts reputation', type of prodact 
and number of franchises in existence. These will give 
cl ues regard i ng the i r. rel iab 1 1 1 ty . v the I nternat iona 1 

rarjchise Assoc iat.ron can also provide valoabje informatiori 
3 bout reputable franchises. 

th^^err|tory — is It cle^ly defiried arid is'^ there roortf fot" 
expans ion? ^ > ' • ' 

\^ _ _ _ - 

the^arket — is therg a demand? ^ r " 

the franchise fee-^are all f ees "'spe 1 1 ed mit In coritrap^.7- • 

the *Gbst--what are the hidden cb^t^^T^ 

:_v--'- _ ^rl -^f^'l _ . 

f ina^ncLing* and P>"ont potent Nst^-^wf^ will be 

requi rA^l_tQ pay parent company? ^/i^t-jrthey help with-^loans 

for 'equipment, etc;?' _ ^ 

4€S^ of Indian W omen Rhi5^n*ip^<^p^k 



American Indian-^-MaskcB Native If omen 
womeri, br ^1^^65 ^percerit'.o^^fcse listed 
types pf ^1^1 nesses vary 
s who have con trotted 
its? 



the coritract--d i^d ^a-" 



er gb bveTtT 






bwi ri^ bus] nesses..^^ 
firiaricial resfTurces. 
terests arid have pride 



a rage , ^ge ra< to ^ §j^Q,ra t^^ w i th sa 1 1, GOO , 000 



annual l^^Vfrom^bperat I ng^'Hhe ,ba^?p afqn« #^6yirt^§ 55 pebpl^i>^^ 




l/iJt^«T th^rt>^re growri fgom a smal 1 



esldentlahd sble stbckhblder 
egc5 - base^ comp|riy she sta^rted 



hpn I started; I had nothing;* I >/as told I- 
cMF^usin'ess on a l^^stment afid 





uld never 
a sirigle 



nan. 
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But I built my bLisiriess arbUrid i iltegr i tY--kept rtiy Word* Some 
I stayed two^g or three days without leaving \n order to Cdmplete/a 
job oh time. j t * s hot a bed of rbses--ybU iiilist be able tb devpre 
your whole self all the time." 

Sam wbrks clbsely with the United I hdi ah ^Deve 1 bpment Assocfi at i oh 
and has twice received its "Busihess Owner of tite Year" award in 
J975 ahd 1982, a first fbr the brgahizatibh* The Ca-l i forn 1 a_ 
Busihess Wbmeh, Ihc. , hbhbred her as a i'Wbmah bh the Way Up,'*" and 
she iearhed the cbveted ce rt i f i cat ibh f rbrti the Nat i bha 1 Aerbhaut i cs 
ahd 5p3ce Admi h i St rat i bh (NASA) fbr perfbrmihg quality work eK- 
ceedihg br rtieetihg military spec i f i Cat i bhs . 



Sam's Electrohijcs pxcduces high- technblogy, sbph i s 1 1 cated ; 
computer software. The firm cJesighed and helped develop;^ the Early 
Warning System, designed. ind built test equipmeht fbr Ge|<eral 
Dyhamics, a dfempUter for the Navy ahd sophisticated learnihg com- 
puters, among others. ' ^ 
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She warns hew bus i ness, pwne rs that the first year is expensive, 
but hbt tb get discburaged, A major fjitfalj is lack of self~ 
dfsciplihe,. "You get a little mane^ and you spend It." She has 
seen stress created between tribes^by overcompet i t i veness for 
cbhtracts. <^h^y ^should he helping each otKer.". 

. • ■ . .. , . ... _. . ...L • ■ ^ ' . _ _ ; _ 
Keth Gbrme-Zahb (Miisquak I e/Apache) is^^o-owner of a* pr i ntjng_ 

press/publishing firm, Le Beacon Presse,^ in Iowa C[ty, |owa. *Sffe ' 

encourages Native Americans to^enhance their abilities and has 

personally recruited 3^ Al-AN women tq^siattend cbl lege, oVer 50: y 

Nat i ve^ Amer i can literary artists; to contribute to . magaz i nes and 

aspsisted l5 Native American women in finding jobs in. the publishing 

field. * 9 . ' " 

yO^ASKA NATIVE NEWS is published by Rosita Worl (Tl isHgiit) and 
based in Anchorage, Alaska;. The monthty r eggn 1 1 ^r^t>utdj^ H^'^gt ^ t s 
premier issue and will fdcus on- the role o'f Native corporatTons in 
Alaska's economy, dealing wftK such ' issues as ^Iture^ educa.tion>- 
sports, fish and game management, natural r#5ource development, 
social servijCes and Native corporatlohs . ^ ' » 

^ Retha W,a 1 den"^ Gamba ro (Creek) operates V i a G^nrba^b Art Gallery 
with the assj stance-^bf her^husband^ 1 n Wash i ngtbn , ; D . C . The g|^llery 
presented the First Natibrial American Indian ^^en's Art Show^|^^^^. 
1980. She w^s co-cK^i r for the • Kennedy Cente^6a1 a , "N i gh t of Vhe 
First Americans" and was_curator of American Indian Art* Exh i b i tv for , 
•Smithsonian Insti^^ute, The'gaUery schedules shows every mbhth when 
pbssittle, to hi^light Native Americari a^rtists and. art. 

The gallery started, as a studio for _ her , scu 1 p ture ^ wh i ch she 
stni does upstairs. "Na one was shbwia§ Native American artwbrk^ / 
so I sold a piece of sculpture arid started t;he gallery iri.*1977 bh^ 
a ry 1 I m 1 1 ed ba s i s . " ^ ; , 
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"Many gallieries are fai^^ihg now due to the economic siritUatibh 
because they can't meet high rent costs, i hsurahce 'fates and 
advertrsing costs.". Helpful fiints.to cut costs we're to fhsuri^ art 
on 1 y for the amount^ af re i mbursemen t to the artist if sbmeth i rig 
happened. When possible, have artist carry insurance arid sigri^ 
proof that they do. DOf^f subscribe to magazines, a vital but 
costly source of infpi^fH^;<C ipn. Go to libraries arid rievjew them; 
find out dates wheri th^ put iri free advertisirig. Local riewspapers 
□sually have free columns for cultural everits. "There are always 
'freebies' in jocaj areas, you just have to -i rivest i gate them." 

^ ^ To create traffic in gallery, have tours from mUseUms, serid 

^ notes to i schools, colleges arid irivite history arid. art classes for 
tours. 'You never know. i t pays to be dperi to cbrnmUri i ty . One of 
my ^est customers brought a group of headstart Ch i 1 dreri ^b^ §a1 1 ery . " 

^shion Design |eg i nn j ng^^J ts sixth year of business, the Fife Cbllectibri, Ltd., 

is owned by three Creek ^^ters , ■ Each feas a separate respbris i b i 1 i ty 
in the business. PhylUijP^ife is in charge of prbductibri. She 
^r^^^^^ ^ ^?J9'''^y the^esigns, assigns employee worklbad, arid 
. ' does p?^entat ions TV spots and narrations for shbws-. 

' ' Sharon Mouss operates tfie retaPil' shop in Henryetta, Oklahoma. 

, N Her respons i b i 1 i t'tes i ncJ ude j^ookkeep i ng , , hand 1 f ng. cor respqRdence , 
: apd booking -fashion s^ow^^'^ Sandy contribates^esi'gns, aJ^ernat^ 
'with Sharon in the shop and serves as a npdel. - tl?^ 

,e ^' ^Each sister lives In a d i f f ejent c i ty so coordinalion is vital 

^ \ ( * t a_th .e business* 'In addition, each has another job. • 

^ ^^9... __' 

- ^e business started by accident. They were designing th&.ir own 
• ^ :_ . cl^tft^s and were invited to do fashion shows. After a wh i j e ih^y ' 

. % * ■ dec i (Jed to rent a shop and give it a go forgone year. ' ^ "^I^^^C^^ 

hood is ^not dependent on .the business, and is one exam^tS of a->4id^- 
^ by becom^^^ :a business enterprise. It took _th ree , ^a rs , howeve r , to 
^set up anld they now have purchased a metl] iJuilding for employees' 
'^^■■^ workshop. * " • 

. ^ * . ' • _ . ^ 

Al J bus iriess 'has",been created by wbrd-of-m(>uth . They have, neve r 
advertised, yet have custcyriexs coast-to-coast, some of wRom they 
-ha>^e never met.. • "A , good product will give you a good reptitat i on . " 

. ^ _^ \ - - . ' , . i> ^ 

•^w^^^ / _ ■v1)iscipl irie is^^ very importarit f actac, 'n thaJ r op^at i on bec^use^ 

'^I <:^s "Operate f rom, tViree/^bases . "Jlf^you get too cbmfortab]e, one or^ 
4 ' ' tf^e CTthjer sister wiH phocl yby. There Is a tremendous feeling bfi 

• r 1 mUt^Da.1 djbppo r t . " ^ ^ • 

'^gin^ern.n^^^ on (ji:^ bwri," said Betty Jo Everet 

~—{ F.^rm , ; (Qhbctav^)'^:Rresi dent of Ch^t^h, I ric . ^ a serv i ce-erig i ne^r i rig, f i|rm 
^ ^ Vfpr of f sffere'/pet^^^^^^^ The firm is a l^bbr interisiy^ ^ 

.-/ , bus i riess ^emp Ipy i rrg 5 ^5.55 workers iri corros i ve^prevehtat Lve ma i ri- _ 
. t e ri a ri ce . \ Tjh ey b f f e r a, f u 1 1 pacJflige to i ridus t ry/f ede ra 1 clierits iri 

; * \ ' t ra i ri i rig ^ sarj^bl as t irig , desigri, fo^truytiori th rou§|i iristallatioriv 

** - - • . • . 
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The business was started in 1978; ; in I98I, tverett was co-winner 
of the "National Minority Business Owner of the Year" award: 



She received a civil engineering degree in 19^3^ Initially, she 
planned to enter landsciipe architecture^ but her parents wanted her 
to stay close to home i %hcn questioned if Mt j^fas unusual for a 
woman to be an engineer khen, she replied, "Oh no. Remember it was 
during World War M. Wonwsn were doing everything then:" 

- To succeed in businessj she believes you need to develop skin 

tike an elephant, be a salesperson, like people, learn not to be- 
lieve everything you're told, be able to follow through and have 
suppo r t i ve f am i 1 y membe rs , 

_ _ 1 _ _ _ 

"Your business should be structured correctly by a good attorney, 

yoa need a go^d CPA for finan^s'i'al assistance and of course a good 

banker for capital." Training and a course in business management 

is important. Women in Banking sent her to school, where she 

learned how-to negotiate loatns and when (timing is important) to 

borrow money. ^- 

(\i7* ^u'nia?- With a fJeet of eight cars, Carol Holmes ( jemez\-Pueb 1 o) started 

Carol's Rent"A-Car located in San Diego', Galifornia. The demand 
was so great she. wasn't able to match requests. The United Indian 
Development Association worked closely with her to arrange financ- 
' ing.-.f^m SBA and' she now has a fleet of 20 cars. 

Building the business required workingMo-12 hours' a day, seven 
days a week to handle managing the office and doing minor repair 
maintenance. She Ha 5 two older children who help Her, and hopes to 
- expand fleet to 50 cars, 

er-ci^vation _ THelma Luger (S i oux) " owns a clothing stor^/ph ' the Standing Rock 

ClotJiuig ' Sioux Reservation which provides a needed service for tribal mem- 
Storc ; bars. Before_the stol^e Opened, reservation members had to travel 

70 - 80' miles for goods. ' - ' ^ - . ' . 

She borrowed $3,000 to purchase [hPtial ihvehtdry arid hppned the 
store i ri^ ah ol d bu i 1 d i rig which was iri'rieied dfyfepair. Operating 
the enterpirise had its hardshipis, however. , We store was burned 
and she salvaged materials. The prociess of /stat-t i n:g ^over 
has riot beeri eqsy without federal assistahce, bu^ temporary housing 
has beeri set up. " . . 

\ '* ' < - ' 

Orie of thiB major difficulties in operating the store Js^the 
pr.dblem with ct-iedit customers. "People don't know* how to manage 
mdriey," she said, "and a store owner becomes a social worker." 

Luger also has a problem of isolation from 'other businesses. "1 

ddri ' t have ariy^hirig around hiere to draw from." She goes to markets 
all over* the cdUritry to purchase "good c 1 oth i ng . . . The best I can get 
for the mdriiey." ^ > 

^. . . . . . . __ _ _ \ 

iri additidrf to providing needied goods a^ horne , other pluses she 
Sees for tribal eriterprises is that members feel at ease shopping 



in Hl^V st\j,re bccaase she "Ijdcnt i f icl with them; Even though she M 
I'. c]otting some compct i t;i on ' f rori (i n«*w mall which has opened in, ^ 
"Bisninrck, N.D. (70 miles away) ba!;iiii*s3 Fas gone rally continaed to 
i)t^ good bccaase ".:;peop:le havo t nndeji':y to trcide at home doe to 
tfie v^fay they're treated;" 

\ 

/r;/;/ Eleanor Dove ( Na r raganset t ) was not yet in her teens when she 

decided she wanted to own and manqqe a restaurant: Her first 
venture consisted of a wagon with a^-^jma M_-kejosene lantern, a pot 
of hot grease, two bowls of clamcake b^i t er and a f e 1 1 ow en t re- 
prrnt^ar at the age of II, over 50 yea rfc^ JL^oV, She established her 
business next to a Circus tent. ^^J^^: 

■ 

Today, she and her husband operate Bovec^est Restaurant which 
opened 20 years ago. bocated in a rural setting, it Is the only 
" American Indian-owned restaurant in Rhode* ! s 1 and , atid one of the 
f cvn/ in New England; 

: ■ . • ■ - ^ 

The family-style restaurant features a variety of American 
Indian entrees as well as more standard menu items. Dove explained 
that they began offering traditional chops, steaks and seafSod and 
slowly Introduced more wild garne ahd other Indian recipes. Entrees 
might include buffalo steak or pot pie, bear meat, quahog pie, 
venison steak and pies, rabbit stew, and two'^ of the most popi^Tar 
> » dishes, johnyc'ake and succotash. When available^ specially pre- 

pared raccoon pie is offered- ^ ^ '^t-* 

Winter months are slow and the restaurant is clpsed during *t he 
• fmo^nths of January or February ._ _'St a (mostly family members) con- 
.sists of l5 part-time and I ful I -t in^ person . ^ * 

The average" check at the restaurant is approximately $8.00. . 
Restaurant arid bar sales_in I98I were nearly $200^000; with labor 
and fgd-d costs ruhhihg 75 percent. "We're a family run restaurant," 
said Dove, "And we're rural ^ but we make j a comfortable livihg^tahd 
vve * re happy wi th that - " r . ^ 

All of the wbmeh interviewed felt that they were cbhtributmg to 
local ecbrjojjiy by providing gbbds^ services, and' ibbs. ^ 

□ For. Your TrlD e: Ecp nomic Development From Within 



Intro iiictr.oyi Economic development is a primary ingredient in the recipe for 

achieving tribal sovereignty and self-help. Federal Indian policy 
in the I970's focused on Indian Se I f-Determi na^^^n and millions 
we re pou red 1 n to t r i ba I commun i 1 1 es and gove rnme^t for de ve 1 opmen t 

of tribal enterprises. However, many tribal commufaty projects 

furidied under these provisions have failed for a variety of reasons: 

• Arieas were exploited rather than developed 

• Projects did not come from within the Indian Cbrrmunity ~ 
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Dollars were riot be i rig rei-urried to the Indian CbmmUhity 



• Ldhg-rahge goals were not establishod 

The fpllbwLrig segrfient is excerpted from You Von'tjiavc to h'c 
'Poov_to he 2?2c7^an pub 1 i shed_ by Americans for Indian OjDpb ht uri1 ty 
(AIO) and discusses some of the reasons for failures. of Indian 
economi c devel bpment projects . ^ 



You Don't Have to be Poor to, -b.^ Indian 

by ' Maggie Govev^ AIO 

Ecpripm i c deye 1 bpment is not educa t J prij hiea 1 1 h , hous i nq nianpowe r , 
training, etc, although all of these ar^ re 1 ated to ^i t . Economic 
development is not jast creating jobs. Many programs have beA \ 
devised and mi IJ ions of dollars have been spent to-«create jobs for 
Indians. Creating jobs does not change the economic relationship 
between Indians and society. 

Economic development i-s the production of wealth for owners. ^ : 

Indian economic deveZOpment is Indian owyiership of the economic 
activities taking place i?2 the Indi&n community. The classic 
approach ^as been to take ou ts i de cap i ta 1 , outside technology, put- 
side management and centrate them in an area for profit. This is 
not acceptable in the Indian community because the process ceases 
to be developmental and commences to be exploitative in nature. 

Economic development on Indian reservations is not truly success- 
ful, unless the dollars f_r§m the ba^ix source of income are turned 
over again and again in the community I In nonSlndiari cornniuri i 1 1 es 
the cycle of spending turns oyer withfri the community ribrmally sev^ri 
or more times. In the average Indian community^ it turns over less ; 

than once. , 

' - -m 

In a typical Indian commuriity^ the paycheck comes in, whether it 
is from Federal prbgrams^ a factory or j:bSl mine. There are no 
Indian-owned services ava i 1 ab 1 _ I rid i ahs must drive off the reserva- 
tion to* the nea rest cbmmuri i ty which provides services needed, pay 
money to them arid the dollars go jritb the economy of that community. 

If there i s a , mariuf actu r i rig p 1 ant in the commun i ty, |t can never 

be total 1 y * sel f-suff i ci erit . They must buy supp U es , mate r i al s , 

equ i pmerit-^eve ry th i rig ff^om tissue paper, typewriter ribbons to com- 
puters"-arid go off the reservation to buy these materiajs. U there 
ariy reasbri why they shouldh'^t be buying their sappl ies from Indian 
veridors? 

Plaririirig for ecbhbmic deve 1 opment cannot be done in a vacuum. 
The total rieed3 of the community must be cons i de red . Successful 
iridiari prbjiBCts are those that come from within the community itself. 
The histbry, tfaditibh and experience of the tribe mast be con- 
sidered. It takes more than a training program to prepare a com- 
munity's sbcial fabric tb accept what hasn't been done befojje. 
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'One of the reasons for^t.hc failure of-sb many industrial park 
projects IS -that they we re' Bas i ca 1 1 y geared tbwa rd rriariuf actur i hg 
enterprises. For many, Indians and Indian communities, manufactur- 
ing is no"t. within their experience. As a result, most manufactur- 
ing efforts have hot only, failed^ they have disrupted the cbmmuriity. 

> _ - • _ _ _ 

Informed decision-making Is the key to gaining cbritrbl of the 
resource utilization and econbmic growth. bf your cbrnmunity. Basic 
knowledge is the key to making basic decisibris. Questions that 
should be answe red i nc 1 ude the / fb 1 1 bw i rig : 

• What are the long-range goals of my tribe? ^ 

• What - are our human resouf-ces? 

• What i^ the potential for develbpmerit bf our human resources? 

• . What are the natural resources of my reservation? 

_ _ _ _ _ _ V _ . 

• What is the potential for the development of these resources? 

• What is the decision-making structure within my tribe? 

Iiong-range goals must be establ ished by the total community. the 
tribal decision-makers have the responsibility of taking the leader- 
ship and of ipsaring total community participation. 

The struggle for survival has been so acute in the past that, 
there h^as been little thought given to deciding on u 1 1 i mate goa 1 s 
and a systematic approach to achieving them. The'primary ingredient 
necessary to gaining control of resource, utilization and developmerit 
is determination to do It. Indian cbmmunities do not have to pat- 
tern themselves after nbn-lndian communities either iri establishing 
their goals or in their plans to accbmplish them. 



There-js a myth that econom i c deve 1 opment is riot "Iridian" and^ 
therefore ne i ther Indiaris nor Indian tribes will be good busiriess 
people. It is just that, a myth. I t comes f rbm^ a m i suride rs tarid i rig 
about what ecbnomic development is. [ridiaris had ecbribmic systems 
and trade systems before the advent of Anglbs arid the subsequerit 
disruption of thbse?3ystems . Many tribes, were ecbnbmically self- 
sufficient. The_th_ing that .set Iridiari people apart--theri and today 
--is the method of distributing wealth--the wealth-sharing system. 

There are mariy bpporturi i t i es . The key is to find one that will 
succeed because it fits into your overall plan. This rule applies 
to gbverrimerit programs as well as to natural resources or indus- 
trial development;. Lbhg-rarige planning and goal setting relieves 
the pressure on t r iba 1 cburic i 1 s to take the first opportunity that 
comes along. _ , ' 



□ B g r r i e r ^~^ 4-nd-i o n -£conofl U-c Bevel op men t 

As demonstrated by the above excerpt, each tribe has its own cultur- 
al and political norms wh ich, must be addressed in the Jong-rarige 
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planning stages of economic development projects.; Ronald b, Trosper, 
with the Council of Energy Resource Tribes (^ERT), exanWnes the fol- 
lowing eight social, cultural and political obstacles which may ex- 
ist inihdian communities: ^ 

• Attitudes of some Indians toward exercising authority 



• Concensus taking at community meetings 

• Views toward generosity 

• Adverse affects of welfare systems . 

• Patron-client political systems 

• Land tenure problems 6ri I'eser vat ions : common hiariagemerit of 
tribal trust 

• Costs of managing and coord i nat i ng economi c p roduc t i on 

_____ _ i 

• Def i c i erit sav i rigs rate Oh rieservat i bhs 

Taking each of the above barriers in turn, Trosper offers possi- 
ble alternatives and suggests how each may be addressed. 

Based upon the experience of a few '^tribes, some of us may be 
uncomfortable giving face-to-face orders to other Indians. I t may 
be more expedient for non-Indians to manage daily ope ra t i ons _ wh i ch 
require giving f:ace-to-f ace orders. Ultimate a'uthority should be 
exercised by tribal members in supervision of non-lndi^an managers. 

Using consensus to make decisions on deve 1 bpmerit a 1 _act i y _i t i es 
may prove to be a prbblerp. Some of u^ may feel uncbmfbrtab 1 e open 1 y ^' 
contradicting others in a public forum. As a resu 1 t , us i ng t h i s ^ 
method to achieve cbmmunity agreement may create tension arid 'cause 
conflicts,- An alterriative method may be to use personal coritact arid 
have sm^ll group meetings to explairi program arid bbtairi bpihibhs bf 
cbmmunity members. 

Trbsper quest i oris t he w i de 1 y he 1 d viiew by hbh- I hd i ahs t hat giener- 
osity amorig I rid i aris' arid dut i es to brie ' s friierids arid relatives inhib- 
its eri t reprerieUr i a 1 activity 'iri tribal commUhities. He fieiels 
geherbsity may be a sigri of commUhity striehgth which asserts itself 
most clearly wheri a cbmmuriity is poor, especially due to reasons such 
as smal 1 1 and base or d i sc r i mi nat ion . 

,Pat ron-cl iierit political systems exist inUfny jndian commur^ltjes 
and operatiB X^^^ough factions made up of patrons and the|r cji^ents. 
WhiBri diBSigning economic de\/elopmgnt plans, jt 'S Important to recon- 
cile the i mSa 1 ance of power pos i t ions within ^ commun i ty . Gf ^ 
pa rt i cu 1 a r i mportance are the i mba 1 ances' between officials in the 
BIA^ prbgrams admi ri i st rators and tribal council members. 

The mariagiemierit of tribal trust held in common by tMbal members 
may biB statied as a barrier by outside developers and non-|ndians may 
suggest private property systems. T^'^^P^T objects to this because 
other dptioris should be explored and such rhetoric is often a cloak 
for taking Indian land,' 
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aThe next barrier is that costs of managing arid cdbrdiriatirig 
economic productibri are perhaps greater for Iridlari erit reprerieUrs 
' in reservation settirig.than nbri- I nd i aris . _ Some of the reasons for 

this ma^^ be the lack of resources, training arid the settirig it- 
self. Trosper, However, quest ions if an effort has beeri made to 
determine If costs are mucK different from those of riori-lridiari 
entrepreneurs. ^ > 

« . 

The last barrier addresses the assumption that the rate of 
savings is deficient i n _ I nd i an commun i t i es . Nb data has been 
T'^atKered to determine if this is a real fDrbblem. Reasbris for Ibw 
savings rate may be ourgenerbus nature tb share resources arid 
the 'fact that many Indians are too poor tb save. 

J *'* Cprisidering all of the above when plaririirig ecbribmic develbpmerit 

prbjects and before app^'bachirig agericies for assistarice will pave 
the way to smoother riegbt i at ibris arid pre pa re dries s . 

□ Organizational Conslderatlms-^f t^443al- EcoflQ mic Development 

Another issue *f^cing t r 1 bp 1 communities today in regard to economic 
development is the structure of tribal ente rp r 1 ses • _ These consid- 
erations should be covered in Ipng-range plansrdescelbped by_tribal 
governments. Tribal communities ability to db some bf the follow- 
ing w!M be determined by whether they have been rebrgani zed under 
the Jndian Reorganization Act or not. An IRA tribe has the power 
to i ncorporate . . 

The forms tribal enterprises cari take iriclude (l) joirit veriture 
with private sector developers, (2) operated as part of tribal 
^ gbve rnine'nt , partially irideperiderit /Criterprise related tb the tribal 

government or tbtal ly irideperiderit tribal eriterprise operatirig urider 
tribal or state cbrporatipn charters^ gerieral or limited partrier- 
ships , or the cbn^erit i oria 1 1 essbr- 1 essee a rrarigemeri t . 

Douglas Enderson, Staff Attorney 'for Native American Rights Fund, 
ex£»47iines the issue bf whether enterprise development should be part 
of tribal government or independent of it. ^ 

Several factors suggest that such developmerit shbuld be p^rt bf 
the tribal government. 

• Tribal gbvernment is gerie ra 1 1 y res pbris i bl e fbr develbpirig 
a t r i ba 1 pbs i 1 1 on on ecoribm 1 c deve 1 bpmerit 

• Reservation leadershfp is often attracted to tribal 
government 

• Tribal government is the bbdy best able tb assess development 
alternatives from an bve ra 1 1 p^ f"Spect i ve arid most likely to 
come intb contact with private sectbr represeritat ibri arid 
gbvernment officials able tb assist tribe iri ecbribmic develop- 
ment ventures 
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Reasons given by Ender son why _ t r i ba 1 qbverhmqht shbii 1 d limit \ 
'its rnvolvcmcnt In economic development to. policy fbrifnli lat ibh arid 
implementation include: 

• Tribal governments are busy with da i 1 y respbris i b j 1 i t i es of 
operating a government. These respbns i b i 1 i t i es have Tn- 
creased significantly in_the piast few years as tribaj powers 
have expanded, Dpportun i t ies fbr exercise bf tribal self- ^ ^ 
determination have _ i nc reased thrbugh cbritracting alterna- 
tives made ava i 1 ab >e th rough federal gbverrimerit. As a , 
result, more respons i b i 1 i t i es have been placed on tribal 

gove rnmen t s _ by members who iricreasirigly look to tribe to 
^ satisfy basic needs 

• Business and government are different institutions. Business, 
skijjs important to the success, of the enterprise ventures 
are different from the, skills needed for the tribal gbvern- 
ment to succeed. Separate institutions may be needed tb 

ach ieve d i f f erent , though re 1 a ted goal s . For exairip le , a 
tribe wanting to develop I nst 1 tyt i ona 1 capab i 1 ] t i es arid 
physical infrastructure, will find itself -largely cbricerned . 
with meeting those goals through taxation, regulatibn arid 
negotiation. . Fire, police and util'ity services must a 1 sb be 
provided- if development is to flourish- These cbncerris are 
separate from those of the business enterprise. Busiriess- 
leaders mlist be able to respond to the" da i 1 y _ p rbb 1 ems bf 
business which require a different set bf skills. 

y' * 

Tf^ Laboratory of Native Develbpment, Systems Analysis and ^ 

Applied Technology (NADSAT) cited the fbllbwirig ope ra t i ona T ^ p rob 1 ems 
of tribal enterprise operated by Tribal gbve rrirrieri t s : '{ 

• Enterprisesare nbt al Ibwed tb purchase more goods for sale 

^ ' because their budget has beeri exceeded , eVen though^ th i s wm'I d 

prevent the eriterprlse frbm making additi^onal sales ( 

_ _ _ ~ ~ ~ ' ' f9 ~ _ _ 

• Arr enterprise is not allowed to lay off T r i ba 1 _ membe r emjDloyees 
during slow periods to ma.intain a _ ba 1 anced empl bymen t ley^el, 
even though the employees may be idle at the eriterpri|e 

• A backlbg bf work in the Tribal accounting office prevents the 
enterprise manager from rece i v] ng up- to-date l^nformation on 
the business, with re^al t i ng' operat ing problems 

• . • The tribal accoun t i ng of f i ce dbes nbt^pay i 1 1 s promptly enough 
to take discounts. This raises cbsts Tor the enterprise and 
IS beyond enterprise's control. . ^ 

A^sb cited by NADSAT were fiscal management needs of tribal -gov- 
ernments vs. busiriess enterprises. The fiscal cycle of tribal gov- 
ernments is liriear arid entails Qbtaining funds at ttie beginning of 
fiscal year ^arid making sure it does not spend mo re dur i rig^ the year 
tinan was bbtairied. Busiriess enterprises, on the other hand, have 
circular fiscal cycle. Money is obtained by the flow of sale of 
goods arid services bV loans, spent to produce goods and services for 
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sale and repayment of loans, etc. Generally, the amopnt of money 
in. the flow and the speed at which the money circulates governs 
the profitability of the enterprise; Today ' s , revenue provides for 
tomorrow's expenses, just as today's expense provides for tomorrow's 
re venae; 



In summary, the basic difference in structures between Triba]^ 
governments and business enterprises is the purpose of each: 
Tribal governments are political units; business enterprises are 
economic txnits. Th i |5 .is not to say that the two should be separate 
e^tit ies. Rather,- it is presented to give individuals more infor- 
mation upon whicFt to base decisions made regarding long-range plans 
for economic development. These dec i s ions must come from within 
the tribal community itself. - 

In either case,- the goals of enterpr i se: must relate to the goals 
of tribal member. Whether business enterprises are part of the 
^ tribe or a separate board entity, t r i bS j • counc i j s must implement 
economise development plans and policies as representatives of tribal 
members. Without this''t«ype of community effort and cooperation, 
; enterpr i ses wi 1 1 have little success ip tribal communities. 

Profiigs of Successf ul Com munity Ecgnemle BevelgBrnent Pr^Jeets 
\ * ' : 

T^y^rT^.j Rf^ttjng- The Bell Project 

-According to 197^ census figures, Adair County^ Oklahoma in which 
the Bell commqn^ry is » located was the poorest coqnty In the country. 
About 306 BejJ^ ' ^^"^^.H?^. participated in a 

massive economic development project undertaken by the Cherokee 
Nation in conjunction with the institute on Man and Science. 

- The fbMblood community has personal indicators which most reserv- 

ations have: majorityare bilingual with poor English skills, 75 
percent unemp 1 oyment , 25 percent w i thout runn i ng water and mast 
. transport it from eight miles away,, and many people dropping out qf 
school in *the eighth grades 

A new appi^OBch was taken to solve these problems f ac i rural 
Cherokee residents. #Rura1 settlements are treated as "clients" by 
the Cherokee Nation and the tribal government forms "partnerships" 
w i th ' res i den t s of a common geog raph i c a re a who sha re commcrn p rob I ems . 
-ff *Under the terms of the partnerships, the Nat i on _ w i 1 I prov *Lde finan^ 

* cial resources to attack the residents' physical problems such as 
substandard housing or inadequate .water supplies; the . commun i ty ' 
members themselves,- in turn, /wi^l supply the_ substant ial labor and 
commitment: required to see the • prob^l ems resolved and change occur. 

_ . ^ _ ..>_.__ 

^ _ _*The project i s based on the be 1 i ef that economic development ; 

efforts shoul d .be the ,r^.ult of people taking control oftheir lives, 
wHh _ t rj ba ]. gove rriments turn i ng their efforts to community-based 

prbb 1 em so 1 vi ng , directly involving and support ing community members' 
desire for change ,"_ sa i d Principal Chief Ross Swimmer, thus effect- 
ing Idrig^term solutions. * 
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: Dddr-td-*door surveys were taken and meetings, were held for 
community input. The Nation organized a Commanity Development 
- ' Department, headed by Wilm^ Manklller (Cherokee) whi^^h worksy • 
closely with other t r ibal »depar tments (health and h^an services 
empjoyment and training, and education) to implement' the program: 

'\ 

Federal arid tribal programs had to be modified to better fit 
thp: values and beliefs of t rad i t iona:i] 'Cherokee people and was 
'•^^V ' ^achieved through involving them in designing and conducting pro- 
grams, services and projects. 

L 

The housing shortage will be add ressed th rough 
an Innovative approach to the Department of Housing and Urban ^ 
Development's mutual help housing program. It calls for 25 new 
homeowners to contribute substantial labor in the co^nst ruct ion of 
t he i r new ene rgy-e f f i c i en t homes ; in exchange, the cos t o f t he 
home will be substantially reduced. Another 21 homeowne r/ fami 1 i es^ 
will renovate their homes, largely through self-help. Solar tech- 
nology is also being used^ ^ 

The water shortgage will also be addressed through a self-help 

construction program. Teams of neighborhood work crews have been 

organized, each of which is responsible for laying two miles of 

wa ter 1 i ne ■ p i pe. to complete the eight mile trek. 
i 

When questioned about the reasons for economic development 
failures among t r i bes , ^ank i 1 1 e r responded, "People don't apply 
economic development to every aspect of their lives. It must be 
applied in a total community context. A lot of the problems we've 
had in Indian Country with businesses is that we're always trying 
to adapt to an industrial model and the industrial model has failed 
for America. ^ * 

''What we're doing with the Bell project ^rid other ones oh a 
smaller, scale is address the physical needs of the peciple fijst-- 
things like runnihg wateT, shelter, roads. Nbw'that these things 
are being taken care of, the people are asking^ 'What ' s next? It 
looks like we _ need _ jobs . What do we need' to do'? Once people have 
^ done these things for themselves--plari, develop^ design arid iristall 
the water lines, build houses, for example,' they feel much more 
capable of doing things like starting a business, businesses tied 
to the local economy." ♦ ^ 

The Na t i on is hb 1 d i ng workshops on how tostartsmallbusinesses 
^ developed to meet some local needs, such as clothjhg, 9^5, food, 

etc., which would both reduce unemployment and bring in cash flow. 
"We want our bus i ness lieve lopment to bring in niore than just a pay- 
check," Hailkiller stated, "to move toward more self-reliance which 
gives people a sense of dignity." 



A problem with many outside enterprises coming onto reservations 
arid in iridian community is exploitation of Indf^n workers through 
low sala%ias. "It's self-defeating," Manki 1 Ifer said. 
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The arribUht of cbrtlnii t merit from both tri-bcs arid enterprises should 
also b'e cbhsidcred. "A lot of people wifl come in with real sv^ect 
deals for the tribe arid after a tax write-off for a couple of years, 
theyrsplit. Aribther very important thing is the extent to. which 
the cbmp£5riy is willirig to hire Indfan people to work In management 
pbs i t i bris--ribt jlist labbr pbsitibns. These are the things we're 
Ibbkirig fbr." ' y > 

t:]ri:>ah Setting: Franklin Avohuo Shopping Ccnitor 

The American indian Business Development Corporation (AIBDC) v^as 
formed in 1975 with the intent of implementing an economic develop- . 
mont project in the'Franklin Avenue area of M.i nneapo 1 i s , M^innesota. 
The area has a heavy concentration of Indian population with th^ 
majority of Indians in Minneapolis area living in and around the. 
avenue. Charlotte White (Mirjhesbta Ch i ppewa) , who serves as Corpor- 
ate President, stated, "When'^^i t started, v^/e only knew that wc wanted 
to develop a project that would serve the community and that would - 
have a fairly good chance for success." • 

The corporation held several commurijty meetings arid door- to 
^oor surveys to determirie what the members of the cbmmuriity felt its 
needs were. Results from the cdmrriuriity surveys arid meetirigs showed 
that people bas i ca 1 1 y wari ted goods arid services that they used every 
->clay, whicti started thoughts for everitually developing a shbppirig 
center. 

Todays a shopping ceriter exists which cbvers a twb-blbck area 
which fbrmerly cbrisistied bf bid sUb-standard housing and two con- 
demned apartment buildings. It is the result of coordinating a 
variety of resources. A traffic survey was taken which showed 1 A , 000 
cars passed by the area daily with potential customers. The Economic 
Deve 1 opmerit Admi ri i s t rat i bri was approached for a technical assj^stance 
grarit. AIBDC tbbk careful precaution to insure that any EDA nionles 
provided for the project would not come from reservation aHocations, 
They did hbt arid the corporat i on was funded f[onispec|al projects 
prbgram. It was the first of f ~ rese rva t i on [ndian organization to 
receive an EDA grant for economic development. 

The group worked closely with a neighborhood improvement associa- 
tion ^nd the city government to have the land declared a "blighted 
area." "One of the interesting things is that up until the time 
that we organized and started gather! ng^data, the City of M I nneapol i s 
didn't realize they were eligible for special impact area funds. 
That in itself was a boom to Minneapolis. there are pockets of 
poverty that exist within a metropolitan area and they are often- _ 
times overlooked ant 11 somebody points the unemploym^t in a specific 
area," White commented. 

Having the "blighted area" designation coupled with the fact they 
are an Indian and non-profit organization allowed AIBDC to be_ 
eligible for lower cost loans. The EDA grant amounted to $1.3 mil- 
lion which covered half of the project. The other half was accumu- 
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i atcd through i ridas t r I ^13 1 revenue bonds and loans^ which are still 
being repayed; 

Before:the EDA grant came through^ however, alj of the ground- 
work had to be conducted, which included contact»n§ agencies, get- 
ting arch i tect ura 1 d rawi ngs , attorneys^ etc. "One of the coriditibris 
for the EDA ^ant was^that we have the center at least 70 percent 
leased by teftgots with TrJple A ratings. So We, had t<>prbceed to 
find such tehants who would come into the center .on a 20-yea r 1 ease . 
At one point we had been negotiating with a major store for about 
one year; and just, as the contracts were about to be sjgned, the 
company merged which voided the effort. _We were not able to get an 
anch^ tenant in one week which delayed EDA fuhdingfbr brie year. 
We were scjccessful in getting three major tenants, Crown Club 
Supermarkets, Walgreen Drugs and Coronadb Auto Parts, which leased 
out 73"75 percent of the malJ. That, left room for thi^ee smaller 
stores. With the three Triple A anchor tenants, we have rib prbblem 
with them meeting rent expenses and the cdmmbri area cbsts. A 
supermarket, drugstore and auto parts stbrc are three basic things ' 
that people need." 

White's suggestion to other project s is "realize that you're in 
for a lot of hard work and setbacks. The bri 1 y thirig to do is 
deveidp alternatives. You can ' t put a 1 1 ybur eggs iri brie basket, 
because if it falls through, you're just cbmpletely dorie." 

"One of the seconda ry ' gba 1 s bf t he cbrpbrat i bri was to P'^ove that 
Indians can do sbmethjng Iri a cbmmuriity. What we started oat to do 
was to be a catalyst iri that par t icu 1 ar area and now that we have 
the shopping center gb irig arid are i rbn i ng out some managemen t . 
problems, bur board is gbirig tb start 1-ooking at other kinds of 
projects ," Whi te cbricl tided. 

Althbugh the prbjects w^|| based [n a rara 1 and urban sett i ng , 
they had cbmhribri threads in their approach to economic development. 
Both develbped specific goals which involved commanity members in 
the plaririirig arid implementation phases based upon input about what 
their rieeds were and how to address them; The fundamental philoso- 
phy behind both was that the basic needs of the people mustbe met 
befbre the pesults of economic development plans can be realized^ 
They are living proof of A:H: Maslow's "Hierarchy of Needs" addres- 
sed Iri the leadership chapter: individuals' phys^ca 1 , safe ty. and 
group rieeds must be met before one can have self-esteem and 
sel f-actual izat ion; 
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nor Uv- &usi4je s^^-tevel opf^^ Age ficy ( FIBDA ) 

The Minority Business Deve 1 op^nen t Agency (MBDA) has establlshea 
a new American Indian Program designed tp maximize the use of 
private, government and Indian resources for the economic devel- 
opment of the Indian community, . 



The program seeks to establish economic self-determination for 
Indian individualsandtribesth rough: 

• The utilization of traditional business prihciples 

• Long range business and economic planning 

• The e stab 1 i shmeht of Iridiah^owhed or controlled financial 
i nst i t ut i dns 

• Relevant management and technical assistance programs 

• Business and management training prbgrams 

• The development of new sources of venture capita? 



MBDA atijjzes the resources of other Federal agencfes and 
maintains i nteragency agreements with the Administration for 
Navtive Americans of the U.S. Department of Health and Human 
Services, and the Bureau of Indian Affairs to fund Indian P^^" 
jects which have national impact. Under MBDA's American Indian 
Program, business and economic development plans are established 
to benefit the. entire Indian cgmmunity. 



The Agency meets regularly with Indian leaders and tribal 
governments to assure coordination of MBDA's Indian projects. 



'^Greater Wealth^^ Through Business Developineat 
by American Ind ian Cbrrimuhity 



By Roij Bztt^ 
Janiia^ij 1983 



Indian Advantage , "While American Indians, like other mi nor i ty 
Americans, suffer the lowest income and the highest rate of un- 
employment, the American Indian has ah advantage that othier 
minorities do rvot have." 
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The American Indian community has the "base with which to 
become the wealthie-st minority- in this country given its owner- 
ship of natur^^l resources," Rivera said. "The Amer ican^J nd i an 
owns natural resources that can save this country from poten- 
tially hazardous energy problems; But to achieve this Americaip 
Indians mast become better business men and women. 

"Business development must occur for the urban Indian as well 
as the Indian who lives on the reservation." Rivera said. 



MBDA ROlc-^ He noted that MBE)A recogn i zes ' the need- for increased 
business development in the American Indian community and has 
accepted its role in this challenge. 

The Agency has established an "'nljiian preference policy" when 
selecting organizations to manage minority business slevelopment 
centers which were recently funded to assist minority entrepreneurs 
in developing and expanding their own businesses. The Agency also 
raided the funding lev^s of all Indian projects. 

"HBDA's American Indian Program is designed to maximize the 
use of private. Government and Indian resources for the economic 
development of the Indian community," Rivera said. 



Joint Agreements^ In recent months, MBDA has estab 1 i shed ah inter- 
agency agreement with_the Admi ni strat ibn_ for Nat i ve Americans of 
the U.S. Department of Heal th and Human Services to fund Jointly 
Indian projects which have national impact. 

An example of these joint projects is an interagency agreement 
between MBDA and the Administration for Native Americans to pro- 
vide Federal assistance to hie 1 p estab 1 i sh an institute to 

strengthen Ame r i can I h3l ah-dwned~ "Bus i nesses : ^^1^^^ the agreement, 
MBDA awarded a grant to the American Indian Development Finance 
Institute. 

I{cL>rmrcc B'ene-fito. In summing up his remarks, Rivera sa[d that 
if carefully managed, the natural resources owned by American 
Indians can become the foundation for overall economic develop- 
ment. 
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''Prodactlon of these resources," he said, "can bring revenues 
to'tribal member3 and incentives for business to locate on Indian 
reservations. this, in turn, will provide greater tribal revenue 
personal income and more jobs," 



in reaction to Rivera's speech, Elmer Sevilla, executive 
director of the National Tribal Chairmen's Assoc i at ion ,_ sa i d , "It 
has been a long time since we heard such a positive, uplifting 
speech from a Commerce Department official. Now we are lboking_ 
into ways for the American- Indian community to take advantage of 
the opportun i 1 1 es^' Mr . Rivera discussed." 



For more information, contact Joe Vasquez, Director'of Indian 
^Programs, ftinority Business Development Agency, U:S, Department 



of 



Comme roe, l^th and Consti 
377-32&1 . 



tation Ave., Washington, DC 20230 



MBDA American Indian Projects 



Nat idnal 

American Indian 

Consultants, Inc. (AIDC) 
2070 E, Southern Avenae 
Tempe, AZ 85282 
(602) 9^5-2635 



Atlanta Region 

Eastern Band of Cherokee 

Indians (EBCl) 
P. 0. Box ^25 - 
Cherokee, NC 28719 
■9335 



Native American 

Consultants, Inc. (NACI) 
725 2nd Street, NE 
Washington, D.C. 20002 
528-7100 



American I nd i ah De ye Ibpmerit 

Cbrpbratibh (AIDCj 
1015 Indian School Road, NW 
Albuquerque, NM 87102 
(505) 2^*2-^77^ 

Minority Cgritractprs 
Ak^bciatibri of North 
Daftpta (MCAND) 

3315 ^uth Airport Rbad 

Bismardk, ND 58501 

(701 ) /255-3002' 



Dal las Regi uan 



Al 1 Ind ian Development 

Association (AIDA) 
1015 Indian School _Rpad, NW 
Albuquerque, NM 87197 
(5§5) 2^7-0371 



Okl ahomans for I nd i an 

Opportunity (OIG) 
555 Constitution Avenue 
Norman , Gk 1 ahoma 73069 
329-3737 
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B^IXas— Reg4. cui (cbht i huied) 




Deye lopment Assoc ! at es , j nc. (DAI ) 
}G^S Downi ng .St reet 



Denver, CO 80218 
(303) 831-0303 

i 

San Francisco Reg ioji 

Nayajb_ Small Business 

Devejopment Corp. (NSBDC) 
P. 0. Drawer L _ _ 
For Defiance^ AZ 8650^ 
(612) 729-5763 



United Indian bevel opme^t 
Association (uIDA) ^ 
15^1 Wilsh]re Blvd. Room 307 
Los Angeles, CA 90017 
(213) 483-U66 



Chicago Region « 

Minnesota Chtppewo Tribe (MCT) 

0. Box 217 
Cass take, MN 335-2252 
(218) 335-2252 

Proposed F Y-83 

Indian Business Development 
Center ( I BDC) 

Alaska 



IndianBuslness Development 
Development Center (IBDC) 

Wash i ngt on/Oregon 

Indian Business Development 
Center (BDC) 

Ar i zona 



□ Summary 



This chapter has reviewed successful Indian women businesses and 
approaches to Indian economic development from a rural and urban 
se 1 1 i ng . ^ , , . 



When considering entering private enterprise, individuals should 
reflect and search: 



• personal motivation 

• capital resources available 

• type of business structures 

• possible marketing techniques 
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There are many capital resourq;es available for entrepreneurs 
with sound business plans. If one doesn't succeed,, try another; 
Consult professionals for applicable tax laws, licenses and tech- 
nical assistanceo 



Economic development is the key for many tribes to achieve 
sovereignty. When searching for potential enterprises, Indian 
economic development proj ects ,shop 1 d consider: 

• long- range goals of t r i be/cbmmuh i ty 

• available human resources and potential for their development 

available natural resource development arid potential for 
the i r deve 1 opmerit 

• decision-making structure of tribe and enterprise control 

• local barriers to ecbribmic* development arid how to overcome 
them 



In anysetting, in order for Indian econbmi cplanstobe 
successful, long-range plans must include input, participation and 
commitment from community members and local governments. In many 
instances, basic physical needs must be addressed arid incorporated 
i nto the deve 1 opment p 1 ari . 



t 
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It IS very possible and profitable to begin one's o^n bUsiriess bri 
a small scale, in one's home and aq a part-time basis. We often 
forget that some tasks we take for granted are ones others are 
willing to pay someone to do. To begin considering the many pos- 
sibilities open to us, list all the jobs you do around your own 
home.^ Include both those you .enjoy and those you dislike. For 
each .task, suggest a corollary business enterprise. 



TASKS POSSIBLE BUSINESS ENTERPRISE 



Samplie: cleaned house Resi^dentTal or commercial 

cl ean i ng se rvi ce 



In group sessions trainees will solicit as many ideas for home 
based jobs as possible. Riecord on newsprint and tape on the wafl 




:^r)5 ^ \ ^ 

I he previous riambered page In 
[he Qri£ i rra l dQcamcnt w a s hl a n lL, 



TURNING S K I 1 L S 
INTO £ 1 T A J H 



Whether bhfe i s cons ider i rig_ s tart i ng one's own business on a full^ 
time^asis or is principally interested ir^ earning some extra cash 
on a part-time basis^ it is a valuable exercise to recognize our 

Ap- 



to 

varied skills arid tal ents , many _ of which result f rom hobbi es . _ 
praise what you thirikybu do well arid recall what others compliment 
you for (e.g., gardening or photography). Recall any classes you 
haye_ taken, (e.g. , caligraphy) thathaye increasedyour range of 
skills. List the business possibilities that could result. 



SKILLS AND TALENXS 

— ~" 1 — ' — 

Sampjfe; Driving 



POSSIBLE BUSINESS ENTERPRISE 
Delivery or errand services 



1 



As a group activity, trainers will ask participants to volunteer 
their entrepreneurial suggestions. hf trainees cited a skill but 
could not determine a business possibility, the group could offer 
assistance. Record all business enterprises on newsprint and tape 
on the wall as reminders and motivators. 





SELF-ASSESSFlENT FQ.R ENTREPRENEURS * 


lAre you a 

se j f-starter? 


1 — r do things bh my own. Nobody has to tell me to get going. 

/ . ..... 

If sbftliebhie giets me smarted, I keep going all right. 

I - Easy dbes it. 1 dbh *t put myself but until 1 have to. 


— _ _ ^ 
How do you 

feel about 

other people 


1 like peoplie. 1 can giet albrig wi^h just about anybody, 
i have plenty bf friends--! dbh ' t heed ahybhe else. 
Most people irritate me. 


Can you 
lead others? 


1 can get most people to go albnq when 1 start sbmethihq. 

1 can give the orders if someone tells me what we should db. 

i let someone else get things moving. -Then 1 qo along if * 
j feel 1 ike i t. - ^ ^ \ 


. Can you 
take 
respon- 
se i b i 1 i ty? 


1 like to take charge of things and see thert? through. ' 

I'll take over if 1 have to, but I'd rather let someone 
else be responsible. 

There's always some eager beaver around wanting to show how 
smart he is. 1 say let him. 


ribw good ah 
Drgahizer are 
/bu? 


1 *like to have a plan before i start. I'm usually tHe 

one to get things lined up when the group wants to do 
sbrriethihg. 

1 db all right uhless thihgs get too confused. Then 1 
quit. 

You get all set and theh sbmethihg cbmes albhg ahd presents 

too many problems. Sb 1 just take thihgs as they come. 


How good a 

AID F K,c F ct F tr 

you? 


1 can keep going as long as 1 need to. 1 don't mind working 

hard for something 1 want^ 

I'll work hard for a while, bat when I've had enough, that's it, 

1 can't see that hard work gets you anywhere. 

■■■ \ 
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. GATHER BASIC T-f i FI) XJ-JXljJ 
Analyzing Your Community 



How is it distribated? 
What are the ages? 
What educa t ion?\ — _ - 
How many women? 
How many men? 



Births each year? 
Illnesses? ; 
Diabetes? 



Disaster precautions? 
Emergency Services? 



ECONOMICS 



1 



Where are the jobs? 

How much do they pay? 
Number employed? 



Number receiving welfare/food stamps? 
Median income of residents? 



EDUCATION ' . 

How many schools? — _ — — - - . - 

How many students? ^ — 

Who are teachiers? ^ 

What is the curricalam? ; 

HOUSING 

How many units? - - — - — — --- - 

How many with sanitation Facilities? ' , - - 

How many need upgrading? ^ ■ 

Namber of new housing units needed? ^ - 
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List where purchases are made^ahd if Indians own or manage Ihy of these 
eriterpr ? ses. 

Food , • 5 

T7' — 

. • - * • >^ 

r 

^ ' glothtng 

& • - . 
Credit 



Medic ine 



Gasolirie 



Laundry 




Auto Repair 



Recreation • ^ 



\ - i 



Furniture 



Others 
(List) 



■ Ml 

EKLC 



fcari you 

make 
dec is I bhs? 



Can people 
trust what 
you say? 



Can ybll 
s t i ck with 
it? 



i 



How good 
is yoor 
heaKh? 



1 can make up my mi rid in a hurry if I have to; 
usual. ly tlirris but O.K:, too.. 



1 1 



I cah^if I have jDlenty of t\me: If [ have to make up my mrhd 
fastj I think latjer I should have decided the other way. 

. . . 5 _ _ _ _ 

I don't like to be the one who has to decide things. | 



You bet they can. I don't say things 1 don't mean. 



I try to be on the level most of the time, .but sometimes I just 
say what's easiest. 

- Why bother if the other fellow doesn't know the difference? 



-If I make ap my mind to do something, I don't let anything 
s top me . ^ ' 

I asaally finish what I start--if it goes well. 

If it doesn't go ri^ht away, I quit. Why beat yiyr brains out? 



i neve r run down 1 ^ 
I have enough energy for most things I want to do. 
I run out of energy sooner than most of my friends seem to. 



Now count 
the checks 
you jnade? 



How many checks are there beside the f^' rst -ans^r to 
each question? " *' 



to 



How many checks are there besfde the -secfond answer 
each quest i bri? 

How many checks are there beside the third answer to 
each question? 



If most bf ybur checks are beside the first answers, you probably have 
what it takes to run a business. if not , you ' re 1 I ke 1 y to have m^re trouble 
than you can handle by yourself. Better find a partner who is strong on 
points ybU're weak on. If many checks are beside the third ansv^ier, not 
even a gbbd partner will be able to shore you up. / 

Adapted from Worksheet No; j. "Checklist for Going Into Business." 
SMA Series 71, Small Business Administration, 1977. 
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You are In PEOPLE MAGAZINE _as female AI-AN entreprenear of the year. 
Create an jmage of yourself at a special awards dinner. You are 
extremely happy. See you rsel f _be | ng photographed while accepting 
the^wards. YoUr friejids and family are beaming for your^ See your- 
self being interviewed Ify the People Magazine reporter. Visualize 
as much of th^ experience as you can. fmagine your smiling face 
accompanying the printed words i 



l'^ the space below, write Up the short, snappy article that 

appea red in the hat ioha 1 magaz i he descr i b I ng you r business enter^ 
prise, how you got started^ your ongoing inspiration, your feelings 
about the award and your future. include a quote made by you;^ 



in group training sessions, trainees Cbuld.be divided ihto smal 
groups, exchange articles and take turns readlhg aloud ahbthers 
•'copy''. 



EKLC 



G E T T I NG DOWN TO BUSINESS 



the initial planning of a business Is crucial to its success. This 
exercise will provide trainees an opportunity to f ami 1 [ar i ze them- 
selves with some of the questions one must consider before starting 
a bus i ness i 

Divide into small groups. The trainer will selett new business 
enterprises from the lists on newsprint, solicited from the full 
groap in the previous exercise. Each smaj^ j g roup _ wi jj^ be assigned 
a new imaginery business to organize. "Specifically eSch group will 
discuss all aspects^of the business, and draft a tentative plan of 
action, I ncorporat ! ng the i r i deas in the fbl 1 owi hg : 

• Exactly what product/service will yoa provide? ^ 

• Is this a^rbduct/servi ce needed In your commanity? 
#^ Where is the bes t-^ 1 oca t i on for this business? 

• Are there similar businesses in the commanity? 

• Who is your possible competition? 

• Who are your potential customers? 

• How do you reach the public to advertise your p rodac t/se r v i ce? 

• Who would be against this project? 

Is this a business requiring a lot of start-up capital? * 

i Will you need additional staff? If so, how ma/iy? 

% Will this be a full or part-time venture? 

• How can you involve family members? ^ 

• Do you want to i nvo 1 ve f ami 1 y membe rs? 

• Will transportation be a concern? V 

• What are a few suggested names for your business? 

Discuss other concerns an<+-"qutH^ons needi^ng resolution. Trainees 
should be encouraged to be both reaTfSstic and inventive. 

After apprbximdtely 20 minutes, the spokesperson for each small 
grbup wil l provide a l>viv.^ descr i p t i on ( ) j m I ted to '4 - 5 sen tenqes i f 
time is short) of thi^ir imaginery business, closing with a comment 
on tfie n)dst interesting, tmportant or ^unexpected tfi i ng or idea their 
group learned during the planning process. 



B_U S I -N E^$^_ R r F L E G T I.G^ S 



. . • _ . . . . .--J'. . 

Imagine that you ar^ sitting beside .thrs pd(51 of water_ Gbntempiat- 
ing your foture. You are giving cons i derat i on to es ta51 i sh i ng your 
own business. You have researched your capabMities ipcf feel 
strongly that your |dea could work. Record freely your positive 
thbughts ah^^t becom-ing an entrepreneur. Also note any 1 i nge r i rig 
doubts about the project: 



What is the business you propose to begin? 



fi^scr {be wH^i t i s important to you an^ V^o^Jf* community to begin your 
cW^fj business. Record your feelings about be i ng set f-su f f "i c i eh t . 
Describe your excitement or other pleasant emo^tions. 







Record 


what-scares you about being in busiriesfe for yourself. What 


causes 


the doubts? 













Resolve to seek resdl ut ibris to ybu r cjDnce rns , Visualize all self- 
doubt, financial constraints arid other negative thoughts being 
tossed into the pond where they arc d i sso I ved . 



TR E P R EJ E MRS H I P 
AFFIRMATIONS 



Positive af f i rrilat idhs can sweep away doubts. 
The mind accepts what message we send i t. 
Thousands of thoughts occur to as every day 
but we areri*t usually consc|ous of them. We ^ 
can begin to control the nature of these 
thoughts through the repetition of positive 
affirmations. Repeat the following self-affirm- 
ing statements dally and/or devise affirmations 
of your bwri. They can be done silently, spoken 
aloud, written down or sung; 



1 . I now have a success consciousness . 

2. I enjoy being economically self- 
sufficient . 

3. I have attractive, ; satisfying, happy, 
business relationships. 



5. 
6. 
7. 
8. 

9. 

10. 



I am energetic and full of vitality. 

I have definite creative abilities. 

My business potential is unlimited. 

All my investments are profitable. 

Every dollar i spend comes back to 
me multiplied. 

Every day I am growing more finan- 
cially prosperous . 

The more 1 prosper, the more I have 
to share with others. 





314 



SOURQES/REFERENCES 



Cox, Keith K. and Stafford, James E. Kapketlftg^ Fo^r'SmaUl- Bu^^i^e^ 
(pamphlet) . Smal 1 Business Bibl ibgraphy No. ^% Was hi hgton , 
D.C.: U.S. Gbverhmeht Prihtihg Office, 1978. (S/N 0-257-787) 



End re son , Doug las B . Pi scuss ibh Papers ^^AchJ^ev^i^ ng Economi c 

Dej/elbpmerit Goals for Tribes and Bus i riess— Through the Exer c l ^e^ 
bf4:Xr i bal-Pow^r (mimebgraph) . Boulder, CO: Native American 
Rights Fund. 

Engel, Allison. "Home-Based Work Grows as dob Ma rket 'Sh r i nks . " 
Wichita" Ftills Record News, pp. 13B, March 31, 1983. 



Fletcher, Leah. "Women In Basfness: Top dobs Are Not Oat of 
Reach," Phi ladeLp^h-i^ J nqai rer . Febraary 25, 1980, 



Hunt, S: D. "Women and Franchising," MSU Printing Topics , Vol. 26, 
No. 2, pp. 25-28,* 1978. 



Jessup, Claudia and Chlpps, Genie, The Woman's Guide to Starting 
A Business. New York: Rolt, Rinehart and Wtnstbh, 1975. 



Laboratory of Native Development, Systems Analysis and Applied 
Technology. "Operational Considerations In The Organ izat ibh 
Of Indian Business Enterprises," American Indian Jgrtirrial , 
Vol . 8, No. 1, pp. 2-5, 1982. 



Leslie, Mary and Seltz. New Businesses Women Can Start arid 

Successfully Operate . Rbckville Center^ New York: Farriswbrth 
Publ ishing Cb . , 1977. 



Morris, Bailey. "SUcciessful Women 'Needed' Success ," ' Wash 1 ngton 
Star. dUrie 13, 1980. 



Ol mi , Aritbriib M. Select i^^^9^- t he Legal Structure for Yo u r Firro ^ . 

Management Aids Series 231, U.S. Small Business Administration, 
Wash i rig tori , D. C . : U.S. Government Pr i nt i ng Of f i ce, 1 978. 
(S/N O-252-A35) 



315 



\. _ . . ... « 

Small Business Administration. Facts About Small Businesses arid 

the U; -SmaXt- Bos i ness Administration . Washington, B.C.: 

UTST Government Printing Office, 1979- (S/N: 630-593/2622) 



Small Business Administration. SBA Business Loans (pamphjet) 
Washington, D.e.: U;5. Government Printing Office, 1976. 
(S/N 0-22^-639) 



Troper, Ronald t. Social, Cultural^ and Political Issues in 
American Economic Development [mi meog raph) . Denver , CD : 
Coandi i of Energy Resource Tribes (undated). 



Winston, Sandra. the Entrepreneuial Woman . Nev^ York: Bantam 
Books, 1979- 



313 



Suggest I oris for Further Read i rig 



Flanagan^ Joan. The Grass Roots Furidra I s I rig Book . Chicago^ IL: 
Contemporary Books^ Inc.^ 1982. 

An excellent resource guide, this Current maflua 1 addresses 
a full range of _ mbney-maki rig strategies. The author Incor- 
porates Ideas glearied from huridreds of successful grass roots 
orgari I zat loris . 



GMleriwater^ Susan arid periri i s ^ V I rg I nla . Extra Cash f or Wbmeri . 
CIriclririatI, OH: Writer's Digest Books ^ 1982. 

Th I s I mag I ria 1 1 ve guide provides co uri 1 1 e s s ideas for womeri to 
charige the skills we usually take for granted Iritb jobs brie 
cari do right from home. Tips bri plaririirig^ bookkeepirigi adver- 
tlslrig^ market I rig arid other orgari I zat I bri a 1 matters are 
i neb rpb rated . 



Leslie^ Mary arid Seltz, David 0. New ^u^s 1 nesses Wom e n Cari Star4 
arid Successfu^U^— d^era^e . New York: Farnsworth Publlshlrig 
Co., 1977. 

Suggests over 100 ways women can operate busmesses, either 
from home or other location with small Investment. CapiJtal 
sources and successful case histories are also provided^ 



Native American Rights Fund, Indian taw Support Center and 

tlbrary, ^506 Broadway, Boulder, CO 80302. ^ 

_;ar+^ _ 

A Manual -for_-Protecti ng i nd I an Natural Resources . Prapa red by 

Al 1 en H. Sanders and Robert t. Otsea, dr, , of the Everg reen 

Native American Project*. Evergreen tegal Services^ Seattle, 

Washington, 151 pagesi ^ 

Deslgried for lawyers whbrepreserit either Irid lari tr Ibes or 
tribal members in natural resource protectib"^ matters, the 
fbcus bf this mariual Is on the protect Ibri of fish, game, rice, 
water J timber, mlrierals, grazirig larids and archeblbgical and 
religibus sites. The mariual Js divided iritb two parts con- 
taining seven chapters. Part 1 d I scusses f edera 1 and common 
* law that can be used to protect Indian natural resources of 
historic arid current impbrtance tb tribes. Part \\ consists 
of practice pointers: questions to ask when analyzing re- 
source protection issues, strategy considerations and the 
effective use of jay advocates in resource protection. 
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A Sel f-Hel p HariUal _for liidiari Ecoribmi c Develdpme Prepared 
' by Brad_N. Dewari^ Esq. ^Steven Haberfeld, Lloyd L. Lee, Esq., 
Robert Posner^ the Staff of_the Indian Unit of the Natibhal 
Economic Pevelopmerit 5 Law Center^ Berkeley^ Califbrriia: with 
cpht rlbut I oris _ from Rebecca Adamsori ^ Fa 1 mouthy V J rg i nj a , and 
Mike Taylor^ ^scj.'^ Cblville^ Washington. Appro^lmatiely 300 
pages . 

this manaal is designed to help Indian tribes and Native 
American organizations to become familiar with economic 
development and provides information about an approach to 
development which can ensure part I cl patLon , control , owner- 
ship and benefits^ Emphasizing the differences betweeri tribal 
economic development and private business development, the 
manual approaches the task of developing reservat ion ecorigmies 
from the perspective of the tribal interests and memberships.. 
It Isolates some of 'the major issues that need to be resolved 
in the course of economic development, and also attempts. to 
identify some of the options available to tribes, as well as 
the tools and resources tribes may have at their disposal. 

Bibliography on Economic Develdpmerit , An i ta Reme rowsk i ( NARF) 
with Ed Fagen , Karl Funke ^ arid Assbci ates . 

* Bibliography of materials on Indian economic development with 
the goals of identifying materials which would help tribes 
develop government tool s essential for the_protect i on and 
regulation of commercial activities on reserA/at ions . In<:1udes 
books, articles, reports, congressional hearings and reports, 
tribal codes and regulations, tribal code compilations and 
other drafting tool s rel evant to Indian economic development. 

Smith, Craig. *'2l Ways to Get Out from Under Uncle Sam," The 
-Exchange . Vol. No- 2, pp. 18-28, 1982. 

Offers a myriad of^ays for groups to deal with budget cuts. 
Grouped into four categories: paring down, riew iricbme geriera- 
tion, beef up revenue for earned sources arid rethink basi.c 
assumptions of entire operation. 



Indian Resonxce Bon t act s 



Admin i st rat ion for Nat ive 

Artie r i ca n s ^ 
DHHS 

330 independence Ave., SW 
Room 5300, North Building 
Washington, be 20201 



American Indian Business 

beve 1 opmen t 
Denver Technical Center 
7901 E. Belleview, Suite 3 
Englewood, 61^, BOlll 
(303) 756-36^2 



Read i ngs 3 I5 



Amerjcari Indian Develbpmerit 

Cbrpb rat ibh 
Bbx 1596 

Brown I ng^ MT 59^17 
(^♦06) 338-7536 



First Nations Financial Project 
Rebecca. Adamson, D 1 rector 
Route 14, Box jk 
Falmouth, VA 22^^05 
(7(33) 371-5515 



An1erl|te Ihdiari' Nat ibrial Bank 
Suppb^BBrbup 

1701 ^^sylyariia Aye. , NW 
Washihgtbh^ DC 20001 
(202) 368-5732 



Contracts Program, Inc. 
Jehri f f er Jackson , P res ? dent 
8805 W. Teton Circle 
Littleton, CO 80123 
(303) 69^-9730 



Council on Energy Resource 

Tribes (CERT) 
5660 Syracuse Circle 

Plaza, N. 
Englewood, CO 80111 
779-^760 



Gradtfate Program In Tribal 

Management 
Public Administration Division 

Dj rector 
University of New_Mexico 
Albuquerque, NM 87131 
(505) 277-3312 



I nd I an Arts and Crafts Board 
Room hook 

U.S. Department of _ I nter 1 or 
Washington, _DC 202^0 
(202) 3^3-2773 



IristLtute for/ttte Development 

of I nd 1 an Law 
Ki rke KTcklngbird, Dlrectbr 
927 - 15th Street ,_NW 
Washlngtbri, D.C. 20005 



Charles Trimble Company 
Charles Trimble 
20G North Clebe Road 
Arl ington, VA 22263 



Institute of Alaska Nat^ive Arts 
P. 0. Bbx 80583 
Fairbanks, AK 99708 
(907) i479-8^73A^36 



Division of Economic 

Development 
Navajo Nat Ion 
Window Rock, A2 86515 
(602) 871-^108 



MBA - Tribal Management Program 
Northeastern State Un 1 vers I ty 
TahleqUab, OK 7^^6^ 
(918) ^56-5511 



Economic Advaricemerit_fgr Rural 

Tribal Habitats_(EARTH)- 
Luwana Quitlquit^ Executive 

Director* 

1372A S^ State Street 
Ukiah, CA 95^82 
(707) ^62-8728 



National Indian Business As so. 
doyce Knows His Gun, President 
7738 Haines, NE 
Albaqaerqae, NM 87110 
(505) 299-9317 



319 



316 Read 1449^ 



National Native American 

Cooperat i ve 
Box 301 

San Carlos, AZ 85530 
(602) ^75-2229 



Native AmcrTcan Bus i ness 

' Al 1 iancye, Inc. 
Po 0. Box 3198 _* 
Portlan!di 0R 972-68 



SMALL Tribes of Western 

Washington (STOWW) 
520 Pact f ic 
Sumner, WA 98390 

Society for the Preservation of 

American Indian Culture 
Pb Box 76073 

Mountain Brook, At 35253 
870-9735 



Rural Ventures, Inc. 
John Gabus i 
2001 Ki Hebrew Drive 
Blooming ton, MN 5,5^20 



Source Pub 1 Icat ions. Inc. 
1900 Powell Street, Suite 
Emeryvi lie, CA 
(^15) 5'*7-6670 



Non- Indian Resource Contacts 



Bank of America 
CA 941-37. 



Department 3120, P.O. Box 37000^ San Francisco^ 



Publishes excerpts from Seri a l 1 B a sirte s s Repor ^tei^ , written for 
all persons need i ng smaH^ bus inelss ? nformat ion--attorneys , 
bankers , accountants, consultants. Industry associations,^ 
universities and small business owners. Write to bank for 
brochure order form for titles in the following areas: 

^scf^l^s and explains various aspects 



Bus I ness 



of business management proceiures and performance; relates to 
problems encountered by" bos Fness owners • 



BnslnesLS^ jLro^f Lles . Seals with specif ic types of businesses 
and discusses the investment reqbirements and operational 
format of each, pointing out both hazards and opportunities. 



Profess tonaj Management. Reports discuss the business side 
of practice for fjhysicians; dentists, veterinarians, and 
accbuntantSii * 



Business Venture Project of the Ndrtherri Rockl es Action Group, 
Charles Cogman^ .Research Director, 300 Buchanan Street #210, 
San Francisco, CA 9^102. • 
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Economic Development Administration, Department of Commerce, 
t4th and Constitution, NW, Washington, D.C. 20230; 
(202) 377-5113. ^ 

Provides long-term, ^ low Interest loans to groups and iridf- 
viduals to establish or expan rims in designated areas. Also 
has a special projects program which provides technical 
assistance in variety of ways to establish heed for loan and 
development studies. 



National AssQciatibh of Hariagement arid Techrijcal Asslstarice 
Centers (NAHTAC), Reg iona 1 _ Ecoriomi c Deye]opmerit Ceriter^ 
Memphis State Uriiyersity^ 226 Jbhnsori Hall^ Memphis^ TN 
38152; (901) ^45^4-2056. 

A nation-wide group of ceriters located at colleges arid 
uriiversities to provide friariagemerit arid techrilcal assistarice 
to the private arid public sector to abcelerate the ecoribmic 
development process. 



Small Business Administration, l^^l L Street, NW, Washington, 
D-oC. 2GA16; (202) 653-^375 

Offers a multitude of services for small business owners. 
The general definition for small busfness is one which is not 
dominant in its field and which is independently owned and 
operated. In some cases, some companies would be considered 
smjl 1 if they had 15 or fewer employees, in others, the 
"small" standard may be as high as 2,500 employees. ^ 

In addition to providing low interest loans to qualified 
applicants, the SBA provides technical assistance to owners 
in management are^. It is estimated that 3 out of 10 bus- 
iness failures are due to managementdef iciencies, SBA 
' identifies management prbblems, devel ops a 1 terriat i ve solu- 
tions and helps implement and expand business plans thrbugh 
the Management Assistance Of f i cers^ I n add1 1 ion ^ the SBA relies 
heavily on national vbluriteer organ izat iprissuch as SCORE 
(Service Corps of Retired Executives) and ACE (Active Corps 
of Executwes) for individual Gdunsellrig. SBA field offices 
located all over the cburitry provide cburisel ing on problems 
of managemerit ^ ma rket i rig i account Ing ^ _ product analysis^ 
production methods^ research arid devel opmerit . Advice and 
trairiirig are alsb offered at rib charge to people corisidering 
go i rig irito busiriess ori their owri. 

r ^ 
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SBA also issues about 300 publications bri problems of interest 
to cross-sections of management , and presents facts and figures 
in brief, readable, non-techni ca 1 form. Management assistance , 
pabHcations which are distributed free through SBA offices in- V 
elude the following leaflet series: 

• Mariagemeht Aids for Small Manufacturers 
Small Marketers Aids * 

• Small Business B i bl idgraphi es 

% 

The fdl lowing series of booklets are for sale at nominal prices 
from Superintendent of Documents, U.S. Government Printing 
Office, Washington, D.t. lOkOl: 

• Sma 1 1 Bus i ness Mariagemerit Series 

• Starting and Managing S^ries^-describes problems of 
starting and managing specific types of enterprises* 

Non-eries booklets are also available such as Managing for 
Prof I ts , Export jiarice£i-ng for Small Firms , etc. 

i 

Women Resource Contacts 



Advocates for Women ^ 
c/d Ms. Del Gdetz 
Economic Development Specialist 
593 Market Street, Suite 500 
San Franscisco, CA 



AmerTcan Association of 
Communi ty and Junior 
Colleges (AAGJC) 

One bupont Gfrde, NW 

Suite 410 

Washington^j^ ^^C. 20036 

American Woman's Economic 

Develbpment Corp. 
1270 Avenue of the Americas 
New York, NY 10020 

Affierlcan Society of Woman 

Accountants 
327 South taSalle Street 
Chicago, 111 60604 



Association of Feminist 
Consultants 

4 Canoe Brook Drive 

Princeton Janet ion, NJ 08550 



Association of Women Gbverrimerit 

Contractors 
1218 I6th Street, NW__ 
Washington, D.C. 20036 



Institute for Independent 

Business Women, Inc. 
410^ Nebraska Avenue, NW 
Washington, D.C, 20016 

Natibrial Alliance df Hdme- Based 

Business Women 
P. 0. Box 95 
Ndrwddd, NJ 07648 
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National Associatipn of Bank Women 
111 East Wacker. 
Chicago, IL 6O6OI 



National Association of 

Women in Construct 1 on (NAW j C) 
P.O. Box 181068 
Eort Worth, TX 761 I8 



National Association of Women 

Bas I ness Owners 
500 N. Michigan Avenae 
Salte \kQQ 
Chicago, It 60611 
(312) 661-1700 
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CAMPAIGN PROMISES: 
Ghallenges for Indian Women 



I: Overview ^ , * 

II, "Recldirhirig d Legacy/' Owdnah Anderson [ChoctQw) 

III, "A Few Words of Advice/' Naomi Shepfierd {Nez Perce) 

IV, Indian Women Who Are Involved 

V, Strategizing to Increase/Regain Indian Womei>'s Tribal Involvement 
A, American Indian-Alaska Native Tribal Chairwomen: A Map 
B: "Council for Ndvdjb Women - Why Its Credtibri" 

C. "Navajo Women As teaderj" 

D. Underscoring Our Strengths: the Ohoyo Model 
Vl. Documenting Indian Women's Service 

Vii; "Power - From An American Indian Woman's Perspective/' Ethelbu YazzieXNovd/d) 
VIII; Making New Ih-Rbdds: Ledrriihg Geriei^dl Cdmpdigh Techniques ' 

A, Tips from the Campaign Workbook: A Campaign Abstract . * 

B. Strategy Development Sti^timary 

C. Cdmpdigh PIdri Crittcdl Path 

D, Areas of Campoign Activity 

IX, The Tribal Campaign: Some ObserVdtibris 

X, Ihdrdh Women In pbmihdht Society Politics 

XI, Other Aspects of Political Activity: Appointments & Coalition Building 

XH, "Turning Others' Campaign Promises Into Job Opportunities/' by Joann Morris (Chippewoj 
Xiil. Where Women Are Notionaily: "Women in Elective Office" , 
kIV: Conclusion 

XV, Activities, Sources, fi^sburces & Suggested Redding 
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C A MP A \ G N P ROM I S E S : 
PAST, PRESENT, AND FUTURE 
CHALLENGES FOR AMERICAN INDIAN 
WOMEN 



□ Overview 



A recent i ssue of the bu ts tahd i hg t r-i ba 1 pj^ ] i cat i bh Navajo Times-y 
(Feb. 17, 1982), included an i riterv iew wi tK former tribal cbuhcll^ 
woman, Annie Wauneka (Navajo). Asked abbUt;^ women * s involvement 
in tr i ba j government , Wauneka answered, " I V i s t ime ." 

^She then p rbceeded to tell a pe rsbria 1 s tory wh i ch i 1 1 us t rated 
the resistance she encountered after having been elected as first 
)b woman to the tribal cbuncil. 



"When I was in the council, I always addressed all bf the 
council men as my children and as my family," she said, adding that 
it is with that kind of cjoseness that women address everybbdy. 

"Gnce^ when I was first on the council," she continued, "an 
older councilman said to me, 'Why are you on the council, my 
daughter? You should Jbe home cooking and tending the sheep.' 

"1 _ ^9 ' _1^°9'^_^^ my grandfather , don't we both 

have hairknots and aren/t^ar brains the same size?'" 

The elder councilman never again questioned her about a woman's 
involvement in triblal government. Such incidents were few, however^ 
and Wauneka concluded 28 years of council service in 197^9. 

Harriet Wright James (Choctaw) , also the first woman from her 
tribe elected as a counc i I woman , recounts a similar story. 
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"At the first meeting of the new council a man was elected as 
speaker and I was elected secretary. You know^ the usual occur- 
rence. Man for top pos 1 t ion ^^ornan for secretary . I pos i t ioned 
myself near the speaker and prepared to serve as secretary. 
However, I had stayed upr late the night before and had gone into 
the meeting arjpd with two resolutions that j thought would really 
get us of f tojiB good start, Listening carefully to all that 
was being said, monitoring the tape recorder and taking notes 
kept me busy, but I was determi rv^d -to participate in the action 
of such an historic event. During the course of the day, I 
presented my two resolutions and they were both soundly defeatecl, 
I chuckle now from the recollection, that rrearly everytime I made 
a statement, and I did speak^ the tone of vb^ce I heard !n reply 

seemed to say, 'Rush, woman.' ) 

f 

> ffti Pfevfous ntimbered page ffi 

Ihe original docament was blanR 
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_ "You can note that I haven*t taken i t very serioasjy. I'm 
still making statements arid Mm still doing my homeworl^. 1 am now 
able . to get resb 1 Ut i oris adopted ... i presented one of the defeated 
resblUtibns several mbrithlf later arid it was adopted. The other I 
have filed away arid plari to present again when I believe it can 
receive the vbte for adbptibrij" she said. 

James is ribw a carididate for tribal chair, Choctaw Nation of 
Ok 1 ohbma . 

These twb d i s t i rig u i shed women exemplify the courage, strength, 
hUrribr arid resblve dembrist ra-ted by many past and present tribal 
chair arid cburicilwbmeri iriterviewed for this chapter. 



5aigri Promises" seeks to magnify what i ndi vidua] women 
feel about Iridiari women's invdlvement in the political^ process^ 
The chapter alsb prbvides a look at historical contexts, general 
campaigri techriiques and other aspects of po 1 i t i^cal i nvoj vemen t : 
appbi ritmerits , cbalitlbri building and "turn i ng^carnpa i gn promises 
i ritb job bppbrturil t les." 

Whether you are a prospective candidate, a campaign volunteer 
or ^bbkirig for a way to get more women from your tribe involved 
or appdirited to policy-making boards and commissions -- read on. 



□ ^'■ Reclaiming a Legacy ^' ^ 

H \ ._ . _ 

Bxj Ormriah Anderson ( Chootaw) 
I Ohoyo Founder /Director 



It has been estimated that approximate ly one-fourth of Ameri,can 
Indian tribes were mat r i 1 i nea 1 1 y oriented which provided wbmSn 
of tribes sach ^s Choctaw, Natchez, Navajo, Iroquois, Creek and 
Cherokee to have far greater control over their lives than did 
their V/hite contemporaries. 

Because land passed through female line, these wbmeri owned the 
houses and the furnishings, the fields and gardens, work tools arid 
livestock. The bride did not leaVe the home of her mother; iristead 
^-:3the husband moved In. The woman had total control over the chil- 
dren produced of the union and if marital difficulty develbped^ it 
was the husband who was required to depart. His persbrial gobds 
were simply placed outside the door. Women iri matriUrieal sbcie- 
ties had opportunities to be more than wives arid mbthers. They 
^ad options to become medicine women, or shamans, arid could exer- 
cise effective political power. They could i ri i t i a te\ or ve tb wa r . 
Among the Iroquois, the matrons decided the man to sit iri couricil 
and had power to appoint arid dispose tribal chiefs. 

r Carolyn Niethammer^ a.nbri-lridiari studerit bf Native American 

life, writes of the matri lineal ! rbqubi s society statirig that while 
there has never been a true matriarchy, the Irbqudis Came as close 
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to it as any other society in ancient or modern times. SRe adds 
that women leaders were. not unusual among the early Northeastern 
Ihdiah stating^ "...the surviyirig accounts of those powerful wo- 
men are frustrating irx their brevitv." 

• . ^ *- . ' 

Carolyn Foreman^ the noted Cherokee author, identified some 
early Native American women leaders, warriors and those special 

women accorded /'be Voved woman'* in sma 1 1 volume written some 25 

years ago, entitled^ Indian Women Chiefs. 

Accounts of the 15^6 exped i tjbri_of Hernando DeSbto inthe 
Southeast refer to a Queen of the Euchees and his journal related 
first European contact^ at _ Mob i 1 a Bay vyi th the Choctaw tribe. He 
informs tTiat women and girls fought side by. side wfth men, "fear- 
lessly sharing in the dangers ." Gl i mpses_ are caught of other 
tribes in warrior roles. For instance, accounts remain of two 
Crow wbmeri warriers. The-Other-Magp i e rode against the Sioux and 
Pirie Leaf avenged the de,ath of her brother by killing 100 enemy 
warriors. 

. However^ the image of American Indian women when any image 
exists at al 1 -- today remains locked in the squaw image stereo- 
type the drudge, the bearer of burdens dutifully walking ten 
paces behind the male, whose imagery is that of the lithe child 
of the Wilderness or the savage warrior. American schoolbpoks 
have pretty pictures and nice stories relating the tales of Pocb- 
hbntas and Sacajawea; tales from the perspective bf many Native 
Americans are less than positive. 

The void in publ ic awareness diminishes all our cultures. 
Daughters of the non-Indian society at a point In. time when we ^ 
at least continue to TALK of equal rights Under th^ Cons t i tut i oh/^-- 
remain ignorant of the historical leadership roles accorded our 
Indian women, and of the achievements of contemporary 1 ndian women. 

In ^tiiy> ^98], bhoyo Resource Center did research across'^the 
whole country and included Alaska Native Corporations to determine 
how many women are' current ly serving as elected tribal chair- 
persons or"chiefs" of their tribes. (Results of this and a 
second Ohoyo survey reprinted from Ofioyo news bulletin are included' 
in the appendix.) Among the 261 Federally-recognized Indian : 
tribes aftd the 219 Alaska Native groups, 67 were headed by women: 
89r^_?D^_^r^_?r^_§^l'^9 ^1^^?^^ their tribal councils. These 
chairpersons and council members are. In fact, runn[ng ^qvereign 

^ • _ ^_^°r9H^''V_ ^9 ^^f^^'^^r fact that while 

contemporary Indian women are heading their respective sovereign 
nations, not one woman in the rest of America is currently serving 
as a state governor. - 
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□ ^^ A Few Werds ef MyicE " 

By Naomi Shepherd (Rez Perce) 
Ohoyo Northwest Conference^ ld82 
Seattt'ej Wash. 

I'm having fun reaching the age of riet I rerrient , when I can blame 
th i hgs oh . sen i 1 i ty and be i hg a "we i rd dl d 1 ady • ' ' But I have a _ 
' . '■ ■ ■ ■ four and one-half year did granddaughter and I wonder what kjnd of 

wdr 1 d I ' m g i vi rig he r . . . , _ 

Pdlitics is this areria where change takes place. If ever Indian 
womeri are td mdve fdrward, thiey must acquire solid political skills 
If lever we hdpe td move forward. Democracy is not automatically 
gddd gdverrimerit. It depends On the education, the interest^ the 
Cdmmi tmerit , arid the participation of you as Iridiari women. You can 
change a 1 ot . 

We need to learn the political process of change to j earn to 
lirik with other ethnic groups. Who do we get to fight with as? 
Not for us..iwith us? Who do we coalesce with? Are we Q^jng--^. i 
be overwhielmed by their concerns, their i ssues ; . ;or^ are they going 
to listen to us arid our concerns? Unless you are strong enough to 
stand iri there arid come out with your conce rns and your i ssues ; 
there is a certain risk involved here; The risk is commitment. 

Coriflict can be of help; 1 '"^.^ot always goi ng to agree with 
, you... you aren't always going to see eye-to-eye with me; Bot we • 
can clarify the issues; it's conferences such as this where Indian 
women get together that we can build on the strengths of Indian 
women .; ;whe re we have an exchange of' ideas, exchange of thinking, 
*that we can get concerns defined and clarified. At home, you all 
have to become involved as a participant and by act ion . . . becomi ng 
members of boards, advisory boards and subcommittees. But, first 
of air, be concerned women. 

Our main function is to affect change. The worst part of it 
is, you may not be around to see it happen. You may not even 
know about it. But itwill happen . (Th 'is speech was presented 
during the panel, "Coalition Bu i 1 d i ng _W i th Other Women's Organiza- 
tions , ".conducted at the Ohoyo NW Conference iri Seattle, Wash.^ 
June 1982.) 

□ i ndian Women Whc uJJ^e-InvQl-Yecl 

— — — ■ — — — ™ — ^ — . — — 

Gathering profiles of Indian and Native women who have been elected 
to tribal office makes it possible to identify at least one char- 
acteristic which women who represent d i fferent tribes, geographic, 
and age perspectives hold In common: a deep-rooted cbrnmitment to 
Indian sovereignty. 

The following samplirig of womeri tribal office holders from 
around the country illustrates other cbfrimbna U t i es • 
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Many of t women hold d ! st i net ibri of being. the "first" women 
in the modern n i s tbry of >the i r tribe tb be sb elected. 

• Juanita Learned (Arapaho) gbverns_the Cheyenrie-A rapahb Tribes 
of Oklahoma and was elected in 1582 for a secbndf bur-year 
term as chairperson. This 15 the first for the Cheyenne- 
Arapaho Tribes, though Juanita had served several terms as 
treasurer and tribal secretary before her election as chairpersbn. 

• Rite Enote Lorenzo (Zuni), , has won a four-year term on the 
Zuni Pueblo Tr j ba 1 Council , a first in the tribe's history. 
Lorenzo, with ^52 votes, placed fourth in a field of 13 candi- 
dates vying for six positions in the tribe's December, 1982 
elections. She has served on the New Mexico He3 1 th Author i ty 
Board and on the Zuni Board of Educatibn. 

• Harriet Wright James. (Choctaw) became the first woman elected 
tb the tribal council, Chbctaw Nation of Oklahoma in 1977-_ She 
has _ been elected to a second four-year term which expires in 
1985- Harriet is now yying for election as Choctaw chairperson. 

• The _ 1981 _ Ohoyo survey found strong Indian women's leadersh[p fri 
California where four groups not only had wpmeri as heads of 
their governing bodies, but also had cburicils cpniposed entirely 
of wbmeri. They were_B[g Pirie Barid of Oweris Va[ley Paiute- 
Shoshone^ with Cfieryl Colemari as chairpersori; Cold Springs 
Raricheria with Charlotte Osborrie as chairpersori; Tublumrie Barid 

of Me-Wuk^ with Dorbthy Stariley as chairpersori; arid Upper Lake of 
Pbmo , with Maxirie Wright as head. 

• Wbmeri are truly out frbrit ambrig the Meribmiriee of WisCbhsin. 
All bfficers bf the rii rie-membe r gbve rri i rig boa rd we re women of 
this tribe bf 3 , 756 e 1 i g i b 1 e voters in 1981. The Ohbyo survey 
fburid that albrig with Lucille B. Chapman, chal rpersdh; Barbara 
Freshet tie, vice -chair; arid Christ irie Webster, secretary; the 
tribal attbrriey was also a wbmeri, Rita Kesheria. 

The Meribmiriee tribe has relied bri leadership of its women; 
It was the dauritless Ada Deer who was in the forefront of the 
tribe's Ibrig but eventua 1 1 y-successf u j struggje for restoration 
bf f ede ra 1 1 y- recogn f zed status some 12 years ago. 

• The j ma Taj ache became the f 1 rs t Governor elected by the 
Pojoaque Pueblo Coanci j in New Mexico in 1^82, Pojoaqae chair- 
persons are elected by tribal members immediately after nomina- 
tions are heard from the council floor, ^s an Indication of 
her success as the first woman chair, Thelma has jast been 
elected to a second one-year term of office. _ 

• Georgianna Lincoln (Athabascan) serves as chair of the Native 
Village Corporation in Fairbanks, Alaska. Since 1977, she ^ 
has served as director of Tanana Chief's Conference and served "^""^ 
three years as executive director of the Fairbanks Native 
Association. During a second survey of Indian and ^a t i ve women 
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tribal chairpersons in 1982, Ohoyo found that 14 Alaska women 
held similar positions. (The map on the opposite page pin- 
points the number of women chairpersons located in the second 
. ^ ^ Olioyo survey state-by-state.) 

• Alyce Spotted Bear (Mandan-R i datsa) became the second Fort 
Berthold Tribal Business Council chairwoman recently. Addi- 
tionally, Marie Wells (Arikara) and Tillie Walker (flandan- 
Hidatsa) hold two of the ten council seats for the Business 
Council which governs the Three Affiliated Tribes, Mandan, 
Hidatsa and Arikara. Rose Crow Flies High (Gros Vent re/Handan) 
served as the Counci 1 ' s f i rst chai rwoman from 1975-79- 

L i ke so many of the women who have won triba] elections. 
Spotted Bear has many interesting stories to tell about the 
camp a i gn • 

Notably i she joined other tribal candidates in campaigrifhg 
door^to-dbor , a newapproach fbr Fort Berthold elections arid 
new trend for tribal campa i gris , genera 1 1 y . "Many people tbjd 
me, 'don't go to this door or that door because they probably 
won't vote for ypu, ' But I werit to every door that I could^ 
simply to talkwith the people arid to demoristrate that I 
wanted a tribal gbverrimerit that would address a 1 1 the people 
fairly_arid riot just my relatives. No brie turried me away^" she 
said of the experierice. 

Spotted Bear also opened the fi rst campaign headquarters bri 
the Fb rt Be r tho 1 d res e rva t i bri . "I be 1 i eve that this wa s the 
first time ariybrie had set up a campaign headquarters. Lpca 1 
ladies made huge baririers that were three feet wide arid I8 feet 
lorig iri brie sect i bri. The other sect i bri was the same width 
arid 21 feet wide. The ladies sewed big red letters that read, 
'Spotted Bear Headquarters." britb the banners. They were very 
^ effective draped across the top of the building. The office 
was mainly staffed by high school students who helped with 
the campaign. Thi^y also helped write letters and addressed 
envelops by hand to every tribal member on the reservat[on 
and located around the country...! believe that our next 
tribal election wi j j see many more headquarters established," 
she said; 

□ Strategiziiig to Jncredse/Regdin Indian Women's tribal invdivement 

Currerit tallies show that 12 percent of all federal ly^-recbgni zed 
tribes and Native groups have women as cha i rpersbris . Figures are 
not available on the number of Indian women who head ribn^federa 1 ly 
recbgnized arid s ta te _ t r i bes . Neither are figures available bri 
the current _num.ber of Indian womeri tribal cburici 1 members, but it 
' " is ribt far-fetched to estimate that they may butriumber tribal 

chairwomeri two or three times. 
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American Indian-Alaska Native Tribal Chairwbrnen: A Map 
December , 1982 




In the December, 1982 edition of Ohoyo, a recent survey of area/feureau 
of Indian Affairs offices identified 59 Indian arid Native women who head 
Federally-recognized t?ribes^ Native villages arid Native corporations^ 

The above map provides a look at the areas where these I ndian ' chair- 
women are located. 



ALASKA 

Sophie K. Saker^_Chuat 
Mary Jones^ Ketchikan_ 
Margaret.Sturt evant ^ W 
Theresa McCall^ Circle 
Dorothy_Shock_leyj^ Hot 
Irene _ Anderson , McGrat 
Lorraine Felix, Northw 
Linda, Swenaon, tanana 
Cathy Ipa look, Tok Vil 
Mildred J. Alex, Iklua 
Clare Swan, Keriaitze I 
borofey Chercaseri, Nik 
Marian Hbstetter, Nliii 
Betty Neisdri, Port LI6 



hbaluk Village 
Indian Corp. 
rangell Assoc , 

Village ' 
Spr ings Vi 1 lage 
h Native Village 
ay Village 
Vi 1 lage 

lage - __ _ 

t Iric . -of - ChuglaK 
ridiah Tri^e 
blski IRA Council 
Ichlk. Village 
lis Tribe 



CALi'IFORNIA 

Norma Jean. Garcia , Alturas 
Cheryl.Coleman , Dig Pine 
Valacia Th acker ^ Campo 
Waflda Dunn, Cedarville 
Charlotte Osborne, Cold Springs 
Ma^y Norton, Cortina 
Amy L. Martin, Dry Creek 
Lucinda LdmeDull, Fort Bldwell 
Elsie? Ricklbfs, Hbdpa Va-ley 
Frances Jack, Hoplarid - 
Rebecca M. Cdritreras, Iriaja 
Margaret -Dal tori , _ JackROn 

Marie LaChappa , La Poata. 

Nc?ddeori Naylor, Lone Pine Reserv. 

LSiira Cflg, Lookout 

FrahreB Shaw, Manzanita 



ORE CON 

■ r> 

Hirierva Soucie, DurnSTPaiute 



IDAHO 
Amelia Trice, Kootenai 



ICO 



Thelma talache, Pbjbaque Pueblo 

WISCONSIN 
Lucille Chapman, Menominee 

WASHINGTON 

Virginia Canal es , Chehalis 

Mary Leika^__Hoh 

Lucy A , Schaef er ^ Skokomish 
Jean Fish, Sauk-Suiattle 
Marie MacCurdy , Stillaguaniish 

C A L IF O R N 1 A 



Flbrerice Lbftori, Pauftia it Yuima 

Be rriadirie -Tripp , Robinson 

Patricia Augustine, Sherwood 



b K L A H O H X 

Mildred Cleghdrri , -Ft : Sill_Ap*che_ 
Juanita Learned, Cheyenne-Arapahoe 



ARIZONA 

" ^~ '~_ 

Joan Eribs, Ft : McDowell _Mphave-Apa< 
Lebrii Kakaf, Ak-Chin_Mar icqpa-Piraa 
Patricia McGee, Yavapai-Prescot t 



NEVA D-A 

Linda Howard^ yerington Palute 
Rosalie Brady, Battle Mt . Te-Hoak 
jean Dexter, Carson Council WK8hoe_ 
Dena J. Austin. Lbvelbck Council Pi 



M-i-NNESOTA 

Ann Larseri, Lower Sioux ' 

Lillian Smith, tipper Sioux 



C A n I F n R N I A 



Anna Saodoval, Sycuan 
Roae-Sundberg, Trinidad 
Maxine Wright^ ^PP?r Lake Rancherl 
Martha Wotmore, Chemehueri - 
Caroline Gutierrez. Wdodrdrde Wash 
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Providing a model for tribal women who want ^td i ricrease the 
number of women elected as representatives of their tribes is the 
council for Navajo Women, formed by seven Navajo women December, 
1981. The foil owing excerpts taken from the Council's first 
newsletter provides a look ^t the brgahi zat ion ' s purpose and goals. 

^'XQuncil for Navajo Women Why Its Creatibn^^ 

From Couhcvl for NaVago Women New'steiier No. 1 
Aprils i982 

si - 

^ ^here are no Navajo women in top level Tribal gbyernmeht jobs, 

no division directors in Tribal admi hi stratibri who are Navajo 
women, nor are there Navajo womeri who are executive assistants 
to the Chai rman. There exists no wbmeri's offjce in Tribal gbvern- 
^^^^ .^^^ now, there was hb Navajo women's brganizatibri which 

looks after the needs and cbhcerhs bf all Navajo women. 

Out of 87 Navajo Tribal CdUhcil delegates^ there is only one 

Navajo woman, Bella Rogers McCabe, Shi prbck Chapter, whb currently 
serves on the Navajo Tribal Council. The decisions and Navajb 
Nation taws whjch are passed by the preddmi harit ly male Tribal 
Council affects the lives of Navajo women. 

These laws affect the j'ves of our children, and they affect 
our future as a race fnd as a natj^on. Decisions on emplbymerit 
affect Navajo women who more and more find it important because 
they have become single parents either because of divorce or death 
of their spouses. The absence of women reprei^entat ion in the 
Tribal Council causes an absence of Tribal Council resojutions 
which resolve issues and needs related to Navajo women. 

The truth about this sad_ s i^ tua t i on is that i t does not have 
to be. Navajo women outnumber Navajo men in population. (l98d 
census: 81 ,000 male, 8^,0(D6 female). Not only do Navajo women 
outnumber men, but according to the recent voter registration 
statistics of the Navajo Nation Elections Office, Navajo women 
also outnumber Navajo men In voter registration twa to one ! This 
means Navajo women elected the present Tribal Chair and Tribal 
Council delegates.. Andonly one Navajo woman among them! This 
means in the 1982 Tribal elections, Navajo women could bring 
changes through their vote. It means half the Tribal Council 
cbu 1 d be women I 

Navajb wbrrien pbssess a pbteritial political power and they don't 
seem to kribw it. This political power carries with tt, responsi- 
b i I i ty , howeye r . It carries with it the respons 1 b I I I ty as c f 1 1 zens 
to ask qliestibhs of our government and bur leader^, to ask ques- 
tions and think abbut issues related not only to Navajo women, but 
to the Nation. 1 1 requi res that we senbu$ ly pari tic fpate in 
Campaigns arid elections^ and that we elect leaders tb represent the 
Navajo Nation who truly care abbut the Navajb pebple and, who truly 
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represent Navajo interests and not their 6wn . Political power 
carries with it the responsibility to par t ! c 1 pa te -e 1 ther as candi- 
dates or tp vote with full understanding of what or who one is 
endowing trust for leadership. 

Political power also carri^ with it the respons i b^' 1 i ty to tell 
the leaders what is needed, how to resolve problems, and to ask 
f or accourrtab i 1 i ty from lexers. It is not the responsibility of 
elected leaders to dictate to the people, rather it is the people 
who tell its leaders what the people want. In return for leader-* 
ship, there are rewards. . .prestige, financial security, and a 
place in history. Bui they must be earned in service to the 
people, 

It was with this kind of thinking, among other concerns, that 
seven Navajo women created on December 23, 1982, in Window Rock, ^ ; 
Arizona, the Council for Navajo Women. (Excerpted from Council ; 
for. Navajo Women Newsleiierj No. 1, April, 1982.) 

_ During the next ten and one-ha 1 f months before the Navajo 
Tribal Elections, the Council worked to: 

• recommend methods for overcoming d i scr i rtif'na t i on against 

« Navajo women in public, tribal and private employment 

. . . . ■. _ y_ . 

. • to sensitize member's about the existence of sexual harrass^ 
: merit in employment and to strategize on how to erid the 

harrassmerit of Navajo women; 

• to promote methods for encouraging women to develop their 
skills ind continue their education; 

• to ra jly Navajo women to train themselves to run for 

tribal, state^ national or I oca 1 pbl i t i ca 1 office arid ^ 
to ericburage iricreased part i ci pat i bri bf wbmeri ill campaigri 
act i vi t i es . 

The Cburici 1 begari sporisbririg campa i gri sk i 1 Is semi riars for Navajb 
wbmeri cbrisideririg carididacy iri the November^ 1982 electioris. More 
intensive trairii rig was offered further ? ri the year wheri women's 
bids for the primaries had been aririouriced. Tens ibri arid ariticipa- 
tibri built to a crescerido as latie surrrner prihiar i es approached . 
Peterson Zah was challierigirig multi-term iricumbierit tg^r MacDbriald 
ThrdUghbUt the campaigri Rose SmallcariySri, a cbrres|WRdent for the 
Navajo Times sought tb 'ideritify Navajb wbmeri's issges arid brought 
these issues before the tribal carididates for readers tb compare . 
arid evaluate. Har coverage of fbrmatlbri of the CbUncI 1 for Navajb ^ 
Women also provided a closer look at women's issues; The following' 
reprint surmiarizes this crucial Navajo election as it pertained 
to women; a campaign that saw a change in tribal leadership. 

^_ '9 

"WINDOW Reek^ Ariz. --Of the 17 Navajo women who entered the 
Navajo Nation Primary Election, six were successful in reaching fv> 
the general election. 0n Nov. 2, 1982, only one was elected to 
the Navajo Tribal Council; 
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"Edith Yazzie was elected as a council delegate for St. Michaels 
Chapter. Yazz i e clef eated John C. Ross arid will represerit St. 
Michaels wi tJi/Albert Ross (Stf. Michaels Chapter has two. delegates 
bri ^the cburicil.) 

. ' * Ari uri p r e ced e ri t e d ri Umb et of wbmeri had e ri t e r^d t h i s year's 
' electibri seekirig -pos 1 1 i.bris bri. the Navajo Tribal CdUrici 1 ; The 
emergerice of more wbmeri iri t r i ba 1 pb 1 i t i cs i s credited partly tb 
the Courici 1 for Navajb Wbmeri which ericburaged wbmeri tb develop 
skills arid pa r 1 1 c i pa te i ri their gbverrimertt . " (frbrri the Navajo 
Tims^ Nbvember 4, 19*82.) 

Iri the past 31 years bf- admirii stratibri by the Navajb Nation, 
brily two womeri had been elected tb tribal cbUriCi 1 ; previbusly 
meritibried' Bel la McCabe y^hb did tlbt seek re^eleqtibn in the 1982 
campaigri arid Aririie Dbdge Waurieka, the first Navajb womari so 
elected. Aribther excerpt frbm the Cburicil for Navajo Women's 
first riewsletter which fbl Ibws dembristrates the chariging view of 
leadership: ari Iritegratijori bf traditibri arid Cbri temporary issues. 

"Navajo Women as Leaders^' 

From Council^ for Navajo Women Newsletter No. 1 
.. ^ 'AvriV^ 1982 

It is said Navajb Trad it ib^\proh1 bits Navajo wbmeri from becomirig 
a "NatarKi". Natarii means "leai^^r'^. Trad i t i bri a 1 so has it that 
vyomen must walk behind the meri.^ When pick-up trucks were iritrb- ' 
duced into the Navajb reservat ibri * that same traditibri had NavajC> 
wbmeri riding iri the back with the meri piled up iri the frorit. 

_ . _ _ . _ 

With the advent of wbrrieri's ERA, Navajb wbmeri beriefi t ted , they 
rece i yed a p i llbw^ i ri some cases ^ . . . tb s i t brii . . i ri the back of 
the pick-up. This is ribt tb pbke furi at bur tradifibris and 
customs. For traditibris emerge fbr very practical reasbris as 
the result lDf social^ ecbribmic br pbl it ical cbriditlbris at giveri 
times iri hurifari history. At brie time, for some reasbri, Navajo 
wbmeri may ^ave beeri discbu raged frbrtl be i rig a Natarii ; 

/ We are soori gbirig iritb the 21st Cerituryiiia space shuttle is to 
1 arid iri Wh^i te Sands , New Mex i Cb today arid t;oday , "Natani" 
^pbsitibris require iritelllgence to deal with the many complex - 

' issues which face us as a Navajo Nation. It requires a wisdom and 
serisitivity abbut the old ways, and a jqye and commitment to our 
pebple, so that because of one's jeaderstilp, the Navajo P^9Ple 
will have beriefi tted and progressed toward even better ways for 
the yburig who have yet to come. You see, today^ Navajbwomen 
possess those qua 1 i t f es necessa ry for 1 eade rsh i p . . . j t was demon- 
strated by Annie Dodge Wauneka who served on the Navajo tribal 
CouncM for 23 years. 
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Underscoring Our Strengths: the Ohdyd Model 

The Council for Navajo Womeri)fhave di reeled their efforts toward 
irifbrmihg Navajo wdmeri of their need for increased tribal parti- 
ci pat ion arid have beeri successful iri sensitizing womeri to the 
void left wheri womeri do ribtshare iri political deci s ion-mak i rig. 
Offering ericou ragemerit^ motivatiori arid iijfbrmatrori bri how to _ 
enter theprocess^ they also offered Navajo womeri the oppbrturiity 
to jo i ri a mbvemerit of other womeri work i rig for comrriori goals. This 
model can be rep 1 i ca ted by many tribes arid by diverse grbups with 
similar arid diverse goals. 

Similarly^ but with a differerit apprbach^ Ohoyo - Resource Center 
has sought to underscore the strerigths tKat cUrreritly prevail iri 
Indian wbmeri's tribal effbrts. It is very easy to see, that mariy 
more -wdnleri council members arid tribal chairs are rieeded across 
the various tribes arid states; hbwever^ what we sometimes over- 
look are bur strerigths arid the pbwer available to us wheri we 
recognize arid emphasize these strerigths.. 

Highlight of the 1 98l Ohbyb women ' s torife rerice. he 1 d i ri Tahle- 
quah, Oklahoma was a traditional Cherokee supper ISbs ted by members 
of the Northeastern. Oklahoma Chapter of North American Iridiari 
Women's Assdc-iatidri (NAIWA) held at the Tahlequah Cdrttnuriity Center 
and prepared by ladies df the D.D. Etchisdn Church. ^ 

• Purpose -of the supper was to recognize and honor lndi,an 
women attending the conference who were presently serving or who 
had served as tribal chairs or council members. Following opening 
remarked by then-national NAIWA president Mary Natani (Winne- 
bago), an Innovative fashion jshow by Oklahoma designed custom 
apparel company owner Phyllis Rife (Creek) and a presentation 
by Miss Cherokee Nat ion , Mary Kay Harshaw, women counci 1 an 
chair members were asked to come forward- and stand together. 

What a powerful moment when 22 Women came forth and stood 
before the crowd. They hailed primarily from Oklahoma tribes 
though there were representatives from Michigan and Wisconsin, 
hater women attending the conference expressed a feeling of ^ 
unity, pride and hope when reflecting on the honoring and sapper. 
Days of the Ohoyo conference had been filled with announcements 
of budget cuts, educat i ona 1 needs , the prevalence of "squaw" 
stero typing in relation to Indian women and the poor state of 
Indian health. Women were addressirig those issues and there 
was dialog on unified efforts but the supper presented new 
perspectives and reinforced some individual and coDimon achieve- 
ments. Yes, there were definitely not enough women on council 
or in chair capacity, but here'were the role models who would 
lead the way for other^ Indian women. 
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Respond] ng for the Coancj Iwomen was Harriet Wri ght James, 
first woman elected to the trjbat coancij, Choctaw Nation of 
Oklahoma. "To those of yoa who are serving on councils or 
comparab 1 e t r i ba 1 1 eg i s 1 at i ve bod i es , f app 1 aad you . To those 
I of yoa who are not, I arge yoa to become interested in yoar 

tribal affairs and part i c f pate to the extent possible. jf 
yoa' re j |ke me, j am sare th€re are ti^es when yoa say, 'What 
am I doing here?* Then say to yoarself, 'I'm here to help my 
people.' First comes dedication, followed by patience, perse- 
verance and' preparedness and don't forget to do your homework." 

A similar evening was presented daring the 1982.^^oyo North- 
^ ' west women's conference, thoagh beforehand the ORoyo ^taff 

identified some 77 women whb had or were serving in tribal 
elective office in the state of Washirtgton. All were invited 
to attend a salmon feast and all-Indian Dinner Theatre at 
Daybreak Star Gultaral Center in Seattle where the conference 
was he lei. 

Names of the'77 were read aloud and certificates were 
presented- -^^ 

Underscoring our strengths, accomplishments and potential 
for development with feeds and feasts goes hand*- i n-hand with 
efforts to increase the -number of Indian women in tribal elected 
office. It can be a first step, but it should not be a final 
- act; rather it must be ongoing to demonstrate our continued 
support and needs. It Is a time to join hands, to join tribes^ 
to join vision and regroup forces. Though it is often a lot of_ 
fun and gratifying for all involved, honoring of council women ^ 
also provides a serious and solemn occasion to celebrate the 
traditions and contributions of Indian women. 
. 

Action Could your_ local I hd i an _ womeri ' s drgariizatiori sporisbr such a 

Steps: supper or cbul_d you joiri with others in ypur_ tribe or state to 

honor womeri of the same tribe or of rieighbbririg tribes? 

Wbtild sucha meetirig provide your o rgari-i za t ibri with ari oppor- 
^ turiity to buMjd a forum of support for iricreasirig the riumber 

/ of womeri iri your tribal gbverrimerit? ^ 

'□ Ppcumenting Indian Women's Service 

An bhbyb Resource Center product. Native Amepioan Women: A 
^ Bibtiography by Dr. Rayna Green ^ (Cherokee) documehts 300\^y^|rs 
of wr i t i rig ^ about Indian women. The work Includes 500 entries. 
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Green says of the work: "The bibliography is a testimbhy to how 

interesting Native women have been as a subject of atteritibh, but 

as much of a testimony to the growing strength of Native wbmeh's 

attentibil tb themselves." During the Tahjeqliah tbnferehCe, Rayiia 

spoke bf absence bf materials that accurately depict Indian wbm^n's 

cbn t r i but i oris and tribal 1 eadersh i p . Shie' cha 1 1 enged., each t r i be 

to red i scbve r/recbver their bwn h i stbri es ' and materials. 

a 

"There's lots bf material we're trying tb reCbver it. I 
th'ink you have to recover some of it. We need tb know abbUt 
remarkable people. We need to knbw about tribal people. The 
written record Is not there. I think one of the things ybU could 
do In the schools is to begin your own textbooks with either oral 
histories from people or the recovery of material and reconstruct 
tion of things that do honor" to Indian women and do set the record 
correct." 

WIthoat Cherokee aathor Carolyn Foreman's small volume on 
Indian women chiefs mentioned earlier, at least some of those kO 
women's con t ri but i ons wou j d have s t M 1 been undocumented and 
unknown to many. These contributions are still not known to a 
jot of people. 

Informally conducting an oral history with tribal elders and 
searching for the names of women who were significant in your 
tribe can be a powerfal and rewarding exercise. The search is 
not 1 im i ted^ to tribal "chiefs" or even women in the political 
sphere. 

"I could go down the list of these missing women who are major, 
major figures. There are missing women and they are important 
to Indian people. They represent Indian values, they worked for 
Indian people, and they represent keys to a vision of Indian 
people that I don't believe we stress oursel ves . . . they are there 
and" they were tribal. They were Indian. They did some remark- 
able things." Rayna stressed the need tb identify women who were 
and areprovidlng educatlbri, health care, sovereignty, and treaty 
r i gh ts 1 eadersh i p across the n^t i on . 



Action Does your tri_be have a_writteri history and does it include the 

Steps: cbnt r i but ions of women? Does your tribe arid cbmmuri i ty honor _t'he 

cbritrlbutibris bf Indian women to the many areas of tribal affairs 

iricludirig tr i bal* admi ri i strat ibri arid pbl 1 t ics? 

Cari you beg i ri work pri documerit i rig these cbritr i but i ons , say 
through your tribal edlicatibri departmerit? Cari ybu begin with 
the mbst recerit corit r i but i oris arid wbrk ybur way back? Wjll this 
irifbrmatibri theri be useful iri prbvidirig hbrior i rig ce rembri i es arid 
recbgrii tibri tb tribal wbmeri who are suppbrtirig the tribe through 
work with edlicatibri^ health care, cburici 1 irivblvemerit or bther -J 
ways ribt bfteri praised? 



EKLC 



337 



336 Campaign P romi ses :^ Cha 1 1 eriges for 1 hd i ail ^^omefl- 



□ ^Tdwer - From an Ameriean Indian Wemgn/s Perspective^' 

By EtKelou _ Yaz^ie {Navajo) 
Southwest^ Indian Wornen^s .Conference ^ 2976 
— ^ Window Boakj Ariz, 



What power do we have to change our 1 ives.? The United States 
Government Report on Minority Female Youth says that the American 
Indian equates power with 1 and , bwnersh i p . Is this true always? 
What abdut_the pbwe r_ that _ comes _ from education apd success in 
employment? We may live in isolated areas, but here just as it_ 
is in wider soc i ety--mpney talks. Money can buy many of the things 
we heed the nice things we just were talking about, 

Who has th^t power that spreads the mbriey around? Who decides 
where it Is to §o? What is that power? Who has it? V/here can 
we get it? How can we use that power wisely, so that we do hot 
make the same mistakes that have been made In the past? 

In ou r uh i que s i tuat i bh as Indian wbmeri we face the immediate 
prbblem bf political power. To a certain extent, we have made 
gains in the amburit bf power we as wbmeri have in the field bf 
educatiori arid the power to affect the way a cbmmliri i ty thiriks. But 
the whble pblitical areria is empty arid is waltirig fbr lis tb eriter 
it. 

This grieatest prbblem that faces us today is how can we organiZiB 
burse Ives as a pblitical fbrce so that we ^ ^s a grbup, have the : 
right to diemand bur rightful position in tribal and government 
prbgrams. Uritil we organize for political action, one major 
river bf wiealth and positfori is closed to lis. We must organize 
sb that we cari fbrce the established people to listen to our ideas, 
dii r sbliitibns, arid our hopes. 

There Is nothing radical or fr ighteni ng about this Fist, of 
things that we want and need^ "° reason to be ashamed of 

wanting them and nq reason to be timid about fighting for them 
pol i 1 1 ca j j y . . ^ ' 

But to be effective political fighters, we have to understand 
how the system works. We must have enough confidence in ourselves 
and in oar desires that we can stand up to those who question them. 
We mast stop being ashamed of being so poor in spirit that we Have 
not forced some of these things to come true sooner. 

t We must study the legislation that has already been passed, and 

we must force i t to operate for our benefit. Unless we know what 
'bills have passed, and how they work, we can't enforce them. 

Of every government bill, we need to know: does it relate to 
me, what is Its purpose, who is affected by it, who sponsored it, 
what are the amendments, alternatives and exceptions. 
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As members of commun i t i es , we have to know where to register tQ 

able to deliver a precinct on electioh day. 
send masses of .letters oh demand to our 
representati ves-~t r|bal , state and federal . We* have to know (srldugh 
about the working of government and gbvernmental agehciie?, to 
support only those candidates who listen to us and act for us. 
Then we must vote solidly, as thoughtful women only for those 
people who we know will benefit our position. 

Through legaj and pol i t[caj power we can improve our pbsitibh 
and our opportunities in education and elsewhere: But we still 
face discrimination by tribal, community and government officials 
who — when faced wi th, an intelligent woman with a backgrbfihd for 
a responsible position in authority, will not allow the,woman to 
do what she has 'been prepared to do. 

Often the community in which the woman lives will not allow / 
her to function i^n a leadership position. 

. ■ • ^_ ' [ _. 

The Navajo story of thp Separation has been taken by many 

people to mean that women will never be i n a leadership position. 

I think we are still acting out the Separat iCn--or else we have 

been separated a second t;ime. If we were truly working together 

with men, it would^ot be necessary for as to be here today. 

There is still -a wide river between men and women that divides 
them and keeps them from complete personhood. The river keeps 
'them from working together. * - — — ^ 

That river is our current culture-- the way we actually live 
today. The sad picture that I painted earlier--the empty jives 
of many of our young _ g i r 1 s-- i s made up of patterns of daily 
life, that are not all our/ own. Many of the patterns come from 
the Span i sh _ mach i smb culture, and^-some from, the white Victorian 
American soldier that arrived here just as the wor 1 d * s I ndus t r i al 
revolution began to touch our lives for the first time.. 

Many of the patterns we follow daily iri our lives are not ours. 

Our culture separates us and restricts our actions. Not our 
traditidh. In bur tradition are strortg, effective women. Spider 
Woman is strong. First Woman has great powers.. Many of the women 
in bur tradition and in bur history are powerful and vital persons. 

By^traditibh women bwn the/larid^ the herds. They have great 
pbWer- within the family arid the clan. 

Our t rad i t i bri cari 1 i be rate us f rbm bur res t r i c t i ve cu 1 ture 

We must search bUr. lives arid get back to bur roots. We must 
regain the place^rid the respect that was orice burs. That place 
and respect that bther cultured tbbk away from us. (These excerpts 
were taken from a -speech presented Iri 1975 at the Sbuthtvest I rid I ah 
Women's conference at W i ridjQWf^»Rbck , Arlz.^ presented urider auspices 
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of the National Commission oh Observance of I hterriatidrial Women's 
Year, TJie l^iole Poliiical Arena Is Empty and Waiting for Us to 
Enter It,-) 

\ 

□ gg Uhri mvi In-Roads: Learning General Ggmpigl gn Techniques: 

The secret to learning how to do sbmethihg often involves knowing 
where to 1 ook for re sou roes , _ sources and t ra i ni hg mate r l a 1 s . Few 
publications address conducting a campaign better than The CajTpaia'n 
Wox'kbook developed by and _ aya i 1 ab 1 e from National Women's Education, 
fund (NWEF), Washington, D.C. 

Beginning at the second Ohbyb women's conference, NWEF executive 
d I rector Rosal ie Wiielan agreed toconduct a campa i gri techh i ques 
session for Ohbyo participants. The small workshop took place at 
the end of the second day of the twb-day cbri f e rerice . Offered during 
the Same time was opport unity tb attend an i ni te r- 1 r i ba 1 pbw-wdw. 
Thirty dedicated women chbse the workshop which received some of 
the highest evaluation ratings of the ent i re cbrif erence . By the 
time the Seattle conference rblled arbuhd, the workshop had turned 
into a full-day eventwith riume rouS";J rid i an women leaders dfl the 
agenda to present their suggestions for campaign success. 

The brief reV.few of , the campaign technjques which follows 
cannbt replace the 200- page ^/c^^rWr^D?:^ but i t can offer some 
idea of what a campaign Involves for those considering candi- 
dacy. For those committed to a campaign, the Workbook is a must. 
The Fund also offers training seminars in different locales 
several times each year. , . y 

NWEF Is the non-partisanV'^ot for profit, Naf 1 oria.T^'Tra'i n i ng 
: and Information Service for Women and Pub li c _ Leadersti i p . Copies 
of the Campaign Workbook are available for %2S smgle copy 
($18 for orders of 10 or more shipped to the same address). 
Al so aval lab le are aad lo- v i sua 1 mate r ! a I s in campai gri ski 1 1 s . ^ 
NWEF pub 1 i c j eadersh t p training programs coyerentry in politics, 
candidate and campaign manager training and skills to move 
your agendas in gove rnmen t and bther orgariizatibris. 

To order the Workbook, audfo-visual packages or learri hbw 
you can bring the NWEF training program to ybUr community, write 
or ca 1 I : ^ 

NWEF 

• \ 1^10 Q. Street, N.W. 

" Washirigtdri, D.C. 20009 

202-^462-8606 
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Tips J^^Qm_±hB_.Campaign._WvrkbQ.oks- A Campaign Jtti&txact 

By Naiionai Women's Education Fund 
J.: 1982 



The object of a campaign is to win. 

To win, the candidate conveys a message to a spfficient namber 
of voters a sufficient namber of times to convince enough of those 
voters to go to the polls and vote for her. 

A campaign is the vehicle which initiates and coordinates contact 
with the voter; There are fottt:. basic channels for delivery of 
thfe candidate's message to the voter: 

_ _ _ _ * 

• in person contact 

• telephone contact , 

• ma i 1 contact 

• media contact 

The resources of a campaign are: 

1) time 2) people 3) rndney 

These resources are always limited, and they must be mobilized, 
developed and stretChed to enable the campaign :to contact and 
persuade enough people to vote for the candidate and provide the 
winning margin. In other words, the resources must be matched 
with the need, and as in business or organizations of households, 
this requires good management. 

Successful campaign management requires working from a written 
plan that: 

• allocates resources to a strategy 

• targets arid times all activity to persuade a sufficient 
riumber of voters 

• ties all activity to the basic campaign message 

• is the benchmark from which chariges iri strategy are made 

Mpst campaigris just happeri. They are a f rerie t i c , ch^bt i c,^^ . 
hodgepodge of bumper stickers, carivassers, te 1 ephbrii^ ^> speetHe^ j * ^ 
fund ra i se rs , vbl un teers arid press re 1 eases a series bf trad I - 
tibrial activities withbut strategy, mariagemerit or cbritrbl . A 
campaigri m^ be all^ ribrie or ariy cbmbiriatibri bf these customary 
ways to reach arid persuade vbters. 

(This materia] adapted from C<Mnf)ai(jn Wovkhd^^ here 
with permission from Natiorial Women's Educatibri Fund.) 
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But a campaign is much more than the sum of alj these traditional 
parts. It is a whole an emotional connectit)n between cand|dat6 
and electorate, between cand i date and spec I f|c voters , especial ly 
the specific voters most essential to that particular candidate; 



It i*^n appeal or series of appeals that actually moves people 
to^ct to choose between candidates and then to vote for a can- 
didate, the simple communication of facts is not enough; rather 
the candidate must reach out, must find out who, and what, and 
where individual voters i n the total electorate area, and then 
make the connect ion wi th them '^'where" they are (both in location 
and concern) as pe rsuas i ve j y as poss i b 1 e . 

jf there is no connection to the voter, there is no effect upon 
the electorate or upon individual voters within the electorate. 
Then, in fact, there is no campaign and there is no campaign 
except in the candidate's own mind and the minds of a handful of 
her most faithful supporters. 

A campaign must begin by making a plan, and a plan can be made 
only after assessing the electorate and i ts needs, e va 1 ua t f ng _ t he 
candidate's strengths and weaknesses^ calculating the available 
resources, appraising the opponent(s), and estimating the influ- 
ences of the political environment. With this ihformati_bri a_ 
campaign message or theme is determined, a strategy_is fbrmiulated 
for conveying that message to a sufficient number of voters^ arid 
a plan is wr i tten . 



Strategy Development Surnmary : . 

Pliaoc I. Research arid Asses^^ent 



Analyze the candidate's per 
and weakriesses . 




land political strengths 



• Gather i nf ormat 1 on on the electorate's political history, 
derrog raph ic ..characte r i s t i cs and life style. 

• Study the election legal requi rements . 

• Collect information on the inflDentlal Institutions, 
leaders, traditions and opinions of the district. 

• Arialyze the bppbrierit's personal arid political strengths 
and weakriesses . 

• Calcalate available and potential resources of people, 
time and money, 

• Dbcumerit the priority coricerris of the district through 
pbllirig or iriformal i rite rvi iewi rig . ^ 

Phase II. Developing a Strategy 

• Put together a formal or Informal strategy coitimittee. 

(This material adapted from CajTpaign Workbook \ arid -is printed 
here w4th permission from National Women's Educatibri Furid.) 
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Campaign Plan Critical Path 



Candidate' s 
reasons 



I RCSCARCH AND ASSESSMENT ] 









Who is 

candidate? 




Who 1$ 

electorate? 




Who Is 
opponent? 





Voters' 

reasons (from po1 1 j 



DEVELOP CAMPAIGN THEME 



target (list priority 
groups and areas) 



Strategy and tactics to 
link theme with targets 

^ — 



THE CAHPAIGN PLAN 



Sunvnary budget patching plan with 
resources 



Sub^plahs for: 
media contact, 
direct voter contact 
and 

candidate activity 

T" 



Su5-plah for 
fuhdraisUi< 



Management system and assignnent 

jof responilMlities 



IT 




Detailed budget _of .projected 
expenditur es and income 



Time^.people «nd_cash flow 

(calendar allocating tlme^ 

volunteer efforts and finances) 



Copyright, National Wornen's Education 
Fund 1982 
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Areas of Campaign Activity 



INO'VICVAL VOTER 
COfaACT 



MEDIA CONTACT 



Ovcra M Ocs ign (The 

petUlve contacts) 

Loqjsticai Preparation 
Voter lists 
volunteer instruc- 
tions/Training & 
materials 

Volunteer Recruitment 
and Coordination 

Canvassing 

Poorrto-door 
lelep^pne 
Reports & records 

Mailings to Voters 
Prepare lis ts 

f^cs^9" '!'*iliP9.V 

Coordinate volunteer 

addressing & 

preparation 

Special Group Appeals 

Events and Activities 

Voter Registration 

Absentee Ballot Drive 

Get-Out-The-Vote 
Master. flle.of 
supporters 

■r Election day_plans 

,v ypJu^teer recrult/D«nt 
Materials preparation 



Media Survey 

Overall Oesigh (The 
conibinatlon of fe* 
petltive contacts) 

Medl8_Material (Bios, 
photos* etc.) 

News Releases 

Media Coverage of 

Events and Activities 

Literature 

Advertising (Overall - 
design, purchase of 
space/time) 

Other Materials (Sighs, 
bumper stickers, etc.) 



CANOIDATE ACTIVITY 

Scheduling 

Individual voter 
-- contact- 
Meetings S events 
Mediacontact 

Briefings 

Strategymeetings 
Fund raising 

Speech Preparation 

Questionnaire Replies 

Cdrrespdndence 

Home Support 



FUNO RAISING 



Overall Oevelopfneht of 
Fund-raising Plan 

Lists of Potential 
Donors (Individuils 
ft groups) 

Solicitation Visits 

Group Solicitations 

Fund-raising Events 

Fund-raising Mailings 

Cbntributbr Records 
(With lawyer/accduh- 
taht) 

Contributor Appreciation 
Notes and-^ctivi ties 



^ Copyright 1982, National Women's Education Fund 



SUPPORT OPERATIONS 



Managefneht/Cbdrdinatidn 
Strategy advisors 
Staff recruitment 

5 ass igrvnents 

Volunteers _ 

Recruit^_asslgn_S 
keeP.records.Qf 

yolunteers_for 

all campaign acti- 
vities 
Volunteer apprecia- 
tidn activities 

Legal Advice and 

Reports ^ 
Keep file of cohtri- 

.butors _ __ _ _. 
Accounti ng. of expend 1 

_tures i_bookkeepiog 
Prep4re_finftoClal_A 

.campaign reports _ 
Review af l.m^teriaU 

6 activities 

\ 

Headquarters 

Furnish A equip 
Assemble i distribute 

materials 
Clerical support 
Maintain master filei 

Research 

Issue. !'*V**'*ch 
Prepare position papers 
Monitor hcws/advertiiing 
Moni tor opponent (s ) 
Newspaper clippings 
General reference 
Mdnltbr public dpinioh 



(This rhaterial adapted from C(mjf>aA^h _W6A^^ and is printed here 

with permission from National Women's Educatfbh Fund.) 
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Create a. campaign theme_which links the _pr ior i ty concerns of 
the candidate and the e I ectdrate , . arid if possible^' coritrasts 
the carididate with the dppdrierit(s). 

Rank subdivisions (precincts, wards, cities, counties, etc.) 
in priority order (targeting). 

Determirie a program of voter coritact foreach subdiyisidri. 
Budget each aspect of the program accdrdirig td people, 
time^ materia ISi arid mdriey which will be rieeded. Set a 
quantitative goal for each aspect and develdp report i rig 
mechari i sms . 

Develop a program of media contact for the electorate. Budget 
each aspect of the program accord i ng to peop 1 e , t i me , money 
and materials which will be needed. 

Target special groups whose support will be sought (i.e. 
organized labor ^ erivi rdrimerital 1 sts) . 

Develop a program plan for special groups support. Budget 
each aspect of the program according to people, time, materi- 
als and money which will be needed. 

Total the monetary needs of each prog ram budget. Develop a 
fund raising prog ram to raise the total need. 

Revise program strategies to reconcile with anticipated 
income from fund raising. 

Prepare a written campaign plan which includes the activity 
description, cash flow chart, volunteer flow chart, campaign 
activity calendar and maps. * 



B The/Trifeal Gampalgn: Sonie QbservQtlgns 



^Taking campaigri techniques that work in this dbmi riant society and 
adapting them for tribal campaigns has been successful for many 
Iridiari wbmeri carid? dates. 



Through iriterviews with Indian women incumbents who have won 
election to tribal office, the following bbservatibns and sugges- 
tibris were rdade . 



sbme 



"Fbr sbme reasbn or another, 
registratibn list for voters 



I have never receded an updated 
bf my tribe. k'^^ that this 
is a un I que prob 1 erti because cand i da tes for o the r of f i ces 
(dominant sbciety) just go down to the courthouse and copy 
the voting records as provided by the open records laws. 

"This problem has diminished the effectiveness of my 
campaign effbrts in direct mall, direct voter contact and 
in encouraging voter registration for those who are not 
reg i s tered . < ^ 



■*(This materiai adapted from Campatgn WorlKbook; and Is printed 
here with permissibn from National Women's Education Fund.) 
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"While I have been in pfficjiei we have wri t ten e lect Ion 
procedures that stipulated candidates Would receive a 1 ist 
of voters in their district when they paid their filing fee^ 
but this has never happened.'* 

"The tribal campaigh Is unique because it deals in personal- 
ities. I feel that you have to establish credibility with 
tribal people. I try not to get involved with personality 
traits^ but it is Hard hot to.** 

'There is still a lot of appreherisibri (toward women ruhhihg 
for tri bal off ice) from male cburiterparts . Arid I thirik that 
it*s probably very prevalerit iri bur Native arid Iridiari sbci- 
eties. Althbugh^ to mei Wbhieri have always been the bries 
makirig the decisibris. 1 1 * s a Iways beeri the male whb carried 
the decisibri fbr Us. It's difficult fbr a mari tb uriderstarid 
that we are dbirig the same thirig that we did years ago only 
we're carry irig fbr the wbrd burselves, ribw.'* 

"Iri tribal campaigris, like iri other campaigns, you have to 
prove yourself to be accepted. This is especially true 
for women. ^ YbU fiave to do a lot of homework and really 
know the issues, really set goals and think ahead about what 
you would like to see accomplished before speaking up." 

"I am a tribal chairperson and j have 10 chi Idren. You know 
when people say they don't have time (for servjce to the 
tribe as elected officers) because they have chi Idrerr^^ 
can't go for that. j have seen that where you have the 
support of your mate and your children, there's a lot yoo 
can do." 

"I think that 1 proved myself worthy of office because I 
showed our tribal members that I would do what I said I 
would. I sued my tribe on a violation of^jmy rights as a 
citizen. I did what I said j would." 

"It is important for Indian women to participate in tribal 
process in that we want to be involved and know what's 
happening in the tribe because it affects bur future. We 
'should get involved and know what's happening there because 
It affects our families." 

"A candidate has to know what her capabi 1 i ties are, number 
brie. She has to be cbnfident about thbse capabi 1 i ties 
because many, many, niariy times a wdmari will be challenged 
about ybur your intelligence. Ybu have to be extra strong^ 
extra thick-skinned tb be In those pbsitibris. I truly 
be^lieve that ybu have to know a little bit rhbre than ybur 
mal e cburiterpart ." 

"I wbuld tell bther women carididates fbr tribal office: 
dbri*t give up* There are times wheri they are gbirig tb feel 
like giving up>. Dbri't give Up arid cbritlriUe tb learri. Learri 
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from mistakes and. don't be afrald-to make mistakes because 
we ail jearn that way. 

Also, have somedhe to talk to when it looks pretty bleak 
whether that other person is a male or female is not 
importaht. What is important is having someone to use as 
a Sound i ng board." 

• "Campaign as though you are one vote behind." 

t 

' ____ , _____ 

• "I have a hard time asking someone to vote for me. I asked ^ 
an Indian. friend who was running for another office about , 
this and he said he had a similar problem. He said you 

don't just assume> that your friends are going to vote for 
you. You have to ask them." 

• "It's the same in Indian elections as in non-lndian elections. 
The incumbent has the advantage. Usually the chairperson 

has family and people who work for the tribe working for the 
campa i gn . " 

• "There are some who do not feel that (our tribe) \i ready' 
for a woman chief. And, I have had several, not many, 
opposed me openly. But for the most part, M ve gotten a 

lot of encouragement and support froiT) men. | think the rea- 
son IS that I have been such an active member of the tribal 
coanci 1 ' • 

• "One of the things that Is necessary is to go to every cdurity 
record. I'm running on whatjtl stand for^ my platform, on 
what I hope to do for the tribe." 

• "I've had some people tell__me that they know people who 
think I am the bes t qua 1 i f i ed but that they are not going 
to vote for me because! am a wqrriari. | ask_ them_ i f they _ 
are willing to settle forsecond best in tribal leadership 
just because the best qualified candidate is a wbmari?" 

• "Indian women need to get involved. The first step is to 

attend meetings. They've got to begin to find blit what's ' 
going ph in the trii^al world instead of sitting home land 
'X. listening to what somebody reports to ybli because their 
^interpretation of what the,y hear arid see may be completely 
d i f fererit from the woman ' s herse 1 f ." 

• "Attend many meetirigs iri order to h§ve a we 1 1 -rbUrided f^rid 
of irifbrmatibri ori wh i ch to base your decisibris. Seek tech- 
nical assistance from experts If^yoU feel you lack the 
expe r* t i se ." 

• "Iri ruririirig a tribal campaign, I would not be too sophisti- 
cated iri my methbds. Deperiding on the size of your reserva- 
tibri^ or tribe. Ybu warit to reach as many people as possible. 
I 'd use several di f fererit methods to reach people. I would 
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for srure use direct mail, writing a letter, preferably hand- 
written if yotj can, bat then if it's mimeographed, that's 
fine. j really like direct mail. It works and j know it 
.works on Indian reservations. People like re^ceiving mail; 

"Secondly, 1^ would visit as many people as I could at 
their homes h would ask people what they're concerned 
about, and see if that aligns with why I'm running for 
office. Maybe all the people care aboat is Indian health. 
Raybe that's sonteth i rig yoa don't care to get involved In. 
But know yoar community. Get your hand on the pulse beat 
- of the cofrtnanity. Find oat what they're thinking. ^ 

'M also would make it known that on^^^Jection day, I .would 
be prbvldlrig transportation to the pil'sjif they wanted it. 
Later on election day, I'd have a festival or a b^g pot-lack, 
because- that's part of the tridian tradftlori and in that wSy" 
politics islmbne fori." , - 

• ".Be prepared to win or lose. Prepare yourself for both/" 

^ F've seen other people who had no clue that they wer^, going. 

• ^ ' , to lose^ and that is a very bad experierice If you haven^t 

prepared yourself. - \ 

• "Don't agonize^ organize I" 

_______ _ _ _ _ ^ _ _ _ _ _ _ _ _ _^ _ _ _ *< 

□ indij a WDHi^n^n B5mlng'nt _S deiety PoHties J 

Through invblvemerit in domJofarit society ppl i t i cs ^ _ I rid i an women who 
have run for state wjde, regional arid riatiphal office have made 
, major contributions to Iridiari people, which iriclude: 

1. Bringing Indian ideas^ corvcerris, issues^ values arid per- 
spectives to the attention of ribri-lridiaris arid policy-makers; 

2. Creating interest arnong relatives, friends arid tribal ^ 
' members about the pbss i b i 1 i t i es for the electibri of Iridiari 

people tb nbh-lridiari offices arid abbut the rieed for mdi^ri * 
involvement at the cbrnmunity, state^ arid ri'atiorial level. 

, ^ 3* Forging coalitions bi Iridiaris arid ribri-lridiaris wbrkirig tbgether 

for sojutions to comniori p rob 1 ems arid unique issues pertairiirig 
to each group. ; 

A. And, challenging tired old stereotypes by participating m 
the political process. 

Five Indian women: LaDonna Harris (Comanc)le), Ada Deer (Menorai^ 
nee), Jeanne G i yens (Coeur-^dVAl ene)^, Ramona Pease Howe (Crow) and 
Georglanna Lincoln (Athabascan) serve as examples of the many 
women who ^ave been involved in state-wjde, regional, and national 
campa igns . 
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Ha?;rrs made H i s tbry wl th her Vice-Pres ideritial bid in ig80. 
, RdpresEnt i ng the Citizen's Band Party, a hew pb 1 i ti ca 1 party formed^ 
as ""a group concerned wi th jobs, the econorny , hea 1 th and environ- 
mehta] issues^ Harris became the f i rs t; I nd i an woman to run as 
Vice-Presidential candidate in national electjjbns. -Decade-lqhg 
d i rectbrsh i p' of Americans fbr Indian Oppbrtunjty^, nbw based jh 
Washington^ D.C., Have made the name LaDonna Harris syribriymbus 
with Indian ad vbcacy th rbughbut the.cbMntry and in thp riatibh's 
capital. » V ^ . ' 

Deer, ftbrmer Menbnihee chair arid a fbrmer legislative liaison for. 
Nat iye i&oier i can Righ ts Fuhd^ has been f hvbl ved in two carhpai gris 
for Wisc^hslh ^ebretary of Sta't^ aod ; pi aced sec©hd ih the state's 

Dembcratrc Party pV'i ma ry ih 1982. 

.f • ' ' ■> _ * . 

GfveriSi CdeUr d'Alerie tribal, cdUrt jlidge^ ran receritly for Idaho 
^tat^ Representative arid wbri'the Derhbcratic Party> pr iriiary . She 
placed secbrid iri her bid 'fbr the seat dUririg the Nbvember 2 
gerieral electibri. She cbrriered ^7 percent bf the state vbte arid 
lost the election by brily 700 vbtes\ 

Believed to be the first Crow wbmari.tb be seated in the state 
assembly, Howe wbri election to theMbritana House of Representatives 
in ig82. IriAbe Crbw Agency School preci rict where the Crow Action 
Committee had registered j,00b new voters during the previous 
spring, she garnered an iS ncred i b 1 e voter turnout. 

._ . ... ^_ 

tin«iDln has served as chairperson^ Doyon Board of Direc-tt^'rs for 

10 years. Doyon is a regional Native profit corporation which 

holds t|tle to 12-1 3 mi j Hon acres of jand which makes the group 

one of the largest private landholders in the world;. Board members 

are elected by Doyon memBership which is located around the world 

and numbers between 9,000-10,(3013. ^ . - . ; 
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Building 

Appoint merits 

J t [s rib secret that fal lout from parti cipat ion in the pol ft i cal 
process is appointment to public office, boards and commissibns. 
This is true In the dominant society and in Indian pblitics. 

''Being directly or indirectly involved in the pblitibal process 
IS Important fbr Indian wbmen, because there Is a lot of fallout 
after the election Is over. People see that ybu are invblved and 
make note of your style. As a result of my running,...] have beeri 
appointed by Governor Evans tb^three d i fferent cbmiTii ss ibhs . ^people 
follow thrbugh with political favbrs," Jeanne Givens said bf 
pbl i tical appbiritmehts . 
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Other I nd i ariT women who have received political appointments 
demons t rate- a sarrip l i ng of the variety of appoi ntm^hts artd range of 
irivblvemeht that are possible. 

• Sh i r ley H] 1 1 Wi tt (Akwesasne Mohawk) , former d i rector , Rocky 
Mbuhtaih Region^i U.S. Cbrnmjssibn oh Civil Rights, has been 
appointed as Secretary of Natural Resources, State of New 
Mexlcb^by the state's new gbvernor. Accbrding to the 
Natibrial Women ' s Pp 1 i t i ca 1 Caucus, Witt is the first woman 
itb be named to this pbsitibri. 

• Two Navajo wbmeh^ Claudeeh ^atep Arthur and Mary Helen, 
^'^s"^ Creamer^ hav^t>eeri appb^rited tb^^ key _ pbl i cy pbsitibHs wfthih 

' the Navajd tribal gbverrimerit by rrewiy^elected leaders Zah 

arid Begay. A^thtir was "harried Attbrriey General fbn the,NavaJb 
Nat idri , the f i rst woman ^ the first Navajb arid bhly the secbrid 
persdri to fill this riewly-created post. aVi attbrriey , Arthur 
sierved as po' '^y advisor to the Zah-Be§ay campaign pribiT to 
, her cartipaigfi arid is a fbrmer- Navajo Area' Field Sblicitof 
^ for BIA. 

• V'ola Petersdri (Miariii of Irid i aria) has . recei ved a distinguished 
list of appbiritmerits to bdar||^^nd cbftimissidris^ iriclUdirig a 

^ Pres i derit I al appdiritrherit td Sat iajflal Advisory Cburici 1 for 

^ 1; In^iian Educatidri (NACIE), She became the first woriiari elettied 
by council members as NACIE chai r . S i riii lar 1 y ^ she was the 
first woman chair for- Goverridr ' s Iriterstate Iridiari CdUricil- 
and M I ch i gan Commi ss ion Dri I nd i ari Af f a i rs • 

^ • Karen *Fen§on (Fl athead/Onefda) received a Presidential appoit>t~ 

ment to Natl^haj Advisory Council for White House Cdnference 
on the Famines in 198b. Prior to her appoiritment, FentdH 
^ had served as a member of the Montana Status of Women Advis- 
^ ory Counci 1 for five years. 

• Agnes 5'U_i^^R?"^ ?_[?'?$^ Pu^bto) of New^ Mexico and Dr: 

Carolyn At tneave {^heroke^^^E(:e^^ of Washington have both 1 

served as Pres tdent 1 al appoi n tejps to National Advisory Council' 

J on VVomerr's Edqcityon Programs (NACWEP) . Dill has served on 

a number of national Boards iricluding National Advisory Com- 
mittee for White' House Conference on Aging. During her , 
tenure with NACWEP, Dr, Attneave served as vice-chair of 
: the Counci 1 1980^81 . 
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Coal i jt i on Building 



Another Important benefit derived from political irivolvement is 
coalition building. Applying basic network! ng ski lis reviewed 
iri chapter one of this training manual to the political arena can 
provide an amazing assortment of results. 

_ _ y _ . . 

• Colorado Representative Ben NIghthorse Campbell has discussed 
the poss lb i i i ty of forming an Indian tegislators* Coalition 
which would promote dialog between legislators who are : 
American Indian and Alaska Ngtiv^e. 
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Chairwoman Alyce Spotted Bear (Maridari-Hj datsa) has identified 
the need for a tribal chairwoman's assdciatibri. 



CStalyst Ada Deer (Henbminee) Kas stressed the need for early 
iiTdian input into the formation of Republican and Democratic 
Party platforms. She cautions that transitions teams are 
selected long before Presidential campaigns conclude arid i 
that qualified Indian people must be , recppierided. for these ^• 
teams in time to help formulate par;tfy;: pol i c i es thSt wi 1 1 v 
shape future I nd i an af f a i rs rega rd less bf wh i ch carid i date 
wi ns • 

Goalitlon buildina in the political sphere is a 1 sb enhanced -.when 
women find themselves in a pbsitLon tb prbvide cbnirni t tees > boards 
and commissions with the names bf Iridiari wbmeri who should be con- 
sidered for appbi ntmerits arid who cari speak tb I ricj^iari issues. 
Attorney Roberta Ferrbn (Rosebud Sibux) addressed th i s i ssUe" duri rig 
a oanel discussion bn cbalitibn bu i 1 d I n§ cbriducted at the Ohdyd 
N(frthwest conference iri Seattle^ June 




1982, 



"One bf the ways that I ^ perspriaj ly ^ 
I nd i an women ( i n cba 1 i t i bn ^ i 1 d Irig) is 
Ferrbn noted that many times cbmrriurii ty i 
ment puts Indian womeri bri "a first riame 
whb serve bn the same 
fbr netwbrklrig. 



feel works the very best for 
the persbrial iriterface," *. 
district arid state irivdlve- 
basls" with policy nia^<ers 



committees arid this in turn, enhances opportunities 



'_'Ybu have all these, woride rfuP cbritacts a 1 ready . You automati- 
cally becbme^ everi though - yoU* re not ^ or I'm not, an S "d I an *^xpe,rt , 
Sb ahytime there '^s a situatidri that cdmes up dealing with indjan 
affairs bri ariy bf those levels ydu wi 1 1 be ca 1 1 ed . So it happens 
that ybu erid up havirig td pick arid choose which of the Indian 
issues ybu reajly kridw eridugh about. 



"The cdalitidri starts when you know wJiow] th|n the Indian commu- 
nity td refer thdse calls to and work thb&e people [nto the coali- 
tidri alsd. This is how the personal inter chain works," she said. 



Turning Others' Campaign Promises into Job Opportun t-tles 

By Joann MorriB ( Chippewa) 
Consutia^iyConiiri'buiing Writer* 



Aridther way we can be involved in the political arena is to'^mn^k 

for an elected official. This may be just the involvement for 

you, if politics interest you but you are uncomfortable thinking 
df yourself as the candidate. 

Even without the inclination to run fbr an elected office br ' 
appointed posit|on, it is still Important that we gain the • 
political ^knowledge to be able to advance our tribal interests 
and to protect ourselves from the political designs bf bthprs^ 
whose proposed projects or laws may run; cbntrary to bur needs as 
American Indian-Alaska Native tribes anxJ entitles. 
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the seat of central Ized power in this country, arid certaihiy the 

source of most act ivi ty affecting us as AI-AN pedpl'e, is Washihgtbri^ 

many jndian people abhor this thought of going to the 
nation^s capitol to negotiate a grant or to provide testimony^ 
let alone to seek a job and live there; others' I'ind the atrhbsphere 
stimulating and the work rewarding. Some Indians arid Alaska Nativfes 
joke that , rather than giving two years of military serwide, we 

give equivalent time to workil^g in Washihgtbri^ D,C,^ 

our combat zone. 



H]story buffs may find it i nteresti hg to ribte that the site bf 

P'"^^^"^ national capitol used to be known by the name bf 
Nacochtanke and served as the major trading center bf the Cbhby 
tribe of lrid|ans. This was a thrfvlng commiinity when the first 
Europeans noted it in their records In 1 623 . (Weather fbrd , I98I) 

In fact, the area was so well populated, anthropologists tell 
us, that the f|rst would-be colortists were unable to settle there 
and were forced to ^riore remote areas like Jamestown, where fewer 
Indians resided, ^^lother trjbe [n the arpa were the Patawomeke, 
whose name 's stjll d i scernabl e 5esp l^te its being Anglicized to 
the present day spelling of Potomac. : 

0 ^ . _ _ __ _ . . ' 

^ One of the richest sources of contemporary jobs in the valley 

along the Potomac River Is Gapltol Hill^ a name referring to the 

physical location of the U.S; Capitol building and the nearby 

offices of the Senate and House of Representatives. It is ^isti- 

' mated that 25,000 staff members are employed on "the Hiir*,*yet 

approximately 8,000 employees of Congress leave their jobs each 

; . • year (CMJmbiaugh & Serota, 1982) . This high turnover rate signals 

valuable job opportunities. • 

There are 535 members of Congress {435 r-epresentat 1 ves and 100 
senators) arid over 308 cbmmi ttees and subcommittees. Each of 
.thesernembers aric| ent i t i es has an office and accompariyirig staff 
: - 'pbsitibris. The stiff size varies considerably. If you are 

^ 1 riteres ted _ 1 ri wbrki rig i ri the Senate, the staff size depends upon 

^ the size bf the state's pbpulatiori. Senators from" populous 

states have larger budgets, herice larger staffs. If your Interest 
is Lri working iri the House of Representatives, the staff size Is 
uriifbrmly set at 1_8 since each House district Is composed of 
. , apprbx imately half a^millibri constituents (Ibid.) 

Wbrki rig for a rhember bf Cbrigress cari mean erigagirig iri everyday 
duties such as: preparirig speeches^ attending commfttee meetings, 
arranging radib spbts^ rneet i rig w i th lobby i s ts , answer i rig constituerit 
mail arid^ iri cburitless bther ways^ assistirig the membef-^to mafntairi 
his/her busy schedule. Ori the bther harid^ working for ^committee - 
may require mbre specialized background and kriowl edge./ Each 
cbmmi t tee i s respbris i bl e for fbrmul at i ri§ arid bversee i rig ( i . e . _ _ 
fbllbwirig) legislatibri iri its designated area. Cbmrriittee staff 
is a 1 so respbris i bl e fjbf conduct i rig i riqu i r j es ^arid hea r Irigs . ^ 
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'•f - V • 

V<;^ - - - - ■ , 
.--^ - ^ , , tee S;t^ffs varies. Let '5'^ 

jqok at two comrrii ttees which are of impbrtahce to American Indian- . 
Alaska Natives as examples. The Senate Select Committee on Indian 
Affairs, a recent creatrpri of the 95th Cbhgreiss^ currently has 
^^ senators serving on it. Some senators may assign sbmedne frbm 
th^i r persona 1 staff to mdriitbr this wbrk, but in additibh, the 
cbrhmittee i tse 1 f emp 1 oys a s taf f of apprbx imate ly 12. The HbUse 
Education arid Labor Comml'ttee has a membership of 32 represeritft- 
tives arid i ts .owri staff riumberirig apprbxfmate ly 60 . \ 

♦ Pi } * 

Obvibusly, the opportunities are riUmerous. It wbUld be encbur" 
agirig tb see mbre A I -AN Wpmeri irivolved i.ri the wbrk bf Capitbl Hill. 
We rieied bur pebple wbrkirig f br grb- 1 rid i ari seriatbrs arid represen- 
tatives; arid fbr -those seriatdr^terd represeri ta t i ves whb have 
remairied somewhat rieutral but wrjo are frbm states with large A I -AN 
pbpulatibns; as well as fbr thbse cbmm i t tees drafting arid overseeing 
1 eg i s 1 a t i bri so c riic i a 1 tb bu r pebp 1 e . 

Aribther averiue tb irifluence members bf the HbUse bf Representa- 
tives is being paved as this manual goes to print. When the House 
meets tb db its real business, it is said tb meet in "caucus." 
Work Ts underway tb estabjish a new Indian Congress lonaj Caucus. 
Much bf the groundwork has been done by Congressman Williams from 
Mbritaria with assistance from Congressman Richardson from New Mexico. 

As foncerned Af-AN women, we need to endorse and support, yerba[jy 
and in writing, these efforts to establish a caucus to focus on our 
needs. An interesting side note is that the word caucus Is said 
to be derived frpm the Algonquin language and signifies the. word 
for Council or counselor: its use by the Powhatan Indians was first 
recorded by early settlers at damestown (dosephy, 1979). * 

If you are interested in working on Capitol Hill, you might want 
to consult the most recent edition of the Congressiondt ' Directory^ _ 
which lists all the Individuals, entitles and titles^ that m^ke up ^* 
the formal 'structure of Congress. You'll be ab>le to r^ad the V: :' 

Member's biography and learn about his/her hometown, educational ' „ ' 
background, profession, length of service and committee assignments. . 
All such information is valuable to opening doors and establishing V. 
rapport. The Diveotovy also provides a listing of all Congressional 
committees including staff names and addresses. It is^ an invaluable 
resource book whether you decide to make the trek to Washington for 
a couple of days or years, or even if your decision is to remain 
in your local community and engage in political action from there. 

It is important to keep in mind that senators and representar 
tives must maintain at least two offices, one In Washington,, D.C. / 
and one or nxDre in the home district. The size of the staff iri__ 
the home state is naturally much smaller but their work is equally 
as important to the Member of Congress. An advantage hejd by 
home-d I s tr I ct s taf fers is that they are perceived as having 
Intimate knowledge of the concerns arid sentiments of constituents. 
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The rribre experiericie we have with pdl i t i ca 1 systems at the federal 
or state leyel.^ the better able we are to ihfluehce these entities 
to match and meet bur heeds. With added knowledge^ we can act,, hot 
react. Ihfbrmatib|i about arid persdha 1 exper jehce with the individ- 
ual players affectihg bur lives also aids effective and efficient 
use of bur time ahd efforts. 

The mbre exper iehce we, as Americah Ihdiahs ahd Alast<.a^ Natives, 
have In the pblitical procesSj the bettJH — psTepared we arl^T for future 
chahges. Remember that represehtat i ves are elected fbr twb-year 
terms bhly. If the representative frbril ybur district is hbt sbmebhe 
you would waht tb work for either at hbme or ih the hatibh's capitbli 
much cah chahge ih twb shbrt years. If ^bmebhe hew is elected who 
is ameh^Ble *tb wbrki h§ with ahd/br fbr A I -AN people, we shbuld be 
ready t^SOft/brk with them ahd havie hames available of suggested staff 
membiers. The sarnie holds true for se ha tors, although they are elec- 
ted for terms of six years. Their staff may be presumed to be more , 
stable but that Is not always the case. 

Another election hayihg a major impact on us is the presidential 
election held every four years. Each X.\rne there is a change of- 
gdmi rti strat Ion, the incoming politicaj party needs scores of indi- 
viduals who can se rve on the so-ca 1 1 ed t rans i t i on team. We need ^ 
many more po 1 i t i ca 1 ly astute and involved AI-AN women who 'could 
serve in this capacity. The value of working on a trans i t ion team 
Is that it can be temporary, after which time you can return to 
your previous work at home, or it can lead to a long-term politicaj 
appointment in your field of expertise. 

Again if one's preference is to remain in the home state and not 
physical iy be involved with Washington politics, see what the terms 
of office are for your local representatives and state senators. 
(These titles vary in each^ state.) After gabernatoria 1 elections, 
transition teams are also employed. Consider the many options open 
to yoQ, 

The fifty state legislatures affect us, although not as directly 
as the federal legisfative, executive and judicial branches of 
government do. Urban residents, state recognized tribes and 
unrecognized tribes and; entities probably have been most af-fected 
by the actions of sta,te governing bodies. However, we should all 
begin to become more knowledgeable about the. state political system 
and how to influence it. This will unHoubtedly become more impor- 
tant to all A I -AN tribes and-grbups in tl>*^* f Citu re as more federal 
programs, powers, and funds are turned Sver to the states. 

I f you are in college and i nte res ted * i n gaining more _pd 1 1 t i ca 1 
experience, yoti might want to cons i de r : be i rig ari iritern for a 
semester or a summer.. Many political offices at the federal, 
state, q;nd municipal level of fer a variety _of iriterriship bppbr- 
turiities. Review the huridreds bf ideas offered in the book 
2982 Iht erms hips _or talk cb your cbl lege advisor .__ Even if_ybu 
are riot pol i^&ol ly ijiuliried, research the' poss i b i 1 i t i es bf an 
iriterriship iri other career fields.- -l riterri^sh i ps provide ybu w I th 
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di rcct^ pract ical ^ experiential learning for the periods ranging 
from a few. weeks to a few months; a few ar*e year- long postgraduate 
oppor tun i t i es . 

I f you have a col 1 ege degree, and/or sut)stantial work experience^ 
you might:be Interested in dpportun I t i es to become a "fellow" for 
a year. Organizations offering fellowships are generally sefeking 
i^ridividuals with more matHirity and greater depth, of exper i ences . 
Fel lbwships>prpvide another exce 1 1 ent means to led'rH by doing. A 
' sampling of fellowship programs include: 

• White House Fellowship Program sponsored by the President's 
Commissiori on White House Fellowships. 

• Congressional f^e ] 1 owsh jp Frg'gram sponsored by the American 

Political ^Science Association. 

2' _ "... _ _ _ _ _ _ _ _ _ _ _ _ _ _ 

• I ritergbverrimenta 1 Relations Fel lowship Program sponsored by 
the Advisory Commissiori bri Iritergbverrimeri ta 1 Relations. 

• Education Policy Fellowship Program sponsored by the 
Institute for Edacat i ona 1 teadersh i p , I nc * 

In the "Activities, Sources^ Resources and Suggested Reading" 
sect i on, yo^' 1 1 find a list including the address an^ phone namber 
of sponsor/ng groups. 

□ Where Wdmeh Ara NaticmQlly: ''Women ij^'El^ctlye 

As Indian women cons i der the i r status in tribal pof 1 t i qs , ef^tt^ 
tribal office and as political appointees, it i s hclfjful. fjp 
the political status of American women as a whole. 

National Women's Education Fund, Center for the American Woman 
and Politics^ National Women ' s Po 1 i t i ca 1 Caucus ^ National League 
of Women Voters arid several other national orgarii zat ions provide 
i rifprmat i bri about the status of womeri i n_ pbj i t i cs ^ offer technicaL 
assistance for women carididates in tribal.,^ local, state arid riatlori- 
- a 1 efforts ._ Some of the organizations offer fiharicial suppbrfand 
other coritributioris to women candidates. Addresses arid materials 
threy offer are rioted at the erid of the chapter. 

Basic jrifbrrriatiori about hbw tb imf^act the political system is 
provided iri the apperidix^ a kit of rnfbrmatiori on ^lobbyirig^ currerit 
Cbrigress iorial committees^ getting iriformatlori from Corigres?*^ the 
federal budget process, arid tips on writirig to Cbrigress. Also 
iricl tided are resbu rce 1 i s ts iderit i f y i rig riat igria T I rid i ari orgari i za- 
tibris^ riatibrial women's brgarii zat i bri arid riat iorial suppprt orgarii - 
zat i oris. Mariy of the af oremen t i bried orgari i zat i oris iricludirig 
League bf Wbmeri Voters bffer i riexperis i ve .cb^ ty brgariizatiori 
kits^ irifbrmatibri packets abbut basic political irivblv^rrierit arjd 
bther helpful materials. 
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As women caridi dates 1 ricrease so do their efforts increase to 
inform citizens^ tribal members, and constituents whq may riot 
know process for impacting the political system. 



''Wbrheil iil Elective Office^' 

Fro'm tJie Cent'er -for American Woman and Politics 
Rutgers University 
' - -^^ , February., 198Z 

In 1981^ the latest year for which complete figures are available, 
16,552 women he 1 d e 1 ec t i ve of f i ce ac rbs s the country, for a total 
of 3Z of these offices."-^ In the five years between 1975 and 198O, 
the percentage of women hb 1 d i rig is 1 ec t i ve of f i ces across the country 
more thari dbub 1 ed , j rid i ca t i rig that more thari 1 0 , 000 add i t i bria 1 
women wbri pub 1 i c bf f i ce Iri 198I, bver 2,300 additibrial wbmen 
entered elective public bffices riatibriwide. . 

U.S. Congress : Two womeri ho 1 d sea ts i ri the U . S , Seriate iri 1983 
Pau 1 Hawk ins TrT of Florida arid Naricy Laridbri Kasseribaum ( R) of 
Kansas. 



__ Twerity-brie wbmeri serve i ri the U,S, Hbuse bf Representatives in 
1983. Twelve are Democrats; riirie a re ,^pub 1 i cans . They represent 
15 states: 



Ca 1 i f brri i a 
Cbl bradb 
Cbririect i cut 
I 1 1 iribis 
1 ri d i a ri a 
Lou i s i aria 
Ma i ne 
Ma ry 1 and 

Nebraska 
Nevada 
New Jersey 
New York 
Ohio 

Rhode I s land 
Tennessee 



Barbara Boxer (D), Bob! Fiedler (R) 
Patricia Schroeder (D) ' 
Naricy X. Johnson (R) , Barbara B, 
Cardits^pl j J ns (D) ^ Lynn Marg in 
Katie Ha H (D) 
Cor i nne ( IL i ndy ) Boggs (D) 
Olympia SYiowe (R) 

Beverly/Byron (D), Marjorie S. Holt 
Barba^ Mikulski (D) 
Vir^nia Smith (R) 
Batpara Vacanovich (R) 
Maiftge Roakema (R) . 
Gera j d i ne - Fe r raro ( D) 
Harcy^Kaptar (D)i Mar Rose Oakar (D) 
ClaadPRe Schneider (R) 
Mar i jyn bloyd Boaquard ( D) 



KenneUy (D) 
(R) 



The first woman to serve in the tl.S, Congress was Jeanette Rankin, 
RepabJican of Montan^j^ e 1 ected In I9l7 and once again In 19^1 
Both ^imes she 



voted'^gainst 



the declaration of war. 



Statewide Elect ive Off ice : No state has. a wom^n governor in 
1983. 
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Women serve as Ueatenant governors inyrfour states: 

eojorado Nancy Dick (D) 

kentocky Martha Layne Collins (D) 

Michigan Mar^tha Griffiths (D) 

Mi nnesota Martene Johnson (DFL) 

Thirty-seven women hold top statewide elective pbsitibris in I983. 

Twe[ve woman serve as Secretaries of State in Arizona, Cal i forhia^ 
^9l9''^^°?^?9'^"^^^l^^^ » idwa, Kentucky, Minnesota, New Mexico, Oregon^ 
Rhode Island, South Dakota, arid Wybmirig. 

Women hold State Treasurer pdsitidris iri teri sfates: Alabama, 
Arkansas, Delaware, Idaho, Kansas , Lou i s i aria, liebraska^ Nevada, 
Ohio and Tex^s . . j 

Two states (Alabama and Arkansas) have womeri State Auditors. 

In Arizona, Wisconsin and Wyoming, womeri serve as Super i riteridents 
°f Arizona and bklahoma, womeri serve as 

tabor Cormlssldrier Iri Oregdri, the 
"^-^ Clerks of the Supreme Court in Indiana and Mdritaria arid a Public 

Service Commissioner in Tennessee. - 



State Legislatures : 



991_Wpmeri hold seats in s ta te .1 eg i s 1 atures 1983, making 
Up 13% of the total.* 

The number of women state legislators has risen 1% since : 
1981, when there were 968 women in state legislatures 
nationwide, and has incrjeased S% since, V.9&9, when 301 women 
were state legislators. 



The ten states with thp h ighest . percentages of women in their 
legislatures are: 



State 


% Women 


State 


% Women 


New Hampsh 1 re 


28.k 


Hawa i i 


22.3 


Colorado 


' 25.0 


Oregon 


22.2 


Connect i cut 


23.5 


Arizona 


21.1 


Wyoming 


23.^ 


Mary I arid 


19.7 


Ma i ne 


22. k 


Vermont 


18.8. 



County Goverhihg 'Boards : 



1,128 wpm^j:i*held seats on coUrity' governing boards In I98I, 
makirig up &^ of the_tbtal bf_l8,3^1 commissioners across the 
Country. Between 1975 arid I98I, the number of women at the county 
governing board level more' than doubled, rising from ^55 or i% in 
1975. 
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' Municipal Offices : ^ . ' ' 

In 1981, 1if,562 wofnen_held elective pdsitibhs at thie mUnicfpai 
and township level. 1^707_wpmen were rriaybr% {1% of the total) . 
12,755 women served on municipal governing boards, holding 10% 
of the available seats . 

The percentage of women_holdt^hg municipal tbwriS'hip offices has 
more than doubled since 1975, rising frbm to the current i*^^ . 



Level of Office 


1975 




1979 


'1981 


1983 


U.S. Congress 








3%- 


hi 


Statewide Elective 




8^ 


1 \% 


in 


13% 


State- Leg,islatures 


8?; 






12% 


13% 














County Gove'rriirig Boards 


t 3% 




si 


(>% 


DATA 


Mayors 5 Muh[cifDal/ , 




8% 




10^ 


NOT 


Township Governing Boards 




















YET 


Total # Wbmeri iri 


5765 


10800 








Elective Office 










AVAIt- 


% of Wbmeri at all Levels 




•8% 


3% 




ABtE 



" Offices included in the^ figures are: U.S. Congress, statewide 
elective offices, s ta t^^eg i s 1 a tu res , county governing boards, 
mayoral ties and municipal and township gpverQjhg .boards . 
Because the base figures for municipal elected officials nat- 
ionally have Fncreased, the percentage of women e 1 ected of f i c i a 1 s 
in that category has not i ncreased al tKbugh the number has . 
\ _ _ 

This figure does not include Rhode Island's State Seriate, where 
1982 elections were postponed because of peridirig litigatibri. 

• Because of changes in the base^ percentages have riot riseri ^ 
although numbers have. 



Cone 1 us i on 



This chapter was not written with the thought in rtlirid that every 
reader would want or need to run for office. What is heeded is 
for us to have a firm acquaintance witK the fbl lowing facts: 

• Indian women are part of tribal political systems and ^ 
roughly 12 percent of tribal chairs -are held by Indian 
women . ' 

• In order to become involved in political systems _it is 
not mandatory, that you be a candidate. Surpoort of a 
political candidate or issue can help b^i^^ 

and can help increase the number of women . appoi nted 

to public office, committees, boa rd's^n^Somm 



'''here are cbrrim?)ria l i t "ues i n ruhh i hg^^WflWl^' 9" ^ 

ice; whether that be tribal office, schoo 1 : boa rd, city, 
state^ regibhal or national . ~t , : 

By documenting Indian wpmen's service in commun i ty ^ t r i be ^ 
state and region you can help honor _ these women anxJ ertGOU rage 
other women to contribute their skills and ta lents i^^^^g^^n > 
issues. Another indirect: result of .document i ng _ pa^i^^^^^^fs^Ti^ 
women's service ia-^that yo^ caiv address ther*l)m^s57bll5 tnat 
currently p reva i I 'conce rn.i^ Indian wbmeri as they -arie de^* 
picted in texts, h i stor ies ^nd , courses as well as preserving 
a legacy for f utu re gene rat i bns of I rid i ah pebp 1 e . 

Cdhsiderihg the status of.wom^n in public leadership, nat?on- 
ally, helps us put our tribal, qommun I ty" and state irivblvemerit 
ihtb perspective. 
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F R 9 H C i T I Z E N TO CAN D j D A T E ^ 



The desicibri Is madel You will run for public office. t?st below 
as. many of the pos i 1 1 ve qua 1 i t i es , cha racter ! s 1 1 c:s , work habits, 
and leadership skills you possess J:hat you would want emphasized 
to the public, your prospective constituency. 



Using this flj^'t o<^ character traits, write the annx5uncemerit 

of your candidacy and the qualities you would bring to the pbsltibri. 
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. S 0 L i G I T I^^S_^JLP P D R T 



The local city (or c^uWty) Human Re 1 at[ons Gbmmissibn has a_vacaricy. 
Ybu determine 'to seek the appo[nted seat and to become the first 
AI-AN woman to serve on that conmi ss ion. There is now much work to 
be done and support to be mustered. Record below your responses to 
the following cons i<Jerat ions . - ' 

/^6«n ybU count on your' faliii ly for support? Which farni ly members? 
^Be specific. _ _ _ _ ' 



Can you look to local AI-AN groUps arid organi zat ions for support? 
Which-ones? _ «k 



Can ybU gather endbrsements from non-Indian civic arid service 
groups? Which ones? _ 



Do you belong to other hurnarii tariari[groups or Causes? List those 
which might support your move. 



W^iat barriers wilTyolj have to face frdm the non- Indian pabltc:? 



What Bariers will ybu have to overcome within your own^local ?\I-AN 
corrriunlty? _ v : - - — ^ . — ^ ^ 



What specific actions can you take to ov^rcbme^each barrier cited? 



1; 



i ' - 'What specific actipns Can be taken to overcome eh^^se barriers? 

' ■ ' -^^^ — — -j^. - I 

X , — :— — 9 
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in grobp sessions, ^rainers should allow sufficient time for the 
eight questions to be answered individually, then the full group 
is divided into smajl groups to share their thoughts on anticipated, 
barriers and to exchange possrbje solutions. Each small group will' 
cite what they ^gree is one worst barrier and one bes.t remedial 
act|on/act i vl ty i n the i r verbal^eport to the full group. (If time 
allows, the more solutions recommended, the better.) 




36^ ■ ■ ^ 

^ ' B E G Q fi I JL^ A. FEMALE FELL D W 



You have jast received word that you are a sem? -f i nal i st ill the 
/ National Rural and Urban Fellows Program, One of the final re- 
quirements is to provide samples of your writinjg. You are isked 
to write a short, one-page essay on why you wan^ to be placed in 
Washington, D.C. You must describe your current career goals and 
relate how they will be affected positively by one year of ex- 
perience in the nation's Capitol. Draft your response in the 
space below. 























/ 










y 



: • : ■ ^ 








A : 


y 
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L E T^S . T A L K . , , 



Good commanr cat ion skills are essential to -working with the public. 
Complete the following checklist; it may, raise some questions for you. 

Ab WAYS USUAirtY TlMEi RARF fcY NEV ER 



li j can i n i t i ate conve rsa- 
tions on my own; 

2i I can communicate easily 
with strangers.^ 

3 ; I enjoy comma n i ca 1 1 ng and 
am interested in other's 
opinions. 

4; Fu^m aware of how -I com- 
man i cate^ nonverBa 1 1 y wi th 
others; 

5. "^ I communicate my ideas 

clearly. ^ » 

6. i am not asked to repeat 
myself or speak more 
loud 1 y . . , ^ 

7. - I am a good listener. 

8. = Instructions I give to 

others are carried out 
correctly. 

9. I am able to listen to arid 



\cbris i de r bppos i rig 
^viewpbirits. 



10. I am aware af my torie of 
voice arid facial exjDrias - 
sibn;.wheri corrfnuri i cat i ri§ 
wi th bther'$. ' 




My corflmurii caption skills need work iri the f^ojlDwing ar^eas: 



r : 




























, '» ^ 1 \ 





POL I T 1 QAL $TA-R 9F THE FUTyRE 
' ' . . * YDJJ_! ■ ■ 



Imagine ybUrself speaking to a good fp*ien8 aB'oajt^yoar. des i f'e' to 
work in politics. .Ybur friend looks 3t you with admtration and • 
encourages you to hold f i rtiti to your dreani. . L-isten to the rea- ^ 
sons she/he gives why you will do well in pplitical work. - , ; 

See -a few bther^ f r i ends and family members jpin yd'u. T-hey too 
agree your cbhtributibh wbuld be great** Listen well to the'pbsi- 
t i ve •cbhiments they are niaklng. Visualize more people gathering 
arbuhd '^demons t r*a 1 1 hg approval and encouragement. 

-•^Picture yourself bn a stage with large crowds o^P^op 1 e_cheer,- 
,i*ag''ahd lauding ybu. They look upon you with respect ^ ^9R^_ - * 
and ^dmiratibh in their e"ye/S. Hear the applause directed at you. 
W^hat db stafi'd.fb'r? What are four key issues? See yourself . 

thank eve^bnl^^fer th^eir continued support and inspiration. . 

What emc^ibhs surfac^ wh^n thinking about workjng directly in 
politics? State-both ppsitive arfd n^Mtiye emotions. How did 
ybU feel about b^'i^g on the stage?, &e§fcr i be 'your feelings in a 
paragraph or two. 



P Q-L I 11 ZJiL -TRAINI NG 

A T I 0 N 

7 . / 




As we'^^in affirming bur capab i 1 1 1 i es . arid 
strengths , they become more real in the mind. 
Our behavior too changes for the better^ ^s ; 
we speak of ourselves in more positive terms. 
It Is estimated that using affirmations for 
only 10 minutes a day can courite rba 1 arice old 
negative thoughts. Incorporate the fol low- 
ing af f i rmat ibris _i nto ybtir daily schedule arid 
/or write more of yoUr own. - Repeat them 
silently, speak them aloud or wrTte them out. 



:3&7 



I am energetibi cFeative^ deter- 
rriiried and kndwlec%eable . 



i have a lot to offer and ever:^one 
recognizes it. 



3. I always cominunicate clearly and 
effectively.- , 



4. i am pleasing to 
presence of other 



5. I en^joy meeting new people 




6, I am surrounded by _p^opl^ who 

support my- work arid enjoy -giving 
service to others. 

7: I am relaxed and have time fo?^ all 
ray activities. ^ 



I am always in the right place at 
the right time, successfully engag- 
ing in the right activities. 



-N 1 



9. People enjoy paying me money for 
what I enjoy doing Sost. . ' 



lb. Life rewards me With abundance-; 
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Sources /References 



A Directory of Pub] loISer vice Internships: Oppbr tUri i t i eS: ' 

for the Graduate, Post Graduate aric^ Mi d-Career Profess i bha 1 
l^ash i ngtoQ , D.C, : National Center^ for Pub 1 i c Se rv i ce 
InternsKip Programs, _1735 Eye St, N.W,^ Suite 601, 
Washington, D.C. ;20006. I98I. 

This d i rectory 1 i sts and describes 1 23 p rbg rams , and ; 
includes a bibliography bf related references and a list 
of internship c 1 ea r i nghb^ses . .v 

Dumbaugh^ Kerry and (5a ry Seirbta, Cap i^toJ— 



Guide Tb Finding a Job -i4i C ongress - . Wash i ngton , D.C: 
Tilden Press, 1982: 9-1 1 • ^ 

y _ _ 

A small manual amaz i f or i ts thoroughness^ readab[lity 
and-wit, it walks the^reader through the job-hanting 
prbcess bri Capitol H i 1 1 , descr [bl ng staff positions, 
salary r^hgeSj, and tips to ISnd'the job. 



Fbrpman, Carolyn Thomas: \nd\^n Mom^n Chiefs^ Muskogee, 
■" Okl^^.: Hoffman Printing Co:, 1966. • 



Small but valuable edition, 



.Students of Amherst^ Col lege. The Student Guide to Fellow- 
ship^ and I n texnsii i ps . New York-: E.P. Duttbfi. 1 980 . 

The guide was written for students by students to provide 
, in||rmation on finding and getting internships (the 
primary focus) anc;! fellowships. Internships arejisted 
by- field:, a rt , *sc I ence , government and'^ublic; service, 
journalism,, and many others. 



anzich, Stephen E. Storming Washihgtbn: an-l^t^-i 

to Nat ional Government . Washingtbn, D.C: ^American 
Political Sciences Assbciatibn, 1977- 

This guide, primarily lists un i ve rs I ty-sponsored | ntern- 
ship programs while a 1 sb prbvi^ing information on living 
in Washingtbn. • - i 
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\|\lOri»lnal document 



tn 

blank 



Jbsephy, Alvin M. , Jr. ; O n the Hj l4-:- 



res£. New York: Simon e Schuster, 1979: 50 




The reader Is provided with a fascinating, fejnny. and ^ 
fact-f i M ed hi story of the Congress, interspersed through- 
but with dramatic anecdotes and much human feeling. 



Mul 1 igan, Kathryn t. i nter s hip Progr a m s for Wome n-. 

Washington, D.C. : National Society for Internships and 
Experi ent i al Educa t i on , 1 986 , 

This publication contains lists of internship opportunities 
especially for women with a brief description of each. 



Roessel, Ruth. Women in Navajo Society , Rough. Rock, 
Ariz.: Navajo Resource £eT>te7, I Qh pp., 1981- 

Beautifully written book by a Navajo woman. Available 
^ from Rough Rock Demonstrat ion School , Star Rt, 1, Rough 
Rock, Navajo fiation^ Ariz, 86503- ; 



"Southwest Indian Wbmeri's Conference Proceed i ngs ; '_The Whole 

Political Area Is Empty arid Waitirig for Us to Enter/' 1975. 

Irisightful look at Indian wbmeri's issues arid specifically 
Navajo wbmeri's concerns. 

Weatherford, J. Mclver. Tribes bh^e ;H i 1 j , New York: 
J/R^wson^ Wade Publ ishers , Inc. rB81 ; 3-10; 

The authbr makes unexpected, anth ropol bg i ca 1 comparisons 
between native cultures arbUfid the world and the in- 
habitants (*'tr i bes") bn Capi tbl Hill, nbtihg similarities 
in tribal custbrtis and rituals. It's an humorbusly 
ins ightfu j book. 



Wright, Betsey. Ca mpaign Workbook , Washington, D.C.: 
National Women's Education Fund, 197^, 1978. 

Noted In the chapter, an i nval aab I e resource , 




A -RartUl -List of Fellowship*. 



Congress fonal Fel lowship Program 
Ame r I can Po 1 1 1 1 ca 1 S c I ence As soc I a 1 1 dh 
I527 New Hampshire Avenue N.W, 
Washington, D.C. 20036 
(202)483-2512 



Education Policy Fellowship Program 
Institute for Educational Leadership, ihc, 
1100 Connecticut Avenue N.W. 
Washington, D.C. 
(202)822-8714 

State fellowshlpts are also available 



Intergovernmental Relations Fel lowshlps ^\ 
Advisory Commission pn Intergovernmental Relations 
nil 2bth Street N.W. '/^ 
WashlFigtori, b.C. 20575 
(202)653-5540 , 



National Ra^al Fel lowships and National Urban Fellowship 
The National Urban and Rural Fellows', Inc. 
I77B Broadway - 22nd Floor 
New York, New York 10019 
(212) 54t"5711 

Rotary Fouhdatlbn Fellowships 

Rotary International ' ^ 

1600 Ridge Avenue 

Evans ton, llllhoif 66201 

(312)328-0100 

Thomas J. Watson Fellowship Program 
The Thomas J, Watson Foundation 
IM Angell St. 

Providence, Rhode Island 029S6 
(401) 274-1952 

White House Fellowship Program 

Pfes ideht *S;»Conirn|ss Ibri bii White Hbus^ Fellbwshlps 
712 Jackson PI ._ N.W,_ 
WalhihgtpH^ _P.C.: 2D50'3' 
• (202) 395-4522 

Cbhgress ibnal Fellbwshlps bn Wbrnen 
& Publ ic Pol Icy 

Wbrnen 's Research & Educatibn Instltu^te 

204 4th St., S,E. 
_ W_a_s_hingtbn, p.C. 20003 
^(2D2) 546-10 ID (ask fbr China Jessup) 




ResoQr ces for Farther Iriformatmh 
On Womeo- And PabI jc b^dership 



Campaign Skt 1 Is Seminar for Candidates and Vol anteers 
Electoral Pbliticsi New Territory for Women 
Developed by: The Political Act ion eomgil^ttee 
BerhaJLIJb County Wpmeh's Political Caacas 
Post Office Box 25925 
Albuquerque^ New Mexico 87125 



Center for the Amer i can ^Woman and Politics 
Eagletbh Ihstitute of Politics 
The Rutgers University 
New Brunswick, NJ 08901 

(201) 932-938A 

Contact: Ruth B. Mandel, birectop^r 



Center for Women in Government 
SUNY* 

Draper Hal 1^ - Room 302 
1^00 Washington Avenue 
Albahyw NY 12222 
(518) 455-6211. 

Cdnta/ft: Nancy Perj man. Exec e Director 



congress ional iiaarterly _ 
{ Congres5?pnal l^uarterfy, I Re. , -Pub 1 1 she r 
li*l|^4^2nd Strq^y NW _ " 
'WasRTrvP^, D^l- 20037 



if 



4 



Cong res 94jona L tecord ^ _^ _ - 
\y Capitol S^rvK|^ Inc., PubUsHeiS — 
5,11 Second NS^p^et, NWj ; _ \ . . 
Washlngt:on,^D:C'. ^ "^^^ • %^ 

• ♦ k 



CbUhet 1 xfpr Havaj^ Women ^ 
■p.Oy'BG^ 1921 ■ ■ V 

Wirilpw^Rocic, AM 2. 865i?^_ ' 
Cbfita'ct: A,lyce louwal k *• - 



^^7t Riybarn Hois.e efflce BuMdlng 
Washington", D*e. 20515 ^ 




225-67^6 

Contact: Ann Smith, Executive Director 
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Democratic Nat ibhal^j^^omfni ttee 
rS25 Massachusetts %enae, N.W. 
Washingtonj D.C. 26636 

(202) 797^'59io ; , ; ^ 

Contact :* iaridii, Neal , Women's. Division 



Federal Register '* :? • 

Office of the Federal Beg i ster , Pdbji sher 
General Services AcJmifi,i st rat ion- ' 
Washington,' D.C. 20^08 



Jplht Cehter f o r .Pd 1 i f fea 1 Studies ' 
UOl^P^nrisylvanf a A_yertQtr, N.W. , ;$yi tie ^406 
wishjn§tbhi_D.C. , ^0004 
(202) 626-35j|F 

Contact': Wc^T^e^^^™ J i ams ^ D^i rector 



League of llomeri S/bter^df the United States 
1730 M. ^S't reet^ ^;W.^ _ 
Washiogtdn, D.'<^^| 20036 
(202)' 296 



: .Haifr^^^^htges, Etecutive Director 



I' 



EKLC 



' Nati(wal Associ at lorK oV Latiho 



Elected and Appollited Officials 
\ ^30 6th ^treet,*h|.I. 

WashlngSbn, D.^^^20002 - ^ 

(202) 5i^6T235fe_7Vj . " 

Contact: Ed Avkf^r^^xecutiv^^ Director 



.St 




Resources 



National - Jourha) 

tby^rrvneht Research Corporation, Pa^ll.sher 
173P M Street, NW 
Was^£3t^h, D.C. 20036 



National Women-' s Education Fapd - 
1^10 'Q' Street, N.W. 
Wasliljigton, D.C. 20009 : . ^ 

: (^02) ^6Z-8606 

^'Contact : Rosalie Whelan, E;<ecatljpe Dlrectpr 



' V National Wo*er<"s Political C»icas 

p. ' lAll k street^ -N^lrf. , 

^ V 11th F 1 od r ^JpW ^/^ . > 

' Was^tngton^| g^^ ' f 

-Contact : ''sM-m^^ Execut ! ve Dir. 



OrgarTtzat ion of Pah ""A^ I an ^(merl can Wbi^h 
\, 915, 15th Street, N.W., Sui te 500 ^ 



Wash 

^(202) 

Contact: Btf 



ington, D.C. . 20005 

Le^Hiwks, CIVair 



" Republican Nat I bh-ar Cbfwrii t^jtee., 
310 F ^t Street, S^E_:__ ^> 
Wash I n^WK, _b . C, 20003 
(202) fi824-6500 

Cjtntact: Betty Heitmari^* Cb-CHafr 




N / Women's Campaign Furid < 
\. . J 1725 feStreet.N.W., Suite 515 
> Washington^ O.C. 20.036 

02) '296-53^6 _ _ 
on tact : Rabny Cbbpe r , E><ect»t i ve^ 1 r 
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Women's EqQit^Actlm League (WEAL) 
905^-l 5th Street., N.'W., Suite 822 
-r Washington, D.t. ^0005 
' (262? 638-1961 \ ^ 

eo'rrtact : Char Mc^Tlson, Executive DJir. 



Women's Reiearfch and, Ed\jc9t io^ 
^ v2q^ ^th Street;^ 



^ 'Washing,:l;6n'-Bi^ 



^ , CSntact: Betl^y ISl^^S 'feole'^^^^ 

• 'it V*'""' -V.v ■ 1 f _ ' . ' 



4^" 



1; 



1 



'A: 



^Office of the Setret^ry 
Board an^/or Cocmty C 

1. Electioa taws 

2. E'lectlSn- Siat ist j 
- ■Br^ fjaps o^ the Dj 

^. Lis'ting o| ReglstS^ Vqters 




r 



t ions 




9' 



V 
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Suggest i b n s f b F F u f t h e r :^Readio# 
fearone, Miqhaeli arid Ou.ttbrii 'i.P. t^He ^1982 All 

Broker; David," arid Simon arid Schuster. The 



z 

Ete Gaard . 



Baxter, Sandra', and L^risirig^ Marjbrie, Wc 

.^ Majorl^y , -The Universi^ of Michigan Press. 



s.tj'he Invisible 



^ Gh^'cnber of_Commerce of the ;Uh i ted States . ^variety of excellent '^^how 
.rtb" qUi"de^, frequently updated, including: Di a loga e with the Hill; 
Dialogue With .the A ^ ert<lJes and Departrr^ nt s; A^bstterwr 1 ter ' s Gutde 
to Congres s; Gy 1 del rfies for Pre pgirlng Effective Testimony . 

, Washihgtoh, D.C.-. ^ 

\' ' ■ , • •■ . ^_ 

Chi'sholm, Shirleyt^^a;id M if I i n , Houghton . iinbmjght ^ nd l^ossed 

' ^ ^ ^ > - ■ - - . ^ 



' ' A va i lab 1 e f^pra Wbme ri * s 



CiSron, Al i cia V* _ " Adelan . 

Bureau, U.S . D^pt of Laljot-> 20ff Cons t f t.tjt ion Avenue, N.W. , ^ 
^ : Washington, , 20212^ .A. Conference ^^odel for H i spanl c Wpmen . 



r 



4 ^i*->' 



Groenriihgs, Aven ^n;d^ Joj^^th^ra^. Hawley , edN 

The Promise firjd' t;fl^^ Wasf^gton, -^^^f 



Ltd.^ 1973. 




ifes ntealist ic study by. q^everi fbrmer. Congress ibri^ IF^KIows 
fD rbv^SeS f i rs t-hjand"^ i nf op»?rt I pri on/the 1 egi s 1 a t i ve p/^ces^ and_ 
cbKar^s^ibnal bef^pvior. ' > V, 

f ' - 1 \ ; ^ 

Heclo. Hugh. A GoA ^rnmeritrbf ^S t rang^^: ^^^ktlVe Politics ih _^^ ^ ^ 
Washingtbn" : Wash i ng fon , D .^Jj^^JtselBfrogc i_^'sr I ns 1 1 t|jt i on , 1977. 



nous 



Aft;er hundreds of\]nterv]^ws with , c_v^ . - . 

employees, 'the author analyzes' the preCSribiA relations ^h*t 
exist betw^n poH t[cal^|Q^i-nte^ and care^ bureaucra^ iti^ 
ederal^gencies and*3efe5*&prti-<; . l 




JbrdanVBl^fST^ » &anbara 'Jordan: A 
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' 'Kanteri Rosabeth Mosi: He n a nd Women bf^the Corgo ra t i d n , Basfc Books. 



Maridel , Ruth , Ji cknor t Field^ j nRXR^Rtinnl ng: The New Womaiv XTarid Idate . 
Dr. Manderis the Director of thd^Center for the American Woman 
and Pol i tics, Eagleton' |nst|taffed^P^^ - Rutgers University. 

-The_bobk is aVroduct of a collaborative project betrtServ CAWP arid 
NWEP. ^ ^ " 



ody's Business: th e Px^LiJLi ca 1 intruder's <];u 'rje-^ta' 




State Legislature . Riverside, CT: T±tfi ehathant Press. 
1973. ' . 




stu^ recounted ^as conducted by a^gfoup, or i g i rtated^ byllRal 
ir^ Wo undertake|pin in-depth siydy of!;^their state legislature. 
Iristructibris to duplicate and expanA-^i^ study' In othe^ statefe are 
i^ludisd.' ' ! . - i 

■A ' ■ ■ ■ ■ ' - V 

^H5g,;'^Ki rk >ari<J..CbJ 1 ig82 I nternshjps l Cincinnati, OH-; 

Wrfiter's Diqestjfooks. 41952^ 1 , - 




igest ^bks , 4igS2 

• _ _ _ _ ^ ^ 

This sm^l.],,|bbk l ists by,er 16,000' sRoH^term Job opportuni t ies^ 
known as i C^terrish'i ps ^ that are located thYoughout the U.S. 
which provide valuable experience in a career field. * . 

' .. . ■ " A . ) 

Ql^'^ess*. Official Cijrigress ibrial bj reptpry . WasK^fngton^'* Di6. ; 
U'.sS Goverhmerit Pr i ri^ji^ Of f i ce (publ i shed annually:^. 

Th|s%aru^le resa^^'*^^b^ l ists alf Members oKCongressjwl th 
' tH'pgraph I caf d^a bri each^ bther eritities (e..g. tonimi ttees and 
agencies)_£nd titles, a 1 1^^ bf wh i ch cbris t i tu'te the ' )j 
of^eoi ^ ^ 




structure 




Diploma t^^lri-^ilckskihs; A His 



rid ran Deleqa 



£>Qn s in Wa s hington City . W^shJngtori, D.C, : Sfriith^riian ^ 
Tbfitijbution Press, 1981.- * • : ^ 

^ . _ ^ . _ ■ > I _ __ ___ . 

^ tff[s very padable boo i 1 1 usSat ibns and - 

photograph! jtsome r^r,e- and never published before) recpurits the 
stbry of j/nd[an delegations coming to the riatlibri^'s cap-jtbl^ iric 

fjbr^t ing^necd^g^'^^^hat happened to them^n route arj^ after* th 

arrived./ ' ..o - -^^^ ""^/^ ^ " ^ ^^^ 



Votaw;*ta n^en 





^x^rto Ri^ 



Women : Sbr 



-4 National ^.Cc^erince af^uert15^ij^ri Wbmeri, V.O.^^^Btyc ^80 
- ^ Ugtbnl' B.C. . 20Q08^^ $f^pririty^ but wi'll 



BibgraphjCal Prbfiles . 

^80^*^ .Wash- ^ 



available a 




ja ye©:) . 



be 
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Wbmch's Caucus Research and £djjfca^>pn FtHi^^^- iaoyfrli^^ i ng _E 1 ect t 
.The_Trehd£j^^ 

Street ^ Robm 303* Hartford) Corftid^rcat 06163. 
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Tribal Sovereignty: Leadership Jisues 



I. Overview < 

II. The Uniquene|^§|:,of..|ribat Sovereignty: Some Definitions 
III; Sovereignty Begins With You 

A. Know Your Tribe 
'"B. Know Your Community 

IV. Sovereignty: The Need for- Grdssroot Leddership 

V. jpdian WomeQi^y/ho Hdve led Sovereignty Issues j 

- 

VI; ^ SovereiMKr;!^ Continuing Quest for Survival ' - _ 

*A. '1nj^]|^ptf|^^8^n Institutionalized for Indian Tribes'^ 

B. Arneridp^Jllpin/Alaska Native - U.S. History — A Chrbhbldgy 

/ Vll. Summary * - 

___.;'_. ^ __ _ ' _ ' ' ■ *r ' 

IX. Conclusion :, • * . * 



□ Overview 



TRIBAL SOVEREIGNTY 
Leddership Issues > 



Perhaps you wfll want •^^■^to ski pth i s finaO chapter-, onieyoa read 
title. Resjst the 'i^pQlsei Af ten a H , yog may ask^^ why 
shotrjd we Icry people, worry aboat ^p^^ereignty ra[5aes th 
complex and legalistic arenas of Ipdianpiaw which ^Vofteh lea^ to 
overworked e 1 ected -t r i ba 1 ( 1 eade rs and tribal attorneys? 





At recegt national 



r 

*VomeTi 



-aw" 



conference held in 



Wagh ift^Jton^ b.C., Vickie §ahtana'(Blackfeet| 'attorney from B.rownihg^^ , 
Mont^, noted that ''the source of' power ^fcr I nd tan governments , does;;^. 
' ' ' stateA^governmenf 



n ' t corae 
^heqpsel ves.^ 



federaj or 



s , but from I ndJ an 



On 



a sTmila'r note, Claudeeh, Bates Arthur (Navajbj Attprr*'y ^ 
Genera l*; Navajo -Nat ton , §poke about sovere i ghty dur i rig tneljNprth- * 
vyekt Ohoyo conference held, In "1 th i rifc when, you^ayf $dN^^^^ 

ejgnty and talk about -these njce words and 'se 1 f -gpa^rinteritV 
I ttrFrtJc the thing I v^uA^d like to^siy to you as Ih'dlari wbme/M]6 \ 
that you have^tq pbsh yq'ur tr ibaf gove'rrimerit youj:?'^tri ba 1 councils, 
your people to^ DO, to quT^ ta ]*k brig . 
thinking about fyture grandchi lareri 
will ma1<e a dlffererice or^our tri 




Wbmeri ane jthe dries who ar^^' 



t's 



YOUli 



;ouric i 1 s. 



act ibris that 




Perhaps 'th'g' hlghest'^al TT^ Iri^l^ri womeri ' s 1 eadersh i p todiy 

is in the ar^ria- df borif rbrit irig sovereimty sswes on a day-to- 
3a;^b§si§^ Few pthkr* areas are as cow^jx, tft '^^limens lona 1 ^ as_^; 
fmpoVt^ji^Slp jji^cijariJ^bople as demantfT^g of/]eader^tp s 
ai^these^3vere i^rity (s^^ Highest 'ut i 1 i^t^lon of th^ ski j 1 s 

ideritKy,^?:;iri this ^manual will be the need- to .trans jate these _ 
Irttr-fc^^affd bfteri seemingly abstract matters into s^imple,^. 
commuri' i0;fe^r i^riteiJ^ I ssues ^ Even mbre sKill wilt be 




ded to dev I sE 
'e^sdrW^^aJ.^^ 



pdt efforts th^t will st 
vereignt^^^^nd I rx^ 





ngthen and 
a^ja ^peop, 




en store 



-The pfevlbutnonifercd 



was blai* 
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_ \ 

□ The Unigj^eness e^-jiUjfll 



J 




Soverelghty: Some DefinUidhs 

\-^"\_ _ -- - r< 

llej^n L. Peterson, Og la la fX^x who served as iaxecUtive director 
for Nat iona 1 Cong^^ess of 'jjiM*"'^^ Indj/ans for eight years^^ suc- 

'y_^^^^''J^^^ utiiiJRHI^^ of ^er lean I rid iaris iri relation • 

to a]l. the other racial or ethnic groups iri America^ "civil 
r ights speak to equal opportun Isty . Iridiari rights speak to 
specjaf rights, bought and paid fdrjvith )arid./ No other rriiriority 
has this kind of legal re j at i dnsh i p^, this uriique treaty/trust-i^. 
rela.t ionship with th3 government of the Uri I ted States . " ^ ^ 

__^^_^°"^^9"^_^9_^P^ly said recently: "Indians a^e the bftly.M^p 
who paid ip advance for Services the governmerit turreri t i\^''^js4l- 

■ f^^^.i"^ ' people 5tijj find it gecessary to t'orislTarit ly 
reinformd&Tiinant society a&out Indian rights and treaty r f|^j|^ ' 
'^As^„ the 'Congressional ly-charteredA^ Pdircy R»vifw 

- '^Gommi 5S Ion has sa id : "One of the gr'eatest obstacles f aced' by-^X^ 
' in his drive for ^se 1 f -•Seterm i nat i on and a place '~ 



Itid i an today 

this Nation js the American publ ic's ignorance 
r'elat ionships of the United States with Indian 
lack of^i)enera1 awareness of^he statds of the 



I n our s'oc j e ty today . " 

^ \ ' 
This lac!<ir 
.cbmm i s s 1 6rf 
portent s 
which,-'Feiner 



(CoKitintLtng (^^e^i, 1981) 



I n 

of the historical 
tribes and the 
American Indian 




again voiced by another gov^ernmi 
loh onT^lyll Rights rssaed an 
Contii^fiiZng Qu%6^ loh. SuJiviv^ 



4 




- ^- . 



1- - "Tfier.e' T s relatively cdnsistebt 
rlcjw- frohi precblpriial America' tb 




- - ^ . 

of Taw whose origins^ 
frohi precolon ial America" ;tfe_thQ pfesent day. This. body of 
s nether we in -known nbr we 1 T-understbod by the American 
r ic. . i^Feder^T ind^cln \0 or,^rnore accuratepv^ Un r ted' States 
cohs't 1 tUtVpria 1 1 aW ^cbncerijing I nd i an^ t r j ^es and 'i n9 i vidua 1 s ^ 
^^^!v^is uri i ctiJe_ arid sepira4:# f n5fti the rest of'Am^ican j^r I ^pru(^ric<K i ^ . 

disri;^^c?' -.^ T tSericompastes Western European^ n5,te^_ 
riiFfd^l^T/t^w'^i^^ P^'^^^I'^Q^^ the^ni ted ^StafceS" Cqnsti- 




tut ion 

entire yb Ixitrie 
\'Of the Uri i ted 



mial treat ie's, tK?&tfes of tj^e Un i^eisStatee, ^ 
of t&5 United States Cdtyi arid fflhierbus declsn^s 
SP^^t^es Suprerrie Cburt arip lower FederdJ. courts . 



"TK»<loC^ 
described by 




ne of 

'The whbl.e 
bal pbwer^s 



domes trci> tribal 
n i ^ h i s 



class 



course of 
i s marked 



inciples : 



- 1 





sdvere i grity ...is perha 
iCj often quoted wo 
icial .decision brf ^e riatj 
ce to three^furidar 
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(l) Afi Indian tribe possesses, !n the 
the powers of any |<>V:ereign state^ 



f i rst I nst^nce; 'a 1 1 



{2)>eonquest renders the tribe stib/ect to the legislative* 
power of the tin i ted States ^and , in substance^ terminates 
the external power^^ of the sovereignty of the ^ tribe, e,g;j 
/ijts power t6 enter into treaties with foreign nations, i,e, 
its powers of local set f-goverment , 



(3) These powers are subject of qualification by t'reaties 
and by express 1 eg i si at i on of Congress,, but, save as thus 
express 1 y qua 1 i f i ed , ^ f u 1 1 [DOwer s of i nterna 1 sovere i gnty 
are vested in the ' I na J a^n tr i bes ^and i n their cjuly consti- 
tuted brg^ans of government:! . 'I' (Co Ki^KluXng QiieAt, 1981 ) 



□ vSovereignty Begins With Yoy 



the strengthening of t r i ba T sovere j gnty begins wi tH^ you i n S^seo- 
se because the successful sel^'^gj^S^rnment of any people depend_|. ^ 
on/in* informed and invoiNSi^d -itf^ IIkSqjs h i p,^ We have often heard that 
ile is only as strong as ^tFflM^ ummat ion of its parts. Vet do 



we| as tribal cit izens add t6!^ 
as^ knowl edgea&;J^i> about the t 
J eg a 1 r i gh1:s , vjJUf responsj lb t] 
bil ities to makfe' important 



^.^strength of _6ur' tribes by being 
fcr cuJ;'tur^||>our treaties, our 
Jocta^*^:^f-uc ia 1 respbbs^- 



vKhbw Your Tribe 





sdirere ignty v 
lassage of t i 



^though tribal 
*'ne i ther the 

ican be interpreted as dim 

thej;g afr^* Tnsi^ces wj;ie 
?urt /oor 



i s "an M nhe^rea 
m nof appar 





pwerr^;." and orr© that^^ t 
similation of Indians ^ 
en, |982)^ a:t|^^w 
rights as J nd i an "peopFe "cTart be 
^^roded in every Kiay^S*^. As" we 
s in Indian Gh i 1 ch We 1 f aV^ , i n;^ 
tlon p'ei^vlces an;i"'^ther areas 
e must begin wfth a thoro'ugh _ 
we\p?bceed ,t6 tackle i ssues' and cbri- ^ ^ 

i 




^s V cr^^ ^^QitHp 1 et e t h e Tribal Profile on She pages Which follow,' 
you^ill ,bfegic^v't^e ^^o^ess of. s^eng^en in^^ ab'i 1 i^y^^o ^access 

the impact of" current ^^9^5iJt^5^ yfeur^Tlmi l^, career y cc^un^i ty _and 
tribe as an i nformed t rT6^ c i t i zen . A^^,^^ turn back tc5 page 30^ 

ommay 



'and -Veview what you have \f/r1tten f or 'Afix£//2^Kig yoimrior 

i - — 1-4 
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GATHER BAS-IC INFO^RMATIOFj 



. Analyzing Your Tribe (s)* 

Use separate sheets to answer to foil owing questions. 

ir ract or is t Ics 




/^ame of Reservation 

Name b f cbun tiesahdstate(s) « 

Name of Tribe 

Name of Tribal Headquarters ( Address/Te lepjibrie ¥^ \ - ^ 

_ _ . ■ V . 

Land Status ' . ' - ''^ 

Total aCfeaRe of reservation - 

- Total acrt)3|,ge of trlbal land ^ 

Total acreage of allotted land 

Total acreage of private land - . ■ 

Total acreage qf federal land 

Total acreage of other 'iands ' , : _ ' 

Dov e lopod Ar ee ie : (sketch a ^ough map of land your tribe encompasses and inclj. 
^ locationof following ) . •'^ 

Agriculture — ' *\ f 

Timbc?r (forelf'try) " s -, 

Rahgelahd ' ^ \ 

Mining _ _ _ 

Educational Center ^ ~„ 

Coramerclal > 

Industrial ' - / 

Municipal _ " i; 

Residential ■ 

History 

Write a brii^ n jtrrat ive describing when the reservatiqn was established and how it was 




est abl ished rT>r the evolution of the current status>. 
Culture 



A narrative desctribirig thei-r origin and lifestyle, including principle' tri6al<^ laiiguage(s) 
and pareht(s) stbck(s) of the lahguage( s ) i - 

- - : - .< ■ : ■ ' 

Political Cha^acteftsticS : ■ ^ - ' 

I» which cocgress>onal_dl8trict _ Is :tribe Iddfeed'?.^ r. , - " 

Is__t ribe_ included. on_ campalgn_cl rcUi t_durlng_e 1 ec _ ___ __ " 



Has a *A'Ot er regis t rat ion d]civ_e b in the past five years? 

rva-tion "participated 



What I percentage of eligible voters on the reservation "participated in the Jlast 

9 



President ial Elect ion 
Congress ionai Election 
State Election 
tribal Electibh 



J. 



Demographics * . : !' ^ - 

Population Data _ _ • "tj^' 

Total Tribal enrollment _ _ _ _ _ __ _ 

Tribal fnemt^ers on _reservatlon_ (within_ t ribal _ boundaxles )_ ^ 
Tribal _ members off reservation _ (outside. t riba^ _ bounder iesi_ 
_ Nonrt rlbal_ Indlans_on_reservation_ (with_in_tri boundaries ) 
^ Total In^lans_on__reservation (within boundaries) * ^ 

Service area pppulat^n 
f Presently* served " ^ 

Eligible for services 
Pbpuiatioft by_age groju-p 

Average jper ^capi ta income of tribal members 
Average Tamily income 



or Force 



Total pomilatibh under 16 years of age* 
Total - 16 und- under 
Potential labor force 

Employed \. 

Of .unemployed those seeking work 
Uneriiployment ^ate_ ^ 
Labor skills chart 



. Male_ 


Female . 




J 




* -♦ 








\ 








*' <^ - ■ 


Hale j 


^E^ale-*^ 



♦Adapted from a Council of Energy Resource^ tribes 4^ribal Profile , 



*F ~m mum 
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Tribal Sovereignty : Le a dership. Is^oe.s ; 38^ 



.1 •..-*v . ''^'^^ * 

T j|| y.^ Anoly^ing YounTri-be 

Eicniehtary 

Junior High V • 

Senior High ._ ^ _ _ • 
J ii ri 1 b r Co il bgb { Nam (i ) » ' 
Eoiir-year Cdl 1 oge/.Uh i ver^l ty (Name) 
Trade or - Vbca t ibha J- ^ • - '* % 
Private Schbbli? bh . nei^e^Vat'lbh 



Rosourcps ■ 1 ' 

Wrltea brtef_narratlve_ describing _ re.*jOUrces _ beld_ by the _t rlbe and . incl ude. ownership : 
tr Ibal , _ Individual , .leased, cont racte^J and per mi t ted federal ..or_3t at e^ __Inc ludo all 
resources : _ agr iculture^ _ t Imber^ ranff^Jland^ rl vers^ lakes , .streams^ _ mineral rock _( gi 1 , 
natural gas, uranium, coal, rgck/pre, geothermal, hydro-electric, oil shale) and wild- 
life^ (game, non-game, rish, pther), 

Gov o rn fTHMVt 

Name of governing body «- 
Number of members , ■ 

Uovi are ipembers elected 

Length%j9f term : ' ^ 

Hoy bfteh-db they meet $^ 

Date of election _ . . ^ 

names . 6f council p9^m.e 
council Committees - ' _ , 

tribal offices, departments ~ 



List 
List 



Tribal Economy 

P^t^in_ a copy pjK the tjhlbaJ. budgets 

GNP (Gross National Product) or GRP^ 

List Tribal Ent'^rprises . (name , address^, telephone, nature of service/jjroduct ) 

' ' ' - * - . - ^: -x"^ « - 

Tribal Gt>al^-an4 ^J^fe^v^ ' ' I >^ - X ^ ' 

State tribal gbals br objectives, either general £hd/br -bve^J'f^tate fuhctibh aod -tasks 
•bf each tribal dlvislbn/department:' Has the tribe^r?rt>qaH^ted a projected forecast for the- 
next five yearis? ten year^7 until end bf- year 20007 _ » 



Transport at lon^^actli^t lea 

P-Ubl ic Air _ Ser_v!t ce_ Ngarest^. to_ Tr ibe 

Hik*ilroads__serving__the tribal area 

Motor catrrler serving tribe (include Interstate, 

Health Care 

Name l)ospital(s) serving tribal area 

Health t^are Personnel , !». _ _ 

'^8^ Number of Practiclhg Physicians 

Nufcber of Practicing Dentists _ ^ 
Number of Pract icing .Dent 1st s " - -V , ' 
Numljer of , Practicing Nurses (RN 8^ L?N) 



intrastate & bus liQfBS) 
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Natural Gas: Distributor , 
Electricity: Supplier. ^ 
Water Systemi_(>wned_ by? _»___0f 
SewaS_Dlsposal i_ Sewage _*Tr<?atiTient Plant 
Te^phone Service 1 Distributor 

Com f Tiunlcat joh S e rvic e , " ^ 

Newspapers published in tril>ai area (diiily ^ weekly) 4 
.Television statir)hs saving tribal areft. (any tribally owned?) 
Radio stations servings tribal area (any tribally bwh^d? ) 
^ bie T^ serving tribal area' 

i - . . 

ere 1*l1 Services 




j^lng tribal area 
(i5achin>» shop 



electric motor repair, sheet m|etpl , auto repair, -others) 



f Ihahcial . ihstttutlohs se 
coltfitierctal services 

Rfe-c reation 'r- ^ , _ . " 

Lisl^ state, iational^and tribal _recreai ion f acil it ies that serve tribal Aea 
Llact theaters",, bowfiVig* alleys, restaurants * ^ rj__ i^ 



theaters". 



t ennis courts , swimming pools , golf^ courses , et c^. 



1 
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Continue this knowledge-bu i Id ihg exercise by answering the 'fol- 
lowing questions or setting aside time In the future to become 
more aware of the items merit ibhed below: 

* — 
• Does your tribe have a const i tut ion? if so, have you ever' . 
read the documerit or do you have a copy of i (Check w'i th 
your tribal headquarters). : * 



# When was the- Jast time you read' the minutes of a tribal coun- 
cil meet i ng ? Are 'these m i riu tes published by your tribal' news- 



paper or arej they posted at tribal offTc^s? 



When, was the last time you attended a 
When was the last time you attended a 
prese.nt your vi ewpo Int on some i ss'ue? 



t r I bal cburici 1 meet I rig? 
cburfc i 1 mee t i^g to 



Did you vote in the last tribal electiori? 



Know Your CojTirnun±ty 



As you build kriowledge of your t r i be ^ and commun i ty through becom- 
irig better acquairited with your t r i be ^ s ^demog raph i c , geographic 
arid cul tural specif ics^ it is important not to overlook the Impor- 
tance ^df aribther aspect bf t r i ba 1 ■ se 1 f -gove rrimen t : the people. 
To kribw tribal iriterests is to kriow- the peopl^. To begin to ad-^ 
dress sbvereigrity issues, we must knowwhat tribal members say, 
want, oppose arid the d i f feretices bf opinions that color any 
const i tiiericy . ' . 



1- 



Viola Petersbri (Miami), the first wbniari cha i rpe rsbn . of Nation- 
al Advi sory Counc i j on Indian Educatibri^ tbl;d cqjif ererice* par 1 1 c i ^ 



pants at Ghoyo*s Tahlequah cbrifererice 



,1981 



"I swear that you 
' ^ ^9_?'!^y^b ' Ibcally, statewide or riat i oria 1 1 y _ unt j ] ygu have 
^?PP°''^_°f_yc>ur Own people. YbU havie seeri l-ridiari pebple g'g 
out and give these big lectures arid expbUrid abbut thirigs^ but- if 



you don't have grassroots support 
shot down before you start. 



from pebpl e at home ^ ybu ' re 



^"So d iscu^s ] i ssues) thorough 1 y with folks at home — ybur 
people, neighbors, s i sters , brother s , aurits, teachers* — ariybbdy- . 
that will listen: dust pound their ear and discus's it. Dbri ' t 
be afraid to talk |t out: jDojng this, of course, ybu use all the 
local forum for input regarding both support and questicfris about, 
possible opposition...'' 



"While doing all these things, keep notes with the names, dates, 
places. of the meetings, the peop 1 e you * ve talked to. Record the 
dates. And, what I have done on certain issues when j ve been 
involved — jwst keep running notes,*' she urged while encouraging 
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women to buMd networks of corrimun i cat i on within ribme cbrtriiuri i t i es 
before taking issues to larger forums. 




fts you build better awareness of your tribe, community 
sovereignty issues, remember Claudeen Arthur's words about sb/- 
ereignty: "Action is the word in tribal government ai^^far os 
I am ccDncerned . . .We thfnk tomorrow, we think next year.' Bui ^ 
if tribes expect to exist they have to think, 'what about ^thc^riext 
1(30 years?' Is yourtrlbe going to be here 100' years f rbm y^S^^ 
And, if you expect it to be, then you have to think today, 
you're doing that is going to make your tribe a viable", 1 i vj 
' growing Entity 100 years from nbw." 

□ Sovereignty: The Need for Grassroot Leadership ^ 

] — ^ — ~ — ^ — , . 

^ Preceding chapter's of the Manual addressed overall leadership. _ 

development and the utilizatJon of these basic leadership skills 
: to addres's the poverty of I nd i an ■ women , to strengthen the ranks 

of Indian women in nontraditlonal ca ree r s , , to mu 1 1 i p 1 y th^ number _ 
- ' of I nd ian -bus iness wome^^ in priva'te and tribal business and .to add 

f '■ to* the number of Indian women who run- for office or reap the 

benefits of part i(^i pat i on in the political prbces's. 

As.the conclud irig chapter of this publlcatibri, issuel*in tri- 
bal sovere 1 gn ty re|)reseri ts- wha t we feel is the mb5t challehging 
utriization of 1 eade rs i p. sk i 1 1 s . ' - 

1 1 is impb'rtant tb^ remember that there are many forms and styles 
of leadership and that whatever time and energy you are willing 
to contribute to help build cbrrcehsus w.i.thirt your tribe and com- 
; muriltyon the vital issues whc i h cbrifrbrit Indian people will be 

entirely dependent oh your gba 1 style and approach. 

__ < __ 

The Need- for Education , . ^ 

\/hat i^. clear concerning challenges that currently cbnfrbnt Indian 
people IS that there ^a.lways exists' a need for better educatipri 
concerning these issues atjevery level. We begari by better iri- 
forming ou rse 1 ves about our tribes arid cbmmuri i t i es arid now as 
look toward some major i^sies that confrbnt Indian pebple 
necessary to acknowledge that no one knows everything about In- 
I ' ' dian 1 aw, ' resources , soverp i gnty , tribal government , educat i on , 

^ health, legislation or mosjt of- the legalistic tape that entwines 

38i 
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Indian people and the Federa 1 government . Recognizing that there 
i s an i nformat i on gap i n oa r tribes, ourselves, our communities 

and in the dominant socjety, is the second step toward attaining 

better communications between as as Indian people. 

Several nationaj organ i zat i ons jisted at the end of the chapter, 
offer resources which wijt, help- us better translate these complex- 
ities into simpler and more understandable terms. Community educa- 
tion can begin your efforts to utilize leadership skills in this, 
arena. leadership — self help will begin when many Indian peo- 
ple seek to better inform themselves of the issues and then bet- 
ter inform legislators, tribal government leaders and national sup- 
port organizations of what Indian people want for themselves in 
each issue. This is an ongoing process and should involve your 
entire community. 



Aetata n 



Does yodr tribe have a library of publications that will 
help tribal members better understand hea 1 1 h , educat i on , 
legal, natural resource and other issues? 



• Does the library which serves your tribal area offer these 
resources? 



Does your tribal education department have audiovisuals 

or other teaching tools that can be used in focusing tribal 

members on these issues. Does a nearby library or college? 

Look over the books noted at the end bf the chapter. Are 
these and other ,publ i cat ions readily available for cbm- 
mun i ty rev jew? 

Make a list of such resou rces ^ aud ibv I sua 1 s and pub 1 i cat i oris 
that a re not cu r rerit 1 y ava I I ab 1 e to ybu r cbmmuri i ty . 

Are grat i s copi les of these resburces ava I [ab 1 e f rbm orgari- 
izatibris Ijsted at the end of the chapter? V/ould they be 
available fbr Ibari or could a hear by library brder them? 



□ Indian Wemen Who Have Led SBvereignty Issues 

As ybu cbmpl e ted the exe rc i se i ri the preced i rig "Campa i gri" chapte r 
on dbcumentirig Jridiari wbmeri ' s service^ were you able to ideritify 
womeri who have beeri iri the fohefrorit of sovereigrity issues for 
your tribe? Uridbub tab 1 y ' t he re hflve beeri mariy, both riamed and un- , 
named in tribal histbry (bral histories) who provided leadership; 
bri crucial tribal issues. 

^86 ^ 
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throaghout its four years of existence, Ohoyo Resoarce Center 
has soqght to identify tribal women working to address Indian 
Issaes at every level: tribal, commanity, state, national and 
international: The list, which Is by alj means incomplete, is 
very long and d i st I nga i shed , This inclade's for the most part 
contemporary women because oar reserach is aimed toward making 
these women and their skills more visible ?o those who neied their 
assistance, input and support. Among these distinguished women 
are the few named below as examples of the overall efforts of 
Indian women to address sovereignty issues on a day-to-day 
basis. 



• Ada Deer (Menominee) always comes to mind in discussions of 
tribal soverergnty, since she was instrumental in helping 
her tribe, the Menom i nee of W i scons i n , rega i n f ede ra 1 recbg- 
nition after they were terminated. As the first tribe towin 
sucha reversal, the Menomlnees demonstrated %hat ndt only 
could a public Faw such as the Termination Act which severed 
all federal recognition of their t r i be ' s , sbve re i-gnjy powers 
be reversed, but it could be done through a grass root effort., 
beginning with the tribe itself, ^ 



• Both ^amona Bennett (Puyallup) apd Janet McG]bud (Tulajip) 
are we^n-knbwn names in the Nbrthwest struggle to retain ^ - 
and enhance fishing rights. Both women con ti hue leadership 
today' in these arid other vital areas of tribal sovereignty.. , 

■ ■ ' 1^ 

• Debra. Harry ^(Nbrtherri Paiute) f.rbm Pyramid Lake Reservatibri" 
in ribrtherri Nev.; Janet Moose (Sbutherri Paiute) from Reno-, ^ 
Nev., and Pearl Dann (Shbshbne) of Bebwawe , Nev. were 
instrumental in fbcusing attention bn prbpbsed basing bf ' 
MX Missile sites bn Shbshbne land recently, ^ 

• Bette Me 1 e. (Seneca) , fbrmer pres^^nt bf Indian Rights As- 
sbciatibn, helped fbcus attentibn on the proposed construc- 
tion bf the Kinzua dam on her reservat ion, ^ Though the dam 
was eventually ^^H^, reducing Seneta lands by: one-fourth, 
the tribe built a network of allies and supporters for. - 
future issues: ^ 

• Mildred Sparks (Tlihgit)", known al "Mbther of flany Tlingits** 
exemplifies the courageous effor-ts of Alaska Native women 

in the arena of land claim settlements which have^_ dom i nated ' 

• the Alaska scene fof^ decades. Twice president, Alaska Na- • 
tive S i sterhood Grand Camp, and honored by Alaska Statewide 



^<10 Tr i b«i 1 Sove reignty: L eadership Issues 



Native Wbmeh ' s Organ i zat 1 bri recently for her many efforts 

to preserve Native culture, Mildred began early involvement 

in land suits by collecting dbbr-to-door i ri 1932 for a fund 
to pay tribalat tbrneys . 

> ■ ' ^ ■ . 

Exemplifying ongoing efforts in the national arena of tribal 
issues are Indian women who work with 9uch national Indian 
organ i zat i ons _as Native American Rights Fund (NARF) , Nation- 
al Congress of Amer i can I rid i an (NCAj ) and many others. 
Attorney Jeanne Whiteing ( B 1 ackf ee t/Cahu I 1 1 a ) , deputy dir- 
ector of NARF and countless others have been instrumental ' 
i.ri issues of natural resburces, hunting and fishing, juris- 
diction arid larid-related issues by representing tribes and 
Iridiari i rid i.v i dua 1 s . . . ' - 

Similarily, Ella Mae Horse (Cherokee) has. made distinguished 
K:>ritr j^ut ions du^iriglO years ' exper i erice i ri federa] legis- 
ative freld. Sh-e/was at the forefrorit of such. Important 
1 eg i s 1 at i bri as Jr iba 1 1 y-Cbritrbl 1 ed Cbmmuri i ty College Act 
arid other vital issues bf educatibri. 



The^e bUtstaridirig wbmeri serve as remiriders bf the mariy, mariy 
: I nd i an , women who have used thfeir lieadership skills to address 
and better Indian issues. 



44en^4j^ng- XiJ4:r&^^ Severe ignty Issues 



Issues which cbrifrorit tribes aridy- Iridiari people are as diverse as 
the 500 federal ly-recogrii^ed tribes Jhemselves. And, yet^ there 
are always the major ^ ongb i ng i ssues bf termi nation threat and 
treaty ab rbgat ibri attempts . ^A shif.ting pbMtlcal arena determines 
how one juggles the i mpor tarice of 'these arid other i ssue s _ cons tant - 
'jly facirig tribes. .The examples which follow serve to illustrate 
brily a few of the issues which curreritly demarid atteritiori. 



Education A Trusty Respbrisibi 1 i ty? Former Bacbri Cbllege 
PresT'dent , Dr . Dean Chavers ( Lumbee) f reqUerit 1 y i ssues a 
column on current Indian affairs. A recent coJ umn addressed 
the status of education as a. trust respbrts i b i j i ty . "For 
the past two years, a nqw debate has been rag i ng^ i n Indian. 
Country about the good f a i th of the U.S. government. This 
tirhe ]t \s over the question of whether the U.S. has a trust 
res pons ibillty to pro vide education to Indians: (Cu rrent ) 
jndsan policy makers say no,. while Indians say yes. 



Tj- f bal Sover-ef g tfty : 
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-"The debate started with the leak' in February I982 of ah 
Uhsjghed memd from the Office of Indian Education Programs 
(lOEP) in the ^ureau'df fricJiah Affairs.... The meimd, which 
was on plain paper with hd letterhead, s^ id in its second 
paragraph that 'Indian EdUcatibh is hbta trust responsibil- 
ity as trust responsibility relates to land, water, mihera.ls 
and other physical resources'." , , 

Most noticeable .in. this arena of discussion is proposed * 
c los i ng of . I nd i an boarding schools." Clearly, education ^ 
which is so vital to Indian communities will vemain a vola- 
tile fssue In Indian country for a long time to come. ' 

Health -- Budget Cuts. ^t the "Women a"nd Law Conference*' 
mentioned earlier,' Indian ^women panelists spoke to the heed 
for betteh khowledge of the health ^rbblems that Indian peo- 
ple eh counter. Dorre^h Ldhefight (Arikara) a heal th'prdfes- 
sidhal frdm Restdh, Va . , urged participants hdt (d generalize 
abdUt American Ihdiah-Alaska Native heaTth • prdb lems . While 
diabetes may be a leading health prdblem oh mahy^ reserva- 
tions, she-^hdted that high rates of cancer or ti;berculos i s 
are more prevalant. She cohcluded by c[ttng jssues that the 
aadf.ence of law students, paralegals and practicing attornfeys 
coald become involved with: instances of Indian Health Ser- 
vi>Qe negl igence, sterilization issues and the use of tradi- 
tional medicin^. 

There has been much discussion lately abbUt possible dehial 
of such vital services as k i driey^ d i a 1 ys i s tb Ihdiah patiehts 
in southern Arizona in ah effort to rat i bh art i fic i a 1 kidhey 
treatmehts ahd save the gbverhmeht "abbUt $500,000 anhUally." 
Average cost bf the kidh§y dialysis per patieht per year has 
beeh estimate'd at $25*000. Mahy times a careful exam i hat idh 
df Ihdiah Hea 1 th Service prdpdsed budget ddes hdt dffer the 
lay reader a clear Uhderstandihg df the services that would 
be eliminated with reduced funding'. It was very clear re- 
cently, hdwever, that eliminatidh df funds for Community Health 
Representatives would cut-off services to many elderly Indian 
patients in rural areas. 

Terminat ion.-- Both Subtle and Overt .Attempts . A prbtbtype 
Council of Energy Resource Tribes (CERT) Report Spring 1983 
editicih previewed a hew termihatit)h attempt. "A potential 
head-on cqlTlsibh between the property rights of Ihdiah 
tribes and the property interests of the hatlbh*s farrpers ahd 
ag r i bus i hess_may occur soon if the Arriericah Farm Bureau Fed- 
eration (AFBF) succeeds in getting introduced ih Cbhgress a 
draft bill which would terminate the federal trust relatibh- 
ship between the, federal gbverhmeht ahd I hd i ah^t r i bes . 

'*The AFBF draft tribal termination b!ll,^itled 'The Amer- 
ican Indian Property Right Act of 1983, V in^^he formative, 
stages for nearly two years, calls for the 'termipatibn bf 
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federal : superyi.sioh over the tru-^t properties of Indians, the 
transfer of Irid i an rese rvat i on 1 artds to* t he seve ra 1 Indian 
/ tribes for disposal to members of Indian tribes, to provide 

educat i on and vocatrbnal training prajects^ economic studies 
and loatis for a termination of f ede ra 1 se rv i ces furnished 
Indian because of their status as Indians. 

"Scarce water-supplies in the semi-arid West, over 50 
Indian water lawsui rs before the x:ourts and fears' 6f farmers 
i ' that t r i bes may take an ' unf a f r share ' of ' rfema i n i ng unad- 
judicgted waters are the apparent ma-trix for the pending 
collision between the AFBF and Indian tribes if the bill Is 

advanced into Congress." 

' » . • _ 

The article (which is reprinted in .i'i ent i rety in the 
"Activities" sect i on of th i s chapte r ) _f urt h^r explores past 
termination attempts. ."During the infamous Termination Era 
of the 1950s during the Eisenhower p res i dency , ' the U . S . Con- 
gress enacted House Concurrent Resolution 108. Under that 
resdlutior>, a total of 10^ tribes and bands were -subject to 
the te rmi nat ion of trusteeship in the states of South Caro- 
lina ^ Wisconsin^ Neb ra ska , Ok 1 ahoma ^ Utah ^ Texas ,^ Qa 1 i f brn i a ^ 
and Oregon, And a tbta] of 1.3 million acres of former trust 
lands went britb the public market," ^ ^ 

"Throughout the 1970s and early 1980s, however, reflecting 
' a national policy shift the U.S. Congress reversed termina- 
tion and restored to federal tribal status the Menominee of ' 
Wisconsin, the Modoc^ Ottawa, Peoria^ and Wyandotte of Okla- 
homa, the Paiutes of Utah and the Si let and Cow Creek 
Umpqua of Oregon. And in the late 1970s a federal .district 
court i n" Ca 1 i forn i a by court order reversed the terminated 
status for the Hop land, Robinson and Upper Lake Rancherias. 
And another class action suit qn_beha>f_bf ^Dother Indian 
rancherias is also before a California federal district court. 

" "The most recent tribal termination bill before the U.S. 

Congress was the Native Americans Equal Opportunity Act intro- 
duced in the Congress September 12, 1977 by Rep. dack 
^ • Cunninghiam^ R-Wash., H.R. 905^. The Cunningham bill required 

the P/esident to declare Indian treaties abolished to shut 
down /the BIA and toterminate the f edera l-tribal trust rela- 
tionship. The one-terr^ congressman was defeated by Rep, Mike 
b^ry backing Indian treaties and rights:" 

% • Subsistence Rights -- An Alaska Referendum. Alaska Native^ 

led a successful righT recently to protect Nat i ve sUbs i stehce 
rights. A state referendum was held November 2, 1982, to de- 
\ c i de whethe r Nat iyes wbU Id reta i h sUb's i stehce hUn-t i ng and fish 

V ihg rights oN if ^'eqUality Under the law^' would provide hori- 

Ihdiahs expanded hUritihg arid*fishihg rights. The . s ta te-wi de . 
.referendum was a resbUhding success vfbr NativeS'»whb retained 
original wbrdihg gUa raritee i hg thieir subsistence rights.' 
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♦Attention to the Issues thatthreaten the existence of Indiarr 
tribes, treaty rights and federal trust responsibility are cbn^ 
"^st^ntly before us in many different forms and guises. .As Attorney 
Roberta Ferror (Rosebud S ioax) states : "In I983, the threat of ter- 
mination bubbles up, over, sneaks up behind and approaches head on. 
The form it takes may be in the shaped of federal policy,, to not 
adequately fund functions obtlgalted by treaty or tru^t responsi- 
bility. . ' - . ^ 



^Mt may be the dctminant society seducing Indian people away fro 
their culture of acting oat suffocating racism. 1 1 may manife-54 
itself in words and--fndoct r i nat i on 'of back 1 ash' g roups such as the 
Interstate Congres^ forfqual Rights and Respons i b i 1 i t 1 e s _ (wh^ ch 
sounds very p ro->kn,d i an) and of course it may come in the form of 
actual* legislation," Ferron said. 



Indian law expert Felix Cohan whose HANDBOOK OF FEDERAL INDIAN 
bAW is a cornerstone reference ably voiced his perception of the 
shifting winds which constantly b^selgn Indian issues;, "Like the 
miner's canary, the Indian m^rks the shifts from fresh air td'pbi- 
son gas In our political atmosphere; and our treatment of Indians, 
even more than our t reatmen^ of ^other minorities^ reflects the 
rise and^fall In bur democratic faith..." 



x 



Action • Name some current issues which confront your tribe and 

Sidp^ commun i ty . ♦ . 

• Priarltize t^iese issues as to which ones pose the . grea^test 

threat to your t r i bes * sbvere i ghty . * V / 

• * - . . . . _ V _ 

• Are these issues which have confronted the tribe ^efbre? - 
ti'st ways in which they were handled in the past. Wbuld 
this approach be effective again? Why br why not. 

□ S overeight!^ A Cdhtihuihg Quest f or Survive?! 

- Pblit icaJ advocate Ada Deer 1 i kes to remi-hd ybuhg Indian people who 
are frightened by current termihatibri attempt^s that "Indian people 
are survivors. Thes^e bid issues of termination and treaty abroga- 
tion are cbristarit 1 y pJSpp ihg tip again arid agajh." W^th this reminder 
she then i ssues , ahbther Deer i sm: "Organ Ize , don ' t aj^on i ze I " 

Few publications addj-ess the b\4eral1 tribal "quest f^r survival," 
as succinctly as U^S. Comml ss ion on Civil Ri^ts report: IncHnyi. 
T/iZb^: A Con^ntLing Qud^t Vox SlxAvIvoZ* * 3 
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Published in mid-igSl after a ten-year- study, the fiearly 200- 
page report details the Commi ss i on * ^ i hvest i gat i on of th(^ federal 
government • s ^ re 1 at ionsh i p and attitude toward , I hd i ah tribes. Also 
included in^th-e.. report" is atl overvi ie\^ of fede raM I hd i ah 1 aw ajid\^n 
historical ahajy^sisii of ihdiah-feder^^^^^^^ Of faajbr 

concern throughout Ihdlah CoUhtryj where the report was wel Ij- - 
received/ was the 'Q^^jfm^ s^ ibh recbmmendat i bh that Cbhgress "recog- 
nizcf I rfd I an t r i bes on this same' bas i s as j t, recbgh i zes ' States ahd 
their subdivisions for purpbses of geheral furfdihg." 

Al scL presented In the report were recommehdat i bh s that; 

• Provision be made for cobrdinatibn of Indian policy through- 
out the Executive Branch. • 

• f J.^^_°f Indian Rights be reestab 1 i shed w i t h i n the 
Department of Justice. 

• The FBI be relieved of its primary role f or i hves t i gat i rig 
major crimes occurring in Indian Couritry arid _ this respbrisi-- 
Jbility be assumed by the Bureau of Iridiari Affairs. 



Cong ress enact leg i s 1 at ion permi 1 1 i ng I nd i an t r i bes , at 
their bption, to assume c r i mi na 1 * j ar i sd i ct i on over all per- 
sons within reservation bound aries. 



jress prbvide ihdepehdeht cbUhse 1 s f o r t r i bes i ri i rfstarices 
where the gbverhmeht has a cbhflict bf interest ih arb it ra- 
t i bh bf I hd i ah suits. 

A joint Congressional Oversight Committfip on I nd"i aur Af fa i rs" 
be es tab 1 i shed. 



iress establish a h^tibhal ihsti^tute tb preserve ahd 
promuggte Ihdian culture, arts ahd values. 



Included below" is a more in depth overview bf the Cbmni i ss i bh repbrt 
by Leslie Marmon S i jj<o^ ( Laguna Pueblb). Perhaps best knbwh fort 
her hjghly acclaimed novel, THE CEREMONY, S i 1 kb is the Recipieht^bf 
a prestigious MaeArthur FoQndat ion f e 1 lowsh i p. Her summary which 

'v_app??t^^_ Angeles ' TiOTiei provides, a useful 

teaching tooj f or 'non- 1 nd i ans- who would not otherwise have known 
about the decade-long researcTi conducted by the Commission nor their 
findings.: * 
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injustice Has Been Inst 1 tut iohai 1 7od for indinn Tribc'^ 



• tiiii i i Mui liii-i lie t 1 v Irits 
of PriSk'oii Trt'iiMos, iiiui-or 
iniirii of i lio piil)Kl(" 
t»uf fiilo. 



(x ciip I ofl rt-Lcii f r a;*: and riiii rctiLMj .iic r 
^upl»'d ftit' nnr^'iui.j)r- Tnttliin Afflilr 
i/iiXM cohfiMit t c» ttitrik the Ituli;ui 



fi t b»: . <:0UD i rx <_>n _ i h«_ _T fn 1 1 
na t i t »ti?i . hnd ^:<>tn' out. u|th tin' 



~ Hut . f lit* orcupii ^^I on and slo 

Klia'iTU'rul chnptcrjj 1 . Am»' r 1 c an 
Un for t unat y ; t h<_'..h..i m t o ry . 
iitui I nariMirat ♦% and t lii/y f a 1.1 
.vkj o 1 a t 1 ons and the 1 1'^ 1 t i ma(" y . . 
of lUo ho;itilo Indlfiti irpri-'ilnRs wen* ^;('n*>ra 



at Wouncltn!. Kn«'»V.in ("orrcMi Anirr 1 ra t." ii<; J 

n 1 _s t: (1 r,V . t h a t _ li Jul h o f n - < :«» n y «mi I e n t 1 v wli 1 t (-wa ^i h • -d for so • ' ^ 'u: 
in \\^7■^ by t lU' m<-dla wt-rr o f t tMi slmpM'.fir 

i ii 1 niM .oft iM'a I V 



n ;» Hupj> L 1 

of ot iter I n(i i a n r i i-'va Ufi'.s , 
i i V r»' i n r or ('('d 



( t h»' I tid I an 



rur ,oi (i iioi i y wood si •• t-i 



>t Vf» 



K i K h t. years aft 



r t hi' N 1 of Woundoci Kn»'«' , t Im IK Si, 
'd, "In<ri>an tribes: A rbntlnuiiiK Qu« 



rorrim 1 
fit ■ for 



Sli r V I V n I : " 



A 1 

pi led 
a 1 1 s t K 
piov Id 
Indian 
y 1 o 1 11 1 
pr 1 a t o 
no one 
do(*ume 
I nd 1 an 



UuniKh ttio reji^rt. Is rorig ov<"rduo,.lt Ih a landmark" for two r4M.is(.>ns . It w(l^i_.l•om- 
and wrlttrri rarK«?ly ^y a fJtiirf.of Aroi'rl('an T hd _1 a n . 1 a wv <'rM ii nd _ I tid 1 « n .. 1 a .1 s p(M- i 

who- fidvahcr a lirilquf- porspprttve of American h 1 s t o r y _ a n<L_:i U r I h p ru(l n(M- , rirul i t 
fvs €hp gen»_'raJ public witb drt ailed 1 n fo rma t J o n _ t_ lin t umen s Mii\ »i 1 s t o ry ol 

tribes and the Ame r i c a n . 1 e K a I _ s y s t e m . _ Th ba s 1 _ f 1 n d 1 n ^» y; - - t h a t . 
Ions, are pr omitted, by _puh 1.1 c__ i g no ran t' V_. 9 £ . Jn^lilin. ^AM^i' .'MM! ^vJ.*''' 

part I es__ to_respon(_l . prompt 1 y to any I n f r 1 n ^V'f"'* H ^ .^.^L ^ 'ML'.f*".. T ^ 
A _ nu t t he rtJPP r t do e s n o ^ _ h <^ ^ * t a t o t o 1 diMi t I f y t hi- ;' a pp r o p r 1 at i' p a r t 1 es 



n t t h e _d e p 1 o r a b 1 e 1; a c t i c s t h a t f f >d ♦ 
land, water and enerpy resourc<^s. 



r ivl 1 rl^ht s 
r 11 Mure of appro- 
"--will su rpr i se 
or to 

r a i and t a t f j^overnmen t s ha ve lined to plunder 



study, the report amooR bth«'r recom- 
brs on - t lie annr basis as It reroRni/es 
federal fiiritis, recommends a _ Jo i n.t __ con- 
hd - asks.__f nr. "_1 mpac t st a t em*?n t s;' _ when 
Rht s . Tbe_ cry 1 1 RlRht s Comm Is.s ion 
Ion _ ml jcjh t be _ requ i red , nor did it 
fede ra 1 fund i nR - 



tions" principles of internatinnal 
s in the lOROs, the Civil -Rights 

out public ignorance of I'ndiah right 
r i can Indian tribes as "sovereign- 
y rights arid claims are answered In 



1 aw 



Result Ing from nearly a decade of hearings and 
mendatlons, urges Congre.-^s to rec{ignl7.e Indian tri 
states and their subd i v i s i orvs for (! i s t r i bu t ! bh of 
gross lonu'l oversight commit, fee on I rid i an affairs ii 
cont <?mpl at eti ft'di'ral act tori might affect Icidlfin fi 
iriciudi'd rib details, hbwev*""r, of wh a t . n I'w _ 1 eg 1 s 1 a t 
offer many .speclf^cs ah change in such matters as 

. Bu t - by _ detail i n g _ t h e __1 ong . history _ <_> f _ I n d 1 .a n n a 
In t h e _ 1 '1 1 h _ c n n t u r y t o_ p e-n d i ng _ 1 a n ^ r 1 A A . . 1 ^ V I 
Commission _ takes, an _i mpo.r t an t f i rs t s t ep in wiping 
Any. ques t Ions about . t he un ique 1 ega 1 ^ tat us of Amo 
nations" or about the legal basis for Indian treat 
this (document . 

If you've «>ver wondered, "What right db _ t hose.. Sa s h 1 hg t on and Oregon _ .1 ndj ans_hay«'t o 
50 percent ofnhe salmbri and steelhead rurij^?!! or "What .makes t hose _ -I n d i an s _ t h i nKj»t he y 
own all (jf Maine and half of Massachusetts.?/' then read this report,. Ar t hur __ K 1 en i ng , . 
chairman of Civil R i g h t s - Cbrrrni i s s i bri , has . obs er ved ^ "There a r e . a _ g r ea t __ma n y a.dults who 
<^o not have an uride r s t arid 1 o g of the treaties; of t r 1 ba 1 . go ve r nmen t And the Implications 
gf it.:, arid they are reacting from a position of no knowletlge." ;^ 

- One oL _f he rtiore or ig i na 1 and con t rovj^sial _ y i ews -to emerge f .rnm .-t h i s doc ume n t is 
that . gree^,^not racism., per s e , _.accou n t s '^g r^_ t h e. a ppar e n t a n t i - I njj i an bac k V ■'^^ ■ 
rionrlridian interest? _ bo t h_ gov e rnmen t a 1 .a n_d . p r i v a t n , _ t ha t ha v e bee n u n f a i rl y prof i t i ng 
at . Indian ejcpens.e _ ha ve _ found .t he i r Ind i vidua 1 ad va nt ages d isrupted by Indian legal and 
political.victorles and. .have organized to .r ec ap t ur e t ho i r preferent i a 1 pos i ^ ion , " t he 
report states. The ma:lority of Americans are not necessarily " a n t i - t rrd i a n , " but prb^- 
fiteers_know how to manipulate the ignorance of the American public arid the racism fhaf 
is generated, not as an end in. itself, but as a means to ensure cbritlriued profltenriag 
by special interests at the expense of Indian tribes. 

As the report Clearly indicates, the stakesare high: Iriaiari wa t er _ r i gh t s _ to _ t he 
Colorado, Rio Grande, 9uri Juari,-Gila and Salt Rivers. will have f a r r reac hi n g e.f.foct-^ 
the grbwth and quality of life in Lbs . Ange 1 c s , _ P hoe n i x., _ Ty cson . . A.l buq iierq ue and F 1 
Paso. Indiari - f r ibes control 3 percent of. the to t a 1 _ na t Ion al o i 1 _.and gas res e rves and 
7 -percent to 13 percent of.D.S. coa 1 . depos i t s , _ _ .1 n d i an t r i bes con t ro 1 a large numhe^- - 
of exter>sive li r a n ium . d epos i ts* _ _ I n fa s h i ng ton _ and Or Cgnn , enforcement of treaty pro- 
visiori.s govern ing_.salm.on_and_steel-head_ f i sjiing rights of the Puyallifp, Nisqually, 
Yakima and other Northwestern tribes involves millions of dollars each season. 

From the beginning^ the European ^governments viewed the Indian tribes of the 
Western Hemisphere as sovereign nations, and even as conquered - so ve re i gri . riat ions , inter- 
national law and protocal dictated that all dealings with the Iridlari nations be legiti- 
mized in formal treaties. This, of course, did not save those Iridlari f "r i hes _ f rom. mas s 
extermination, torture or slavery, but it^-did r equ i re . t h a f f h e Eii rope an s clothe, these 
criminal activities with "legal procedure^" sb_ t Ha t , . f f brti. f he begl nn 1 ng ; the .bloody, 
business was legitimized or Justified by formal treaties that were acknowledged by all 
Oth^r Western European go vernmerits . - 
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. .. J.<<>>.»n(l . by prf'-«.'K I .Mt t nj,;. t n t »'!-rm t t tmii 1 . t rcii t I t«M , . Anir r I r i» ' :i fonhdri-M found It n rr »• fi fiii r v 
l^'..'.««:H'»nwIiM..lijLV I nd I an trihi'N u.s distlnrl. p< I'l 1 t I r ii I . r h i. 1 t f <vm Iii t Mo <• on n t i t ii t i < in al rliuiso 
kA>JPK .^''.''Jifr^'F'w tin; »'f. :t 0 . roKul n.t »' romm*.- r-c/.'. . w i t li. Fo rr 1 ^ u NiM.loMs,. iihU umdhK tho 

:'*;.\':.^;!» r I'i.^ »»! ^M'<! . fi_t In(l.t.jui„'rr it)»vs.. V Thus tlii'.rivll MUrht.M Cnmml .s.*,- 1 on . rt'po^t 

^V"')'!'^V*vl i iM'iAf'P. ? i:A).V''^.h"y!^.ii'i <l . Lin 1 <IUt' n».'[)jir«t-0 r'."|j;il ^nd pol It.iciil fitiitu;; In 

A"''. ■ f." A i' !^ . -i A* ^: A • • p A "<A !: r < ^ m. .A h . >: ?! v y i ^ 1 n n A " k _. Xt» i ^ _ 'j A » i: A f A v • • _ » _ mo ui d mii u t n k _ l» u il 

!^'."*'^!'.* ^.*''AA "^'^'^^'^'J'A ^ ^ ^ ^ ""..i T.Ut^ MrfTiftnd f i^h t nf- n f;hi n ^ntl ot hrr t rrnt y 

ft^;ht'; .soioiv.on the hnsis of rftcr", inviojiition of tho 1 -1 1 h Ann'tuirrn-nl to t ho U.S. 
( (Mifi t t t iit t ( )n . ^ 

'rti<* iop,nt cttf-i th»' 1' . S . <H ii r Lrcu i t Court of Apponj«, whirh found Ituit "riiri« wmm 
only A fiutor in flo t rm 1 n t n k vvhO wuT; n mombor.of t hr Mpfrlflr politidil Rroiip thiW hiul 
it t t:»'iu V ii^^r-oomori t with t Mi- t) . S , iruMiiriH who wrTo noi momiri.r.M of tr^nty trlfioN. h»<\ fio 
:;j'«"*t:*l rijTirts [ihfl. ;i s ii riicr, woro fiiib.j*^ct in flcjlibriK lawfi of t lio n t ji t o .jiist Hko nny 
'..?no I* !?.<_.. " A.', .( fio ropi.rt k''''"^ ^''i ' f-»X^)tfiln, n o^jr) t 1 ii t 1 on h of trf'iittoH wlMi,trlhoM of 
Wy-l.iJ nfMr)ri and . nr»'K<>n. woro rt)ndi)rfo(l UurlhK p»'not'- t 1 mo ; . No. warM wot o f on jjh t . . Tfio. 
t .1 '"v. n''KUt t at o(l t lion woro; fja t; t c a 1 J y , <'(>h t racJ s in wh 1 <'U.-No r t HwoMt ron « I n 1 . t r I !ior< . 

^ _ VLV n(n_i- I ndl n ns . Ill nfi t o sfMtlo. in <*xr tia rlRO _ f or _ pr<iTTi t jjos of protoctitih of. >^ . 

AT'T'^t .'f.A^'ni^L. 1^.1 1 n^:.. find _ Injn t .1 tij^ . ,S 1 mp 1 y s t a t od . thr trthp.N.of t ho w^th- 

^'':'A fi'" 1 I' pnrt of thp har^Jiin and it Ik hl\^U time tho fedora 1 and fit at p Kovornmonts 

k»'«-p tliotrs. 

th«« commission findings on land rlaims^ law onforrom»^nt and rivtl rtgfils for Indian 
ttiho?;. wtiilo thoy will comr as no .surprlKr' to Indians. s{foll out, similar violations of 
ihdiuM rlKHt.s by focioral and 5itati» ro vo rnmr n t ,s , For a earn fully dorumon t fci s t op-by;- s t^ op 
o;Hfrmi>l(» of .•uirii an 6ii t r a , -. read . on pagi- 95 of t ho Comfli i i on ' s roport , how the soil- 
fit or jjohoriil of Iho V:S. very rira r 1 y-l os t troaty riKhtf^ that t. hf? Puyallnp Indians had 
r.;pon t*^. y ofi rs us.sor t J . arid drJoridlriR! This, prrtiaps has niways b^'fri t ho Rroatost outraRn: 
that fj)r >\mor 1 (';iri . 1 rid t ari.s , tHv wo rs t . v i o 1 at 1 on s camo riot at t ho harids of private Iridl- 
vldiial^i a(Minj> «Tut of racist porvorrtloris, hilt triym the. fodpral Rovprrimprit Itself! 

. _Mnst _ Amor icaris , . wh i 1 o they may riot kriow.rriilrh aboiit lodthri cOlfurea or Iri"dlari troaty 
r .1 kM- A-''_^ _ t <;nd _ to harbor, a Special spntlmpnt for Amerlra;ri Iridlanfi.fhat ts riot held f{ir 
^vUl'T.m t nor 1 t y__grf»l>P'7__ j n Amorirn, Whether this ts ii d i m . recoRri 1 f. ion o f . t h r . f ac f _ t h a t _ _ 
f 1 \ P. " ! _ r v b o r « V f 1 r s t < } _r __ w_h o t h r r 1 t __ i s _ mc r e l y _ a ro ma n t i r _ A me r 1 c a n _ n Q t Ion i R _ d i f _f I o u 1 t 
A^^ ^^V'^*''"'"^ ■ . ■..Th'' '^"^V'rA^-'P^n.PV^bl Ar:_ ba,s__d IX f Icu 1 1 y bel l ey i HK _ such lt5lu*?t ice con t i nu.oH to 
ho tnflictod \ipon Indian p«»oplo hpcause Americans assume that ^hp Kympat^^iy or tolornnt'p 
thoy fool toward Intlians is somehow "felt" or transferred to the gtiCernment poli<-y that 
(ioals with Indians. tliis is not the rase, for Ameri^:an Indians, Itlju.stice hart been 
i n.s t 1 t u t itin a I i zoci and is atim i n i/n t e red by federal and. state RovemmentH. In this rl-gard, 
iho (in i tod States is n(it sO cJlfferent from t tie racist Rovernmentfi of^^ South Africa and 
f'^rnerlv, Rhcuios 1 a , The r''port tibservps: "Without wealth or politi<*al power, Indian 
trif)o>-: have to rely-up(_)ri t Ho cons t i t u t 1 on a 1 - 1 ega 1 systom and the moral cbnsclpncp of 
.'wnMofy for -siirv 1 va 1 . ; ! I f th i s - soc i e t y , t hroiiRh Its goverrirriorit. does riot live up to {ts 
pr<Mnisos i\h(\ c omn 1 1 me h t to Iridlari people, theri rio rights are secure;" 

._. Ttti Si a r t i c J e is r ep r 1 ri ted _ w 1 1 h permtsslori from Teslip Marmori Sllko;_ Perhaps bpst . 
H"'_>\* '1 , N^r ber . h _i gh 1 y ncc la imed novel , The Ceremon^ ', S 1 1 ko _ wa.s _ r er en 1 1 y honored, as. recip^. 

h ^ . A _ l» . Mo c A r t h u r Fo u n d a t _1 on _ f e 1 1 owsh.l p . _ . IIp r _ r<fc en t. e f _f o r t .s _ i. n c 1 ud e _ pub 1 teat ion o f 
Tl^*' -^ tory toller and development of a new f l- 1 m , Arrow npy and The Wltche.-s . 



The. rb ronoToj^y wh l.ch i .'^ i nc 1 uded _ on _ t he f ol lowl ng pages 
provides a vLsOal Overview of Feder a 1 - I nd i a n rplations. 



5 (e y-!^ 



Qulci<ly review the chronology, again. Now, see If 
you can make a similar chronology for you^ tribe 
of tTlt^al-governmental relatilons. 

Fxpand t hp chrono logy to include today's cuf rerit 
.events. . , 

Are the publications which were used . to _adapt >t he_ 
chronology listed here part of your library .'^I'stem? 
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ArmM Icnn I ndlnn/A I askn Nnt 1 ve-Unl ted Statics fMstory: 
^ A CMronohogy* : ■ 

.. . ^Ti^'n . ":•>!»• <l\t^.\y t /f or -Q\i\\^ \ t \j r.\lu(-iUi\>n" 



Hf^; 1 MM I tlf^ 



I lU" 1 f - (h* t I m I nu t Ion 

- 



.1 nd I u D s _ n 1 t Fu rj_>p'- 'i^ 1 oh I s f i . 
{■<) l(_>n Is t « fxplolt Indiuns thrnuKh' t ho <'x t ike 1 1 on b r r^'soiiftes 



- - - -.. Jff ♦'- 

?»^^.^. l<^<'i*.l product forced Ifilior, and 1 mpt^rtat 1 on of Kill-o-. 

pt'M n 1 I f ' 

To 1 (in I s t s usf t hp trontlc'H t < > acq u 1 ro 1 u nd_and regy 1 at p _ 1 rnn s- 
^Icniaj i'|M-t<Mi i'^P^.v reat iP.M s t 1 p»U a t. p t he omploymont of people 

t o t each Tnd 1 ans . 
Thp Soolpty of JpHus o.s t ab 1 1 shos a fichool in Cuba for the 

Indians of Florida ( 1 r»GR ) . • * - 

Moore ' H Char I ty S^ihool ( 1 fi t p r Pa r t mou t h ColleKf?) is established 
-ar> a* training srhool f(ir Indian and English youth (1617). 
♦ Wllllnra aid Ma ry 1 C'(U 1 orc <ipphs a special house for Indian 

- * St lidehTs' ( 172:V) : ' 

Thr r 1 rst t reiit y. beiwpi'ri the U.S. arid iri I ridlari nation, is 



• rirst t ri'iit y beiwpi'ri the U.S. arid fn 
.srpri4MJ wit'h the Pelawarcvs ( 1778 ). 



Indluns ari' heeded' as allic.s_lh wars v^th Europe^ ^ 
The tl . S . Cons t 1 t lit loh k ^ vee : CbriRress-. "the power to -Regulate 
cornmercp,_ . . wl th the Indlah TfJtjes" ahdexcludes "IhdlahB 
P9_^ t fi xed " f rom the process of apportioning representa- 

v«'H _ (: 1780) . ; 

i ■ :» r i y i' . S . - i n (i i a n I n d I an .1 a n d i h e xt; han ged *f p r s o r y 1 c es _ f rom t he U . S . _ Go ye r n me n t , 

I{elat l(>ns ' ^ f 'M^'T'* r re.'^pons lb i 1 i t y f or I nd i an ediic at I pn i 8 es t 

C"ongres.s authoriz,f>K funds "to pronx^te clvllizatioa among the 
^ r;avaKC's" (1h02). • 

The CherokceH hnd Choctaws develop their own school systems 
* ( 1802 ) . . • ' 

The Bureau of Indlari Trade Is eH tab 11 shed Q806) arid abolished 

(1H22). ' . -' 

Ch r Is t Uiri I z I ri K m i sis I oris - spread ^wes t b f t he - Kl ss Iss I pp 1 iri a 

mass i rribvorrieri f -r- a Idcd . hy ^Cbhgrces ioria 1 fii riding of a 
-.. Civilization Pund (1819): . 

The Bureau of Indian Affairs is created m the War Department 
(182't). 

Tr 1 bos 1 f V i rig In the southeastern ; 3 : are cafi-rced lrit<> moving 
. west of the MiK>?lsK3ppI Rivera "^^^ 

_. Theassimllationlst movement begins _ . _ _ _____ 

ftemtjval Kra The Bureau _ of _ I nd I an . A f fa i r s is transferred to the Department 

___ o_f the_Xnter ior_r lB49:i , ^ _ . . 

The number of federal Indian schools reaches 37. 

1 K 5 0 ^ - - - - ^ - - 

, The_ Court of_Claims_l9 established (1855); broken treaty 

___*_claims are_exclud<?d . _ 

"The fi rst board i ng school is estrablished on the YalLima Irfdlan 
J R'^servat ion in Washington (18^) . 

the U,S, pure bases Alaska from Russia (1867). 
Land* are set aside for occupancy by Individual tribes and 
grbups of tribes. 
^ White settlers expand into the West. 

Treaties are rio^btiated which secure land for settlers and 
Res*»rvat i bh-s establish reservatlbris arid limited aaslstarice prbgrams for 

and Wars _ Triaiaris: _ _ _ _ _ 

The Traripbbrit Iherif a] Rai 1 road is completed ( 1869) . _ _ 
Congress _ author Izes funds tbbperate fe^erSI Iridustrla,! ~. 

.schools forindlans CI870). 

Thetreaty maklng.periodends (1871)._ 

Se vonteenIndian_stu dent 8_ enroll in. Hampton Normal _and_ Indus- 
trial Inst i tut e ;ln Hampton, Va . (1878). Indians attend the 
school until 1923. 
Carlisle Indian School is establi she'd In an abandoned Army 

barracks in Carlisle, Pa. (1879). « i 

I 



Adapted from U.S. Commission on Civil Rights. "jrid^an Tribe e: A Continuing Quaat for 
: : , -Washirigt on , D.C.:- The Cbrmi 1 ss 1 bri , June 1981; S. Lymari-Tyler- -A Hiitory of 
roli;:?^ : " Washirigtbri . D:c: (Sbverriment Priritlrig Office, J973_;_ Kurt- Blue Dbg^- "A 
\-'eitxon Pdper-dn In'^tdn . E'ducdtianl Native American R i gh trs _ Eurid ^ Boulder, CO, 
.107.9; and Tbbmpsbri, Tbbftias , edltbr; "The 'Sah'd'dlirig af fiallve >4me rilaan ._"_ -Wash IQgtbn , 
D;C;: American Association of Colleges for Teachei^ Educat Ion and U.S. Office of Educa- 
tion, Teacher Corps., 1978. 9o 
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1880- 



Ass imi 1 at ion 
apd 

Al 1 otmcn t 



The boarding school movement grows . the number of federal 

Indian schools reaches 106. 

Abahddned military posts are used f br educat ing Ihdiahis. --- 

Uaskell Indian School is est abl ish<?d- ih- Lawrence , - Kansas( 1882 ) ; 
The. Mora vi an missibri school Is established In Bethel, aiaska 

... (1885); . . _. . .... . 

The tumbees establish theif_own . school_syst#rB_ in North Carolina 

and found Old Main. I ndian. College in .Pembroke^ C. _(1887)^_ 
The.Allotnient_system.ls established under_ t he_General_Al Ip tment 

( Dawes i . Ac t tg^allot reseryat ion_ 1 and to Ind ian _ f ami 1 ies and 

individua.ls_and to allow lands n to be sold to 

. . t^h^. S . and opened f or homestead ing ( 1887 ) . 
Rations are withheld from Indian parents who refuse to keep 

their children in school (1892)'. 
Federal teachers and physicians are placed under the U.S. Civil 

Service (1892). 

Parental consent is required for retipvirig children to but-bf- 

state boarding schools (1894)* 
Bi A pbl ice f brces and cburts are placed bri - reservat ions ; 
The tradl t ibrial- Indian means of suppbrt end arid ecbribrtiic de- 

periderice on BIA grbws-^ - «.- _. . . _ 

Congress abbl ishes -the OfklaTibma Cherokee school . system ( 1906 ) . 
A uniform course. of study Is introduced Into all federal Indian 

.schools (1916). . _ * __ 

Federal. educat iQDal _ services. are . 1 imi ted to children of one- 

f our t h_ gr_n)Ore_ I n_d ian _blood_ ( 1 918^ ^ 

Ijidi an students py.blic school s^ for the first time, out- 

number_thpse in federal schools (192 
The Snyder Ac taut ho r izes the Bureau o f ind i an Affairs to 

establish and fund educational programs that benefit Indians 

( 1921 ) . 

Congress grants cltizJfenship to Indians (1924). 

t^e,Meriam Report is -issued by the Brbbkirigs Iristitutibri crit- 

cizirig federal iridiari policies (1928). 
Ihdiari lawyers arid activists rtibve to protect resef vat Ions . 



1930 



The Iridiari Reb rgari izat ibri Act erids the allbtrtierit system, estab- 
lishes an emplbyrtierit preference for Indians Iri BIA, and 

provides a mechariism for chartering and _ reorganizing.t ribal 
governmen_ts--revers ing the trend of _ breaking, up t r ibes ( 1934 ) . 

The_ Johnson-OlMal ley. Act authorizes _cQn tract s_ wit h _ states^ 

territories ^_political subdiyisipnSj, and nonprofit agencies 
JtQT the educat ipn j, med ical at t ent iorij, agricultural assistance 
and soc ial_ wel f are of _ Ipdi ansy I t eases the impact of tax- 
free Indian lands on a state's ability to provide services 
(1934). 

The National Congress of American Indians is brgariized (1944). 



Indian _ 
Hcor^anizat ion 
Act 



1945- 



Termi nat 1 on 
Per ibd 



Pressure builds in Congress to transfer trust land to non- 
Indian ownership and to terminate tribes from federal 
protection, especially those havirig valuable resbiirces: 

Two and one~half millibri acres are rerribved from protected . 

status, arid 12,000 Iridiaris Ibse t ribal _af f 1 1 1 at Ions and . 
pbl ft ical relatibriships with the.D^S: Statutes are enacted 
terrtii riftt I rig - over 100 tribes , Including the Klamaths and 

_ Meriortilriees ( 1964-1962 ) . _ 

The Ind ian Claims Commission, is created_ ( 19463 , 

The__BIA_ ends i ts_operat ion_o f_all _ Indian schools in Idaho, 
Michigan^,. Wash ington_,__ and Wiscons in . Cal i f orn i a. -and 
Or e K o n a s s u me f u 1 1 r e s po n s i b 1 1 i t ^ 
The boarding school system is expanded (1953). 

Indian leaders begin to participate in curriculum revisibh in 
federal Indian schools (1955). _ 

Congress expands vbcatibrial educatlbri prbgramstbr Iridiari 
adults llvlrig ori br riear reservatibris ( 1956) . 

Iridiaris are- in cl uded- iri- PL -81-874 ( Federally. Impacted. Areas __ 
Set bf 1950) arid-Pr. 81-615 (School Facilities Construction 
Act of 1950)- Iri 1958. ._ . .. 

Drilfed Scholarship Servlces_is founded in Denver, Colorado, to 
help Indian undergraduatofl_C1960;) . 

The _ Rocky _ Doys_School IS-OPened on a Montana reservation under 

an_ Indian __Doard_of - Educat ion ( 1960 ) . 

Th*> Institute on American Indian Arts is founded In Santa Fo , 

Now Moxlco ( 1962) . 
Th o Amf? r lean Indian ll 1 s t o r i cal See i e t y i s founded i n S a n 

Franolflcry, Cal 1 fornia, to correct the troatmont of Indians 

in textbooks and to publish materials about Indian hlHtory 

(1964). 
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1965 ^ 

L — ■ ... : • ' 1 ■ 

■ ; The termiQatlon policy Isrejected. _. 

Great . Society programs. are begun. _The Economic Opportunity 

Act. £1964 j authorizes Heal .Start ^ _Upwsrd_BQund , ^ob_Corps. * 

Sel f-Determlnat Ion .Vista, and. the. Indian Community Action. .Prpg.ramr. The .Ele- 

ment ary and Secondary Educ at Ion Act provides aid for dis- 
advantaged youth(i965). 
there islncreased tribal participation in local government . 
Indian Teacher Corps projects are begun in Niobrara, Macy , 

and Winnebago, Nebraska (1966). 
The Rough Rock Demonstration School opens in Chlrii ^ , Arizona , 

iinder ah elect ed Navaj b Board of Education ( 1966 ) . 
The-BIA establishes the National Indian Education Advisory 

- - -Cbrhraitf ee (1967)^ . . . 
All-Indian Teacher Corps pro j ect s are -beguh- in AlasKa,. Arizona, 

Minnesota, Montana, North Dakota, South Dakota, Washtiigton, 

Wisconsin , _ and Wyoming. ( 1968 J _ . . ; 

NavajQ_Comrnunity_Cx).ll£g^_ is _ founded in_Tsai I e , _ An zona tl?68). 
President Johnson_<ll^rects the _ BIA_to_ est abl lsh advisory school 

boards: a_t_all__federal__ Ind_lan_schopls (1?68)^ - 

The Report o f t he Kenned ay. Subcomml t tee ]__ Indian ^duc at i on : A 
f(<^ t ipna t Tragedx(- - A __fio.tiqna l Cha ? _Jen2^,___recomrnends ln-_. 
creased Indian coi^trql of ^feducation^ f^he creation of an 
exemplary federal school system^ and the establishment of 
a National Indian Board of Education (1969). 
The Alaska Nat Ion a 1 Claims Set tlement Act provides Alaska 

Natives title to surface lands arid subsurface resources for 
40 mil lion acres arid authdrizes 12 Regibrial Cbrpdrat Idris ^ 
Alaska Natives start td rriariage their dwri affairs arid rie- 
gbtiate with the gdverrinierit arid agericles fdi-j- better services, 

_ Iiicludlrig education (I97I); . . _ . 

The National Tribal Chat rman'.s-AssocIat Ion is formed. (1971). 
The BIA Implements. Project TRIBE to yield considerable 

. _school_control_ to Indi an _ t ribes. and_ comoiunl ties^ _ __ 
The.Natlonal _ Indlan_Educatlon Association is founded in 
Minneapo.lls^ _Minnesota...( l?.7p) ._ _ 

The Coal it Ion of _Indian Controlled School Boards is formed in 
Boulder , Colorado ( 1971 ) . 
. The Indian Education Act (tlMe IV of the Education Amendments 
of 1972 ) is enact ed to meet the special needs of Indian n 
students In public schools having ten or more Indian students; 
to establish a National Advisory Council bn Indian Sduciitlbn , 
to trairi teachers bf Indiari childreri; tb give pribrltv fiirid- 
irig tb Iridiari tribes arid br gariizat ibris Iri the use bf dlecre- 
tibriary prbgrarti mbriey:|--arid tb begin work with- Iridiari 
i cdmmuril ty colleges (1972; . reauthorlzat Ion in. I 984). . 

Several higher education institutions are establ labed : Lakot a. 

Higher Education Center, for the Oglala.SiPux. ( Pine. Rldge.,^ _S . D. ) ; 
Sinte Gleska_College_Center_for _the_Rosebud__Slgux i Rosebud , 
^ S_.P^)X Hehak^ Sapa College at D-Q University, in Day Is^Ca . ; 

Turtle Mountain Community Col lege for the Montana Chlpewa 
(Belcourt ^ N. b. )_;_ St andlng Rock Cqmmuni ty Col lege f or the 
Standing Rock Sioux (Fort Yates, N^D. )| American Indian 
Satellite Communi ty Col 1 ege for the Omaha, Winnebago , arid 
Santee , Ne'tir . ; Fort Berthbld CoTmriuril ty Col lege Center f br 
' the Maridari , Hidatsa , arid Ar ibkara ( New Tbwri , -N . D . ) ; arid 

. • Sissetbri-Wahpetbri Cbmrriurii ty Cbllege fbr the Sissetbri- 

r _ Wahpetbri Sibux CSissetbri, S:D:): .-. ----- 

'i^ Tribal ly author tzed -htst or I#S are published, Including- those 

- of- the Southefd-Utes, Navajos,^ Nez Perce, and Zunl-Mfi73). 
The I ndian.Sell^rDe termination, and - Assist ance_ Act .promotes _ 

'-'maximum. Indlan_Particlpatlon_ In the government and edu- 
ca t ion O-f the I nd Ian peopl e" _( 1975 )_._____ 

The Tribal lY Controlled Communi ty Col lege Assistance Act pro- 
vides grants for the operation and improvement of such 
colleges (1978). 

the education Amendments Act provides for standards for the 
basic education of Indian childrejn in BIA schools (1978). 
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□ Sun t rid rv 



As Indian women reach higher for Individual leadership development 
and hone 1 eadersh ! p- sk M 1 s i t is bur hope that these skills will 
ultimately reinforce the right of Indian people to exist as Indian 
people. Qf the 1,000+_women identified by OhoyoO'm Thousand: A 
Re^ouAce Gitid^ AmMyLcan TndLuin- AZoUikoi UclXja^z Momzn ^ . large per- 
centage of the women achievers worked directly for or with Indian- 
specific p rog rams : 



**An overwhelming majority of en t rah t s _ we re presently working In 
Indian programs. On the surface, it would appear that rrbre pro- 
fess i bna 1 1 y-educa ted women are returning to 'pay their dues' to 
Indian communities than are^men. Association of American Indian 
Physicians repcfrts that many of the male dbctgrs are 'lost' once 
the MD degree is obtained. Fourteen of the l6 women physicians 
(identified by the Re60UAce GcLicfe) ^ _ hgweve r , were practicing in 
Indian communities as were a sighiflciarit number c«|^ women attor- 
neys, educators and social workers," notes the Ohoyo publication. 



Sovereignty dbesbegin with you. The cbrit i riu i rig quest to pre 
serve Indian soyere i grity beg i ris with each of us reaffirmirig bur 
own knowledge of pur t r i bes ^ cbmmuri i t i es arid the complex, ever- 
widening issues that corifrbrit us* 



□ Gsnclusion 

l>^ cbricjuslon, with this t ra i n| ng manaa 1 , we have tried to role- 
model some of the possibilities and successes which Indian women 
encounter in a bid for more se 1 f-saf f [cency and for self h^lp in 
leadership. Often we are all too aware of the obstacles to lead- 
ership we have tried to balance that knowledge of the obstacles 
with the many, many needs and opportun K i es for Indian women's 
jeadership. ^ * 

As a final exercise, take a few mirKites to review, "Decision 
Making: The Vision Quest," beginning on page 52. Reread the section 
about making decisiqpis on future goals. Next, map out what you 
feel are new directions you would like to explore in the next months 
year, five years. 
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Map out a hew idea that you ha\/e had for your comrnunity. Wherie 
would you like this idea and goal for your community t6 be in a 
month, year, five yiears. 



Look back on this Tribal Prof ills in this chapter. I.deritify three 
areas where you feel your tribe could strengthen services to tribal 
membership, could strengthen intertribal relations arid iritra-tribal 
communications betweien tribal, members. Where would ybu like these, 
goals for your tribe to be; i r> the next month, the riext year, the 
next five years. 



tan you help these goals and visions become a reality through 
your leadership skills? We leave you with some powerful words from 
dackte Dejahant (Rosebud S ioux) , Officer, National YWCA Board and 
P^''^ ' ^ ' P^"^i_^^"^^^ Conference on Discrimination Against Indigenous 
Peoples of the Americas, Geneva, Switzerland, who spoke to the ig82 
Northwest Ohoyo conference addressing sovereignty with "Spi ri tua j i ty 
and a World View." 



"iiJu AjnpohJtaYit that w?c unde/utand tvhat the: txttunatz impok- 
tancQo f^ that lookd * 6ovM.e^gnty* to tu . Thz tztttmatz AjmpvKtancQ, 
o.l tht voakd ' 6oveA.eJ^gniy * i6 tlvat it meam the kigfii and povooA to 
dAjizat, . .to maki do^cJ^toM and to caJtAy out the 6ub6e.quznt actions 
ol tho^e decAAtond. 



"The poujeA ZnhcAent to the ioveAeZgnty that uje 4.eefe the povoeA 
to doXo/ufnine the _ qaaZttyVo ^ ouA tlve^ , to iet Itanda/id^ ^oh .novo.and 
djjiectyioh^ ^o^ the ^atuJiQ. Ndu) poAPiap^. neveA be^oAe tt Z6 cJieah. 
that We muAt ctoAjn that^oveAeZgnty and th doZng that to look, at 
piOi place th the mhZd. Becaix^e We aJte t/ilbaZ peopZz We have iomo,- 
thing to 6haAe that the WohZd heedi ... . We khou) about be^BngZhg to 
eae^h otheA, loe fznou) about tntetidependence ... tA)e khoiA) c^out the 
A(Ltat(Ldyiu6 o^ eveAythtng^ x 



"cue have a tegacy heA.itage, ^pVuXuaZ gAoundednu6, 



"We mmt cta^m wonZd c^tttzemiitp ^ We have ^ome^thing to gtve 
the woKtd' at thu^ time. Ion. the ^utwie. 



A G t Tv I f I E S . 
SOURCES RESOURGE-S 

& 

SUGGESTED" READING 



R E D E F .4 ^ I N G THE D E F I N 1 Ll^ N 



While the te<rm sovereignty is usedj f requent 1 y , many of its users 
do hot fijj iy tinders tand*'the def i njrt i on ^of the word. Some indivi- 
duals ^use it i nterch^hgieably wi t>f the term self-sufficiency, but 

the two words are hot the sarnie. Still dthiers, of teh'^^thbse in 

^ - ..... » . . _ - -. ^ 

positions* of authority, have so whittled away at the definition 
of sbverieighty it hd Ibhgier matchies that which is employed by 
tribal gdverhmerits. ; . 

Tb Iddk at this many definitidhs and the hUahces df each defih- 
Mtfon, the fol lowing exiercise will be done. The' trainer divides-^ 
the full group into at least 6 small groups, ieach with a different 
identity. 'The g roups ^wi 1 1 rep riesient : ^ 

t.' ^ 

• The Secretary .gf the Interior 

i A tribal chairperson ^ ^ 

• The. director of a national Indian organization biased in 
Wash i ng ton, D. C. 

• A bIa area director 

• A state governor \ . 

• An urban I nd i an cente r d i rector 

(If other entities are suggested by participants^ include them.) 

The tasks of each small group are t'o: 

Descr i be the pe rsona 1 i ty of the f i ct i ona 1 i nd i v I dua 1 , 
Determi he where they are from, i f locat i dh is impbrtaht. 
Clarify their knowledge on Indian affairs in gener.al, 
Guage their? respect for AI-AN piebplej ' >^ 

Round oat their character in any other way, and 



Develop a defihitibh of the tierm sbvfereigh'ty frbm their 
charactiBr's viewpbiht. \ 

From withih each small grbUp, a volunteer must be sought who 
will rblie play their character ahd deliver their particular defi- 
hitibh tb the full grbUp. 

When before the group, each actress must remember to "^tay in"^ 
character. Their sSort prepared statement (developed by the small 
grbUp) shbuid Ihc1,uae, but hbt be limited to," the following: 

• What their offVcial definition of the term is, ; 



Why they aclhere to that def i n i t i on , 



1 he previous numbnretJ page In 
the original document was ^lank 



24(Jgi Redefining the Definition 



How they in their position have been affected by the 
sbve r- i gnty i ssue , 

What their pe rsbria 1 'bp i ri i bri bf the whble matter is. 



If time perrrriits and if the full grbuf? is riot large, they cari act 
^ as reporters at a press conference, asking questions of each' 

character, * 

- . . : . <~ 

After hearing the various nuances in definitions, the full group 
should discuss these differences and agree upon a prefep"red group 
def ini t ion, - • 
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TERMINATION ATTEMPT 



The sovereign rights of A^-AN tribes arid groups have beeri threat- 
eried iri the pas t , fh rough tepmiriatiori policies arid other mearis. 

Today w§ ^are still riot free of those who would destroy trjbal 

sbve re i'gri ty . Draft 1 eg i s-]atiori has beeri deycfTojDederiti tfed "The • 
Amei^'cari | rid i an P rope rty Ri gh ts Act of 1983". !f passed, this 
piece of legislation would termiriate the federal t rus t resporis i - 
bility fcetweert' the federal gbve rrimerit snd Irid i an -t r i be^. 

^^To better understarid this issue^ read the accbmpafily i ng article 
thferi draft ari edit;prial comment. L i s t _ the _ de t r imenta 1 aspects to 
the proposed legislatipri arid cite how it wi Tl affect both your 
tribe arid you personally. ' ' 

. m - 

As a group exercise^ this draft bi 1 1 can focus a'fterit i ori ori 
leadership skills rieeded to couriter simjlar p i ecea^f 1 eg i s 1 a t i pri . 
The ful 1 group. cari be divided iri to small groups fcy regibri. Each 
small group will be respbhs i b le fbr devisirig strategies to infbrm 
their lecal cbmmurirty as ^e 1 1 as strategies to cCiuriter this move- 
ment. S i rice these are re g ibria 1 g roup i rigs , trairjees cari be speci- 
fic abbut brgariVzatioris arid iridividuals tb reach. Fbr example, 
the regibri a 1 grSups i ric 1 ud i rig Wash i rig tbri, D.C. arid llliribis may 
w^rit to jD rbpbse |i rite rvi ewi rig, representatives' bf the brgariizatibri " 
tha't! drafted tha bill tb db their bwri inquiry. A pbrtibri of 
their grbUp disiussibri cbuld fbcus on which quest ibhs would ber 
most pertirierit. 
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DRAFT BILL READIED 



F A R f1 BUREAU R E V I V E S ^ E R M ^ N A T I 0 

by Richard La Course 
CERT Rdporit, Sp^n^ l9S3 VAototq^ Edttion 

_ _ _ __ _ r 

: WASHINGTON - a potential head-on cgllisSibn between the .property 

rjghts of Indian tribes and the p rope r ty I rite res ts of the nation's 

farmers ^nd agribusjiness may occur sobn if the American Farm Bureau 

Federation (AFBF) succeeds in gett i ngi ntroduced in Congress'a draft 

bill which would te rmj nate the- fede ra 1 trust r||atioriship between thfe 

federal government and I nd i an t r i bes . 

The AFBF draft tribal termination bill, entitled "The American 
Indian Property Right Act\ of 1983," in the formative stages for nearly 
two years, calls for "the termination of federal supervision over the 
trust properties of Indians, the transfer of |ndjan reservat ion.^ lands 
to the several Indian tribes for disposal to members of Indian tribes, 
to provide eofcicatTOn and vocational training projects, economic 
studies and loans for a termi-nation of federal services furnished . 
Indians because of their status as Indians." 

Scarce water supplies in the semi-ar[d West^ over 50 Indian water 
I awsui ts _ before the courts and fears of farmers that tribes may take 
an "unfair share" of remairiirig Uriad j ud i cated waters are the apparent 
matrix for the pending collision between the AFBF arid Indian tribes i'f 

the bill is advanced into Congress. 

'^^/_ 

Founded in 1919, the AFBF today is organized on the county, state 
and national levels^ This year it claims a national membership of 3-2 
million member families; it has county farm bureaus \d 2,800 of the 
nation's 3,200 counties and has state chapters in ^8 of the 50 states 
-excluding Alaska and Alabama. AFBF calls itself "farm people in 
action" and "the" world 's largest voluntary organization of farmers and 
ranchers." K 

AFBF maintains its national headquar te rs of f 1 ceil n Park Ridge, Ml. 
and a lobbying and national affairs office here i ri the capital. The 
agricultural orgarLizat i on is go ve rend by a president, vice-president 
and board of directors who must be farmers and duly elected by voting 
delegates from the member state farm bureaus.. 

Ironically, the vast AFBF membership are residerits arid laborers iri 
rural America arid are among the most proximate neighbors to the riumer- 
bus largely rural Indian reservations which dot the riatibn's laridscape. 

But will the AFBF tribaj ^e rmi na 1 1 on b i I 1 f|nd any sponsors in 
either house of the O.S: Congress and dSes it have any realistic 
chances for passage? 

Nb^ says Michael Stientjes^ assistarit directbr for national affairs 
in AFBF ' s cap i ta 1 office. "I've advised bur board of d i rectors that 
the re ' s v i rtua I ly ze rd chalice af that b i 1 I be i hg i rit rbduced ( i rito 
Congress)^" said Stieritjes. "It's virtually an impbss ible task to 
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accomplish. We drcpve one way bri a rbad up tb the 1950s. Now we're 
gdiri(g^ in an entirely different directibnj' in riatibrial Indian affairs, 
he added. 

* *t' 

. GENESIS ' ■ 

Tbe.AFBF draft t r i ba 1 termi riat ibn bill was the prbduct of the work 
bf AFBF's Natural arid Erivi rbnmerita 1 Riesburcies Divisibri, a ful l-time 
staff cbmpbrierit iri .the Park F^Ndge^ II 1.^ headquarters urider the direc- 
^tibri bf Dbriald Raw 1 iris. 

In an interview with The CERT f^epori , Rawlins ^^^a^ the original 
impetus to draft a tribal termination bill came from^Jie AFBF member-^ 
ship in tS%^mid-j,970s. Rawjins said his division enlisted the assis- 
'tamce of three attorneys who advised him of te rmi nation leg i s 1 at i on 
e'hacted in 19.^3 o^nd proposed in 1977- 

Raw] iris sa i d the furidarii^tal j^rkj ^ dbcumerift was a draft termin- 
at ibn bill prepared iri the, nij^1970s by Rex E. Lee, theri deari of the 
Brigham Yourig Uriiversity School bf Law iri Prbvbj, Utah, aricf since July 
31^ 1981 Sbl i ci tbr Gerieral bf the U.S. Justice Departmerit in the 
Reagari admi ri i s t ra t i bri. 

In April of 1980 the National and EnvironmenteJ Reso'urces Divi- 
sion completed a "workpaper'' entitled ''indian Rt^hts Conclusions". 
That workpaper, obtained by TJie CEET Report^ focused on Indian water, 
ri^ghts, the political sovereignty of tribal governments, the scope of 
Indian land ownership across the U.S. on a state-byrstate basis, and 
a statistidal profile of Indian rights. 

The 1980 workpaper alleged that "the state ^^af:/Utah has an interest- 
ing history iri Iridiari tribe activities." Among those were Sen, Arthur 
Wafkiris. R-Utah. who trigtered the successful termination policy of 
Iridiari tribes iri the 1950s "to abolish* bIa and Indian tribes and dis- 
pose of property." and the fact that three Utah Indian tribes were 
also "abbl i shed" in the late 19505. 

The 1^80 workpaper found that Indian water claims cbuld be larger 
than those of the federal gdve rnment ^ that case law Upheld tribal 
water rights to water for purposes of irrigatibri arid agr i cU 1 tUre, but 
that. tribal uses bf water for f^U^pbs*&§^^ther thari agri^l^Ujt^ cbUld 
requi re. vi rtual ly the last Unclaimed ava i 1 ab 1 ^^^Jate rs . ^^^The qUestibri 
of nbn- i rr i gat ion I rid i an erit i 1 1 emerits (to water) exjDarids the Iridiari 
entitlerrierit to almost urillmlted ambUrits arid the sbcial ecbribmic im- 
j3acts are awesbme." said the wbrkpaper. 

On the matter of tribal sovereignty, the workpaper established 
that the U.S. Sapreme Court did rUle tribes were sovereign - but that 
it could be changed by Congress. Concerning a possible draft termin- 
ation bill, the workpaper concluded: "A legislative proposal to dis- 
pose of federal reservation lands to individual Indians may receive 
public acceptances The by-products might justify the effort." 

Said Rawliris of the preparatibri bf that legislative proposal: 
"Our legal pebple advised Us bf the various termination bills. They 
are still qUestibriirig sortie d i streparic i es between our draft and a num- 
ber bf laws." Rawliris said the draft bljj obtained by TIjv cKRT i\r.j)ovt 
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was a work- 1 ri-prbgress j hot a filial prbducti arid was riot yet iriterid- 
ed to be made public. 



^ Rawlins said the bill *'is not a high priority issue; Bat my job 

is to implement policy as it is adopted at x>ur annual conventions;" 
Would the bill be intro^ced in the new 98th Congress? "It depends 
on how far we gef," said Rawlins; "It's really not oqe of oar top 
priorities; We react to pressures from our membership and from our 
state chapter presidents," 

Rawliris said the bill was leaked after ari AFBF meetirig bri public 
l^rids held iri Septembei^ of last year in Salt. Lake City^ Utah. There^ 
said Rawl iris^ four state chapter presiderits of the brgariizatibri re- 
quested copies of the draft bill iri brder to coritr?but.e cbmmerits arid 
eva 1 uat i oris . , ' / 



Rawlins ^so said three individual Indians requested AFBF to work 
on the draft termination bill; Rawlins said he could not identify 
these Indians by name, but that one was a resident of tRe Yak|ma 
Valley i n JWash i ng ton state, and two were Montana residents - one in 
billon, Monti, and the second who lived near Glacier National Parley 

Of the relatibriship betweefi rural farmers arid thel r riearby Iridiari 
reservatibri rieighbors* Rawliris bbserved: "That deperids bri the sec- 
t i bri bf cburi t ry . Sbme a reas a re f i rie arid sbme a re riot . Iri New Yb rk 
it's the Iridiari larid claims" which uriset 1 1 e I rid i ari-wh i te relatibris^ 
"arid iri Arizbria it's prbblems with water rights/' 

PROVISIONS 

The overarching phildsbphy of the AFBF bill is the dismantling of the 
legal tribal cbllectlve ownership of land so that individual Indians 
have "Equality of land ownership wit^ other citizen groups. "The 
bill would then shatter the trust latid base and abolish tribal owner- 
ship. 

_ __ 1 

The bill would ext i rigu i sh a 1 1 _ I rid i an rightstb file claims iri 
court for loss bf lands^ _ subsurface rights arid water rights^ and 
would caricel any such claims now before the courts in the U.S. ^ 

There are currently 97 jndj^an irrigat[on projects wj^th agricultur- 
al production in the 11 Western States of Montana, Wyoming, Washington; 
Oregon and Idaho, California, Nevada, Utah, Colorado, Arizona and New 
Mexico on tribal trust lands. Concerning these Indian irrigation 
projects, the draft bill states: 

"Not 1 ate r thari two yea rs after the date of th I s ac t , the mariage- 
merit arid operatiori of irrigation works for Iridiari larids of the tribe 
by the Bureau bf I rid j ari Af fa i rs shal 1 be d i scdrit i riued . Upbri such 
di scorit iriuarice^ the (Iriteribr) Secretary shall caricel the unpaid 
irrigatibri bperatibri arid mairiteriarice assessmeri-s arid reimbursable 
irrigatlbri cbristrUctibri charges agairist such larids. The (Interior) 
Secretary may trarisfer the title to such irrigatlbri works tb water 
Users, water User's associations organized for such purpose, or to 
cbrpbratibris brgariized br trustees designated. . ." 

The bill would require the Interior Secretary within six nibhths 
bf passage bf the bill to publish a cpmpreheris I ve list bf the mem- 
bersfilp of e»^h tribe, with a two-month appeals peribd provided for 
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iridivjidual Indi^K^ Then each tribe is given op to two years to 
determine the mlBns to dispose of tribal properties to individual 
members, to form a new tribal corporation, to sell all properties 
with per capita distribution of proceeds to individual tribal 
members, or the fee patenting of all lands with individually owned 
parcels to tribal members. 

The breakup of t ri ba I p rope r t ies ^ according to the bill^ would 
have to be accomplished in accord with state rather than federal 
l^ws , but subject to both state arid federal taxation price new in- ^ 
come i s gerie rated , I rid i v i dual t r i bal 1 and shares wbu Id be ava i I - 
able for sale wi th i ri two yea rs ^ the bill stipulates.. And It 
authdri2;ies the Iriteribr Secretary, to t rahs f e r fede ra I I y managed 
resiervatiori prbperties - apparently those utilized by the BIA^ 
the Iridiari Health Service and the Bureau bf Reel amat i on pr i nci pal - 
ly - to "public arid riori-prbfit b rgari i za t i bn^" ^ 

The bill would leave in place all valid leases permi ts , licens- 
es, rights-of-way, liens and other contracts currently in force on 
Indian properties'^ But in the pjace of tribal governments, a fed- 
eral or state agency would be substitated. The bill would 
liquidate any current debtl on the part of tribes and their rnem- 
bers to the federal government. ■* 

Of the shutdbwri of the CIA arid the eridirig bf the statutbry re- 
quirements undergirdirig the BIA, the bill states: 

"Upon removal of federal restrictions on the property of each 
tribe and _ 1 nd i V I dua 1 members thereof, the (Interior) Secretary 
shall publish in the Federal Rrgieter a proc 1 ama 1 1 on dec 1 ar i ng that 
the federal trust re I at lonsh i p to the affairs of the tribe and its 
members has terminated. Thereafter individual members of tlie tribe 
shall not be entitled to any bf the services performed by the United 
States for Indians because of their status as Indians, all statutes 
of theUriited Stateswhich affect Indians because of their status 
as Iridians shall no Ibrigerbe applicable to the members of the tribe, 
arid the laws bf the ^e\^ral states shall apply<;tb the tribe and Its 
members in the same mariner as they apply to btHer citizens or per- 
sons withiri their j u r i sd i c t i bn . " / 

Upon final proclamation of te rm i ha t i on, the bill stipulates" 

All corpbrate charters issued urider the Indian Reorganization 
Act of 193^ arid ratified by Iridiari tribes are ^^hareby revoked";. _ 

• All authbrity bf the Iriteribr Secretary relative tb tribal ly 
adopted cbrist i tut ibris arid by-laws is "t e rmi ria ted , " arid tribal govern- 
irig author itias arid pbwers are limited to activities corisbnarit with 
the riiew termiriatibri act; 

• The Iriteribr Secretary arid tKe respective State governors wbu Id 
undertake - "withiri the limits of available app rbp r I a t i bris" *- special 
p rog rams of educa t i bri arid t ra i ri i rig f or i rid i vj dua I f rid i aris , i ric I ud i rig 
lariguacje trairiirig, "brieritatibri iri ribri- Irid i ari cbmmuri i t y customs arid 
living standards," vbcatibrial trairiirig arid related subjects, free 
transportation to the placf* bf trairiirig, arid s ubs i s tohco duririg the 
course of Instruct idri. 
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FORECAST 

Daring the infamous Termination Era of the 195ps during the 
Eisenhower presidency, the U.S. Congress enacted House Cbhcurreht 
Resolution 168. Under that reso 1 u t i on , a to ta 1 of 107 tribes and 
bands were subject to the termlnatiqfi of trusteeship in the states 
if Sooth Carolina, Wisconsin, Neb raska , . Ok 1 ahoma , Utah, Texas, 
Gaiifornia and Oregon. And a total of 1.3 million acres of fbrmer 
trust lands went onto the public market. 

Throughout, the 1970s and early 1980s, however, reflecting a 
national policy shift the U.S. Congress reversed termination an4 
restored to federal tribal status the Menominee of Wisconsin, the 
Mbddc , Ot tawaj, Peoria and Wyandotte of Oklahoma, the Paiutes of 
Utah/ahd the Si let arid Cow Creek Umpqua of Oregon. And in the late 
1970s, a federal d^trict court in California by court order re- 
versed the terminated status for the Hopland, Rob i nson and Uppe r 
^ Lake Rahcherias. Arid another class action suit on behalf of^O 

other Indian rancherias is also before a California federal district 
cbu rt . 

The ;TK)st recent tribal termination bill before the U.S. Congress 
was the Native Americans Equal Opportunity Act introduced iri the 
Congress Sept. 12, 1977 by Rep. Jack Cunningham* R-Wash . , _ H . R . 905^. 
The Cunningham bill required the President, to declare I hd i an t rea t i e 
abolished to shut down the B 1^ and to terminate the f ede ra 1 - 1 r i ba 1 
trust relationship. The one-iterm congressman was defeated by Rep. 
Mike Lowry backing Indian treaties and rights. 

By this January at its 64th annual meeting in Dallas, Tex., the 
elected viDting dsilegates of AFBF adopted a resolution calling for 
the termination of Indian tribes. jn its new pamphlet entitled 
F'lrn V<i}''r'au Pi ; / ::*v'7"k^;t for Z^^H;"^, AFBF is set on the collision course 
with tribes, states thfe section entitled "Native Americans". 

"We support legislation to establish the rule that all people 
hfevo equal rights and responsibilities under the law. All citizens 
^>hould be req_uired to obey the laws of local, state and national 
governments, "^'The 'nation unto a natibri' treatmerit of native 
Americans shbuld be abolished. 

"We favor abolition of the Bureau of Indian Affairs «ind termina- 
tion of special treaty rights by purchase or negotiation for fair 
conipen'^ a t i on , 

"Th(^s<- steps will end special treatmejit of n«stive Aniericans <ind 
l)rin(j cv^^ryone to full equ«ility uh<ler the l«iw. 

•'We opf^ose granting the power of eminent domain to IruJian tribes. 

/ 
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As leaders concerned about tribal sovereign rights, we cannot hel^ 
4)Ut be involved jo legislative matters,. It i s . important to have 
additlbrial experiences reading and analyzing pieces of 1 e*^ i s 1 at i on . 
To that end, trainees wMl carefully review and aiialyze,the text 
of a proposed bill,**'The Americ^" I nd i an -Property Right Act of 19 

As a group act I v i ty , _ t ra i riees can be d'f v 1 ded _ i nto 6-8 sma'l 1 
groups. Each group wi]l be responsible for analyzing an assigned 
number (^f sections (which total 23) of the bill. The trainer will 
be responsible for assigr\irig 3^^ sections to each small group. 
The task will be to summarize each_section in 1 - ^ ^^^tences. These 
will be recorded onto newsprint. The end product will be a concise 
summary of the bill. Iri some instances, it may be possible for the 
trainer to eri 1 i s t a typ i s t to type -the summary with copies going to 
all training participles. ^ _ ^ ^ 
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<N ACT ' 

ro provide for lh« Itrmlnalion of Mcral owncnMp 
Irwi proprH Md fuptrvbton bv«r AhWiicM Indlah 
iHbci iiid Individual irib« nicmbrn iind for olhrr 



Be II jmacird by ihc^cnajc' and Ihe IIoum of Repr*- 

Mnlalivce of iIm Uniird Slaltt 'th* Amtrkan /ndtam 
Property Kighi A el of ifl).''- . _ . . 

An. AtL lo. provldr ior llir_ierrnlnailon_of_ltd«.raJ 

irantfcr of Indian rtfcnrallon landt to the Mvcral Indian 
lrlb«« for diapdMi f o ni«mb*ri of liidlih iHbm, to provide 
•ditcatkm _and_jyiKiyioiiiaL_tulnini_pc(4«<^«-<c<^^^ 
ttiHJt— and loa w, for a f rminaliow of frdrral lefvlcw 
ftimblie< liiPtnt b«cai«« of ihclr italua aa Indiana. 

SECtJOM 2: ConfreM flMh ind declarti Uiit . 
. _ (a) TJittrli !!Limmfdlal« !M«d.LP.pn>rldt Amtrkan 
ln^l^_whpJ^^_wllMi^ 1^!^!^ 
Slain and who art cMMna of IIm U nHad SlaUa, grcalcr 
tqualjly -of tand o^tnmhlp.wlli oihir cHlivfi groupi, 
^ lfKr«aa9d_op^Qr1unlli«L&ir Indla^n.dlUtmJo. t!4|oj jKt 

labor ikl>i ihrough the owncivMp of rtMrvalkm and 
ihisl landa ahd l6 iwinlnitc fvdwU owhcraMp and 
tMpcr.v|»lon of Indian Irlbca and Indlvldwal Indian Iruat 
properllMi . 

(b) Indian reacrvalWn landa«nd o«l>«r lraa< propcTllca 
be inimfrntd jo iheM^ff al Jhdian lH6«fl-for 

' lfidiirldi>Blii!4kQ_irlbf ni<flijMnju>ro_v(dfCbjrJl!lLAi^ 

(c) The tramfer and dbpoaal of Inisl landi and waler 
righu thoiild be accofoplliH^d rapMljr. in cooformMjr 
*ilh. Ibe rcal- cconofiifc litedi of Ibe Indlam, wJfh 
iHajUniun_|Mrltdpaii«»i_b)' Indiana in decWom afrectlnl 
•hek rights and^proprrljr. 

(d) No provMofi of iMi A«r MtiM 6^ dlmlflfeh' 
mny ilghl, .privilege or obHgitldh ofiiidlana as dliiem of 
lhc_UnHcd_Slala. 

ill.^iL P'^T^L**^* ?^ ihte^Ad ihajl be comtrued to 
mnatttulc a )urledk1ionaj Act to granl cbmeiri lb mhj 
ladlaii to_ni«_lh«_i;j(iLed_ailsiCf .«lth_r«pecf lo dalm 
ciltefuiahed b; Ibe o^alkm of Ihk Acl^ 

(0 All tlalnn againM the Unked Sialct and the Kale 
gbvcriimeiitt lhal arc bawd on claliMr bf American 
iftd^rfghi Jtil«*_m«iK-OCCHfMnc jr!6d*(td_QC waler urcai 
hiJjM U.n'tit^ Stat4^ or ihpj^aiTbued 
Ireajjr of Ihe United Stajct j«lalin| lo ymiIv* use and 
ocrapancjr, or lhal arc based on the law* of any other 
halloh. ihchtdln^afiy McbiJiUmilhatjuepcndlfif before 
any federal or Mate court, arc hereby cstingutalicd. 



\Jtbm CERT Mpokt, _SpAlng - 
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SECtlON 3^ For purpoaef bf tM«^Ac1 -- 
- U)"Trlbc"_me«mjinyiofth«tiidlin_tHb« w^ 
Indiana who now live on an ectabllehed (January I . Ittt) 
Indian jreservalion located in^<onlincntal United Siala 
and whoacnami^ta Ibtcd by the Secretary of Interior as an 

AnMrtcanLlhdlaii tribe^ 

(h) "SeCTelary"_meani Ihe^retary pXInteHor. 

(c)'*L«ndi''Ricafu any real property, bitcrc^ Ih^j^jl^^ 
liNfwbvcmmit thneon Including water rights arid afl rab- 

imtkc*. ri jhtt.^ 

_ (dPIndlan'iweama cHltcn of tiM UnMcdSia 

a person of one-fourth degree or more American Indian 

who a c tri be name E Httcd^by-4he Secretary and whoaa 
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namc.appcarT.Qn'the'nnal tribal rDn_Mibmlife4ibJt6«~ 
Secretary M iKovMed in^cctkm of thta A^ Thb majr 
Include any Indjan^ whoac adoptive parents arc non> 
Indian^ f fi the absence bf proof of- minimum blood 
quahluiiu H _mAy_also Jncludc any cil{tea_of_thc JJlMled 
Stales whp_h retarded At ai|jjidlan_by_anjiidtantril^^ 
Any decWon of the Secretary regarding diglbUity for 
Hrting as an Indian shall be final 

_(c) ''IndivldttJilifidtana'' mcaMLahy Icidlirlduil Indlaii 
wJioJsjB cltiien of the United Sta tes a nd whoac_i!aRic 
appears on J he final tribal roll prepared pursuant to 
Section XX of thk Act. 

(0 "RcM'V'i^ or trart Property** mcam any real or 
personal prbpcrty Inciudlng water rights and aH tab- 
satrftcc rlghi iti ahy tiitcraj in tail br pefsd ni l propniy. 
thai hdonB to a tribe _or_MMtaLli!dlanandJi_cHhOT 
held In jrwst by the JJi^cd Statcsj»r b stt^cct to a 
pcatrktioa agalml alienation bnpoocd by llie UnHed 
State*. 

__ (t) ""Stalel or "State Covitmnen t** me an* the several 
states ornate governments that are contiguous ataia of 
the United States. 



SECTION^ 

Each tribe sImII have a^period of six months from the 

date of enactment of thb Act in which lb prepare and 
•ubiiiit to jhe Secretary a pr6poaed-rQllcJLthc_aig i !ibers 
living on th e date of iMi aetjyhkh shailj»cj|nb j i»hed In 
the federal rcgbt^. If a tribe faOs to submit *«Kh rod 
wHMn the time spcdfUd In this section. iKc Secretary 
sfinn prepirc i-propdaeA roajtbr Jhe trib£^hkh_s|!itte 
pubibhed In the federal retlMw. Anjr^jperson 
membersMp righb in Ihe tribe or anjntcrttt In Iti ataeb, 
or a reprcaenlallvc^f the Secretary on bclwif of any sucfi 
person, iMy, wHHii sixty days-freni Iter dale 9f_pubilb 
cntk»_#r the proposed roO. file an ajipciL with the 
S«mCnry^.cpiMlntJl^ Inclusion of omisslo n ^cf Jhe 
name of my paraonbn or from siKli roli; The Secretary 
rfml isiii w St 1 ippiili iid Hi itcB«n tlbftni iImII N 
fBii; Aim mtf Bi m a n of sncli a p pcab by the Secratory. 



ihe.roll thjjl bc_pu.bltshHJn and such 

roll shall be final for the purposes of thb Act. 

SECTION 5i 

U poiLJHibi leal i on in I he Frdbra/ K rf/«<rr of the final 
roll as provided In section 4 of thb Acj. the rights or 
beneficial Intcrcsls In tribal j»rbper1y ol.cnch person 
whose nime appcanLon the roiLsluill.comtliutc perMUial 
propertyj^chjnay.bcjn 

no^.^therwlM |M subfMl aUenallon .or .*iKUmbrancc 
before the transfer of title lb nich tribal properly as 
provided in tecllbn i bf thb Act wjihout the kpprdvsLof 
thr__SecrcLsrjL-_An)'. <?nlracl tnade ht violation of thb 
section shall be null and void. 

SECnOMJi _ _ _ 

_ . (•) _Tllt 3j«retar y shall, within jrf s jPiM>nXh|_"?!«r _ t he 
publication of each final membership roll, notify I hcjr Ibe 
of the^ period of time during whkh the tribe may rtudy 
mraiw of dbpositlbnbftrJbil propel personal, 
under supervfiidfiAf iheHiiilcd Sliia^SttchperiodslHlJ 
not be leas than three months and not mora than two 
years, inchtding any "niortiicd^stenslon of the origlnni 
periods, the Secretary b autborlicd lb provide such 
reasonable iiabtihce. is_pdiMidii.jor_iirture ^ociltDl juid 
majsaicmen^L of ±hc ^rofMTtjr^ 

MiHallona wHh reprmentatlves of_l->derai^partments 
and agencies, ^fflciab bf 4lM Stale and- poMlcal subdi- 
vbiom thereof, and.memben of the tribe. Djiring such 

' perM^ llM tribe maxclect^ 

i'iJP *PP*J *^_*^A*^^*'h\9' transfer to a 
corporallon«r other b gal entity organlicd by the tribe in 
a form Jitisncldry. Id ihe Secretary dtiltb io_«0_QrjMy 
fMrlof the tribal property^^and the Secretary is authoriied 
to^make such transfer Provided, that the Secretary of 
the Interior shall not approve any form of organlsatlaei 

: that pro vldts_for_the. lis nfetotsloclLJir an undMdad 
there In corporate ame ts as compensation for ser^bai of 
agents or altomeya unlem such iranslcr b b a se d aps ij an^ 
appra&al bf tribal Msets thit b satlsfnctory to the* 
Sccretttry^ : 

(2) toAPJply tj> the Secretary^ for H»e tramfer to one or 
more trustees designated by the tribe bf titb tanB«r.any 
pari dr.lhc tribal properiy.>ciiand_perioniUJbe_tlll«Jo 
be held by luch trustee for management or Mquidstion 
purposes under terms and conditions prcacribed by^he 
tribe, and the Secretary b authoriied^ to maKc suci 
transfer If he Jpprdvcs the Irustecs and the terms and 
conditlonS'Of the trust; 

(3) lb apply to the Secretary for the sab of aH or any 
pari of the tribal property, iiid for.ihepro rata_db(r^ 
but low amonI.lhe members of the tribe of jP.^.^^y P«r1 
of_the proceedsjof sale or of any^other tribal fWnds, and 
the Secretary b authoriied and dbectcd lb ^ such 
properiy iipdii such iMms and-Condlllbm is kc dM«w 
proper a nd_to__malic_fUch dbtribution among the mem- 

J.^ _*r'^ ifL**: ^*^^^t*__^i hb discretion, 
rensonabb coats of seb and diatribution; and - 

(4 ) _td_epply Jo. the. Scctttary.fdc 

PPriof ihcxril^l bnd Into parceta for m embers and for 
public purposes, together with >^J*neral _plMi ^>r the 
subdivision showing the appro slmatc site. IbeailOTi, and 
fiumbM of.paneb,^ jnd.lhe ^ecsetary b vuthoriied to 

iasue patents for that pu rpoae. 

_^^l-''j*j_9y_-0*hy appronches for the dbpos al «f — 
properiics which the tribe pomwM. _ . . 

(b) THb lb iny tribal properiy tKel b iMtirifisferr.ed.lii 
accordance with the provis ions of s ubsec tion <a) of thb 
section shall he tramferred by the SecreUry cither jo a§ 
members of the tribe as tenants hi common or to one or 
mbrc.triitea d^giialed by him for the iiquidatlMviad 
dbtribati09.ofLatsttti_amonf the membert^jQf_thc tribe 
under Mcb teniM_and conditions as the Secretary nmy 
prescribe: Provided, that the trust agreement shai 
prbvlde fbr-thc icrmliwiibn bf-ihe trust not more t^i 
three_yi».rL from ihe jUie oOmA tnutsfer jmkai t he ter m 
of the trust b estended by order of a jud fc of a court of 
record desitnated in the trust a g reeme n t. 

(c) Whcti approving or disapproving the sdcctibn bf 
trmtcci ill Jccdrdaiicc wttk ibc prdvbiQiH of jnbeectlon 
. ( a) of thb section, andjwjten jbgigimtintjniiiem 
tojubacctkm (b) of this section, the Secretary shall ^ve 
due^etard to tlie laws of the stole government that relalc 
to the selection of ii^imi Provided Jiirtlicr,_Tliat the 
trust agreement shal provide that at _a^ linM^efprc tbc 
sale i^rlbal property by the trwrteotbc tribe may notl^ 
ihe irueiecs thai It elects ib retain such aropcriy. a^ to 
triiMlte iltle_tlictatQ_la i-Cotpoc i Jidau-fl^prJeial-etiilty. 
or trustee in accordance with the provblona of para- 
graphsjl) andJZ) of subaectton (a) of thb section, and 
thai ihe irustecs s&n iransfcr fltb ta aucfc property In 
accdrdaocc with the notice from the tribe If H b approved 
by the Secretary. 



SECtiCir*7: 

(a) TJm Sccrrtary b inthortud.aiidilbectedJoirafMfOT 
w*hta iwoj'wrMfl^. thedate of thi| Act to each member 
©Leach tribe unr^rfcted control^ funds or other 
personal property lield In irast for such member by the 
Dniiei Siaim- - 

(b) AH te st iktion a on the sab or e m uinbr a nce of irmC 
«!_f«*ri«<«?L hnd owned by _membcrs of ihe tribe 
(toKhiding aiotieea, heirs* and d e vbeea, dther aduK or 
iaiOT>are6srt6y i sH df i d L«d yeiaiflflLilitdaleQf ttb 
Act; iiid Ibc pwtnCa or deeds nnder whkh tltlm are than 



tncMmkrafic*. tlM ihit io all Inimrtt In irast or r«lrkt«4 
lina icqulrti fey mtmbcfi of ifit iHi* 6y itvEt or 
lnbfriiifKt.twiiji«ifijtf.i»«tt.aOffr_ik«.dal«.Qr.lMi Ad 
!(!"U ^fHJjl Mlcii nMMbm in r«« MmH*. mWm« lo any 
*aHd •fKtimbraiict. 

(c) Prior to iKc ilmt pc bvMtd In MibMcllon (b) of thh 
tf«iliMLter IIm umovil otrMtrkUbni oh Jand owhMl 67 
"*prt ihafftom nMmlm of a lribc^ th< Stcrttary jgay^ 

(i ji upo n rtq iiwt of any or Ihv^wnm, P^.t"!"^ tK« 
find «iid-iHiM lb tacli owner a paimi or dt«d for Mi 
indlvldwaLtlwi^ that skaJt iKCom* iinrn<rk4«d two yiiri 
from the date of thk Ad; 

- (2) upon rtqw ti i of Jny of iHcowhift Md i-BiiJlpg_fcy 
th* S««reifii_i_hB!_pirtil!on of aH or^anjr part of i|m tandji 
nnt pracHcabk, caut« •■lorany j^rl of th« |^*^l^b*«old 
at nol l«« thaif ilMapprala«d valwcibcrtof and dlttriP^ 
iht proctcd* of ult lb iht owiim: ProvIM, Tliii any 
one or mart QfLtiMi^iMMn J9fty_tlfwlb«for4_a_Ml«.lo.i« 
pvf <baM the plIicHntctnt land at not Um than tlw 

apprabcd valucjlwrto^ and JIm pMrcliaMr thah rtcdTt 
an unr««trkttd palrni or d««d lb IIm land; and 
._UXUiN« ifktmlKMiis_oC_no«M jor.tli«_Q^wn«n.fiin.bt 
•H_*rl"J_!**^_*A>!*H.*i*ch^ <*'*^J^*P9^ 
procttdfl of taitln • trust account of the trtaMiry of tbt 
D niitd Siaita for uftkecpinr 

SKCTIONSj _ 

(a) Tht Act of Junt 2S. ivitjiSjiat. tSSi.ilM Actof 
February 14, 1913 (37 Slat. $1t\ and other Acta amtnda- 
tor^ tbrrifd ihalLhof Jlpply lathtprbS^ftJifihcJnMtJUid 
r«_tri<Ltd_prop«i1jr of tht mambm of a tribe who dit ali 
months or jnort after the dale of ihls Act. 

(b) tht &«rB^f the seveni Stales, TcrTHbHcs, p oas t s 
tt0j>s,-and_tbt .District 0irQlumbfaLwlth_ri»ped_to Ihe 
BfpbAtl _Qf__3*illiL the determination of__beln, and the 
adminfftratjon jif decedents' estates shall apply to the 
individual property «f membcn of the iHbe wh« die 
Months after th* dale of this Act. ' ^ 



•9f f ph ^ 9io<mnj oeNIhe p ea i W ii ai «f All At«, m t« 
staWBi a NMr&etahle umi. Him*mHt *m aaj pr» 
perty Hipqiil of p«««Miit to tMs Act. 



SECTION 14. 

the Secretary h MMhov&ei^ini iftMiei ii caMtt nny 
liidebieiiMii payibR to_the_Uiillfd Slftt«t^My_0lc triic 
■rIshitiwH of an y lo— made hy the Uaitod Sta lea lo tiich 
trihe. and any Indebtadw as a, whethse^payahte t » the 
IJnHed Staiea or ib4he tribe. sHsInf o«C oT-a lorn saotfe 
fnm the ptbc i eai thjCMf I6 m hiil H i M i IndlMi. 

SECTldN 17: 

(a) Upon renibivl bl redetil rsatricOona — the 
pcoptrty .oCjtach Jrihe. .uid_lMMTl4iMl aa eswb e w tlwcoo Ci 
the Secretary iMDjNiMMi In the Fa4eml WettKer a 
jroctamaiipn ^torint i^i ^eJsral tegg^iila lla ii 

rtf^lhe ^rralrs of ih* tribe aiii lli membsts hns 
iirii&iiicd: therebller hidlvliiil ih l iii ef i cT Ifei Irtte 
than jnQl.he_ei!tllWiLtaMtiy_o( the senrfc as yte f or w sad hi 
the United State* for 1 mNnnt b s ca aai ofJMrj^ihmm 
indUM^^H^tntes of the tnMe d SU tta whMi dfacf 
i hdlawa h e caw s e of th^' slatw aal idBi ia ahtM jioiohtet 
be applicable to the memhtrs ofth e tribe , —d t he la wa of 
ibe scvcr|L!(M«LabaRappl]r lo the ttfbe Md_lte MeMben 
hi the jame manner m they mpfty to other dUsens or 
persona wItMn their JtWIctioeu - — — 

(b) _N6thltiiJtLlMs_AclthAll Affect IhuriilMLoT ibe 
!n*mb«rf_of the tribe at cttUem of ihe U nfctd S tates, or 

obNgallona at such ritlitfis. 

SECTION lil 



SECTIONS; 

the Secretary Is authorixed. In Ms dbcretloh, to 
trantfer to i tribe or.ahy member JMr_pQM|LJDif_membeTS 
*_brr««^ anL_ftd*raBi _own»<l^opefty J>»l*>_bed. with: 
drawn^ or used for the admlnbtratlon ofthe affairs of the 
tribe ^ehlch he deems neccssaiy fbr Indlin use. or to 
trsntfcr to a public or nonprofit J»Qdyjtny_MKh_propgrty 
which he deems neces— ry !_o jpuMlc^M* and from which 
members of the tribes will derive benefit. 



(a) Effactlve on the_date of il>*^oclamtloii pe oi Mt d 
for jn Section 1 7 of ihls Act, ihe cbr^brnt a chirten Bwai 
aMLralUlfdby lBdyji^bei_«re_h«rfbj[ revoked.^ 

Jbl EffeclLve on thcdfte ofthe gruclaiaintfojLpc«» i lfsd 
for In section \i of this Acl^ attpowertof the Secretary or- 
oiber offtcer ot lb* Gnlled SlaiesJio^ iiK«| >ar«mi^, ^ 
appcivciiny action under the cont HiHtow and b yte wiuf 
the varkms tribes are heftby tirnfchia l i i . Any 
conferred upon ihe tribe by Mch cuintltutlwrHlkh wn 
Incbnsitteni wHb the prbviObm of iH Act act iwiby 
tcniilnalcd._S«ch JentilaaikMi ahaHLnol nffsct the yower 
of the tribe to tabs any action under Ha ront>tlon and 
by tavrs^that b consistent wHb tMe Act ^rtthout ihe 
^rticlpailbn of the Secretary or btber ofUcir of the 
United States. 



SFJCTION ItL _ 

_ JNp_proji«riy. dbt_ri_bu_ted umlcr^^ provblons of tMs 
Act shsli at Ihe tjme of dbtributkm be subject to Federai 
or Siate incbme iai. FbHowIni any ^btributlon bf 
properly made under the provblom bf thb j^l._such 
fcP^*rty__and _ J nx_ Income derived therefrom b Ihe 
in^lvidusl. corporation, or other le|al entity shall be 
tubjcct lb ihe same iescs^Staie and Federal, as hi the case 
of hdh-l naiamU Prov Ided. thit for the jwupoacotapibil 
tfln* of;lfa»«s the bate vahK of the profrerty shall be the 
^*J"«^Lhf Vf^f^ty wben distributed to the Individual, 
corporsiion, or other kgai etitiiy. 



SEXIlONjJi 



SECTION It: ^ 

- The Secretary U authortacd to lama hilai mid regu- 
ktlofii. De£eit«ry_to.eftedtiiite !hc^u9osea iitJh^ 
and may in bb^bcretlon provide for tribal referenda cm 
mfticrs pertaining lo nuinafemcnt or dbpos lt iosi of tribal 



tribe, band, or other Identinable group of Americnn 
Indians of tiiy riiht, pHvDegc, or bciicllt fitted Ay ihe 
liidla_n_ CLtimt iTommfaalon. Act of^A uguatj 3^1>M^(c^ 
959, M Slat. I §49), includinUbe right lo purs 
aiainst ilte United Siai^ as authorlied by said Act. 



SEdlJCLN 12: 

___Npt|iing injhb Act 

pcrmii. license, rigbt^orway. 



ite »ny_y 

Hen, or other contract 
heretofore approved^ Whenever aiiy such bwinnheiit 
placet Jd or_ri9«ryesjQjhc3jicrc(anJbtl^^^^*crs. dut^ 
pr_pjber funcilom WHh_rc«pediejbe^^ 
thereto, (be Secretary trantfcrsuch functkMia, bi 
wiioic-br In part, lb any Federal agency <Hth ihe-CM*eflii 
of such J^ency ^edJiurt transfer such fu nctio n. In whole 
OL_l!L P§rt3._ f o_« State agency wHh the conse n t o f such 
agency and the other P*rty or parties lo such inttrMmiiit. 

SECTION U: r_ 

Prior JO the transfer of Jltle io,_or_llie resnovnl of 
'*^^^*^J^°^tP^^f^y_^ accordance with the pru> 
vhlom ol ihb Act, the Secretary iSmM protect the ii g h fe of 
0wiiih#rajUtj_tiil»_wiiojv<_Bbi!»ri, nofLcsB^oaniMdi, 
orjn the opinion of Ihe Secretary biJMed of ^ha abtan ce In 
conducting their afftha by as sue j u g ^rfl»* mnbaa^au 
aiipolnimcni of guMdIana bi-courts <^ i outpet sn t jurb- 
dtctiQn..or Jf.lhfttrJbe.fafta tJicJLectctl0.tba provide 
such other means aa be may detm adequate. 

SECTION ii ^ ^ 

Pending the completion of the pi o ps i t j dbpos W I u na 
provided fbr M iMa Act; tlie Ani& ttam^ Upmu ^ 
hirMfttf dcpbi4ic4,Ju Jha tlUlai^talM t isaiaj to thf 
Ofdlt of the tribe shaM he a jrafaMeJofLft^^^ancajo the 
tr^_,^jM *%pm4Hm9^PM mKk p arpossa as^y he 
Mfnaied Ay ibe jiu isinhig buiy of 
approved by flM S«0i&ry: » 



SECTLON 2t:_ 

All Acts or parts of Acts htronaiattwt «ritbjhb_Act ar« 
hereby repealed fawofar as thef affect tS«^ tribea or Ms 
membtfSJtndjhaMBQtajyljLtftlhejdM^andJaj j e bi r i 
aflerthcdaieof ibe proclamation provided forbiSdctlon 
17 of thb Act. 

SECTJONOll 

II any nmvbhui nt thb Ah . at 1 ^ aptflnifaw thfOlL- 
*^ J^y.yf^* ^ c bcu mata nce b btt d hivaid, the 
remaiitder of ihe Act and tlie appB c atlon of such 
pcbvlslofiJa other peHbila or cb cuub ta h eai ahni not he 
affitcted thereby. 

SECTION 22: . 

(a) Not faiier ihan iwo yean after the_date af thb Aet, 
ihajamiMiiiibaiiLind j a pe railQU-df Jit Ip iloei-frogia lor 
Indian h mds of t he trfb e by the ■ur e nu of Indlau AWnba 
shaR he dbcontbNMd. Uposi such dlacoti(bsuance« the 

, Secretary sliaH ancel ihe unpaid h i l ga ii b n operathM and 
malptestafltce asseasmeuta and ratnvfeunsibla firlgaflasi 
i Mg wti uitlpu_chgriiBjiginit jm^JMi, : 

(b) The Secretary may transfer the title to such 
brlgatlo* worfca io water users, water userV aaaodaclous 
organised- for suchpurpoacvor lo cotporatlona-organlaad 
or truataca dcaignatedL as profvWed in aectlon S- 



SECnONU: 

JBjiot ioJhe biuann uf a 
with t he prov bloua af 1 
Secretary, a fter < 



tiouwUbtheappi 

MdartiEe,«liblittMl 
tptdal pro gram a f s 

c bw durt ihcjr own affnlra, and t 



ecnoN.i*__ 

TbcSmtaryj 
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LIGHTING UP THE WORLD 

The trainer wM 1 guide the group bri a guided fantasy using the 
fol low! rig d i rect I ons . 

Close your eyes arid relax.. I 'rh going to lead you bri a guided 
faritasy-. You are allpowerful right riow arid you cari travel any- 
where with ease» We'll begin bur journey back at your home with 
you In bed. Duririg the riight a frieridly visitor from aribther 
planet drops into your room. Yog are awakieried quietly arid withbut 
fear. This special yfsitbr advises ybu that ybu have the bppbr- 
turiity to go for a ride if ybu are will irig. You agree tb go after 
being reassured ybu wbri't be gorie lorig, 

Befbre ybu kribwit^ you are hbveririg just above your home. 
What does it Ibbk like from up there? While it is riight | ybu cari^ 
see th6 area quite clearly. Erijby seeTngas much as you cari from 
that height. What lights are stl]l bri? Obes ariythlrig surprise 
ybu about your cbmmuriity^ see irig it from above? Ybii fly above 
several locatioris iri your cbmmurilty. 

Your i riterplarietary visltbr advises ybu tha^ ybu can select one 
other locale bri earth tb fly tb if ybu so desire. Ybu do. Where 
have ybu decided tb go? Thbroughly exper i ehce^ybur brief night 
flight. Feel the clear riight air; enjoy thesS lence. Ybu arrive 
at your desired destination arid slbwly fly above i^t, taking In all 
the sights ybu cari. (Pause) Is it day or night? Tell yourself 
ybu WMl have perfect recall after your visit there Is over. 

As ybu prepare tb leave, your friendly guide says you will share 

br.G rrssrc exp e ri enc ed You begl r Pto fly higher tharr bef o re: Yoa a re 

hbt afraid, feeling at ease with your guide. As you look down^ you 
notice that ybu can now see all of North America below you. It Is 
a beautiful sight.. From that vantage pol nt J you are told that 
bthers, ribt b:^ Earth, have heard your thougtfts and words asking for 
unity, respect, cooperation, love and faXj/t reatment for Aj-AN 
people' |nd between them. 

Ybu are directed to look down to Earth and f|nd yo^r.^?^??* 
There, where you live, you see a 1 Ightgllmnering in the night, your 
light. Ybu 'are told to look closely in 9ther areas of your State 
and in other states. ^As you bring to mind the names of 1 ike-miridedi 
caring Individuals, lights go on [n their State. The continent be- 
low begins to glisten with more fnd more glow[ng lights. Your guide 
gently reminds you to keep your energy and light flowing and to con- 
tinue to positively Influence others so that one day all parts of 
North America will be aglow w.ith lights; took down one last time tb 
note those areas where more work, energy and light are needed. 
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Lighting Up the ^torXd k^7 



Silently you two return to Earth; you are lost In thought. Thank 
ybus are exchanged between the two of you as you return to your bed" 
room. Your visitor advises you that you can take another journey 
any time you are ready. See yourself return to a sound and peaceful 
sleep. 

How, when you are ready, return to this room and your seat. Open 
your eyes and look at all those around you who are also sending this 
special light but into the world. 
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S n V F R F T ri N T Y .AFFIRMATIONS 



it Is impdrtaht to feed your mind positive 
affirmatidns about yourself, your J^ife and 
your cdmmuni ty • As our mi nds become accus- 
tdmed to positive thoughts about ourselves , 
it is easier to th.i nk ] n^pos|t|ve terms about 
others ardund us. Do not let negative thought 
patterns abdut yoursel f , your trjbe or Al-AN 
people in general dominate yoar thmking; 
counter them with pos i t i ve af f I rmatjons^ 
State the' following suggested affirmations 
quiietly to yourself, say them aload ^r write 
them out. Feel free to write new affirmations 
that better describe your individual sitaatloh. 



!• i now take responsibility for treat- 
ing the world as a happy, abundant 
place for everyone. 

2. I daily make valuable contributions 
to my cdmrnunity and to humanity. 



3. 'i assist others to make wise 

decisions . 

4, Great ivity is coming to me easily 
and effortlessly. 

5^ I am in Lmie with my local Indian — 
community . 

6. Every day more tribal members re- 
cognize their relationship each 
other and work in harmony. 



7i; I dissolve all negative , limiting 
beliefs about myself and my ^ 
cbmrhuhity . 

8. My^ tribe and my people do not have 
t^ suffer to get happiness. 

9. The univ(^rse is full of ^iundance'^and 
there is plenty for all of us. 

lOi i am cooperating in the positive evolu 
tion of my people and of humanity. 





ERLC 



414 



Sources/References < 

American f rid i ariPol icy Review Coimlissiori. Ftria] Report , UiS. 
Goverrimerit Pririting Office^ Wasshington, D.C. 20i*02, 1978. 

Americans for Indian Opportunity, Messirig With Mother Nature 

Can Be Hazardous to Ydl^Mea 1 1 h» Wash i rig tori ^ D.C: Amer I caris 
for Iridiari Oppor turi i ty ,^(^0-8 1 . 

Cliritdri^ ^^obert N. arid Price, Mori roe. E. Law arid the Amer icari " 
Iridiari: Read t rigs > Notes arid Cases t Char l ottesvi 1 1 e ^ Va . : 
Michie Co. ]Sb3. 

- r - 

Coheri^ Felix. Haridbbok of Federa 1 I rid I ari Law , Charlottesville, 
Va.: Michie Co. ^ 1982. 

_ "Iridiari Sel f Goverriment I ri A.M. Jbsephy (ed.) Red, 

Power. New York: McGraw-Hill, 1971. 

Council of Energy Resource Tribes. Tf i j>a I Gdv^rnmenta^l — Sy^^tems^ . 
Report Submitted to the Office of Surface Mining, Rec la- 
mat ion and Enforcement, U.S. t)ept. of Interior, 1979. 

Debo^ Angle. A History of th e Indians of the United Stat es . 
Norman, Okla.: University of Oklahoma Press, 1970. 

Gover, Maggie. ''We, the People(s) . . . in Order... to Promote the 
General Welfare.. .to Ourselves and Our Prosper ity. . .A Self 

F\/;jliji;^t inji Prnrpgt; fnr Indian Tr ibal Governments". 

Washington, D.C. : •Amer icans for Indian Opportunity, 1981. 

Wash ington , 



Sari Franc ! s- 



Institute of the American West, I Will Die ari Iridiari . Sun 
* Valley, Idaho: The Sun Valley Center for the Arts and 
Humanities, 1979. 

dories^, Rl cahrd S. Federal Programs of Asslstarice to American 
indiaris: A Report Prepared for the Senate Select Cdmmtttee 
on i nd i an Af fa Irs . Wash i rig tori, D.C. : Goverrimerit Pr i rit I rig 
Office, ;ig^i2f 

McDonald, D.R. "Native Apiericari Fi sh i rig7Huri|^ri§ _R ights : Ari 
Anriotated Bibliography," Sari Fraricisco^ Calif.: Iridiari 
Historian Press, 1978^ Vol. 11^ pp. 57-62. 



. You Don't Have to Be Poor to Be Indian , 
D.C: Amer leans for Indian Opportanity, 1976. 



Indian Historian Press. The .R i gKt- to. Be i ndi an ; 
CO, Calif.: Indian Historian Press, 1977. 



^20 



National Advisory CburicM bri Indian Educatibri. Edgcatlbri fbr 
indign Survival as a People; A Gba I forthe igSOs . The 
Seventh Annuej I Report to the Congress of the United States. : 
Washington, D,.C«'; National Advisory Council oh Indian 
Education, I98O. ; ^ c 

■ ■ Thrbugh: Educatibn: 9fel f •^Determ i hat i oh . Washihgtoh^ 

D.C. ; Naitibnal Ady i sory Counc i 1 oh Ihdiah Educatidh^ 
1975. ^ 

Natibnal Education Association. The (j.uest for QUal [ ty_ gducat i bh . 
Wash ington, D.C . : National" Education; Assbcat ion, 1982. 

■- - - - _ _ «^ " - -_ 

Native Sel f-Suf f ic iehcy . Nat i ve. Amier i <iahs and Energy DevSlopmerit: 

Ah Ahtho logy bf Energy Deyelb'pmeht oh Ihdiah Land. Forest- - 

;ville, Cal if . : Nat ive Self-Suff iciehcy^ 

Rowe, W., Ebyahd J. ^ ahd LaFrombbisej T. Native American Self- 
Pet ermi nati oh through Sel f-Cohtrol ^ Dallas; American 
Personhel and Guidance Assoc i at i bh^ 1 977 . 

Talbot, Steve. Roots of Oppress jbh: The American ^n^J i^n^^j4ie^^^^ 
\ New York: I hterhat i bha I Publ ishers^ 1 981 . 

Uhited States Commissibh oh Civil -Rights. I nd'^an T r i bes : A 
Cbhtihuihg Quest for Surv i vaj y Wash i ngtbn , P>C.: 
Gbverhment Printing Office^ 1981. 

_ _'_ _ _ _ _ _ _ . _ _ _ _ _ _ _ < ; 

Washburh, W.E. *The Histbrjcal Context of Amer lean [nd fans'. 

Legal Prbblems.*' In L. Rosen (ed.). Law a nd Contempor a ry ; 
Problems, 1976, VoK AO, pp^. J2-2A. 



ERIC 



k2i 



Res ou Jice s for _ Fu r t h e r I ri f o rma t i bri 
on Tr i ba 1 ^ov^i r^j gn j^s^Q^ 



Amer lean jnd ian^taw Center 
PO Box 4456, Station A 
Albuqaerque, New Mexico 87196 
(565) 277-5462 



American jndlan taw Students Association 
American Indian taw Center 
j 1 17 Stanford, N.Ei _ 
Albaqaerqae, New Mexico 8713I 
(565) 277-5^62 



Americans for Indian Opportunity 
1140 Connecticut Ave., N.W. #310 
Washington, D.e. 20036 
(202) 463-8635 



Association of American Indian Physicians 
6805 South Western Suite_504 
Oklahoma City, Oklahoma 73139 
(405) 631-0447 



Commi ttee oh Native Amer icari Struggles 
National tawyers Guild 
853 Broadway, 17th Floor 
New York, New York 10003' 



Conference o n Worrie n a n d e taw 
c/b_Ahtioch School of taw 
.2633 16th St^^_N.W. 
Washirigtbn^_p.C. 20009 
(202) 745-0033 



Indian taw Resource Center 
601 E. St., S.E. 
Washington^, D.C. 20003 
(202) 547-2800 



417 



Indian Rights Assbciatibh 
1505 Race St. 

Phi ladejphi^, Pennsyivania 19102 ^ 



institute for the Development of Indian Law 
927 15th St., N.W. #200 
Washington, D.C. 20005 
(202) 638-2287 



International Indian treaty Council 
777 U.N. Plaza, Room lOF 
New York, Mew York 100:17 
(212) SBh-hOOO 



National Amer i can I nd 1 an Court Judges Association 
lOeO Connecticut Ave., N.W. #401 
Washington, D.e. 20036 
(202) 296-0685 



National Coalition to Support Indian Treaties 
8m N.E. k]^t St. _ 
Seattle, Washington 98105 



National Congress of American Indians 
202 E'St., N.E, 
Washington, D^C. 20002 
(202^ 52*6-1 168 



Nat ion a 1 Tr i ba 1 Cha i rmah ' s Assoc ia t i bh 
1 0 1 0 Ve rmon t Aye-. , _ N , W . #9 1 0 
Washington^ D.C. 20005 




National Indian Law Library 



PO Box 10 



Forestv i 1 1 e^ Ca 1 i fbrn ia 95^36 
(707) 887-1559 



4 



Y - .3,23. 



>ns for Farther Reading 



GrlndCy dr., ^on^'^ A. TJie I rokiQoLs-and the Foonding of the 
Amer lean Nat loa. San Franc i see, Calif.: Ind ian Historian 
Press, 1977. 

Institute for the development of Indjan taw. Indian treaties- , 
Indian Sovereignty and Indians and the jj^S. Government 
series. Wash! ng ton ,D.e.: Institute for the Development 
of Ind ian taw. 

teagae of* Women Voters , Edacat ion Fund. Jndian Couatry ^ Wash- 
Lngton, DiG.: League of Women Voters Education Fund^ '9^5. 
(Currently out-of-print, but avaMable ih many llbrari-esi 
tWV, 1739 M St., N.W., Washington, D.G. 20036) 

Native American Rights Fuhdi\ Na t i ona 1 _Lhd ian Law Library 
£aia-1ogue , D.Ci! Native American Rights , 

Fund^ 1983. Uist 3,^00 legal resources) 

Reihjger, Glairi The Directory of Indian App^ropriate Technology 
P ro j e c t s in t h e U , S . Des ignwr i ght s'^ Col I aborat Ive: 
Santa Fe, N,M. «750l (Rt. 7, Box 12^* M.R.), 1981. 

Re t h i nk i ng I nd I ah Law . Available from Committee oriNative 
Amer lean Struggles, National LawyersGuMdi 853 Broad- 
way, 17th Floor, New York, New York 10003 

Shames, Deborah, _ed. _Freedc)m wi th Reseryat lori ; The Meriomihee 

Struggle to Save Their Land arid People. Mjdisoh^ Wiscbhsih: 

National Conimi ttee to Save the Mehgmihee People arid Forests^ 
1972. (Available c/o Wlscohsih Irrdiah Legal Services, 520 
Uh i vers i ty Avenue^ Mad lisoh ^ Wi scons I n 53703) 

United States Colrim i ss | oh oh Civil Rl^^ts, Indian Tribes: A 
Cbht Ihi^hg Quest f or SUrv i va ] . Wash i hgtoh ^ D^C: 
Gbverhmeht Print Ihg Office^ TSSl . 




419 



EKLC 



BIBLIOGRAPHY 
Leadership 
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No. 11, pp: 20-23, November 1981. ^ 

People want to have control of tbelr _WQrk_enyl ronmen t . _ _ They must be assert tvewl thout be^ngj^ 
obnoxious _ to_ gal n_ con t rol . _ _10men are taken, advantage of lji_ business . Supervisors and bosses ask 
womCDto do_more__work_ and_they_ do not. object . __A8ls^ involves developing a goal. 

Anything that ofetructs the path to the goal should be resisted. 

Ball, Patricia G, ^ et al. Exploring Ed uc a t -jrOTia4 Equity: j?^ yg~9" Cbuhsellhg and 

C oachin g . Newton, MA: Educat lonal T)evelopmen t Center, 1981. (ED21524Z) ' 

Curriculum guide cbritalhlhg materials written fbr teachers br grbup _ leaders _ Of graduate _ students 

in oducatlbrial psychblbgy, psychblbgy, sbclblbgy-, and child and family studies^ Designed. to _ 

reflect the basic assumptibns bf educatlbnal equity, 1 .e . , sex- f al r and sex-aff Irmatlve faclll- 
tatbr attitudes, and cbunseilng and teaching techniques. ; 
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Baraon , A, S. "Cdwunun icat ton Ski l_ls__f or _t he Woman Manager." Personnel— Jour n al . Vol. 59, No. 1, 
pp, 55-58, 63, Blbliog. 3, January 1980. 

Women often have no set patterns for responding to work situations^ A seminar given by Manage- 
ment Institute, Madison, Wlscpnjsln, teaches the appropriate re^pbnsps. Role playing techniques 
are utilized. 
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BaftscK, — Karl; Yoset, El Izabuiii B . , — arid Girr.«il, Ki 1 Aten W. — ^g44K:t t-v4g- P e i sp i ral a. r .d Ca reer — -^^ — 

Dec ision Makl fVg . New York: Westlnghbuse Learning Cbrpbratlon , 1976 . '* 

Presents a holistic apprbaph to decls ibn-maklng - belle vlhg persbnsi and career choices . interact 
with each other. High value Is placed bh individual's pbwer and , right _ tO_ choose ^_ _Though_wrlt- 
teh primarily fbr college freshmen and sophomores , can be ufled . f or_peraonal_or_academlc course 
pihd Individual cbuhselbrs Ihvblved In assist 1 ng decision making and career planning. 

Bentz, Janet Mills.. __L'Getting In the Qle Boys • Club." Vocattonal Gu idanc e Quart e rly , Vol. 28, No. 2, 
pp. 129-36, December 1979. (EJ217357) 

Describes a workshop for;j«omen preparing to 1 n tervlew 1 n t radi t ion^ily mal e-dbniinated Jbbs and 
training programs. The workshop goals are to enable women ytb reco^n Ize convert sexism, i-espbrid 
to this sexism In constructive and sel f-ehhahc Ihg ways, and use hbn-verbal strategies tb com- 
municate their confidence and cbmpetehce. \ • 

Biles, E.,-and Pryatel,-H. A. "Hythes^ Mahagemeht and Women:" Personnel Journal . Vol. 57, No. 10, 
pp. 572-577, Blbllbg. 23, October 1978. 

Sbrhe cbmnibn myths about women * a. fitness for_roanageroent .Positions are dispelled , and t 

bf dealing with a largely untapped area of qualified personnel are delineated, with suggestions 

for change. ' _:• ; 

Bloom; Lynn Z. ; Coburn , Karen; and Pearlman, Joan. Th e No;/ A s s o rt ivo Wbmj m . New York Dell , Pub 1 Ishi'iig ^ 
Co., Inc., 1975. ' , > 

k how-to tiook aimed at curing passivity and power lesshess In , ihterpersbhal reiatlbhs . Teaches how 
to recognize Interpersonal entrapment and provides a series bf exercises designed to change one's 
situation. * 

♦t>enote8 ERIC ttocunient /Journal Reprbducflbh Nunjber 
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Dbwbr, S^, and fiow**'; G, AwHH-Hn^-^cnirgel f-: A Pr art teat Guide for PoBltlvo Chafigo . Rffadlng, MA: 
AtldiBOn-WoBloy , i076. ' 



firohk, Carol G. ''A ComparlBon of the Psraonal and Prof o«« i ona 1 Ctiarac te r 1« 1 1 cb of Mai** and Fomale_ 

I>a(lerri Iri Ypvitional Edu.catibn, FIqaI Report/* Ed. h. Dlnsort At ion » tempi© University, JUrrijiburg: 
Stai^ n^pt: of Ediiciitibn, Oct. 1, 1979, OS pp. (EDi79715) 

A Ktirvoy of 203 - 1 oSdorB In vocational education to allow a profile and comfxarison of leader char- 
lirterlst Irs arid def errol hat Idri b f the extent to which selected characterliit Ics related to prbfeii- 
iKlonallRm: It wiis . cone luded that women In leadership- rdlen have primarily lower-level pbnitibhs. 
PfoCeBslonal mohlllty Is not. a sex-related trait for. leaders, but hiring and recriil 1 1 hg _ t hrdiigh-iiho 
'.loldrboy'.'. system definitely Is, It IB recommended that this system, which. Is^reSpbnalBIe Tor 80% - 
of leader placement, be- replaced by an honest and thorough soisirch for the he^T qualified indtvtdualli 



Business Week. •'How to Get -Along-and Ahead-In the Office,** Business Week , No. 2424, pp. 107-110, 
March 22, 1976. .J 



Men and women execut 1 ves muat observe certain doT^ and dont's to get ahead In the office. Mostly 
rolntlnK to relat iohshlps In regard to status^ assertive behavior and initiative, management's 
^rft'le for women In business is one of cl ar 1 f icat ion . ^ * • 

Bnzenbei-K^ M...F: - ••Traihlhg-ahd_Develbpment of Women Executives: A Model," Collegiate News and Vie#e , 
Vol. 29, No: 1, pp. 19-22, Fall 1971. 

Worten:*fl business education should Include: . cohscJbushess raising and cdhfldehce bii 1 1 d i hg , - the 

imEa.ct.of working women on society, how to be a professional and others. Ratlohales ars ilso 
discussedt 



/ 



California Cormniss ion on the Status of Women, Pathways to Work for Women , Sacramento, CA : California 

Commission on the Status bf Women. 

T^A'*' ^^P^^^?*!^. th assert 1 yeness train ingjL_K9*i "S^^^ioK technlgues , and ways . to examl ne and credit 

past achievement , hidden talents, and interests. It also reviews short-cut job- hunting strategies. 

Caseyj Timothy J, "the Development of a Leadership Orientation Scale on tfie. SVIB Far Women, 'V 
Measurement and Evaluation In Guidance , Vol. 13, No. 2, pp. 96-99, July 1975. (EJ12224i) 

The SVIB was administered tPthe_entlre_fir8t ye class at a mldwestern cdl lege for women. Resulti 
Ghowed leaders responded^^^l ike*' to about. 9Q percent _of_the scale, items, whereas nohleadere respdhded 
9"ly about 10 percent . The scale is designed to assist counselors in aiding women to plan 
their extracurricular Involvements. 

(jollier^ Helen V. , et al. £^^ijl£-^^£8«i^«»^__lR? 

Jofflen. Newton, MA: WEEA Publishing Center, Education Development Center, 1982, 164 pp: (ED2ld23i) 

this manual is for a developmental wdrRshop for 12-18 women that uses didactic and experimental 
techniques to t ra iri-part Iclpan ts td-make Ireer educational and. career choices. Unit tltl'esare 
Women arid Sexr-Rble Steredtyplhg df Self^ Devaluing . Oursel vea ,_ Lowered Aaplrat ions , Power : _y New 
• Alternative Styles fdr Women, BtSlldlhg Support Systems and Networks, and Behavior Change and 
Implementation. 

Conoley^ Jane Close^ _. '_'the_TQken_ Inef f ectualjL The_Woman In Academe, ** Sept 1980^ ^ 2 pp . _ P*per pre- 

fi ontg d a t_tho_ An n ua l_C Q nvsnt io n o f t h e Am eric an P s ychologi cal Assocl a tlnn (fl p th , Montreal , Q ue bftf ., 



Canada, September 1-5, 1980). (ED199602) . 

Describes , the peraonal experience of a female psychologist who was the only woman faculty member 
in a 35-member psychology department for three years and identified issues such as tokenism, isola- 
tion, representativeness, expio i ta t ion , f ^i ly and occupational rolee^ and power within the univer- 
sity vis-a-vls tenure, promotion and grants^ Subsequently, a training program for young 
psychologists was developed using role plays, simulations arid didactic Inputs to cduriteract- 
sexual stereotyping by prbrnbting carefal appllcatlbri by- leadership and df gahizatldh principles: 
the problem of defining an appropriate female pdwer model suggests that hew behaviors taught to 
women need isuppdrtive contexts^ Iri the fdrm ol networking, 

Dauw, Deari C Up Your Career . 169 pp. Prospects Heights, IL: Waveland Press, 1975. (ED126334) 

The book Is^ in tended. as'ia_manual fQr_the_ reader who has sprne career or Job que^ Exercises 
(such_ as_.quest_Ions_ to. answer and charts to complete) *are provided for indep^^ j^V.the 
learner. who may then be abl e t o use the data generated to make decisions , to get opln i ons from 
significant persons, and to act upon what has been learried. topics considered iri the book's 

nlrie chapters arej^ how to use the book^ getting infomatlOn on jobs and self . develop^ li^o_ 

Pi ans^ .getting, iT»re_ Inf ormat Ion_on_psrspnal ski lis ,__beglnn lng_tp_make a dec i8lon^_wTl t_lng_a_re8unje, 
participating In Interylewa^ l.indlrig a job Cwlth suggestions especially for college students, 
managers' and executives, and- women) and finding a government Job. 



Denmark, Florence L. **Styies Of Leadership ; ** F^^fe4ogy <^f-Womeiv Quarterly . Vol. 2, No. 2, pp. tf9- 
112, Winter 1977. (EJ17ii82) 

Focus is on kinds of women leaders that emerge, styles of leaderishlp Utilized by womeri in contrast 

to those utilized by men, and efifects these kinds of leadership have bri group behavior! 
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.t.(5. All.in. n»-.lj,»ii Milking A Short In Prohli'm .Solving for P r o f t^, 1 , tiYrt 'I r; . \.-w Vork J>)hu 

wi \,■^ : PTr;. " ' " V 



.lM;^-r-k i i '7T i-; ut>.i •.irntini- liMirnlnK tii» vM <•»•«; . oli.j im- t i v liiul s »• j f s<- <> r 1 n ^> ti-jitK i 1 inir il iu onrii inx^kii-t 

k, ys 1 1 ! l.i-i W., .ini ('••ii'v. Aitiiiii- H. "W*»m«"n iihij Mi<" .StiitiiM A t t :i i iinit- ii t htori'Mfi A WMrkitiK I'Mj^'-i" 
t'M. -'i-ii'.. j> l»'M»'n f »mI At i hr ahniiril mt'»»MiiK Mii- Nnral m i t > 1 ok, i <- a i '^Mirtv. M(»ntr«'Hl, 

\* nj^jo . I. tif. II . jH'.ilr.l for f ii r t h«» i- . n-iJra r<*h . wh j r b sp"M- 1 f 1 f u J 1 V fiwiiN on th*' t h t u-. . j» t t ii 1 iin)c.' n t of 

A. ; \ . ! '-v t »-w (1 f .m:.».l<'r ' >r 0 Up if t l.miii I . rho • f b*'".!' f . fitlowM . t b" t . t h«>y ii rr_ rru\rJ twr t f ( j r . p r 1 mn r 1 1 V 

.1 . j > 'i.u I ,1 1 I • n-. )ir.nl ffor. avi' 1 iiri(l»Mpift f »» In t [ir 1 r lirttullln^* of fnrtorfi which rrmy InfluoiuM' t lu' ort\i- 

J' ;i ( I t <n .1 1 I- !ii ' 1 • <•• ■ of W( -nil ■ n . 



' . ' -'^ . . Ho»-l;», N. .J. "Womi-n In t ht- .Inh Inti-rvlrw," fh,. Wt'Diui CVA, Vol. MH, 



•II ni-.-,| to >i •. -.o I- f 1 v«' , nwnr*^ of lonK^^'Tm car'^rr patli oli j t 1 vi-s nnd nrtlcnl»t*' In ordf-r t( 

'••••.fMll\ n«>*otiui»- (iiffi'rrnl j n t r r v 1 1 iijc t t'c im i tj in-s , 



H' 1 r . ; I.. 1 »»«,' 1 'i 1 or^ - Ma k I n£^ iind VfirntlotiHl Hi' Vf U>j>mrri t , Hosttun: Mtm^h^ori Miffllii C"(>mp«riy. 1070; 

I ►.i^p!! o\:<mlnoTi 1 n I <• r r <> 1 h t 1 on «; h 1 p . h** t wi-*' h Mor 1 h 1 o ri -ma k 1 h >c h hcJ - v<i'' n t I oh ii I df^ v*' 1 c»pm*»hi , IhrlijdthK 

i r t I.-, t nub'", t n ii h iJ o r s t ii nil I ti >^ c!r«r 1 ?i 1 oh-mnk I rif{ , rpcclflr cffrrts iipori <l»»r;i f< l_f»n-mak 1 hp and. 

\ > .1 f 1 . «n 1 1 (U'N »■ 1 i_)[mii -n t of d Iff** rent f)i»rsonal «:hfi rar t o r 1 1 1 r.s , n nd _ sii jcpr r t _ wa yfi rcMinsr 1 or?; . »'rtn_ Inr 

f 1 J. I). • (n>-. I t 1 \o 1 y t h«' proer-;?; of vorntlonal rlr vo 1 (M^"''' " ^ arrnMijc all ,st\ulf?nt>5 in rd \ir a t 1 on a 1 «'n t fr* r p r 1 n «• 



nnt k' l". K'.nald. "N'^'w c.irorrs for Mld-Idfe; May W»* H«*lp Von'?," N at 1 ona 1 V(^<-flt i nnn 1 Gn 1 dan^o 
A. i,4fi..!i. W.i'.h 1 n»:t on , n,(\, \\^7'\, 31 pp. ( FPOn^fid 3) . . 



N i-T.ci . (f '.o.-l'M.il chan^r's hnv»> »• n*' ou r agrtl t lu- marknl Inrrfus*- In sf'rond raroprR Tor p^'oplr* In ^rn- 
-I il ;»n.I 1. ir th.".<' Mv*'r .'^r^ In p;i r f 1 t'li 1 a r , r:\islnK 1 mp 1 I r a t I on f; for both rarfMT dr v'O l npm<'ti t and 
vo. itt till <li*<' i s 1 on-m.ik i n^ . A d vi' 1 opmr n f n 1 mrTfjel nff'tln to he ronll|L:nrd with nrw drv»' j opm*'n t a 1 
. • •■ i •> ( |; 1 < •. f.>r til*' mldfllo v<'rir*T. HoBrarch litrratiiro baM rnip^rstrd that mo«it pf^opli* undrrRon 
rn 1 1 1 1 f < • - Tl'.i'.- :i roacfioii to t h f> on^rt i> r ajcinn and ii r^^iiwakfo 1 nK to li n r n.'=io 1 vr»d probb'ms and/or 
o.ir.'oi- do<- i ?: j <.n-; . 



1 ! ; .^L, ph W:..ah(J HolllH. I.iu- 1 1 n V. Cart't't and Life Planni ng. MuncU>, IN: Aorol*TRtod Dovolop- 
-I'Ti t ; In.-., 1 -'^^ . 



" > v J ' n ! b'_'ri V_r _ Ab.«A_ t;rtr*'.*:r_ «nd_ 1 1 f o planPl P K_ t « n _cuigo 1 n g p r(Tr o.ss 1 n whA^'b PA"PPAP^_ L*P f^'^*^*^-. 
J i .! f i'< :t_i' " .'»n(J_ APA **r':^[M I L^" . A b_.ot hr rs pi ays a v\ a l rn If , t ho iiook f^xam 1 no.*? f A yr 'i^r'^<"A^_<\i'_^ ^ ^^'^ 

■^b J b A bo in Av '"^<>y':n 1 ti A i f r. . p 1 i\P" ! pk.j M p^^A A^" > . f^'.^Pf Aav"a ... P^_^:'^PP'*.l V^".^^ ^ ^ 

;i< ' I W 1 . A '.omionr*' of artlvltlp.s Is'bullA .aroniid topics to r n h anrfl, k now 1 fMj^r 'o f ro-lf. world of 
w..>:k. opt ioH'; .1 vaTl ail 1 1' , tholr advfintaRi'.s and dl.sa<lvantaKf*«, and htiw to ovrrrnm*' hurdles. 

fiolt, M.ii>Mirot f. ".St ra t i f'T t br 'A.<;c^nt of Woman' in MiKh Kducjit 1 oh Adml h 1 r t r a t I nh In tb«' HOs:" 
.'^ouT^;^J^^r-^-3N^_5^A£. Vol. -l-l. No.- 3, pp. ^1-24, SprlnR lOftl. (KJ2Aiy752) 

i;ioomniond:\t ion.s ii rr pro5;entod for women who krr or hop*^ *A b heconie thr now p'r o f of r i on a I .s Jri coHoko 

iinivfrsitv na na^:«'m*'nt , ProfrKsibhal and pprsohftl r o 1 a t Idh sh I ps ^ pi?r«ohal dp vol opmon t ; and 
r;i .Maf,:trr.Ti t ?^kiliH ron,sid<T*'d 1 mpb r t f» h t 'f r> r nrw loaders arp dlsciiSRod; 



I or I i «d , sbf 1 Davis.. "Goal StMtlnR and t. h o _ Ca reo r . De vo .1 Opmc.nt. (? f Wom*^n; " N»'y Dlro ctl(^nfi Cor 
I dii.- > M on ,^Wo rk an d ra rorr.s ; N.n 8, pp. 1075>. (F:J2146t)7) 

pf,()'.' of v< ho I t r ii 1 barrlors.as wr 1 1 as . economA.c and pol I t 1 r a 1 de t o 

r i u ' t l"' . in on>^^:\^;l ny; 1 n_jioal-,spt t 1 ng f o r_ C» roe _r_f« rue t u r i n ._«*^r>ri * *1A ? A ?f9*^" 

, rid . r<*l '^'i. iind mo f h a n 1 .sms for change (as|fct-tlvr tochniquoFi. makins <Tthoj-fi awari>, oducatlon 
and f - uu;ir<-t.<'S?J , and roping .s t r a t i os ) arc dincussod. 

.:ark-;Mn, .Stanllf^ M. , Kd . Managomon t- Basies for Minority Women; Fac 11 t t atbr ' s Vanxjal . Nowtoh, MA: 
WI:i;a '' I: lu-^at 1 on Do vo l opmon t Cen t er , 1982 . 

r .r.s i s t s n f ^,1 1 d,- Mfifs and matorialR for URo In coRductlnK a workshop dealln^t w j t h . t h r^^e _man agemon t 
I I- 1 ^.«><^f(jr ninorlty wnrrioh ~ - coramiin 1 c a 1 1 oh , d oc 1 s t oii' mak.l n g . and i n t e r por-sona 1 skills. Tho socond 
f^a^f o If t ho na n lia 1 o nhs I s f s f a par 1 1 c f pan t ' s no t ehc^ok . ^ 

J.i k>^.on, ,Stanllc'_M,, Kd._. M i D o r A \ v Wp mo n ' r S yi r v i y a 1 K 1 P^ ^ s o n a I a nd- F^ro f ^ «^ ^ tf ^ qj^mrnt -±^ 

Vinority Wo-,#i . Far 11 i t a tor ' s Manual » Newton." MA/y^^^^A PubllshlnR CoAiter . I'SfTT'irfp p . (V.Vi2i52A5) 



n-lsV'- of ^^uidolino-s and matorialR for use in c^jnductinf^ a workshop dealing With tho pro f oyi's i oha 1 
anrl pi>rsf^nal df-volopnont of minority wornon. The first half of tho manual pertains to 1 mp 1 omoh t at 1 oh 
of tb*> work-'^bop, Tho .sorond half consists of a participant's notebook. 

r.os. ETfi'^ H. . and Monlonogro, Xonioa P. "Strategies and-Other Ppodlcfors for fbe -Upward Caroor 

Mobil«i!y of Women in School Admi h 1 s t ra t i oh . " -March 1982, 21 pp:;. Paper p f eseh t ed ..a t t ho Annua V ... .. 
M.-»'tin^ of tho American Educational Research Association. New York, , March 19-21, 1082. (ED21429G) 
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(;m. '•. M I lii iiii 1 t '.li r v» v •, ii n<t t *'rnim»' iulIhK'i of 107 wom^n richool R(.!mi n 1 h f rii t <i rn ; 7?S _ o f . wbniyi mttohdi^d 
U. . i k > [>•• r < 1 "f wi «tiu' ti ijiltii 1 fi ( M t L-ji t 1 »rM . j^.l ur h hy t h»» Arii».» r 1 c tin AnBOt' ! ri t t o h <>f_.S('hool Adml n 1 n t f m t orfl . 
" (;A/N:;A>, ( ri\ I lit- frfi'rts.of thr ASSA t. ruIhlnK iaikI o f . r ho nil I . ft n(t pro f ofiH 1 ona I char act orlflt lc» , 

J.ili -..•.K t i> . ■. f i iM fj.-; J f., ^ . iitiil . t n t i»rna 1 . rtnct I'strrntil hiirrl*'rs on th*» W(imr'n ' s . upWR r(l _care«f _ mob 1 1 1 1 y ^ 
It I.niivl t Km t oluilty i.> f.. »• xp r 1 on mut ;Jt.>b t'xpvr.l ».»n(:<\.wf»rr r<_»lftt*»(l t o ...c mrPO_r_growt h_ and . t ha t 

vk.xM.n w i I ti ^'<."1 1 «• f «• I .-rxf li'ttiTM HTUl f»»wi»r Intornul f>i*rrlc'rn (♦•n(lr<l to bocom** ipupc^r 1 n t cr'ndnn t a . 

-/^ h-M-hn, II. }. 'Attttuil* Sti* I ilirmrnt for Womfti In jiuMlni'MfS J< m-r n n-l^-(^ ^L-i ^X^lj 

^ V,'. 1. :•/, :i , pp. i:! ir., Mnr«h i!>7(^. 

'A\>nn n, I.) Im' r. nr. f u i n.> niii n jik^. r n , niu'it i>t *'par*' t hi-mjii* 1 vivi pnyo ho 1 o^^ 1 r a 1 1 y and got rid oj 

A. !,.{ i.. sf Y !•.*•.,! hr-!»H V i • If - - • .. ." 



K>>n.'k. <.ii-i>l w. I'roiiM't VVA.tA, Wlohlta iStato llh 1 votm ! t y . Final Hrport ; " Wawhlhgtbh, D: C:': 
(Wfi'f of j 'Jir.ii t l<iti n'jfKW), tom"h'H Pr(>KrSni ?; tii f f : 

l.'i.'l.T.r r»}irA (I'»"-Hi::M for _ K<ir] i t y • . l.oatli'r.sti Ip ; Train In^^ A t t 1 1 od«»?:? _) _ drvn 1 opod_ an ©xportablo model 
f '.I .'tihuii 1 11^ t ht' . ••!! t r\' <.i r w(_>m»'n Into t hi' _ net y »n<: rrnori t . o f _ wnmo ti _ w 1 1 h 1 n _ 1 oadnr sh _a_nd__der.J h__1_oji_t 
piikiiii* r.'li- • In h 1 ^:h»'r »Mtwra t l(.>ri. P rti j tvM _ n t ti f f romp 1 1 ^M.i _ n . .1 »» nd (\r«h 1 

;'«.'" » '1 ^ I'lifi" t m; . 1 hi- niM f ::i»M_\uv;.smij;n t t_i f final 1 t 1 ^<>_.^«!'< rol« at 1 1 1 iidra and valuoH, 

r I >• -..I t I . { iit' f t »»M , iN'i' I 1 on - ma k I MR t r a t i'r 1 oh , a rut 1 1'udiTWh 1 p «ty 1 p . 



A. '.'.I. I .tsjt If, (uul W.i.iil, Marlon M. Wom*'n 1 n-- M a nMgrrTn'n-t . I,pxlnKt.on, HA: D.C. Hrath and Company, 

. ■ ' "' ^' 

|;i\l«Av of <tMf;ilii unt hrnp< Woj5 1 <-» 1 , son 1 o t,o|(i <; a 1 iinH pw y r h<-) 1 or i r a 1 ntudleH examino evidence licieful 
in I .-r. . j V i n>.: f Iw (pifstloh of whiMhrr wompn a piiltcd for mn hd R^nm*»n t , Srcotidly, the book addrea'^ea 
V* « ■. ^ f . ) 1- w imon to hivst <» n T »» r " ft h d H\]r.c*'P(1 In mil ri i»^i»mfh t . AIho cltris diHcrimlnatlbri caae atudlea^ 

i •• I ;i i ' j ' i t'M t ;i f 1 oh wr 1 t t i»h 1 h 1 avrrinri ~ fi 1 KtiK.^iaK** • 



. .-'il, licit L-'.,. anil 1 ndi't-I I fMi ; S..V: "Trk. I n 1 nR "tif"''".. For .MfthR|t«'mont : _ Now p rob 1 emH , New Solutions, 
.f M:uia^.Tn-ftJ Jlf-v'^ljMv, Vol. 3, N(i . : 3 , pp. r.H<l-ri91, lU h 1 1 og , fin, July 1978. 

!:,.r)i .•\f»M:tin] and irUrrrml tiarrlorn Rhou l'd_ h*vc»>ns ldf»rpd__ 1 n _ progr amm "l.^b 

v ■ f li'Mi f . '^pf ! 1 f I r _pr(iK-ram_ 1 f:^uH's i nr 1 ntln Jht- myth p_f ._ t h p maficu 1 1 n r man agr r The lack of 

t I o . J^ri; -vnp lr«yrn»M) t Ht>r U» 1 1 y'. a t 1 on , a nd ^ h'\_-*»^Js.r'^Ka_^_r^ T A f*'*?r"9'!'?.* A. ' "•A _ ^ •^^ ^ ^ 

. r iMl i.'ln^'. '.M( It ,i pp r ri a r hf.s would bP to monitor thp piurompnt and Kubsequent progress of 

1 : I ! • . li I V \ tiK c \ pi ■ r i on c ^d t ii 1 s training. 

fi . ! Ii'h M. Th.' rx>MMiti%»» i t e--Kpmin i np St ylt-. Np^v York; AWATOH , 1973: 

,.s, H. t... " « ■ Top 1 n^r W(-mf'n In lUis Irif'Kfi , " Industrial Maha gpmph f , VbT. 18,. No. 5, pp. 1-3, 

-,-(' t ..,,>j,..t- ■( 1 . t . >t-.T t MTti . ■ , . 

i r, (♦iirpt tci tlpflhp ii- roxirsp of art tori for fhospwomon and nien i n teres ted . 1 n _ fur t her 1 og . the 

■ [•■y l.;;"-;<'iiT of rr)oh*>y th thr' busIhPKK world; six fpmalp oxfcutlypfi wpre Interviewed, . The_ fol lowing 

1 r;,*i f ! •I- f -W'-rv .;lf*'d a.*; brln^ ri«'cpssary for a. woman wishing, to excel _ in _ bUK InesB i Knowl edge 

ft, !i»]d, :m A. tolnl '^rnr^pof rommttmpnt, 3) Sp 1 f r C<?n f A d pnc L> , i._ Con 1 1 nu ed professional _ 
.".'I- I r-' • t , .'o . A hl^^h ppiTK y _ .1 p vp_l , _ 0 ) _rou raijp_,_ 7 J Fn:l(iympnt 1 n work 1 ng^ 8_)_A sense of humor, and 

'I :itv to man I pu 1 (It <• t hp "mpntor" systpm that has so surcossfully worked for men. 



\t\l.in. .iMd f a/.'^ I 1 , Phyllis, "Car^'Pr F.xplnratlon Workfihop for Women: Leader-^8 Mamia4^ 



p I : t 1 <■ 1 P I :i T ' s i.'i-'.otial J'. >r t f ri 1 1 o . '.^Lawrpnt , Kansas: St uHpn t JTprvlcps, Division of Education 

: I lir;r , ' ri 1 v< r;- i t v of kan.su,<;. rr>^4 , 134 pp. 
I ir,r;-jd t i htMp partfrlpant proRri'ss from awarpnpss to pxploratioh, r ea 1 1 t y- 1 es t i hg , decisibh- 
-.(-. 1 a nd ai-t Ion. Karfi .spssion has sp%'Pral oh J ec t 1 vps , f bciis 1 hg on more than bhe area bf personal 

i*f \ >■ 1 pro n t . 

■Ml. I. v».inda Jo. nispl ar pd Hnnipmak«'rs : Vb^Torh Workshop Guide : NpwtOn, MA: WEEA Publishing 

'.•nf'T, Id IK Ml t 1 on a 1 pp vp 1 opmph t rph t Pr , t^A I » pp: 



"Arif tt'H fj i- d 1 Kp-1 ar pd_ hotripmakp r programs In voca t 1 on a 1 - 1 echn 1 ca 1 SC ho ols,_thi8_currlculum contains 
- t ' 1 a I d < • s t npd .so that 1 n s t ruc to rs _ r an . p rep a re _ r t iident:_!manuais_apprgp r 1 at e t o a li^ 
l\ ri.il '.pport .'^Ituatlr^n for d 1 s p 1 ar L'd. hompmake rw . _ A n ;p.V^rvlew provides lnformatlon_on special 
r,.><- J >'ri rurrl'^nlun usp, and resovirpps and sample )publlclty materials and intake forms. 

;i . ;i , A. "Wompo in nusiness^" Tra-1 n 1-n^ amd— B e v e lopmen t Jo ur^ia^ . Vol. 31, Nb . 11, pp. Si^SS, 

N-'.. r:h.'r 1977 . ' ' 

Prid'-nt fa I .'ffprs a spmlnar for women aspiring to be manapers . Its fbcus le bh the managerial 
•.k:l!\ r!.--<'ps.sary for <?nrrpss and career planhlhg. Mbst participants express positive Sttjtaaes. 

:i\ t N.^ss i ohs . 



if--.: 'iiOICK: ' Crf'atlriK Her -Options th. Career Education, Case Western Reserve Unit, Newton, MA^>< ,. 

'WK?4 i-ihl ish Irip ;CPh f pr/rnc. T970. 505 ppl ' 
Iri'cndpd as a rfvsourro In rt pvp 1 op 1 ng._ a nd _ c oodu c 1 1 ng_p rpgrams to . encourage t al 

;n hroaclpn i ng their ca rpp r opt lonjs _ and _ to Increase posit lye self -awareness , th Is manual pro vldes 
. • , .. -St r.:> pr^rodyr^^s Tor rpplirailni? a f ou r t pen -sess 1 on d 1 agnos t Ic /p resc r Ipt i ve career develop- 

-.'^r.' prop ran for grade 11. , . ; 
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Piitham, Llrida L. "Women in Managcrnefi t : Leadership theories, Research Results, and Future Directions." 
Paper presented at the Annual Meetlrvg of the Central States Speech Association, St. Louis, 
Missouri, April 5-7, 1979, 35 pp. 

This review of the literature about women in management advocates the pursuit of research on wpmeo 
executives as unique cbmpdnehts in the brgahi zat ibrial se t t irig , with the warning that careful and 
unremltflhg attention Be paid tb-thi» selectibh bf thebretical perspectives. it examines trait and 
role theory; and discusses such factors as aggressiveness arid dbmlhahce versus dependence career 
deyelgpm*' „ and utlllzes a wide variety of teaching arid self-explbratbry techniques, such* as films, 
role-play 1 r.({ , Inventories, readings, exercises; and discussion: 



Muldrow, Tress ieW,,' and Bay ton, __ Jam executives and Processes Related to Decision 

Accuracy," Journal of Applied Psychology , Vol. 64, No. 2, pp. 99-106, April 1979. 

*^th respect to each of the seven dec is ion- task va significant. difference. 

between the two groups (of 100 men and 100 women execut i ves ) . The mul t iple regress_ign__analysis ' 

did hbt shbw sex of executives as a factor influencing confidence, dogmatism, and decision latency 
as related to decisibn accuracy. 

Norwood, Vera. How Wbroch Find Jobs: A Guide for Wbrkishbp Leaders . Newtbri , MA: WEEA Pubiishing 
Center/EDC, 1979, 296 pp. 

Peveioped_by_New Mexico State-^Cofranlssion bh the Status of Women: Provides admlhistratibri arid teach- 
lnK rnaterials_fOr_use_ln organizing and conducting worksliops- Iriteiided to provide jbb-firidirig tech- 
niques and emotional support for women entering and re-entering the work force. 



Osborn, Susan M.^ M.S.W. , and_Harr is , .Gloria G, Ph.D. Assertive Training for Women . Springfield, 
Illinois: Charles C. Thomas, 1975. 

P^^^^T^^y mental health professionals to discover new inter vent Ion . methods wi th.women, 

^*^^J^'°'°^ '^°'"^^.^"^_!""^^ "i^^^rial derived from authors' clinical expert ences. .Language 

is ribri-techriicai and thus useful to nonprofessionals as well. Topics covered include racial con- 
dltlbriirig, concepts bf assertive behavior, group techniques, application of assert iveness and 
implications of its use. 

Paul.N. "Assertlveriess Without Tears4- & Training Prbgramnie For Executive Equality," Perabnriei 
Management , Vol. II, No. 4, pp: 37-40, Biblibg. 9, April 1979. 

An Important Qual i ty_ for _gQQd Jtiinagemetit _ls _asaertlveneas but _thls assertlveriess must be tempered 
so as nptffcto aggravate coworkers. This is an especially important characteristic for women and 
minor i t ies . 



Rader, M. H. "Evaluating a Management Development Program for Women/' P ubl ic P e rso nnel MaTiageroent , 
Vol. 8, No. 3, pp. 1313-144, Biblibg. 9, May/June 1979. 

The evaluatibri of a management development program for women on asser t iveness and Attitudes towards 
women is presented. Attitudes tbward wbmeri improved for administrators arid professionals after 
they received upward career mbbi 1 i t y t r alriirig . But it declined fbr superVisbrs. Women with more 
traditional attitudes may see prbniotibri Into a ribri t radi ti brial female job as a threat rather thari 
an opportanlty; 

Rea, Lorraine, The Woman Within , South Hills Health System, Homestead, PA, I98I, 52 pp. CED198377) 

This document_is_a_ leader ' s _ guide_ for _ conduct ing a course In Improving self-esteem fbrmature. 

middle- and upper-class women, Topics_covered_during_the_ eight sessions include Import ance_ of a 

posi tiye self- image ; dlscpyer_lng_ t he_ root s_of _ t he _sel It images _put t ing yourse If _ln_ control ' the 

importance of hones tcpmiriunlcat ion ; put ting^m relationships in the proper perspective (2 session^); 
overcoming fears; and putting it all together. 

Reha, R. K. "Preparing Women for Management Roles," Busin e ss Horizons , Vol. 22, No. 2, pp. 68-71, 
April 1979. " 

This siirvcy -shows that Iristitutibris bf higher educatibri perceive a rieed for special courses to pre- 
pare women for raariagemerif roles arid are rribvirig tb fill it. These cburses shbiild be aimed at teach- 
ing women to understarid the rtiSle deflried structure bf biisiriesis. 



Rehnke^ _Mary_AnD^ _ ."Strategies for the . Challenges. Facing Women in. Higher Education Administration." 
Paper presented at the_Annual_Meetlng_of the Natlonal.Assoclation of Women Deans, Administrators, 
and Counselors, Cincinnati, Ohio, April 12, 1980. April 1980, 10 pp. - ^ 

W(imen adml n is t r a t or s in higher educat ion must deal not only wi t h the usual chal lenges 
administrators (decision-making, resolving conflict , and advancing professionally), but also with 
the effects of sex stereotyping. Women are not seen as decision-makers , nor as con f 1 Ic t -resol vers , _ 
arid are often viewed as supporting personnel rithor than people interested In professional dcvelop- 
morit. Specific remedies are suggested for individual women administratbrs , such as time and task 
mahugomerit skills arid resbiircns. 

Rels, Siisari L: "A Wbmari'a Job Search: .Five Strategies . TOr Success". Washington, D.C.: American 
ft.ssor laf. Tori of Untv, Wgr^en, 1978, 27 pp. (ED179120) 



epIc BUT GBPlf AVAllAiLI 



Ah ftltorhtitf* SpproKch to traaitlohal Job searc h . met hods which may :be_helpf ul . to WQmen_ls_pre8ented. 
The fbllbwltig five HtrafORles are coos Iderea 1) . know what you . wan t ; _ ( 2 3 _deyelop . a.ne twork of. . 
pi-of es.slbriaa contacts to help Identify the h Idden . job_marke t ; _ ( 3 ) _be_selec t lye _ ln_ t he Ipb searc 
(4) research Job oponlngs . t ho roughly before deciding to submit a formal application; (5) know how 
to promote yourself effectively. 

Riccardlj, Tonl; ot al. "Careers and Management: Strategies :or Women Prof esgionais . Pre-Con f erence 
Sf'mlnar (Cincinnati, Ohio, March 24-25, l979).*' Stanford, CA : AssoMatioh of Coll. Unions-. 
International, March 1079, 81. pp. (EDl773il) ' . 

this report prnsents the proceedings of the pre-cbrif erence seminar, L'Careers and_ Han agemehf : 
Stratrgies for Women Professionals," which cbhcisht rated bri issues related to: (1) pract Icing _ _ 
in'chriiques and strategies which can be applligd to bh-the-jbb situations, especially as related to 
career adv^aricomch t , arid (2) developing methbds of bvercbmlrig problems and barrlera which may hln- 
d''r ciirerr growth fbr wbmeri in management arid administration. 

Rudd^ Nancy M.;.and McKenry , _Pat r Ick C... . "Work-iDg . Women : . Issues and Impl lea t ions Journal of Home 
Kcononlcs , Vol. 72, No. 4, pp. 26-29; Winter 1980. (EJ238075) 

D^^sp 1 te_ t he_magn 1 tude_o f _ changes in both _f emal e labor force par tic 1 pat ion and iaboT_ force at tach- 

fp?'nt^ research, suggests _ that ypupg women continue to make Inappropr late decisions regarding 

Investment in humnn capital, that Is, education and work exper 1 cnce , ' g^iven t hel r p;*bbable work 
statuslaterlnlife. 

Sacks, ^ui^an R.; Kisensteln, Ilest'er. "Feminism and Ps y chb 1 og 1 cal AutoBomy: A Study in Decision-Making. 
Paper presented at the Annual Meeting of the American Psy chblog 1 cal Assbciatibri, 84th, Washington, 
n.r., September 3^7, 1976. September 1976, 30 PP • 

V^'omen .s«'«*king tb realize the gbal of aiitbribmy, defined as self-interested dec^ls lonrmaklng, _en-__ 
counter coriflict arid arixlety. This study reports a group exper lence ,. using. 1 1 fe-space. drawings 

and fcirce-fleld arialyses to reduce anxiety and _ f os t er _ autonomous.dec islonrmaklng _. ___0f _t he 15 

women pa r 1 1 c I pari f s I n the year-long study, 100%. reported at_least_one act ion _ ln__the area originally 
fles 1 grtated- for dec 1 s 1 bn-mak 1 ng . Among, t he _ component s_ln_ the_p_rocess , par ticlpants cl identlfl- . 
cation with an^ support and _ In format loD _ from , __gt he r__g roup _ member s. The resul ts suggest that for 
the women In this study, group participation enhanced individual 'autonomy . 

Sandmever. Louise; ot al. A Program for Optimi zing Wom o n_^n Lead ^s^ Ip Skills (OWLS) . Washlrigtbri, D:c:: 
NAWriAC Publications. ( £0150480) 

Thiy> program provides counselors with a means for Iritegratlrig the I ridl vldual . wl tb the organ Izat lon^ _ 
aspects of leadership training. Iri addltlbri tb ari ex t eris 1 ve , _aririb t a t ed bibliography , this monograph 
consists of seven sections: (1) ari histbrical perspective, of women 1 n _ 1 eadershlp _ rol es; _C2i_ /a 

review of the literature cbricerriirig wbmeri arid leade rs h 1 p ; . . ( 3 ) _ an _ overv lew_of _curren t __ leadership 

programs and their 1 im 1 1 a t Ibris ; ( 4 ) ___a-_ra t lona 1 e for _ the.Opt Imlzlng. Women ' s_Leadershlp Ski 1 Is (OWL^ 
program; (5) ari expos Itlbri of the . OWLS program . consls t Ing o f__fgu.r_un i tsi.an organ izat lonal assess- 
ment, ari Iridlvidual assessment skill bu i Id 1 ng _ modu les , _ and_ s t r uct ured exper iences j (6 ) _ a suggested 
methbd for Jmplemeriting the progi^am; (7) recommendations for adapting OWLS to varying settings and 
c I I eh f e I e 1 

Sargent, A. 0, ."Training Men and Women for Androgynqus Behaviors in Organizations." G roup & 
Organization Studies , Vol. 6, No. 3, September 1981, pp. 302-311, Bibliog. 12. 

An<lrogyn'>us behavior studies suggest that masculine and feminine behavibrs are fbiirid in varylrig 
de^^r«'es in people. Androgynous behavior is an alternative tb sterebtyped sex-rble behavior In 
or^;an 1 za t ions . Traits found in the androgynous man arid wbmariare defiried. Sridrbgyriy can be lnte-r_ 
rr.ated Into hiiman re.'"^ource management prbgrams Iribrder tb_balarice rria 1 e- f orria 1 e be hav io r s and . ski 1 1 s ; 
traditional male and female business styles are. cited: _.Aridrbgyriy can also be. used_a6_a model . for 
competency-based managemerit arid is useful for changing Type-A behavior through a s t res s -man agemen t 
strategy. Typical behavior of mariagefs are provided. 

Schlos'jberg, Nancy. K. "On the' Br ink ^ _ Your Own Career Decision," Journal of ttie fWfPAC , Vol. 40, 
No. 1, pp. 22-26, Fall 1^76. (EJ146266) ; 

Th*'. aiit hnr_ presen t s__a dec is 1 on -ma kin g model for women who are in the process of maklrig career 
(le. lslt)ns and choice«. Implications for going through this process are discussed. 



.Sciiol.-, Nelle Tumi In; et al. How- to Decide: A Guide for Wbmeri , PrIricetbri, NJ ; College Roartl 
PuMlcatlon OrderM. (KD11G083) 

i)r'!i i gn»'(i to meet the charig 1 rig rieeds of wbmeri . by fnr.reaslng their dec 1 9 1 onr-mak 1 ng _ ab 1 1 i t y ^ _ t h 1 s 

h.xik provides practical exercises arid activities which develop and_clarify_deci8lpn--rT)aklnK sklllB- 
iri iid<iltIori, It seeks to di^vPlOp a broade r . concep t o f_ women ' s _ rni«s : and _ eme rg ip g. 1 1 .fo. 1 1 orn s , t o 
iiw-ikeri womer'i.ff) the Npf»ctrum of new possibilities opening to them, and to serve as a catalyst for 
piii rfif).';e fu I planning by Wf^men . 

SMiiker;Jia f t , Carol; et fill _ Ky a 1 ua t 1 on _p_f a Cou Tse f"^ Women 1 n- KduY- a t ton a 1 A dmin l s-^rat4 on , March 1982,. 
r»H pp.; I>api'r pr*'Kente(!~at thn Annual Meeting of the Amor J can Educli t iona~l "Rosea rch ATiRnciatlbri 
(New York, NY. March 19-1>3, 1982). (En2 14301) 

Tit arifires.'j the differing experienced and needs of women who are pbteritlal admirilstrafors . and to 
«*Kiinlne the harrif-r-H t f> tlielr faicef'.MH, the liofRtra tin 1 v-f» r .*? 1 1 y Departmerit b f KdUc at i on« 1 Admin is- . 
tration iiiitlkted an intensive workMhop called "Womeri Iri School Adm I ri 1 p t c« t I nri" ' tn IQHO^ Tbe. eval- 
uation data Indicate the cfjtirse siiccefded iri Imprbvirig pa r C Ic I pari t s ' se 1 f -concep t and _ 1 n changing 
their career guiiis arid adrri 1 ri 1 s t rii t. I ve -pbs 1 t 1 oris ; App«'hd I c es p rn v 1 de t ho course, sy 1 l.aliys . f o r __ 1 980- 
i'>H'j, evuiuiitiori iristrumerits for ego development and goal and Job changes, and the eotirse ovalua- 
t i (}ri f (} rms . 
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Toync, Margijer.l to , .._ '_' Woman ' s Caree r_ Pa t h_ to. Management t h rough . Ef f ec 1 1 ye_ Commun Icat ion . " Paper present ec 
at the Annual Mc*etlng:_of the American Business Communication Association, Toronto; Canada; December 
1975, 13 pp. (ED128856) i 

Educators and -jH^Pl€?_ In 1^ a.re_in a good posit Ion to. educate, and train_bgth men and women_for 

management rores. The fol lowing points should be emphasized for .women preparing to assume manager- 
iai respons ibi i i t ic?f5 : appropriate goals must be e yal uat ed and clar 1 f 1 ed : special leadership skills 
^ — appropriate behavior will be expected; adjustment to the business environment will be necessary^ 
maTMi-Koriai abilities ncfd to be improved; effective information e.^<phanKe must be inaintained, keeping 
in rriirhd the -Impbr^tahce of both verbal arid ribrivorbai cbrnmuri i cat Ibri and the three basic cbmmun i cat 1 bn 
keys of whb,\wj$iit, arid why; humari reiati^ris must be uriderstbbd, especiaiiy iri mariaglrig people arid iri 
Job cbiinsel Irig ; arid work: shbiild be wei 1 brgari izod , 



Truett, Carol: "Women in Ediicatlbrial Adtri 1 ri Is t r at ibri lis There a Baslc-Rble Cbrifl lei?-- - Paper presented 
at a Conference on Women arid Work; Blbbmirigtbri, Indiana, March 18-21; 29 pp: (ED172440) 

The _ Ijtek o f women 1 h _ t Op . admi n Is t fat I ve positions. In education has often been dismissed as attflbut- 
abl^7^o_role_con fl let , The _ aval lable _ research 1 1 1 e ra t ure . 1 s ejcamined to determine i f_ there. is_ _ 
P>Y^ d^nce pf rple conflictj_and^_lf_present, _lf_role _CQn f .1 1 c t__ preven ls_ wome n_ frQm_ function 1 ng . ade- 
quat ely as educat lonal adm 1 n 1 s t ra t p rs . Ro 1 e con f 1 1 c;t s for women admin ist ratp.rs dp 1 ndeed e x 1 s t j 
^P*^Y?J! ' pan hardl ycpnc 1 ude that th Is^r efficient or effective if they choose 

to make educational administration their major role in life. 

Volght,. Naricy L, «t al. "Commun ity^BaSed Guidance: A 'Tupperware Party* Approach to Mid-Life Declslbn 
Maki rtg , "• Persorinel and Guidance Journal , Vol. 59, No. 2, p^.* 106-107, October 1980. CED23605i) 

An Inexpensive arid e f fee t ive - bu t reach project fbr hbme-br ie ri t ed -wbmeri , It is sel f ^perpef u a 1 1 rig - arid 
develops Its bwri _pf pfesslbrial . arid -usef rietwbrks. As a IlriK befs^^eri wbmeri. It provider the cprifl- 
donro to riiake arid Implemerif midlife decisioris: 

Wagner Ma rj or.le - Doyi'n 1 ng ; and_ Di amond.,. Helen ,__ "Competency , _.Cod f idence,. . Courage : Fundamental Require- 
ments for Success: An Intervlew_wlth Marjorie Downing Wagner," Educat lonal Horizons , Vol, 57, No. 2, 
pp. 97-101, Winter 1977. (EJ204130) 



Dr. Wagner discusses her childhood role models and her decision to enter educational administration. 
She gives advice to young women who are planning for leadership roles. This article is paiT! of a 
theme issue on women and leadership. 



Weiss, Marvin* "The Confidence Clinic: A Program for Se 1 f -Est eem , independence, and Career Plaririirig." 
Clackamas Cbmmunity Coll., Oregbn City, Or egbn , 14 Nbvember 1978, 7 pp. (ED161476) 

Designed tb help wbmeri bri welfare tb achieve arid mairitairi self-sufficiency: The cliriic which ts 
Ibcated-iri a sma 1 1 _ t wb-bed rbbm hbme bri -the cbllege campus gives women opportunities for solf- 
ovaluatlori, as well as Iriformatiob on J^ob search techniques, training opppf turi 1 1 les ,_ Commun 1 1 y 
f esouf ces , _ under standing the pfpblem o f s 1 ngl e-pa f en t families^ adult basic educati on_^ _ genera 1 __ 
educat tonal _ dovelopmeh t Opportunities, driver trainings home _ repa 1 rs chi l d _deve Ippment.,^ _ f ami ly_ 

life, vocational and persona*! Ity test Ing, personal, probl^m.solylng, _and wardrobe_bu ildl ng^ Over 

90%_o f _ 108_ s tuden ts_ cpmple t i ng_ t he pnerterm p rogra>m__ ^p t _p f f __ t he we.l f are rolls and a number of these 
enrolled in additional educational training at the college or elsewhere. 



Welflh, M, Cay. "Attltudlnal fcfeasures and I^^aluatlon of Males and Females in Leade rsh Ip Ro 1 es . " March 
1979, lb pp. ; Paper presented >at_the Annual Convention of the Southeastern Psychblbg 1 ca 1 Assbcia- 
tion, New Orleans, Louisiana, Mfirch 28-31, 1979. (ED174927) 



Male and female students from general psychblbgy classes cbmpleted several attltudlrial quest iori- 
riaires, including the Womeri as Mariagbrs S^ale arid the Attitudes Tbward Wbmeri Scaled Iri a later 
oxpei" im<?ri tti 1 sessibri, subjects viewed a IQ^-mlriiite videb tape that corifairied either, a male Pr _a_. 
female dlrectirig S mixed sex triad on adJ^ihocs design task:. The script fpr the_ leaders _ aDd_the_ 
performance of. the groups were I deh t Ica 1 _ 1 h _ each instance. Results indicated that males endprse a 

more conservative role for females, pa rt leu 1 a r ly _ in _ ma nagemen t _ro 1 e.5 ^ _ t han _do__f ema 1 t^s . __ Fema 1 e 

^subJects generally evaluated female leaders positively, while male i^ubjects evaluated male leaders 
pos i 1 1 vely , 

Wright^ Margaret A. "A Mpdel for Determining New Directions for Women," Texas P e rsonnc 1 and — G^i^i incc 
Journa I , Vol. 4, No. 2, pp, 99-103, September 1975. 

Many mat\ire women reach a d ec 1 s ion -mak 1 n g point where a desire to change the direction of their 
iivfvs Is qvilte evident, but how to implement that change is unclear. Presented is a five-^part- 
guidanre model which provides sthps useful Iri wbrklrig with the mature wbmari iri her mid-life role 
charige. 

Yodef Jan.D; : and__Ho 1 1 ahder , Edwln_P... . " An _ Ana 1 ys 1 B _ o f Fl nd I ng R . Compsr 1 ng Women and _ Men .. as.Le ad e.r s ^" 
19B0.; 8_pp.;_ Paper presented at the Annjj^i^eet ing of the MidweHtern Psychological Association, 
St> Lxjii is, MlRHOUr 1 _ May Ir . 1980 .__( 99083;) 

Psy rhp 1 ogi ca 1 _ 1 1 1 era t n re seeml ngl y. p.rpy idos f;pn t r ad 1 c t or y .answers to the quest Ipn o f .whe ther women 
and mo n a r e e q u a 1 1 y e f f e c 1 1 V e a 8 1 e ad e r s . Th e r e a r e g e n e r a 1 1 y t wn a p p r o a c h es us e d to a " « r t h 1 s 
qui'ntion: asHlgn males and females the role of leader, keeping rertain extraneous factors rbnstant 
and then compare leader or group effectiveness; or examin*' the loader's or ^ group react! on. s to 
tu- tiiai male and ff»mulr leaders. An alternative approach for exam! rii rig leadership e f f ert 1 vf heHs Iri 
terms of gerider differences is to ass ess how leadership role, leaciernhip style, and sltuatlbrial 
rMHriir ter ifit 1 r.K irifluenc*? leadership b<'fiavibr, > 
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American Personnel and Guidance Association Meeting, "Simulation Games as Used In Resident Assistant 

Training Program," 1973, 26 pp.; Paper presented at the American Personnel and Guidance Association 
Meeting. 9~12 February 1973, San Diego, California. 

This presehtatlbn discusses the use of simulation games in the training of resident aaslstanta, and 
discusses siich Items as- student- resjsbnse to 'this type of training device, rate of iucceae in prp- 
(not Ing discussion,^ simulat tng thinking, and developing skills, ahd-the uee of this devices as ij^ 
vehicle. for. peer_feedback. The final part of thf _ presentation deals with the specifics of creating 
games for _otber_campus_ situations and at developing skills In the area of staff triining a3d in 
the developing of new applications pt the slm\ilatlon device. ^ 



Anundscn, K. "Building Teamwork and Avpldlng_Backlashi_ Keys_to Developing Managerial Women," 
Mana gement R o v lrew , Vol. 68, No. 2, February 1979, pp. 55-58. 

A p rogram for develop Ing women managers » Conceived for the state of Cal if ornla , is described in de- 
tail. The program Is a year-long series of seminars emphasizing teamwork. The goals are meeting 
EEO requirements, suppilying managers and avoiding male backlash. 

Assoctat lor. Mahagenient . --"Play the Office Politics Game to Win," Assbclatibn Hahagemeht . Vol. 33, No. 3, 
March 1981, pp. 68-73. 

Of f i ce _ pOl itlcs play a large part of success in any job, . Suggestions. Sre given for playing office 
PC 1 1 tics _ to_ win Jobs _ In trade and professional institutions are emphasized. Hentdrs are. important , 
Five types_o_f_ men tors Includetbe In format loD_ mentor the _ peer .meotor , the competitive mentor,^ the 

KP^f ^ t her rrientor J and t he ret i ree_raen tor _. Ot her__ areas, d lscussed_CQv©r_t be . runK?r_mlll ^ . Identifying 

power, leaving, self-promotion, and keeping professional ties. Women should be more aggressive. 

Baron, Alma S. n n el J o u r ^H^lr , Vol. 59, No. 1, January 1980, pp. 55-58, 63. * 

Darbh, Alma S. "Special Training Course for Women - Desirable or Not," Ui irtig -and- B e v o l bp i o o n t Journ al , 
Vbl. 30, No. 12, pp. 30-33, December 1976. 

The explbratibri of a wbman ' s -isituat Ibn in cbntempbrary sbciety has spawned training prbgrams for 
women Which are desirable. They, are because wbmeh Ih the past have hbt been given ediicatlbhal 
bpportvinttles and because women have as great a prejudice - against women in business as men In busin>* 
ess_do,_ Now that women no- longer by and _ large . demean their positions btst are-beginning to horior. 
thei r_own _ work, _ enrol Iments at management _ institute for females bave_dropped__frOm 11 to 9_percent. 
Vc^t indlv_ldual_female_particlpants have risen in number from 61 _ ln_ 1974 _ tO- 160 In 1976^ _ Women ' s _ 

t r^iining Is vlable_and_ wl 1 1 cont inue_ to be_ so_ as_raore women enter .managements Master _the_ team mana- 

concept, and meet the communication, authority delegation, and creative Intellectual needs of 
women. 



Bean, John P. "Student Attrition^ Intentions^ and Confidence: Interaction Effects in a Path Model. 

Part II , The Ten Variable Model ,;'^Aprii 1981 , 41^ presented at the Annual Meeting of the 

American Educational Research Association (Los Angeles, CA . April 13-17, 1981). 

A causal mbdel to explain student attrition was tested at a major midwestern land-gra^,t university 
with a sample of 1 , 513 f u 1 1 - t Ime , unmarried freshmen whb were 21 years old or ybunger. Recommenda- 
tions based bh the findings are as fbllbws: develop the mbtlvatlbh arid learning skills bf studehta 
so. that their grades can rise: demonstrate to Qtiidehts- hbw- any niajbr-they chbbse can be bf practi- 
cal value _( 1 mport ant for_ future identify reasons to be loyal to It>; offer courses-tlie . students 
Lhlnk that they want to take; and develop the student's educational goals- (ED202442) 

Boll, Sara L - , Jtnd May hew^ Carpi 0 . "pat a Proce88ing_ and_Relat ed Occupations Module. Achieving Sex 
Kciulty in Business and Office Education," July 1980, 633 pp. 

nianchard, Paul t) . "The Impact of Sex Discrimination in the Recruitment of Educa^tional Pol icy-Makera , " 
October 1976, 13 pp. Paper presented at the Southeastern Conference of the AfQerlcan Society for 
Public Admlhlst rat Ibh (Miami Dieach, Flbrida, Octbber 19-21, 1976.) J 

Flevlews empirical arid statistical evidence dbcumeht ihg underrepresentatibh bf irorneh as i^hbbl admlh~ 
I sf rii f-ors and as -members . o f local boards bf education^ . Stud les - aire cited that- demonstrate- that it 
is an attitude of prejudice that Is therriost significant obstacle, to women, seeking admlnlattat Ive 
posi t i ons,, _ The . author Is research OD . at.ti tudes of members-Of- local _ school, boards, toward -represent a- 
^. \ on__ and . deci.s Ion r making reveal ed _ t hat _ women _ were _mo re _ responsive tg.cofnrnunity needs _ and_ c.DCirDunl-_ _ 
oated with important cons t 1 tuoncies outside the educational world more than their male counterparts 
did. 



hraciiey, Patricia Hayes. "the Folk-Linguistics of Women ' s Speech : An Empirical Examination," 
fivrmnH n 1 c a tjr m- -M onoi j ; r ap tm , Vol. 48, No. 1, pp. 73-90, March l98l. (EJ246844) 

Kxamlnes reactions to male and female discussants who express positions of dissent in small deciaibti-- 
making groupH. Re«alts indicate that both men and women were persuaaive when they used well- 
Mtippbrted argtimehls. X^'* ^^^'^ qualifiers (tag questibris disclaimers) bhly had ah advorsb affect, i/ 
howover, whbh used by women. 
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Branch, Audrey, et al . Leai^nln^ from Experience.- Handboo^c for Adult Women Students , La Guardla 
Conununity Coll., Long Island City, N.Y., 1982, 50 pp., WEAA Publishing Center/EDC. (£0216233) 

A guide to making the most of a work experience educational program for adult women. ^t is appro- 
priate for independent study or use in a structured program^ Part 1 on preparing oneself for a 
work experience educational program is designed to guide a woman in learning more about herself.'^ 
Each of the seven sections cdhtalhs some reading and exercises on these topics: becdmlrig a student 
aRatn; implications of declsibh to retiirh to school, experimental learning, isel f-asseissmeht , career 
planning^ educational planning, and credit for pi-tor. learning: Part 2 makes suggestions for ririd- 
inu . 5i--J.ob/dovel oping _one' s own placement , Three sections focus on organizing a Job search, 
employment market, and the hidden Job market. 

Brown, M.D. /'Getting and Keeping Wonien_in. Nont rad it ional Careers," Public {personnel Management , Vol. 
10, No. 4, 1981, pp, 408-411, Blbliog. 6. 

Women In blue collar Jobs have more problems with sexual harassment and Inadequate training than 
women in positions of management/ Six strategies are presented for keeping women in nontradi t ional 
Jobs. The list Includes employing more than one woman in entry level positions and having UPP^?!_ 
mahngemeht's support. Some bcd^^a^ions are easier to Integrate with women than others. Examples 
of these Jobs are: bus drlversy-^hort-haui truck drivers and telephone operators because they re- 
quire less physical strength and physical danger is not present within them. 



Rryant, LeEarl Ann, Ea : "Dpward Mobility and Prbfesslbhal Develdprnerit for- Women Erig iheers , " - 1976 , 

108 _ pp Proceed i ngs of ah Ehgiheerihg Foundation Cbhferehce (Eastbh, Maryland, October 11-15, 1976). 

( EDI 7694 2 ) 

Proceed 1 ngs p f a 1976 Engineer ing Foundat lon_Conf erence. spgnsored by _ t he _ Socle ty__of_Women_Engi peers 

the Engineering Foundation. The format of the conference consists of an Infproial program of 
speaker.s and discussion group meet Inge' deal ing wit h the effect iye use , development , and advancement 
of female talent in handling problems in engineering and management . Topics Include Career Patterns, 
Professional Development^ Job Negotiation^ Management Success^ and Execut ive Potent lal . T^?_'Av*_ 
appendices contain supplementary information including a conference participant list and a selected 
bib! ibgraphy , 

Biickley, R.^ J^- "Management Short-Fall In the 1980's a Threat for the American Ecdhdmy," Vital Speeches , 
Vol. 46, No. 8, February 1, 1980, pp : 247-251. 

There will be a surplus of mahagemeht Jobs In the 1980's due.^ the great numbers of.post World W*r 
1 1 babies. enterlng_tbelr _30's and_40!s^ Managers_will_have to be_well_educi.ted technically and in 
business areas. Women and minorities will be part of this group of managers. 

Burrow, M.G. "New*'^Wlne In Old Goatskins: Creating New Management Settings," Personnel AdmlnlstrartOT , 
Vol. 25, No. 4, April 1980, pp. 51, 53+. 



Women entering management levels of work find resistance in both the public and private sectors^ 
Improving corporate communication is an Important ingredient in helping the new women manager be- 
come adjusted. The former mentor system is no longer an effective model and more reciprocal inter- 
action needs to be developed. 

Business Week. "The Cdhsultirig Springboard/' Business Week , Nd . 2701, August 17, 1981, pp. 101-104. 

Mahagertjeht consult ing of f ers-wdroeh ah entrance to fop corporate Jobs; A management _ consul t ant is 

exposed to many companies: Different kinds of problems and a variety Of _dlf ferent _ experiences . 

It Is an invaluable on-the-job learning experience for__a tnanagement poal t ion^ _ _WQmen_wi t h consulting 
exPerlence_are_cboseD_ for . Jobs_over _ tboae_wl th _lndus_try __experJlen_ce .Experience gained in consult ing 
Includes the psychological competitive edge that enhances good management. 



Business Week. "Women Finally Get Mentors of Their Own," Busines s W e ek , No. 2557, October 23, 1978, 
pp. 74, 79-80. 

Further integration of women into management is marked by the appearance of female mentors. Women 
are realizing clout comes from jsubordinate prestige. Companies are providing career advisors and 
training policies for women. 



Duzehberg^ Mildred A. '•Tralhlhg and. Development of Women Execufives-a Model," Collegiate News & Views, 
Vol; 29, No. I, pp. 19-22, Fall 1975; 

Doscrlbe<5 course defslgned. to deve lop _ bet t er_manago_r 1 al_abi 1 1 1 les_ In women_lfi being of fered at Kansas 
State _ Unl vers 1 1 y to help the Increasing number of women in business penetrate higher levels of 
management. 



Curr-Ruf f Ino, Norma. The Promot able Womftn-: B e coming a Succ e ssful Manager . Belmont, California:. 



Wad.sworth Publishing Company, 1982. 

Ciuldf* to help reader to take advantage of opportunities and deal with problems by (1) understanding 
how .self-concepts affect mariagement style, (2) making construct Ivo behavioral chahgf?s to function 
moTr p f f PC 1 1 ve 1 y , (3) uhde rs t arid 1 ng how sterbtypes affect mahagf?merit, and (4) dove 1 dpi rig specific 
mariagi'inont skills. Cdri tains objectives, case studios arid exercises to train reader; 



C.i t II 1 y .s t, , Mn rKf't 1 ng , Yqu r sr 1 f ^ _Tho Catalyst Women's Gul r lf^ to StirroRKful RpKnm»*fs and Interviews , Ca t a 1 y st 
Staff.'lJow Y()rKT~ITiu»tnm Tfookn , 1980. 
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Cauley; Constance Hrakfi: . Tlme-for ■ a. CHarigej,-, ft Womah-'-S Guide to 'Noilt rad 1 1 lorial Occupat Ions .. Ellis. • 
Associates, Inc., TQlsi, OK ; ..Te'chri leal .Educaf Ion Research Center; Cambridge"^ MA, September 1981,' 
. 88 pp. . Sponsoring. Agency : Office 61 Vocational. .and. Adult Education (ED), Washington, D.C. 

^ /Ivallable from: TERC Publications; Dept: R; 44 Brattle Street; Cambridge, MA 02138. 

- -- -- - - - --. - - ... . .. ..... _. — ._ . ._, V 

PM.Ull^'. for.women. in terested ln_nQntradltlQnai: occupat 1 ons_ INTQs^.. Describes non t rad 1 1 lona 1 _ occupat lone 
'T^Rf^.. .9 '^f^rrs suggest ions for dec Idlng whether an NTO Is appropriate for. the individual. The need for 
womon In NTOs is first addressed- Rewards are considered , and a checklist is provided to test^^f^ 
readiness to choose an NTO.. These my ths regard ingworT>en 1 n NTOs are described : c .Jpt)^_*r.'^. _ 

only for men or women^ women lack strength for **men^s work," women lack temperament for "men's work^" 
womnn cause disruptive sexual re lat lonsh 1 ps on worksite^ and women cause employers additional expense. 
Some ponoral areas of the t rad 1 t 1 onal ly male occupations are over-viewed, including engineering and 
science technology, industrial production, mechanics and repairer occupations, ihd construction 
trades. Sketches of sample jobs in each area cover job duties, job erivlronmerit, required interests 
arid abilities, training needed for entry-level pbsltlbri, occupat ibrial bu t look , beriefitis arid advarice- 
friorit opporturi I C ies , average riatibrial etartirig salarieis, arid some islmllar J^bs^ 

Christiansen, Kenneth,. ."How. the ABZ Games Work," Simulation/Games for Learning , Vol.y 9, No. 3, pp. 107- 
116, Fall 1979, (EJ214686) 

P*-«cribcs and analyzes a run of t he roughest an d_ most _ba sic yerslpn_pf t he ABZ.GAMESji a f ami ly of 
games for teaching about social group interaction in situations where oppression Is a key element. 

Clay tf^n , ka th 1 , and Fincky, Andrea, The tiornemak^r ' s Jo^ ijun^ i^g Oii^rcle:^ — A-WQma^ ' s Resourc e Gu id e y 

Pennsylvania Commission for Women ^ Harr isburg . May 1978 , 5(Jpp"! Availa^ble from: Commi ss Ion / f or 
Women, 512 Finance Building, Harrisburg, PA 17120. (EDl5935i) 

Written to aid a womari entering the job market for the first time or re-entering after a peribd bf 
rioriemplbyrrieri t , this guide supplies basic iriformatlbri abbut preparlrig fbr a job br a career. First, 
the prolimiriary istep of se 1 f -assessmerit- arid asseiss Irig abi 1 1 1 1 es arid tralriirig is described, arid a 
persbrial Xriveritbry fbrm Is isuggested. Next, t he . cbris 1 dera t Ibris that affect Jbb choice are reviewed 
arid sou rce:^xt hat may suggest career bptlbris. ar^ identified. In case the .career selected requires 
r<^trnlrilng. Be fresher courses, or additional educatlbri, programs deslgriedto meet those needs are 
rel tera ted :. jFol lowing a discussion of Job application procedures (preparing, a resume and _ cover __ _ 
letter, application forms; and Interviews), the topic of _6>^x discrimination by _ empl oyers _ Is _ covered . 
Because.of the need . of d isplaced homemakers to coordinate their Job and home life, provisions for» 
child care and household chores are included, 

Dale:y, Margaret. ^itfWn /Your Everyday Skills Into Good Outside Jobs," Better Home^ ati^ - Gardens , January 
1977, pp. 24, / t 

this article gives advice to women deciding" to go to work outside the home. The aiithbr biitliries-- 
five steps in the process bf finding out abput yburself arid your iskllls arid theri tiirris those iskills 
Iritb good btitside jbbs. 

DeAridAr Natlvldad. "Cbmpeteric 1 es of Leaders arid Mariagers Iri EdUcat lorial Research and DevjDlopmen t . 
Independent Research and Development Project Repor ts , _ Report No . 4_r" Far West Laboratory for 
Educational Research and Development; San Francisco, CA , 30^ June 1980, 95 pp. 

This repor t _ cl ar 1 f led pi lot _el f ort s whlrh address. new problem areas In educat ional needs . The pro- 
iet^t was In it lated to determine t he spec if i.c pompetenc ies essent lal to the management of educat ional 
projects in research and development .1 1 was found that ef^fectlve management of r€?search projects 
require competence in: (1) supervision; (2) budget management; (3) public relations; (4) communi- 
cations; (5) documentation; (6) planning, and (7) evaluation. 



DeWitt, Diane, and Colasurdo, Elizabeth. feA:re&f^ for ^omeg in Science arid Techriblbgy: A Model 
Troatinertt- Prograrm.- - Final - Report . Hlghline Community Coll., Midway, WA , 107 ppT- Spbhisbririg 
Agency : Washington State Commissibri for Vbcat ibrial Educat ibri , Olymp la . ( EDI 86652 ) 

A project was cbriducted tb desigri-arid fieLd-test a prevocat Ibrial programof recruitment, instruc- 
tion^ advlslrig, cbilrisellrig, arid, placertieri t "Tar womeri . cOri sideri tig. careers in. science And _ t echnoi ogy 
fields. By the completion Of thecourse, apfcrox imato ly 68% of the 54 participants were actively 
planning to enter scl/tech careers. f 

D(> 1 p h 1 rK Bo o k s , OneThousand^ 

Market , 1975"; 268 pp., by Ruth Lembeck. Available from: Dolphin Books, Doubloday arrd~CoT, Inc., 
245 Park Avc?nue, Nc?w York, NY 10017. ' 

Lists over 1,000 jobs arid their requirements. Includes <3uggestibri bri the ways a wbmari cdri further 
her education, how tb get Iritbvbluriteer wbrk, where tb flrid-riew agericies that specialize Iri 
pldcirip wbmeri, hbw tb bbt a iri shared Jobs, where wbmeri bver 55 cSri work, arid How get further 
Irifbrmatibri bri all aspects bf Jbb huritlrig, 

Dilbin, Samuel S. . Training Women in Management! A Con t inu ing_ Educ^ti^n Workshop Approach . Pennsylvania 
State Un 1 vers 1 1 y , Un'l vers it y. Park , _ Plann lng_ St ud les _ i n _ Con t I nu lng__ Educa t ion * .November 1 978 , 71 pp . 
AvttHabJe fromi. Plann Ing _ Stud les In _Cont Inu 1 ng Educa t ion , 232 Grange hulldlng, The Pennsylvania 
State University, University Park, PA 16802. (EnlG7750) ' , 
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TNf nu"!>><- r of wwrnt.-ti <M'cui)y 1 n^.. m;i n ager i r 1 _ po s 1 1 1 ons . 1 n _ t he ..U sma 11., . but_ it . rose 47% 

A C'.'f.'V. .• <)_ }.-]7(^j . . Ci rcurnpt Hncr-'^..^pn t r ibut i nK_.t n_ t h i s r i so a roen f orcemcn t o f ..legjil... sanctions 

A'--.- *. .1 V )■ •'■ ■ ?-\\ t i and wo mo n ' R. i n'* roased educational a 1 1 a i nmon t . .T*o. . works hnpser ios_. dealing 

with i^nnoy.i t i \ ^ t jp i r s ^\ypro do yo 1 oped . Th?. first fierios, . wprjtshops for mnn apd women^ m 

do,'il."r; with tho followinf; topirs: naif? stf?rootypes about thn bla?;cs toward women manapnrs, comparl- 
snn oT mon and women manager s * abi 1 1 t i os and char ac t er i st i cs , _a decision-making method^ conflict 
m.inn^ronorit , and civ^nRo stratoplos, Tho r.ncond soriori ft^r wome>fi only addresses problcmf? of women 
r.:i r ;i):ors; . W^irksW^p t'^pl<;s inrl-Hf apsi-r t 1 v-erioss trrLihipp, non arid worTiori's career conrbpt differ- 
♦ >h<M s , . pn\v<>t'., collusion, 1 ri t 1 miif' y - s nxiia 1 1 1 y , suppor t , * 'c a roer plhririlrig, p rb f ds,s 1 b na 1 i snri, arid 
.-^ ( > mrtiii ri f c a f I ( i h !^ k 1 I I s ; . ; " 



/:di^on, A. S. ^M{<'>w Othfr Companies A.ssos? VfDA _ Recrii i t men.t ; _ . Some Make It Big;" Others Stumble;" 
M: inagom(»nrSioviow , Vol. 68, No. 4; Aptrt 1:, 1979 ; pp; 13-M: . • ■ * ' • 

A<: Qui ring _ an _ MBA . deproe, flops no t . necessar i ly _ equ i p a recruit to _ t a ke! charge Imried 1 a t e 1 y or _fa)5lllar- 
iV'<:.b_lm/hf»rto tally, w.ith_the_lndustry, _desplte prevlonswnrk_exporlence- Technlcal_cnmpetence_ and 
*"'(;»*\rt A-^«^ prt'f^cn t od as _a_ra 1 1 onal e _ f or_rec ru 1 tmen t _b employers. Lack of Interpersonal 

traininf: and r »'.son tm*^n t snom to prevail among MBA recruits. 



El.-^'-n, Irving, Soven Stops to Fi rhd-l ng YC HfR-Plaee ho W c^l<j— of Work: A Guide for J e wish an d O th e r 

Min(Trlty ^"^t- h Pampnlot No. 1 015 . WashingtoJi D. C. : B^nal B ' r 1 1 h Vocat iona 1 Service, 1971 , 
3.T pp. (FDl03CiO2) 



I)oi;rrlbos the Importance of "placement readiness" and seven essential stvps In the job search pro- 
C4>«ss: (1) find but what kinds of Jobs you can quality for; (2) find' out wiiere the jobs ai:e; (3) ask; 
(■\) hhw tcTTWrite the letter of applicatibri arid cbnTp;iete the appllcatlbri fbrm;^(5) hf)w to cbmpbse 
your rosufrie; (6) prcparlhg for your emplbyrrirrit interview; arid (7) cbrtiriun 1 c a t Ibh durlrig the Iriterview; 

M - ^ - ' - - - - - - - - - - - 

F:kstrf'>ni. Ruth .D^ Project HAVE . Sk 1 1*^ : A Program to Help Women Find Jobs Using. Homemaklng and yolunteer 
fi xrivr_l-<"nro' Sk 1 1 1 s . Women's Workbook . N . . T . : Educational Tes t,i ng ' Se r v 1 c e , Pr 1 ncet on . CED216265) [ 

W<'_fn<in ' Workbook part_ of _ the HAVE CHomemak 1 ng_a nd Vo 1 u n t ec r _ Expert en cel__Sk 1 11 s mat erlal s designed 
^.^ ^ P.>'"ni<-n . 1 clon 1 1 f y t ho J pb-re 1 c van t sk 1 1 1« they have learned as hpmemaktrs and y<jfuntee^ and 
to match those skills with paid jobs. In^additionj it can also be used to help working women use 
' j-tboir unpaid work skills for Job changes or advancements. Includes counselo^r and enjployer's guides, 
fiample worksheets and references. 



-jeet-HAVE Skills: - A ^Program to- Help Women--Find-Pal4 Jobs Us Irig^ Their Homernaklrig 
k Skills. Coqnpelor's Giilde. Pr iricetbri , NJ : Educitibhal Testing Service, I98I , 



Kkstrom, Huth B . Pro jeet- HAVE Ski 
and Voliiritoor Wor 

F>P . (ED2 16 267 ) . . _ - _ _. . ' ■ ' . 

Counselor's Guide accbmpnnyihp nlsb ve . wo r kbbbk : The I ht rodilc t ory ^chapter d^lscusses t he _ rat ionale 
for ror.ogn.l7: 1 hp hortiornaklng and vo I iin t en r .sk 1 1 Is and explains, the design of. the ; model HAVE Skills 
program.. Tho hema-ihder of the guido.ls divided into 12_sections; _ eac h ' set 1 1 OJH oitit 1 1 ftes a HAVE. _ _ 
Skills Counsel inp ProRram session.. The sessions _ concen t rat e . on . .iden 1 1 fy ing.^l 1^1 r ev iewlng_ exper- 
ioncoy, matching skill s:^ to oc cupa t lons_^ _ Id on t .1 f y 1 fig J ob y al u_es _ and _n eeds.^ _exp 1 Qr 1 ng occupations, 
writing rosunios, searching for jobs, and conducting a final wrap-up and evaluation, 

Fp.stoin, S.S. "Women Into Management the Simmons Approach," Journal of iApp^l4ed -Management , Vol. 5, 
No. 1, Jnn/Feb 1980, pp. 24-25. 

WfTmon have not been properly trained to enter the male-oriented bujiiness community. They have been 
Kivrn th(- tochnlcal .skills, but not bc?havloral skills. Sintfnons College offers a graduate program 
to wfjmen emphasizing a bohavloral approach. The program offers siippbrt arid ca^se study situatlbris 
where.-, woniori rah 1 carries t rategy risk takirig arid other pirbblems that eritcr iritb ,mariagemcrit . - 

P rr ) ff's s i f )n fi 1 
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jroo fb -Wbrk^ . A Carer 


r-Plann Ihg and 


Job-Hunting Guide for the New 






\ pp: New York: V. W, 


Norton and Co, 


. (ED1766G1) ; 



Ca roor _. pi annlng and.jqbhuntlng^fnr. g rad un t e__ st ud en t s _ a ro_d i scussed 1 n t book . . .Present at Ipns 
coyor stops for con due t I n g an e f f cc 1 1 ye j^o th|| importance of clarifying joh objectives, and 

cMia r ar t ♦•r I s t 1 r s of an offective resumo are examined Vi detail 1 n c 1 ud 1 n g ad y ice on resume content, 
, appoaranof'j and spno I f I c I ty . Recommond S t I on s for oug/roming special resume "problems" such as pre- 
vlou.': flrinj^s ancl lengthy periods of unemployment aj*e a'lso discussed. Although the book, in geared 
toward fif-lping Mio^^adunto student make a^ successful transition from student to prof ess lorial , the 
advlor may also hf^ applicable to iind oi^ r ad ua t e job seekerR, and others. 

Fort Wayn*' Womoh'i'i riiirrau, Irir.; - Nc^ri t r ad 1 t ioria I Rosbur r e CataJbgu'e: Opehtrig Jfade Riirrlors ; Fbrt 
Wayrij', IN: Ff)rt Wayrif Womeri ' s Iluroaii , Trie, 1980,: 

lilsas.a varioty of i)r I ri f / v 1 dtH)/ f 1 1 m reKoiifrns In n on - tf ad 1 1 1 on al opportunities and jol>-hunting 
forMrii/jnos for wiYm^u, oourisolors; and workshop prORontors. • , • 

Fowl ♦•I', Hf)l)ort A.- I!umm**l , Throdorr W. Cn reor Ism: How to So loot a ^ut:c-t^R&^iH-^*^eo_r . 1971, 

ir, 1 pp. ( FI)05>2 74r) " • 

tIh* major r«'Hson m'*n and w^m^n hrcomo d 1 Kfiat_is f 1 ed Is thoy did not know the right quj*R 1 1 on s t o -ask 
whon t hoy initially .';turtofj» Irxiking for a raroorj and ronf^oquontl y recolvod mlHguldod and/or Inror- 
rO'-t iin.':wors. "C^i roo r 1 sm"'^!) ro v 1 (Ij'h Instant oxperlrnoo by posing quostlons I'vory oiirror sooke^- must 
ask aiui must got a f; t ra 1 gh ST a ns wo r : What f xv: upa t 1 f )n s and induKtrios Hufforf?d in 11)70? Which ones 
, . l»>ok jM)od for t iif* 7()'5;. Jirid H()*fj? Wh 1 r h on^'s wj 1 1 phaT;** out? Provide tho groat rjist opporturiity for 

riijiid ii d va rioomf.Ti t ? Pay wo i 1 ^ What siifMiid yriii l<>bk for Iri a oompariy, an Iridiistry, a 1)o.ms? Wily have 
Komo 1 ri<n V Idiiii j s oiijoyod siir^oosK, wfi I 1 i» otherH ecjiiiilly qiiallfli'd, hav** hot? Who oiiri holp yoii Iri ybur 
oiiroor, iinfl who oiiri kill It? "Caroorlsm" Ir ha«f?d primarily bri tho t ry — fjxp<»r 1 erires of r^nl live 
po.iplc ; ^ 
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Gareh; Margo-E>: . "R Managemeht_Tool _ f or the '80s,!' Training and Development Journal » Vol; 36i No. 3, 
• pp: 4t-49, March 19B2: (EJ2S8932) - 

The . author Gxamihes the potential possessed by both men and women in corpOQg|^ons _to develop a 
newly-focused and people-sensitive . management style. Discusses roanagemen£^B6ll dimensions , learter^ 
ship qualities, flexibility, decision making, inner work standards, and p^Hprmance stability. 

Gold, Carol Sapin. "Staying a Winner," Educaticrnal Horizons , Vol, 57, No. 2 , pp . 80-830 Winter 1977/1978. 
(EJ2d4127) ^ 



Ms. Gold, a management consultant, describes the key, to her success as reliance on the ACiS theory: 
adaptability, consistency, and energy. x 

Gutek.,. Barbara K.^ ajid Stevens, Denlse_>?i. _ "Differential Response of Males and Females- to Work-Si tuaTtlons 
Which Evoke Sex Ro le S tereo types ^ " Paper .presented at the Annual Meeting of the Western Psycologica 
Association (April 21-24, 1977, Seattle, Washington); 22 April 1977, 20 pp. 

The hypothes is in the present a tudy is _ tha t__in_work_s i tuat ions which_eyoke_aex_role_« tereotypea , 

women will respond les s s tereotypica lly tha^n males s ince i t is in their beat in ter est to do so . 

Almost 300 students were given. five in-ba»ket decision tasks, involving either male or female em- 
ployees. All five involved behavior that i« considered more appropriate for one sex than the other'.. 
The situations concerned hiring for a position requiring extensive travel, promotion of a person who 
stated tha^--Z^amily life comes before work, response to ah employee whose spouse has been offered a 
lucrative pbs^tibh e Isewhe re , response to a request for leave of absence to care for one's child^ 
riah, arid deciding the appropriateness of a person's attendance at his/her spouse's company pair ties ^ 

male arid female subjects, the majority of whom were first, semestei" freshmen, responded to ^ the 
in-basket situations in a somewhat less stereotypical manner than, Rosen, Jardee, and, pres twich s _ . 
male manager 3 ._ In _ general , females are. not less discriminatory_than males although there are differ- 
t-'nces betwecn__the sexes_in_specif ic_areas^_ Despite the rhetoric_abPut a_ loosening of _sex_role ster- 
eotypes,, however t .results suggest, tha t_bgth young ma J* s and _ young f emales_may_8 till respond in a 
fairly stereotypical manner to work situations which evoke sex role stereotypes. 

Hanson, Marlya^C. "Jobs for Women in Science." A Discussion for the Conference ror Educating wbmen, foJ 
Science: \a Continuous Spectrum." 1975 , 16 pp.; Pa^er presented at the Conference foif' Educating' t 
women for Science: A Continuous Spectrum (Stanford, CA) . (EDi95688) j 

O^M^tuhities for scientists in the hear future will be very good in the fields of energy research 

development, both for degreed scientists and for techhiciahs. Geblbgiists, gedphy sicis ts , - 
i^riirig ehqiheers , rock mechahics, hydrdlbgists applied physicist*^ applied chemists ,- and nuclear 
frong iheer s . are aindhg _ the types of personnel needed.. These are. fields that have traditionally been 
"male enclaves." If women are to take advantage Of _ the oppor tuiii ties th. science ;_ they need more . 
training and more exposure at an earlierage to non tr adi t lona 1 . f t e Ids ; they need tO bearound mech- 
anics and engineers ; they need to take shop _and_ learn. to rebui Id auto engines so they can get out 
• of the office environment and into the fields wher^ the jobs' will be. 



Hay, p.C. "Women in Management: The Obstacles and Opportunitl^esThey Face", Personnel Administrator , 
vol. 25, No. 4, April 1980, pp. 31-39, Bibliography 31. ^^T^ 

There is an increasing need for more women in management positions. The woman fac«s problems from 
sex (discrimination as well as the need to have a positive assessment of her present skills and 
goals. Following this assessment the woman needs to explore further training and career develbpihent 
opportunities. Find a sponsor and strive for upward mobility. ^ ; 

Huebeher, Theodore^ Opportunities ih-Forgign. Language Careers , 1975, 140 pp w toulavllle, Kentucky: • 
Vocational Guidahbe Manuals. (EDl 1 12 15 ) 

Includes information on education, . p%ep«rflLtion_ and attribu)::es needed for success, as as areas 

to apply for positions and types of jobs available. 

i 

Iker, 5am. "A Math Answer for Women." MOSAIC > Vol. 11, No. 3, pp. 39-45, May-June 1980. (EJ228836) 

An overview of the status of female participation in mathem^ics is given. Special attention ia 
paid to the evidence that par ticit>ation in mathematics courses in high school acts as a filter for 

occupational choice. 

Izraeli, D.N.; Bahai , M. ; and Zeira, -Y. "Wbrtieh Executives in MNC Siibiaidiaries" , Califbrhla Management 
Review , Vbi: 23, Ho. 1, Fall 1980, pp. 53-63, Bibliography 41; * . - ' 

Special problems faced by wotrieh executives of Multinational Cbrpbratlbh aubaldiafies are Considered. 
Sex stereotypes which make it difficult for women to. rise to the levelof senior executive _*are _ exam- 
ined along wi th. the specia 1 problems of the expatriate manager ..Reaults. of . a atydy are.preaented, 
whj*ch examined _the_atti tudes of __hQst country.org.anization managers concerning women_expatriate»_aa 
l\t-^?Js_of_MNC subsidiarie.s. Findings of the study are analyzed for variations in attitude by boat 
country and host industry. 



Jackson Dorothy : J . "Admin .1st rat 1 vu and ReBearch_Developmen t _ProgramB for. ?omen_and^Minorl ties i_ _ The 
Nf'f d nncl . npRponRe , ^V. _F*>brLiary_l980 ^_22_pp, ; . Pa presen.ted .at the Annual' Meet Ing of the American 
Assoc: lilt ir>nr o/ ColleR*? Teacher Educators (Dallas, TX, February 1980). (£0185933) 

Th*' sliitfis. of women and mlnorl 1 1 es 1 n h 1 Rher education 1 s d 1 scusHedj^ and two Intorventigh strateRlefl 
H.rf' (lL'«crn)vd" thnt were Implemf^nt Service (HERS, Mid-Atlantic) bf , 

the* University of Pr^nnsy 1 van 1 a to asslRt In tralninR and advancement. 



Jacques^, Joseph W. ,_Comp. Schwartz, Beverly, Cpmp, Career Educ&t Ion— Birbl lography ; Second Edlrtlon * 

Nat Ion a 1 Adult Educat Ion Clearlnghquse/Nat Iqnal Multimedia Center for Adult Education , Upper Montclalr, 
N.J., 1976^ 240 pp. Available from: National Adult Education Clearinghouse, Montclalr State Cbiiege, 
Upper Montclalr, New Jersey 07043. (Ebl6r749) 

This bibiiography, containing approximately 600 abstracts of career Education materials, was developed 
for aduit education administrators, planners, and practitioners, working in a variety of settings, 
such as adult basic education prbgranis, high school equivalency programs, bn-the»job training arid 
retraining programs, arid career cburisel Irig ceriters. These materials iriclude teacher-suppbrt arid- 
student-use texts workbooks , classroom kits, giildarice arid cburisellrig aids, testlrig arid appraisal 
materialsj curriculum plaris, arid resource directories, 

Kandcl; Thelmai What Women Earn . New York: The Linden Press/STmon & Schuster, 1981. 

Kane , _ Rgs lyn + _ and Frazee ; _ Pannela, _ _ Occupational Choice ; Dq_ Traditional _and Non~Tradlt Ion al Women 
Dl f fer? Aprl 1 1978 , 18 pp. Washington, D.C. r Department of Labor, Women's Bureau. (ED167742 ) 

A national survey of women in nontradltlonal, mlxedj^ and traditional _pccupatlpnaltral at are*. 

vocat lonal techOilcal school s was conduct ed to determine the f actors which In fluence women to ent«T 

nontradltlonal training and how they differ from those of traditional women. It was found that^otnen 
have difficulty selecting a non t radi t ional vocational program and that this problem i s c b mp ou nj rfe d by 
the pressure bri women to chobse academic preparation. interest was the single most powerf vfTidrce 
irifluericirig womeri Iri their selectlbri bf vbcatiorial tralrilrig. Ability Iri the bccupatlbrial area wais 
secbrid, arid earrilrigs can^ third. Edi|patlorial persbririel did ribt have a great Irnpact bri the career ^, 
deciislbri maklrig bf studefits, Cburiselbra arid teachers had more irifliierice bri traditlbrial wbmeri thari 
oh nojl t radl t Ibrial wbmeri. Parerits were the most . iri fliieriti al group tor ribritradltlbrial studerits^ 

Kaplan; Roberta Suit YOurg^I f^_ Shopping for a Job . Wider Opporturilties for Women; Inc.; Washington, 

D.C, July 1980, 55 pp. (ED203124) 

pes Igned espec lal ly_ f pr_women_ but _ appl 1 cable _ to _ meJrVi.as.wel 1_, j_ Aimed_at_helplng_the reader to find a 
job /career suited to Ind iy idual t alentSj^ educat 1 on jL_and needs , __ It .takes a^^tep-by-step approach from 

self-appraisal to appraisal of the ipb market to look ing for and securing a specif ic Job . T^e 10 

sections of the guidebook lead the reader a self-^sessment (with self -prof lie forms provided) 

to a look at employment opportunities, to setting Job targets' and career goals. 



% 

Diacu 



kof^^^^ A., and Hanlon, J. H. "Women in Management^ Keys tb Success or Failure," Piersbririe 1 * 
Iriistratbr, Vol. 20, No. 2, April 1975, pp. 24-28^ 

_ ^ — ' — ' • »^ ___ _ ~__ 

lacuissibri bf the varibus chiiracterist ica preserit iri - wbmeri managers iri an attempt to accourit for 
those womeri who are likely tb succeect arid those likely tb fail brice promoted: 



Laitman-Ashley. Nancy M. ,_ Comp, Women and Work: Paths to Power^ .A Symposium^ Inrfgrmatlon Serieg _ 
No > 19_0 > _Ohio State University^ Columbus , National Center for Research in Vocational Education, 
1979, "81 pp. {ED185311) 

Focusing on f ive ppss lb le _t ransi t ipn points in a woman ' s career , f lye symposium papers explore aome 
major problems that women encounter in career and Job tr and present existing and potential 

solutions jand the extent to which women develop skills and abilities in one setting that are trans- 
ferrable to another situation. 

LcBlanc, Carol. Job -Search Tips^ for Wbmeri . Arizbria State Dept. bf Ecbribmic Security, Phberiix, 1977, 
15 pp. ^ED176000) 

This bbbklet cbritairis a self-appraisal iriveritbry arid some tips bri Job huritlri^whtch are Intended to _ 
ass 1st-- wbmeri whb have ribt worked for a while., have never held a jbb before; ^r^.want to change Careers. 
The s^eir-appraisal iriveritbry- is designed to b tbe user pinpoint educational and vocational exper- 
leric<i^, skills, arid special- abi 1 it les that will be of interest tola prospective employer ._- The_ J ob 
hunt trig tlpsare designed- tO-help-the_user_ determine _cafeer_goals» _l-dent if y .educational and train- 
ing needs, find employment opportunities, and prepare^for the employment interview. 

Lerman, Ayerll. Earning a Br^adwlnTOt-'^ ^ag o ^ Mon^Tradi t ior.al Jobs for Women-^^ATOC . Wbmeri 

Enterprises of boston. Inc. , MA , 19^8 , So^pp , Sponsoring Agency^ Hassachusetts State Commissi b^h 
on Postsecbndary Education, Bostbn j Office bf Education (DHEW), Washirigtbri, D.C. Available f rbm'': 
" Women ' f> £taterprlsos of Boston, 739 Bbylstbri Street, Bostbn, MA 02116. tED190868) 

WritteD^for women ori Aid to Families with Deperiderit Chlldreri CAFDC> whb are -seeking employnierif, this 
booklet >is designed tb^ritrbduce the- pbssibl ity bf taki rig: a_ ribrif rad 1 1 Ibrial Job. Describes training 
opt Ibris ; - istralegies fb^ f iridirig- arid land Irig a ribri t rad 1 1 iboal Job, ways to arrarige foi^ child care;_ 
arid legal rights bri the job: The firial chapter Is primaflly_dlrected_ toward employment counselbra 
and of Tors technlqfief? for nounseltrig and placing women in nontradltlonal Jobs. 

Martin, Gail _'*Tr(Jn Ijomem'aking to Moneymaking , '* Occupational Outlook Quarterly . Vol. 22, No. 4, 

pp. 2-10, Wintor/1978. (EJ197466) X 

. J. 1 __ . . . . « 

iTqvides tips and ro.sourcc»R to assist women attempting to make the transition from homemaker to labor 
ToTcf} participant. To help women put tho^rj^est foot forwR?t*-7^ author gben through steps bf cbriduct- 
f . ing a successful Job campaign: Assessing sk i 1 is , ' choos ing a career, writing a resume, arid going fbr 
job. interviews- , 
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Missi ss ippi Kmpioymt>nt Security Commlsslo^ Women ln_thg Labor_Force : 19-78 . . Mlssi sslppi. Emp loymeht 
- Stn-urity rnmnilKsion Jackson Depar tmen tr o f Resoarch & Statistics, 1978 ; 33 pp. |ED162096) 

T'-'"^*". ^''^r''. ^r*^"-*^. rapid Increase In Mississippi women 's part Ic I pat ion . in., t he_ 1 abpr_fprce'^ _ bu t female 
r-^^^.)^ ^5"'!^'^.^*^" Hk^.^c.^A"^ Ti^l^ parti clpat ion . The 1960 \sVwltne.ssed__dramat Ic JL.nc^ 

younRor women's participation. the trend is expected to continue into the late 1970's. Annuai 
1077 avorages showed- women made up almost 40% of Ml ss Iss 1 ppl ' s_ 1 abor force. The 1977 unemployment 
Infturnnop data reveal s - roos t wdrrich claimants are between twenty-two and thirty-nine. Less than one 
In.f^^tir was hard core .( r f ffee'ri . weeks or. 1 ongor ) -unemployed . Two piiscGs of iegislatibri have 
>i1(ll>.*.:?s<^l_wom»'o:y C'mploymerit .rights : the 1964 .Civil Rights. Sct-^-which created the Eqiial Erripioyment 
C'^pifOiv^ Ion . to_estahl Ish sex d Isc r Imln at ion . gu Idel I nes _ and the 1963 Equal Pay Set fo prohibit pay 
til.^^^:r.^m.Ln')t Ion . bocause.of _sex, Affirmative Action programs, rtiosf wbrtien.liave remained ib- 

^rJMMti.^n-^l..oc(nu)ationftl ca service work): There will be.over 466,000. 

avallablo Pponin^.s in MlsK iss lppi_dur 1 ng_ thc_ 1975- 1 985 period. .White-collar jobs will account Ibr 
f'.^^^^^^.. '^P'^ f...np<\n InRs* bluercpilar_o_ccupatlons_ 38%, _ service. .workers 14%, . and . farm workers 5%; The.. 
P ''^rl*^^ . of the fol lowlnK pccupat Ions _ h ave_ been _ an. a 1 y zed ;^ prof ess ion a 1 , technical , ftianagersl 

;if!mi nostra tors, sales workers, clerical, crafts, operatives, service workers, laborers, and farmer 
frirm wt^rkrrs. , • / 

Naf ioha 1 . Academy of Education. Nat^o^^a.i— A^a^emy of Education Educ a^ jron^-^ s e arch : ^^atvagement Workshops ; 
^-^"^^^^'PQrt : Natloriat Academy of Education, Washington, D.C., 1979, 18 pp . Sponsoring Agency: 
National Irist. of Education (DHEW), Washington, D . C. '(ED196866) 

Ediicattnhal researchers have rarely been given training or apprenticeship experience in one the 
most fundamental but . neg lec ted aspects of cbhtempbrary educational research; educational research 
rnr^nriKOmrnt . The ability, to master the resources arid. develop effective mariagemerit skills is an In- 
flA^P'^nsabl c Ingredleot of modern research: Wotnen. arid rriSnorltles have beeri espec ial ly neglected as 

pn.t*"ptlftl v.: i^arch.manaKers The objectives of the workshops. Iric luded the.trairiirig of prbrhis Irig - 

^'^'Ti<«n and/.ir membo rs of m 1 n or 1 1 y_ groups _as_ researche rs , and the. enhancement of career develbpmerit 
liy-rf"*-*^.^ r.^^ "K pr!^ fp^i^^'^lpfiA] cpn t acts . __ ..The _ workshops .included, lectures, discussions^ and.slmulatlon 
1.^^^*'^ t h'^ .Ji.rP:«:*-'^ research design and methodology, proposal preparation, budget creation, 
and project management. 

Nf'ol y , Margery A . , and Dees , Diane. ."Unpaid to Sal ar led Employment : St rat egl es f or.ChaTige , "..Aprl 1 . 1?81, 
2r> pp.; Workshop presented at theJ\nnual Convention of the National Vocational Guidance Association 
(St. Louis, MO, April 12, 1 98 1 ) . X ED20l8 3 5 ) 

Tbis workshop prescritatlori from the National ►Vbcatibrial Guidance Association Annual Convention con- 
sist.--; of two parts^-a dlscusislbri bf strategies fbr wbrrieri tb use in entering the paid labor force 
and ft process fo iderifify marketable cbrhpe t eri^c les brie has acquired.- First, s.trategies are addressed 
for handling these f.h*-ee components of the .clflirigi' . from uripald tb salaried- erriplbymerit ^ affective' 
i ^^u*'*^. that create St ress , job ftridlrig, .and Ideritlfylrig and rtiarketlrig skills^ Secdrid, prbcess re- 
lated to funcrlonal resumes is expl$.lned that help Identify marketable skills brie pbssessee^ 

NorKriard, Corlne^^T. MSU Business Topics , Vol. 28, No. 1, pp. ■•23-28, Winter 1980. 

*)fty*' MPPfec^edented opportunities in the business world today^ _and_ f or.t he amb it ious . woman ; 
^.^V^'.T T9*^^.^r.r.l..*f^rs, according to one. .vers ion. On the .other hand, .some y lew_t he . progrcns..o f _ 

womi^n In t he bus Iness wprl d as an i l l usion . A study of .124 Vpfnen lp lower and ml ddle m 
fio.sitions produced a vari^ety of answers regarding the status of women. The subjects studied 
listed 4 discriminatory practices which they perceived to hamper women: 1) employer prejudices r^- 
-i^iaihst hiripK womt>n, 2)|different salaries for men and women, 3) promotion policies based on sex, 
iirid 4) uriwl 1 i i rigriess to aelegate res pbri s i b i 1 1 1 y and authority to women. 



Novak, Kathy. ffabdbodkV f or-Wbmeri Ip Traris i t idri . Bbbk l^ — Job Hunting Sktlla . K. N . . Assbc 1 at es , 

WyomlKsi ng , PA.,... 1980 \ ...105 pp : For a. .related dbcumerit^ see CE 032 176. Tspbrisbririg Sgericy ;- Offic© 
of Kducstlon (DHEW), Washington, D. C.; Peririsylvarila State Departrrierit bf Etliicatibri, Harrlsbiirg. 
; (ED21614 5) 

Basfd on a survey of f ormf?r_f u 1 1 1 ime _ homemakcrs. I n _ t he_ Read I n _Pen n.sy 1 van i a _ _ a rea ^ t hi s_ handbook 
was desJ gnnd to provide a framework for re sou rce pe r sops, to i gad. .g rpup.sess ion s __fo|".. women _ In 

tlon. The materl^al [^^cuses on assessing skl.ll.s and discovering which skills developed through 

.homemaking can be t ran s f e r red into paid employment, and the job hunt, assisting participants learn 
Job hunting skills. Topics covered are job search, career path, and community knowledge. T^®__ 
final P^^^ f^^^*^^' presenting your skills to employers, emphasized methodo that can be used 

ff^r apprbachlrig emplbyers. Cbriterits ^riclude the training cbritract, resume writing, preparing a 
portfolio, arid rosearchirig a cbmpariy ^ Rble-p lay Irig exercises also are supplied. All exercises 
provldo t'va 1 ua t 1 bri'^' -sec f i oris ^ 

Odlorne, George S .. .."TralnlnKToBo Ready for /the '80a," Training ft Development Journal . Vol: 34, 
No. 12, pp. 12-20, Decembor 11)80. 



y'r?^ ^ n "K. .PrP.r.*^f*«.^.9na.lf? mnst do Home forecast 1 ng and shape programs to meet_ the_8t rateglr human-_ 
r*'^^'^^'^'^^-^ -"fi^^^^ .^.r . ^-h^^ .f ^.^t^^re . It wi l l he easier to mpye . Into the .lOOps in te_rm8 _pf___t rain Ing 1 f 

^''^ ^ ^^^r l.^.**?- ^ y. ^'K^^K^.^I X) ?.^.Kn.l.^ ^. "^""..t .upgrading of th6 .numi)er of women and 

hjacks in college, 2) incrottfjing numbers of women in business schools, 3); rising levels of wel- 
far«^ paymt^rits, making it difficult to find American workers to take lower-level Jobs^ 4) a trend 
tf)ward Kc i f -obsessi veness that will Have implications for supervisors, 5) a trend towards a biling- 
iial AOJericari, f > ) changed 1 libbr— mariagemeri t relations, and 7) the rapid rise of socio-techn ical changes. 
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Park(»rj Jamt'.s C. ;_ and Others. Equ i tuni ty in Vocat Ion a I Educat Ion Acjmln Is t ra|. lop : A Haridbook . fpr Women . 
Southern llilnois Univorslty, Carbondale, Department of Vocational Education Studlps, Oo labor 1980. 
21 pp. (£0199547) 

n«'.*;ifrnod to assist women in and aspirj.nK to vocational education administration in planning for 
entry into and success in vocational education administration. Requirements involve personal fac- 
tors (plaririiriK for the fiituro, role conflict, seokinR identification); skill dove loprap>rt (academic 
\^ c rrdf'H tiiils , dot i ri 1 hix - sk i 1 1 s , ddcumbhtihg experiences, training iDjrograms, persbnal^^jh^iprovorriont , 
assosisinp f "raiis for rablo skiys); and visibility i 

PoHin; PamOTa .7:; and RioTby, Dehise D. Towards A Model of Female OccupatJohal Behavior- A Human 
^ P<>v<' 1 (^pmrn t Approach, Rpvised Version ' Duke Dn i vers 1 1 y , Durham., . N : C Depart men £ .of See i ol dgy ; 
[Hike University Med iCal Center , Durham , N : C : Depart men t of Psychiatry: August I97R , 4 7 pp.: ; 
Pap r r_pr ns<.'n ted Al_the Ame rl can . Soc 1 o 1 og 1 ca 1 Association Annual' Mee t i ng C73rd, Sari PrancisCio; 
St'ptTmTn/r 4-8, 197*). (ED166377) ' . ■■ . , ■ 

t>,^_ __ _ . __ . 

After a d 1 scuss 1 on o f the patterns of female labor force and the trend toward Increased, 

participation in the labor force by women between 1900 and 1975, this paper points to fho need to 
r»'-examinc traditional Ideas about women and work and to develop a model o f f emal e occupat 1 on al 
b'^havior based on a human development approach- Four theories those of Roe, Holland, Glnzberg, 
and Super, which respectively represent the t ra i t- f ac tor , personality, sel f-concept , and vocational 
devolopmerit theories of occupational behavior, are described. The theories are then evaluated for 
th»'lr applicability to women arid for their relevarice to a human developmerit approach. 

Physics Today,. "What _ Barr le rs Impede Wortieri's Scierice CareeKs?," Physics Today , Vol. 29, No: 8, pp : 63, 
- August 1976. (EJ147084) 

Participants In . t he _ sympos luro of. the Committee on the Status of Women In Physics at t he . meet ing _o f 
th«'_Amer ican Phys leal _Soc letfy _ heard _ repo rts _ and_ summar les_ on 10 Nat Ion al Sc lence Foundat Ion funded 
-*^tudles that sought to determine factors influencing education and career decisions by women In 
sc lence . 

Por ter-Cohr le J Cynthia. "The Female High Sc hpo 1 P r i nc 1 pa 1 ; Key Fac t ors i n Success ful CaYeer Ad 

April 1979j 27 pp.; Paper presented at the Annual Meeting of the American Educational Research 
Aissoclatlon (San Francisco, California, April 8-12, 1979). (FD170914) 

Thn purpof^e of this paper was to examine the problems of and demands on female adml n 1 st r ator.s as 
they make the transition from the elementary to the secondary school p r i nc i pa 1 sh i p where more 
po i i cy.-se 1 1 1 rig is Invcilved. Two case studies are presented of women priricipals makirig the trarisi- 
tion vwlthlh large city school systems. The subjects were observed for twelve full school days 
tbroughout the academic year as they coriducted their dally bii-slriess, Sft-ei* a detailed dlscussloh 
ol some br the obstacles they overcame, the paper concludes t ha t . a . s t ud y . o f additional female 
prlhrlpai:'^ o.ver ttio wbole school year may provide a context fcir interpreting the findings of norma- 
tive rei^earCh on larger samples of Temale managers. 



Rosen ^ <3<_*nson Jerdee , Thoma.s H . "Qn-the-Jgb Sex__B 1 as : I nc r e ns 1 ng Managerial Awareness," Personnel 
A<imi n is; t ra tor , Vol. 22, No. 1, pp. 15-18, January 1977. 

Use olWan experimental learning appgroach, In which participants leaTn from data generated In exer- 
cises, rase.s, unci role playing has a lasting Impact when participants return to their Jobs. 

Riizfk, SheryJ Hurt. Ed. Womt^n and Heal th Careers : A Guide for Career Exptlbrat lori . Evans tori,. IL: 
Nor t hwejit.ern University, The Prcigram on Women, 1979, 211 pp. (ED1799bb) 



, Haseil tin the fwo-.year arialysis of career developmen t . rieeds coriduC t ed . by _ t he: Program _ for Women. in 

H'*alth Srteri<M's, Urilvers.Ity o f . Ca I i forri 1 a , San Ff an c 1 sco . and funded, by the. U^S_-_ 0 f f 1 ce_ o f _ Ilea 1 1 1? 

Hesou rO <'.♦: Opportunity, this guide provides s t ep-_by - s t ep_ _ 1 n s t rue t 1 ons _ f or _ ca reer__p 1 ann 1 n g and expUir- 
at i on for . 1 ayper sons _or _h<' 1 p I ng_pro_f es-^^iona Is. _Ovt'r_. 100_<'areer.s ln_ the heal t h_ sc M'n.r^-S • ..!)<'a_l th 
P T!.' I es-s.i on s , _F)?i.r •iD.rL>_f nsh" lona 1 heal t h ser y 1 cf?s^ and <iub 1 Ic .heal th fin 1 <ls- are defic r 1 b<'<J_ al ong wi th 

■ ^I'l.u'JiM. i onal^ r<*<:iU A .remen t s ^ cos t o f training, f mp loy men t opport unit 1 «*k , c a r nf?r Cf)n t Ingenc 1 e , and 

.•rMnr<'*.s fdr further Information. Strategies for selecting an appropriate t^ralnlng prrjgram, gaining 
admission, surviving graining, and seeking employment are also Included. m 

-hrK'ider, .Stephen A. "The Availability of Minorities and Women for Professiorial arid Mariag«'rijti 
Pt I'; 1 t i t»n.': , 1 ^»70- i 985 ." M;i npowe r and Humari R e sbu rces Stud i es N o . 7 . Peririsyivarila Urilversity, 
Ph i j ufiei ph i a , Whartori Tntiu t r 1 a 1 Research Uri It , "l 07 7 , pp T-^Tva I 1 li f.) 1 e . f rbrri : . Iri du.*; t f 1 a 1 Research 

Hrj i t . Ti).- Wlirirrnri ?^chobl, tirilverslty of Peririsyivarila, Philadelphia, PA 19101: (KI)t4:n:n) 

The <Mirr''ril >> f ;i f Us . o r wonr'ri a rid. m 1 ho r ! 1 1 f^s. Iri p ro f ess i ona 1 .and man age r 1 a 1 _ pos 1 t 1 odm lH_*»xamJned 
and t he .situation in. the yfur ahead to_1985 Is forecast. -Spec i f 1 o _ (>ccupat 1 on S chnr?en ' f ()r. t h IS.. 
•.jtiidv incliidi' the entire orcupa t Ion a 1 . f 1 e 1 d . o f eng i n»»e r 1 ng _ i nc 1 lu! 1 n g 1 ts. major _«uhfi el ds ( 1 ridUH- 
t r J fl 1 , . c h em i r a. 1 , (' ] e r t r J c a 1 _^ __ ami .. mee h a n 1 <; a 1 ) . O t h e r _ oc c up a t 1 oris a r«» a cc o un t 1 n g ^ bu s; 1 n e s m a dm i n - 
i '.• !. .! 1 n ^_ ,: law, < : b e m i >^t r y ^ j) h y s 1 c s ^ med 1 c 1 n e , a st r y ^, . T|i e p fi |^ t a n (1 pryiif; n t ' • x p e r i e n re of 

f'l ] 'i/TTI t 1 f_»^| a Ad womf ' n 1 n t h e s f » < )e e, \i p a t 1^ n f ; 1 ._ f^?* f^i 1 n e (1 b y— TtBHw t n g t [ > gf ; t h e r a^^om P r e li e n s i ye r ^ y i f w 
t^t/^ht' r*e lilted literature arui statlsHcal mater ialsi Chapti'rs thr<»«' Miroifgh ♦'igjit exjimirie each 

/iiparison nt i.iie rinflin^;s drawing conclusions about^^.lie rate of inrrfuiso cSf black 8i N'maie parti- 
<\/( pa t inn in tfiese oo<'Upatlons i)aHed on the previous rhapters. 
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Shapiro, EiC; Hasftltlnc, F. P:; and Rbwe^ H. O. -Hdviiig Up: --Hole Models,. Hehfbrs, and the "Patron 
System," Sloan Hahag«*men t Review : Vol, 19, Nb; 3, Spring 1978, pp; 51-58; 

Rble mbdel^ "art» found ineffectual in helping wbmen attain posttlons of leadership ana power Jh 
^• managemen f ; Ways of obtaining meaningful career moves for women are cbnstaered. 

Sml th^ _Caryl . and_Otbers Broaden lng_Career Options for Women^ '! __ERIC CI earinghoude_gn Counseling 

anrf.Pf'rspnnel Services^ Ann Arbor, Michigan,. 1982, 73 pp. Sponsor Ing: Agency : _ National Inst. o_f 

Education (ED)^ Washington, D. C. Avallat)le from: ERIC/CAPS, 2108 School of Education, University 
of Michigan, Ann Arbor, Ml 48109, (£0212931) 



After reviewing the current . employment situation for women, five hypotheses are offered a'9 to why 
womrn may be underre presented in some career areas and suggestion's of specific strategies couriselore 
might use to help women resolve each of the five problem situations are made. The strategies pre- 
sent ed-^j?^nbcntr^e on: 1) skill development; 2) career awareness; 3 ) se 1 f -awareness ; 4 Jbb-seekihg 
skill and S^t'^coplhg skills. An extensive resources sectibh is prbvided to -help cbuhselbrs Imple- 
ment the strategies, including background Information bn the sbc ia 1 izat Ibii bf wbmeh, women In the 
labor forced arid niihbrity wbmeri arid wbrk. 



Smith, _Wa Iters,. "Five Approaches to_Increasing_Particlpatlon_of _Tal en ted_ Women _ ln_Science_ Careers." 
April . 1978.,^ Paper presen ted at . the. Annua 1 Meet ing of the National Science Teachers Association 
(Washington, D. C. , April 1978). (ED161690) 

Paper Is concerned with the need for science ^teachers^ to_ encourage women tP-PM^sue prpfes- 

s I ona 1 sc lence ca reers . I t pr esen t s f 1 ve hypot heses that are of t en. .assumed about women f-^^ . ^PH'^^ 
*'i t-.^. f ^^r^.^^^yp.^ . "^h^t.. can. t>e used . These are ( 1 .)_.Pef ic ienciy hypot hesl s/Remediat ion s t rategy ; 
(2) Unfemlnlne career hy po t hes is /Ca ree r selling strategy; (3) Role conflict hy pothes is /Ro 1 e resolu- 
tion strategy; (4) Job seeking hypothesis /Assertive skills strategy; and (5) Discrimination 
hypot h«vs i s/An t Id iscr Imlnat ion strategy. Each pair is discussed in detail. A bibl iography ,is 
1 nc j ud'-d . 



Sprl rigor, Judith W,, Ed, I ssues in Career - arid -Humari Resource Devel dpmeri t::. Research Papers from the 
ASTD Natlbritiq Coriforerice jSt: Ixjiiis, HO 1979) , - ASTD - Research ^'^^}ff--;--^^P'^^ - Arrier lean 
Society for Trairiirig arid ' De velbpmerit , Midisbri, WI , 1980, 171 pp : ( KDT^5775) ' 



An assortment of papers, addresses ; and subjects ranging from how to transfer skills to creative 
problem solving, 

St. J<7hn, R. L. "A New Approach to Affirmative Action," Personne 1 , Vol. 56, No. 3, May-June 1979, 
pp. 2r>-30. 

N*'w York Telephone, part of Bell Telephone System, designed an ultimate goal oppoVt uri i t ies (UGO) 
program to encourage women employees to consider entering technical areas of the compariy . - Those 
Intrrviowod felt the t r a i n ee- 1 o -supe r v 1 sor t r ans 1 1 1 on had beeri made successful ly as a result of 
tiie program. Skills learned in the iJGO Program helped wbmeri eriter rria 1 e-dbmiriat ed technical Jb5«: 

Summf^rhays, Beth P. Recarerrlrig: The Art bf Charige : College Placemerif Council; Bethleham, PA. 1981, 

iH pp: ( £::r)2or)870) 

D'-sl^^riffl to h*»lp the ma t lire _ job . seeker or c aree r . c han ge r . e_s t ab 1 1 sh_ goa 1 s , _ imp.l emen t p 1 a ns ^ and 
ln5;plro ac^tion. Un 1 r|ii e d 1 f f i c u 1 1 1 es and . dec is Ions . f ac Ing reentry.women lncludes_dlscusslon of . 
pr*'-pro^irrimmf'd .^k Ills, Image ml st akes , d Isc r Imlnat loh . nnd JT- d i^c red 1 1 a t lon., _ J^O^ real 1st Ic Job 
posslhil 1 1 les_arV _ <11 '^cU'SSt'd .... H 1 n t s __t o__l nsu re pe rson al... sue c rs s are listed, focusing P P > ? ^_ "^.^-^ r 
P'-! r--?0.n.ilL 1... in yen tor 1 e-s , rosumes ^ In er views and In t pry 1 T TT'^T ^ _. .J.^ ^ 1"*'MP .^"^"^t^^^^ _ ^**^P ^ 
lnt'*rvl«'w qijostlon.s. Elements In a skillful Jot> search and c aree r exp 1 o ra t 1 on process are dlfi- 
rus;s*'<i, Stiff) as listing prospect ivo employers, r p.s*>ar e h 1 n g or gan 1 zn t 1 on s , interviewing for Irifbr- 
matlon, networking, and writing cover lottors. Criteria, are offered to help Job seekers decide 
which Job.s are appropriate for them. 

tcrlin, iloj^r . A- Work Ing Womnri-s Guide to Her- job Rights . -Kmplbymeht Standards Adm I n I s t r a t icin (DOt.), 
; Wiisli i rurt bri . T) T-C . Womoji's- Bureau^ -June 1074-,. 4 I pp . ..Super 1 n t en den t o f . Documen t s , U.S. Govern-- 

merit Printing Ofrice., Washingtori. D;C:' 20402. (ED 109328) 

I>r?'.scnl s grne ra 1 1 n formjit ion about _F_ederal__legisl al Ion wh .1 c h a f f ec Ws_. w(imen . when t hey ar<» seok ing a 
Job, while they are on ' t he . Jo h , _ i_i nd when t hey _ .r?' t i re . ._Ml»c^i of the _l nT/.V^ilTiut Ion 1 n the leaflet Is 

11 1 -io II pp 1 leal)! e t<) ot he r_m 1 nor 1 1 1 (?s and t o wor ke r s i n gene ra 1 . To assist t h*^ user i n i oHg 1 ng 

rorriplnlDtfj or f ind 1 HK. T t her In f 0 rmat i on , it Include.s a." ^ "_**--P*K^ /^T ^'^^T^'*^".^? . " ^ AV^" 

offlr«"; nf Fedf»ral agencies. State offices of the Wage and ]ln\ir Division of The Department of I.abor, 
arxi -Stftte labor offices and htiman rights rommlssions. 

Tn t e , Rl (• i) a r<l , ^r-ati-i-t^H vti-i-^?;— ^;o T^^^td 1 t lona 1 ; - ExptAd 1 n g Career Ct ioi<es . Hi gh School iT n 1 t : 

in oom i n g t on T^epartme.nt o f liurriii n R«'sou r f (»«; ^ In<i . , >in8l , n4 pp. ' (1:1)204522) 

!)•■ r. 1 gn ed t o. prov 1 de 1 n format, 1 on _ n bon t sk i 1 I ed f»mp 1 oy m«*n t . lor _ women _ an (J _ t o Me I p.h t uden t h_w i t h . <_: u.reor 
fl»'<- 1 s I on . milk 1 rtg ; . t heKe_ Pro )e*:l NEW. CNon t njtdA t 1 I . Emp lo yrpe n t f o r Women ) i nnt rtir t .1 oni* 1 ma t e r 1 a 1 n 
f-ont II 1 n 1 efis<ui..pl a rjs. a rul _ 1 eiirn.l ng t 1 v i t i cm for. use i n a f 1 VT-^ny »'PA* .."t . M"* ^.*.Kh. V:^*: >A ] ''VJ • 
I.' •■.'!■';?.>" V 1 " 'JLv-O'Lt ]- 1 f) i ng^^da I A y J <rr t 1 V*''*,. f'^'f?(>n \ » . P^*^' P'^ rat i on proc r<\u ren , t ''acti 1 ng tact i ch , 

M' ^'.>rk . ..luxl enr.l 'hrrM'^t r'; i ses a j-ej) roy I rjed for •".iifh ') f t|^' f i ve day?;. _X"Pl''.v ^'^v'^*"'' 

learning a c. 1 1 v 1 t 1 «.'>i and i n ■. t r n c t 1 orni 1 rniiterlals i rtc 1 ud*- ?iUlari|'M. lahfigr" marki-t fit^a t 1 n t i c , }r>h 
description?., t.)f)I 1 di»n t i f i ca t 1 on , Job a pp i i c li t 1 on , arul preparing for a skilled Jof». A pret»'Mt ond 
po'itter;! aitd t r a r» p a r e n r y mant^rs ar*- present 
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Te^ar; J. "Finding Promotable Women;" Banking , Vol: 69; Noi 12; Decortiber 1977, pp ; 41-42: 

The article, based on. the study of. Virginia National Rankshairos. delineates the problem of finding 
promo'table women for top management position; 



Thai, N. L.; and Cateora^ R, "Opportunities for Women in International Business," Business Horizons ; 
Vol. 22, No. 6, December 1979, pp , 21-27. 



I nt<^rna t lona 1 business experience and forej^gn assignments are often mandatory for career develop- 
ment in an international corporation. Womenmanagers in particular frequently lack appropriate 
i riternat i bna 1 experience or even opportunities for such experience. Top manag€?ment must revise 
traditibriaij harrow views regarding overseas assignments i'or women i women are to have the same 
career do vo lbpmer»t bpipbrtunities as male cbiiri t e rpar t s 1 

To51h, NariCy; and W 1 1 son . Ba rba ra i:aza ru^ - ^Qg>^h arid theWbrld of Work , Newton, UA . : WEEA/Ediicat ibri 
Development Center, 1975, 63 pp: ( EDI24729T 

One. of. the products_developed by the Honie ana Corortivln 1 1 y -Based Career Education prbjeot; the booklet 
.f.^>C^i^iL*•':? f.>n_the^concerns of .women who want or need to begin or resunte a career. It describes today's 
yY'.>.rKAPK..*<?man^ _ ex am 1 nes he r _op t ion andpresents.practlcal.suggestlonsfor .overcoming obst ac 1 es_ in 
p 1 ann 1 ng for: *nd ini'P.I ^"^H 1 1 ng. ca reer_dec Isl pns^ Included_are_an_analysls_ofthe labor, market, _the 

r*'^^/^^^ f '^T- t he cur rent statu so f work 1 ng' women ^ and t he ad van t ages and p roblems associated with 

V^L^r ^o^'".'l^^y_.'^2i.^?~^P"!'.^.n*.^.^^4 of the labor market . I n dl scuss 1 ng areas r^.l at ed to personal 

assessm«^nt , Jgjfc search techniques, and fears about going back to work gr sohggl, the bggklet may be 

.^^^^ ^ ."^bout the cgmmgn educat ignal .and empl^ 

prohl«'ms of women. Tbe appendix adds information about civil rights, equal employment opportuni- 
ties; fquai pay, and other an t id 1 pc r iml na 1 1 bp legislation, with advice on using the laws. 

II. <S. Dt' part men t of Labor^ Doing Your Best on Aptitude Tests , 1977. U.S. Department of L^bor, Manpower 
Adml ri is trat 1 bh , U.S. Gbverhmerital Printing Office, Wa^pjrigtbri, D.C. 

Gives hints, guidelines for taking aptitude tests. Examples given! 

Van Aiitwerp., Dacla. . "Women, in Management^" Jovlrrial of College Placement . Vol. 39, No; 2. pp. 45-46; 
F«'t)riiary 1979, (EJ197560) 

P.l ^?<^\•^>?f^s t he spec 1 al vgca t 1 gnal _ ^ Q f .wgmen who. are p.lannlng_careers__ln corpor at e^^ianagemen t . _ 

SliKKV!'?^^? three basic areas that counselors should cover, with these clients: gOal«, expertise, and 
t eamwor k . * 

Von Seldeneck, J. M. " Rf.'C ru 1 1 1 ng the Managerial Woman/' A m e r t_c a h_ M aj r k e t i /' g7^A^sg5 >c 1 ^ , Business 

Proceedings, Series 42, 1978, pp , 26-27. ;^ 

A problem for women Is ofie of upward mobility and hbldlng career momentum in that direct Ibn. A 
profile is given of tbday's wbnian manager. Some recruitment prbblerris arc identified. 

Weber, C. E. "Heritorihg." nirec-tbrs t Boards , Vol: 5, No. 3, Fall 1980. pp ; 17-24: 

Dlrectf^CB and sen lor execut t ves have a respon.s 1 5 1 1 1 1 y to develop quality mih «g;erb<»n t . The concept of 
mentorlrf^ Is . explored ;_ al t hough . the . comnon merit or 1 s an .exper i enced . manage?-; ■;|fU-i d i ng. a Junior execu- 
tive,. . oft en 1 eaders_t) eed men tor 1 ng too._ . Area s_dlHCussed_ include, the. rnentor'ed Inajorlty, _ IntersectlnK 
t r'Tid 11 n«'^ , ._ t he mtzn tor Ingprocess _beygnd_Rpgnsorshlp^ _beypnfiparenting.,^Pf»r6oftal a.nd interpersgnal^ 
f^tJ't 1 \ 1 J 1 ng _ tht^ hfind , the search , _ .rewards^^ t he_ g.u idance/per f grmance ''r^tJLp ,..and .risks. Inseta 

«\xpan(i sov«'ral dlffr-rent area.s. Mentoring Is time consuming, but worthwhile Tot both parties. 



Wider Opportunlt les for Women. Inc.. Shor^h^ng^^a^ vd— Sl^gl^t^ : An ansesam e n t _o f th e D^artment of 

■ Labor ' s N n f f ona 1 Rf»f;ponse- t >:> Women " b Emproy freTiT^ amj-TfVlrfvl-f^F^NeHed-Q ^ TarTuary I OTtP'Tr n r o ^ e c t of 
WTd-r Opr)T^rruhTlies for Women. Trie, Wish iriitorj , h.C." ~" Z, 

^ H'^port Inrlurjrs the f^mployment status arid needs of women; a close 1 r)ok at the division of National. 
* ■ ^^r^>^Irams ; WOW ron'^lus lt>ns ttnd. rf'rorrv^ The report t^ontalns good update HtatlKtlrs and hIbo' 

Inclurli'S Hi'f'tlons r>n no n t r ad 1 t 1 f >n a 1 employrherit for women: 

Whit I', P, . ."Do. W'>men ManaKors Still Need Special Training?," Tra In Ing, Vrjl. 18, No. 1). September 1981. 
I)p. 102. 10-1-1 OH. 

Miinay spiu- 1 a 1 1 . t r a I n 1 ng seKKlf>n.s havr; l>f»en offert'd for w»>men In manag»»ment |>r)rtltlons. fiuman 
rf;< )U r(' <* tl e v#' 1 "p^*'^ t experts are dlvldetl as to wl)«Mhr*r f>r nf>t there Kho\jld be vrorn^'n -< )n 1 y managf*- 
m»'nt trHiu.in^i. Olff^'rent opinlonw on gend er - r ^' 1 a t ed Is.sues In sexiinlly m t xerl g'rou pw . Mentoring 
iind networking are l>ft:<>mlng rt^p 1 ac emen t s ff>r genri<*r. TlpH are given for rhr)f)nlng women-onjy 
■ Mj-mi ria r s . 

Wi^^-«M^, Kiithy; ahd I>f'trohM^ :nim«'R V.,-Cfimp. A CouriN^'lor' N Gu 1 d '* t o H r riipii t j on a I tn format Ion,- A Cata log 

o? Tn»T^)r TTtTTT IS 1. 1 cft TTv)i;) . New yorlTl WV, ^uly 1^R?V^ 717 pp : 

rTTTrn.W7) :■ - 

V*'fir r I he M _ oc r li pu t I Oh a 1 g u 1 rl an f-r* . and. rel .« t rd ma t e r i a 1 a va 1 1 .a t> J n . f rom.. f f?d m rn J Ko v?? r nmen t a g»«J) r 1 . 
Avu 1 1 lib 1 1 1 t y u rut '^if MJ rffH ur»' c i t etl In t lie Introduction rjr within t h»t rle«r r 1 p t 1 rjn . 



Work t>r Work H»'i>f»rr. "MorO Wfmw'n Than Mi>n are G^^ttlng >Jot)H : Jot) Ourrlfrfi to Womf^n^ M^' J ng . Ufuiii. »«d . " 
World of Work ltf'j)ort , F^'brimry 197H, Vol, :i , No. 2. ■ 

' r Ml t a 1 ri'» y:<Hu\ MpitlMtlral Information on t h»» I'^bn women art- currently in and th'»fi«' wIut i- ntrirti'M ar« 
" * t)»' 1 D g ma do . * : ' 
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Campaign Promises 



AAUW, Livermore - Ploaaariton Branch. Poiitica; A Practical Haridfcobk , P.O. Box 661, Livermore, 
California 94550. 

Brief text prepared for women who aire di^idihg whether tci riih. discusses the elements of-a decl- 
sibh, the techniques which will be necessary, the arguments to Be faced By women as candidates. 

Atkins* Senator Chester»_et_al. Getting Elected; A Guide to Vfinning State and Local Office . Bostoni 
Houghton Mifflin Company, 19 73 . ' 



Bokemeier, Janet L.; Tait, John L. "Women as Power Actors: A Comparative Study of Rural Communities." 
Rural Sociology , Vol. 45, No. 2, pp. 238-55, Summer 1980. 

Examines the involvement of women in rural community decision making in terms of the personal 
and social characteristics of women participants in two power actor pools. This study reveals 
two female profiles: that of a good companion female model and that of a resource model. 

Brown, Sarri W,, Jir. Stbrefrbrit Organizing , New Ybrk, N.Y.: Pyramid Bbbki. 

R manual for - organixihg - low-budget campaign or coiratiuhity activity; Currently out of print, there- 
fore available only in ^libraries. 

Browning, Larry Davis ;_ Gilchr is t^ James Allen "POlitlcal_Leader8hip_for_Women: A_Stfitement of the 

Case, AO Education in Tactics." Austin, Texas: Southwest Educational Development Lab, 34 pp., 
June 1980. (£0193125) 

This report provides a look at components of political leadership and probes problems women en- 
counter in attaining positions of political leadership. The authors suggest that women seeking 
political leadership develop coalitions to generate support, operate opportunistically, disclose 
positions strategically, always have an option when negotiating, use humor, and be clear bri will- 
ingness to take risks. 

Constantini, Edmond; Craik, Kenneth H. "Wbmen as Pbllticiahal The Sbcial Backgrbund, - Personality , arid 
Poiiticai Careers bf Female Pair ty- Leader s ^ " Jbiirhal bf Social Isaues, Vbl : 28, Nb: 2, 
pp. 217-236, Spring 1972. (EJ064159). 

Seeks tb advance uhaersEahdihg of what Ittakes t n _ terms _ of background_and_perflOna 1 i ty _ f or_women 
tb niake their way in party politics, and to identify what distinctive roles female political _ 
leaders hiay play in political life. ' "^^ 

Dean, John. The Making of a Black Mayor , Washington, D.C. : Joint Center for Political Studied 

"A study of Campaign Organization, Strategies and Techniopcs in Prichard, Alabama " -p?^he election 
pf Mayor Jay Cooper. Written by the campaign manager anfl containing a siiperb sectfoh of materials 
" used. Currently out of print, therefore available bnlj^^in li^arlee. 

Democratic National Committee. Campaign Manual , Vbter Registratlbh Manual , Campaign Consultation Prog - 
ram '7(5 , Washington, D.C. : 1625 Massachusetts Avenue, 20036; ^ 

Superb series bf bbbklets bh nine aspects of campaigning. written for congressional races, but 
the techhiques are transferable. 

Flanagan, Joan. The Grass Roots Fundraising Book , Chicago: Swallow Press, 1977. 

Compilation of valuable "how-to" information on the techniques of community based fuhdraising. 

Gaby, Daniel anci Treusch, Merle. El e ctio;i Campaign H a ndbook , Prentice Hall, 1976. 
Comprehens i ve campaign manual in looseleaf notebook. 

Moyer, Harriett; arid others. "Active Wbmeri: Perspectives bh Their Structural Position in the Commun- 
ity." Research Repbrt^-Madisbbr-Wiscohsin: Wisconsin DnlVersIty, Madison Depart/nent of Rural 
Sbciblbgy, 196 pp., 19 77 ; (EDr95654 ) 

Explbres a pilot study to determine_the_persQnal__characteristics of women community leader s and 
their l^fcsitlon in the power structure in Chippewa and Eau Claire Counties, Wisconsin. 

National Conservative Political Actiort Committee. In Orde^r to Win. . . , Arlington, Va : North Tort Meyer 
Drive, Suite 706, 22209. 

Manual for a state legislative campaign. 
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Natit)n.»l wotiu^n 'm i:<lutMt ion Fund. > Cami)ai^]n Workbook , Washington, D.C.: 1532 16th Street, N.N. , 20036, 
l')7M. 

I'roy itl«»r> bar. ic:__ ** how- t'g" jL n forma t ion for a 1 1 campaigns . . . frora_a local _cainpaign_gn a ■hops tr l,ng 

h^.**!^!'' ^P.^. V'^ VV r f Ari5>r)CpO campa ign f o r b ta towido o f f i cc . 1 1 addresseB the apeclal .prgblenjs and.. 

''n'r'**-*..5^ ^ womi»n cnnci tqs . Looaoleaf forma tproyidod so that new ma torlal maY..bo added and 

MMUfivt'ti for jipocific use. The Wo^r-k%oo4t is available with or without its own specially 
(i*vj i ijiK'^i c'ovor [>lM(ii»r. 



N.itioiiai Womon'N PoUticai Lavjcus . Mow to Press and PR Handbook^ Pos i t iog. Papers « Washington, D;C.i 

14 11 K r>trooL, N.W., 2 0 0 0'). ' ' 

. i*! A*'^^^^**-'''.;*^^" includes pmplpyment , child car.e^ alte.rna.tivo 

work ['attrrnn, health nntl inaurancr, rape, social security, pensions, credit, sexual privacy, 
wi>nu'n iii biiij i ii<>a;i , at>ot tiori, anci education. 



ivii/is^ Siizanno, T he Pol itic til Woman's Haridbobk , Sacramento, Calif.: Creative Editions, P.O. Box 22246, 

__ _ _ __ . _ _ . . 4 

'TiJ^hor wan nn_ unsuccessful candidate for the California State Seriate in 1972. When the Cain- 
ovtT^ r.hp wioLp thvis _47_page _ book le t _on her newly acquired expertise Iri campaign struc- 
ture' c^nJ techj;^ques for future women candidates. 

i<»«l)uh 1 i < .ui Nationol Committee. Co nsider Yourself tor Public Office : CampalKri Mabilals arid lisaue Research , 
W.fiin n.jt on , b.C.: 3lO 1st Street, S.E., 20003. ~ - 

Otxo bi the host Ciimpiiiqn mariuals.wr i ttbri ospocia I ly _ for women candidates. Sally Goodyear Siddon 
wioio t lu' book fc3r thr? N;itioriSl FodefStlori of Republican Women 

' \ 

:;»«.tftl<^ NOW. r.oo H ow she Huns, Seattle, Washington: 2252 N.E. 65th, 98115. 

r.«rior,»l hantlbook written for a workshop in Seattle sponsored by LWV , NOW, and NWPC . 

!;chw.i r t- /.man , lldwa nl . Camjui ign Craftsmanship , New York: Universe Books, 272 pp., 1973. 

.'Umpr.on, Dick. Winning Elections: f^ [iandboo 4t— irf^ P^ar tl.cipa tbcy Politics , Chicago, rlliridia: The 
•;wallow Proiis, Inc., 1139 S. Wabash~~Ave nue , 60606, 19 72. 

A s t op-i>y-G top account of develbpirig ari Iridbperidbrit pb 1 i t i ca I _ campa Ig ri _I ri _ Chi cago basod_bri Issues 
ana voluntforr. rather thari public relations arid patirbriagb: Illustrated with examples of worksheets 

a iiii ma te rials. 

L.iol L^t.<M}aII; Bbtr.y Cforip; Furid Racing Events: Making womanpower Profitable . 

Taft Oroaclcar.tinq Company. TV-Radic?' Handbook for Political Candidates , Cincinnati, Ohio, i9b6 Highland 
TLps on dealing with the media and an outline of the iaw governing political media. 
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- , LEADERSHIP STYLES 



LIKERFHODEL 




f 



Exploitative/Authoritative ' Benevolent/Authoritative Consultative 



Leader ddesri't trust 
subordinates 

Cbmniuriicatibri entirely 



Leader shows condescending Leader has substantial 
trust and confidence in confidence in 
subordinates subordinates 

Communication mostly formal Leader wants to retain 

control of decisions 



Motivation through coercion Mbtivatibri thrbugh reward 
and occasional reward and some coercion 



High focus on production, 
some focus on workers 
; as people 



totally on production 



SoQie delegation, but 
control remains at 
the top 



Communication less formal 

Mbtivation thrbligh reward 
and coercion 

Sbfiie involvement iii 
decision-making by 

lit ' 



Fairly high concern for 
both production and 
people 

Control diffused to 
middle and lower 
management 



Ultimate responsibility 
remains at the top 



Participative 

Leader has complete trust 
and confidence in 
subordinates 

Communication. both formal 
and informal 

Communication channels open, 
both upward and downward 

Motivation through' reward 
system developed jointly 
by leader arid fdl lower 

Extremely high concern for 
both production and people 

Reliance on teamwork to meet 
human needs 

Responsibility for results 
I ies with management 



Evaluate your tribal leadership according to the above styles. 



CdMHUNiTy HEALTH NURSIflG 



BY IHS AREA OR PROGRAN OFFieE AND PRIMARy PROBLEM, FY 1980 

Mental 
health 



Total 

Program Office Visits 



Other 
Commun- 



is I 



Total 

Aberdeen 

Albuquerque 

Bemidji 

Billings 

Navajo 



Phoenix 

Portland 

U.S.E.T. 



Total 

Aberdeen 

Aibaqoerqoe 

Bemidji 

Billings 

Navajo 



Phoenix 

Portland 

U.S.E.T. 



199^52 lD,6!ig 10,367 



]i,m 

25,783 
2,168 

22,095 
^19,861 



1,757 
726 

17 
391 



17,513 1,275 

'|2,I9'< 2,^(76 

20,50^1 899 

l,95'i 229 



l,00i| 

1,1^1 

./f2 
V375 

2,983 

1,057 
2,588 
1,062 
52 



M ^ 5.2 



100.0 

leOoO 

ieoie 
ioo.o 
100.0 
loo.o 
"100.0 
100.0 
100.0 



10.1 

2;8 
2:2 
1.^8 
5.7 
7.3 
5.9 

11.7 



5.7 
k5 
3.8 
1.7 
6.0 
6.0 
6.1 
5;2 
2.7 



'<3.6 
55.0 

56.9 
22.8 

36.'i 
22.7 
33.2 
3i;7 
36.3 



9.2 
9.6 
lO.ii 
12.8 
ll.'l 
17.8 
1^1.5 
17:0 
5.7 



10.1 
7.6 
6.1 
0.0 
W.k 

8.3. 
18.2 

17:2 

9:8 



7.7 
5.2 
k,^ 

k.O 

11.7 
26.5 
6.8 
6:1 



6.0 

8.3 
10.2 

k:] 

6.8 
2.6 
7.0 

6:2 



1.8 
1.7 
3.6 
9.0 

2.i| 

l.k 
2.5 
0:7 



Noncom" 








accidents 


Social/ 


General 


municable 




Child 


r 1 1 

School 


poisoning. 


environ- 


and riot . 


disease 


Maternal 


nea Ltti 


health ■ 


violence 


mental 


sfiecified 


W U M 


3 E R OF V 


1 S 1 T S 








71,276 


25,406 


22,i)03 










7,616 


1,602 


1,773 


1,3'il 


- 1,051 


310 


1,023 


1 li 1 Qi 
l4,l03 


2,470 


1,968 


l,3'i8 


• 2,13^ 




1,358^ 


'1,103 


. 225 


. 133 


.81 


222 


79 


196 . 


.5,03^ 


2,82^ 


_ .1 


888 




• 1,981 


9,682 '3 


I8jl51 


5,531 


5,675 


5,833 


3,^12 


1,201 


M26 


3,967 


3,121 


l,'i'i5 






1^3 


1,J»00 


I'l 018 


6 12'i 


7 678 


? 88? 




1 M(\ 




6,^*95 


3,ii76 


3,53^ 


1,256 


1,280 


5!7 


1,985 


709 


112 


191 


321' 


125 


\k 


201 


P E R c n 


IT D 1 S T 


n B U T 1 ( 


] N 








35.7 


12.8 - 


11.2 


9.3' 


'6.3 


' 2.9 


11.3 



5.9 

'S'.3 
8.8 

'i3.3 
8.5 
8.0 
5.8 

9:7 
10:3 



jHome visits and /visits to other locations 

.Alaskairea, and California and Tucson Program Offices do not report through the eHN reporting system. 

■'For Billings Area includes general visitsj health supervision, physical evaluation and problem not specified; 

0.0 Rounds to zero, 



TO DO TODAY 



> 
a 

rt 

a 



BLANK TIME LOG 



DATE: 



T&Bk 



ACTIVITY 



START/STOP 



. _ 




'1 




/ 




j 










r - 


— - 


i 








• 








^ 










. , , -■ — . — ) — 










— ^ 7^ 

i 










1 \ 









TO PC 

f Priorit;y 




FOLLOKUP 



Time ' Name 











if 
















































_. _ ;^ 












TO PHONE 



Name Objegti^e Of Call Prjofky 
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o 

n 
o 

X) 
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2 
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z 

7) 

■n 

3 
■q 



■r 

(D 
Si 
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F N Qir K: Leac^rship 



U.ADl»G..CAaSES_OP. DCATH WWNG INblANS AW) - 

ALASKA NATIVtS AND COnPARABtE DATA FOR THE VVS. aLL RACES, 
(MSTKD BT ORt)tR Of OCOJRREirci) 



1978 



i..i:A.hiN(? CALi.TEfl or hf.irn 



All rau««« • 

niavanpii. ojt_ih#_ h«art 
M«l4sn«n( n«>npl*«ma 

rirrn..«i» of th« llv«.r 
('»r<ihrf>va«ru 1 kr (1 1 jL»ji8«* 
Infliivnxft •nd pn*tjMinlk 

H6inl<^4(<« - 

Ortaln cku*?<i of iwirikiity 

»mtif InMncy 

Sulrid* . . • 
Atl oth«r 



Parr «nt 
Pl«tr Ibut iott 



30. 3 
20.0 
I0,Q 
B.2 
4 .9 
4 .4 
3.4 
3.11 

3.4 

3.3 



_U.8, ihL HACKS 



105.501 
729. 510 
300 , 992 

-3e,e«« 

179.83* 

si; 

30,433 
33, 1 

33;033 
-37.394 
331. Ill 



_8.5 
37 . A 

ao.« 

1.0 
9. 1 
3.6 
1.1 
l.B 



LEABlllG CAUSES OF OCATH ArtOW THE U.S. ALL MCES AM) 
CdfTARABLE DAJA FOP[ IKDIAftS MO ALASKA HATIVES, 1978 
(LimD wr OKDtR or oocmuunci) 



LEADIMG ClUOEfl 0F-0EAT1I 
AMOWO U.B. Att. IUCE8 



P«xc«b1.. . 

Pt«trlbutlon 



All Cau««« 

Olaaaaaa of th« li««rt 

Itn'nt.isopjaipi 

Aectd«n«« 

Influansa and pnauaonla 
DUb«t««_MlllAy« 

Cirxbi>Bis.o(..lb« iiv«r 

t*rte«cl«ro«l* 
Buleld* 

C«rtRlo_e«Uf|a« of ■ortalitr i« 

«Brlr InfftBcy 

All other 



i^M7^Tll 

1 ?>!.BiO 
" -39e.S93 
^7^B.030 
108, B«l 
SI. 310 
S3. 041 

se,O60 

Aji.040 
37.304 



INDIAHS AltD 0LA0IU 
HATlVtl 



100.6 


0^4 83 




3T.0 


i . 293 


16:6 


10.0 


040 


10.0 


0.1 


313 


4.0 


8.5 


1, 303 


30. i 


3,0 


301 


4.4 


1.0 


103 


i.0 


1.0 


4 01 


0.1 


l.B 


40 


0.1 


i.4 


150 


O.0 


1.1 


157 


1.4 


10.0 


i;00T 


•0.1 


^TA1>-IT|1PF« 


■UNcn 




OPB/D«C/in; 




tNO 



» _ , - ^. w.^. All H«c«s r«te_for 

for_th. A,-AN population. 1976-1978 was 6. Ij'Ur^r t h^t^of ' th^u's ^Ll^" J^l^'r^W^' Jhe neon.t.l n^r.Uty.r.ta 

1976- 1978* was 2.0 times the O.S. All Race* t977 rate, 



AllRacesrate for 1977. HdWever» the pbstneonatal rate for 
TMs ratio however Is Improving From }.2 tirnes In tg66. 



A€E specific Accident Death Rates: 



c^r.r ^^^!^" MortaI4^^^^^ . A1_-AN 3-Year av.erage. age specific solclde rite ha5 remained almo.t stable for th^ 15-2*. ve^r old 

a,. ,roups between, ag.i 25-7'. year, are 2.5 to 5.7 time, high tho,. for th. U.S. Other thin Wht'^pifit^on! ' 

for t helears l9S5-n/2°'' f hlr^ -^h'^ .gradual rise ,nAl-AN crude_3-ye,r_,verage dlYbefei «n t tu, „x,rt.llty r.te, 

1977 8^1978 ?he ndUnl^ni^^rr;' -° '^r' "^^ 3-ye*r period centered In 
* ' '7/" _>.nc I ngian_ ana Alaska Native age adlusted rate wav 2 r Im»« rh*r «f n e aii-o _ „ .._ 



19 2 delthfl!'r'"!nn°nnn^ "^'T' ', ^''f ''?^r' "^'f «""ng AI-AN_fro|_ga,troenterJc disorder* h« decMHed 90 percent since 1955 fron. 
"rce^rl^I^tlsf^^ 1976-1978. The r*te for the D.5. An%ace, hir"opped-38 

^heU S A?T R^ce, ra*";^^ c^fi ' J' " « ive I eveK In 1955. the Indian ind Aliiki Native rite-«, -S.j t Ini, 

ine U.S. _fli Races ratt. the 1976-1978 Indian rate wa, H times the 1977 U.S. All Races rate The diti f»r 1«a,l<i»« h.iiOir ^ 
are not strictly comparable with earlier years beciuse of change Inherent In the new c^d« '»M^9l^8.19;8. however. 

cent Sr ^TT^aThs dueT^" !n^r""" " ""'"^ 'SS^^igSS A I ^AN^ch M d^en under' 1 accounted ^or SB per- 
cent of all deaths due^o_inf!uen2a and pneumonia (693 of 1.203 deaths). During the J^yiat period 1976-1978 AI-AN children 

^rL^ trrlt^for lnd?an's"''^'A>- r Tf' " aSe^aSfusted I nf.l uenxa and ul^:?. , 

r^an WMt<i p^pulltioru ' Natives was 2.1 timei that of the U.S. All Race, aSd 1.5 time, that of the 5.S. Other 



Materna t Deaths and 



J , . o„ - J- Tbe_A I -AN maternal death rate has b«eh dec I I n I ng since 1962 the rate for iq76-78 hm« 

for the past three years has been lower than thatUor the U.S. All Races. 



r.in. ' Xrachoma HorbJd U y^Raf es . Despite the fict that trachon»a I, all but extinct In the U.S. general p^apuliflon It ^tlll 
oenera ' t '.'f r " r " population, primarily In the Southwestern United ftates. While sus^ lb y U 

the r! i o " ---'?nn"^^n ^ ''^^ f » V ^^^^ » ts . - In 1966. prior to the funding of . special trachom* pro^r^m Jn I967. 

the rate of new ^ases per. 100,000 populatloh was 1.7»2.7 fbr t+^e IHS; the Phoenix and Navajo areas were 5 9T3 0 andToi2 5 
respectrve y, I n. J967, these rates were reduced by aJmbst fifty percent. Further decreases have been realized each Cear with 
the exception of the Nay|jg_A_rea I n . 1 97 1 ._4^/^-nd 1 979 and the Phoentx Area In 1975 and 1977. The rate for the IHS In 1979 

_Forty-eJ9^■0'C^''^^ ^' ~ - ^ 



was ^4 pcrcent-of the 1966 rate. 



nronn Th^ r^.v^^ 1 _ ^cfccnt of Q>e oeW t rachoma cases reported In I979 were children In the 5-1^ age - 

^r^romn^ r 1 '^"^ "^9^' p6pulatl6n and thus the rate Jn this ag^ group Is probably 

more completely reported than In the other groups. ' » » k pruu-wiy 



WY AVAIlAill 4^ * 



APPENDIX: NONTRADITIQNAb Ga^JEERS 



a eenstrueting g Resume: Three Examples 



Amber Long Tea the r 
21 ib Reservation Road 
Pine Ridge, S\ Dak. 11133 
(605) 555-5115 



Education Administration: 



Program Design : 



Program Supervision: 



Teaching Abl I 1 1 les: 



Responsible for d I r ec C i ng _f «cu t ty and 
staff for four-year accredited trLbally-, 
control led communl ty col lege, Made majqr 
policy decisions In 9\ \ phases oflcol lege 
administration.. Wrote propo5al_fqr ini- 
tial formatipnZfundJngfgr the college 
and carr I ed adml ni st ra t Ion and s tructur- 
Ing.qf the I ns Utut ion unt I [ '■ccent jy , 
received four-year accreditation stat^. 

Led adJ/o^rts to conduct a feasibility and., 
needs assessment survey as grdundwort 
for tribal proposal to begin cbmrauhlty 
college. Two-year study included con- 
ducting Interviews with key state uni- 
versity system f Jcul ty/adm I o I st ra tors 
and providing researching other tribal 
col lege models^ 

Admt ni stered. tr !be'5_Head Start Program. 
Adml nl strat i g_n_inc I uded_ hi r I ng , tra I n I ng , 
oyeryiew of curriculum selection and 
supervision of program employees. 

Taught Head Start Program and provided 
remedial read i ng />rogram supervision. 



■m 



}37k - Present Affiliated Sioux Tribes of South Dakota 

Startcid tribal employment as a teacher's aide with the Head_Start_ 
Program. Nine years lat^r, currently serve as tr I ba 1 1 y-contro t 1 ed 
corTwnunlty college presideht: 

1969 - 197'* Affiliated Sioux Tribes of South Daltota 

Worked as volunteer bus driver fgr.elder^s program, ''Meals on 
Wheel| ," and as _ t ra nspor tat Ion coordinator for Head Start bus 
program. 



Worked suim^rs while attending college (1968 - 7^) - 



Educa t ion : 



B.A., Haskeij 1 nst 1 tute , j 972 
_M.A., University South Oakfeta , 
Administration, 197^ 



tdoCat ion 



ADVANTAGES: 



DISADVANTAGES: 



It provides a good opportunity to emphasize the ap- 
plicant's most relevant skills and abilities. 

Gaps in empldyfnent can be de-emphasized: 

It c§n be varied to emphasize chroriblpgy arid de- 
emphasize function descriptions, or vice versa. ^ 

The Combination Format takes longer to read, and an 
employer can Ipse Interest unless it is very suc- 
cirictly written and attractively laid out. 



Ml 



BEST COPT AVAMBLI 



ERIC 



550 Appendix: Non t rad iJt i ojn 



Functional Format 



Sandra Kal tspel ) . 
3690 Redbud Trail 
Tulsa, Oklahorna 1 
(918) 8gO-8765 



1 100 



Major Work Experience 
(1981 - 83) 



E^uca t Ion 



Program Management 

Conducted major overhaul of jjrog rams and 

Center. Conceptual I zed and supervl sed Im* 
piementatton of conmunity volunteer program 
which will provide, assistance to trtbat 
programs that would have otherwisa been 
eliminated due to loss of federal funding. 

P rbgrams wfi t ch have been saved Inc Tude 
Conmunlty Hea I th Representat I vis (how 
staffed In pact by City Health Workers 
vol ubteers) , Oh-the- Job-iTral h I hg (how 
staffed by voluhteeri frofn. two. loci 1 compu- 
ter _ corporal Ions ) ihd the Day Care.Cehter 
(which has. been. I ncor.porated with the near- 
by _ Commyh I ty_Act Ion _ Day _ Care Center .) .These 
vital _prpgrams_had_to_be saved and with an J 
Innovative approach, they were. 

Tt"! ba I Management" • 

Provided consultancy to several tribes on 
St ream j I nl ng program management and person* 
nel adml nistrat Ion wl thin the tribes. Still 
own and operate an Indian-owned consultancy 
firm which provides services to tribes and 
Ihdlah orgahlzat lohs^ 

writing Ski I Is 

Wrote and edited a. training manual _ for. tribe 
which provided Qu 1 1 I ne_ of .^erspnnel _ pol I cjes 
wh Ich I nc lyded h[rlng_s tandards p evaluation 
needs and gr 1 evance po I Ic I es . 

Media^ Reirtlons 



ADVANTAGES: 



DISADVANTAGES: 



Help train tribal persqnnjfl on contract 
basis to provide best possib2« pubUc rela- 
tions between tribes and tocal^ state, 
communities. Regu tar I y ^traj n tribal media 
personnel In, "H6w to Besf^Access the Media." 

B:a:, JourhalUrri Ohlversity of Oklahoma, 1976 

M^B^A:, Tribal Maoagemeht, Northeistern 
Oklahoma State pnlvirslty, 1979 



ses skM 1 areas that are marketable 
irtiahd. ; • 

It hel ps camouf 1 age a spotty employment record , 

It allows the applicant to emphasize professional 
growth. 

Positions are related to current career goals 
can be played down. 

Many employers are susp.ic ibus of 1 1^ and wi 1 1 
want to see additional wbci<"h i story f hfof mat ion 




It doesn't allow you to highlight companies or 
organ i zat i oris for which ybu^ve worked, * 



mi mpimmLi 



ridix: ^bhtradi t ibrial tarecrs 



Chr bhb logical Forma t 



Del la Wi sr 

W6}6 Paiutr Rbad 

Bel 1 Ingham, 9ash~ 



J737B 



Work Experience 
1975 " Present 



1972 - 1975 



19B8 - 1972 



Educa t Ion 



r I sher I es Hahager 



Assistant Director 

tumml School of Aquaculture 

Responsible __f or day - tb-da'^_operat ipn of . t h^B| 
School of Aquae u I _t u re where approx I ma te I y 

•D^ ■J i 'J* j " _ ^ ' 'h*''y "^•"■9*'!'*D?^ Over- 

see department of 12 Instructors/staff. 



• Prepare budget and a ss I s t i rec tor In 

administering funds from several state/ 
f edera f gran t s . 

• Authorize operating expenditures. 

• Compile, supervise mbnthlyand annual - 
reports to grant sources oh progress of 
grants^ 

• Administer personnel superv 1 sion wl t hi n 
f he_ School , . Provlde.rey lew of_personnel 
eva lua t ion, h i r I ng And^ d 1 smi ssal . 

Sta/f _Superyl$or 

Curr leu lum :Oeve lopment , Lumml School of 

Aquacul ture 

Carried out development of specialized cur- 
ricuium to meet needs of school as it grew 
to encompass more ar^pas of training In 
fi^sherfes management and bperatlbhl Kcspoh- 
slble for departmental budgeting, personnel 
managonent and overview^ 

Fisheries Technician 

Lummi Tr 1 be _ _ _ _ _ 

Provided- expertise. 1 " f 1 3 her I e|_pperat Ion 
forjthe_Luniml_Trlbei Duties St eadjly 
Increased oyer four -year per|od. Much 
hands-on te(|:hnical experience attai ned . 



A.A., Fisheries, 
1968 



Lummf School of Aquacu l^ture . 



ADVANTAGES: 



DISADVANTAGES: 



ERIC 



Professional interviewers are more fam i lla r wi th ft. 

It is the easiest to prepare, since its cdritent is 
structured by famljiar dates, comparifes, arid titles. 

A steady employment record (without much job hop- 
p i ng) is put i nto the best per s pec t f ve. 

[t provides the interviewer with a guide for dis- 
cussing work experience. 

it can starkly revea 1 emp loyment gaps : 

It may pat andesired emphasis on job areas that an 
applicant wants to minimize. 

Skill areas are difficult to spotlight unless they 
are reflected in the most recent job. 



BEST COPY AVftHABLE 



App^^-n dlx : Nontrad i t iona I Care x^js 



u E£g„M_ AJfJjmQtlve Aetien And Indian Prgfe renGg^i: 



Code bl Federal Regulations (CFR) 



Title ^1 Publ I c Con t rac ts , Property Managemeh t 
Chapter 60 Office of Federal Contract Compliance Programs 
Section 2.11 REQUIRED UTILIZATION ANALYSIS 

i 

- _ _ - ^ 

a. For each job title the total number of incumbahts, ... the 
total number of male arid female Iricumbants arid each of the 
follbwirig groups must be giveri; b 1 acks , Span 1 sh- surname • 
Americans j Amerlcari Iridiaris arid Orieritals. 



Section 2,12 ESTABLISHMENT OF GOALS AND TIME TABLES 

< . . - ^ . . _ _ 

j. A Contractor or subcontractor extending a publlcly- 

annbunced preference for Indians as authorized iri ^1 CFR 
^ 60-2 . 5 (a) and (5) may ref 1 ect in its gba 1 and t imetabl es 

the permissive employment preference fbr Indiaris livirig 

on or near an Indian reservation. 

{ 

Sectiori 3.2 SCOPE 



l:'l<yfy';'^^:cE^\:-)^ Preference not affected. 

- ^ ^ These.j^yidel irifes -do riot restrict ariy obligation Imposed 
» ^ ' or ri^Kt'Vr?*^^ federal law to users to extend a 

prefererice i n" emp Idymerit to Iridiaris living on or near a 
; reservatibri iri cdririectidri with employmeht opportunities 

*, ; bri br near ari Iridiari reservation. " ^ 

■'.'\ . 

Section 3-^ INFORMATION ON IMPACT 
\ . • ■ .. . ; ■ 

B. Applicable Race, Sex and Ethnf'C Grbups fbr Record Keieping. 



/ 



The recbrds "Sa 1 1 ed for by th[s section are to be maintained 
by sex, arid the following races and ethnic groups: ... 
American Indians..-. ' 



^ Append ix : Nbrit rad 1 1 lorial Careers U^-} 



Section 4 : 3 Hxioial O pportu ntty CLau.S4>s 



a. Standard Federal Equal Empioyment OppdrtUh i ty Const rue t Ibri 
Contract Specifications (Executive OrdeS. 1 1 2^*6) . 

> 

i. As used In these sped f lea t ions : 
d, minorit>^ includes 

^ iv, American Indian or Alaska Natl've * , 

(All persons having om g ? ns In the t n 6 r j g ! n peoples of 
• North Ame^rican arid ma i nta i ri i rig "^rdfen t i f i ab 1 e tribal affilia- 
t ions through membership arid participation or community 
iderit 1 f ?cat iori) . 



Procedures For jCoh tractor Evaiuatian 



Section 60.3 Agency Action ^ 



b. Desk Aud i t . 



... For each joB title the total number of iricumbarits^ ► . ._ 
the total number of male and fe>n^e iricumbarits arid each of 
t^e following groups must be g i v^Ti>^jLlack5 , Spari i sh-surname 
Americans, Amer lean I nd ians arid Orientals. 



Sectibri 60 1-5 Title Exemptions 



General 



b. Work on or near Iridiari Reservat ioris- _ It shall not be i n 

viblatiori of the Equal Oppbrturiity Clause for a construction 
or hbri-corist ruct i bri coritractbr to extend a pubjicly- 
aririburiced prefererice i ri emplbyroerit to Iridiaris living on or 
near ari Iridiari reservatibri in cbririectibri with emplbymerit 
dppdrtUri i t i es bri or riear ari Iridiari reservatibri. The use of 
the word "near*' wbuld jriclude all that area where a persori 
seeking emplbymerit cbuld reasbriably be expected to commute 
to arid from in the cburse bf a work-day. Coritractors or 
sub-corit ractbrs shall ribt however, discriminate ambng Iridians 
on the basis bf re 1 i g i bri , sex br tribal affiliation arid^tHe 
use of such a prefererice shall ribt excuse a coritractbr from 
complying with the other reqUiremerits coritalried iri this 
chapter. 



a 
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□ ^^Todoy^ 67 Indiorr ^Chiefs' Are Women^^ 

0 _ 

By Ouanah Anderson (Choetaio) 
from Ohoyo Newsbultetin^ 

Some 25 years ago, the noted Oklahoma Cherokee writer, Carolyn 
Thomas Foreman, pub li shed a small book entitled, "Indian Women 
Chifefs," in which she identified, from accounts of earliest explor- 
ers forward, several dozen female chiefs or leaders. 

In this summer of 1981, Ohoyo asce rta i ns th rough a check of 
.all 12 Bareaa of Indian Affairs Area offi.ces that 67 women currently 
head Fede ra H y- recogn i zed ^t r i bes , bands and village Nat i ve^orpor- 
ations. One finds American Indian-Alaska Native women in charge 
of their sovereign tribal governments more frequently in the far 
Wtsi and in Alaska than In Oklahoma or among eastern tribes. 

Not one woman serves as tribal chairperson In the eastern pant 
of the nation and only Rldlred Cleghorn iFort SMI Apache) current- 
ly heads an 0k 1 ahoma tr 1 b a 1 . government . However, women are truly 
outfront among the Menominee of Wisconsin. All officers of_the_ 
n i ne-membe r gove rn i ng board are women of this t r i be bf 3 , 756 e 1 i g- 
ible voters . Chai r per son is Lucille B. CKapman ; vice -chair is 
Barbara Freshette, and Christine Webster is secretary. And, in 
addition, the tribal at tor hey is a woman, RitaKeshena. 

Chapman, as wel 1 as btherwpmen "chiefs,'' urges other women to 
becqme.mbre active in tribal 1 eade rsh i p rd 1 es * - She has particular 
,pr i de 4 n the . f act that the Menominee tribe has been able to estab- 
Wi^h"\^^^ court, being the only Wisconsin tribe yet to 




l^^^^^g:^^::. the t r j bal court quite significant to i mp 1 emehtat ion 
i'/T . - -^^^^^^ian ' Chi 1 d Wel f are Act. The Meriorr^Jpe tribe has jorig relied 

. : CT^^le^de rsh i p of its wbmeh. It was theTdauht less Ada Deer who was 
' ♦v'^ .-^ "^^If^: ifi^ f o re f rbh t o f the tribe's 1 oh g but .e ve h t ua 1 1 y s ucce s s f u 1 

• -v/il"^!-^^^^ ^dr restdratioh of Fede ra 1 1 y- recbgh i zed status some 10^ 

j/^ifV' J^^^^rs agd. Ahother wbmah frbm the Great Lakes region currently'^ 
'4^}^^':^%^''^''^ the Upf^er Sibux. She is Lillian Smith of Granite Falls, 



g ^ ' v-i lji(5 previoui nombered page In 

452 the original document was blank 
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The venerable Mildred eieghorn, retired educator, has been In 
an active leadership role with Fort Sijj Apache tribe since 
its 197^ organization; She served first as secretary and has been 
cha i rperson for the. past five years; Severai significant advances 
have been made daring her tenure including dedication of a $200,000 
tribal affairs building for the 30b-member tribe. 



"'"he Pacific Northwes.t has in the past produced distinguished 

women tribal leaders such as Ramona Bennett, who, as chairperson 
for the Puyallup tribe, was in the forefront in the long fishing 
rights struggle. Currently, i^i the state of Washington five 
women serve as chairpersons. •%hey are Virginia Canales, Chehalis; 
Mary teitka, Hoh; Rachel Whitish, Shoalwater; dean Fish, Sauk- 
Suiattle, and Marie MacCurdy, S t i 1 1 aguami sh . 

The BIA' Phoenix Area office identifies eight women heading 
governing bodies in Arizona, Utah" and Nevada. They are'fatricia 
McGee , Yavapa i -Pre scot t ; Rosa 1 i e B rady , Battle Mounta i n Go 1 ony ; 
Lorietta Cowan, Summit Lake f^^iute; Jean, Dexter, Carson Community 
Counc i 1 ; Virginia Ki ze r , Dress 1 ervi 1 1 e ; Carol? ne Gut i e r rez , 
Woodsford; Marguerite Lane, Paiute Indian Tribe of Utah, and 
L i nda Howard , Ye r i ngton . 

- ■ - ■ .... 

The Albuquerque Krea office identified Judy Pinecoose as the 
lone woman chairperson among the office's 24 tribes and pueblos. 
InigyS she became the first woman in Colorado to be elected 
tribal cha i rpe rson and continues to head the Ute Mountain Ute 
tribe of the state. ! ' 

While no women head tribes of the B i 1 1 i hgs ^ Aberdeen , Muskogee, 
Navajo or Eastern BIA areas , the Sacramento' Of f i ce reported that 
women headed almost one- third of their 82 f'^de ra 1 ly- re cogh i zed 
organizations, reservations, raricherias Jhd-^bands in California. 

Four' groups riot bhly have women has heads of their gbverrtirig 
bodies but also hav^ cbuhcils compose 1 entirely of women. They 
are. Big Pine Band of OweriS Valley Pa i . ^e-ShbSt)bhe , with- Cheryl 
Co l eman as cha i rpe rsbn ; Co 1 d S p r i ngs Rcii iLhe r i a w i th Cha r 1 ot te 
Osborne as chair; Tuolumne Band of Me-Wuk, with Dorothy Stanley 
as chairperson, and Upper Lake ( Porno) , with Maxine Wright as head.. 

The multitude of tFibaT groups in Caji.fornia, which now has 
the nation's largest Indian population, ranges in size from tiny - 
Cortina Rancheria with two resident tribal members to the Hoopa 
Va 1 i ey Rese rva t i on with 1 , 500 popa 1 a t i on . . 

The Cortina Rancheria, affiliated with Wintun tribe, has a 
mo acre land base with resident population of two and with 15 
living adjacent. Its chairperson is Mary Norton. ; 

■ 

Valencia Thacker heads the Campo Band of Mission Indians which 
has 15^010 acres In S^n Diego County and 205 residents. 

Other California women cha i rpe rsbns i nc 1 ude Norma Jean Garcia^ 
Altur^s; Josephine Romero, Barona; Wanda" Dunh> Cedarville; 
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Amy Martin, Dry Creek; LUcihda LacneBul]^ Fort BriWell; Florence 
Anderson, Hopl and ; Rebecca Cbht re ras^ I haja..& Cdsmi t ; Margaret 
baj^n, Jackson; Marie LaChappa, La Posta; Neddeep Nayldr, Lone - ^ 
Pine; Mabej Bai j Manbhes ter-Pt , Arena; Frances _ Shaw , Manzani ta; 
Bernadfne Connor, Rob i nsdri ; E 1 s j e Shitiri, Shingle Springs; Anna 
Sandoval, Sycuan, and Rose Suridberg^ Trinidad. 

Alaska's Indians, Eskimos arid Aleuts have 12 regional and more 

than 266 vijjage native cdrpdrat i oris . Twerity-five of these have ^ 
wdmen as presidents or chiefs. 

From the Anchorage Agency, they are Maggie Keriiszurbff, Presi^ 
dent, Nat|ve Vijjage of Belkofsky; E learior Demerit i , Caritwe 1 1 ; 
, Gal 1 Evanof f , Chenega; Angel j ne Stevig, Ch icalbbri^ Li 1 1 iari 
Boston, Ch r|stoch[ na; Lucy Aba lama, Egegik; Catheri rie Curry , _ 
Eklutna; Agnes Nichojs, Eyak; Lorraine Jacksbri, Gulkaria; Aririie 
Wilsbn, jgiug|g; totha Wblfe, Mentasta Lake; Glerida Williams, 
Nakrrek; Elia Melognak, Newhalen; Janice Ball, Pilot Poirit, arid 
Bonnie McCord, Tyonek. 

From th^et Fal l^bartks *'Agency^ they are MaK^ret Henry, Chief, 
ChalkyitslIT; May Peters, Fort Yukon; Effje^eter, HusUa; Josie 
Jon^s, Koyuk; ,E1 i2abeth Woods, Manley Hot Springs, and. Lorraine 
FefiJc, l^orthway. 

• i-frbm the Nome Agency, women include Nellie Ward, 'President, 
Nat I ye/Vi 1 1 age of Kotzebue and Maggie Foster, Teller. Women 
heading, Southeast Agency councils are Mary Jones, President, 
Ketchikan I ndian Corporation, and Margaret Sturtevant, President, 
Wrarigell Cooperative Association. 



\ 




□ ^^eheye Ggnducts New Survey: 59 AI-Ari4 ^omen Head Tri ties 

From Ohoyo Newsbulleiin 
Decemhev-^ ldS'2 

*■ '/■ _ . 

In an effort to update a survey condacted daring the surn[T)er_of IgSl ^ 
which fpuhd 67 American I nd i an-Al aska Nat i ve women as ''chiefs" of 
their tribes, a hew Ohoyo survey was completed this fall. 

Currently, 59 Indian women serve as elected heads of their 
• »tribes. Though a s 1 i ght decrease since last report, women still . 
lead nearly 12 percent of the 500 federally-recognized tribes arid 
Alaska Native corporations in the United States. A complete courit 
of women heading s tate- re*cogn i zed tribes was not possible at this 
t i me . 




: Women"s leadership is still found concentrated in the far w^^,.^ 
arid in Alaska. j n Ca 1 i forn j a , found by the, ig80 census to be^^* 
sfate with the largest Indi-^^ population, 22 women' head sovereT^ 
tribal governments, while 1 i women head A 1 aska_vi ] 1 ages , corpora- 
tions and tribes. In 1981, Ohoyo identified 25 Alaska womeH chair- 
persons. . - . 

A check with the Bureau of Indian Affairs offices in_PHbenjx, 
Portland, Henneapot ? s Anadarko and Albu<i|uerque fbudri 23 addition- 
al women ^cha i rpe rsons ^ / ^ ' 

__ _ ■ -'^ _ ' ' ■ : " 

California women identified by Sacrameritb BIA as headiag ranch- 

erias and reservations include Norma Jeap Garcia^Al turas ; Cheryl 

Coleman, Big Pine; Valacia ThaCker, Campb; Wanda Dunn , Ceda rv i 1 1 e ; 

Charlotte Osbofiie, Cold Springs; Mary_Nbrtori^ Cortina''; Amy L. ..6. 

Martin, Dry Cr^k; Lucinda LameBulU fort Biclwell; .Elsie Ricklefs, 

Hoopa Oatley; Frances /Jack, HbpUnd; Rebecca M. Cohtreras, Inaja 

& Cosmit; Margaret Da 1 ton^ Jac^sbri ; Marie LaChappa, La Posta; 

^and Neddeen Naylor, Lbne Pine Reservation. ' . 



Other Cal i forn i a ch#i rwbmen . i ricl ude Laura Crai g , Lookout ; Fran- 
ces Shaw, Manzanita; Frprerice Lofton, Pauma £ Yu I fna ; Be rnad i ne 
Tri pp, Rob inson ; • Pat rici a Augustine , Sherwood ; Anna- Sandoval ^ Sy- 
cuan; Rose Sundberg, Tiriidad'; arid Max i he Weight of Upper take 
Rancheria. 

it' ' 

Alaska women chiefs arid presidents i he 1 udejSo^[e Saker, Ghu- 
a t hba 1 uk V i 1 1 age ; Mary Jbhes, Ketchikan I ndi an^Cprp. ; ^argiret 
Sturtevant^ Wrarigell Cooperative Assoc The rei^f^Ca 11 ,Ci rcle 
'Villagei Dorbthy Shdckley^ Manley Hot Spr i ngs VM t ag^ ; Lor ra i ne / 
Felix, Nbrthway Village; Linda Swenson ^ Tanana V[irage; tathy ^ 
Ipalook,. Tbk Vi 1 lage; Mi Idred J. Alex^ Ikl aat [nc. of Chuglak;; 
Clare Swari , Kehaitze Indian Tribe; Dorofey Chercasen, Ni'korski 
JRA Cburicil; Mariah Hos te tte r , ^N i n i l^h i k Village and Betty Nelsbri^ 
Port Li oris Tribe. 

As in the last survey^ rib women were reported heading tribes in 
Muskogee^ Eastern^ Aberdeeri arid Billirigs BIA areas though signifi- 
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cant 1 y , Danetta Fa 1 1 sdown has be^n elected vice-chair of the Crow 
Tribe in Montana. " '.• - 



The Phoenix area has identified the fol low ing ten women :tri bal 
chairpersons; Martha Wetmore, Chem^haeri; Patricia McGee, Yavapai' 
Prescott; tjnda Howard, Yer[ngtonPajate; Rosalie Brady, Battle 
Mt; Golony of Te-Moak Western Shoshone; dean Dexter, Carson Coun~ 
c]^i of Washoe; Caroline Gather rez, Woodfords ^ounci 1 of Washoe; 
Joan Enos , Fort Mcbowe j 1 Mohave-Apaghe ; teona Kakar, Ak-Chin Com-- 
munity of Mar^I copa-P i ma ; Dena J. Aa?tin, Lovelock Coanci 1 of 
Paiute. 



in the Portland area serving Washington, Qregon and Idaho, Vir- 
ginia Canales, Chehan sj^ ^"^^ ^^j Kootenai; Mary teika, Hoh ; 
Lucy A, Schaefer, Skokomish; Jean Fish-^ Saak-Sa i at t le ; Marie . . 
MacCurdy, St i 1 1 aguamj sh ; and Minerva Sopcie, Ba rns -Pa i □ te ; head 
tribal counc i Is . ^ 

The Minneapolis area serving Minnesota, Iowa, Micfnigan and Wis- 
consin reported three women heading tribal , coqnci Is jnclading 
J\rin Larsen, Lower Sioux; Lucille Chapman, Menominee and Lillian 
Smith, U^Dper Sioux. In Oklahoma, Mildred Clegfiorn continues to 
5erve as chair of the" Fort Sill Apache while Juan ! ta .Learned has 
been elected chair of. the Cheyenne Arapahoe -trlb^. ' ■ 

_ In the Albuquerque^'area serving Colorado and New MexicoJ Tiielma 
Talache was elected goyerndr of the Pojbaque Pueblo Counci 1 • at \ 
Santa, Fe in January. OJioyo welcomes the identification of ad<|X*"^'' ' 
t .1 on a 1 Indian ch a I rwome h , ^ ^ C ' " 



/ 
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□ "Womert-^QQd- Wen Ho ldi ng Office" 



( 



From the Center for American Woman and Fotiiics 
Rutgers dhiversiiij 
. ^ -Febvmryr^^-^5 

- - ... - 

• In 1978 women held app rbx I mate 1 y 10^ of public offices 
nationwide. - 

_ _~ _ ~ ~ --- — 

• In 1978 men held approximately 90% of public offices nationwide. 

• While approximately one-third gfbbth female arid male elected 
officials have former of f i cehb 1 d i rig expe r i erice , wdjheri are^ more 
1 i ke 1 y to have he 1 d appp i n t i ve of f i ce : 

- 30%_pf' the wbmeri have hQ.1 d appbl ri t i ve offices (cbmparied 

to 23% of the meri) _ _ : 

20% bf the meri have held elective office (compared to 
13% bf the wbmeri) , ^ - * 

• Wbmeri iri office are more actfve in cdmmuriity organ izat ions ^^han 
men i 1 i s t i rig . a mediari average of 3-6 memberships compared to 
2.6 fbr the meri. I^Ss' '^'^¥4 

• Wbmeri of f i cehb 1 de rs have been more active than mef\ in their 
pol i tical parties. . _ / _ _ j __ 

A0% bf wbmeri iri off ifce compared, to 3^% ^ofmert in office 
haveheldparty^bffice. 

• Wbmieri are riot found d i s-p report 1 ona te 1 y in sm-al^l or large / 
districts. Women and men are equally 1 i ke 1 y to be se rv i ng in 
small districts (with under 5 , 000 popa 1 a t ion) at the- local 

1 eve 1 of of f i ce : ' 



Women of f i ceho 1 ders a re older than their male counterparts wheh 
they enter office.- ' . 

: In 1976-77, a median of 39 years at age of entry for 

males; years for females. # : . ♦ 

The median age oj women in, off ice Is ^8 compared to 
^-6 for men. 



Women officeholders have less educa 1 1 on _ beybrid cbl lege thari 
irale off icehSlders . Women are equally likely to have gradu- 
ated from college, however: 

- hl% of the men compared to 20% of We women^'have brie br 
more graduate degrees or have done sbm^ graduate study. 

Women of freeholders are emplbyed' in obeufDatioris traditionally 
cons i dered e" : teachirig^ Qursirig, sec retar i a 1 , * sbc i a 1 

work. . _ '_ . ' ' . ' . .. . . .. : 

.. ' - \1X bf the wbmeri compared tb bnly 8% bf, the men come 
f rom these bccupa t ions . 

_ _ - .f^\ - ■ * . . - , ^ .... 

Male bfficehfelders are mbre bfteri married than their female 

Qburiterparts'' (91% tb 79%) . 
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□ Legislative 4JUi4s 



• Ccmtact hett ex 

6ne of the best ways to communicate your^views to a jegislator 

°P'"'°" ^ definite Influence on jaw- 

makers and the impact of a s i ng I e const i tuent ' s letter is much 
greater than Ypu think^ J^_P^^P^^^Y written letter can make a real 
difference- Most legislators are conscientious about their mail 
^ and they consider the views of their constituents when they- 
dellber^te- 



HOW DO I DRAFT THE rcTTER? 



Your letter doesn't have to be long; two or three -brief paragraph^ 
are usually adequate. You do not have to be an expert to write. 
Just follow th^se simple gaidel.irtes and you will be surprised by 
how effective you can be. 

1) Know who your elected, rep res-arLtaXi yes are . See the enclosed 
list of legislators. 

2) Write your own letter . Use your own words. tegislators do 
not value form letters that sound like they came off an 
assemb 1 y 1 i ne - Write 1 et tcfs ; pos tea rds have less impact . 

3) ^ Write on personal or busl'ne^ fettferhead . Business lettei^h,ead 

is the jbest^ 



^) Put you r _ retat4i addres's In the letter . I f you put your return 
address just-_on the envelope, you rufi the risk Qf npf getting 
^ ^ an answer. Envelopes are thrown away, 

n\ " - -- " - " - - t - \^ 

5) State your reason for writjng . I dent \Jy _ the bas i c p r'ob 1 ©m 

you are c dri c e r ri ed ajjou t . If y du a re • u r^ i n g ac t j o n ' o r bp pos i 1 1 d n 
to a bill^ identify the legislation by name. Give the bill 
number 1 f *you kridw It.. 

6) Be reason able . Don't ask for the ImpossTble or engage in 

* th reat s . ' , ' ' - 

7) Ask yotir legislatdr to state his/her pdsitidri dh the issue - 
_ I jv-h is/her rep^ > • ^ . ~ ~ ^ ~ 

8) Ti me i^e^ rr-M/^l- of ybur letter . Make sure it reaches ydur 
leglslatdr before the leglslatidh is acted updh lri<the 
commlt'tee or on the floor. 

9) Thank yo u r leglslatpr . : ' . 

10) Write again and t ^e a reg u lar correspon d ent : When yoy establish 
a record <>f correspondence you will deyelbp clout on future 
Issues. * ^ ^ 
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Basics of a Letter 



NAME 



ADDRESS 



CITY, STATE, ZIP 
DATE 



ELECTED QFFiCiAL'S MAME 
ADDRESS 



Dear 



AB- 



regardi ng 



one of recent concerns. 



has become 



RRIFFIV <;TATF why 




Therefor^, 1 urge your support of AB 



i would alsa like tbjtake this opportunity to thank ybU\fbr 

lending your support to AE I hope you will give «the 

bill ! discussed in this letter just as much atteritiori and cori- 
sidera.tion. I look forward to hearing your position bh this ^ 
relevant andpending Issue, -^^o^ 

Warm regards, 

(SIGN YOUR NAME) 

■ 7 . " , 



TYPE/WRITE YOUR NAME BENEATH 



/ YOUR-SIGNATURE- 
^^ ^^ ' ' 




.v: 
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' l<ptters to the Editor : 

'\ '_ Letters to the editor are a unique way of reaching thousands 
*■ of people who gtherwLse might not be aware of a critical piece of 

legislatipri. Even if your, letter is riot pubjlished, It may inspire 
an editorial ori t+ie subject. 

GETTING YOUR LgflER PUBLISHED: 

1 ) Write in response to ari editorial or other bpjriibn piece In 
your paper , Mb^t, papers have a policy of givlrig publishing 
priority to such letters. 

2) Write when ah issue or tbpjc is currently In the riews . I f your 
Jetter arrives too early^ it wi 1 1 be fbrgbtten. If it arrives 

late^ it will hot be hewsworthy. 

3) Observe the lehgth Of ybur newspaper's average letter . Keep 
y your l^tter^ withih this lehgth. 

A) Make your letter cbhci se ahd to the poi ht . , Avbid rambling. 
' Stick to the facts. 

_ w • 5) Appeal to your audience . Remember, you are tfyihg to cbhvlnce 

fe' » ' ~» others. Show how your issue solves ah Impdrt^ht problem of 

pubj ic concern. 

V : -^6) Sign yo u r name and g I ve j/aL»--^44res-s . Your address wi 1 1 hot 

I be printed. 

^ ■ ■ _ __*__ _ _ _ _ _ . __ _ _ " _ : 

The key to having letters printed is: keep thern short, accurate; 

and to the point. Newspapers receive more letter dh^ny one 

issue than the^ can possibly print. So if your j etter doesn ' t 

"make.it'* the first time, try again. 

• - - . 
Mailgram 

^- vj 

SO YOU DON'T LIKE TO WRITE LETTERS? Did you khbw it's EA^and 
- X:H£AP to send a Mailgram or pb 1 I 1 1 ca 1 dp i h I oh message (POM) ? Just 
call Western Uhion (in L.A. it's 687-9750) ahd fallow th^se simple^ 
steps : 

'*(" ____ 

MAiLGRAMS : Tell Western *^nion w^at you'd like to say ih 100 
words qr jess for $2.95. You can even add 100 
words orMess for only $1.50. Your mailgram will 
■ arrive on your 1 eg i s 1 a tor * s desk the next 



PQLiTI eA L For $2.00, ye^tern Union will allow you 15 words ^ 
OP I N_l dN express your concerns to your j eg I s 1^ tor . 

MESSA^ : ^ te j j Western Un i on who your 1 egji s latqr Is and 

/ they will dc)^ the rest." - , 4 
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':X^ Maiigrams and ROMs can be billed to your home (Dhorie number, 
Master Charge or ViSAi There's no simpler way tb^get your message 



^ across 



Telephone 

tf ' - 

_ _ ■■ < 

Phoriirig ydUr * lieg i s la tor is a legitimate and commdh method of 
Ibbbyirig, Your'*b'as1c purpose with telephone lobbying is to 
inform your legislator of you r pbs i t i oh bri the issue. Ybu will 
hot heed tb gb ihtb the specifics bf the. 1 eg i s 1 at i bh . Telephone 
Ibbbyihg is the simjSlest kihd bf Ibbbyrflg ahd it is very effective. 

Call ybur 1 leg i s 1 a tbr ' s Ibcal bffice tb find the Immediate^ status 
of a bill as well -as tb cbhvjey ybur bprihibn on ah issue. Register 
^ybur views with one bf this liegislative aides ih the bffice and 
request that hie/she ihfbrm the leglslatbr bf ybur bpihioh. 

The fbllbwing are recommehdat i bhs fbr making telephone calTs 
tb yoiJr legislatbrs (see the enclosed referehce sheet for phone, 
humfe rs)/ m • o 



Id&ht i-fy- Y< 



' - I dentify the bill by n a me a nd n u mber . 

- " Briefly state your position and the act i on^ojO-'-j 1 i Ice :you r : 

legisl a tor to t a ke , ^ *. 

- Start the conversat Lojt OJL_a_pos i t i ve note . If yoar legislator 
has supported you recently, you can start^'by thanking him/her 
for that support. (Check with Common Cause *tb find out how 
the j eg i s I ator was helpful on' Common Cause- rel ated issues.) . . 

Personal Contact 

One of the most effective ways to lobby legislators is i_h / 
face-to-face visltswith them.'_ Many first-time 1 obby i s ts _ f ee I 
! nadequate about talking wi th 1 eg i s 1 a tors because they think 
elected officials a re unapp roachab 1 e . Legislators are real 
people. They enjoy meeting constituents; and they ' app rec i a te 
pol i teness , inte gerice, a sense of humor ^ dedication to 
cause, and ihfohMtibh presented ih a careful ahd cohcise 

THE PRE-LOBBYING PROCESS - / 

■ ^ — ' ' • 




Your Ibbbyihg group should meet befbrfehahd tb pribritize gb^ls, 
Pick ohe qr two issues that ypu waht tb discuss ih depth. Ih- 
b rde r to max i mi ze ybu r t i me with the 1 egi s la tbr , se 1 ec t those 
issues which you thihk he/she will be sympathetic tb (or at 
least, is bpeh-mihded abbutl . 

,Plah ^tb bjief ly highi ight Cbmmbh Cause's other issues and con- 
•^(srhs with ybur 1 eg i s 1 a tbr . t 



the purpose of a lobbying visit i^^ls not only to pe'rsaade, bat to 
es tab 1 i sh f r i end 1 y contact w i th -^yoar 1 eg i s 1 a tor , make her /her 
aware of Common Cause's presence in the district, and elevate 
your concerns on his/her priority list; 



THF. baBBY IN G PR aCPSSr f)F A i:i N G With T HF fFGiShATOR 



Begin your meeting on a positive note'. Thank 
your legislator for his/her previous support on an issue or 
for taking the time out of a busy schedule to see you. 

tet the facts speak fo^ Emphasize logical, rather 

' th^'n emotional arguments. ' * 

Be. -clear . Sta^e your position ^and what yp^u*d like your legis- 
^ la tor to do. 

Identify your b i ? 1 by_ nar^^ and jigmbe r whenever possible . 

' -\ ^ . ' (_ ^ . ; : 

Express j^our coriqprns . Bu*t * do.^' t ' t ry to force legislators 
into changing their pos i t f)on qr->commivtt i ng themselves if it 
is obvious that they do not wapt to do so^ - 

■ ^ . ^ 

Be coop?erative ^nd courteouSv . T^y to be as helpful OT^ossi^le 
I n p rovLtij. hg the 1 eg i si a tor wi tti i j^f orma 1 1 on . Never TetTyour 
d i sag reem^t' 1 ead to harsh or personal remarks. Ifyou jose 
your temper or prevent them f rbni:^^sp,eak i ng, they wl 1 1 f^ee 1 jus- 
tified in branding you a "lunatici* and d i s regard ing; eye ry th i rig ^ 
you have said. Dbri * t a 1 i eriate th^m ; yoi/ m^y rieed their support 
on other issues. 

Visit iri small^bups . group of ^ to 5 persons is opt imurri..* - 
Let your legislator krio'w that ybur^ groLip represents the many 
Cbmmbri Cause membeivS in' your district as well as Corrrnbn Cause 
- meltlbers th roughou t Califbfnia arid the cburitry. »(CQmmbri Cause . 
^-^"^ has ^0,000 members iri Califbrriia arid 225,000 riatibriafly!) 

" Be brief . Leg i s 1 ators dori * t like lobbyists who act as "i f their 
bill, if eri acted iri to law, wi 1 1 '"charige* tile, wbrl d i ri thirty days. 
They have>bther bus i riess buT- th^y wi 1 1 take ybu seri&usly if 
,ybU are informed and courteous and do riot take up- too much of 
the i r t ime 



f% disHagr^^^t^tfJLUly . Never write anyone off as a perm^- 

■ nent enemy; today**' s opponent may become tomq^rrow' ally. 

Leavg some ' i nformat i ye mate r i a 1 about your i ssue wi th— y-oar 
_].e^-i-sJ^4:o^ . Your material may offer va^luable information which 
your representative will find useful. 

; ' ' ___ _ ___ 

^If your legislator is supportive^ ^sk wh?t you canl^o to help 
^9r^_9[* yoaS? 1 eg i s'l atoF what Jie/she 

intends to do to farther the issue; 
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•Mob i i iz±n^ -Qtittef-K 



Mobilizing public sfopport 
Iqt of extra time and energy,. 
than wr i t i ng 1 et tens and v I 5^* t i ng' 
for you. 




)ple who have a 
nterested in doing more 
legislators, this section ]% 



The success of lobbying i n many cases is dependent on'building 
significant public awareness . and pressare;;^ There are a number of 
ways, you can bui Id p.pb'l i,c support. 



MEDIA: 



SPEAKING: 
CAMPAIGNS; 



Organize others in your community to use the media! 
Send letter to the editor of your local paper. 
Write press releases on important events or legis- 
lative action that rfelates to your issue. 

___ __ _ __ 'I*:. _. 

Organize a speaking campaign in your ar^^^i^r^i«&fiQek> 

at meetings os local clufjs and organ iialTons in 

your area. Inform them about your issue and tell 

them how they can help. 



COALITIONS: 



Organize coalitions. By doing so, you canmultiply 
your impact on an issue. A coalition should be as 
broad as possible to show wide suf?pbrt for an issue. 
The impact of many groups united. in a coalition can 
i nc rease c i t i zen p res su re on 1 eg I s la tors • 



YpU; can cdrivi rice other grogps to educate thel r . member 
about the issue arid urge their active support, 
cari , he IjJS by : 1) writing 1 eg i s 1 a tors ^ _ 2) a^ccdmpariyl 
you wherv^you persorially lobby your elected offici^r'} 
arid 3) utilizirig their rietworks to bring attention t<D 
the issue. 
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a The Federal Budget- Process 



The f ede ra 1 budget-mak i.rtg pf oces s i s designed tp pe rm| t the 

President and Congress to set p r i or i t i es f oi^-^'f edera 1 spend I ng. and 
to thereby organize tl>e goverriment ' s policies and programs I n^ some 
f a i r arid ra t i dria I way . Tho" spend I rig^ dec i s i ons are i ndeed s i zeaM e-- 
some $634 biljibri during Fi sca I Yea r' 1 98l --and have a significant 
impact Upbri the ria t i bri ' s eCbribmi c 1 1 f e-- federal spend i n'g wi H 
fccbUrit fbr apprbximately 23%. bf the gro^s national product during 
FY '81. . 

._ _ . ' _ ^ ' __ _ ___ 

UnfbrtUri'5ito4y , the budget-making process in r.ecepit years has not^j 
proved Qri effective 'vehicle for addressing the huge, social and 
ecbribmlc rieeds of Ibw income persons and minorities. For example, 
despite? the existence of some 16 mi j j i on persons living in-^inade- 
qUate hbusing In this country, the FY *8l budget proposes to fund 
'less than 280,000 Units of public hbusing and Sect ion ^, the p rimary 
hbUsing programs for,, low and moderate income persons. At the sa^ne 
t line hbusing related tax expenditures, pr9v|ded^||y the [RS Code 
primarily for middle and upper' income persons i" the form of deduc- 
tions for mortgage i nterest and property ^axes paid by homeowners, 
exce^ed $21 billion in 1979 alone , "more : than the $20 billion total 
of all assisted housing payments ever made by RUD from tfie inception 
of the pub j ic hous i ng program in 1937 through 1 979 (Sou rce : National 
Low Income Hous^ing Coalitjon). I ' 

•. , ^ ' ' . , * ' • . _ . • - 

: To reve rse these s ta 1 1 s 1 1 cs :and i^rlng about a more rational arid 
fair distribution of federal funds will be even more difficult in 
the future than i t "^has prov^^Ht^^ be in the past. First, the econo- 
mic pie Is shnin.king or is ^Yagnant--s 1 6w ecdribmic growth means 
that there is less money each year to divi^de among cbmpetihg 
interests In our society. Second, there has beeri a growing' arid 
effective effort Tn this country to reduce or eliminate the gov- 
ernment's Intervention on behalf^of those iri our society who most 
need assistance, the poor, t(fe' elder 1y , mi nor i t i es . Firially, those 
who have been clamoring for 'reduced assistarice to .the poor, have 
•been ove rwhe Iml ng Ty successful iri obtaining iricreased federal • 
ass I s taqce fbr exot rc 'ml.l i tary hardwa re and f or i ric rea sed tax arid 
other subsidies f or the wea Ithy . _ ^ Frdm_ 1 976 to fiscal I98I , military 
spending increased by 613| , from '$.97 biliibn to $158.7 bi 11 ibri, arid 
such spending is scheduled fo r d rama 1 1 c ricreases iri the h&ar future 
to over $250 biliibn per y»ear. 
i _^ 

The task we face is to clari fy these issueis fbr the ;'publ ic and 

to sharpen the quest ibri iri the public m[ rid Who sbbU 1 d- benefit 

from federal speridi rig arid policies ? Th i s cari be dbrie . thhpugh 
se 1 f ^^ducat ibn, through format ibri of Ibcal arid, state coal 1t! ons 
of hbus i ng , arid non-hbu^i rig grbups, thrj&ugh wbrk with such national 
'grbups as the Nafjbrial Rural Hbus i rig Coa 1 i t i on , and thrqugh 
mbri i tb r i rig arid i rita i riitig contact with your .Senators and Repre- 
seritatives.' The fbllbwirig Overview bf the federal budget procfess 
Is desigried tb assist ybur jrivblvemerit in that process. 
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History 

• Prior to 1921 the federal gdvernmerit had no uni f i ed budget 
system. Expend i tu res . and new prog rams were proposed by Congress 
with little Presidential involvement. 

• The Budget arid Accounting Act of 1021 established the Budget 
Bureau and the pririciple of executive budget making. 

• Not until WW I did federal spending regularly exceed a few 
billion dollars. Iri the next ^fi fty years the budget grew 
from $3 billion to over $300 filljon. _jn the past two^ecades 
*the budget has grown to around $600 billion. 

• Until 1973i deferise speridirig accdurited for a larger share of 
the budget thari a ! 1 social programs comb i_ned . Howe ve r , between 
^956 arid 1976 military speridirig dropped from 5&% of expenditure^ 
to 25%9 wh i le experidi tures, for social programs jumped from 19^ 
to The trerid seems to be reversing once aga] ri^ as p rpposa 1 s 
are made to iricrease military speridirig to nearly $200 billion 
arid to furid social prdgr'ams at reduced levels. 

■ a " 

. ^fi'- ■ ■ » . ■ 

1974 Budget Act \ C-. 

•The Congressional Budget arid Impoundment Control Act of t97^ 
was primarily intended to establish additional Congressional control 
■over^vthe budget process and was passed, in response to. Nixon's pres- 
^jdential' impoundments of Congress ional ly authorized funds and what 
waitejiiough to be runaway spending. The Budget Act established: 

elget Committees iri both the House and Senate. ^ 

The Corig ressr i onal Budget Office (CBD) which is staffed by^ 
economists arid budget specialists who furnish Congress; with 
iriformatibn arid analysis bri the economy and the P res i dent *s 
et. 




• A budget timetable, a riew fiscal year calendar (October rather 
than from JLily) arid a budget resdlutibri mechiariism which specifies 
a timetable for each stage bf budge ta ry - ac 1 1 bri . 

• A procedure for Cbrig ress i bria 1 review arid reversal of presideritial 
impbUridmerits . 

« _ _ _ . 

Budget Timetable arid Procedure • 

The Budget Act estab 1 i shed a procedure for consideration of the 
annua 1 _ federa 1 budget but it is still the President that plays 
the role of i nit fat 1 rig tHe budgeting process. The Office of Manage-Tk^ 
merit and' Budget (OHB.) within the executive brarich perfbrms the 
rUrictibn bf parJrig clbwri the budget reques ts 1 f rbm various agericies 
i nto a budget wh ich the P.rcs 1 derit serids to Cbrigress. The Congress 
theri^ acts bri the budget through a resblutibri prbcess by which 

iS5 
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speridihgcei 1 ihgs are set for total federal spending arid for s 
i rig within certairi furictibrial categories. More bri that iri a 
mbmerit. 



Public iriterest groups and other advbcates thus have a fairly 
Ibrig arid cbmp 1 ex process tb mbriitor if they seek tb i rif 1 uerice , the 
putcbme of spendirig decisibris. For example^ assume it is Jurie of 
1980 and ybu wish to learn more abbut the budget process affeCtirig 
rural Hous i rig . Iri Jurie of 1980^ t he Fa rme r s Home Adrii i ri i s t ra t i bri 
would be: 



• speridrrig FY I98O hbusirig dollars; 

• deferidirig the PriBsiderit's prbpbsed BY 19S^ hbusirig budget 
be f oriB Cong ress ; ; j, 

• preparir>g a proposed FY 1982 housing budget for submission to 

this Office of Management and Budget. ' t^r^ 

Spend I rig -FY &CX Defend 1 ng -FY -&4- Preparing proposals 

housing dollars housing budget in ^ to OMB for FY 

(ress 



housing budget 



JUNE 1980 



Executive Btidget. Pro^'ss . Between March and June of each year 
the Assistant Secretaries [n each federal department work on the[r 
budgets for the coming fiscal year and on plans for any new programs; 
These d i scuss I ons. a re generally confidential bat are not impene-- 
trabie to outside interest groups. The agency then sends its pro- 
posals to OMB in mid-September and OMB holds a series of meetings 
'With agency staff to iron out differences. Between September and 
October OMB puts the budget into final form for subm< slon to the 
President. Interest groups can influence this stage of theprocess 
by meeting with or writing 6MB and the President and by encouraging 
a department to appeal an QMB decision to the President in order tb 
achieve budget and program changes. The President makes his budget 
public in January when it is submitted to Congress. ^ 



March- 
June 1980 

June 1980 



■--FmHA staff-works 
b ud ge t p rbpos a 1 s 



nternally on FY 82 



---Staff proposals are vSubmi tted tq the 
Secr^ary 



FY 

Budget 



1980 

Novembe r 
19.8Cf 

December 



-The Secret;ary subtni ts the departmerit ' s 
proposals tb OMB 

"OMB makes i ts recbmmeridat ibri^ tb the 
Presiderit bri the budget > 



Jariuar^ 
1981 



-The Secretary can appeal OMB ' s' deci s ion 
to the President 

-The Pres iderit* submi ts the FY 82 budget 
to Congress 



4BS 



et- Pi^ vaesc . After th-e Pres I dent . submi ts his 



budget to Congress at the end of January, the Budget Commi ttees of 
the House and Senate hold hearings to which members of the agencies 
and I nterest groups amd other special i sts are i nvi ted to test i fy . 
Thjfe budget cormittees begin work on the First Concurrent Budget / _ 
Resolution which sets ceilings for spending in each of l6 fanctionat 
areas, as well a5 making estimates of total government revenue and 
spending, Jhe Congressional Budget Office t:yp I cat 1 y makes edenomic 
forecasts and projections of costs and options for commi tteemembe rs . 
the Budget Committees mast report the First Concurrent Budget Resolu- 
tion out of committee by April 15. 



P. 
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Almost simultaneously, the authorizing and: appropriation commit- 
tees of each house begin work on the i r/own leg i 5 1 at i on . Authorizing' 
commi ttees wr i te the leg[slat[on on whjch programs are based and set 
ceilings on spending on the programs wh i le appropri at ions committees 
pass appropriations legislation which specifies the amount of money 
which departments ian spend on their programs. Because the budget, 
authorizing and appropriations committees are all i nvo l^d in setting 
spending ceilings in one way or another, the budget prdMtss has 
become somewhat confusing and the fight^ to protect cofSmittee per- 
ogatives have become more lively. 

Authorizing committees of eich ^ouse must report of committee 
by May 15 all bills which will cost money. Interest groups can 
appear at committee hearings to t§$tify and can write and rrleet wi t^ 
committee staff and Cong resspersons regarding program changes and 
budget Issues. The Approprfet ions committees also hold hearings at 
which members of the public tan appear. During April, Hay, June 
and July the Apprbpr i^t idns <iernmi ttees hold l^earirig^ and work dn 
appropriations legislation. jTh i^ legislation cannc^ be reported 
out of committee until the ^rst Budget Resolutjon r. b^een approved 
by both houses. The|apprbMii at ions 1 eg iS'l at i on Ts hot permittee^ ^ 
to exceed the budget ceil mgs of each of the sixteen budget .^lictiohs*^ 
set but^n thebudget reso) ut ioh_ though the corrinltlP^ may shift^ 
fuqds ai^und witHih prb^ams ^ long as t[vf function ceilings 
hbt exceeded. 

» Cpngress has until Septer^l^f 15 tc^^pnlplete actidif on the Second 
Cbhcurreht Budget Resol ut ion /^^f^n^^S^^sa Congress can modify - 
the targets of i ts _ea^^l ier budget r^solutiwj. By September 25j \ 
any necessary reco(^i 1 latidh apprdpriat rfehs bi 1 Is wl th^he budget- 
resollitron must be\omplet,4d^ Through the aegis <bf a recoric i 1 i a t lori 
resolutlqri ^he- budget corrini t tee i§ ernpdwered tp ^w^ct th a ]^jffl6p^ 
r i a t i o ri cbmm i 1 1 e e to re d u ce i t §SJ> rd^s^ d s p e i n ig to tc 
the celMirig set by tke' budget redpllrl 

--Budge t« comilli ttee^ in Hous^^d Senat^*'' 
hold hearl/)gs Fl rst^Concur rent 
Budget Re^lution , • 



are 



new 




y sea 1 y ea r beg i ns 



Fefauja ry 




w i i h 
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FY 1982 
Budget 



March 15 cdftjift i t^ees ofl^out^ and Sen^g; submi t 

I984 bdrdget r-eqae^ts to Budget' commi t tees 

- v A..'.... : ' 

Ap r I 1 1 -- - Cong res s i.ona 1 Budget Of free reports 

1 98I a j ternati ve f 1 sea 1 pof i c i es 

April I5 --.-Budget Committees report Fi rs t^Concur rent 
I98I . ^ * Bu3get Resolution 

May 15 
1981 



ptember 




Deadline for p^sage of First Budget 

^ Resolu*tion and4for committees to rf?port - 
all bills authorizing new Budget 

author i ty . , ; 

\/ ■ . ^ " _ 

-r-D'eadline for passage of Second ConcuFrent- 
Budget Resol at ion 

Congress completes reconc 1 1 latipn 



■-Fiscal year 1982 ^gins 



_- _ - ■ 

if during a fiscal year a department determines tha t 1 tj*H 1 1 need' 
funds beyond I ts approp r i a 1 1 on*^^^} eve 1 the ^"Adjnln I strati on can prop 
supp l.<ementa1 a^pr^oprlat ions . * The appropr P^tK^s cdmmt;ttees fn^s^J / 
tipprbve such' supplementals and they must com^^Jthlrf ttie bU^get 
^-qjilings s^'f hy "the budget ^dS^m 1 1 tees in a Thl^d Conciufrerit' Budget 
Resrblutibn. . ^ : ' ^ ^ 




81 

''^ptember 
25r^981 

October 1 
1981* 



> 



r r 



PS 
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1472 - <^ppericl.i x >'^amp^ i gri P rbml sfe^s • 



□ Le 




.1 



National Senior.. Citizens 



Center 




1 

^ 

T6 obtaip^o^^^? af Committee pabl ications such as 
cormil t te^ pir i s ^pre - i n trod act i on drafts of " 1 eg i s 1 at ioh (^speci ally 
ip the case of appropriations measures), or. oSher backgroand mater- 
ials, contact the committee handling if\e iegislation. Some^c'ommi t- 
tees have a ^oCaSenti^departmeht; with others you can ask anyone* ' 
in the pffjce about availability of mafterials. Some committees will 
refer you to th6 ^□^^commi ttee handling the legislation. Most com- 
mittees are wi 1 1 ihg' to fnai 1 yoU' these materials in response to ' 
•a te 1 ephone_peqaes t , Bat others require a wr i tten 'reqasit . Many> 
hearings, Bfi't not all, i/e also on sal ^ at the Government Print' 
eff icei. > ' ' . : ■ ^ ; - . 

_\ ' - _ - ^ , ■ - - - ^ 

2i, Hbv^ can_ J _ fJnd out wh j ctf^yiomm r ttee yi^ handling a bill apd 



Qther^^rela t^Q.^ //J ^f<^ rm ^ 1 1 on^ " 



j«rce 'of_ leg j slat 1 ve i nforma- 
r coJnpu teri zed 
the sponsor .^co-spon- 
ie conmi ttee ■to'^wh Kch 
DV'fh^spbnsor *s name arkl; 
"tfe Teg i s 




Office ca a^^Jp o v i d e 



The Legis Offlce^'is an excellent 
tioh^ yj y^u ^aye^:'fRe Bill numbfe 
sy^em/they* cafi provide y^u with* 
sors) , the 1:^t4e, ctf*e of. J^htrod 
the bin w^^eferred . ^ j f you o 
the genera'] _ s.ubject ma'tter of /the 

you with al^tjie leg i si at ibn*1 n t ro^Juced by ^tiat Representative in 
that</parti cul;^rKarea of concern/^^s^uch i nfbrmat ion may be provided 
\rLa the ^lephbhe^^, tdmputef prihtoSs cohtaTnirig at]' essentlat 
i nferrna-t i q?) conc^j^i ng a bill.' (or b i 11 s) ma^.^e jdjfeta i nect' by s^d 
a lax^^^ self-addressed stampfecf' envelope to tRe fol low i'rig address 

Leg i s Of f i ce 
Ho;Vfee^nhext 

n " . * 2rid & [/^St re 

Wash i ngt 
(^02) IT^MJl 




How ca« I obtain 



cqg i es 



of btj-ls, >es^ -utibriSi ameridfherits 



ip^l^ws arid related ^aterials ? ' '^T^ ' 

Tou can obtairi bills^ res^lu^ons ^ Seriate ameri^merits^ committee 
reports accbmpariy i rig measures^ corifererice cdmmi ttee, reports, • publ Ic 
laws_arid House or S;e ri a t o ou m e ri t s (special p^'^.^s) from the HbUS6 
arid Seria tiTDbcumtot Robrtjs ^y House Caleridars are avai labKe from 
the HbU§e Dbcumeri^'Rbom.^^h^ items quickly*sruri 'i^^shprt 

supjply^ s© take cate to order a (focUnierit as sobriTlB you realize 
^/^>u rieed ■ i t • aI so Mcause dbcumerit room fites getj bvi^lbaded 

Excerpts; -V! th permls^ss ion, from "Uriders tifnd i ng Congres'Si A 
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bri the Leg isJ^Lye P 
add! t Fonal^a^TTals 





The Washington Hinbtjr, 
by bIS.CLC staff:. ^ 



I ric. , 



Serrii riar 
fDl us 
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because of the huge nvbl ume of matter ia%fe ;Cpf>f rfess generates; the 
ddcumerit rbbnljStaff cleans put. tte fny|s peribcfica j ly . Id ariy 
case,*ybU wijf be able tb bbtairi ,bi j Is/arijd resbjutibris bnly frbm- 
the current Cong ro^ss (thbUgh sometimes repbrts f rbrri ,p reyi oUs^ 
' sesS;|^ons are available). ' \ 

'k, ^iow^shduJ-d I proceed to ens^ure\^|^edy receipt bf these: .»^ 

To facilitate getting item$jf>bm the Dbcuments Rbbms , *we v^i 
offer a namber bf suggestibhs* tbr >t>rderi ng^bcum^^ by^mail. ^ 

J timi± ^^gwests*t-a ^ n^xim^^^^ 

copl?^ of eacHr Derie ho i nq ^ i mmtjBBS ^A mes 'vQrif v |pD»S * ? 
is>vu labl^. . ^ X'.^^^^^^^ ^'"^y. "y^r ' ^ ^ 

ti^s^ H lis, resolutions, 1 aws ,vjS>t^^^ rium^r ical bPder. " fl^ 
%?on.sor and short title ai*e not^;^e^:e^J5'^|i)J>s^ 

- iMPORTANtl enclose a s^^l f-add re$sed i lurig Ubel.>. 

Do no*^ rfeqiiest hearings or coirfiiltteV prints . from ttejibbcumjeht 
- ^ looms. These come from the conn i ^ee. -that -issued tne^. '''j 
Al low 3-^ working days after a measure is i^rtjduce'^Kpf' 
reported before .requesting the document, ^^"^f^ubl ic Jaws 
ajlow^ weeks. • - ^ ^ : ^\ ■ ^ 

The Document Rooms 1 1 nbt t a ke, pjipne re i ji ^ ^^ fcy ^ ' ^ But *yoa can ^ 
check on ava nab? Ij'tyi' of jdocumepits by pht>|T^g .^flbuse Do^si 
(202) 225-3^56; Senate &o'^^: (2©2j 224-i»^t:W, \ 

Rguse iSocument Ro'cJm ' S efi a^^ig^J^e^ r^Sft Room 

H^226 \ ^''^ ,^ / ' ' ' 

- ^ ^Tj^' Cap" to U ^ y^Jv-^a^itol ^ ' 

Washingtonj^ D . C . * 20^^' -^t W^sfii.n^^ton, 20510 

I5.;what Is a depos i tory 1 r brary" and how cah 1 1 be useful to me? / 

^ f^apy times the Government Pr^oti ng tlff^ice stock of a^Sarffcular 
publication i_^^^^fc^S?si:ed, or the^d.oourt^ be permanehdv out 

of print. J f you I iy^i n the 'Wa$tf#^^^ area, you wou Id prdbably 

t^ffi to one of a riupiber^bf pthSr "Sources , i nc 1 ud JngLihe Library L 
8r Congress. If you i vi^ e Isewfj^e . . . ; ^, ^^^^ \ ^ ^ 

Byi I'aw-^ ce rta i n _ ! i b rar i es (over JG, ^re designat^ VepdsStori g^s 
for gbverhment publications. A. set^^^>i>jmber of rfegion^V deposi- 
tory libraries must carry one cpp/^(^|||^ 1 government pub I i"^ 
made avai lab je to depos i tbry • 1 i,b rar iesTj^ i*h pM^inted o> 

micrbfacsimpe form. ^ ' \ 

For.a*list of depository Ifbr^rles arud^ ^lij/st^f 'Classes of 
^Urii ted Stjtees Goverrimeht P ubJ icaTipris Ava 1 1 aBT^^f o r Se lect ibh by 
toepcfei tofy-^^'b raries'* ^^ii?^ ^ 

Office oT the Assistant Pub 1ft Printer^ ^ ^ 
Super[htenderit of Dbcuments "'i ■ 

U.S. Gbver^rimeht P^iritiSg Office \ ' 

^ ; Washlhgtbh^ D;C. * 2P402 / ' \ 
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6 . How do I get a ''cbmmittfe. iegi^lative calendar"? 



Call the- cbiwllf^tees with ju rJ sdi ct i bh bvisr subjects pf interest 
tp ybUr_br§arifi:jpftir> and their cur reri^t leg I s 1 at i ye calen- 

dars. You.wrllMtln that some committees 1 im i d i st^T^Ut i bri tb 
(fcngress ibhal of f ices j becaUsfe bf the expense bf^ pUbl ishirig bul ky 
(^lehdars; yet bther cbfTtrhi ttees rriak^ thel r*. calendars available 
freely. They are u5,ef Ul , so i t's worth a try. YbU'l l* alsb f ind , ^ 
that some ck lenda rs '^bme bUt fairly irregularly. Most are published 
^very 3 tb V rndriths. Jhese calendars cbrita iri deta i led rtiformatipri 
regarding the legislative act i vi ty bf J:Tle particular committee^ its 
subcommittees arid its members. i ¥ ' , r 



*- • - ' ■ , • .5 

For further information, contacts 



I 



16^ West Eighth Street 
-Suite 102 

^^Lbs Angles, CA 90017* 
(213)>388'r138l 



or 



U2i» 16th slr^sijt.,, N.W.. 
"^^Suite 300 "v"^ 
-^Washington, B.C. 20b36:> 
(202) 232-6570 
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..□ The Le^4-s l^tlve Laby^lntht How g ^MU- Becomes d Law 



■7 



A Scx^cia to the Tgi^i^gec? Frqpeedtnge 

of J^omr*eis-s ],^a*publtc^ the 
Benton Foundation^ Washington^ D.C.^ 
with permission. • ■ 



Before a bill ever reaches t 
a series of rigorous tests, each on 
, moaataB i e bar r ler . ^rltten comment 
heaVl ngs ^eld, giving Interested pa 
opi nl:ons*aboat provlslpns^n the 
tfee and fall comrrrittee vct^fe, #ivi.ng 




House fldbr, it i s" ptK through 
of w^f-ch may prove an ihsUr- . 
of^n aref soj'ici ted and public 
ti^ an opportunity to express 

at ion. There are suBcbmrri it- 
members a. chance to keep a 



th 




full House. There Is a mattet" of 
Rules .Committee for debate on the 
on the' Hdus^^t eadersh i p ' s view of 
ead end. And*jp a bill mak£S il: %at 
vast majority of bills dqft^"^^^-- 

oppdnents 



can 




blii from consideration by th 
having a bill' scheduled 
Hoase; f loor , Whicb, fdependT 
.the mea$Or^, " of tCTi means a 
far"'^n the process and the 

i^,^r i ntrrcate pa^1:| amentery proced^ that 
iven^|jts cc^isl^erat ion and passage. 

It |§, in short^^^ rocess r i-f e with potential pitfalls, and 
f jnafs^approv^ by- the Hbase jn no assar^ that a bl 1 1 wi |l be 

nadte^d— Xttia law, ^^J*"P^ i similar proces'^s will h^ve to be completed 
by the Senat^ jf fne two Hc^qsgs of Congress^ disagree"- o71?ir- por- 
tions ,df the. b I'll, it may he sec^t to a conference cormlttee fc^r 
c(^mpromis^i\ So the action a v^i ewer sees in the House Chamber is 
St one 5tep in a long, exa.cting process that involves cons I defi- 
le time, energy, ^and* e^qtert ise. 
Iti m^ny ways*, the iMke^j^pSr-break 

d J t is at this juncture that' the laws 



shaped . 
unfolds , 



Her^; 



how 



C I rit rbduct i bri 




- OLfrind each 
T3)tors rntrodu 
become law (th 
a bill 

c 



^1* 





But thd televised action is, 
it point In the l ife' of a ^111, 




qf the laodare ultimately 
^ritire pr^ess ordlnarMy 



Congress,, our nation's legls- 
proposals that eventually ma 
drm of which is the^ 1 1 1 ) . The 
,,anywhere--wi th 1 nterest 'gi;oups , corpora 
^hgjT'ess ional comml ttees^ or even private 
Members of Cong j^ss , the Res i ^nt Cpmmi s 



i><i^T5ef^gates from the Dl^rvlct of H^lumbla, 
Virgin fsli^nds n][a^ actua 1 l.y - 1 ntroduce legislation 
Ivde ration . 




f I rT/ Tac»n<r; mrstory , the /Kre 
beefr re5j>cJi^s I b l e ^fOjT the buTk b 
by^-'Coni^gfess. *tich yg^/ for ex 
agerici^ submi t 43ropS<M Is ^basjsid 
thevcdftntry" as (iytllned In h*is 
In 
to 





is admi^lsf 
s l^li ve ^rjo^jsal s^acted 



nua 1 



addi_tldrv, Jhe^'f^esi^ent^^ch year- 



federal de 

Presidentl^ 
State of 




Cd 
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V.st*lch,'sferves as 





tmerits arid 
burse for 
on messac 
oposed ft>ud^et' 
approffriation^ 



T 



Append ? x-: Carilpa i gh Pxbm 8 s es 



A 



biiis dV^fted«by the House Gbmrnitte on, Approp> 

..... ^ ; . ." . . . . ' - \ 

No matler wherb tl^ 1 eg is 1 a t i ve propos.^l s p 
they follow similar paths:^ through ^ri^ress T Af 
mS^ i ng but speci f i c 1 eg i s 1 a t i ve language , bf t 
bf the legislative CbUnsej of the House, a- 
original bill^typed on a'Spetial form, whi 
ajj Member,s whb have .signed on as co-sponsofrs . ^ 
merely dropped in the^ hopper be^IH^' the House Clerk's 

The 'bill's official titl: t„ subsequently entered in the 
Journ^j , and the C j erk assign':, the b i 1 j its permanent j eg i s 1 at i ve 
number--a label of ten^^referred to Members dur i ng debate in 1 i ea 

of the title.- A bi 1 ! ^originating in the House js designated by 

the letters ''rl . R." i)l lowed by the assigned number, ^wh i le a Senate 
bill i s' des i gnated " tife letter "S." followed by its number. 




The next day, the b|n fppe^rs^by t| tlj^.^rn the Congress iogal 
Recor^^along with the name of tlie ^tommi ttee*" or commfttees to 
whlcft^^i has been •referis^d--a :d6termi nation made by the Speaker, 
'with the ass i stance^ of tN& Paf 1 iantentar ian,. The bill is--then sent 

Go^ee'fnmen^ ^T' "^^^^^^ "^f? 'Pf'pt^d 

^^ll,-*^:-^^ j^cv. — LA... where they 

I h add i - 
ta \#h I ch i to has 




are^e*^:^ to the docbine|it rooms in the Capitol 
adjl^v;^.!.!-^ le to Members' offices and tfie -public 
a co'pyr'Of th^'bi-^v^ ient to the committee 
referred, whene it^^^ entered on the committee's 




Leg i 



slat! ve 



ommi t'tea osysterrt 



■4. 



tHe backbone of ^Congress .c.;' t ' s Vx\ comrrii 
lis ^are^ jlpsely scrutinized arid gptnmerits-- 
^dvappropr i government ajgericies-^ol ici t^, 



ttees 



that b 




and- 

(Thj^-f^e^^^ar^- 22^.^andKmo^ th6 House arid,^^^^iri 

several- select CJ^mi ttees arid staridii^ 
here where^MerribePfS^ expertise or 

ri *o " 

9a 



Senate^ "as ^ weT ^'v^s 
^committees.) It rs 
in a partictt4ar sci 
or ^\ 1 1 a- ^end i ng p 




have 
ece-of 1 e 
chjaj rm^ .wi e Iji'^^gi^at power, 
not^liin^ with^a*^^, in v^S^ith 



^x^st 

portun j tyi^to. advance ^mp«i i 
tibriv- ^Comrrii ttee ah^4subc6<iirTi^ 
decide, fctf exampnei^ \o do^ 



:an 



tt"dl 



es' 



Gong ress , 



BJ 1 1 s ar^ rou t i 
jur i sd'y ct i op over the 
committee witharieve 
1 i ceris i ng^'^T'equ i r^emerits 
be^r^^fred to tlie House 
sentr^^-4u;£ Subcommi ttee on 
and""^Tiarice^. Uer^T-^al scru 



arice^. yere^xeal 



The subcbmrni ttee^-^Xaifca^Gt i mes 
propps|l from a w^lde rari§e of ^perts 
ted i pdys't r ies^ trade assbc i at i oris 



bi 1 1 

sol i ci.ts cbi 
: gbverhment 




the end 

refejrred to commi ttees 
eclVdrjatter^v^rid ^eri routed^iid^^ 
^ow^^fotus [^^"f^x J 1 prxx^as j ng (^^ZS 
for u^levisron st^tioris^ fojr1^j|anifD^^ 'wqu^ 
E ri e rXv a x\g^ Co rrime r ce' »Cdf!fffi1jtte€^ ^ a h (x t h%lT7^^ 



ci ti zen* grjC>.ups,[and the 



^f fec-^ 



1 
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the subcommittee's chairman or its members believe the bMl 
i deserygs an even ^trfo&^^-^4^ok, and if time a t lows , ^ub 1 i c hearings 
'.Jon the bill wl 1 1 Si^ sched^led^ Once agajn, tfie subcommittee will 
.•listened tlve vlew^of interested parti es--thi s time in tJ^e public 
S.f0riJm,; wrtK Members given an opportunity to quest foh^wi tnesses . 
- (A^coinRi^i ttee, may- go 1 nto execot i ve sess ion and close a hearirig to 

the public, but this is usually 3one only when there is a threat 
' of endangering nat idna% secur i ty or incriminating a witness.) 



. . When hearings havi^een completed, a sabcommi ttee^wi 1 1 sche- 
dule a "mark-up" session to decide whether to move the bill along-v 
to the next step in the process: consideration by the full comm- / 
ittee. At a mark-up, which also is usuat ly ppen to the public, 
Members vote on whether to approve the bill a^^^rded, amend ft. 
rewr i te 



At a 

vote on whether to approve the bill 
it^ or postpone acti'Sn indefinitely, 



If the bill is sent to the full committee, 
Y own hearings^ or it may proceed' to a vojte . The 
often will review supporting material submitted 



i t may hold i ts 
ful 1 commi t^tee 
by 



the sabcdmmi t tee, 
arid It may then choose to either tab'le the bill or "report Tt*' to 
the Hbuse^ with or without amehSments,' Since tabling a bill wiJl- 
brdinarily p revent _ f ur ther ^fe,tlpn, adverse reports by the fall 
committee are usually considered unnecessary. Occasionally, how- 
ever^ a committee may report a bill unfavorably. 



When a commi rtge^repbrts a bill favorably to the futl House, 
it^erids with it a written report describing'the purpose of the 
bi 1 f,^nDbmmi ttee ameridmerits , any minority views, the- op 1 n i ons of 
other gbyerrimerit bff [c i a 1 s ^fo^e vi ewsT had been solicited, and the 
cbrtrni ttee*^ reasbris for ^pj^iy|rided approval. Consecjuently , the:$e 
reports fd^rm a very. impo^p ^|^ ^,. of the legislative history of^ 

^ ' ^ ^g^t^ assumes greS^jsKp i f i cance_ when courts use 1 t to 
i^nterpT^'^cbngress ibrial i ri tfen^^:, L j kg bills 



a number, 
s ttfdy. ' 



Grantin g a r^ J^ * 



reports are ass igrled 



nted, arid made avei.Table for cbrig ress ibnal and 



In large measure, the 6; Members of the Hbuse'whb sit on its 
powerful Rales Commi ttee determi ne whether tbjaermit cb^s ideratibn' 
of a particular measure and then' establ ishtheparameters of 
debate before the bill reaches the. ^d<J)r..r^.Beciuse most cbfStrb- 
versial pieces of 1 eg i s 1 at iom a re seht/th^*^^ th^Rul^ 
often has been described as/the '^tr^ffic cop" bf tl^e Ho 
ing an open iiearjng (in'which' theSneri ts of '>^€t1e bil 
djscussed), the bill generally wi 1 Ube ass igiled £(yide^ 
That rule car^iJ ly out 1 ines whethfrr any artlericl|ieritfs willj 
permitted, hovsP5©hg those amendments may be ic^ebatedj arid 
everr-'the order ^in wh I ch j;hey^ m^\/ be considered 




1;^ -i ^ wi thout question, a complicated process-"buJ: 
cessar^. bSe in a legislative body wtt^ A35 Member^. 

' its pending business (be fpre^^piw it, 

^9y?^_^^^5 f'?^ legis-lattve ^i^enda 
Members sponsoring l^g ijj^at i^A^-ons 



keep t rack of al 1 
jther chamber), the 
th^ciilendarl System, 
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y/ith private mattiars (clajms 
against the gbverrimerit; i rmi i gVa^f iSh ^ land titles^ arid the like) 
may bypass the Rules Cbmmi t tee (oj^ gain flbdr cbhs ideratibn i f they 
have been _ repbrted from the Xibmmi ttee B i 1 1 s bri the Cbriserit Caleri- 
■cjar nbrma]ly are called bri the first arid th i rd Mondays bf each 
mbrith; bills bn t:he_Priyate Caleridar^ ' the f i rst arid third Tuesdays. 
But if there arcvSuf f i c i ent bbject[bri5^ the measure beirig cbnsid- ' 
ered will be posrpbned or takeri off the cajeridar, arid i ts backers 



pos 1 

will seek other methyDds of gett 
procedures _are_ a "susperisiori bf 
the Rul es Commi ttee. 

Suspenslbri of the rules . 



i rig i t Jto the^ 
the rules'^ br 



f 1 Ob r . 

a-^spec i 



The two basic 
al order bf 



While the term sugge^^ts ,sbme sbrt bf ^ pa r 1 i amen tary^vf Kee-f or-a 1 1 
it actua 1 1 y _ embod i es a riew set bf restrittibris'fbr cbHsi«tterit ion 
of legislatiori bri the flexor. It is a valuable way to expedite 
cbris i derat ibri of i mpbrtari t ^iut ribt i gh ly c^rt t rbye rs i al b*i M s 

A motion tb .susperid the' rules is ^^ri brSer bn^very Monday and / - 
Tuesday/5ricj duririg the last six days of every session. Debate ;l(s^ 
limited^b ^0 miriutes (20 minutes bri each side of ^He i ssue) , and 
nb sepa*r^te ameridit(erits frbm^ the flbbr ar^e permitted, ^ 9°"^"^-^^^^' 
ameriijmeri ts ^ however^ are bfteri Iricluded in the motian, and t^q- --^ 
of--those preserit must ^bte for passage.) ' f ' ^ ^ ^jffj V 

be'^brisideris-d 1 ater unde^ spec! a 1 order proeedrfres, . a^oal^l y ' 
riti-ris bf a rule. . * 

Ral es Gorti^ 



•3i 




Spec 



drd€4^s of the Rules Comml 



r f 



of a rule. 

' ' _ 2 ■ _ - 

In essence, tH^ 

mi^tteefias three cho i cers :f ^ay send a b i 1 1 ^ the" floor -under 
the riormal* • 'f I ve-minute'' rdle; i t may providl^: a special, more* „ 
^Pestricted rule; or,^ ort occasion, i t may. decide to ass ? gri ^an "open 
rule" (one of the^Rbgse's standing rales)_ to a bill, vShich allows 
4jnlimi ted -germane f^iOor amendments, I f the' commi ttee P^vjf^^s a 
'fal ''ctqsed'': or^''part ial 1y closed" rule, and the re^fGtion 
lopted by the Hoas'd, i-tiecom^s; as valid a^any open:.:^r4J 1 e . 

iQn^,oth.er ^r 1 iamentary matte r d^; inter^estu-^lf a rule ' 
broug^t'to tne\flopr the same d^v^ it' is repo'rtedl^y thelRul 



i 





Comnl tte| 
often, 
ma 



a two 
ough, a 
y%vote is 

f - / 

The resolat 



-thi rds 

-rale^'Jl 

needfed 



vote i^ required for cbnsideration 
es over" at le,as_t 24 hour^, and 
adopt 



or 



I on . 




7- 



on df^ disagreement pyerj; the ruTe paves the way 
bill -to ^broa^ht^ foi<;a, vote on, the W By the t i mi 

n^j roj j -taH4^^o^e,'Mt(anv o"y|^r issues\-the r^le itself, 
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prbcledUre Under wh i ch^ the Speaker receyi ves messages frbm^ Seriate^ 
6r the Pr?5 iiSeht) . There i t fbl lows a similarly 1 aby r i rith i he path 
to filial de 1 j be ra t i brts . . Becatisebf its smaller size, hbweverj the 
Senate does hot resolve itsielf ihto the Committee bf the Whblej 




further^ bi 1 Is^h be amer 
^l es Comrhi ^itee^^ "^P*^ ddes 



mo re 1 i be raj ly 
t horma 1 1 y 



1 I m I 



the 



Seha te 
ate . 



has 



ill c^TTgbt^ b.ecbme the law bf^ the 1 a njia|jtf ' 1 i t h^ ^eeh 
ved i h Tdeh tj(ca 1 ^t*rms by bbth HQuses . t *:here are d i f- 

hCes betweeh /House apd Sehate bills'wheh the Serate cbmpletes 
de 1 i bera t i bhS , the twd bodies may seek tb wbrk them but ih 



f e rehCe 
i t tees 
er but 
f agrees cah 
i ns truct i n 
may also 
t ions 



apRoiht-s cohferees , usual ly drawh frbm the 
ihvblved in the- legislat^bh. They meet ahd try to 
d I^agre^ehts.^ If they are Ifhabl' tb do sb, hew cbh* * 
be chbseh ih^ah attemgt tb break the deadlbCR. By 
" "^ees to adhere tb Certain pbsitibhs, either body 
hvey , the ih tensity bf its views bh a bill (a;the ihstruCc 
owever //are/ not blhdihg). 



Once apprcTved, the conf erehce commi ttee *s report , wfi i 
represents aM. atp^nUmejits between the Houses on which the 
could- agree^, is 'SenT back, to' each House for consideration, 
rajes requisre that 'conference reports "1 ie over" at jepst 

_ _ _ _ V ^ _ - - -.- _ 

days 



sre 

to insure that Mem|bers have, time to study th^ before ttey 
vote^^^fhe House generally permits one hour of fl^r debate^^n 
the Conference report i tse l,f ; J f ' any amendmen ts^aTre considered 
sepayateTV, they must be Sent back :to the Senate for approval ; or 
fun^tQer conference. Even 'if only one amendment re/nai^s i q- dls^ 

r^efnent, the bi^ll' c^hnot 'pass ^nt 1 'the Hoase and ^nate diff- 
<fer^nce ^" s Yeso 1 ved . • ..^ ^B ^ 

After The House arfd Senata^i|y^^assexj ^^^j^l in e^ctly tflp 
same^ 1 anguage , it fs enraJ>ed c^'^s^glmenJ:'^, aftd transmitted |:o 



ch. 

conf e ree-s 

Hous(e 
three- 



the. ^fesijlent -for'^his sigQature^f^*^ may appi^oye the 

^^^brll simply by si gni ng i t , or he mi3V*veto It'.- If Congress. is 



t n 



/^^ssi^ arfd the. President does" not- ^ ve to the measure wi4:hin.10 



-Sn^ 



'refri de 

relturn it \^ tl^-h i s 'object ions , the Const? tut i ori\provrdes 
that i'tl be<^omes ifew an;yviay_- If, however, Congress has adjourned since 
■4j ie and th^* j^reai/den t ..fa r 1 si ^ s i^n' a b^l 1 , ii^ is know as a 
'^'pocket vetc^f'' j^n Essence Cong re^s^ ras prevented the b 11-1 's 
return, by yi rt^^^b^^i ts a^jqurnmen ti) ^Vf_ the President vetoes^ 
l_ the yi 1 1 , it rl'^sS^V^ack to the Hbu|/e;^r'* Senati e^ (w h ? chever 
^ or i g i hated the leg is 1 attdli^ with a m^sage e^^P^^TT 

vetoed bill is a 1 way sT^ pr i V i 1 eged. i ri the Hm^^ must 
^v^be voted on at once. A two-thirds affJTmative vote Jri li(|t^ the 
House ahd Senate i.s reqU i red • to ove rri de a p res i dent i'a 1 /veto . a 



hy .. .^A 





■ J v.- 




n CQ ngrfesslohal Di rec tory: H ouse- 



Ittees 



Gommittee on -Ag^ri culture 
/ - -Jr— °' 



gsth Congress 



<\i^^^Qm^^^ Buildings . 225-^^17 i 



lean: 



Tliomas 5, Fbleyj Wash.' 
Walter B: Jonesj N.d 
Ed Jones J Tenh, 
Gepjoge E. Browne Jr.j Calif, 
(marles Egse^ N.C. 
James Weaver ^ Ore. 
Tom_ Harkih^ Iowa 
Berkley _ Bedell^ Iowa 
Vl^^ Ehglishy Okla. _ 
Leon Pahetta^ (Sfilif^ 
^rry _ Huokabyj La 7\ 
Dan Gtiohri^n^ Kan. 

Edward'*R>\Madigan, IR4 

James .Jeffords , VtX 

E. Thoma^ Coleman, Mo. ^ ) 

Ron Ma r 1 eriee , Mori t . 

Larry Hopl^ins^ ^y. 

Geprge H^riseri Idaho . 

Arlari Starigelarid, Mirilr. f 



CHartes Wliiiley^ - N. €. 
Tony CpethOj CallJ. . vi^ 
) ^Thorrus A. pdeaht^j 5.' Vak, 
0iarle^ Wi Bienholrrij Texas 
Harold L. Votl<merj No. 
JOha^les ffaiaherj Gd. 
"^Bobin Tallon-^ B.C. : 
^Hartey Biaggers^ Jr.j W. ■Va\ 
'^Richard J-. Durbih^ Hl^ 
^Ijane Evans ^ Til: 
• ^Tiohe^t Lindsay Thomas^ Ga: 
"^Jcmes.R'. JVim'' Olin^ Va. 
'^Timoihy J.^^^n^nny^ Minn. 

I- 

Pat Roberts , Kan. 
Bill Emerson, Ho;, - " 
Joe S^keen, N.H. 
Sl-d Mbrr'^lsbn, Wash* 
Steve Guriderson, Wis>-.^ 
Cooper Evaris>^ bwa_^i^.l^.v'„ 
Eugene Chappii^CaVrfe*.i{|^^ ^ 
5^ebb Ffarikl in, M 1 S5;.*>:':^i 



1 




S:^f: Mar ib Casti n_pi staff dir^ttd-r., * ,22^; 

Chuc(<., HiltyV rriiriori ty staff.^di rector '22^2!^ 

Committee on ApproRriat ions 




Room m^2T8 V^tgt Bixitdingf 22^-2771 

'c^ig: Jamie^. . Whittenj 
Edward yJv^ 
^ Willibm 
^ ^ Neal S^- 



•a D. Dicks^ ' ^sh. V 
MoHug%^iY.j 




■ IS) 



Akakd^^awaii ^ ' 

. . y III, Pa. - 
'4^^d'J-^U^erj ^..^.^ 

^Steny H. Hoye^r^^d. \ ^ 

^Boh Carry - Mich. " ♦ ' 




Republ i can: 




Democratic 



1 



SMvib Cdnte^ Mass^ 
Joseph 'M. McDade, Pa. 
Jack Edwards, Ala. 
John T. Myers, Ind. 
J, Kenneth l^bb i tisqgv _ Va . 
Clarence E. MiHer^.Ohic 
Lawrence Cbughliri, Pa. 
C.W. "Bi ?1" Young, Fla. 
Jack Kempf -N. Y. _ - 
Ralph S . J^egula, Ohio 



George M. O'Brien, i 1 1 
Virgiriia Smith, Neb. 
Eldpri^D. Rudd, Ariz. 
Carl D. Pursel 1 , Mich. 
Micky Edwards, Okja. 
Robe r t L . Livingston, 
Wi i 1 iam S . Green , N . Y . 
Tom Lbef flier, Texas 
Jerry Lewis, Cal t^- 
John E.. Porter, 111. 
-Hal Rogers, Ky . 



ta; 



Staff: Keith Mainland, s taff _d i rector .225-2771 
Mike Hugo, miriorUy s-^aff director 225-3'^8l 



Cbmrilittiee on Armed Sarvices 



Room 2120 Eayburn Buitding: 22d^41^1 



Nelvin Price-y Itl.-^ Chair 
Charles _E, Bennett^ Fta. 
Scgrtuel Si Stratton^ N.Y'. 
Bill jHchoZs-y Ala. ■ \^ f 
Ddn.Daniet-y 7a. 
G. V. Montgomery y Miss. 
^ Les Aspiriy Wis . 
A3 i^onald V. Dettimsy Calif \ 
^ Patricia Schroedery Coto\ 
Abraham Kazen^ c/jjf.^ TeiraB 
An-ponio Borj§ Won Pat^ Guam 
rry" McDonatdy Ga.^ ^ 

erty B. Byroriy Md^ 

'Nicholas MavroiAeSy Mass. 



■,Earl kutto^ Flai^ 
■ I'ke Skettony Mo,' 

Dave McCurdyy^^Okta, 

Thomas M\ Fogliettay Fa. 

Roy Dyson., Md-^ * s ' 

■tennis M. Hertely 
'^Marilyn ■ Lloyd Boug^rd^ Tenn 
^Norman Si^iskyy_ Vay- " - 
^Richard 

'"^John Ml Spritt^ ^ii^ 'S. Ci r ^ 
^Frank McCloskey-y ^rud, ■ 
^C. "Robin B~ri.ity ,N. €. ' ; ; . 
^Solomp^ P. 6rtiz^ Texas 
"^Ronald £5. Cotemahy Texas • 



Republican: William t. Di cki nson, Al a. 

WilUam G. yhitehurst, \/a. 
: ^ floytl Spence, S.e. 

Marjorie S. Holt, Md.» 
El^od-Hi i-j is, |nd. ' 
Robert^E. Baj^ham, Ga 1 i f , ^ 
Bob Stump, Ariz. 
James A. Bour'ter, N.j.*, 



r 



Larry J . Hopki n^ .Ky : 

Robertx:W'. Dav 15 , Mi ch . 

Kenneth B. Kramer, Co?ff . 

Duncan L. Hunter, Calif.. 

Thoma^ F. Hartnett;,^ S.C. 
-Daniel Crane, 111. ' 
^'^David^ O.B,.' Martin, N.W. 
'^John Kasich, Ohio 




^ - - 

Democratize: 



Staff: John J. Ftrd, staff director: 225-^15& 
ic^oniiTTlttee oh Bahkiyig, Finance and Urban Affairs 



Room 2129y 'Eayburh Building: 225_-^2'47 



/ * . - f 

F.j. St. Germain^ R._I.y Chair 
Henry _B. Gonzalez^ _ Texas 
Joseph JG. Minish^ ^ N. 'J.* ■ 
Prank ^hrtuSid^ III. ^ ^ 



Parr en c7. Mitchell-^ Mdi 
Walter E. Fauntrdy-y D\C.' 
Stephen L. Nedlj N.C. \ 
Jerry Af. Patterson^ Calif ': 
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can: 



Carroll mibhard^ eJr*,-^ Ky. 
•JoJih j^" LaFal'oe^ N-.Y. 
Noiynan E._ . D 'Amours^ H. 
Stan Luhdihe^ N^Y. 
Marij Rose Oakarj Ohio 
Brtide P. Vchto^ M-inh. 
Doug _ Barnard J Jr-. Gd . 
Robert Garciaj N.Y. 
MV<-o __Lowrij^ Wash. 
Charles E. Schumer^ N.Y, 
Barney Franks Mass. 




Biii^Siimanj Texas 
Wiiiiam J. Coyne ^ Fa. 

*Buddy Roemer^ :Da . 
^^Riohard E. Lehman'^ Catif . 

'^Brua^. A, Morrison'^ Conn. 

"^ififiiff^Cooper-^ Tenn. 
' ^f^'^^y k fpp tur^ Ohio 

'^B^ErdreicJj^ Ala. 

*^vtnder Levin^ Miah . 

'^fhomas R. Carper^ Del. - 

^Estehan Edward Torres j Cat 



ifc^ 



Chalmers Wylie, qhio BM[ MoCollum, Fla. 

Stewart B. McKinney, Conn. George Wort 1 ey , N.Y. 

George Hansen, j Idaho Marge Roakema , N.J. 

Jim Lea9h,_2owa B H 1 towery, Cajif.. - 

Rbn_ Paul , Texas '^Doaglas K. Bereuter Neb . 

Ed Bethune, Ark. '-^Dav^ bre|er , Ca 1 i f . 

Norman D. Shumway, Calif.. -^Johllilj 1 er , I nd . 

Stan Parris, Va. -^Tom RiSge, Pa. 

- ^ . X;- ; ^ ; ^Steve BarjElett , Texas 

'S'taff: Paul Nelson, staff director * ' 2^5-7057 

V— James C. Sivon, mf^ior! ty;- staff director 225-7502 



Co 



'teV on the Budget 




Roo^ 214:^ Annex 



Demooratic: 




225^7200 
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James R. eToh^^, 
Jim Wright J T^^s 
St'^hen J. Sotr^z^.'f^.Y. 
Timothy E. Wzrth^ Caloi' ^ 
Leon E._ Pcxhetia-^ Cd^'v 
Rvahard.A, Jaephardi^^-^fdo, 
Bill Ne^on^ Fla. 
Les A^ihj. Wis. 

ill) Hefner^ N.C. 
J\ Downeyl N.f_l' 



ijta, Ofifo 
;ter , Pa. 
J^renz^ ,.^HInrt. 
Jack' Kemp t^ 
%d BethUhe^ 'Avk. 



Chair 




_Brian J. Donnelly-^ Mass. ■ 

*Mik~e Lowry^ Wash. 

*Butter Derrick-^ __S. C. 

*George M^ler-^ Calif ._ 

'^Witltm tl. Gray III^^ Pa. 

*Pat Williams^ Moht . .[ 
^ "^Geratdine A. Terraroj - N.Y. 
'^Howard Wotpe^ Mich. 
■ *Martin Frosty Texas 

*Vio F(f.zfOj pitif. 



-I 



; .tynri M. Martin, 111. 
^'Bobb4 Fiedler, Cam^. 
^Tom ^ fcoe f f 1 e r , T^a s 
."^WMPfa Gradison, Jr. 
"^Connie. Mack Ml, Fla. 
^Phij Gramm, Texas 



Ohio 



M^ce ';Bhd^ , vstaf f di 
ughne$sy , 



rectorN 
mi nor i ty 



Staff di 



rector 



226- 
^26- 



7200 
7270^ 
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Committee dri the District of Cdlurribia 



'Room^SR'lSO^ Senate Riic.aell Buildiruj : 22^^2732 



Ih-r'nodrailc* : Royiald DcZlimia^ Calif, Ciiair 
Walter E. Fauhtvoy^ D.C. 
; ' Rorfiano L. Mitu^oli^ -^U*- - 

Fortncy H. Stark ^ . Calif . 

Republican: Stewart B». M<^inricy^ Cbriri. 
Stan Parris, Va. 



Mickey Lelahd^ . Texaa 
Williojn IL Gray IJI-j Pa. 
Michael D. _EarneSy MjU _ 
Mervyh M, Dymally^ Calif. 

Thomas. J. _B1 i4ey ^ Jr. , Ma. 
'^Marjorie S. Holt, Md. 



Staff: Tinx)thy Leeth, s^taff d i rector -22^4-2731 
^Jim Cuvie, minority staff director Il^-IJ^A 



Cdrnmittee dri Educatidri arid Labor 



Room 2181-^ Raybulm ^Building : 225^4527 



Democratic: 



Republ i can : 



Carl D. Perkins-^ Ky--^ J^iv 
^H(P^sius _F. Hawkins-y Calif 

Willicon D. Ford-. Mich. ^ - 

-------- — ^ __ . ^ ._ ^ 

Phillip Burton-^ CaVif. - 
Joseph Gdydosj Pa. 
WillioTn (Bill) Clay y -Mo. 
Mario Biaggi^ _N.Y. 
Ike Andrews J N.C. 
Paul Sirrtpn^ III. 
George Miller ^ Calif. 



John M. Erlenbdrn, 111. 
Jamies M. Jeffords, Vt. 
William F. Good ling. Pa; 
E. Thomas Coleman, Mo; 
Thomas E; Petri, Wis; 



Austin J. Murphy y Pq. 

Ted Weiss ^ N.Y. ■ 

Baltasar Corrada^ P.R. 

Dal'e E. Kildee^ Mich. 

Pat Williams^ Mont. 

Ray Kogovseky Col. 

Harold Washington^ III'. 
^_Matthew G. Martinez^ Calif. 
"^Major R. Owens;, N.Y: 

Frank Harrison ^ Pa: 
^Frederick C. Boucher ^ Va: 

Ma rge Roukema , N • J • _ _ 
::'^Larry E; ^J^'[g, idaho' 
-Steve Gqncferson, Wis; 
^Steve Bartlett, Texas 
^Roci Packard, Calif. 



^taff: Donald Baker^ staff d|re^.tor 225-5915 
Edith Bomb, minority staff director 225-3725 



f^ornmttt.^(^ on__Energy and Commerde 

Room 21S5j Rayburn Building: 225''2927 

Democraiic: John D. Dingell^ Mich. ^ Chair Thomas A. Lukeh^ OhiQ 

Jcmies H. Scheur^ N,Y. Doug Walgren^ Pa. 

Richard I. OiiingeVj N-.Yf' Albert Gore^ Jr^-,_Tenn._. 

Henry A. Wa^dn^ Calif. Barbara A. Mikulski^ Md. 

Timoihy Ei Wirth^ Colo. Al Swift ^ Wash. 

Philip E. Sharpj Ind. Mickey _Lelahdy _ Texas _ 

JcmieB rJ. FT^viOy N.J. Richard C. _ Shelby _ Ala. 

EdwaTd J-. Markeyj Mass. Cordis s Collins ^ III. 
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Mike Sijriar^' Okla. 

W. J . CB:i lly)~ Taiir. jh. La. 

Ron Wydeh^y-Svo. ' :/ 
. Ralph M. llair^^Vxas 
^D'ehhls Eakart^uhi'o 



Republican: James T. Broyhill, N.C. 

Norman F. Lent, N.Y.__ 
Edward R. /^adigan, ill... 
Carlos J. Mbprhead, Calif, 
i Matthew J. Rinaldd, N.J. 
Tom Corcoran, 111. 
William E. Darihemeyer, Ca*lif. 



''^Waijhc DQwdUj -V'^?.^.. 

'^jvm Slattevij-^ .KafL._ . 
'^Gerry Sikoray'iy Minn J' 

*jim Bates J Cali 

Bob Whi ttaker ,'v(^n. 
Thomas J. TaUkc, low'a^ 
Don Ri tter^ Pa. V> i ^ i 
Thomas J. BHley, jHjp^^a . 
Jack Fields, Texas , 
^Mike 0x1 ey, Ohio 
-Howard fjielsdn, Utah 



Staff: Frank M. Pot te r , _ s taf f director. g55-2g 

Arnold Havens^ minority staff director 225*^6^1 



Cdmniittee on Foreign Affairs 

; Room 2170-^ R_ayl)urh Butlding: 22h^5U21 



Democratic: 



Clement 2kxbtocki-y Wia, 3 Chair 
Dante B. Fascell-^ _Flo,* 
Lee.H^ :Hamilton-^ Ind, 
GuG YatroH., Pa. 
St'ephen c7. SolarZy N.Y. 
,Don. BonkeVy Wash, . 
Gerr^ Studds^ ^Mass. 
Andy Iretand^ Fla.' 
Van Micay pta. 
Michael D. BarneBy 'Md, 
Houard Wolpey Michi'^, 



Republ ican: Wi 1 1 iam S. Broomf ield, Mich, 
. " La^ry Winn, Jr., Kan. 

Benjamin A. Gilman, N.Y^ 
Robert J . Lagoma rs i no, 6a 1 i f ; 
< Joel Pritchard, Wash. 
Jfm teach, Iowa 
Toby A. Roth, Wis. 



■ Gedrg-e Crockett-y Jr,y MicH, 
Ge^denson-y Conn. 

Mervyn- M.. Dymallyj Calif. \ 

Torn .Lantos-y Calif, 
"^Peter H. Kospfiayery Pa. 
' ^RobePt ^ci Torric^Ziy N. J.: 
^Laxorence J 4 Smtthy^ Fla. 
^Howard L. Bermany Calif. 
"[Harry M~/ Reid^ Nev. . 
^Mel Leviney Calif. 
^Edward F. FeighaHy Ohio 
"^Robert Gavciay N.Y. 

: Olympia Snowe, Maine 
*'^Henry J. Hyde, 111: 
'^Gerald B.H^ Solomon, N,Y. 
"bopg Bereater, Neb, 
'■^Mark S M jander, Mich. 
"Ed Zschaa, 6al i f . 



Staff: &ack Brady, staff director 225-5021 
J Eve ret t Bearman ; minority staff di rector 225-6735 



eommittee on' Govermnenj: Operation^; 

Room 2157 Rayburn Building: 225-5051 



V'emoavatic: 



clack BTOokSy TexaSy Chair 
Dante B. Fascetty Fla-. 
Don ^ Fuquay Fla ; 



John ConyerSy Jv.-.y Mich. 
Cardies CottinSy III. 
Gtenn Englishy Okla-* 
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Repub I i can ; 



'Henry W. Waxmariy Cat if-. 
. fed Wni^B^ N.Y. 

Synar-y Okta. . 

-Stephen L. Uealy N.C'. 

Dong Barnard, Jr., Ga. 

Barney Frank, Mai^s. 

fqm LantpSy Calif. 
*'Honaid D. Coleman, Texas 



Frank Horton, N.Y, 
John E rlenborn , Ml. 
Thomas N. Kindness; Ghio 
Robert S. Walker^ Pa. ^ 
ty I e Willi ams , Gh i o 
William f. Clinger, Pa. 



'^Robert E-. Wisey Jr., W-.Va. 
^Barbara Boxer, Calif. 
'^Sander M. L'^viny Minh, 
'[Buddy MaoKay-y 'Fla. 
'^Mel Leviney Calif. 
^Major R. OwcnSy N.Y. 
'""Edolphus Towns y N,Y.' 
\Tohn M. Spratty Jr.y 
^Joe Koltery Fa. ' ' r - 
^'Ben Erdreichy Ala. 

Rayniond McGrath, N.Y. 

Judd Gregg, N.H. 
^ban Burton, : I rid . 
'^John Mckernan , Ma i ne 
^^Tom tewis, Fla. 
^Aj McCandjess, CaUf. . 
'^tarry Cr^ig, Idaho 



Staff: John Morris, staff director _ 225-5051 

John Dancan, minority staff director 225- 



Democratic : 



Riepub 1 i can'; 



Committee on House Administration 

Room H^326y Capitol Building: 225-^^2 

AljShrifty Wajsh, . 
_WilliaTn _tJ . _ Coyne y Fa, 
^Thomas S. Foley, Wash. 
'^Mary Rp~se_ Dakar y Ohio 
'^Tony_Coelho^_ Calif.. 



Augustus Hawkins y__ Ca I. y Chair 
Frank Ahnunzio^ III . 
Jocejph M. GaydoG-y Fa. 
E_d Jones-y Tenh. __ _ 
Joseph G,_ Minish-y N. J. 
Charles Rose-y N.C.^ 



& I ] 1 i^^h ze 1 ^ Minn. 
Wi-I'liam L . D i ck i risori ^ A 1 a. 
Robert E. Badham^ Cal i f . 



"^Jim Bates-y Calif. 

N'SWt Girigri ch^ Ga. . 
William M. Thomas , Ca 1 i f. 
lyhri M. Martin^ 111.. 
'"^Rod Chandler, Wash. 



Staff: Hug'h G. Duffy, staff director 225-2061 
Linda Nave, minority staff director 225-2061 



Commi ttee on — I^t^ri-or-.ami-Insula^ Affairs 



Room 1321, Longioorth Building: 22S-276I 



Democratic: Morris <f dally Ariz, y Chair 
Phillip Burton, Calif. 
Abraham Kaien-y Jr., Texas ♦ 
John F. Seiherling, Ohio 
Antonio Bor^'a Won Pat- Guam 
James Weaver, Ore-. 
Jam&s J-. Ftorio, N-.J-. 
Philip R. Sharps Ind-. 



EAjard J. Markey, Mass. 
Baltasar Corrada, P.R-. 
Austin J. '^^p'f^hy. Pa. 
Nick Joe Rahall II, W. Vai 
Bruce F. Vento, Minn. • 
Jerry Huckaby, La. 
Jerry M. Patterson, Calif-. 
Ray^ kogovsek^ Cot'oi 
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Rcpub 1 i can : 



Democrat lie, 



RepUb 1 i can : 



Tdnij CodthVj Caiif-, *Jim Moodijj Wivi 

Bcvvrlrj /?; Bijrcfi-y: Mdi *Alan Pi Moiiohan^ WiVai 

Hon f)e LUijo^ K.Y. Vamrn McClVre Clarke j NiC:- 

Sam 6"e-Jde?ivo?ij Conn, '^Jamcv F. -Mcl^uliyy :4z'fs, 

-'^Bill PatTrran^ Toxav ^RiaJiarxi H, tefmany Calif-. 

Manual tajan, dr., N,M. tarry Craig, Idaho ^ 

Don Yoang, Alaska Hank Brown, Colo 

Robert d. tagomars i no , Calif. Denny Smith, Ore, » 

Dan Marriott, Utah dames V. Hansen, Utah 

Ron Marlenee, Mont, '^B i 1 1 Emerson, Mo. 

Dick Cheney, Wyo. '^do^hn McCain, Ariz. 

Charles Pashayan, dr., Calif. '^Barbara Vucanovich, Nev. 

Staff: Stanley Scov M 1 e , s taf f director 225-2761 
Tim Glrdden, minority staff director 225-6665 

Committee on Judiciary 

Room 2127^ Raybtirn Building: 225^3952 

Peter Rodino^ _N . y Chair 'Fatr*icia _ Schroeder-^ Colo. 

Jack BrookSy Texas Dan Glickman^ Kan, 

Robert KaGtenm_eier_^ Wis, Harold Washington-^ III. 

Don EdtDdrdsj Calif, Barney Frankj Mass, 

John CorijferSj Jr>-j ^^ioh, '^Ceorge Crockett-^ ^/r.^ Mich. 

John F, Sl^iberling-y Ohio '^Charles E\ Schiover-j J^^Y* ' 

Romano L, Mazzoli-^ Ky, "^Bruce A. Morrison^ Conn. 

William J, Hucihes-^ N^J, ^Edward F. _Fei£fhan^ Ohio 

Sam B, Hallj Jr,-y Texas '^Lawrence J, Smithy Fta. 

Mike Synarj Okla, '^Howard L, Berman^ Calif, 

H^rriiltbh Fish^ Jr.^ N-^. P^ri Lung reri , Calif. 

Carlos J. MbQrhead^ Calif. F. James Sehsehbrehrier^ Jr . , Wi 

Henry J. Hyde ^ 111. B i 1 1 McCbl 1 urn , F la . 

Thomas N. KihdnesSj Ohio Clay Shaw, 'Jr., Fla^ ^ ' 

Harold S. Sawyer, Mich. "'^rebrge W. Gekas, Pa. 

-'^Michael DeWihe, Ohio 

Staff: Garner Cline, staff director 225-7709 

Frank Polk, minority staff director 225-6906 j 



Committee on Merchant Marine and Fisfaentes 



Room 1334 Longworth Building: 226-4047 



Democvatic: Walter B,^ JoneSj -N-^ Cj Chair 
Mario Biaggij N,Y. 
Gtenn Mi Anderson^ Calif-* 
John BreaicXj La-. 
Gerry E. Studds^ Mass-. 
Carroll ffubbardj Jr-.^ Ky-. 



Don Bonker^ Wash, 
Norman D^ Amours^ N-,H.. 
James £, Obersiar^ Minn, 
WilZicoTi J. Hughes^ N,J,_ 
Barbara A. Mikulskij . Md, 
Earl HuitOj Fla. 
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W-.il-. '(hillij) Taur.ifiy La. 
7licnn('u^ M. ^Foglict'Uiy Pa. 
Fofo I.F. ^>u'nu2y Am.. Scunoa 
Dcymln A/. Ilrniel,: MtcJi. 
Roy !)iir>on- Md. . 
'^Willicun 0. ^Lipihckiy III. . 

Republican: Edwin B. Forsythe, N.J. 
Gene Snyder, Ky , 
Jt)el Pritchard, Wash. 
Don Young, Alaska 
No rma n F . Lent, N . Y . 
Robert W. Davis, Mich. 
Wi 1.1 i^m Carney, N.Y. 



'^_Rohcrt A. Borskiy Pa. 
'^_T}iotnar> R\ 'Carper^ DcL. 
■^_Douglar> //. Boiipo^, 'Cattj\ 
^Rphih TalLoriy S»C. 
'^Rohert Lindsay TJiomaCy . Ca. 
'^Barbara Boxer^s^alif . 
'^Solornoh P. Ortzb^. Texas 



i 



Norr^ari D. Shurnway, Cali/F. 
JacklFields^ Texas 
Claudirie Schneider, R.I. 
-Ha 1- Sawyer ,_M'i ch . , 
'-"^Herbert^ H . Batemari ^ Va. 
- Johri R. McKerrian , Ma i rie , 
'^ebb Franklin, Miss. 



siaff: \6 Welch, staff director 225-4047 
» "George Maririiria, minbrity staff director 225-2650 



Cbminittee . on Post Office ajxd -Ci^ i 1 S e rv-lc e 



Room ZO^y Cannon Building-: 22^-40M 



Derrfooratio: William D. Ford^ Mich.y Chair 

Morris K. Udally Ariz. 

WilliariT (Bill) Clay ^ Mo. 

Patricia Sohroedery Colo. 

Robert Garcia^ N. Y. 
, • - • Mickey Letand^ TexaB 

Donald J. Albostay Mich. 

Gus Yatrony Pa. • - 

Republican^: Gene Taylor, Mo. 

Genj^mln A. Gi-lman, N.Y. 
^ Tom Corconan, 111, 

James A. Courter,. I^.J. 



' Mary Rose Oakary Ohio 

Katie Hally Ind. 

Gerry ^ikorskiy Minn. 

Ronald V. DellimSy Calif i 

Thomas A. Daschlcy 5.Vak. 

Ron*L>e LugOy V.Ii 
'"^ChnMes E. Schi^ery 'N.Y. 
"^Douglas E. BoscOy Catif, 

Charles PasRayan, dr., Calif. 
^William E. Dannemeyer, Calif. 
Daniel B. Crane, Ml. 
Frank Wolf, \/a. 
[Connie Mack, Fla. 



3-taff- Tom DeYulia, staff tJ rector 



225-93^9 



Joseph Fisher, minorV^ staff- director 225"0073 



Democr^tzcj 

V 



£Lommittee on Public Works and Trahsportat ion 

Room'^2T65y Rgyburh ^Building-y 225-4472 



Jcmes J.\ERwardy N.J.y Chair 
Glenn 'M. ' Anderson^ Calif. 
Robert A. Roe-y N. J. 
John B. BreauXy La. _ • 
Norman Y. Minetay Calif. - 
Elliott B. L^vitas-. Ga. ^ 
James L. Qberstar-y __Mznn. 
Henry c7. Nowak-y 'N.Y. 



Bob Edgar y Fa. 
Robert A. Young y Mo. 
Nick Joe Rahally Ily W.Va. 
Douglas Apptegatey Ohio 
Geraldine A . FerrarOy N. Y. 
Donald J. Albostay Mich. 
Ron d'e LugOy V.I. 
Gus Savage y III. 
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f'o I.F. Simiuy Am. Sairioa 
'^KatVe Hatly Tnd. 
"^Douglas TL Bosco^ Calif. 

"jJi-m- Moody -y Wis . 
'^Fobhrt A» Borckiy Pa. 
^^oe. Kcltcr^ Fa. 



Republican: Gene Snyder, Ky . * 

John Paul Hammersthrni dt , 
E.G. (Bud) Shuster, Pa. 
Arjan Stangeland, Minn* 
Newt Gingrich, Ga. 
William F. Ctinger, Jr. 
Guy Mol inari , N.Y. 
E. eiay Shaw, dr., Fla., 



^_Edolp}ius TownQ-, N.Y. 
'^William 0. Lipinaki-^ III. 
'^MicTiacl A. Ayidrews^^ Texas 
^_Tom^ c7. Vander!§riff-y Texas 
V. Roy Rowland-^ Ga. 
"^James McClure Clarke ^ N.C, 
"^Robert E. Wis'e-, Jr.,, W.Va. 



Bob McEweh, Ohio 
Ark.' Frank Wolf^^Va. ^ 
-Tom Petri , Wis. 
-Hal Daub, Neb. 
-Vih Weber, Minn. 
Pa. -Robert Smith, Ore. 

-Don Sundqui st^ Tenn . 
-Nancy tee Johnson , Conn ; 
-Ran Pacl<a rd , Calif. 



Smff- Salvatore D'Amico, staff: director 225-^^72 

M \ ke Toohey , minority staff di rector 225-9/* 



Committee- on Rules 



Roorn.-H-212 Capitol ^^itdingr 22'5'9^B'G 



' DeTnocraiia^ Claude "Peppery Fla. y 'CJiaii 
. ' Gilt-is W, bong-y La. 

^ Joe Noakteyy Mass. 

Butler Verricky S.C. 

Republican: James R. Qg i 1 1 en , (tenn . 

Delbert L. Latta, Qh lo 




Anihonij C. Beilensoriy Calif. 
Martin Frosty '^exas 
David E, Bohiory Mich, 
Tony P. Rally Ohio 
^Alan ^Wheaty Mo. 

Trent Lott , Mi ss . 
Gene Tay lor, Mb. 



Staff: A. A. Sayers,' sta 




rector 



225-9^86 



William D. Crosby, miSaority s taff d i rector 225-9191 



Committee oil Science arid Techgolo^y 

Room 2322-y Rayburn Balding: 225^6372 



f 



Democratic: Don Fitgua-y Fla.y Chair 
Rob'ert A. Ro'ey N. J. 
George E.\ Brown-y Jr*^y 
James S. Scheuery N.Yy 
Richard Ottingery N.Y. 
Tom Harkin-y loWa - 
Mari lyn L loyd Bouquardy Tenn. 
Doug Watgreyiy Fa., 
Dan Glickmany Kan\ 
Albert Qorey Jr. y Tenn 
Robert A. Young y Mo. 



Harold L. Volkmery Mo. 

Bill Nelsony Fid. 

Stan Lvndiney N.Y. 

Ralph M. Rally Terns 

Dave McCurdyy Okta'. 

Mervyn M. DymSllyy Calif. 

Paul Simony III. 
^Norman Yl Minetay Calif. 
^Richard J. Diirbiny Itt. 
^Michael A. Andrews y^ Teaxxs 
*Buddy MacKayy Fla. . 
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*Tirn Valentine-^ 
•^Ilamj M. Reid-y Nov. 

Repubjican: Larry Winn, Jr., Kan. 

Manue l LU-j ah ^ Jr. ^ N.M. 
Robert S. Walker^ Pa. 
Wi 1 1 iam Carney, N.Y. 



"^Robert _G. Torrio'elli-^ NyJ. 
'^Frederick C. B'oiioh'cr-^ Va, 



Joe Skeeh^ N.M. 
, CI audi he Schheider^ 
^ Bi 1 i Lowery , Cal if . 
*'^Rbd Chahdler, Wash. 



R. ! 



F. James Sehsehb rehhe/* , J r. ^W i S . ^^He rbe rt H . Batemah, 
Judd Gregg, «N.H. -Sherwood Bbehlert^ N.Y. 

Raymdhd McGrath, N.Y. *^A1 McC'ahdless^ Calif. 

*''*Tbm Lewis, Fla'l 

-Staff-: Dr. Jeff Poore, staff directdr 225-6375 
Dave Jeffery, minority staff director 225-8772 



Democratic: 



Repub 1 1 cah : 



Cbrniriittee oh Small Business 



Room 236 ly Raybvi^n Building: 226''5821 



Pcn^eti Mitahelly Md.y Chair 
Neat Smithy jlowa 
Joseph P. Addabboy N,Y. 
Henry B. Gonzalez^ Texas 
John_J. La _Falcey N.Y, 
Berkley Bedell y TohXz 
Henry J. Nowaky N.Y._ 
Thomas Luken^ Ohio 
Andy _ Ireland y Fla. 
Charles _W. Stenfiolmy Texas 
Romano L. Mazzoliy Ky, 
Nicholas MavrouleSy Mass. 



Joseph M. McDade^ Pa. 
SMvio Cohte^ Mass. 
William S. Brbomfield^ 
Dah Ma r r i o't t ^ Utah 
John Hi 1 e r ^ I hd . 
y i h Webber J Minn. 
Hal Daub, Neb. 



Mich. 



Cfiarles Hatchery Ga. 

Ron Wydeny Ore., 

Dennis Eckariy Ohio 

Qua JSavagBy Tt t » 
.Buddy Roemery La. 
'^/Norman Sisiskyy Va. _ ' 
^Frank McCtoBke.yy Ind., 
^Esteban Edhxzrd Tdrresy Califs 
^Tom j, Vandergriffy 'Texas 
^jim Cooper _y _Te~nh._ _ 
^jcmes_R, ^'Jim^' Oliny Va, 
*C,_ Robin Britty N.C. 
'^Richard Ray-y Ga, 

Chris Smi th, N. J. _ _ 

David Dreier i Cal T f . 
"Guy Mpl i ha ri^ N.Y. 
-Toby Roth, Wis^ 
^^Gehe Chapp i e ^ Ca 1 i f . , 
-^She rwopd_ Bgeh 1 e r t ^ N.Y. 
-Michael Bi 1 i rakis^ Fla. 



Staff: 'Maj Clark, staff director _ _ 225-5821 
• Tim Wh i tt i hg, mihbrity staff director 225-^038 



Committee on Standards of Official Conduct 

Ro^m 2Z60y Rayburn Building: 22^^7103 ' 



Democratic: Louis Stok'^y Ohioy Chair 
Nick Joe Rdkally Ill./W.Va. 
^Ed Jenkins y Ga. 

\ 



^Julian C. Dixoriy Calif, 
^Vic FaziOy Calif. 
^William J. Coyne y Pa. 



m 
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Repub 1 i can : 



Floyd Spense^ S.C. 
Barber Conable ^ N/Y. 
John T, Myers j Ind. 



Edw i h B . Fo r sy t he , N.J. 
Hank Brown, Colo; 
James V. Hansen , Utah 



Staff: John Swarier, staff director 225-7103 



Committee ori Veterans * Affairs 



Room Cannon ^ Buitdtrig : 22d-dd^7 



Uemocv^itio: G.V. Montgomery > ^li^s, Chair ^'Matthew G. Martinez^ Caiif . 



RiepUb 1 I can : 



Don Edukzrdo-^ Calif. 
Bob Edgar ^ 

Sam B, 'Hatl^ ~Jr,y Texas 
Doug t as Applegate^ Ohio ^ 
Marvin Deaths Texas 
Richard C, Shelby ^ Ala. 
Dan Mi<^'ciy Fla , 
Thomas-^ A. Daschle^ S. D. 
*Wayne Dowdy ^ Miss. 

\ 



John Paul Hammerschmi d t , Ark. 
Chalmers P. Wyjie, Ohio 
is, I nd . 
Sojomon, N.Y. 
Ohio 

. N.J. ' . . 



El wood Hi 1 1 i 
Gerald B.H. 
Bob McEwen, 
Chris Smith, 



\ 



'^Dane Evans ^ III, 
'^Marcy Kaptur^ Ohio ^ 
^Frahk Harrison-^ Fa. 
'*Alan B. Mdllohan-^ W.Va. 
'^Timothy J. Penny ^ Mich. 
'^Harleg Staggers-^ Jr\ty VI.Va\ 
V. Roy Rowland-^ Ba. 
^Jim Slattery^ Kans. 
^John Bryant-^ Texas 
Bill Richardson^ N.i^. 

Denny Smi th , Ore, 
-ban Barton, Ind. ' 
^bon Sandqai st;, Tenn. 
■'^Michael BM i rakis, Fla. 
'^Nancy Lee Johnson, Conn . 
-Phi 1 Gramm, Texas 



Staff: Max Fleming, s taff^d ! rector 225--3527 
Rafas Wilson, minority staff director 225-3551 



Demooratic: 



Repab I i can : 
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CQmmit±:ee on WayB. and Means 

Room 1102^ Longworth Building: 225-3625 



Dan Rosienkowski^ Jll.^ Chair 
Sam .Gibbons^ Fla. 
J.^. Bickle; Texas < 
0ia~rles B. Rangel^ N^I. 
FoTtney E. Siark^ _ Calif . . 
James R. Jones ^ Okla. _ 
AndreW- Jacobs^ Jr.^ Ind. 
Harold. E. ' Ford^ Term. 
Ed Jenkins^ Ga, 
Richard A. Gephardt^ Mo. 
Thomas J. Downey^' N. Y. 



Barber B. CO^nab 1 e , \J r . , N.Y. 

John J. Duncan, Tenn. 

Bill Archer i Texa^ 

Gay Vander Jagt, Mich. 

Phi j Ip M. Crane, 111. ^ 

Bill Fre^izel , Mi nn . 



Cecil Heftel^ Hawaii 

Wyche Fowler^ 'Jr.-^ _Ga, 
_Frank j. Guarihi^ N.^. 
^ James M. Shannon^ Mass. 

Marty Russo^ Til. 

Donald J. PeasCj Ohio 

Kent Hance-^ Texas 

Robert T. _Matsui-^ Calif. 
^Beryl Anth^ny-^ Jr. x . Ark. 
^Ronnie _F. ^'lippo-y _M.a. 
^Byron L. _Dovgan-^ B.Dak. 
"^Barbara B. Kennetly^ Conn. 



James G. Martin, N.C.* 

Ri chard T. Schulze, Pa. 

Willis D. Gradison, Jr. 

W. Hehsbn Mdorie, La. 
'^Carroll Campbel ]\ S.C. 
*Bi!l Thomas, Calif. ^ 

4g7 



Ohio 



. - - - . \ 

staff: ^ John Salmon, staff director _\ 225-3628 
A.U Sirigletbri, miribrity s taf f d i r€ctbr 225-^021 



Select Corrirriittee bri Aging . / 

, Room T12-, Rouse fa^f ice: 226^3375 ^ 

'' ■ J ' 
.Derhdcrdtic: Edwa^ Ed^hdl-y _Q_alif,y^ Cliair Mike Synary OkZd. 

Claude Pepper ^Fla, .Butler Derrick^ S. C. 

Mario B^aggiy __N,_Y» • * Bruce Vento-y Minn. 

Ike AxidreDs^ _ _N»C , ~ Barney Frahkj^ Mass. 

Don Bonker-y Wash, Tom Lahtos^ Calif, 

Thomas Downey -y JJ . Y . ' Hon Wydeh-^ Qr^. 

'James Ftorio-y N, ~J. Donald J, Albostay Mich, 

, Harold Ford-y Tehh, ^ Qeorge W, Crockett Jr.., Mich, 

WillicuTi HugheSy N',~J_. *Bill Boner-y Tehn, 

Marilyn Bcuquardy Term, '^Ike Skelton-y Mo. 

Stanley Lundine-y N*Y, '^Dennis M. Hertel-y Mich. 

Mary Hose Dakar y Ohio ^Hohert A. Borskiy Pa. 

H^dmas Luken-y Ohio *Fredhrick C. Boucher ^ Va. 

Geraldine FerrdrOy N.Y, *B~en Erdreichy Ata. 

Beverly ByroHy Md. '^Kenneth H. Mackayy Fta. 

WillXam Raiehfordy ^onn. *_Harry Reidy Nev* 

Dan Micdy Fla. '• '^Norman Sisiskyy Va, 

* Henry Waxmany Calif. ' ^Tom Vandergriffy Texas 

Republican: Matthew Rihaldo, N.J. George C. Wort ley, N.Y. 

John Paul Hamme rschml d t , Ark. -^Hal Daub, Neb, 

Ralph Regula, Ohio ^tarry E. Craig, Idaho 

Norman Shumway, Calif* ^Pat Roberts, Kan, 

Olympia Snowe, Maine •iC^^P^f" ^vans, Iowa 

Daniel Lungren , Ca t i f . -^Jim Courter^ N.J. 

James M. Jeffords, Vt. ^^^"^l^^^i W' } - 

Thomas J. Taake, jowa , -'^thomas J. Ridge, Pa. 

Judd Gregg, N.H. , . ^John R. McCa[n, Arfz. 

'VMi chafe 1 Bilirakis, Fla. 

i _ __ _ 

Staff: Jorje tamboronic, staff director 226-3375 
Paul Sche1gel,^mi'nor?ty staff director 225-3395 

_ * ^ 

Permari^rit_S-eleje±'_Gr)rrgntttee on Intelligence ^ 

r 

j^Room H-405y Capitol Building: -225-4221 

Demoaraiio: Edward Bolandy Nass.y Chair Lee ~H, Hamiltony Ind. 

Ctemeni J. Zabloekiy Wis. Albert Gore Jr,y Tehh. 

Romano £. Maz^oliy Ky-^ : Louis Stokers y Ohio 

Norman Y, Minetay Calif. Dave McCurdyy Okla. • 
Wybhe Fowler Jr.y Ga. 

^ ^ 

Republican: J. Kenneth Robinson, Va._ C.W, _"Bi 1 1" Young, Fla. . 

G. Wi 1 1 iam Whitehurst^ Fla. Bbb^Stump, Ari2,_ 1^ 

William F.|Goodlirig^ Pa. 
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Staff: Thomas Latimer, staf f di rector 225-^121 
Patrick G. Long, mihorlty staff director 225-^121 



Soloct Committee . on Children^ X outh and Families 

Roorn 2422, Raijbiam Buitding: 22^-2095 



Ucrnoc^ra l ie* 



"^cov^e MiVb'cVy Calif , y Chair 
^WilZiaiTi LefuridHj Fta, . ^ 
"^Fatrioia Schroedcry Cato", 
-'^Lindy B'ocjgSy Da . 
^mU^^ief^McHug^^ N.Y. 
yhj^lf Fatter-'corij Calif, 
'^Barbara Mikulokiy Md. 
^Tcd Wetssy NfY. 



RepubUcah: -'^Dah Marriott, Utah 
^VHami 1 ton Fish, N,Y;. 
-Daniel, Coats, I nd . 
-Thomas Bl i ley , Va . 



"^Bevyl Anthony^ Ark. 
Hiiokij Lei a nd Taxa s 
^Bavbara Bovcery Calif. 
^Sander Leviriy Mich.-. 
^Bnice Morrisoriy Ct. 
^Roij Rowland^ Ga. 
^ Gerry Sikoriskiy Minn.' 
^Alan P/heaty Mo. 

^•^Frank Wolf, Va. 
•' Danny Barton , I nd . 
"Nancy Johnson,^ Gt. 
-John McKernan, Maine 
-Ba rba ra Vacanov i ch , Ne v . 



Staff: Alan St-one, staff director 225-2095 
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□ -c^ogpess i ona 1 Directory :. Joint Cbng r^-sU^fiaJ^J^omrriitt 

Jr>±rii--Ecbhorni c >ieommtt,tee 

f\ooni ^D^GOl Seriate Divkcen Buildinq: '224-5171 

\ ■ ■ 

H0BSE „ ; 

Deinooratic: Lee Hamilton, Ynd, , Vice-Chair "^.AuguGtuG HawkiriG, Calif. 
\Giltic W, Long, La, _ ' '^David Obey, Wis. . 

'Parren J. Mitchell, Md. James //. Scheuer, N.Y. 

Republican: Ghalmers P. Wylle Jr., Ohio '^Marjorle S. Holt, Md, 
-Olympia J. Snowe, Maine '"^Dan Lungren, Calif. 

SENATE \ _ ' 

Democratic : ' Lloyd Bentsen,_ Texas_ Edward Kennedy-, MaGs\ 

WillioTn Froxmire, Wis. Paul Sarbanes-, Md. 

Republlcari: Roger W. Jepseri, Ibwa^ Chair Stey6ri D. Symms , _ I daho 
William V. Roth Jr., Del. Mack Mattirigly^ Ga. 

James Abdnor, S.D. -Alforise D'Amato, N.Y. 

• Staff: Bruce Bartlett, staff director 22^-5171 

^ James Gal bra i th , deputy ' d i rector 22^-51 71 

Joint Cdmrhittee on Taxation , 

Room 10 15-, Longsworth Building: 225^d621 
HOUSE 

bemocratic: Dan Host enkowski, III^, J.' J» Tickle, Texas 

Vic'e-Chair ^ ■ ^ 

Sam Gibbons, Fta,. 

Republican: Barbar Cbiiab^e, Jr., N.Y. JoKn Duncan, Tenn. 

SENATE ^ • ^ 

Democrattc: Russett B. L&ng, La\ ^Lloyd Benisen, Texas 

Republican: Robert Dole, Kan., Chair William V. Roth, Jr., Del. 

Robert Packwood, Ore. : 

Staff: Dav|d H. Brochway, staff director 225-3521 
Richard A. Gordqn, deputy director 225-7377 

49g ' ' ■ 
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a Gencjresslonnl Dtrectdry: Gennte Co mmittees 98th Congres s 

|h the f 0*1 low i rig fists^ Republ jcari committee members are in 
italics.* The area code for all phone numbers is 202. ^^Asterisks 
Indicate riew cdmniittee members. 

/ - _. ... c 

ComiTvit t CO on Agriculture, Nutrition and Forestry 



Rolicrt Dole-j Kano , 

TJiad Cochvayi-y Mii^r. , 

I\i { c ly Go Tiw 1 1 z Mt Ym . 
• ^""^'Jf ^^ JcpGeriy Towa 

Paiita IlawkinCj Fta. 

mi'k Andrew N. D. 
''Fete Wilcon, Cattf\ 
^Ovvtn Hatch, Utah 



Wal ter Huddles tori, 
Patrick_Leahy^ Vt. 
Edward. Zbr i risky , Neb 
John Me Tcher , Morit . 
David Pryor , Ark. 
Davi d Bor^ri , Okl a . 
Alan Dixbri ,111. 
Howel 1 Hef 1 in. Ala. 



Ky, 



.r/vi//; George Dunlbp, staff director 22^-2035 
Carl Rose, minor i ty staff director 22^-2035^ 
Mary Ferebee, nUtri tibn special -is t 22^-6901* 



Room S-12S Capitol Buzlding, 224^-3471 



Mark Hatfieldj, Oreg, ', CJrair 
Ted sievenSj Alaska 
powetl Weickery Conn, 
-James -MaCliwe-y, Idaho 
Faut fxxxatt-^ f^evada 
Jake Gam^ .Utah 
Tliad ^Cochran^ ^Miss , 
Mark Andr^ews^ N,D, 
James Abdnor^ S.D,, ; 
Rober't Hasten^ Wisconsin 
Alfons 'S- D 'Amato^ N.Y, 
Mack Mattihgly^ Ga. 
Warren Rudrmn^ N.H. 
Arlen Specter^ Fa. ; 
"^Pete Domenicij N.M. 



John Stennis, Miss. 
William Proxmire, Wis. 
Robet-t Byrd, W. Va. 
banie| Inouye, Hawaii 
Ernest H^IJ ings , S. C; 
Thomas Eagjeton, Mo. 
tawton ehi les:^ Fla: 
J. Bennett Johrvston, ta : 
Walter Haddletson, Ky . 
Qaent[n Bardick, N.§. 
Patrick teahy, V t . 
James Sasser, Tenn; 
benn i s DeConc 1 n i , Ariz, 
Dale Bumpers, Ark. 



Staff : Keith Kennedy, staff director 22^- 

Frank Sullivan, minority staff director 224-725A 
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Eomrnittee on Armed Services 

Boon SR''222 Russell Buitdihg^ 22~r-^3871 



fJoJm Tower Texae, CJiair 
Strom liiurmorji^ S.C.. 
Barry Goldwater-^ Ariz. 
Gordon 'Hzunvkreyy N.IL 
Witlidun Cohen^ Maine 
Roger Jepcon^ Iowa 
Dan Qiiai/le^ Ihd. 

C, _ _ _ 
Calif.. . 



*Jorin_Eaat^ N. 
*Pe t ejWi I aon 



Hen ry Jackson , Wash , 
John 5 ten hi s , Miss, 
Sam NUnh , Ga . 
Gary Hart , Colo, 
James Exori, Neb. 
Ca rl Ley i h , Mi ch , 
-Edward Kennedy , Mass 
''J e f f B i ngamah , N . M . 



Staff: James McGovern, staff director 22^-8633 
Jim Roche ,__mi nor i ty sta'ff director 22^-9337 




Committee ' bri Banking >goUs iilg and Urban^ Affairs 
Room SD^52'4 Dirksen Building-^ 224^7391 



Jake (kzrn ^ Utah^ Chair 

John Tower^ Texas 

John Heinz-^ Pa. 
'William Armstrong-^ Colo. 
_Alfohse_ D'Amata^ N.Y. 
*Slade Gorton-^ Wash. * 
"^Pau la Hawkins-^ Fta . 
*Mack Matti'nglyy Ga. 
%"Jiic Hecht-^ Nev. 
*Panl Tribtey Va. < 



William PrdxmJ re , \^i s . 
Donald Riegle, Mich. 
Alan Cranston, Calif. 
Paul Sa r banes , Md ; 
Christopher Dodd, Conn, 
Alan Dixon, 111. 
James Sasser , Tenn , 
'■^Frank taatenberg, N,J. 




Itaff: Danny Lall, staff director 22^-7391 
Ken McLean, minority staff director 22^-7391 



Comniit t e& 



\Oom 20'3 Carroll ArrriE 



Bui^ding^ 



O n 



4''d'642 



Pete Domenici^_ N.-M.^ Ctiair 
Williams Armstrong ^ CcA^. 
Nancy Kassehaum^ i<an. 
Radrj Bosohwiir^y Minn. 
Orrin Hatch-y Utah ^ 
John Tower-y Texxis 
Mark Andrews^ N.D. 
Steven SijrmSy Idaho 
Cfiarles Grassteijy^ Iowa 
Robert Hasten^ Wis. 
ban (^uaijley Ind. _ 
Sladc Gorton^ Wash. 



Lawton Ch i 1 es , Fl a . _ 
Ernest Hoi 1 i ngs , _ S . C . 
Joseph B I den , De 1 . 
J . Bennett Johnston , 
James Sasser , Tenri . 
Gary Hart, Cblb. 
Howard Metzehbaum, Oh 
Dona 1 d Riegle, Mi ch . 
Dan i e 1 _Moyh i hah , N.Y. 
James Exon^ Neb. 



La 



Staff: Steve Bell, staff director 22'*-06^2 
; Richard Brahdson, minority staff director 22^-06^2 
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Committee bh Comrrierce, Science and Transport atioh 

Eoom'SD-SOB Dirkseh Buil'dinq^ 224-8118 



Bob Pachdood^ Ore,^ ^Chair Ernest Rollings, S.C. 

Baring GdldiSaierj Ariz, Russell Long, La^ 

John Dahforthy Mo, Daniel Inouye, Rawaii 

Nancy Kassebaiim^ Kan, Wendell Ford, Ky . 

Larry Pressler^ S.D, Donald Rie^le, Mich. 

Slade Gorton^ Wash, Jarnes Exon, Neb. 

Ted Stevens^ Alaska , ' Rowell Reflin, Ala. 

Robert Kasten^ Wis, -Frank Lautenberg, N.J. 
'''Paul THble^ Va, 

Staff: Ann Cantrel, staff director 22^4-1251 
Ralph Everett, minority staff director 22^-0411 



Cbrrimittee on Energy arid Natural Resources 

Room 

James MoClicre-y Idaho-^ Chair J. Bennett Johnston, La. 

Mark Hatfi'eldj, Ore. Hen ry_ Jackson ^ Wash. 

Loije 1 1 Wei eke r^ Conn . Da l e B u mp e r s ^ A r k . 

Pet'e Domenioi-^ N,N, We ride I 1 Ford , Ky . 

Maloolm Wallop^ Wyo, Howard Metzeribaum, Ohio 

John Warner y Va, Spark Matsuriaga, Hawaii 

B^cznk l^furkohlskij Alaska Jotiri Melcher, Mbrit. 

Don Nickle'Sj Okla, Paul Tsorigas, Mass. 

John Heinz^ Pa. Bill Bradley,' N.J. 
^Chic Hechty Nev. 

~^John Chafee-^ R.I. - 

Staff: 

^Jun i mittee on Eavironment and Public Works 

1 . f 

Room SD'-410 Dirksen Building^ 224'-6176 



Robert Stafford^, Vt.^ Chair Jennings Randolph, W. Va. 
Howard Baker^ Tenn. tloyd Bentsen, Texas 

Pete Domeniciy N.f^. Quentin Burdick, N.D. 

John Cliafee^ R.I. Gary Hart, eolo. 

Alan Simpson^ Wyo. Denial Moynjhan, N.Y^' 

Jainen Abdnor^ S.D. George Mitchell, Maine 

Steven SyrnnCj Idaho Max Baacas, Mont. 

^.I')avi-d Duvenberger-y Minn. 

*Gorddri Hmrphrey^ N. 'H. ' 

Staff: Bailey Guard, staff director 22^-785^ 

John Yagbi mirrbrfty staff director 224-78^2 
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Comrnittee on Finance ^ 

Room SD^221 Dirksen Buitding^ '224-4515 

Robert Dole-^ Kan.-:, Chair Russell Long, La- 

Bob PackiJdody Ore. Lloyd Bentsen, Texas 

WilHqjTi Roth-^ Vet. Spark Matsunaga, Hawaii 

John Dan-forth-^ Mo. Daniel Moyhihan, N.Y. 

John Cha-fee., R.I. Max Baucus , Mont. 

John H'einZy Fa. David Boren, Okla. 

Malcolm Wallop y Wyo. Bill Bradley, N.J. 

David Dur'enb'erg'er^ Minn. George Mitchell, Maine 

William Armstrong^ Colo. -David Pryor, Ark. 
Steven Symms^ Idaho 
Charles Grassley^ lOhXi 

Staff: Rod DeArmeht, staff director 22ft-^5l5 

Michael Stern, minority staff director 22^-5315 



Commltte^ Qn Foreign Re l at i on js 

Room SD''427 Dirksen Building-^ 224-4GM : 

Charles Percy III.-^ Chair Clai borne Pell, RJ. 

Howard Baker-^ Tenn. Joseph Biden, Del. 

Jesse Helms^ N.C. John Glenn, Ohio 

Richard Lz^ar^ Ind. Paul Sarbanes , Hd. 

Charles Mathias^ Md. Edward Zorinsky, Neb. 

Nancy Kassebaim^ Kan. Paul Tsongas, Mass.. 

Rudy BoschxDitz-^ Minn. Alan Cranston, Calif. 

Larry Pressler^ S.V. Christopher Dodd, Conn. 
* Frank f-fuj^kowski^ Alaska 

S^^y: Ed Sanders, staff director __ . 22^4-3953 

Jerry Christinson, minority staff director 22^*-7523 



Gommittee on Gbverrimehtal Af f air:^ 



Room SD-246 Dirksen Building-^ 224-4751 



William Roih^ De.^ Cliair 
Charles Percy Til. 
Ted Stevens^ _AlaGka_ 
Charles hkxthias-y_ Md. 
William Cohen-^ Maine 
Davyd Dureriberger-y Minn. 
Warren Ru^mah-^ N.R. v 
John Dahforth-^ Mo. * 

"^Thad Coohrany Miss. 

*Wvlliam Armstrong y Colo. 



Thomas Eagle tori, Mb. 
_^Heriry Jacksbri^ Wash. 

Lawtori ChileSj Fla. 

Sam Nuriri, Ga. 

Jbhri G 1 eriri , Oh i b 

James Sasse r , Tenn . 

David Prybr,, Ark. 

Car 1 Lev i ri , M i ch . 
^■^Jeff Bingaman, N.M. 



Joan M. McEritee, staff director 22^-^4751 

Ira Shapirb, miribrlty staff directo^ 22^-2627 



ampa \ gn Promi ses 



Cdmmittee oil Judiciary 



Rdom SD^224 Dirksen Building^ 224^d22d 



Strom Thmmondy S.C:^ Chair 
Charles MathidSy Md. 
Paul Laxalty Nev. 
Orrin Hatohy Utah 
RoJ;^t Dolcy Kan. 
Alan Simpsony Wyo. 
■ John East y N.C. ■, - 
Charles Grassleyy loixi 
Jeremiah Dentony Ala. 
Arten Specter y Pa. 



Joseph B \ den , Del . 
Edward Kennedy, Mass . 
Robert Byrd, W. Va. 
Howard Netzenbaum, Ohio 
Dennis DeCdricini, Ariz. 
Patrick Leahy, Vt . 
Max Baucus, Mont. 
Howel 1 Hef 1 in. Ala. 



/ 



Staff: Binton D. lide, staff director 22^-5225 
Mark Gitenstein, minority staff director 22^-5701 



Committee on Labor and Human Resources 



Eoom SD''42d Dirksen Buildingy 224-3666 



Orrin Ha tchy Utahy Chair 
Robert Staff ordy Vt . 
Dan Quay ley Ind. 
Don NiakleSy Okla. 
Gordon Eumphreyy N,E, 
Jeremiah Dentony Ala, \ 
Lowetl Weiokery Conn. 
'^Cfiartes Grassleyy Iowa 
"^Atfonse D'AmatOy N.i. 



Edward Kennedy, Mas5. 
Jennings Randolph, W. 
61a i borne Pel 1 , R.I. 
Thomas Eagleton, Mo. 
Donald Riegle, Mich, 
Howard Metzenbaum, Oh I 
Spark Matsunaga, Hawa i 



Va. 



Staff: Ronald Docksai, staff director 22^-1283 
Kathryn (5.L. fliggins, minority staff director 22^-5^65 



Committee on Rules and Admihist rat ion 

Room SR-309 Russell Buildirigy 224^6352 

Charle£ Mathias^ Md.y Chair Wendell Ford,_Ky.. 

Mark Magpie Id-y _Ore. Claiborne Pell, R.I. 

HohXzrd_Baker-y Term. Robert Byrd, W>N^_a.__ 

Jcanes MoClure-y_ Idaho Daniel JhgUye, Ha^ii 

JeGce_Helms-y N.C. -^Dennis De-Cohcini^ Ariz. 
John Warner-y Va. 
Robert Dole-y Kan. 



Staff: John b: ChiVders, staff director _ 22^-0299 
William M. Cochran, minority staff director 22^-0275 
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Cbmrriittee bh/Small Business 

Room SR-'428A Russell Building^ 224^5175 

Lowell Weickery Cohh.^ Chair Sam Nunn, Ga, 

Boh _Pachj5ood^ Ore. Walter Huddlestdri^ Ky . ' 

Orrih Hatch^_ Utah _ - Dale Bumpers, Ark, 

Rudy_ RoschwitZj Mihh, James Sasser, Tenn, 

Slade _Cortbhj Wash. Max.BaucuSi Mont. 

Don NickleSj Okla. Carl Levin^ Mich, 

Warren Rudmah^ ^.H_. Paul Tsbngas , _ Mass . 

Alfohse_D'Amata^_ _N,Y. ^' AlanDjxori^ ll_l_, 

^Robert _ Kasteh^ Wis^ ' < "David Boreri^ Okla, 

^ Larry Pressler^ S.D, 

Staff: Robert Dotchin, staff clirectbr_ _ 22*-:8i»32 
Allen Chpvotkin^ minority staff directbr 224-8497 



Committee on Veteran ' s Affairs 

- - - i 

Room SR-^M Russell 'Buildin^y 224^9126 

Alan Syrpson-^ Wyo,-^ Chai-r Alati Craristoh, Cal i f , 

Strom Thurmond-y S.C. Jeriri I rigs Raridbl ph , W, Va , 

Robert Stafford-^ Vt. Spark. MatsUriaga , Hawaii 

Robert Kast'en^ 'Wis . Deririis DeCbricirii, Ariz. 

Jeremiah Denton^ Ala\ ^George Mitchell, Ma 1 rie 
Frank Micrkowski^ Alaska 
Arlen Specter^ Pa* 

Staff: Thomas Harvey, staff director ■ 22^-9216 

Jonathan Steiriberg, minority staff director 22^-207^ 



S_ele^^ Committee on Ethi ^os 

Room 113 Carroll Arms Building^ 224-2981 

^Ted Stevens^ Alaska^ Chair Howell Heflin, Ala. 

Jesse Helms^ N.C. David Pryor, Ark. 

'^David Durenberge'r^ tlinn. Thomas F,, Eagle ton. Mo." 

Staff: C. Braxton Valentine, Jr,, staff director 224-2981 

Select Gommitt'ee oh Indian Affairs 

Room 828 Hart Building^ 224- 22 Si' 

Nark Andrews^ N.D,^ Chair John Helcher, Mont. 

Barry GoVdwater^ Ariz. . Daniel K. Inouye, Hawaii 

Slad^ Gorton^ Wash. Dennis DeConcini, Ariz. 

Staff: Paul Alexander, staff director 22^4-2251 
Max Rlchtman, mt no|^|^ staff directbr 22^4-2251 
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Seledt Cdmrhittee oh Ihtelligence , 

Room SD-GSO Dirk'seh Building-^ 224^1700 

Ba^y Goldhxxtevy Ari-z.-^ Chair Daniel P. Moynihari^ N.Y, 

k Jake Garh^ Utah _ Walter p. Huddles tori, Ky, 

John H/ Chaff ee^^" R.I, _ Joseph R. BIdctiri Jr., Del. 

Richard G, _Lugary Ind, Pan i e 1 K, I npuye ^ Hawa i i ' 

Malcolm Wallop^ Wyo^_ Henry _M- Jacksori, Wash, 

David Durenberger^ Minn* Patrirfk J, L'eahJ^ Vt, 

William V, Roth Jr,^ P^Z. Lloyd Beritseri^ Texas 

^*William _S , _Ovhen^ Ma£^ Robert C, Byrd^ W, Va-, ex officio 

toward _H,_ Baker. Jr ^^l Term,-^ ' 

ex officio . . ' • 

Staff: Robert Sipibns, staff director 22^-yOO 
Gary Schrriitt^ mlriority staff director 22^-1700 



Special Cdmrrlitteie on Aging 

Room SD^G37 Dirksen Building^^ 224^^364 , " 

John Heinz-y Fa.-^ Chair John Glenn, Ohio 

Fete V. Vomenici-y N.M. Lawt,bh Chiles, Fl a. . 

Charles H. Fercy^ III. Jot^i Mel cher, Mont. 'j- 

Nancy Kassebaum^ Kan, ,,^-%^vid Pryor, Ark. 

Williccm S. Cohen^ Maine Bill Bradley, N.J- \ 
tarry Fressler^^S.D. , Quentln N, Burdick, N.D. 

*F-ete Wtlson^ Calif . ^ Ch^rlstopher J. Dodd, Conn. 

Staff: John Rdther, staff director 2tk-53^^ 

Diane Lifsey, minority staff director 22^-li*&7 \ 
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